Details of the Pilot Program wions

Kl To Develop a Professional
for Peacebuilding
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Three Pillars of the HPC Pilot Program for Human Resource Development

(1) Coursework in Japan

(1) B E

Program Associates from Japan and Asia studied together
for 6 weeks. The coursework aimed to establish an Asian
way of peacebuilding through a series of lectures, participa-
tory problem-solving workshops, free discussions, and em-
ployment guidance.

Combined with Hiroshima University's research strength
in peacebuilding, collaboration with peacebuilding-related
training institutes such as in Canada and Sweden, as well as
with International Organizations made the coursework
world-class. This was also a great place to build a network
with experts in the field of peacebuilding.
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The HPC Pilot Program, the hub of networking people
engaged in peacebuilding efforts from Japan, Asia, and
beyond, aimed not just to give those Program Associates
professional knowledge and skills for themselves, but to
develop them as people qualified for peacebuilding from a
comprehensive viewpoint. To facilitate career develop-

ment of HPC Program Associates, the Pilot Program had
the three pillars: Coursework in Japan, the Overseas At-
tachment, and Career Development Support. After these,
all Program Associates receive a certificate of completion
of the HPC Pilot Program and widen their sphere of activity
for peacebuilding throughout the world.
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in Asia for Peacebuilding

(2) Overseas Attachment
(2) BAEHRE

Program Associates were dispatched to International Or-
ganizations or NGOs for about 5-6 months to carry out an
Overseas Attachment after the coursework.

Relevant practical work experience is essential to enter
the peacebuilding field as professional. Program Associates
had an opportunity to apply knowledge and skills acquired
through the coursework to the actual work on the ground
and to be ready for the career ahead.
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Overseas
Attachment
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Coursework
in Japan
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(3) Career Development Suppo
(3) BB

HPC provides a great opportunity
to establish a network through inter-
action with fellow Program Associates
and lecturers as well as with collea-
gues at the Overseas Attachment.
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Details of the Pilot Program sizomns
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International
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International
NGOs
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Career
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National NGOs
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Governmental
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El Coursework in Japan

2. ERHHE

(1) Emphasis on Practical Skills through
a Consistent Methodology

(1) —EMDH3T0I5 L TR EER

HPC Coursework in Japan emphasized practical skills
through training carried out with a consistent methodology.
The six-week coursework in Japan consisted of a basic lec-
ture course and a workshop (applied practice) course. The
lectures covered 20 subjects specified by MOFA, and the
workshops systematically reviewed knowledge acquired
through each subject in order to help Program Associates
to gain applied skills required for the field.

Lecturers were selected from experts at the forefront of
the field of peacebuilding all over the world. To link the
coursework in Japan and the Overseas Attachment with
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Career Development Support, HPC program focused on
strengthening the network of human relations where lec-
turers and Program Associates communicated with each
other during free time after the coursework.
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(2) Curriculum

Details of the Pilot Program wmieons
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Lecturer &#¢&m

Team Building and
Related Skill Training
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Yuji Uesugi, Program Officer, HPC (Associate Professor, Hiroshima University)

Akiko Ohara, Security Officer, Peacebuilders [PB]

Naori Miyazawa, Former Head of Office with United Nations Office for Project Services
[UNOPS] in Tokyo
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Japan's Initiatives
for Peacebuilding

BHAICKDTFHERERD T8 DEXO#EFH - A
BRORLIEEFEDESE  HHDEE

Masashi Nakagome, Director, International Peace Cooperation Division, Foreign Policy
Bureau, Ministry of Foreign Affairs of Japan

Eri Komukai, Senior Advisor on Peacebuilding, Japan International Cooperation Agency [JICA]
Satoru Kurosawa, Senior Advisor to the Director-General, Sector Strategy Development
Department, Japan Bank for International Cooperation [JBIC]

Toshihisa Takata, Director-General, International Peace Cooperation Headquarters, Cabinet Office
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NGO’s Initiatives
for Peacebuilding
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Megumi Kuwana, Chief, Operation Unit, Japan Platform [JPF]

Tetsuya Myojo, Chief Executive Officer, Peace Winds Japan [PW]]

Kiyoto Ohnishi, Deputy Secretary General, Association for Aid and Relief, Japan [AAR Japan]
Hirofumi Ohue, Executive Secretary, Japan Center for Conflict Prevention [JCCP]

Akira Nara, Deputy Executive Director, Japan Mine Action Service [JMAS]

Yoshinobu Nagamine, Liaison Officer in Tokyo, International Committee of the Red Cross [ICRC]
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International Organization's
Initiatives for Peacebuilding
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Mizuho Yokoi, Program Manager, United Nations Development Programme [UNDP] Tokyo Office
Shinji Nagase, Liaison Officer, United Nations Volunteers [UNV] Programme, Tokyo Liaison Office
Yuko Kusamichi, Operations Manager, United Nations Children's Fund [UNICEF] Tokyo Office
Saburo Takizawa, Representative in Japan, United Nations High Commissioner for Refugees
[UNHCR] Tokyo Office

Johan Cels, Designated Representative in Japan, United Nations High Commissioner for
Refugees [UNHCR] Tokyo Office

Daniel Alkhal, Senior Protection Officer, UNHCR Tokyo Office

Akio Nakayama, Head of Special International Organization for Migration [IOM] Liaison
Mission in Tokyo

lkuko Yamaguchi, Donor Relations Officer, United Nations World Food Programme [WFP] Japan
Relations Office
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SDF's CRF Training Facilities,
First Aid, and

Stress Management
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Masakazu Karube, Commanding Officer, International Peace Cooperation Activities Training
Unit, Central Readiness Force, Ground Self-Defense Force, Japan Ministry of Defense

Noritaka Takeuchi, Instructor, International Peace Cooperation Activities Training Unit, Central
Readiness Force, Ground Self-Defense Force, Japan Ministry of Defense
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Overview of the Theory
and Practice of Peacebuilding
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Hideaki Shinoda, Director, HPC (Associate Professor, Hiroshima University)
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Lecturer e

International Peace Operations
& Various Actors in Peacebuilding
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Yuji Uesugi, Program Officer, HPC (Associate Professor, Hiroshima University)
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Project Management
TOIVIIMRIR—I AL

Yasushi Katsuma, Professor, Graduate School of Asia-Pacific Studies, Waseda University/
Director, Institute for Global Health, Waseda University/Former UNICEF Official
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Human Security
and Human Security Trust Fund
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Kazuo Tase, Chief, Human Security Unit, Office for the Coordination of Humanitarian Affairs
[OCHA], United Nations
MRk (EEAEMEHAZEE [OCHA] ABDR£REI=VMNER)

Legal Assistance, Public Admini-
stration, Electoral Assistance, and
Lessons Learned from the Field
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Sukehiro Hasegawa, Professor, Faculty of Law, Hosei University/Former Special Representative
of the United Nations Secretary-General for Timor-Leste
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Humanitarian Principles and
Trends of Humanitarian
Assistance
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Francis Amar, Consultant/ Former Executive of the ICRC
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UN Administration, and UN
Finance and Budget
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Naoki Ishihara, Vice Dean, Professor, College of International Relations, Ritsumeikan University/
Former United Nations Headquarters Official
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Conflict Analysis, Conflict Analysis
Exercise, Conflicts in Asia,

& Peacebuilding Initiatives in Asia
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Kamarulzaman Askandar, Regional Coordinator, South East Asian Conflict Studies Network
[SEACSN]
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Joint Workshop with the
Pearson Peacekeeping Centre
(PPC) on "Early Warning, Early
Response: Developmental
Assistance for Peacebuilding"
E7 YV ENiRtEY 5 — (PPC)
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Marshall Conley, Chief Facilitator, Pearson Peacekeeping Centre [PPC]

Edward Jombla, National Coordinator, West Africa Network for Peacebuilding Sierra Leone
[WANEP-SL]

