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» The Peace Bullding Commission is Intended to be an
advisory subsidiary organ of the General Assembly and
the Security Council, the first such body of its king. The
Generai Assembly will have overall respensibllity to
review of the work of the Peace Building Commission
through debating Its annual report.

« The Commission is intended to have an important role in
giving advice to the Securlty Council on the planning and
commencement of peace bullding activities. It is to work
with ECOS0C to ensure the international community and
dontrs maintain interest in a post-confiict sltuation even

| after & has dropped from the headlines.

« The advice of the Commission is public and wil be
availabie to Members of the United Nations and all
relevant bodies and actors, including internaticnal
financlal Institutions.

CONSTITUTION

Orgunisational Committee of 3% member countries:

P 5 plus Denmark & Tanzania from the Sec Co.

Angola, Belgium, Brazil, Guinesa-Bissau, Indonesia, Poland &
Brazil frem ECC30C]).

Germany, Italy, Japan, Netherlands & Norway from the top
financil contributors to the UN budgets including
voluntary contributions to UN agencies and programs and
the Peace Building Fund.

Bangladesh, Ghana, India, Nigeria & Pakistan from the top
providers of military personnel and civilian police to UN
missions.

Burundi, Chile, Croatia, Egypt, El Salvador, Fiji & Jamaica
elected by the General Assembly.

+ The United Nations has played a vital role in mediating
peuce agreements and assisting in their implementation,
helping to reduce the level of conflict in several regions.
However, some of those accords have failed to take hsld,
such as in Angola in 1993, Rwanda in 1994, in Hait, and
most recently in Timor Leste. Roughly half of all countries
that emerge from war lapse into violence within five years,
driving home the message that, to prevent conflict, peace
building must be implemented in & sustained manner.

+ Ironically, to date, no part of the UN system seems to have
been directly responsible for helping countries make the
transition from war to lasting peace. The Peace Building
Commission is expected to fill this gap by facilitating an
institutional and systematic connection between
peacekeeping and post-conflict operations and the
international network of assistance and donor
mohilisation including the World Banlc.

 PURPOSE

« Propose integrated strategles for post-conflict peace
butlding and recovery;

» Help to ensure predictable financing for early recovery
activities and sustained financial Investment over the
medium- to longer-term.

s Extend the period of attention by the International

! community to post-conflict recovery;

‘. Develop best practices on issues that require extensive

collaboration ameng political, military, humanitarian and

development actors.

But the real work of the Commission
will be in its country-specific
committees where participation will
bhe tailored to each case - to involve
country representatives as well as all
the relevant contributors such as
regional organisations, regional
banks and international financial
institutions
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It will, for the first time, bring together all the
mator actors in a given situatlon to discuss and
decide on a leng-term peace building strategy.
it means that (hopefully) moneay will be better
spent and that there will be a real link between
immediate post-conflict efforts on the one
hand and long-term recavery and develooment
efforts on the other.

The Organisational Committee will meet at regular
intervats.

Country-specific meetings wiil be held more regularly, in
particular during the various stages of post-conflict
reCcovery,

The Commission’s work also requires it to be flexibie in
Its working methods, to ensure the active participation
of ali stakeholders. This could include the use of video
conferencing and holding meetings cutside of New York.
It Is estimated that the Commission may take up 4 to 5
Cases a year.

While there is no specific
enforcement mechanism, the
Commission will be looked to as
the primary body for disseminating
advice on rebuilding and
reconstruction. Its diverse
composition of membership should
hopefully confer on it the necessary
legitimacy to carry out this work.

Requasts for advice from the Commission can be made
by the General Assembly, the Security Coundil, ECOSCC
and the Secretary-General, as well as any member state
(aout its own situation). However Article 12 of the UN
Charter applies, meaning that the Assembly and
ECOSOC cannot take action on any situation the Security
Council Is dealing with.

1In varlance to the recommendation of the HLP, the
Commigsion is to deal only with countries emerging from
conflict, following the establishment of a peace accord
and a cessation of violence. One of the goals of the
Commissien is to ensure that international attention is
not lost after UN peacekeepers have left the scene,

The Commission is expected to Improve
overall efficiency and reduce the
likelihood of a costly relapse into conflict.
The primary aim of the Commission is to
strengthen a country’s own capacity to
recover after conflict and reduce the
necessity for recurring peacekeeping
operations.
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Particularly in country-specific meetings
of the Commission, all regional actors
and institutions that have a hand in
reconstruction are to be invited to
participate in its sessions.

The resolution estabiishing the
Commission specifically encourages it to
consult with civil society, including
women'’s groups, NGOs and the private
sector.




_/

o
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DISSENTING VIEWS

-

Enthasiastic support for concurrent action
by Sec Co & GA Is debatable.

Role of non-state actors, voluntary
networks & other agencies not defined.
Peacebuliding based on flawed agreements,
Can the PBC fulfil its functions?

Peace Support Office: from existing
resources?

Easler to add new organs/sub-organs than
reform existing ones!
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PRESENTATION ON

HUMAN RESOURCE
DEVELOPMENT FOR
PEACEBUILDING

BY COL NAHARUDDIN SHAARI OF
MALAYSIAN PEACEKEEPING
TRAINING CENTRE

VERUY ‘E_K,J_iﬂj BEACEREERING
INERTNI NI ENSE

TOWARDS GLOBAL PEACE

Basic Facts

» Malaysia gained independence in 1957. Celebration is on 31
August each year. Accepted as 820d member of the United
Nations on 15 September 1957,

» Has ipvelved in 6 HN missions involving troops; Congo, Namibia,
Cambedia, Somalia, Bosnia-Herzegovina and East Timer, 16 UN
missions involving military observers, 9 UN missions involving
staffs and 2 missions under Chapter 8.

= Tan Sri Razali of Malaysia became a President of GA meeting
for two yrs in 1996 -1597.

» Two Malaysian Armed Forces Generals held two posts as Force
Commander in UNOSOM and UNMISET.

sCurrently, Malaysian is tog 60 Mit and CivPol Contributions to
UN operations with 92 pers.

| MAF PAST INVOLVEMENT IN UNPKOI

UNPROFOR 52195,
UNMLOY 9296, IFOR 5576
- Cf & s¥OR 96/98 (BOSNIA-
HERZEGOVINA)

UNTKDM (KUWAIT) # -] uATMoG s8o) §
= p JRAN-TRAQ)

UNSMA 3699
] AFCRANISTAN)

T UNGSGI

3191 (RAQ) UNMOT 98199

* | (TAJIRISTAN,

B UNASOG 54
(CHAD, LIBYA) AL BT -
UNAMIC 9394
UNOMIL [H i 1 BODIA)
53/97, TINOMIL 99

{LIBERIA)

MONUA 91/99 e — ﬂ& 3
{ANGOLA} !

!—MALAYSIAN PEACEKEEPING TRAINING CENTI@

Established in Jan 199 to
formally train the MAF personnel and
others for duties with the UN in Peace
Support Operations

Why--— because MAF have been
very active and had participated
either providing froops or observers
since 1960

Defence Minister 1984
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CHARTER

To provide personnel of the
Armed Forces and other agencies
with training and knowledge to
enable them to function in a
peacekeeping mission.

ROLE

To prepare personnel of the
Armed Forces, Police and Civil
Depariments including NGOs for
operational duties in peacekeeping
missions.

OBJECTIVES

. To promote peacekeeping efficiency and a
balanced profile of professionalism for
candidates selected for UN PKO/PSO

. To provide a better understanding in the
planning and conduct of UN PSO.

. To provide a working knowledge and
understanding on observer duties and the
operational, logistics and  adminisirative
procedures of UN PSO0.

. To conduct seminars and forums on
selected subjects to enhance the knowledge and
understanding of UN PK efforts.

ESTABLISHMENT
Tsi Service
+ Commandant Col or squivalent
« Deputy/Cl - Lt Col or equivatent
« Instructor . B x Maj or equlvaient
»  Admin Officer 1 x Capt or equivalent
» Tralning Officer - 4 x Capt
< Qam - 1x Capt
« Religlous Officer - 1 x Capt
+  ORs staff - 1xWO0 1,1 x WO 2, 1% 85gt

§ x Sgt,  x CpliLCpt

41 x Cpi/LCpliPte, 4 X LCpl
5 x Pte

8 x Civilian
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UN MILITARY OBSERVER

. 3 weeks.
. Lt Coi/Maj/Capt or equivalent.

«  Train participants for UN Military
Observer duties.

. Offered to external and
international paricipants.

UN LOGISTICS

. 3 weeks.
. 1t Col/Maj/Capt or equivalent.

. Train and prepare officers in all
aspects of UN Logistics for participation
in future PSO/PKO,

. Offered to external and
international participants.

UN STAFF DUTIES

. 2 weeks.
. Officers and SNCOs.

. To familiarize candidates in the
different staff functions, UN procedures
and administration.

SEMINAR AND FORUM

. Examine contemporary issues
affecting and influencing the nature of
modern PK.

+  Primarily designed for intermediate/
senior level participation from MAF, Poiice,
Government and NGOs and other Civil
Departments.

TRAINING METHODOLOGY
v Central Presentation.

v Syndicate Discussions/Practical
Exercises.

¥ Case Studies on Selected UN Issues and
Peace Support Cperations.

v Field Visits.

v’ Discussions with Military Officers who
have held key Appt at UNHQ / UN Msn/
msn experience.
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SYLLABUS
General Orientation:
+ UN History, Org and the Charter.
= Role of the Security Council.
+ The Changing Face of PKO,
s+ Msn Hq - Organization and Tasks.

+ First Aid, Hygiene, Sanitation, CPR and
HIV/AIDS.

+ Msn Survival- Mental, Physical and
Spiritual Strengths.




SYLLABUS

« UNITED NATIONS Civilian Police.
« Civil-Mititary Cooperation

« Disarmament, Demobilization and
Reintegration {DDR).

* UN Logistics.
« UN Development Programs.

+ UNHCR - Displaced Persons and
Refugees.

« PKO - Planning Process.

SYLLABUS

Observer Duties.

+ UN Tasks and Duties.

« OP, Inspections and Patrolling.

+ Briefing and Debriefing Technigue.

« Types of Reports, Returns and Forms.
Media in PKO.

Negotiations and Mediations.

+ Stress Management.

+ Technique of Relaxation Therapy.

SYLLABUS

+Code of Conduct.

» Mines and Explosive Awareness.
+ NBC - Intro, Drill and Precautions.
« Crater Analysis.

- Drivers - Responsibility, Maint,
Emergency Repair and Driving Skili -
Off road, Bogged-down drills and
Recovery.

+ infroduction to GPS

» Field Troop Exercise.

SYLLABUS

Legal Aspect

International Humanitarian Law

Law of Armed Conflict

SYLLABUS
Miscellaneous

Syndicate Case Study and
Presentations.

Basic Fitness Test.
Swimming Test.
Organized Games.

Panet Discussions.
Entrance and Final Quiz.
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FAMILIARISATION TRAINING

*Theatre Wpn,
*\/eh and Eqpt
NVE

*Mine Awareness
+Field Exercise

*NBC




COURSE REPORT

I:I Driver [:j Non - Driver
SWIMMING SKILE,

DGnnd DFair |::] Weak zj Noz - Swimmer
BASIC FITNESS TEST

I:[ Passed I:I Failed
ENGLISH PROFIENCY

l:i Good D Fair I:I Poor

DISPOSTIION

[ Tmiebiy Suitabie [ uitatid  Jofay Be Sultable [Imot suitable

Logistics Course

AIM

To provide
a comprehensive perspective
in the
Management and planning
of the logistics requirement
for a UN Peacekeeping
Mission

COMPONENTS IN THE LOGISTICS COURSE

+L ogistics system in the UN

«Letter of Assist : Procedures & Routines

| ease System

*Status of Force Agreement

-Contractual Services & Renting of Properties
*Write Off & Condemnation

*Wet/Dry L ease Verification & Control
+General Movements & Transportation

COMPONENTS IN THE LOGISTICS COURSE
+Transport of Dangerous Cargo

*General on Supply

*Medical Services

+Rotation of Troops

«UN sources of Support from L.og Base
«Planning & Budgeting Principles

»Strategic Air Tpt Pax & Cargo

Helicopter Operations

+UN HQ Staff Routine, Procedures & Doc

TRAINING
METHODOLOGY

v'Central Presentation.

v'Syndicate Discussions/Practical
Exercises.

v Field Visits.
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TRAINING FOR
PEACEKEEPERS

Background to UN Peacekeeping.

« Weapon Training and Familiarity with
Theatre Weapons, Vehicles and
Equipment.

= General Military Training.

+ Training in UN Operating Techniques.

« Safety Measures and Precautions.

- Specialized Training Areas.

» Other Relafed Subjecls

Background to UN Peacekeeping

« The UN System and the Charter

« The Structure of UN Peacekeeping
Operation and composition

» Geo-Political Briefings, Study of Mandate
and Mission

« Documentation, Medical Examination, Kit
Inspection, Kit Issue, Briefing on Pay,
Leavs, Visits, Domestics arrangements efc.

Weapon Training and Familiarity with
Theatre Weapons, Vehicles and
Equipment

+ Weapon Training

+ Familiarity with Theatre weapons, Vehicles
and equipment

« NVE, Radars and NBC warfare

« Mine Awareness Training

+ Field exercise including Battle Practice

General Military Training

+ Physical Training

+ Map Reading

» Communications and Voice procedures
» First Aid, Hygiene and Sanitation

Training in UN Operating Techniques

Positions and Observation Posts

+ Checks-points, Road Blocks and Searches
Patrolling

Investigations

Negotiations, Mediation and Liaisons

« Use of Force and ROE

» Leadership

28

Safety Measures and Precautions

» Shelters

» Eguipment

« Traveling and Movement

+ Non-Qperational Safety Measures




Specialized Training Areas

= Driving
+ Helicopter Training

» Staff Training, UN Procedures, Reports
and l.anguage Training

« EQOD and ECR
» Media Reports

Other Related Subjects

Peace Support Operaticn

Legal Framework for PKO

Gender in Peacekeeping

Code of Conduct and Culture Awareness

Media in PKO

Civil-Military Cooperation (CIMIC)

- Disarmament, Demobilization and Reintegration
(DER)

« UN Logistics System

STATISTICS
28 x Military Observers Courses.

805 MAF Offrs & 1 Royal Malaysian Police.

79 |nternational Participants - Australia,
Bangladesh, Brunei, Bosnia and
Herzegovina, Canada, Cambodia, France,
Fiji, Indonesia, India, Japan, Jordan,
Myanmar, Maldives, New  Zealand,
Philippines, Singapore, Sri Lanka, Sudan,
Thailand, USA, United Kingdom, Pakistan,
Timor Leste, Vietnam & Zimbabwe

STATISTICS

Pre-Deployment

264 MAF Officers and Other Ranks.
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STATISTICS

5 x Logistics Courses.
93 MAF Offrs & 2 Royal Malaysian Police.

47 International Participants - Australia,
Brunei, Bangladesh, China, Croatia, India,
indonesia, Mongolia, Mozambique, Myanmar,
Namibia, Nepal, New Zealand, Philippines,
Singapore, Sri Lanka, Sudan, Thailand, USA
& Pakistan.

FUTURE OF MPTC
>MPTC “aspires” to be the

regional Centre of Excellence for
Peacekeeping Training.

»MPTC complex - to further dev
the complex into a resort and trg
centre
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g-mail:
pipm@streamyx.com
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SWEDINT

e
R s zf///d;f’@ W
2T jl)/L{ \\%
* Human Rights and Humanitarian, ::;w “A leading competence centre for
. v ' o \ﬁ - .
*yDDR process 4 e training peace-support operations,

f' g,
: G"e“S.ier N L /\ characterised by multifunctional

 Child protection | “k . : .
Child pro getion / M” ; (integrated) education and training
. Traffi.cmg {70 f”“v'\ ) . . . "
Y v in an international environment
e o /‘_/ 1
| ,.‘H {r
C\g
Development of PSO

“CLIENTS” AND “PARTNERS”

« Swedish Armed Forces

e |
s CERE
® |

+ The Swedish Poiice

« Joint Force Command

» Swedish Armed Forces GF

+ National Defence College

« Folke Bernadotte Academy

« Governmental Organisations - MOF
» None Goveramentat Organisations
+ International Organisations

Before 1989
» interstate conflicts with

+ existing governments
+ existing police forces
+ existing reguiar forces leading to

» traditional peace (keeping) operatlons with a Jow number of

civilian components in the operations area
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Program

10:30-10:40

10:40-12:00

12:00-12:15
12:15-13:45

13:45-15:15

15:15-156:26
15:25-15:40

16:40-17:10

17:10-17:20

17:20-17:30

Opening Remarks
Prof. Ramesh Thakur, Senior Vice-Rector, United Nations University

Session 1: Keynote Speeches

Moderator: Prof, Akiko Yamanaka, Vice-Minister for Foreign Affairs, Japan
Leading speaker: Mr. Taro Aso, Minister for Foreign Affairs, Japan (to be confirmed)
Speakers: Amb. Lakhdar Brahimi, Former Special Adviser to the Secretary-

General of the United Nations

Sir Marrack Goulding, Warden of St. Antony's College, University of
Oxford

Lt Gen (retd) Satish Nambiar, Director of United Service Institution
of India

Questions and Answers with the Floor
Lunch

Session 2: Experiences of Human Resource Development for Peacebuilding

Moderator: Yasumasa Nagamine, Deputy Director-General of the Foreign
Policy Bureau, Ministry of Foreign Affairs, Japan
Presenters: Mr. Jonas Alberoth, Deputy Director General of the Folke

Bernadotte Academy in Sweden

Mr. Frank Larsson, Swedish Armed Forces International Command

(SWEDINT)

Col.Naharuddin Bin Shaari, Commandant,Malaysian Peacekeeping

Training Centre

Mr. Robert Robinson, UNHCR Representative in Japan
Commentator:  Ms. Akiko Yuge, Director, UNDP Tokyo Office

Questions and Answers with the Floor
Coffee Break

Session 3: Challenges for Human Resource Development in Asia for
Peacebuilding

Moderator: Prof, Takashi Shiraishi, Vice-President of National Graduate
Institute for Policy Studies (GRIPS)
Presenters: Amb. Joseph Caron, Ambassador of Canada to Japan

Mr. Ed Tsui, Director, NY Office for OCHA

Amb. Isamu Nitta, Former Chief, Osaka Prefectual Police

Mr.Jesus Ricardo S. Domingo, Director, International Political, Legal
& Security Affairs, Office of United Nations and Other International
Organizations, Department of Foreign Affairs, Philippines

Prof. Yozo Yokota, Chuo Law School

Ms. Yukie Osa, Chairperson, Board of Directors, Japan Platform

Questions and Answers with the Floor

Closing Remarks
Prof. Akiko Yamanaka, Vice-Minister for Foreign Affairs, Japan
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Profile

Lakhdar Brahimi

Marrack Goulding

Satish Nambiar

Naharuddin bin Shaari

Former USG, Special Advisor to the Secretary General of the United
Nations

At the end of 2005, Lakhdar Brahimi relinquished the post of Special Adviser to the Secretary
General of the United Nations which he occupied for two years.

During that time, he served as Special Envoy to iraq and visited Sudan, Nepal and Sri Lanka.
Prior to that, in November /December 2001, he led the UN delegation to the Bonn Conference
which put together a peace process for Afghanistan. He then led the United Nations Assistance
Mission to Afghanistan (UNAMA) for two years (2002-2004). He had previously served as the
Special Envoy of the Secretary General to Afghanistan from 1997 to 1999.1n 2000, he served
as the Chairman of the panel on the reform of the United Nations Peace Operations that was
established by Secretary-General Kofi Annan and produced the report commonly known as
“the Brahimi Report’He headed the United Nations Observer Mission in South Africa, which
ended the Apartheid regime. {1993-1994), and moved on to be the Special Representative of
the Secretary-General in Haiti (1994-1996). Before working for the United Nations, Lakhdar
Brahimi had been a foreign minister and an ambassador of Algeria to Cairo and London. He
was also the special envoy of the “Tripartite High Committee on Lebanon.”, established by the
Arab League which successfully mediated an end to the civit war in that country (1989-1991).
In May 2008, he was dispaiched to Khartoum as Special Envoy of the United Nations Secretary
General for talks with Sudanese Government leaders on strengthening the current AU mission
in Darfur(AMIS) and its possible transition to a UN peacekeeping force.

Warden of $t. Antony’s Gollege, Oxford University

Marrack Goulding was educated at St. Paul's School, London and Magdaien College, Oxford.
He served in the British Diplomatic Service from 1959 to 1885, learning Arabic in Lebanon and
subsequently serving in Kuwait, Libya, Egypt, Portugal, the British Mission to the United
Nations in New York, and Angola (as Ambassador). He had two five-year spells in London, one
of which included a period of secondment to the Central Policy Review Staff in the Cabinet
Office. In 1985 he left the British Diplomatic Service and from 1986 to 1993 he was
Under-Secretary-General for Peacekeeping in the United Nations Secretariat in New York.
During that period peacekeeping grew from five operations with 10,000 personnel and an
annual budget of $242 million in 1986 to 13 operations with 55,00C personnel and & budget of
$2.7 billion in 2003, In 1993, he became Under-Secretary-General for Political Affairs in charge
of the UN's preventive and peacemaking efforts worldwide. In 1897 he retired from the United
Nations and became Warden of St. Antony's Caollege in Oxford University.

Director, United Service Institution of india

Commissioned into the Indian Army in December 1957, General Nambiar has wide operational
experience including active participation in the 1965 and 1971 operations in the sub-continent.
A graduate of the Australian Staff College, he was a member of a training team in Irag, was on
the faculty of the Defence Services Staff College. and served as Military Adviser at the High
Comrmission of India in London. As Director General of Military Operations in 1891, he led two
defence delegations for talks with Pakistan. Appointed the first Force Commander and Head of
the United Nations forces in the former Yugoslavia he set up and ran the mission from 3M
March 1992 to 2™ March 1993. Retired as the Deputy Chief of the Army Staff on 31" August
1994. Is a recipient of the Vir Chakra for bravery in battle, and the Ati Vishist Seva Medal and
Param Vishist Seva Medal for distinguished service. Is currently the Director of the United
Service Institution of India. Was adviser to the Government of Sri Lanka on certain aspects of
the peace process in 2002/03. Is on the international advisory council of the Folke Bernadotte
Academy in Sandoverken, Sweden. ks an inaugural member of the International Advisory
Board of the Security Councii Report a neutral and independent non-profit organisation
dedicated to reporting on the United Nations Security Council. From 2™ November 2003 to 30"
November 2004 he served on a 16 member high level international panel appointed by the
United Nations Secretary Generai on “Threats, Challenges and Change”.

Commandant, Malaysia Peacekeeping Training Centre

Col Naharuddin bin Shaari was commissioned on the 25 April 74 to the Royal Rangers
Regiment. He has served well in the Malaysian Armed Forces for the past 32 years. He
possesses wide range of experiences of commanding from levet of Platoon Commander to the
Battalion. His experience in mifitary training and management is enormous. He was an instructor
to various training institutions of Malaysian Amny the like of Army Combat Training Center,
Royal Military College and Army Wargame Center. Presently he serves as the
Commandant of the Malaysian Peacekeeping Training Center. His forte is on military training
and management. He is also at home in military peacekeeping operations. Whilst being &
Commandant of MPTC notwithstanding his daily chores of managing and overseeing all
activities of the center, he is also required to give lectures fo his students of UN chserver course
and UN Logistics course. He is a graduate of National University of Malaysia and holds &
Masters degree in Defence and Security Studies.
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Jonas Alberoth

Frank Larsson

Robert Robinson

Akiko Yuge

Takashi Shiraishi

Deputy Director-General, Folke Bernadotte Academy, Sweden

Jonas Alberoth is the Deputy Director General of the Folke Bernadotte Academy in
Sweden. The Academy is a government agency, under the Ministry for Foreign Affairs,
dedicated to improving the quality and effectiveness of international conflict and crisis
management, with a particular focus on peace operations. He has previously served with
the United Nations, the Swedish Ministry for Foreign Affairs, and the Swedish Armed
Forces in various roles in Bosnia & Herzegovina and Kosovo, including as Representative
of the Swedish EU Presidency in Pristina. He has extensive experience of liaison,
negotiation and cooperation in peace operations and was on the development team for
the first Swedish Rapid Reaction Unit and its Senior Liaison Officer. For several years he
has been an Educational Consultant with the Centre for Teaching and Learning at Lund
University.

Expert, Civil-Military Relations, SWEDINT

Currently at SWEDINT, Frank Larsson develops co-operation between the civilian society
and the military forces in Sweden and abroad. Me conducts international courses and
writes manuals for Swedish armed forces and training manuals for civilian's organizations
bound for overseas. Me is also a Course Director Advisor to the UN concerning
Civil-Military Coordination. From 1993 to 1994, he was a Senior Personnel Officer at the
Swedish Battalion in Lebanon. From 1994 to 1895, he was a Military Observer in Georgia.
In 1996, he was an Observer and leader of the Swedish Delegation of International
Conference on Former Yugoslavia. From 1896 to 1998, he worked for the United Nations
in Eastern Slavonia, Croatia in charge of Civil Affairs. From 1998 to 1999, he was an
Attache at the Embassy of Sweden in Belgrade and was a member of the European
Community Monitor Mission (ECMM),

Regional Representative, United Nations High Commissioner for Refugees
Robert Robinson graduated from Kean College of New Jersey, U.S.A., University of
Hawaii and has taken courses on Emergency Training Management at University of
Michigan, U.S.A. In 1981, he joined UNHCR Branch Office in Khartourn, Sudan as an
Associate Education Officer. Since then, he has served in various UNHCR positions such
as an Education Officer in UNHCR HQs Geneva, Senior Field Office in Branch Office in
Bangkok, Thailand, Chief of Mission in UNHCR Hong Kong, and Head of UNCHR Liaison
Office in Yerevan, Armenia. He was also a Programme Director at the University of Hawaii
and Senior Lecturer at the University of Juba in Sudan. He was the Chairman of the
Advisory Committee, Center for Democracy and Human Rights (CDHR) in Armenia during
his posting at UNHCR Liaison Office in Yerevan. From 1997 to 2002, he was the Chief of
Mission of the Office of the UNHCR Chief of Missicn in Croatia, Zagreb as well as Senior
UN Official in country and Humanitarian Coordinator for Croatia. From 2002 to 2005, he
was the Deputy Director of the Bureau of Europe at UNHCR HQs in Geneva. He assumed
his current position in 2005.

Director, United Nations Development Programme (UNDP) Tokyo Office
Akiko Yuge started her career in UNDP in Thailand, after which she served in UNDP
Headquarters in New York. She then worked in Japan with the Engineering Consulting
Firms Association (ECFA). After rejoining UNDP, she served in Thailand as Assistant
Resident Representative, and in Indonesia as Deputy Resident Representative. From
1994 to 1998 she was Resident Representative in Bhutan. From 1998 to 2002 she was
Professor of Development Studies at Ferris University, Yokohama, Japan. She assumed
the position of Director at the UNDP Tokyo Office in April 2002. She holds a B.A. from
Columbia University, and an M.A. in  Development Economics from New York University.