Shun-ichi Murata, Director, UNDP Tokyo Office

Hodan Addou, Gender & CPR Advisor, BCPR/BDP, UNDP

Mariko Saito, Japan WID Fund Programme Manager, UNDP Gender Team, Bureau for
Development Policy, UNDP Tokyo Office

Hideaki Shinoda, Director, HPC (Associate Professor, Hiroshima University)

Yuji Uesugi, Program Officer, HPC (Associate Professor, Hiroshima University)
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Joint Workshop with the Folke
Bernadotte Academy (FBA)
and International Labour Office
(ILO) on "SSR/DDR"
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Shukuko Koyama, Associate Socio-economic Reintegration Expert, In Focus Programme on
Crisis Response and Reconstruction, International Labour Organization [ILO]

Nat Colletta, Former World Bank Official

Rumiko Seya, Secretary General, Japan Center for Conflict Prevention [JCCP]

John Derick, Former Peace Operations Adviser, Center for Excellence in Disaster Management
& Humanitarian Assistance [COE]

Hideaki Shinoda, Director, HPC (Associate Professor, Hiroshima University)

Yuji Uesugi, Program Officer, HPC (Associate Professor, Hiroshima University)
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Lecturer e

Joint Workshop with the
UNHCR e-Centre on
"Coordination"

UNHCR etvs—#E7—5vay7
[O—Fax—Y3av]

John Derick, Former Peace Operations Adviser, COE

David Davis, Director, Peace Operations Policy Program, George Mason University [GMU]
Rizal Panggabean, Lecturer, Masters Program in Peace and Conflict Resolution, Graduate
Program, Department of International Relations, Gadjah Mada University

Anis Bajwa, Director, Policy, Evaluation and Training, UN Department of Peacekeeping Operations
[UN DPKO]

Hideaki Shinoda, Director, HPC (Associate Professor, Hiroshima University)

Yuji Uesugi, Program Officer, HPC (Associate Professor, Hiroshima University)
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Joint Workshop with the
International Center for
Transitional Justice (ICTJ) on
"Transitional Justice"
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Louis Bickford, Director, Policymakers and Civil Society Unit, International Center for
Transitional Justice [ICTJ]

Ana Patel, Deputy Director, International Policy Makers Program, Policymakers and Civil
Society Unit, ICT]

Madoka Futamura, Academic Programme Officer, United Nations University [UNU]

Mark White, Security Sector Reform Advisor, Conflict, Humanitarian and Security Affairs
Department, Department for International Development [DFID], United Kingdom

Shinichi Takeuchi, Senior Research Fellow, African Studies Group, Area Studies Center,
Institute of Developing Economies, Japan External Trade Organization [IDE-JETRO]

Edward Jombla, National Coordinator, West Africa Network for Peacebuilding Sierra Leone
[WANEP-SL]

Hideaki Shinoda, Director, HPC (Associate Professor, Hiroshima University)

Yuji Uesugi, Program Officer, HPC (Associate Professor, Hiroshima University)
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Preparation for Overseas
Attachment and Safety Control
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Akiko Ohara, Security Officer, PB
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Program Management and
Leadership, Negotiation Skills
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Keniji Isezaki, Professor, Peace & Conflict Studies, Tokyo University of Foreign Studies [TUFS]
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Presentation, Speaking,
Writing Skills (Reports, Project
Proposals), Career Development
Skills (Tips for Resume Writing
and Job Interviews)
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Michiru Tamanai, Human Resources Manager, Division of Human Resources, UNICEF
EFAAEZ (EEREES [UNICEF] A AES)

Volunteerism and Peacebuilding
RSY T THEE FAIEE

Kevin Gilroy, Chief, Special Operations, UNV Programme
rEL-XOq (BEARZ 74 75HE [UNV] LEXEDE)
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(3) Reflections from Lecturers @) ssos @esmnz-1)

Joint Workshop with Folke Bernadotte Academy (FBA) and Swedish National Defense
College (SNDC) on DDR (Disarmament, Demobilization and Reintegration) in 2007

O Desmond Molloy

Special Research Fellow, Peace & Conflict Studies, Tokyo University of Foreign Studies [TUFS]; Former Chief Integrated DDR Section MINUSTAH/ UNDP, Haiti
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In the past five years, the concept of Disarmament, Demo-
bilization and Reintegration (DDR) in the context of UN
peace interventions in dynamic post-conflict environments
has developed. In addition to recognition of the Human
Security implications, DDR is newly and rightly seen as an
aspect and necessary facilitator of Security Sector/System
Reform (SSR) which includes the rightsizing and re-tasking
of post-conflict armies, professionalizing of police forces,
reform of judiciaries and penal systems, control of frontiers,
updating of legal systems and the control of small arms.
For the practitioner in the field, the complexities of the
processes together with the integrated linkages with fellow
peace-builders have grown exponentially.

To prepare novice practitioners for field duties in DDR is a
daunting task. I can only offer a phenomenological approach
to teaching, providing examples from direct experience.
This, combined with providing a basic working knowledge
of the generic preconditions, institutional frameworks and
major lessons learned will allow a new practitioner to contri-
bute to the process from the outset. I considered what I
would like a new arrival to my DDR team anywhere to know
and designed the DDR module for HPC accordingly.

The DDR team launched an interactive module covering
the vital aspects of the processes with enthusiasm and
tight choreography... and even in the gravity of the subject
matter, from the success of Sierra Leone to the frustration
of Haiti, a touch of joi de vie! The response was instant.
The participants came on board. A synergetic relationship
was forged and in the enthusiastic give and take, instructors,
facilitators and participants, the messages were offered,

e T e

Each group carried out group work on the DDR.
DDRIZDWTI =TT BICTLE T~V a2,
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discussed, examined and represented by the participants
in case studies and simulations. The sense of dawning real-
ization of the nature of the subject by the participants over
the period was tangible.

The DDR module had pitched high and the objective was
ambitious. At the end of four days of mutual work and solid
engagement, I was certain that I could recommend any of
these participants to my colleagues in the field. They will hit
the ground running and will grow with experience. This is
the measure of success for this course. These are the kind
of guys and girls I want in my DDR teams.
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Providing insights on the DDR from experiences in Sierra Leone and
various countries he has worked previously.
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Joint Workshop with Pearson Peacekeeping Centre (PPC) on Early Warning-Early

Response for Peacebuilding in 2007 and 2008

O Edward Jombla

National Coordinator, West Africa Network for Peacebuilding Sierra Leone [WANEP-SL]
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I participated as a facilitator in the training which the

Ministry of Foreign Affairs of Japan and Hiroshima Univer-
sity started to provide young Peacebuilders in the continent
with the necessary skills in peacebuilding and conflict
prevention so as to be effectively engaged in peacebuilding
missions around the world. The training was well organised
and unique in terms of the calibre of participants, the
comprehensive nature of the curriculum and the knowledge
generated by the six-week course.

One of the memorable events during my period of facilita-
tion was the role play involving both lecturers and facilitators
on the UN Peacebuilding Commission’s intervention in
post-conflict Sierra Leone. What came out clearly was that
the team work displayed in that session served as an im-
portant tool in peacebuilding activities in the field. It also
provided an opportunity for the group of Peacebuilders to
hone their skills in presentations and project negotiations.

On the whole, my thoughts are that such programmes
are useful and should be replicated particularly in Africa
and other continents where there are huge human resour-
ces, but who often lack the task and capacity to harness
their potential to meet the needs of the people trapped in
conflict and post-conflict peacebuilding situations.

By way of conclusion, even the concept of job replacement
will go a long way to stimulate the young people to be able
to take the messages of peace to the world and far beyond.

I must be grateful to MOFA and Hiroshima University
for their recognition of my institution’ s active role in Early

Warning and Prevention Actions in West Africa and to fa-
cilitate my movement to Hiroshima, Japan to lecture in that
all important course work.
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Eame L T BE RO THEEV RS E > TITKBIET. FMOAy - RPICE
I5NBZERES REICTEBTIUHTOREPER - FRHEBICS VTN FIBL TV
FRRED STV BB A BB E ML . CO IO EBLTHETHEE TH-DICLEE
SNBED FERL TS BADHEE LB RPICREH LV,

Program Associates gave a presentation

The facilitator first explained the situation using
the topic of Sierra Leone. Program Associates for aid planning.

made a plan for UN peacebuilding assistance
considering the needs of the field.

SISLAFEBMICLTC . ETRT 7T —2—HSIRR A,
B D= —XIZRIU - FAMBE IR DI EIEVETVET,

FRAEDTLELT—Ya,

— _1 o
This workshop aimed to have an ability of making a concrete and practical plan according

to complex situations.
IDT—I2ay T TR BELRRICEDE BN TEHMOTOLEHEFICOIBIENBITT,
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UN Administration, Finance, and Human Resource Management, and Coordination
and Cooperation of Actors of Peacebuilding in 2007

O Izumi Nakamitsu

Visiting Professor, School of International and Public Policy, Hitotsubashi University / Former Official, UNHCR

(Now Director of the Policy, Evaluation and Training, Department of Peacekeeping Operations, United Nations [UN DPKO])
ERL 1 9FE [EE TR B - ABHIE | MO [TFHIBERORA EEAEDEE - 1 DEE ]

hilf F —BAFER ARBEAFRESRS. tEEHRESSAEEEEM [UNHCR] BE (BEEPKOR [UN DPKO] Bk - i¥fi- k)

Coursework in Japan swmeistc

A series of lecture was based on hands-on experience from the field.
ZEEDRBRERALNOHE,

The “Pilot Program for Human Resource Development in
Asia for Peacebuilding” of the Hiroshima Peacebuilders
Center (HPC) can make an important contribution to
strengthening civilian peacebuilding capacity in the interna-
tional community. International support to peacebuilding
should truly be multinational and multicultural. It is there-
fore significant that resources which are traditionally under-
utilized, such as people from the Asian region, are trained
and prepared for deployment in missions around the world.

I gave three lectures at the HPC training course in Japan
in 2007: “Civil-Military Relations in Peace Missions”,
“Leadership and Management in UN Field Missions”,
and “Career Development from Field Missions”. The
session on Civil-Military Relations reviewed the evolution
of civil-military relations in peace missions so far, and dis-
cussed implications and challenges of enhanced military
roles. While there is no doubt that civil-military co-opera-
tion is necessary in today’s international peace missions
conducted in unstable and risky environments, it also has
implications for the principles of impartiality and neutrality
of missions, in particular of humanitarian operations.
Active discussions were held in the session on respective
roles of the civilian and military components.

The session on field mission leadership and manage-
ment discussed the recent trend of increased delegation
of authority to the field, and the concurrent efforts to
establish coherent policy guidelines and management
tools, as well as to develop training materials for staff.
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Field missions are able to assume greater re-
sponsibilities only if competent people with right
judgment skills are deployed on the ground. In
the third session on career development, candid
discussions were held on the expected perfor-
mance of staff in the field, and possible ways of
career development.

The participants from Japan and other Asian
countries were extremely enthusiastic and high
level. Most of them had already worked in the
field. I am certain that the HPC course followed
by the on-the-job training program will make
them deployable to peace missions, and that
they will indeed make important contributions.

Following the successful start of the HPC' s pro-
gram, some of the next challenges will include
strengthening of team building components of the program
and creating a network of alumni from the course. Networks
of competent civilian professionals in peacebuilding are
“international public goods” in today's world. Professio-
nals from Asia - the most diverse region in the world - can,
and should make great contributions in peacebuilding to-
gether with those from other parts of the world.

HPCIZ&B T I TICH I B FFMBENBF DO AMBR DD /MOy NEEF EREH
SOTBEFREICEBLERETIDNELTEEL WS, B ENOX B’ . BEICY
WFTHINE T ZDERTINETHRITBEPEINTVAEERE VD WT I 7 DFFE
LEOMR - NMERELHRZ W TERINSLICHHES LB LITBMENABEREE D,

2007 EDEARMEICHVT R FFZIva Il RERR] [EET7—L
Re2yoaillBiid)—F—y TERIIAM | LT 74—IVR 3y hoDF v T -
FNRAYTAN | DIDDEHEEELY L, REBRROEBREE . ALELRE T TOHK~
BB TOXREHICHIZ . XREEMBOBHRERDINETOERR TP HESR
EERLE R BEPBALTHBICY LB EBEBLDTHEN  EOTIBILEE)I &K
DFILER NERENCHEERITTIEHEETH) BHOLEHFPEEILBEEZLS
HEBENHD, EET—ILR -2y 3> DEBICH I DIEFEDMER L AEBHS D FHIBRD5E
b TIREL BULABRIBADHEREZES 2D BELR RIS THREL I E T €25 AMOE
BXZDHDIBHETE - TR IANY—ILORSR - HMEMIELETH D, ZLT.ZDLD
BI4—IR-39 3> CiHlieB28HECHLTIZ. ZOEDOX+) 7 E LRI EEMEH
BAITLB, X+ T -7y T D100 ERHFREELREICER/L,

BEDEBVIHEEBIL. BARSLVO 7O T EEIOET-MEF 1 IEOREEE
DEERELT. ThEN D BIG TORERET TIlH-- THY  ERMEICS DB - M
BIBEZNICKKBAOBRIS TORMIMEL R T BELE > CFMIBEDIEGICXH
BBAMEBRTES155, SHRIEMMEERDF —L-ELTF 1 JE5(I8(ET L
HEICES>T HPCIHHMEE DRERIA R YN — T b L ENRRBEL D725 D, FME N DIRER
POHEZRBZELED ZOLILRMMELRICTILARZTLBED DRI VIZEADF
TUTICBVWTHHEICE S, HPCICHBW TR ChEMEEEA DI EICED T [L<E
RS DLEIEICTIIEETVRIELTEILL,, HRDPTREZFLT 7 NS
D AF Ry NT =T D FFREEEICR 2T RER BN RICKREVETHEDEDS,



Joint Workshop with UNHCR eCentre on Coordination in 2007

O Michael Dell’Amico

Senior Regional Security Officer and eCentre Coordinator, UNHCR

TRI19FE UNHCR ety — HAD—0YavT (OA—F1x—3Y)

TATIV-T 530 EEHREERBEEEBAN (UNHCR) EEHIRSIELE et g—O—F 13 —5—

Details of the Pilot Program wmizons

In post conflict environments of ever-increasing com-
plexity, various actors with different structures and man-
dates must work together if they are to succeed in helping
bring lasting peace, stability and social justice. This was
the theme that rang clearly through a three-day Mini-
Workshop on Coordination in the Field jointly organized
by the eCentre and the Hiroshima Peacebuilders Center
(HPC) for future Peace Building practitioners from Octo-
ber 16 to 18, 2007 in Hiroshima, Japan.

The Coordination in the Field Mini-Workshop was de-
signed to provide an understanding of various coordination
mechanisms in place among organizations engaged in
peacebuilding; impart practical skills in achieving effective
coordination among groups through practical exercises
and discussion of the best practices in the field; and devel-

op an appreciation of the necessity of coordination in ach-
ieving success in Peace Building. Areas explored included

Roleplaying for urgent humanitarian assistance and peacebuilding.
B NEXEEFEEOO-LTLA>T,

Program Associates learn practical skills through an exercise
simulating a humanitarian assistance and peacebuilding scenario.
B2 NEXEEFHBEORLARELLN S RENLREEEZATOEET,

various approaches and models of coordination, benefits
and barriers to coordination, and tips on the best practices
from the field to become a better coordinator. Discussions,
case studies and above all dynamic exercises were used to
elicit and illustrate key themes.