Vice President, National Graduate Institute for Policy Studies (GRIPS)
Takashi Shiraishi graduated from the University of Tokyo In 1972 and obtained Ph.D. at
Cornell University, 1886. He served as research fellow at the Institute of Oriental Culture
(1975-79) and assistant professor of international relations (1979-87), University of Tokyo,
assistant professor (1987-90), associate professor (1990-1996) and professor
(1996-1998) of history and Asian studies, Cornell University (1987-1998), professor of
Southeast Asian studies at Kyoto University (1996-2005), and is currently serving as
professor and vice-president of National Graduate Institute for Policy Studies (GRIPS).
He has published sixteen books, Including three award winning books, An Age In Motion
(ithaca: Comell University Press, 1990), Indonesia, Kokka to Seiji (Tokyo: Libroport, 1992)
and Umi no Teikoku {Tokyo: Chuokoron-sha, 2000). His most recently published book is
Beyond Japan: The Dynamics of East Asian Regionalism (Ithaca: Comnell University Press,
2008} edited jointly with Peter J. Katzenstein.
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Joseph Caron

Edward Tsui

Yukie Osa

Isamu Nitta

Yozo Yokota

Jesus S. Domingo

Ambassador of Canada to Japan

Joseph Caror: {BA, Honours [Palitical Science], University of Ottawa, 1970 joined the Trade
Commissioner Service in 1972, and was assigned to Saigon and Ankara. In 1975, he began
Japanese language studies, and subsequently was posted three times to the Canadian
Embassy in Tokyo, including as Minister and Head of Chancery. During the 1980s he underiook
private-sector assignments involving China, Hong Kong, Korea and Taiwan. in Ottawa, he has
held several positions related to Asian and international economic affairs, including G8
Summitry. He became Assistant Deputy Minister for Asia Pacific and Africa in 1998.
Concurrently, Mr. Caron served as Canada's Senior Official for APEC. From 2001 to 2005, he
was Canada's Ambassador to China, Mongolia and to North Korea. He is married to Kumru
Caron and they have three children. Mr. Caron succeeds Robert Wright.

Director of Office for the Coordination of Humanitarian Affairs{OCHA),

New York

Ed Tsui, a Chinese national, has been working in the United Nations for the last 34 years.
During these years, he has been involved in international economic co-operation as well as in
humanitarian assistance. In the 70s and BCs, Mr. Tsui has been particularly active in providing
support to inter-governmental negotiations on economic issues, the restructuring of the United
Naticn in the economic and social sectors, as weli as in inter-agency co-ordination. Mr, Tsui has
been with the Office for the Coordination of Humanitarian Affairs (OCHA) since its inception in
1992, first as the Chief of Staff for the Under-Secretary-General for Humanitatian Affairs. In
that capacity, he was instrumental in putting together the new Department and to put it into
operation. Mr. Tsui has subsequently served as the Director of the Policy, Advocacy and
Information Division, and since the beginning of 2001, as the Director of OCHA Office in New
York.

Co-Director, Japan Platform(JPF).

Ms. Osa served as Secretary General of the Association for Aid and Relief {AAR) as well as
Chairperson of the Board of Councilors of JPF till Oct.2003. Also She has been involved in
landmine ban campaign as a member of international Campaign to Ban Landmines({ICBL.
Currently, she is working on her dissertation at Graduate Program on Human Security, the
University of Tokyo.

Former Chief, Osaka Prefectural Police

Ambassador Nitta graduated from Tokyo University (Law Faculty). After jeining the National
Potice Agency, his career included a post in the Budget Bureau of the Ministry of Finance, First
Secretary at the Embassy of Japan in the United States, Chief of Toyama Prefectural Police,
Defense Counselor at the Defense Agency, Director General of the Safety Depariment,
Secretariate and Director General of the Security Bureau at the National Policy Agency. In
1988, he assumed the position of the Chief of the Osaka Prefectural Police. From 1889 to 1992,
ke served as the Ambassador Extracrdinary and Plenipotentiary of Japan to Sti Lanka. in 1892,
he became an Advisor to Toshiba Corporation and Chairman and Representative Director of
Japan D Inc. He retired from Japan 1D Inc. in June 2006. At Toshiba, he served as Senior Vice
President and Executive Vice President and currently serves as Advisor-international
Cooperation.

Professor, Chuo University

Yozo Yokota graduated from International Christian Univ. (B.A.) and Graduate School of the
University of Tokyo (LL.D.). He was a Professor at International Christian University and
University of Tokyo before his current position as a Professor at Chuo Law School and Special
Advisor to the Rector of the United Nations University, He is a member of the UN
Sub-Commission of Human Rights, member of ILO Committee of Experts, President of the
Center for Human Rights Affairs, and Secretary-General of Japan Association for United
Nations Studies. He is the author of Twenfieth Century and International Organization,
International Sociefy and Law, and Legal Structure of international Organization.

Director for Internaitonal Peace, Legal and Security Affairs, Office of UN
and Other International Organizations, Department of Foreign Affairs,
Republic of the Philippines

Jesus S. Domingo has earned Bachelor's degrees from Georgetown University, U.S.A, and
University of the Philippines Law School He has Master's degrees from University of the
Philippines, Harvard University-Harvard Extension School, and National Defense College of the
Philippines. He joined the Department of Foreign Affairs in 1980 and since assumed positions
in the Office of Middle East and African Affairs, was a Special Assistant to the Undersecretary
for Policy, served in Philippine Mission to the United Nations and Philippine Embassy in Riyadh.
He assumed his current position in 2002.
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Ramesh Thakur

Taro Aso

Akiko Yamanaka

Yasumasa Nagamine

Masahiko Kiya

Senior Vice Rector of the United Nations University

Prof. Dr. Ramesh Thakur is the Senior Vice Rector of the United Nations University and
Assistant Secretary-General of the United Nations. Born in India, he has held fuli-time
academic appointments in Fili, New Zealand and Austrafia and visiting appointments elsewhere.
He was a Commissioner on the International Commission on Intervention and State
Sovereignty and one of the principal authors of its report The Responsibility to Protect, and
Senior Advisor on Reforms and Principal Writer of the UN Secretary-General's second reform
report. He is the author/editor of some twenty books, the most recent being The United Nations,
Peace and Security: From Collective Security to the Responsibility fo Protect (Cambridge
University Press). He also writes regularly for the national and international quality press,
including the Financial Times and the Infernational Herald Tribune.

Minister for Foreign Affairs

Minister Aso graduated from Gakushuin University (Faculty of Politics and Economics). He
joined the Aso Industry in 1968. From 1973 to 1879, he served as the President and CEOQ of
Aso Cement Co. Ltd. In 1978, he was the Chairman of Japan Junior Chamber, Inc. In 1878, he
was elected as the Member of the House of Representatives for the first time and has been
elected nine times since. In 1988, he assumed the position of Vice Minister for Education,
Sports, Science and Culture. After serving as the Director of Education Division, Liberai
Democratic Party (LDP), Chairman of the Special Committee on Coal Issues of the House of
Representatives, Chairman of the Standing Committee on Foreign Affairs of the House of
Representatives and Director of the Foreign Affairs Division of LDP, he assumed the post of the
Deplty Secrstary-General of LDP in 1993. in 1996, he became the Minister of State for
Economic Planning Agency. In 1998, he became the Chairman of the Special Committee on
Fiscal Structure Reform of the House of Representatives. In 2001, he assumed the position of
the Chairman of the Policy Research Councit of LDP. In 2003, he was appointed as the Minister
for Internal Affairs and Communications and then the Minister for Foreign Affairs in October
2005.

Vice-Minister for Foreign Affairs

Professor Akiko yamanaka graduated from Department of English, Faculty of Liberal Ars,
Tsuda College. She was a professor of Hokkai-Gakuen Univeresity (1990-1996) and served as
the member of the House of Representatives (1996-2000). She was Senior Adviser of Center
for Strategic and International Studies (CSIS) in U.S.A. (2003), Visiting Professor of Graduate
Schoot of International Media and Communication of Hokkaido University (2001), Visiting
Professor of United Nations University (2001), Council of Japan Institute of International Affairs
(2003), Senior Associate Member of St Antony's College, University of Oxford. Her
spectalization is Interculiural Studies, International Peace-Building and Preventive State Theory,
International Negotiation and Strategic Studies. She was elected to the member of the House of
Representatives and appointed to the Parliamentary Secretary for Foreign Affairs.

Deputy Director-General, Foreign Policy Bureau,

Ministry of Foreign Affairs, Japan

After graduating from the University of Tokyo, Yasumasa Nagamine joined the Ministry of
Foreign Affairs in 1977. Since then, he served in various positions within the Ministry. From
1987 to 1990, he was the First Secretary at the Embassy of Japan in Washington D.C., USA.
After serving as a Counsellor at the Cabinet Legislation Bureau of the Prime Minister's Cffice,
Director of the Second West Europe Affairs Division of the European Affairs Bureau and the
Directar of the Legal Affairs Division of the Treaties Division, he assumed a post as a Minister at
the Embassy of Japan in New Delhi, India in 1898. From 2001 to 2002, he served as a Minister
at the Embassy of Japan in London, UK. From 2002 to 2004, he served as the Deputy
Director-General of the North American Affairs Bureau. He was the Deputy Director-General of
the Treaties Bureau (later the International Legal Affairs Bureau) before assurming his current
position in August 2006.

Director, International Peace Coopearation Division, Foreign Policy Bureau,
Ministry of Foreign Affairs, Japan

After graduating from the University of Tokyo, Masahiko Kiya joined the Ministry of Foreign
Affairs in 1987. He has served in positions such as the Embassy of Japan in Nigeria, Japan
Defense Agency, and the Second Western Europe Division of the European and Oceanian
Affairs Bureau of the Minisiry of Foreign Affairs before assuming the post as the Principal
Deputy Director, Secend International Economic Affairs Division of the Economic Affairs Bureau.
From 2000, he was a First Secretary at the Embassy of Japan in the United States followed by
the post as a Counselor at the Embassy of Japan in Bangladesh. He assumed his current
position in April 2006.
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2. Minutes

Note : Provisionally translation is made by the Ministry of Foreign Affairs.
For accuracy please refer to the original.
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[Opening Remarks]

Mr. Masahiko Kiya
Director of the International Peace Cooperation Division, Foreign Policy Bureau of

the Ministry of Foreign Affairs, Japan

Good morning ladies and gentlemen, thank you for coming to this seminar. The mission
for peacebuilding has been created at the UN in response to an increasingly complex
global situation. This current seminar gives us the opportunity to talk about human

resources in Asia for peacebuilding.

Prof. Ramesh Thakur
Senior Vice-Rector, United Nations University

I would like to welcome the speakers and participants to the public seminar. Keeping
and creating peace is a central aim of the UN, as outlined in the charter, and the primary
responsibility for the world’s peace and security lies in the UN and its Security Council.

Shortly after the establishment of the UN, most major powers were occupied with the
Cold War, which overshadowed one of the UN’s major unrecognized achievements of
the 20th century: decolonization. For countries emerging from colonization, issues such

"as economic development and state building were far more pressing than the Cold War.

With the end of the Cold War, then-UN Secretary-General Boutros Ghali introduced the
notion of peacebuilding, which links the two great agendas of peace and development
conceptually and operationally. Last year UN Secretary-General Kofi Annan said that
there cannot be security without development or development without security, and
neither can be realized when human rights are being violated. These notions are
reflected in UN peace operations mandates, in many of which Japan is involved. Yet the
world is still trying to grapple with meaning and implications of peacebuilding. It is a
system in which the failure of an entire operation is a possibility if some integral part is
ignored or downplayed. The international community is striving to enhance its

understanding of this process.

I would like to express here the United Nations University’s gratitude to the Ministry of

Foreign Affairs, Japan, for having convened this seminar about what peacebuilding
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means, what the international community is doing, and what still needs to be done.
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[Session 1: Keynote speeches]

Prof. Akiko Yamanaka
Vice-Minister for Foreign Affairs, Japan

Political dynamics have changed substantially since the end of the Cold War. The three
most important points in this change I feel are:

(1) That the world is still in a transitional stage in relation to war and peace. As such,
regional changes can shake the state of peace. Strong regional links are necessary to
establish a peace structure that can better withstand threats to peace.

(2) There has been a change in the nature of security practice, from a sense of “for” fo a
sense of “with.” Efforts must therefore be made to establish better and stronger links
with countries with shared values. The security situation is also increasingly complex

and multifaceted.

(3) The third important change is on the importance of coalition. The changes in the
world security situation since 9/11 show that it is no longer possible to work without a

coalition of partners with a shared set of aims and values.

Now it is my great pleasure to introduce Minister for Foreign Affairs of Japan, Mr. Taro
Aso, to presents leading keynote speech.

Mr. Taro Aso
Minister for Foreign Affairs, Japan

Ambassador Brahimi, Excellencies, distinguished participants, ladies and gentlemen.
During my tenure as Minister for Foreign Affairs, one area in which I have sincerely
hoped to set a clear path ahead is the topic that we are taking up today, namely "human
resource development for peacebuilding.” Today, through this speech, I am finally able
to make good on a promise | made to Vice-Minister Yamanaka some time ago. Today I
will give an overview of the Government of Japan’s thinking on peacebuilding and

human resource development in recent years, and outline three commitments.

First, I propose the building of “ferakoya” in Japan, a kind of specialized school where
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human resources for peacebuilding can be developed. Terakoya were a kind of school in
historical Japan that provided basic education to children. Referring to such schools in
the modern sense of the word would cause people to have an overblown image of
school buildings, which is not what I mean, so I will call them terakoya. I hope that we
will launch this project soon, although there has not yet been budget consultation. Let
me now tell you why these ferakoya are necessary.

The United Nations engages in peacebuilding and peacekeeping activities all over the
world. T looked at some numbers that illustrate the relative involvement of various
countries in peacekeeping operations around the world. Compared to some other
countries, Japan’s contribution to the civilian force is extremely low. This situation must
be corrected. Since the end of World War II, Japan has carried the banner “Japan: a
country of peace.” Now Japan must recolor that banner by contributing to peacebuilding
and sending more civilians. Japan is not a nation that always seeks to send out its
self-defense forces, but in order to build and maintain peace many civilians are

necessary, and Japan wants to send out civilians in increasing numbers in the future.

Sending civilians into recent conflict areas for a long period of time is dangerous.
Civilians going to such areas must acquire knowledge and safety management skills and
be ready to make adjustments in the field. It is also critical that they have the ability to
interact and coordinate with other personnel on the ground. The only way they can
contribute in the field is if they are equipped with such wisdom and expertise, so that
they will be able to make the best use of the practical experience and knowledge that
they bring to the mission.

I hope that the ferakoya programs will range from basic level courses up to full
academic degree programs in key areas such as safety management, administration, tax
collection, and development. Japan could invite teachers from specialized peacekeeping
schools in other countries such as Sweden and Canada to teach in Japan. Students from
other Asian countries could also train there, Graduates of the school from various
countries could work together in future projects for peace, perhaps recognizing one

another by an insignia on their sleeves.
My second pledge is that I intend to enhance more than ever before the intellectual

leadership Japan has exhibited in peacebuilding. The newly established Peacebuilding
Commission of the United Nations launched its activities in June of this year. As a
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founding member, Japan has been an active member of the new Peacebuilding
Commission since its inception. Furthermore, Japan has been a leading nation in the UN
Security Council regarding peacebuilding in Timor-Leste and Afghanistan. When the
Security Council desires to submit documents regarding these countries, Japan's role is
to formulate the drafts and then finalize them. Japan has from the beginning served as
the flag-bearer for human security, the importance of which has come to be recognized
widely in recent years. The basic reality is that in order to realize peace, each individual

must be empowered to be free from fear and from want.

Japan would like to share its knowledge and experience in peacebuilding at
organizations like the UN to advocate for peace. Japan will be a leader in global
discussions, actively spreading these words and experiences and speaking passionately
about these issues at the United Nations and at so many other occasions.

My third pledge is to put words into action. Japan needs to seek people to do the
hands-on work in the field and to partner with core people in the country in need to
meet their needs. There are a wide variety of approaches based on the country and the
particular conflict. So what is needed is an increase in both the number and quality of
the people who are able to assume that burden, together with other participating
personnel on the ground, with the people of the country itself at the center.

The phrase “working in the field” may conjure up images of a strong, suntanned man
working in the hot sun. In writing this speech I learned of three Japanese women who
might change this image. Japan's experiences in peacebuilding really started in
Cambodia. Things proceeded fairly smoothly there, because Cambodia was a country
with such a rich history that it already possessed a solid basis upon which to build. All
three of these women are affiliated with an organization called the Research and
Training Institute of the Ministry of Justice and have worked in Cambodia, serving as
professionals who coach teachers to higher levels of expertise. In recent years, progress
has been made in the development of Cambodia's legal system. Japan's ODA has
contributed to this, and the country's civil law and code of civil procedure are currently

being formulated. They have also established a school to foster judges and lawyers.
One more person I want to introduce is Mr. Motoo Noguchi. In countries recovering

from conflict, the process of trying state crimes committed during the conflict is often

unavoidable, because if justice is not served reconciliation among the people is difficult.
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Japan has taken on half of the UN’s budget for the Khmer Rouge trials, and Mr. Motoo
Noguchi is serving as one of three international judges of the Appeals Chamber of the
trials.

We also have Japanese people affiliated with the NPO Japan Mine Action Service, who
continue their efforts in landmine removal. The organization began when former SDF
members who had served in peacekeeping operations in Cambodia came together and
decided to return to the places where they had served, such as Timor-Leste, to contribute
to peacebuilding there. When I was serving as the head of the Liberal Democratic
Party's Youth Division I used to visit volunteer work sites. The volunteers there looked
satisfied and happy despite the harsh environment.

I hope that I have convinced you of the fact that peacebuilding requires a broad range of
human resources. Anyone has the potential to become an instrument of peacebuilding,
because peacebuilding is really the act of nation-building. It is the government’s job to
support such people and give them opportunities to apply their skills. I would like to
improve the quality of these personnel and their ability to protect themselves by training
them in Japan.

Again, it was Cambodia, Japan’s first peacekeeping operation, that taught Japan the
ABCs of peacebuilding over 10 years ago, and Japan continues to learn from Cambodia
today. One lesson is that after establishing peace, the next task is nation-building.
Another lesson is that nation-building takes a truly enormous amount of time.

A nation is built up through tax revenue, but tax revenue is generally not easy to find in
areas that have just emerged from conflict. There are issues such as establishing
property rights for assets, how to collect taxes, how to set up local authorities, and how
to convene legislature. Creating a full educational system is critical, from elementary
grades up to high school, and the training of specialists. So the critical aspects of
peacebuilding involve the consolidation of peace followed by the tremendous task of
creating government administration, firmly establishing the roots which will lead to the
country's future. Upon these basic premises Japan has proposed and put into action a
policy for consolidation of peace and nation-building.

There are two more points that I can raise. In the Meiji period, Japan had its own

experience of creating a government system, and more recently Japan has been a flag
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bearer for human security, which aims to empower individuals. The country needs to

continue with that, sharing its experiences with the world.

Knowledge about government administration operations such as taxation, registration of
property, etc., is taken for granted in a country like Japan, but not in some developing
countries. Japan's ability to lend a hand and really enrich others with our wisdom is
much more significant than we are fully aware. There is a real need to teach these skills
to those people who are willing to learn and use that knowledge to help build lasting
peace. An unlimited number of people could be involved, becoming workers for
peacebuilding with confidence. Terakoya would establish a foundation for this. It is also
important to consider work options for peacebuilders once they return to Japan.

I have already mentioned Cambodia several times, to illustrate that peacebuilding is
equal to the consolidation of peace plus nation-building, and peacebuilding is open to
people from various types of backgrounds. However, in Cambodia’s case, even before
the peacekeepers arrived Cambodia had a good foundation to build on, and as a nation it
has worked very hard over the past decade. Now as a result of those efforts, Cambodia
itself is sending people to Sudan as peacebuilders. This is a success story, but in other
areas conflict and tragedy persist, and Japan, the world, and the UN must think about
whether peace can be established there.

The record of humankind it is nothing to be proud of. Nevertheless, there are countries
that continue to make efforts to send out civilians. I hope that Japan too will be a part of
that group providing people with courage, knowledge, and the motivation to work. We
want to send out young people and middle-aged people in their prime, with specialized
knowledge and skills, and further, having chivalry. This is the motivation for creating

these ferakoya after this seminar.

To realize such a country is to reinvigorate our determination to carry the banner of
"Japan, a nation of peace” which we have worked hard to bear since the end of WWIL
To carry that banner, the Japanese government will begin in the next fiscal year to work

on fostering human resources that are in demand.

I would like to end here my remarks to you today. Thank you for your kind attention.
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Prof, Yamanaka

It is my great pleasure now to introduce Amb. Lahkdar Brahimi, Former Special
Adviser to the Secretary General of the United Nations.

Amb. Lahkdar Brahimi
Former Special Adviser to the Secretary General of the United Nations

I would like to congratulate Japan on launching a program to mobilize resources from
Asia to secure peace in response to crises, and I wish to hold Japan to the three pledges
made by Foreign Minister Aso.

Before 2001, when few were interested in Afghanistan, Japan was one of the main
partners there. Without Japan’s determination and generosity, the disarmament,
demobilization, and reintegration (DDR) program in Afghanistan would not have
happened; Japan’s persistence eventually allowed the results to be seen.

The lead that Japan is now taking in the area of peacebuilding is extremely welcome.
Peacebuilding is a new area of activity and it is important that a country like Japan
should take a leading role. One of the goals of their peacebuilding initiative has already
been achieved: they have brought together a highly specialized group. In the previous
day’s discussions, I saw a clear willingness on the part of governments and individuals
to make the difficult task of peacebuilding happen. It was also made clear that Japan
does not need to reinvent the wheel in terms of human resource development, since

there are many similar ventures and countries with experience in this field.

It also became clear that there is a need for highly trained civilian personnel to be
involved in peacebuilding activities. One is in the field of constitution making. There
are not enough internationally qualified lawyers who know how to help a country
emerging from conflict to create a constitution. Another area in need of specialists is the
rule of law. The international community is looking forward to Japan’s contributions to

that area of knowledge.
It has been discussed that while elections are not a panacea, they are eminently

important if held at the right time and organized in the right manner. In Asian countries

there is a wealth of knowledge about how to organize elections in difficult conditions.
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The Swedish government has introduced the concept of civilian observers, which needs

to be explored to see how it can develop to make peacebuilding more effective.

All these efforts can help, and the Peacebuilding Commission has to show that it can
make itself effective. I myself do have fears that the Peacebuilding Commission would
prove ineffective; Japan has a responsibility to help the Commission and prevent it from

failing.

In conclusion, T am grateful to Japan for introducing this new initiative, and I wish

Japan and its partners success.

Prof. Yamanaka

Thank you, Amb. Brahimi, for your thoughtful remarks,

It is now my pleasure to introduce Sir Marrack Goulding, Warden of St. Anthony’s
College, University of Oxford.

Sir Marrack Goulding
Warden of St. Anthony’s College, University of Oxford

On many of my previous visits to Japan, Tokyo’s response to efforts to recruit personnel
for peacekeeping operations has been guarded. I would therefore like to express my
respect and gratitude for Foreign Minister Aso’s enthusiasm and pledges of resources,
which represent a revolutionary change in Japan’s stance on peacebuilding.

Peacebuilding is in legal terms and UN terms more difficult from it appears at first sight.
It means the assistance UN could give to belligerent states or belligerent factions after
the agreement of a peace settlement. Peacebuilding was interpreted to mean that the UN
should help identify the root causes of recent conflicts and ensure that they were

removed.

When the concept was first put on the agenda by former UN Secretary-General Boutros
Ghali, it was not well received by member states. At that time, most conflicts were
within, not between, states, which gave rise to a problem of sovereignty. The charter
says that the UN may not intervene in matters within the jurisdiction of a state without
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the permission of the state itself. Governments felt threatened by the threat of intrusion

into internal matters; peacekeeping was one thing, but this was another.

Efforts in the field were more successful. Central America was a laboratory in the early
1990s with El Salvador and Guatemala. There were mistakes made, such as applying
procedures developed for the Middle East to Central America, but eventually it was
realized that peace could not be achieved without addressing the root causes. However,

governments often objected to being shown the root causes.

The UN Secretariat proposed that there should not just be a negotiation to end fighting,
but that peacebuilding should also establish agreements on factors such as land,
discrimination, police brutality, ctc., that had caused the conflict. In El Salvador an
agreement was reached on time, but during the implementation one party raised protests
and suspended the progress for a month. The lesson learned from that episode was that
when the UN is conducting the peacemaking process, it is more effective to do
peacebuilding in the context of peace settlement, and not afterward in the
post-settlement period. Once the peace had been agreed on, leaders no longer were

interested in the UN’s presence.

Time and again peace agreements have deteriorated, leading to the misperception that
peacebuilding is a part of peacekeeping. Thus the establishment of the Peacebuilding
Commission has aroused hopes, even in light of doubts about specific composition.

A further obstacle is that there is no established procedure for peacebuilding similar to
that for peacekeeping. Who determines the task? Who funds it? Who persuades the
governments’ opponents that UN proposals should be accepted? These questions and the
lack of answers indicate the great complexity of the tasks entrusted to the Peacebuilding

Commission.

Peacekeeping has never been mentioned in the UN charter. The Soviet Union, during
the Cold War, criticized it as illegitimate on that account, but today peacekeeping is
widely accepted as a legitimate, effective practice. In conclusion, I hope that the UN
member states will establish functional procedures for peacebuilding which will
produce success in the field and win respectability and acceptance of peacebuilding.
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Prof. Yamanaka

Thank you, Sir Marrack Goudling.

I am now pleased to invite Lt. Gen. Nambiar, who is Director of the United Service
Institution of India, to give his remarks.

Lt. Gen. Nambiar
Director of the United Service Institution of India

Underneath the euphoria that accompanied the end of the Cold War lay deep divisions
between member states in the UN over fundamental policies on responses to
international peace and security threats. Debates have focused on combating the spread
of weapons of mass destruction and international terrorism, the criteria for use of force

and unilateral action, and the role of the Security Council.

Over the last several years, agonizing debates have also arisen over issues such as
collective response to civil wars and genocide, changing notions of state sovereignty,
and the need to closely link the challenges of security with the challenges of
development.

There are many formidable threats to international peace and security, including wars,
religious conflicts, violation of human rights, and diseases like HIV and AIDS. While
inter- and intra-state conflict continues to require the attention of the international
community, threats posed by international terrorism have assumed greater significance.
Sovereignty remains important, but the consensus is that it cannot remain inviolate in

this day and age.

After the US operations in Iraq, there was a consensus that UN reform was overdue. In
this context, the Secretary-General set up a panel to address these questions. The
council made it clear that development has to be the first line of response for a

mechanism that takes prevention seriously.

1 will now iterate some of the issues addressed by the panel that I believe to be
important in the context of the current seminar.
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The first important issue is the use of force. The propensity for the use of force by
stronger countries has connotations for peacebuilding. Not only is there greater damage
to be dealt with in the mission, but there are also problems stemming from the social

effects in the local society in dealing with the impacts of force.

The second issue is the collective responsibility to protect. This implies the commitment
of the international community in the form of the Security Council. Where force is in
order to protect, it implies a commitment to rebuilding. It is a reflection on the
bankruptcy of the system that almost nothing has been initiated; most of the members of
the Security Council are indifferent to the process.

The third issue is peacekeeping. It is also important that peacekeeping missions are set
up as early as possible so that reversion to conflict is minimized. I personally support
the idea of standing UN forces to provide quick responses, but other panel members
oppose the proposal for political reasons, because a quick response ability by the UN
would reduce the ability for more powerful economies to impose their own policies on
the world.

The core function of the Peacebuilding Commission should be to identify those
countries which are slipping toward conflict, to be proactive in attempting to prevent the
eventuality of conflict, and to provide post-conflict coordination of the peacebuilding

activities for as long as necessary.

Finally, it is essential that member states that have competence in rule-of-law
mechanisms make their skills available to the UN community. It is especially important
that capacities in the developing world should be made available to the international
community. The role the developed world can play is in providing the infrastructure and
financial backup.