RERLLEICEMET 2 FEDORIBICH VT RREIEFEMES ST EIEBHLE
SETRE5E . REZMBIEECEBREF DR L2LERE . EVICHBAL TV L ELTE
BHEV, ZDZEIR LB T2007F10816H2518AICH Y T FHIBEL FICHNT
FREBERELDANREMRIC et 2— L LEFBEAMBR L 2—DHETH
Phiz[RBICHIPRBEICETE3AMNIZT -7 ay T | DEE:-7,

[BRIBICH I BREICETEIZT 72 ay 7| 3 FRIBECEH - TEEIL TV 341
BEOH A2 LRBEOLAHCDOVTDERELET & FERNTEBPHRS TOEN
FRICEHT2#H AL CEHROVRN L AEEXRRT 50 DEEMNFRELEE
SEBZEZLTEMBEERLEIFEIATOREDDBEMEICDOVWVTDEBEEETD
ZEERMEL TV e, ZDHZ I TREMEIPFIRIVLVABE LB EEHEL T,
SIHRERBEOTTO—FPETI REORBESLVRABOEZTLLZH0 BEOEN
ERBICOVWTHRo /0 327 -0 Y3y T TOERP R R . EID BB LR E L.
EELT—VES|ZHU BBREICT3DICERTH -7,

Program Associates play various roles of humanitarian assist-

ance and promote negotiations under the given conditions.
THERDP B2 L REEBVED S SASNREDP TS EEDTVEET,

S A

Program Associates understand what are orders, capabilities and limits in the important
aspect of coordination and explore the practical way to put into practice rules and skills
discussed in this workshop.

ZNT—72ayT TR A—T13—a> DEBRLRBEICHSV THRCEN RAVATHINEVWIZEEBEL GEHR
U RBIEHBEARITICR § RENAHFEERUE T ZEICAYET,
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Interview after Workshop wissrsrvsea—an

Joint Workshop with the Folke Bernadotte Academy and International Labour Organization on SSR/DDR in 2008

® Shukuko Koyama

Associate Socio-economic Reintegration Expert, In Focus Programme on Crisis Response

and Reconstruction, International Labour Organization [ILO]

TEH20FE T#)IT -NIVFRyF -7 HTZ— (FBA) -ERHEIEES (ILO) AT —223v 7 (SSR/DDR)

N RTF BB (ILO] BiMS - BREHER

Q: What is it that you would like to share with
HPC Program Associates?

A: What I felt after communicating with the HPC Program
Associates is that they are a group of talented people. They
are highly educated, and also have good field experien-
ces. What they are missing is knowledge of how the Uni-
ted Nations functions internally. So, I would like to provide
them with an occasion to think about how to effectively
use the UN to fulfill one’s career goal.

I would like them to think that working in the UN, or
any other organizations he/she is affiliated to, is about
how to utilize the organization to meet his/her end goal.
Many people from Japan and Asian region tend to believe
that everything goes well once he/she enters the UN, but
that is not the case. No matter how much knowledge or
experience he/she may possess, entering the UN is not

Interview after Workshop wsrarysea—so

the end goal in itself. Rather, I would like him/her to
think that is actually the starting point. Thus I would like
them to think about how to utilize his/her organization to
get close toward one’s end goal from the starting point.

Q: HPCHHE T FBRABICRBBA LV ERATLLID?

A: EBRICHNATRCEDI FHMEEDESADL NI BV ETT , ML NILHEL
UL BERHTEDEZEVAETH HBLEVEVWE R P HBEL5 ZNILEERIEHF EIND
BUCEBRICEINTWIDODIC DV TORRKIBETT BADED 3> D0IC EEDMHE
BEODIZEDNTTEAL QKD HEICDWTEASZZ P ITERELAZVERWET,

EREEEOEBREETECCLIZER WAICLTIB T 3#E% . BHDEL38
BICADP>THIHETEINENIZEEEZTRMULWTT  BRP T TDHEZELTRELS
DI EEICIEW 725 ZDEER AR EEATIKERSTUVSHLRR AN ZVEVNIE
TP NG TIRSEREZZR STV EVERWET WO E AL HRERERY D
STH EEICAZZIENTRTTREVNDTT , ZIHEH  RZ—FTT, X2~ 5 B
AOBEICAP > T AP BT B#EEVHISERL BMBA TV PEWIEEE
ZTRLWERWET,

Security Sector/System Reform (SSR) in 2007, Joint Workshop with the International
Center for Transitional Justice (ICTJ) on Transitional Justice in 2008

OMark White

Security Sector Reform Advisor, Conflict, Humanitarian and Security Affairs Department,
Department for International Development [DFID], United Kingdom

Frl 1 OFEIBRERFIAE (SSR)  FR20FEERBITHIER VY — (ICT) HEAD—IYav T (BITHDIER)

V=R XEERRE [DFID] % A8 - R2REREALTBPILERERN

Q: What do you think about the human resource
development program of the HPC?

A: 1 think this course is
very positive step forward
to peacebuilding. It gives
people not only opportunities
to learn about concepts of
peacebuilding, but also about
practical applications. By
having participants from Ja-
pan and other Asian coun-
tries, it gives a network of
professionals in Asia to de-
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velop contributions Asia makes to peacebuilding. It is very
important. And I think HPC did an excellent job in combin-
ing full of different skills in short space and time to really
help a lot of young professionals who have just started
their careers. I am very much in favor of it.

Q: FHBEESFICHTDAMEETR T HHPCHEREZESBbhETH?

A: FHBEICHSWT IEBICBRENER Ty T THIEVAET  METFEMIBENI
2T DOHEST KRG EBBEICRENETHIC O BRERHEL TVET, FAK
ITHES ZOMIBEVWE - I DFMERED Ry T -V EIBELEFIEESHBHIEIC
o T TOTREDFMBESTFAOERICORIIONIIFERICERLFETT 54
HPCEBRIIIEE ICOFHEREL TOET BOVHIRICOE D DB TRICIESEL X
WVETHEICHAAS  FIBELHF CHOEREBETEEENRBREBOHOOE—H
ELTEN T 0TI LEERBLTEY FEBICHFEES O TVET,



Details of the Pilot Program smzons

EOverseas Attachment

3. BARBIE

(1) For High-Quality Performance in the Field

(1) DS TEANEH L1EDT8HIC

In the Overseas Attachment after the Coursework in Japan,
the Program Associates were, in 2008, dispatched to organiza-
tions such as the United Nations Development Programme
(UNDP), the Office of the United Nations High Commis-
sioner for Refugees (UNHCR), the International Organization
for Migration(IOM), the United Nations Mine Action Service
(UNMAS), the United Nations Educational, Scientific and
Cultural Organization (UNESCO), the United Nations World
Food Programme (WFP) and the Japan Mine Action Service
(JMAS). The Program Associates were sent to various
Asian countries, such as Sri Lanka and Thailand, and other
different countries and areas, such as Sudan and Lebanon,
in order to gain experience in the field for about 5-6
months from October 2008.

ERFHMERICTThh 2 [BAEBME] Tl FROEFEREOEHEL TEERRE
i (UNDP) \EE#RSZFABEEHA (UNHCR) | IR HEET (IOM) | EEME X
SRY—EXED (UNMAS) | EEHE R LH#EEI (UNESCO)  EE it R R ETE (WFP) |
AAMENEEZTIET SR (IMAS) V- EE#EPEFERE L EF 2 ANk enE
Lieo IMEBI R ZLH SABEDT T EERA—4 2 (LN L EDE - T ES N,
FR20F10ANSRAKI6, Al RIGRBEBRATVET,

Prishtina, Kosovo Kathmandu, Nepal
VR (FUVaFAF) RI=IV (FRRVR)

Tyre, Lebanon
UINJY (F4—Ib)

5 =
Mai-aini, Ethiopia | Viang Chan, é\
IFFET (RAT) Laos m C{_

SAR(EIVFvY)

Freetown,
Sierra Leone
YISUAR(TU—FD)

Yangon, Myanmar
Spyv—(PrdV)
/_. 7 a l Bangkok, Thailand
Juba, Sudan " Nairobi S (8aY)
A 0;— airobi, Kenya
e B S % L ;”& Q

[= 4
Colombo, Sri Lanka
AUS A (3OVR)

RT4E—IL( 2 EO))

Mpanda, Tanzania
IUFZT (LISF)
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(2) Duty Stations and Responsibilities @ mesromess

Aceh, Indonesia (VKkxy7 :7Fz

International Organization for Migration (IOM) Working as a UNV Specialist with DDR Units
E R ERS DDRI=yMIHFBIMBR I IBERAY

Phnom Penh, Cambodia Hvhy7 : J/uxv

United Nations Children’ s Fund (UNICEF) Working as UNV Specialist on Disability at Child Protection Section
EEREEE (1=t7) BEEEHEOIILRERE LV EBELY
Japan Mine Action Service (JMAS) Working as Project Finding Officer
HAMEBNEZZIET DR (HEDNGO) A1 =T FARBES SR EENIBRED 2D DR Y
_ Working as Fund Raising Officer
JMAS Bt D32 TP BIRFE S SOTRBEEEO DO E S TER Y
Japan Center for Conflict Prevention (JCCP) Providing assistance to education program as Project Coordinator
HA#HSEFHEY5— (HEDNGO) FREZBLUERBETIOI I LRES

Prishtina, Kosovo IVRE&AM : 7UvaF47

United Nations Children’ s Fund (UNICEF) Working as UNV Education Specialist for UNICEF Kosovo

EEREREE (21=t7) B EBPIRIE IR EEY

United Nations Development Programme (UNDP) Working as UNV Programme Analyst for the UNDP UN Kosovo Team Coordination
EERFETE HINF L AT IREFEEY

Juba, Sudan z2—%> :van

United Nations High Commissioner for Refugees (UNHCR) Working as UNV Repatriation Officer at the UNHCR Juba
EEHRESABEEHM HROPELEERIBY

Colombo, Sri Lanka zUSvA:aoOvik

International Organization for Migration (IOM) Working as a UNV Specialist at IDP Program Unit
EFERB RS ENESERTIETOTILEY

Working as UNV Project Support Officer for the UNDP Transitional Program
and Support to Mine Action Program
BATHXE EXR IO T LEY

United Nations Development Programme (UNDP)
EERFETE

Damak and Kathmandu, Nepal */t\—JL: 4935 -hh3UX

United Nations High Commissioner for Refugees (UNHCR) Working as UNV Associate Field Protection Officer
EEHREEEAHERHT T8 HRF v TIIH I HRRE - B Y

_ Working as UNV Associate Protection Officer
UNHCR @t B AR REI LSRR EORE XY

Dili, Timor-Leste &=>«E—)L: 51U

United Nations Children's Fund (UNICEF) Working as UNV Education Officer
EEREEE (1=t7D) BETOUSLERRY
United Nations Development Programme (UNDP) Working as UNV Program Officer with the Poverty Reduction and Environment Unit
EERFETE REBENRTOT T LEY
_ Working with Pro-Poor Policy Unit as UNV Program Officer
UNDP Rt BRKIET 05 LR

_ Working as UNV Program Officer at the Office of the Country Director
UNDP Et BIUNDPRE BT 275

Pretoria, South Africa m77vuh: JUkU7

International Institute for Democracy and
Electoral Assistance (International IDEA)
ERRFESEZER B (International IDEA)

Providing assistance to democracy and electoral assistance in African region
TIUHMBR L BREXIET O T LEY

Viang Chan, Laos 5#X:EIvF+Y

United Nations Development Programme (UNDP) Working as UNV Human Resource Technical Advisor at the UXO Lao Headquarter
EEFHFEE AREMIPEEDHDABETIREEAY

Beirut, Lebanon L/t/Y i Rqju—+

United Nations High Commissioner for Refugees (UNHCR) Providing assistance to Program for Refugee and Asylum Seekers (mainly from Iraq)
EEHREEFHERHN 1275 NER BRI ETOI I LAY
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Details of the Pilot Program mizomns

Mai-aini, Ethiopia TF74E7:<1v=

United Nations High Commissioner for Refugees (UNHCR) Working as UNV Community Services Officer
EEHRESSEHBESHA BID (Best Interest Determination) 7’0+ X541/t 84

Nairobi, Kenya =7 : 7«0t

United Nations World Food Programme (WFP) Working as UNV Procurement Officer
E SRR E BRFEEEICH BRI IEEY

Prishtina, Kosovo 1Vik: 7Uvas«7

United Nations High Commissioner for Refugees (UNHCR) | Working as UNV Associate Protection Officer
EERRESEFATEEHM R EFFHERT NGOFEDRIfRIRILIEY

United Nations Development Programme (UNDP) | Working as UNV Programme Analyst
EEFHFEEE RENHNF LR TF725—18Y

Freetown, Sierra Leone YISUL#%:7U—49Y

United Nations Development Programme (UNDP) | Working as UNV Programme Officer with the Realignment of Country Office
EERFEEE R—bT+)F DOERfEE. FHEEY

Juba, Sudan 2—%>:van

United Nations High Commissioner for Refugees (UNHCR) | Working as UNV PI/External Relations Officer
EEHRESERBESEHN 535, T — 2 DM T AR ERHER Y

Colombo, Sri Lanka US> :a0vk

United Nations Development Programme (UNDP) | Working as UNV Programme Associate with the Carbon Offset Programme
ELERIFETE H—ARLF Ty b OER R ERABHDHEREY

Mpanda, Tanzania >9=7: LI\V%

United Nations High Commissioner for Refugees (UNHCR) | Working as UNV Associate Programme Officer with the Local Integration Programme
EE#RSEAFEESM HROBMEITIERY

Bangkok, Thailand #- :/t>as

United Nations Educational Scientific and Cultural : .
Organization (UNESCO) Working as UNV Programme Associate to Culture of Peace Program

SR S e FHOXLEEDIEEIHY

Working as UNV Programme Associate at Communication and Information Unit

UNESCO Rt FHOALELEDOTIEEEY

Kathmandu, Napal =/t{—J: Aabk3vX

United Nations Development Programme (UNDP) | Working as UNV Programme Associate with the Procurement and Logistics
EERFEETE Pz OYVZT 7 2AY

Dili, Timor-Leste ®>«E—) :F«U

United Nations Development Programme (UNDP) | Working as UNV Pro-Poor-Policy Analyst
EEFFEEE MDGL R—hEER Y

Working as UNV Special Assistant to the Country Director and Deputy Country Director

UNDP At SERIE M TR T BT - RN SRR IR
) Working as UNV E|ect0l’a|ASSIStant 7777777777777777777777777777777777777777777777777777777777777
UNDP Rt BETIREEHEY
UNDP L Working as UNV Partnership & Resource Mobilization Officer

FREE- /TS TR

Yangon, Myanmar =v+v~v—:+¥v>3dv

International Organization for Migration (IOM) Working as UNV Programme Associate for Project Development and Support
EFRTS IR FEBREERVHRTOS MBI EIEY

Viang Chan, Laos 5#X:EIvFvr

Japan Mine Action Service (JMAS) Working as Assistant Representative for planning new demining projects
HAMENEZZIET D5 FRBENRIESEOLERAREEY

Tyre, Lebanon L\ : 54—

United Nations Mine Action Service (UNMAS) Working as UNV Programme Officer with the Implementation of the Post Clearance Review
EEPKOFERRY —E2E EEBTXER T -LR-MEREY
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(3) Overseas Attachment Report @ mnssmsut—

Phnom Penh, Cambodia = The United Nations Children’s Fund (UNICEF)

O®Yahoko Asai Uapan) (FY2007)

HAIIRIT T I IRY RiEs%:1=+7 (UNICEF) - |RE{25(Child Protection) 73>
R \EF B85 FRi19ER

I am working as a UNV volunteer, specializing in dis-
ability issues, at the Child Protection Section, UNICEF
in Cambodia. Due to the deep discrimination from the

society against people with disabilities, UNICEF is work-
ing to prevent people from becoming disabled by traffic
accidents, diseases, and explosions of landmines, muni-
tions and other explosives, and to assist children with
disabilities and their families. The main task of my Over-
seas Attachment is in this field.