Thank you very much.
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THE PEACE BUILDING
| COMMISSION

The Peace Building Commissien is intended to be an
advisory subsidiary ergan of the General Assembly and
the Security Councll, the first such body of its kind, The
General Assembly wili have overali responsibility to
review of the work of the Peace Buliding Commission
through debating its annual report.

The Commisston is intended to have an Important role in
giving advice to the Security Council on the planning and
commencement of peace building acthvities. 1t is to work
with ECOS0C to ensure the international community and
donors maintain interest In a post-conflict situation even
after i has dropped from the headlines.

The advice of the Commission is pubiic and wil! be
avallable to Members of the United Nations and all
relevant bodies and actors, including international
financial institutions.

T

- CONSTITUTION

| P 5 plus Denmark & Tanzania from the Sec Co.
Angola, Belgium, Brazil, Guinea-Bissau, Indonesia, Poland &
. Brazil from ECOS0C].
| Germany, ltaly, Japan, Netherlands & Nerway from the top
financial contributors to the UN budgets including
voluntary contributions to UN agencies and programs end
i the Peace Building Fund.

Bangladesh, Ghana, India, Nigeria & Pakistan from the top

providers of military persennel and civilian police ta UN

| missions.
' Burundi, Chile, Croatia, Egypt, El Salvador, Fiji & Jamaica
elected by the General Assembly.

L
‘<\{\ Organisational Committee of 31 member countries:
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» The United Nations has played a vital role in mediating
peace agreements and assisting in their implementation,
helping to reduce the level of conilict in several regions.
However, some of those accords have failed te take hold,
such as in Angola in 1993, Rwanda in 1994, in Haiti, and
most recently in Timeor Leste. Roughly half of all countries
that emerge from wer lapse into viclence within five years,
driving home the message that, to prevent conflict, peace
building must be implemented in a sustained manner.

» lronically, to date, no part of the UN system seems to have
been directly responsible for helping countries make the
transition from war to lasting peace. The Peace Building
Commission is expected to fill this gap by facilitating an
institutional and systematic connection between
peacekeeping and post-conflict operations and the
international network of assistance and donor
mobilisation including the World Bank.

- PURPOSE

L. Propose inté.grated strategles for post-conflict peace

building and recovery;

Helg to ensure predictable financing for early recovery
activities and sustained financlal investment aver the
medium- to longer-term.

Extend the period of attention by the internationai
cemmunity to post-conflict recovery;

Develop best practices on issues that require extensive
collzboration among political, military, humanitarian and
developmaent actors.

But the real work of the Commission
will be in its country-specific
committees where participation will
he tailored to each case - to involve
country representatives as well as all
the relevant contributors such as
regional organisations, regional
hanks and international financial
institutions




It will, for the first time, bring together all the
major actors in a given situation to discuss and
decide on a long-term peace building strategy.
It means that (hopefully) money will be better
spent and that there will be a real link between
immediate post-conflict efforts on the one
hand and icng-term recovery and development
efforts on the cther.

The Organisaticnat Committee will meet at regular
Intervais,

Country-specific meetings will be held more regularly, in
particular during the various stages of post-conflict
recovery.

The Cammisslon’s work also reguires it to be flexible in
Its working methods, to ensure the active participation
of all stakeholders. This could include the use of videe
canferencing and holding meetings outside of New York,
It is estimated that the Commissien may take up 4to 5
cases a year,

While there is no specific
enforcement mechanism, the
Commission will be looked to as
the primary body for disseminating
advice on rebuilding and
reconstruction. Its diverse
composition of membership should
hopefully confer on it the necessary
legitimacy to carry out this work.

Requests for advice frem the Commissicn can be made
by the General Assembly, the Security Councll, ECOSOC
and the Secretary-General, as well as any member state
(about its own situation). However Articie 12 of the UN
Charter applies, meaning that the Assembly and
ECOSOC cannct take action on any situation the Security
Councif is deaiing with.

In varlance to the recommendation of the HLP, the
Commissien is to deal only with countries emerging from
conflict, following the establishment of a peace accord
and a cessation of violence. One of the goals of the
Commission is to ensure that international attention Is
not fost after UN peacekeepers have left the scene.

The Commission is exp'ected to improve
overall efficiency and reduce the
likelihood of a costly relapse into conflict.

The primary aim of the Commission is to
strengthen a country’s own capacity to
recover after conflict and reduce the
necessity for recurring peacekeeping
operations.

Particularly in country-specific meetings
of the Commission, all regional actors
and institutions that have a hand in
reconstruction are to be invited to
participate in its sessions.

The resolution establishing the
Commission specifically encourages it to
consult with ¢ivil society, including
women’s groups, NGOs ard the private
sector.
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- DISSENTING VIEWS

Enthusiastic support for concurrent action
by Sec Co & GA is debatable.

Role of non-state actors, voluntary
networks & other agencies not defined.
Peacebullding based on flawed agreements.
Gan the PBC fulfll its functions?

Peace Support Office: from existing
resources?

Easler to add new organs/sub-organs than
reform existing ones!
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[Questions and Answers with the Floor]

Prof. Yamanaka

Thank you very much to all of our speakers. It is now time to open the floor for
questions.

A Participant

Amb. Brahimi, I would like to ask you about Foreign Minister Aso’s proposal for
terakoya. Recently many Japanese young people have had difficulty finding jobs, and
he said he hoped that the UN could open ferakoya in every country to develop young
people’s skills.

Amb. Brahimi

I think that I need to clarify here; what Foreign Minister Aso said was that Japan is not
participating in UN work to the extent that it should. Japan, I think, is not viewing
terakoya as a way of providing employment for Japanese youth, but as a way to
facilitate the participation of Asian countries in peacebuilding efforts. Peacebuilding is
not a job, but a mission to give a helping hand to countries going through a difficult
period. By definition, people who participate in these missions would like to hand over
to the people of the other receiving country as soon as possible. Peacebuilding is not a
job-creation project.

A Participant

This is a question for Lt. Gen. Nambiar. Recently, plans have been made for sending
troops to Lebanon and Sudan. Since there will be an increase in the UN’s financial
requirements, are efforts being made to ensure the financial background before the plans

materialize?

Lt. Gen. Nambiar

In terms of bringing the conflict to an end and ensuring the situation stabilizes and

allows civil society and economy to recover, no investment should be considered
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beyond the capacity of the UN. If the investment is not made, the situation will relapse.
I have no doubt that the forces being put together for Lebanon and Sudan were being
budgeted for by the UN, and with funds contributed by countries such as Japan. Finance
is the least of the problems; more important is that the response in providing resources
is taking time. Such a delay in response after a peace agreement has been reached is

inexcusable.

A Participant

This is a question for any of the speakers. I would like to ask about how peacebuilding
affects children around the world.

Lt. Gen, Nambiar

Peacebuilding cannot ignore the plight of women and children, which are top priorities

to be addressed in any peacebuilding operation.

A Participant

Africans know a great deal about the need to build sustainable peace, an issue that has
been battled out since independence. I strongly support the peacebuilding concept, as
well as the effort to understand the root causes of conflict, but I would like to caution
that very often the international community’s initiative tends to have a stereotyped
analysis of African conflict, making the solutions the cause of new conflicts. A
departure from the traditional models for analyzing conflict to work instead with local
people who are familiar with the conflicts would generate solutions that truly meet the
needs of the people on the ground, rather than creating new problems.

Lt. Gen. Nambiar

Ideas on this subject are still evolving, and we are still trying to understand the
ramifications of peacebuilding. The seminar over these two days have been very useful
in this process. I would like to thank the organizers for putting together the sessions.
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Sir Goulding

I would like to return to the question about children. One finds most UN policy about
women and children in the Millennium Development Goals context, but there is
sometimes a connection to conflict, which the UN always takes into account. In
response to a comment on Afica, the UN had indeed learned, in part as a result of the
tragedy in Rwanda, that it must take local information seriously. I would like to thank
the Government of Japan.

Amb. Brahimi

In today’s world, those who have worked in peacemaking have seen conflicting images,
some encouraging images of human solidarity, but also images of terrible cruelty and
insensitivity. It is extremely encouraging that countries like Japan try to reinforce the
international community’s tendency toward solidarity and cooperation in combating

evils in the world. I wish them great success.

Prof. Yamanaka

It is time to strengthen human resource development for peacebuilding, based on the
human security concept and shared values of law, democracy, human rights, and the free
market system. I would like to thank all the speakers, and call a close to this session.
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[Session 2: Experiences of Human Resource Development for Peacebuilding]

Mr. Yasumasa Nagamine

Deputy Director-General of the Foreign Policy Bureau, Ministry of Foreign Affairs,
Japan

I will act as moderator for this session, which will address particular experiences in
peacebuilding around the world. T urge attendees interested in a career in peacebuilding
to pay particular attention to the examples outlining the qualities needed to work in the
field.

Col. Naharuddin Bin Shaari
Commandant of the Malaysian Peacekeeping Training Center (MPTC)

Malaysia has 40 years of involvement in UN peace missions around the world. The
MPTC was established as a result of these activities, with a charter to provide personnel
of the armed forces and other agencies, as well as police, civilians, and NGO members,
with training for peacekeeping missions.

The center offers courses in UN military observer duties, logistics, UN staff duties, and
seminars and forums on issues affecting and influencing modern peacekeeping. Training
takes place through presentations, discussions, case studies, field visits, and discussions
with officers who have held key posts. The syllabus is geared to ensuring that trainees
are well aware of their tasks and the background of the UN and peacekeeping and know
how to protect themselves. Civil-military cooperation and UN logistics are also covered.
Outside experts are often invited to impart their knowledge of specialized fields to the

students.

The center trains peacekeepers in the background of peacekeeping, weapons training
and familiarity, and equipment use, as well as UN operating techniques, negotiation and
mediation, and the use of force. There are also specialized training areas, such as
driving, helicopter, reports and language training, how to handle the media, legal
frameworks, gender in peacekeeping, code of conduct, and disarmament,

demobilization, and reintegration.

Over the course of 10 years, Malaysians and international participants have gone
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through the school, Conducting courses is still going on, and Malaysia wants to deploy
peacekeepers to Lebanon. I would like to conclude by saying that the MPTC aspires to

be the regional center of excellence for peacekeeping training.
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PRESENTATION ON

HUMAN RESOURCE
DEVELOPMENT FOR
PEACEBUILDING

BY COL NAHARUDDIN SHAARI OF
MALAYSIAN PEACEKEEPING
TRAINING CENTRE

VBN P
THALILIG B

TOWARDS GLOBAL PEACE

Basic Facts

= Malaysia gained independence in 1957, Celebration is on 31
August each year. Accepted as 82nd member of the United
Nations on 15 September 1957,

= Has involved in 6 UN missions invelving troops; Conge, Namibia,
Cambodia, Somalia, Bosnia-Herzegovina and Enst Timor, 16 UN
missions invelving military observers, 9 UN missions involving
staffs and 2 missions under Chapter 8.

» Tan Sri Razali of Malaysia became & President of GA meeting
for two yrs in 1996 -1997,

= Two Malaysian Armed Forces Generals held two posts as Force
Commander in UNOSCGM and UNMISET,

sCurrently, Maksysian is top 60 Mil and CivPol Contributiens to
UN operations with 2 pers,

| MAF PAST INVOLVEMENT IN UNPKO |

UNPROFOR 52795, e -

UNMLOY 52/%6, IFOR 959 | UwataT sams

& SFOR 5696 (BOSNIA- g - = - !
HERZEGGVINA)

TNASDRG ¥
(CHAD, 11pY

TNOMIL 112
3197, UNOMIL 99

MONUA 1139
{ANGOLA)

| {EAST TIMOR)
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[MALAYSIAN PEACEKEEPING TRAINING GENTRE |

Established in Jan 1986 to
formally train the MAF personnel and
others for duties with the UN in Peace
Support Operations

Why--- hecause MAF have been
very active and had participated
either providing troops or observers
since 1960 Defence Minister 1994




CHARTER

To provide personnel of the
Armed Forces and other agencies
with training and knowledge to
enable them to function in a
peacekeeping mission.

ROLE

To prepare personnel of the
Ammed Forces, Police and Civil
Departments including NGOs for
operational duties in peacekeeping
missions.

OBJECTIVES

. To promote peacekeeping efficiency and a
balanced profie of professionalism for
candidates selected for UN PKO/PSO

. ‘To provide a better understanding in the
planning and conduct of UN PSO.

. To provide a working knowledge and
understanding on observer duties and the
operational, logistics and  administrative
procedures of UN PSO,

. To conduct seminars and forums on

selected subjects to enhance the knowledge and
understanding of UN PK efforts.

ESTABLISHMENT
Trl Service
» Commandant Col or equivatent
+ Deputy/Cl Lt Col gr equlvalent
« [Instructor - 8 x Maj or equlvalent
+ Admin Qfficer 1 X Capt or equivalant
» Tralning Officer - 1 x Capt
QM - 1 x Capt
+ Religlous Officer - 1x Capt
« ORs staff - 1xWO0 1, 1xWO 2, 1x 58gt

& x Sgt,  x Cpl/LCpI

11 x CpULCpliPte, 4 x LCpI
5 x Pte

8 x Civilian
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UN MILITARY OBSERVER

. 3 weeks.
. Lt Col/Maj/Capt or egquivalent.

«  Train participants for UN Military
Observer duties.

. Offered to external and
international participants.

UN LOGISTICS

. 3 weeks.
. Lt Col/Maj/Capt or equivalent.

. Train and prepare officers in all
aspects of UN Logistics for participation
in future PSO/PKO.

. Offered to external and
internationat participants.

UN STAFF DUTIES

. 2 weeks.
. Officers and SNCOs.

. To familiarize candidates in the
different staff functions, UN procedures
and administration.

SEMINAR AND FORUM

. Examine contemporary issues
affecting and influencing the nature of
modern PK.

. Primarily designed for intermediate/
senior level participation from MAF, Police,
Government and NGOs and other Civil
Departments.

TRAINING METHODOL.OGY
v'Central Presentation.

v Syndicate Discussions/Practical
Exercises.

v Case Studies on Selected UN Issues and
Peace Support Operations.

¥ Field Visits.

v'Discussions with Military Officers who
have held key Appt at UNHQ / UN Msn/
msn experience.
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SYLLABUS

General Orientation;

« UN History, Org and the Charter.

« Role of the Security Council.

« The Changing Face of PKO.

= Msn Hq - Organization and Tasks.

+ First Aid, Hygiene, Sanitation, CPR and
HIV/AIDS.

* Msn Survival- Mental, Physical and
Spiritual Strengths.




SYLLABUS

« UNITED NATIONS Civilian Police.
« Civil-Military Cooperation

+ Disarmament, Demobilization and
Reintegration (DDRY).

» UN Logistics.
+» UN Development Programs.

« UNHCR - Displaced Persons and
Refugees.

» PKO - Planning Process.

SYLLABUS

Observer Duties.

+ UN Tasks and Duties.

OP, Inspections and Patroiling.

» Briefing and Debriefing Technique.

« Types of Reports, Returns and Forms.
» Media in PKO.

- Negotiations and Mediations.

+ Stress Management.

+ Technique of Relaxation Therapy.

SYLLABUS

+Code of Conduct.
= Mines and Explosive Awareness.
+ NBC - Intro, Drill and Precautions.
* Crater Analysis.

« Drivers - Responsibility, Maint,
Emergency Repair and Driving Skill -
Off road, Bogged-down drills and

SYLLABUS

Legal Aspect

international Humanitarian Law

Recovery. Law of Armed Conflict
+ Introduction to GPS
« Field Troop Exercise.
SYLLABUS FAMILIARISATION TRAINING
Miscellaneous
Syndicate Case Study and *Theatre Wpn,
Presentations.

Basic Fitness Test.
Swimming Test.
Organized Games.

Panel Discussions.
Entrance and Final Quiz.

*Veh and Eqgpt
*NVE

*Mine Awareness
*Field Exercise

*NBC
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COURSE REPORT

DRIVING SKILL

Iji Driver i:l Non - Driver
SWIMMING SKILL

I:mEGoed DFHEI’ m Weak D Non - Swimmer
BASIC FIENESS TEST

[ passea [ ] ¥aites
ENGLISH PROFEENCY

m Good D Fair I:I Poor

DISPOSITION

[_Jmighly Suitable [ Juitabid My Be Suitable [t Saitable

Logistics Course

AIM

To provide
a comprehensive perspective
in the
Management and planning
of the logistics requirement
for a UN Peacekeeping
Mission

COMPONENTS IN THE LOGISTICS COURSE

+Logistics system in the UN

«L etter of Assist ; Procedures & Routines
Lease System

=Status of Force Agreement

+Contractual Services & Renting of Properties
*Write Off & Condemnation

*Wet/Dry Lease Verification & Control
«General Movements & Transportation

COMPONENTS IN THE LOGISTICS COURSE

Transport of Dangerous Cargo

*General on Supply

«Medical Services

*Rotation of Troops

*UN sources of Support from Log Base
*Planning & Budgeting Principles
»Strategic Air Tpt Pax & Cargo
*Helicopter Operations

*UN HQ Staff Routine, Procedures & Doc

TRAINING
METHODOLOGY

v Central Presentation.

v Syndicate Discussions/Practical
Exercises.

v'Field Visits.
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TRAINING FOR
PEACEKEEPERS

* Background to UN Peacekeeping.

« Weapon Training and Familiarity with
Theatre Weapons, Vehicles and
Equipment.

General Military Training.

Training in UN Operating Technigues.
» Safety Measures and Precautions.
Specialized Training Areas.

Other Related Subjects

Background fo UN Peacekeeping

= The UN System and the Charter

» The Structure of UN Peacekeeping
Operation and composition

« Geo-Political Briefings, Study of Mandate

and Mission

Documentation, Medical Examination, Kit

Inspection, Kit Issue, Briefing on Pay,

L eave, Visits, Domestics arrangements elc.

Weapon Training and Famifiarity with
Theatre Weapons, Vehicles and
Equipment

* Weapon Training

» Familiarity with Theatre weapons, Vehicles
and equipment

NVE, Radars and NBC warfare

« Mine Awareness Training

= Field exercise including Battle Practice

Training in UN Operating Techniques

= Positions and Observation Posts

» Checks-points, Road Blocks and Searches
» Patrolling

+ Investigations

» Negotiations, Mediation and Liaisons

« Use of Force and ROE

» Leadership
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General Military Training

Physical Training

* Map Reading

» Communications and Voice procedures
First Aid, Hygiene and Sanitation

Safety Measures and Precautions

» Shelters

= Equipment

+ Traveling and Movement

» Non-Operational Safety Measures




Specialized Training Areas

+ Driving
+ Helicopter Training

» Staff Training, UN Procedures, Reports
and Language Training

« EOD and EOR
» Media Reports

Other Related Subjects

Peace Support Operation

Legal Framework for PKO

Gender in Peacekeeping

Code of Conduct and Culture Awareness

Media in PKO

Civil-Military Cooperation (CIMIC)
Disarmament, Demobilization and Reinfegration
(DDR}

« [N Logistics System

STATISTICS

28 x Military Observers Courses.
805 MAF Offrs & 1 Royal Malaysian Police.

79 international Participants - Australia,
Bangladesh, Brunei, Bosnia and
Herzegovina, Canada, Cambodia, France,
Fiji, Indonesia, India, Japan, Jordan,
Myanmar, Maldives, New  Zealand,
Philippines, Singapore, Sri Lanka, Sudan,
Thailand, USA, United Kingdom, Pakistan,
Timor Leste, Vietnam & Zimbabwe

STATISTICS

5 x Logistics Courses.
93 MAF Offrs & 2 Royal Malaysian Police.

47 International Participants - Australia,
Brunei, Bangladesh, China, Croatia, india,
Indonesia, Mongolia, Mozambique, Myanmar,
Namibia, Nepal, New Zealand, Philippines,
Singapore, Sri Lanka, Sudan, Thailand, USA
& Pakistan.

STATISTICS

Pre-Deployment

264 MAF Officers and Other Ranks.

FUTURE OF MPTC
>MPTC “aspires” to be the

regional Centre of Excellence for
Peacekeeping Training.

»MPTC compiex - to further dev
the complex into a resort and trg
centre
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Mr. Jonas Alberoth
Deputy Director General of the Folke Bernadotte Academy, Sweden

I would like to introduce the activities and principles behind peace operations training at
the Folke Bernadotte Academy under the Swedish Ministry of Foreign Affairs.

International peace operations have changed fundamentally over the past decade from
traditional, military peacekeeping operations to complex multi-functional peace
operations. The Folke Bernadotte Academy was created because of this development.
Its mandate is to promote cooperation and coordination in order to mirror the reality in
the field; to conduct multi-functional, joint education and training of military, police,
and civilians, in addition to specialist civilian courses; to conduct research and
development; and to function as the national point of contact for regional and

international organizations.

In order for people to be able to build peace, it is important Operations first raise an
interest, recruit, and educate peacekeepers. The Challenges of Peace project is a project
of countries including Japan attempting to identify the challenges to peace operations. I
believe that providing the men and women serving with the necessary basic skills is

both a professional obligation and an investment and address in operational success.

I stress that there are a multitude of reasons for individuals to engage in peace
operations. Peace operations are multi-dimensional, reaching into almost every area of
societal development; they are multi-national; multi-challenging; and multi-rewarding.

The peacebuilders are young and old, men and women, experienced and inexperienced,
people from all over the world. They may take a foundation course, or a specialization
course if they are focusing on a particular area. Immediately before departure, there is a
mission-specific course, detailing the problems and the local cultural details. One point
I would like to make is that these courses are often very short and focused on the most
essential issues. The selection of qualified participants is therefore critical.

What is the most important background? Educational background is not as important as

professional experience. Mission experience in conflict is critical, as is fluent English,
and the local language is valuable. Personality is very important, as well as the
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readiness to be deployed.

Peace operations are complex, sometimes overwhelming, but they are also meaningful
and rewarding. It is important to have a sense of direction and overall understanding.
Through Folke Bernadotte’s multifunctional courses, participants learn how the main
actors interrelate in the different phases of the conflict, often through scenario-based
role plays.

I believe that training must mirror reality. Most often relations with local operations are
good, but sometimes peacemakers are not the most popular people in a local community.
Difficult issues such as the threat of kidnapping must be included in training. If a
peacemaker is part of a team facilitating dialogue between the parties of a conflict, there
are many sensitive issues for which they can prepare themselves. Understanding local

customs and cultures enable one to better act as a peacemaker.

Mental preparation and the ability to adapt are also important, as peacemakers will
encounter many new and challenging situations in a changing environment.

Training should be supportive and build confidence. The training can help prospective
peacekeepers determine whether they are truly interested and prepared.

I should mention the International Association for Peacekeeping Training Centers
(IAPTC), a meeting ground that allows members from all over the world to exchange
ideas and experiences on peace operations training. Developing training is very complex,
requiring many iterations of re-planning and varying course content to try and meet the

needs of constantly changing international situation.

Today’s training for UN missions is largely standardized, increasing the likelihood that
people working in peacebuilding both speak the same language and also have the same
skills. A lot of work remains to be done, however. One issue is the development of
doctrine and policy directive for peace operations. The fundamentals of peacekeeping
were crafted during the Suez Crisis in 1956, but since then there has been no progress in
written doctrine. Peacekeepers in the field need that support, which will also improve
education and training. Modern IT allows full departments to train together around the
world while staying at home.

In conclusion I would like to say that if the participants felt they would like to get
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involved in the rewarding peace operations, they should not hesitate.
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Mr. Frank Larsson
Swedish Armed Forces Infernational Command (SWEDINT)

While SWEDINT is a military institution, I work there in a civilian capacity. There is
high civilian interest in Sweden in involvement in UN missions. I myself only joined
UN mission after T was 40, but going on a mission, helping people, and saving lives

gives one a new perspective on life.

I would like to remind you that Sweden has a long history of involvement in

peacekeeping.

SWEDINT offers many courses, both on-site and online. It is one of the few institutions
in the world that offers civilian, military, and police training at one place. In nearly
every mission, it is almost like building up a new country, a new society. Military
operations today are quite short; after it is over, the country must be built up. There are

many opportunities for civilians there.

The growing number of missions around the world is sad, but an opportunity for those
interested in civilian work. Today, the UN and other organizations try to integrate
missions as much as possible. The military has limits—there are debates about whether
they should be handing out aid, for instance.

Every mission is a different situation, and there are different ways to acquire the
appropriate knowledge for each case, whether through connections with NGOs or
through people from that country. SWEDINT has close contact with the UN.

Civil relations are increasingly complex. It is important for peacekeeping trainees to
understand these complex dynamics and possess knowledge outside of their specialized
field; for example, elections and human rights. Even if time is limited, all peacekeepers
should be exposed to these topics. Issues of gender, child protection, and human
trafficking are also important background.

SWEDINT, in trying to adjust to the complex world and looking upon the UN missions,
understands that it is important to have fresh information for our students. SWEDINT
conducts fact-finding missions at UN mission sites and has clients and partners in many
major institutions that support and supplement SWEDINT activities. I would like to
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point out that not only the UN, but also many newer international NGOs offer

opportunities to participate in peacekeeping missions.

The United Nations civilian training program can only accept a few students, because
unlike military participants, civilians have very different backgrounds and often varied
objectives, and there must be many, well-qualified instructors in order to train them
properly before they go on missions. In spite of this limitation, application to
SWEDINT is open to anyone who is interested.
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Mr. Robert Robinson
Representative of the United Nations High Commissioner for Refugees (UNHCR),

Japan

I remember people talking about Japan’s “checkbook diplomacy” in my school days,
but with the new initiative Foreign Minister Aso has announced it seems that now Japan
wants to be fully involved in strategic discussion and making policy on the ground.
There is thus an important question of supporting training for capacity building,
particularly the issue of who should be trained.

At the end of yesterday’s meeting it was clear to me that Japan and other countries
intend that their people be involved in peacebuilding through UN and non-UN forums
alike. I see this as an acknowledgement that while the UN is taking a leading role, there

are other vehicles available.

T would like to remind you of the statistics that over half of conflicts that have reached a
peace settlement revert within five years. It is very difficult for UNHCR, as the agency
with a responsibility for refugees, to see people become “career refugees” and witness
the onset of humanitarian fatigue on the part of donors. UNHCR thus has a deep interest
in peacebuilding.

More than half of the UNHCR field staff operates in high-risk security areas, the highest
level in any UN humanitarian development agency. UNHCR realizes that there is no
substitute for being on the ground in the field, and has been active in developing human
resource and capacity for emergency response. Staff that are able to work in an
emergency and conflict may also be able to assist in peacebuilding,

Next I will introduce the UNHCR’s eCenter, a training center within UNHCR in Japan
inaugurated by Dr. Sadako Ogata in 2000. Over 50 training programs have trained over
1,500 people since then. I should note that much of the initial funding for the center
came through a Fund that is heavily sponsored by Japan.

In 2006 the eCenter was invited by the Chinese government to work on a program for
security and emergency training, and will be conducting programs for India and for
ASEAN this year. I believe that these types of programs, and those described earlier in
Sweden and Malaysia, could build a core for peacebuilding.
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Yesterday, Amb. Brahimi suggested avoiding duplication of human resource
development activities. I suggest that to this end the Government of Japan could fund or
support a peacebuilding training secretariat that could identify both peacebuilding needs
and where to target the benefits. In addition, although it has been pointed out that
peacekeeping and peacebuilding are different areas, there is continuity between the two,
and human resources developed for peacekeeping could provide a pool of peacebuilding
trainees. People who have been engaged in one part of the problem should be able to be

trained to come into the others.

UNHCR does not always find it easy to identify who should participate in its eCenter
programs. It is currently deploying a regional field advisor to get in touch with
governments, NGOs, and citizens on the ground in order to better identify training

needs.