I am currently involved mainly in two works. One is to de-
velop, with my counterparts in the Ministry of Education,
Youth and Sports, and other partners, a “Training Manual
on Inclusive Education for the Children with disabilities” in
the preparation for the implementation of a “Policy on Edu-
cation for the Children with Disabilities.” The other work is
to prepare a domestic guideline for Community-based Reha-
bilitation (an approach to enable people with disabilities to
be members of the community they live in, proposed by the
World Health Organization). My role is to contribute to
improving the capacity of my counterparts. Therefore I am
discussing daily with my counterparts to assist them, with
their leadership and ownership, to develop the manual and
the guidelines that will be used by teachers, government of-
ficials and NGOs. Recently, with my counterparts, I partici-
pated in a workshop (hosted by UNESCO) that invited
neighboring Southeast Asian countries, where we learned
various activities and tasks ahead in promoting education
for children with disabilities (The picture shows the group
discussion at the workshop).

After this Overseas Attachment, I will be working as a
Junior Professional Officer (JPO). There, using what I
learned from this Overseas Attachment, I would like to
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keep working for people with disabilities through education
to enable them to participate in the society in conflict
affected countries. I hope to work not only in Asia, but also
in African countries which are severely affected by conflicts,
and to contribute to protection and promotion of human
rights of persons with disabilities in peacebuilding.

FlEHLRST DIt 7- REIRFE(Child Protection)t 7> a> T . EEMBEEZFD
EERILTAT7ELTEBELTVET AR T TR EEEF DAL RKREHSHOD
RIEVER P HB70. L= 73 E - TR DBEHORRICLIEETDFIHE.
EEEF - TESTFELEEZDORENTHEELTVET,

FICHEL TV IEBR [EENHZFEOADHEICET 358 | (AU EHEL
T HBERDHI L Z—IN— R ZDMD/IN— = —HIC[BENHZFELICEAIE
BB ETIODORENEZ 1TV EIERTIIEE HEFEREEBIZ EED
HINAPERPEOESTHIHM R TEETERLICTZHOT7TO—FOEARNS1
RIAEER TBIETT , MDIEEIR YL 2—/X— DRENBE LICE# T 32ET. A%
DI B—IN—REEELAVWEER BOBED L —Sy T A —F =T e T
KEEOHE WABUHFHEANPNGOPEILINCHEDTZa TR HIRFA & ERT
37-0DE - FBIFELT
WET, ERIEATZ2—IX
—hEEBICEET T DR
BEEHBNT—T 3y
FIZBML (2R X2EE) .
EENDHZFELANDHE
EHEEET D7D 2 1 EED.
SHOBELEEZVEL

ZOBHEBRIEDEIE
JPOEL T ED HEST
WBDT. SEDENES
HEOREREENL. 5D
PlEfmE MFNOFEEZ
ET.HELALTEED
HEANLZDHESMERT
FTEELTVWELEZVWERST
WET, 7OTETTIREL,
MEREOEKRETIUAH
ICHFERY . FMEBEICS
IaEEE D AERRE-E
ECEBTENIERVET,




Colombo, Sri Lanka = The International Organization for Migration (IOM)

O Mahadev Panth Nepal) (FY2007)

AUSUA-O0OVR Rk DB (10M)
TINT T ISR (R15-1) (FRAIER)

Details of the Pilot Program sizons

Sri Lanka is a conflict-affected country.
Armed conflict started in 1983 and is still
continuing. Initially this conflict was star-
ted in the northern and eastern parts of
the country, but after some time, spread to
various other parts of the country. Now di-
rectly or indirectly it has affected all parts
of the country.

At the moment as a part of the Overseas
Attachment, I am working with the Interna-
tional Organization for Migration in Colom-
bo, Sri Lanka, as UNV volunteer. My work
focuses on the northern conflict-affected
districts of the country, and my main duty is
to monitor, evaluate, and analyze the
peacebuilding training and awareness
component of the IDP programs. I am also studying past
IOM experiences here in the country (for example, a project
called the Community Rehabilitation and Socio-economic
Support for Conflict Transformation).

Peacebuilding is a helping hand for the promotion of
sustainable peace. In short, this is what I have learned
while studying in Hiroshima and through my experience
here in Sri Lanka: Peacebuilding is a collective effort with
cross cutting issues. Peacebuilding is not easy. We have to
overcome the hurdles which we can see in front of us, but it
is a long process and it demands a lot of contribution finan-
cially and physically. I hope to bring back what I have
learned to my home country and make full use of it.

YT HE HEICEIREEZ I TVBERTY, 1983 F ICtAE- KNI B
HEHHOTVET , ZOMFIE MHDIERERDILDRH LURBTTHNTOELLH,
LIESKDBER D2 L HISIC LD WEL -, METIE . BeFr BiENH 30 \EEIEN
IS EDHEERITVBIRATT .

BHE AL BN EBHMEO—REL T X)Z2HNDIO RIZH 2 EREBEHES (IOM)
T EERIFLTATELTBONTOET, 2T AUZLHDAEBE I REL-TEEEL
THN. ELEHG . BRBERD D TOT 5 LDOFHIBEMES SUREREEHIC
WTBE=2ULT FHAEl. PHEITICETT /2. [MFHBOLHDOMEER S LU
HERFWZIE| EVWDOTAVIIME RFHIZETEBEDIOMDEE)IRERICD
WTEHEATVWET,

FAMBEE S G FME(RET 20D FEIHIEZBDTT, —E TS IESIE.
NP LB TOHEZEEXIFNIB D EETMEDRRNSFALIETT  FAMBE,
SR A RBICH LTIV EEDE NV BETEIHDTY , ThidfELE
DUTIEBNEL ~o FrABIRERAL TV REERIMBA TOHIPELTRENEEAD Z0
EREBEDPDZEHDTHY) T2 OHB-MENEERELELLET, T . SEHD
MELBL TRALIEEBEICESIR) . ZThERKBRICEDNLTVIIERVET,
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Beirut, Lebanon = UNHCR Lebanon (Community Service Unit)

®Yuka Sugahara uapan) (FY2007)

DIN 2 - RA)—h  RiEE EEHRESEREEEREH (UNHCR) LN/ RHBH iy —E2XB)

EE BE B (TRi19EE)

Due to the war in Iraq, Lebanon has been receiving a
number of refugees over the past four years. Although
there was a certain degree of recovery from the civil war
that ended in 1990, at this moment Lebanon’s stability
does not seem visible on the horizon anytime soon.

I work in the Community Service Unit (CSU) of UNHCR
Lebanon, which assists Iraqi refugees in the country. My
major task is the mapping of those services across the
country in order to grasp the situation of the existing service
and identifying further needs or gaps. Different organiza-
tions are working on different topics in various parts main-
ly in Beirut and Bekaa valley. This map serves to share the
visibility of activities to all the relevant organizations.
Based on the information collected for the mapping,
another task is to produce a service info booklet for refu-
gees and NGOs. This booklet is designed to help refugees
easily find available services around their neighborhood
and access emergency hotlines when needed. It will also
serve as a tool for facilitating a smooth referral process for
refugees in need by NGOs having common information of
other organizations.