There are several more exciting developments at the eCenter. The Japan Self Defence
Forces (JSDF) has invited the eCenter to participate in a meeting on the Multi-national
Cooperation Program in Asian and the Pacific (MCAP 2006), which is welcome news,
as it shows that the JSDF wishes to open up dialogue between military and
humanitarian parties. Another program underway in UNU in partnership with Keio
University will use video conferencing technology to bring together Geneva, Tokyo, and
other offices. There is great scope for this video training.

Sometimes governments in recent conflict areas try to engage in peacebuilding before
they are ready, in order to distract from difficult, persistent problems. Peacebuilding
activities should not be a smokescreen for a failed political process. I must emphasize
that what is needed are honest brokers, and Asia and ASEAN can have a strategic role in
this area. Japan has a definite strategic interest in playing this role, but it would also
have to deploy its people in areas where security is not as good as it would like. It is
very worth noting that among the staff at UNHCR it is often Japanese women who are
the first to volunteer to go to the most difficult places.

Religious leaders also have a great role to play in brokering peace. I urge participants to

consider ways in which to tap into this potential.

Finally, [ would like to inform you that the University of Michigan has a peace training
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course in cooperation with the UNHCR, which is available to do online at home. Thank

vou very much for your attention

Ms. Akiko Yuge
Director of the United Nations Development Programme (UNDP) Tokvo Office

I will focus on a few key concepts from the presentations: peacebuilding operations are
very complex and multidimensional; mission survival involves mental and spiritual

strength requires multiple competencies and training is very much necessary.

The presentations showed that while peacebuilders need specialized expertise in their
own fields of responsibility, there are also more general competencies, such as
networking and negotiation, ability to adapt to new situations quickly, problem solving,
conflict management, ability to work under stressful situations, and being strategic to

achieve the desired outcome.

First, to the young people in the room I will say that no one has it all from the beginning.
But once you know what is needed, you can aim high and build your skills. Field
experience is very important for upgrading skills. Those aspiring peacekeepers here
should plan methodically to enter into this field of work.

Second, it is useful to work with others who come from a very different background-
such as civilian and military personnel with very different culture and working style. By
understanding cach other in training courses, it leads to better cooperation on the
ground.

Third, to build a career, it is useful to think about the different organizations where one
can work. In the area of peacebuilding, one can start in the government, move to an
NGO, or move into academia. This is another way to get different experiences and to
facilitate various stakeholders to work together. It is important to understand where
other parties and organizations are coming from.

Fourth, human resource development and training should be considered in terms of both
a person’s career and their life. Many peace workers have been highly trained and are
effective. When an organization wants someone, they logically want someone with

experience. People can build careers in peacebuilding, but sometimes after a certain
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period they may become burnt out. This needs to be considered more carefully by
organizations that tend to push people to go to crisis countries/situations to achieve a

mission. The balance of stressful duty and health management is important.

Many peacebuilding assignments are in non-family duty stations. Work-life balance is
important for these peacekeepers who are pushing themselves to the limit. To be
sustainable, one needs the balance. This applies at all levels of the organization. Pushing
oneself beyond the limit chronically and continuously poses health risks. We are all
human beings, and we need to apply those principles to people in such situations.

In conclusion, I believe that peacebuilders’ tasks are challenging, but also extremely
rewarding. Thank you.
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[Questions and Answers with the Floor]

Mr. Nagamine

I would like to collect questions to be answered by the floor.

A Participant

My question is regarding the special issues in dispatching peacekeeping teams. What
issues, such as cultural divides, do they face on the ground?

A Participant

The professional military are protected by the Geneva Convention, but how are civilian
members of peacebuilding missions protected if they are captured?

A Participant

Listening to the presentations, I was surprised at how technical peacebuilding sounded.
Although it appears that security is a prerequisite for peace, I would suggest a policy of

crisis prevention rather than alleviation.

A Participant

The civil and military cooperative aspects of the presentations were very interesting.
Harmonization of civilian and military actors is very important in peacebuilding
situations. Conflict countries have poverty and development issues. How can human
resource develop-affected be integrated with peacebuilding?

Sir Goulding

Mr. Alberoth, did you say that there has been no change in peacekeeping doctrine since
19567

Mr. Alberoth: Yes, I did. Although I should clarify that I meant no change in written

doctrine.
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Sir Goulding

There are points in the UN archives recording that force could be used if armed persons
were preventing completion of tasks. More recently, there have been developments
allowing peacekeeping troops to use weapons not only in self defense but also in certain
circumstances accepted by parties to the conflict, such as protection of vital installations
and prevention of violations of human rights. There has been an evolution in doctrine. I
draw a distinction between national doctrines and an adopted UN doctrine, which would
provide member states with a supportive document for those on the ground.

Mr. Alberoth
Thank you, Sit Goulding, for the information about the archives.

Mr. Nagamine

Thank you for your questions. I will now open up the floor to the speakers.
Mr. Larsson

In response to the question about problems faced on the ground, SWEDINT training is
not targeted to specific UN missions. The time is limited in training programs, so
primary concerns are how to survive, security, cultural awareness, and the risk of
kidnapping. In the past five years a new pattern of attacking civilian organizations has
developed, and it is therefore important to prepare peacebuilders as much as possible.

Col. Bin Shaari

In response to the question about civilian protection I would like to say that
peacekeeping soldiers work under the military, while civilians are constructing roads or
hospitals, and are sometimes not very protected. They must be advised that they are
going into a stressful situation where they must be aware of the dangers inherent in the
situation. Many military peacekeepers are in civilian dress, and so they face similar
problems, and often civilians are based at a headquarters protected by the military. Most

interstate dealings are not as risky, i.e., dealing with other states, not individuals.
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Mr. Alberoth

I must stress that in most cases peacebuilders have good local relations. In most
missions, traffic is a greater threat than security. Peacebuilders have a special status and
are working under a protected symbol. Only in a few extreme missions is security a
threat. In extreme missions, there are additional security measures, such as not being
able to drive around freely, etc. The dangers of peacebuilding should not deter
volunteers, although people interested in volunteering in those few particularly
dangerous parts of the world should think carefully about it. I repeat, the work is
challenging but ultimately highly rewarding.

Mr. Robinson

On the question of civilian protection, the military often form relations with local
national military, because eventually they will turn over security control to them,
whereas humanitarian organizations have traditionally tried to stay neutral and distance
themselves from the military. However, with the heightened importance of
peacekeeping, humanitarian groups now need advisers, and the military/humanitarian
line has blurred. Civilians have lost some protection. The military secures the peace and
then leaves as soon as possible, often causing a gap if communication was not good. I
encourage further discussion between military and non-military groups in
peacebuilding.

Ms. Yuge

I acknowledge that there are many commonalities in promoting human resources for
“normal” development situations and peacebuilding, but certain aspects are different.
For instance, DDR and demining take place in post-conflict situations. There are some
unique features in peacebuilding in post-conflict situations—for example, community

building and poverty reduction need a different approach in post-conflict situations.

Mr. Nagamine

In response to the question about pursuing peace through conflict prevention, everyone
wants to achieve no conflict, but if we are faced with the reality of a conflict in front of

us it must be dealt with.
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[Session 3: Challenges for Human Resource Development in Asia for
Peacebuilding]

Prof. Takashi Shiraishi
Vice-President of the National Graduate Institute of Policy Studies (GRIPS)

I will act as moderator for this third session. I have learned a great deal from the
previous day’s intensive discussion among experts from Japan and overseas, especially
about the Asian contribution to peacebuilding and human resource development. I

would like to highlight the major points from the discussions.

(1) The proactive participation of Asian countrics, with ASEAN as the leader, is
crucially important to establish the success of human resource development for
peacebuilding.

(2) ASEAN has already gained experience in peacekeeping in many locations and made
great contributions of peacekeeping personnel all over the world.

(3) Civil society can be an important part of peacebuilding, but it can be a highly
political process, so the neutrality of NGOs can be affected. Cooperation between civil
and military could have issues.

(4) The Self Defense Force have already gone to international emergency human sites,
along with JICA, civilians, and their importance has been recognized.

I want to share the input, insights, and proposals for peacekeeping of Mr. Sukehiro
Hasegawa, a Japanese citizen serving as Special Representative of the United Nations
Secretary-General for Timor-Leste,

According to Mr. Hasegawa, peacebuilding is a mission to build a nation based on the
principles of democracy that can be beneficial to all the people in a country. With the
correct human resources we can implement such peacebuilding, which is more

important ever than before.

There are several important areas in connection with this.
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(1) In countries that have been suffering conflicts for a long time, human rights and
public order needs to be carried out by national police, but there cannot be any political
position favored. Independent police need to support the people, which is quite a
challenge.

(2) The finance ministry and central bank require human resources who can execute

financial policy and conduct transparent accountability.

(3) A constitution, and a parliament to formulate it while taking into account the voice
of the people, are necessary. There must also be nation-building based on law, and
judges and prosecutors who have a sense of deference. Business people are also

necessary to support local ownership.

With all these aspects institutionalized, new nations can be established based on the

principles of democracy.

In earlier sessions, participants heard about situations in the peacebuilding field and
how human resource development is taking place at various organizations. They were
very useful sessions. In this third session, speakers will focus on human resources
development in Asia. What are the issues being faced, and what experience is needed?
would like to ask the panelists for their input.

Ms. Yukie Osa
Co-Chairperson, Board of Directors of Japan Platform (JPF)

Asia is difficult to generalize. Peacebuilding is a political process, and de-mining
previously aimed to eliminate risks so that people could return to their homes. Now, in
terms of peacebuilding, different perspectives are necessary. Once considered part of the
rebuilding process, de-mining is now more of a political topic. Thus, people engaged in

peacebuilding are now in a political process and are endangered.

After conflict some people have high expectations while others have given up hope for
change in the future. One of the jobs of NGOs is to tell them that things will change. In
Japan, NGOs need to be developed in this area. Peacebuilding requires a long-term
commitment, but sometimes funding is not sufficient. Securing that funding is a part of

NGOs work, even if it is not immediately related to saving lives. In summary, there are
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many areas in the peacebuilding process that NGOs need to provide support for, and the

understanding of what the process involves needs to be changed.

Prof. Yozo Yokota
Chuo University

Although peacekeeping and peacebuilding are understood generally, I believe the
concepts need clarification. Peacekeeping is monitoring a truce with the consent of the
parties involved. Traditionally that was enough, but recently conflicts are more complex,
and peacekeeping is not dealing with the root causes. When peacekeeping activities

have ended, sometimes conflict starts again.

The peacebuilding concept came in response to this. Following peacekeeping,
disarmament, demobilization, and reintegration, emergency humanitarian aid, and
restoration of infrastructure are needed so that people can return to their normal lives.
The idea of peacebuilding is that peacekeeping, humanitarian support, and economic
development need to move in a seamless manner. In practice, however, there have been
gaps. Peacebuilding deals with root causes of conflict, such as land distribution and

ethnic tensions.

What kind of people are needed for peacebuilding? They must be healthy, both mentally
and physically. People are dispatched to places where unexpected things happen. Health
management is very important as one of the top qualifications. Communication is very
important, both with locals and with other participants. Efforts to learn the local

language were emphasized in the previous day’s session.

In peacebuilding, expertise must expand beyond specialization to be able to address
emergency situations, Most curricula covered at universities can be used to prepare for
peacebuilding, because peacebuilding needs people from every field. In Japan, expertise
tends to be knowledge-based rather than experience-based. We may need more practical
academic fields to be established. Another requirement is experience in developing
countries, overseas study experience, and actual work experience. The final point is
training and good relationship-building ability, since projects are often led

cooperatively.

In my opinion, the Japanese university system is unable to deal with these needs at the
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moment. Japanese students can instead go to universities overseas, without worrying
about graduating, and make their own curricula to acquire a better background for

peacekeeping.

I would like to put forward a number of proposals. First, the seminar has been
co-organized by the Ministry of Foreign Affairs and UNU. The Ministry of Foreign
Affairs is very active in such human resource development, but in terms of the interests
of the Japanese people. In terms of Asian human resource development, the training
center, while funded by Japan, should be located in an ASEAN area, so that Japanese
and Asian people could learn together. Second, Japanese universities need to create
good programs for peacebuilding curricula. I hope that in the future Ministry of
Education policy may include peacebuilding. Third, NGOs play a very important role,
and their participation should be visible. There should be cooperation among NGOs and
other organizations. Fourth and finally, Japanese enterprises can make a contribution;

that is another area where more work is needed to make concrete proposals.

Amb. Joseph Caron

Ambassador of Canada to Japan

I would like to explain the challenges for Canada in peacebuilding. There are five points
I will put forth.

(1) Canada takes pride in its historical role in the development of modemn peacekeeping,
and its participation in a large number of missions. The challenge Canada faces is how

to choose the locations of its activities.

(2) Canada did not participate in the Coalition of the Willing in Iraq, but it has made a
major commitment to Afghanistan. Canada believes the situation in Afghanistan is not
only a security threat, but a global narcotics threat and a fragile state in need of support.
Canada’s goal is a stable, democratic, and prosperous Afghanistan.

(3) Canada seeks coherence of obligation at the national and international levels.
However, Canada cannot achieve its goal for Afghanistan alone. Accordingly, Canada
has been striving to integrate its efforts into a multi-player peacebuilding operation that
include the Afghan people, NATO, the UN, and NGOs.
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(4) All of the players involved in the Canadian effort have had to develop human
resources and training for an integrated effort involving civilians, military, and police,
but also training responsive to the specific needs of each group. Training of human
resources is a function of the task at hand, with training conducted on a mission-specific
basis. The military work is conducted on an 18 month cycle, with six months spent
preparing forces to operate in the field, six months spent active in the field, and then six
months back with their family before, eventually, restarting the cycle. This system is
designed with longevity in mind, and government policy commits Canada to presence in
Afghanistan through 2009.

(5) Peacebuilding is by definition a long-term activity, so it is important to decide how
to ensure commitment from both the international community and national governments.
The problems in Afghanistan are dangerous, and lives have already been lost. In
democracies, where parliaments and parties are always subject to change, it is important
for the public, the media, and the leaders to be aware from the start of the extent of the
challenges.

I offer my congratulations to the Ministry of Foreign Affairs and UNU for convening

this seminar to address these issues.

Amb. Isamu Nitta
Former Chief, Osaka Prefectural Police

From my background as a policeman, I would like to explain the thinking of the

Japanese Government and my own ideas.

In September 2005 the Director General of Japan’s Police Agency put together a policy
initiative of Japanese police to promote international cooperation. He put forward the
government policy. Until recently, it was said that the international cooperation in which

police get involved is contributing to internal stability.
However, recently there has been a large step forward: that the Japanese police will aim
at the security and stability of developing countries. This necessitates retraining agency

staff and informing public opinion to understand that they are going into a new area.

Civilian police teams, from a legal point of view, are allowed to monitor and give
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consultation to local police. If people in the country resist or object, according to their
mandate they cannot stabilize or arrest them; their major mandate is to create police
systems in developing countries. It is of the utmost importance that police be a
politically neutral force under democratic management. Civilian police should also

respect human rights.

Japan is an expert in community policing. Japan also has technical capabilities such as
forensic science and traffic management. In these areas, community police can provide

assistance to developing countries.

In order to support developing countries using civilian police, a controlling center is
needed. It would be most appropriate if it were the Police Agency of Japan. Until now,
all of those selected to participate have been actual police. Once trained, educated, and
deployed overseas, they will be supported. After the mandate of the mission is
completed, they can go back to their various work environments. The Police Agency

makes recommendations actively and answers inquiries.

There are two challenges facing Japan today. Today civilian police go to a host country
but are not involved in any specific activity. Recently, there was a request to have them
more involved, but there need to be laws to give them authority to do that. Japan needs
to look at the legal framework of the host country. At present, some countries do not
have good humanitarian laws. Japan does not want its police to arrest criminals who
will be treated inhumanely by the host justice system. Japanese policemen must be able
to operate independently.

The second issue is more specific to Japan. When civilian police go overseas, more
papers need to be written about it. I would like to ask academics to pursue further
research as to how Japanese people can be part of peacebuilding.

Mr. Ed Tsui
Director, New York Office for the UN Office for the Coordination of Humanitarian
Affairs (OCHA)

Since the tsunami and the earthquake in Pakistan there has been an unprecedented level
of support from Asian countries, government, NGO, and private sectors. Humanitarian
assistance has been provided through multilateral and bilateral channels, extending from
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the immediate relief phase of the crisis to the recovery and reconstruction phase.

This support shows that the Asian countries, sometimes with the advantage of common
language and with better local and regional knowledge, are best equipped to provide
timely and effective assistance in such situations. OCHA been working with
governments and NGOs to further strengthen the overall capacity to prepare for and

respond to natural disasters.

OCHA has worked closely with NGOs in region to share experience and build up
practical experience, which should be replicated for Asia and the rest of the world.

Asia provides 45% of military personnel for UN operations around the world, but only
9% of civilian personnel come from Asia. Asian countries have much still to offer in
supporting nation building in countries recovering from conflicts. The challenge is how
to channel this experience. In this context, I welcome the Japanese Government’s

initiative announced by Mr. Aso.

I want to share some of my personal reflections on the challenges of human resource
development. International assistance is not, I believe, about going in and doing a job
that should have been done by the people themselves, but to support them in their

responsibilities and help them to acquire the necessary skills and experiences.

Building and consolidating peace must take place at all levels: the national, community,
and local levels. For peace to last, it must have grassroots participation. Human
resources should, in this regard, involve participation by local NGOs. The Asian
experience in tsunami response has shown how Asian NGOs can respond in a timely
and effective manner and build bonds in the relief delivery process. I hope that this new
development will stimulate creation of new NGOs in Asia, which could provide support
to peacebuilding efforts around the world.

Over the last 10 years, there have been an increasing number of challenges from the
field that require or would benefit from systematic policy analysis and research. It
would therefore, I suggest, be useful to envisage a training program that combines

operations training for practitioners with operational research and analysis on policy.

Depending on the financial resources available, it would be useful in the initial phase to
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focus on chosen areas where the Asian experience would have clear advantage and
could cover some of the gaps highlighted by Amb. Brahimi. Programs should take full

advantage of existing training facilities within and outside Asia.

I recommend a two-pronged approach to human resource development in Crisis for
peacebuilding in Asia. In terms of scope, it would address research and analysis as well
as training programs. In terms of participation, such a program would include both

mid-level officials and NGOs at the grassroots level.

Mr. Jesus Ricardo S. Domingo
Director, International Political, Legal, and Security Affairs, Office of the United
Nations and Other International Organizations, Department of Foreign Affairs,

Philippines

I will discuss the situation in ASEAN and the Philippines with regard to peacebuilding.
ASEAN nations are very active in peacebuilding, making modest but meaningful
contributions, and ASEAN is dovetailing with many developments in the UN system.
ASEAN has developed a disaster management framework.

The Philippines, as the 2006 ASEAN Chair, is looking forward to further discussions on
how ASEAN can consolidate its UN peace activities. The Philippines is enthusiastic
about peacebuilding, but it has required a leap of faith, because the Philippines has been
a recipient of peacebuilding assistance and wants to return the favor as a good global

citizen.

The framework in which the Philippines wants to channel peacebuilding operations is
the “White Helmets.” The UN in 1994 called for the creation of a national core of
civilian volunteers ready to undertake humanitarian operations quickly. Argentina has
provided aid throughout Latin America and as far as the Middle East. It is not
necessarily tied to peacekeeping initiated by the UN Security Council. It encourages
countries and regions to take up their own initiatives. The Philippines integrated it
closely with its military and police sectors.

White Helmets will be responsible for all official Philippine humanitarian and

peacebuilding deployments overseas. One problem was deployment of civilians in Iraq;
they had not been prepared for the hardships they had to put up with there, and had to be
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withdrawn early. There is a roster of qualified individuals for peacekeeping activities.
The White Helmets ensure that all joining the roster have the basic indoctrination in
how field military and police units operate. They also serve to encourage participation
of existing NGOs.

The Philippines is rich in human resources; the issue is giving peacebuilders the
orientation to serve in ficld operations overseas and provide the logistics to undertake

the operations. In the meantime, they are undertaking short domestic operations.
I applaud the initiative of the Government of Japan to serve as a catalyst to bring

together resources. On the macro scale, ASEAN’s human resources and experience
married with the advanced training and logistics of Japan would be a good partnership.
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[Panel Discussion]

Prof. Shiraishi

Now I would like the panelists to respond to one another’s presentations.
Ms. Osa

Amb. Caron, is the political will enough, without policies in place, to ensure long-term
support? One of the reasons for lack of resources in Japan is that mobility between
NGOs and the UN is lower in Japan than in other countries. I believe that there should
be incentives to support the mobility of people. There is also a question of how to
guarantee security when dispatching people. Danger is inevitable but should be

manageable, and the rewards of success are very valuable.
Amb. Caron

There is a political dimension and a practical dimension of getting people. Since Canada
does not have a large military, its resources are constrained. In terms of small numbers,
NGOs are able to provide resources, as it is a government priority. Getting institutions
to work together is not always easy, but previously the government required that
Canada’s re-articulation of foreign policy be developed jointly. The process was
difficult at the outset, but was eventually very beneficial.

Prof. Yokota

In the UN context, peacebuilding means peacebuilding after conflict, such that if it fails
conflict will return. Under the White Helmets concept, I would like to ask Mr. Domingo
and Mr. Tsui what would be done in immediate post-conflict situations.

Mr. Tsui
There have been situations when peacekeepers have gone in and hardly been able to get
out. There are also situations where peacekeepers withdraw, the system fails, and they

have to return. The immediate post-conflict phase is when there is usually a step up in

humanitarian aid because of increased access in terms of delivery, The window of
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opportunity must be seized as quickly as possible to secure peace.

Mr. Domingo

It is easy to join civilian peacebuilding, because it is not respected. I want to see detailed
guidelines at the UN for civilian peacebuilding involvement. I am looking forward to

peacebuilding cooperation in Asia.
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[Questions and Answers with the Floor]
Prof. Shiraishi

Now I would like to open up the floor for questions.

A Participant

My question is for the entire panel. Given the multidimensionality of peacebuilding,
there are different conceptions of it. To what extent do these differences in definition

affect the effectiveness of peacebuilding?

A Participant

Can I have some comments about the ownership issue in the peacebuilding process and
the comparative advantages of Asian and Japanese approaches to the peacebuilding

process?

A Participant

There has been a great deal of focus on training and preparation for peacebuilders. In
the past, it has been administratively easy to deploy military, police, and civil servants,
but recently peacebuilding requires expertise from civilian and private sectors. How can
an administrative system be put together that enables quick deployment of these human

resources?
Prof. Yokota

Regarding the comparative advantage of Asia and Japan, many Asian countries until
recently had colonization issues. Asia can thus provide not merely theoretical, but
effective, practical application based on experience that countries such as the United
States do not have. Local ownership does need to be strengthened, and for that, Asian

experiences can be utilized.

As to how professionals should be deployed, there are many people with expertise and

experience who have already reached retirement age. These retired professionals should
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be better utilized.
Myr. Tsui

I do not think the UN has a peacebuilding mission per se but increasingly complex
peacekeeping operations which include implementation of peace agreements. Only
recently with the establishment of the Peacebuilding Commission have they made this
official.

While peacekeeping missions meet mandates of the Security Council, in the
humanitatian and development part of the work, there is a standing mandate, and no
need to get Sccurity Council approval. Many UN organizations engage in transitional

activities as part of integral activities for relief.

Relating to the administrative aspect, over the years UN organizations have established
humanitarian partnerships, an arrangement in advance with governments in which they
assume the responsibility to finance and administratively support their deployments.
The UN works to undertake training, define the mission, and coordinate with the work
of UN humanitarian workers. A similar arrangement may be considered for peace
building, although it is a much longer commitment. It is also possible to receive support
from the private sector, but the UN is not very private sector-friendly; that needs to
change to be more flexible.

Regarding the comparative advantages of Asia in peacebuilding, there is a broad range
of professional human resources in Southeast Asia. As important, Southeast Asian
countries are also developing countries, which makes it easier to establish an immediate
rapport with locals and volunteers from fellow developing countries. Southeast Asia
thus serves as an important bridge.

Prof. Shiraishi

Thank you very much to all the panelists. I will now draw this session to a close.
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[Concluding Remarks]

Prof. Yamanaka

The experts have shared their knowledge in answering the questions of what challenges
face the international community fields and what qualities are needed in developing

human resources. I would like to recount some of the major points of the sessions.

Amb. Brahimi emphasized the importance of supporting local ownership so that

peacebuilders can leave post-conflict countries as soon as possible.

Sir Goulding said that the challenge of peacebuilding is that deals with domestic issues,
which must be addressed under the framework of state sovereignty.

Lt. Gen. Nambiar remarked that the real work of the Peacebuilding Commission will be
in its country-specific committees, where participation will be tailored to each case and

involve all relevant countries and institutions.

Peace and stability cannot be considered in isolation. The builders and supporters of
peace must cooperate. The more devastating the post-war situation is, the stronger the
solidarity should be. Ownership of the region is essential, and commitment and
preparedness are required for those working in such a place.

I hope that the participants, having heard living stories of peacebuilding, recognize that
peacebuilding is a handmade process and feel that it is closer to them than they had
thought.

Certain techniques and know-how are necessary for building peace while protecting
oneself. Peacebuilders must identify, coordinate, and think with the people of the
country in need to come up with the most relevant systems. Knowledge, experience, and
professionalism are required at every stage of the process. It is incumbent upon us to

expand opportunities for professional training.
Foreign Minister Aso has expressed that he will nurture relations with Asian countries in

developing human resources for peacebuilding. I urge Asian countries to gather their
knowledge and experience to build a global human network linking their efforts. The
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Government of Japan is ready to cooperate with Asian countries to coexist in a peaceful

and prosperous world,

In the 21st century, a struggle for balance is being staged on the international and
individual levels between values such as development and environmental protection;
globalization and regionalization; high-tech information and individual privacy; group
orientation and individualism, military solutions and non-military alternatives; and

national interests and international interests.

Aristotle said, “It is more difficult to organize peace than to win a war, but the fruit of
victory will be lost if the peace is not well organized.”

135



	バインダ1.pdf
	平和構築支援セミナー報告書0829③.pdf
	平和構築支援セミナー報告書0829④.pdf
	平和構築支援セミナー報告書0829⑤.pdf
	平和構築支援セミナー報告書0829⑥.pdf
	平和構築支援セミナー報告書0829⑦.pdf
	平和構築支援セミナー報告書0829⑧.pdf
	平和構築支援セミナー報告書0829⑨.pdf
	平和構築支援セミナー報告書0829⑩.pdf
	平和構築支援セミナー報告書0829⑪.pdf
	平和構築支援セミナー報告書0829⑫.pdf
	平和構築支援セミナー報告書0829⑬.pdf

	平和構築支援セミナー報告書0829⑭.pdf
	平和構築支援セミナー報告書0829⑮.pdf
	平和構築支援セミナー報告書0829⑯.pdf
	平和構築支援セミナー報告書0829⑰.pdf
	平和構築支援セミナー報告書0829⑱.pdf
	平和構築支援セミナー報告書0829⑲.pdf
	平和構築支援セミナー報告書0829⑳.pdf
	平和構築支援セミナー報告書0829-21.pdf
	平和構築支援セミナー報告書0829-22.pdf
	平和構築支援セミナー報告書0829-23a.pdf
	平和構築支援セミナー報告書0829-24.pdf
	平和構築支援セミナー報告書0829-25.pdf
	平和構築支援セミナー報告書0829-26.pdf
	平和構築支援セミナー報告書0829-27.pdf
	平和構築支援セミナー報告書0829-28.pdf