I have been facing different challenges in this Overseas
Attachment from what I have experienced in my former
jobs. The urban setting of the refugee situation is definitely
one of those challenges. Being in the position of a funding
agency is another one. Those experiences will help me in
the future.

After this Overseas Attachment, I would like to have
some more experience in the area of humanitarian aid. The
HPC courses and the Overseas Attachment helped me to
better understand the theoretical relation between humani-
tarian aid and other peacebuilding processes, and the
dynamics that humani-
tarian aid faces over a
period of years. In order
to further deepen my
knowledge and experi-
ence in this field, I am
looking into jobs in
health related programs,
which also allows me
to continue my involve-
ment for the past four
years in the health field.

27

AS7EEICEN) LN/ DB RAERICH N ZLOEEREZT T ANTETVET,
1990 F (THMEL -RENS I HZIEDEEN RONZHDOD HENDEZAERNDRE
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FAIZ.UNHCROL /N EBFRICE VT BRISHEL TV D177 ABROX 141
STV —EXE (CSU) TERIWTWET , MO EA TR BEEHINTVSE
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Ny H—BEEFLEL T2 BHIBIC BV T SELEEE T TV ET, OB,
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Y—EXER I FEERTEIETT, 2ONBFOHV G HRD SERSICHZFIE
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ETT, - NGONhDHERIICRIT 2IEIREHE THILICLN  HRICHT 3B %BE
PLIRBISEGZEICHRIDOTLLEY,

ZOBAEBMETIH BN SETICERNGO TR -2 L LS RE D12 B HE
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DAL DTLED,
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Details of the Pilot Program swmizomns

Aceh, Indonesia = The International Organization for Migration (IOM)
O Etsuko Teranishi Japan) (FY2007)

AVRRYT -FFI sk ERHEEE (10M)
FH HF (BF) (TR1oEE)

Aceh is one of the 33 provinces of Indonesia. Now, Aceh
is on the way to achieving peace, but still needs economic
and social progress for sustainable peace. What I am doing:
I am doing my Overseas Attachment program with the In-
ternational Organization for Migration IOM) in Aceh and
work in the DDR unit of the Post Conflict Reintegration
Program. In particular, I am involved with the Information,
Counseling and Referral Service (ICRS) for the Programme
for Peace Building Assistance in Conflict-affected Commun-
ities in Nanggroe Aceh Darussalam. The program seeks to
contribute to stabilizing the peace in Aceh, focusing upon
economic revitalization within communities of high
youth unemployment in conflict affected areas. It aims to
provide a range of employment, training and income gen-
eration services intended to create sustainable liveli-
hoods for individuals and their families to be delivered
through the network of the ICRS.

My specific role during my Overseas Attachment is to
assist in starting up the IOM field offices of the ICRS
for this program. I am based in the field offices and coor-
dinate with local authorities such as governors, police and
military, and work closely with the project team in identi-
fying local partners, such as Civil Society Organizations
(CSOs) and Community Based Organizations (CBOs) for
the socialization of the program at the sub-district level and
identification, by conducting baseline surveys, of villages
affected by conflict.

The Overseas Attachment of the HPC program is very
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critical for understanding the reality of peacebuilding. In
fact, there are so many things that I can learn about a post-
conflict environment at the ground-level by meeting many
local people from government officials to local villagers.
This broadens my views towards the conflict, together with
the theory aspect of peacebuilding that I have learned in
Hiroshima. Additionally, it is a great chance for me to
expand networks in the field of peacebuilding. For those
who want to seek or just start
their career in peacebuilding,
the Overseas Attachment is
very helpful for a career. Thus, I
strongly believe that working in
the field is a vital aspect for the
Overseas Attachment.

TFIRARZITIII3HEIMDVEDTT  BET7 F i3 FIERNDEEEAT
WBHDD A EEL MO/ DICIEE A DB HA - HRHRENF LELRR T, T
1. 7 F 1 ICH B EEREHER (IOM) (L6513 R EBEHE 7075 LODDRIFH THE
HEBHEET>TVET BN F 2T T F -S4 5 LMIC BT B
B FABELIETOTT LD IER K- BT —EX(ICRS) (CBh-TW
Y, N7 FIICBVWTARERESERIEEHELTH IR EEE RO L,
THEVWEEBARERERL TV AHIBOREFEE(LICEREDH T
TVET , AR ZORIED IR G EE £/ T TV EP TEB LD,
ERA-IIR- INARIHEEF R I T LEBNETETATILTT,

MWD TOTSLDHIZICRSOIOMB M EHFZBTIF
FEVELTVET B EBAERAEL T MECER ERLED
WA LBR/EDREET 724 MK (sub-district) LNIVICEFB70
TILOREL. BLUERAETOEEICLZH 2 DHEHERR
BB ICA T RS ## (CSOs) ittt & ## (CBOs) #&
DHFDOHAEGFER DFHETADICTOT 7N F—LEHBALTE
W)L TWET,

SEOBHEBEFEL. FIBEORRELIBHE TSI T HFEIC
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FOZEICEN) B THREDRIBICOVTETHZLDILEF
REEWTEET, DL LETOIME TR AL FHIEEDIER
HEIEEED IS MEICHTIROBRBEELT 2D TT , £/-FHE
ERBFDXYNT—IELTERVERELE>TVET, FAIEES
BTOXFvIT7ERDTVEIHDIWNIADEOIELTWBAICEST B
HAEBRERIREICEILDOTLLY, > T G EHEFHMEICH VT
B TEKCCEIBO TERTHBEEMUELTVET,
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Dili, Timor-Leste = The United Nations Development Programme (UNDP)

®Mohd Ishrin bin Mohd Ishak Mmalaysia) (FY2008)

RFE—IU-TaY RiEsk:EE5EE (UNDP)
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The supports provided by the international community
through UNDP Timor-Leste ‘Support to the Timorese
Electoral Cycle Project’ has enabled the people of Timor-
Leste, to successfully conduct, among others, the Parlia-
mentary and Presidential elections in 2007. These supports
continue hitherto mainly in the areas of institutional and
human capacity development with the aim to further
strengthen the principles of democracy and good gover-
nance, and contribute
to political stabilisation

of this nascent nation.

I joined the Project in mid-October 2008 as a UNV
Electoral Assistant. At the Project Office, I have three
main responsibilities. My first responsibility is to assist
the Project’ s Chief Technical Adviser with the commu-
nications with senior officials of UNDP in Timor-Leste,
representatives of the Government of Timor-Leste and
the Project donors, which include several members of
diplomatic corps in Timor-Leste.

My second responsibility is the handling of the admin-
istrative works of the Project. I had the opportunity to
coordinate the preparation of the Project’s exhibition site
at the UN Day Exhibition, which was held at the Ministry
of Foreign Affairs of Timor-Leste and officiated by H.E.
Mr Ramos Horta, President of Timor-Leste. I also had the
opportunity to coordinate the Inauguration Ceremony of
the integration of the Electoral Support Team from both
the United Nations Integrated Mission in Timor-Leste
(UNMIT) and UNDP.

My third responsibility is to attend and organise meet-
ings and workshops. I had actively participated in the
staff meetings of the United Nations Electoral Support
Team in Timor-Leste, attended the meeting with senior
management of UNDP Timor-Leste, meetings with the
heads of units of UNDP to discuss the framework of
UNDP supports to Timor-Leste. I have also attended a
few workshops including the International Volunteer
Workshop and the Electoral Legal Framework Work-
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shop, which helped me to understand the works better.

At the end of my assignment, I have gained a lot of
firsthand experiences and knowledge on international
peacebuilding works, particularly in the field of electoral
system and administration. I have also made a lot of new
friends of different races while working with the Project
and various working cultures. For these, I am very grateful
to the Government of Japan, who has kindly sponsored
my assignment as part of the Pilot Programme on Human
Resource Development in Asia for Peacebuilding, which
was organised by the Hiroshima Peacebuilders Center of
Hiroshima University.

UNDPE T E—/LE AL TERMSrOIRHINTVEITIE [T E—ILEEY 1T
FETODIIM BRT1E—INDA2H 2007 F DESESE - KIFEEREEIILHET S
BEERINEICTOCEETEEICLTEEL, ShOD T BRI REETEICHIERN - A
BENRREDAB T . REFTHERVHADRAIEELT 32 E2BHEL TRV THY AR
DEROEEICEBMLTVET,

FAZDTAT TIMI UNVIEE TS X2 hELT2008E10RHAICEMLELE, 7
OVt 7hEBAICBVT FAREICIONEFEH->TVET, RIIDHDIE. UNDPET
1E—ILDLEREBE . RTE-IVBFRR . ELVKOLPDAZEDAN-BHELT
OV 1M RF—EDEHEEDRRIC, 7OV 7D EEFMERE#IET52£TT,

ZOBEOERR. IOV VMNEBERTT M RT BN BEEP EELTEX=
FIVEAKEBESEEBH-EET - DRIRICHEVT. 7OV MNDBRG D EfHEER
B EBEL, £ EERT(E—HEIvYa> (UNMIT) EUNDP DB E
BF—LOHARAORABETIESLEEL,

ZOHNERE . REXT 7 avTICE MUY ZhOEBREL 12 TE2ETT, A
I EEREXEF— LNDAZY TR UNDPRT(E—/L O _HFREEE DS UNDP
DEIZVNDRPERTAE—NTIEORMEAEERTIDDORBFICHBELEL . &
e [BBEERZ 747 7= 2ay 7| R [BEQEWHMAT 022y T | LEDT—Y
2avTICBILEL s, ZhSE AW DL EE L) RGBT 3701 BE LT,

FEHEORTETICHR BIORE L AT LEREEZEDHH T SDEEMNLZRE
ERRFAEE B OIS EB R, $ATOVIIMIREL M4 LIS IRIB# (AR T
B3R T RIENDELBSHDOHLVKAEFDIEHTEEL -, FIEESFDAMER
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Details of the Pilot Program smizomns

Freetown, Sierra Leone = The United Nations Development Programme (UNDP)

O Natsuko Kaneyama uapan) (FY2008)

VISUAR-TU—=FTY REsk: EERREE (UNDP)
21 EF BF) (FH0EE)

Sierra Leone — this is
the country which was
notorious through the
decade of 1990s due to
the brutality of civil
war. Since the end of
conflict in 2002, the in-
ternational community
especially the UN has
provided enormous sup-
ports to prevent con-

R

flict reoccurrence and
promote post conflict recovery through PKO missions and
Peace Building Fund. When I joined UNDP Sierra Leone in
October 2008, the Country Office was in the middle of an
organizational challenge to keep strengthening the capacity
of service delivery through Change Management and
Realignment Process synchronizing three developments
within the country; 1) democratic change of government; 2)
transformation of UNIOSIL (UN Integrated Office in SL) to
UNIPSIL (UN Integrated Peacebuilding Office in SL); and
3) social contextual change toward longer-term recovery. In
accordance with this background, my assignment was (1)
to support the implementing realignment process; (2) to
support the programme implementation of the Governance
unit; and (3) to assist the transformation/development of
new projects toward recovery phase. Through these assign-
ments, I have learned the importance of interrelation
among three key components of Peacebuilding activi-
ties: Theory, Programme and Operation.

Having high objectives for each operation and pro-
gramme, the content of my daily task/schedule and respon-
sibilities require steady and patient efforts to build trust,
confidence and team work among colleagues and counter-
parts through frequent communication, co-planning, and
transparent administration and finance. Working with
UNDP Sierra Leone, one of the largest international organi-
zations in the country, I strongly believe that peacebuilding
should be seen as the real biggest challenge in the post-
conflict country that definitely needs not only the resources
but also the good trust and partnership among all stake-
holders. Moreover, it is Peacebuilders with “passion” who
can drive the whole process through. I am fortunate to
work with colleagues and supervisors who keep showing

me the role of “Peacebuilders” in the field, overcoming
daily various challenges to reach the final goal.

Based on these experiences, my contract has been exten-
ded for the next one year and my new assignment will be to
work as Programme Officer for the Conflict Prevention and
Peace Consolidation at the Recovery for Development Unit.
With my new lesson of Theory, Programme and Operation,
I will do my best with “passion” for further Peacebuilding
in Sierra Leone.

YISLARIE 1990 ERDEBLABD=HICZDBHHSNEL =, 2002E(CA
HAERREL CLUBR  BRM S ICEER . R OBR A EHEEOEREEETS
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SLAXIC2008FE10FISESN R R EFEARAIGERICHTE3 DD KEhdn il
— 1) REMABHENII. 2) UNIOSIL (EES T5L4 XA =) #SUNIPSIL
(ENEYIFLARBAFMBESER) ANDOBT. 3) REMNAREARG HHEH
A TXRAMNDE— (T #B4%EE (Change Management) EB#RR 7H £ X
(Realignment Process) £:@UTH—EXRHEBENZEELEOIEVIBWHADEZRF T
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EFFHEREND—DTHBUNDPYIFLA X CEFHEL 10522 FAF UV —ZXDAES TR
HEIR3LT7IE—BOEER/N— N2y T BETINEEERICE VT FMEE
BROREZLEERKEE AL INBIRNETHIEEEELTVET E5IC. 204270
CREHEDBZENTEZON ., [1EEH] HZFHBERHEE THY . FE. RN BEEE
ERT OO L D4 L REER)BALNDS BIBCH I FHEBEREENDHEE
ERUE TR AZRER L RIEHICEZEN TEEETLE,
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Details of the Pilot Program smizons

Pl Career Development Support

4. wilsszE

We Provide Practical Advice for your Career Development

BT RINA A ZRHBLET

The HPC Career Development Support program pro-
vides advisory service for Program Associates’ career plan-
ning. The Program Associates are given vacancy informa-
tion, tips about drafting a CV and know-how on job
interviews from experienced UN experts. As the Program
Associates’ interests and experience vary, the advisory ser-
vice is tailored for individual needs. Job hunting is a recur-
ring issue for each expert, and accessing information
through networks is one key for success. The program
aims to help establish a network of experts where Program
Associates can connect with people and a bank of knowl-
edge for career development.

MBI EZSETE MEEDX VT - TIoHRDEFEVEL TVET  EEHE
HENEFIFRPBBESZSOEZH EZENIVLEEC DWW EREERS DRERKE
EOREFINETRNAZEERHBLTOET, FMER DB DX RBRIEITA+EEDT,
EMEBLBBICAI2 = —2a e EWS [TAT7— 2R DX HUT - TRNAX
ETo>TVEY . FHBESBE TCOX U7 R EEROEARELAIESHY).
AREBIEMIRIVEICEETIRETT FANBZ 0L BESDRENICIA.
Iy T—VEERLERINEN RBELVET  ABE TR THEBNV FERHERATE
B NARIED® 2y hT—THBEDY R—bbIToTVET BEVN S DR BETHEAD
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W PHIBESF CER TS AMP A TOKIEERTVET,

Job Placement for FY2007 Program Associates

EESERI (ERU 9 ETHER)

Sierra Leone
YISLAR
(UNICEF)

Ghana Sudan
Kofi Annan International 2—=4Y
Peacekeeping Training Center (UNICEF,UNAMID)
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Kosovo Eritrea
avik IUKUF
(UNICEF) (UNICEF)

Networking

Guidance

Career
Development Support

s Vacancy

information

Career Booklet "*°*

Nepal

*IN=Ib
(UNDP,UNHCR)

Bangladesh
NKVHS559a
(UNICEF)

(UNHCR)

Timor-Leste

R«4E—IL
(UNDP)






