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El We Need More Peacebuilders
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Hideaki Shinoda Director, HPC (Associate Professor, Hiroshima University)
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Our contemporary world is full of armed conflicts. So
many people suffer painfully and miserably as a result. It
is thus critically important to help those people to lead
better lives and to end such conflicts. It is also vital, albeit
difficult, to rebuild a peaceful society after conflicts. In a
conflict-torn society, towns are destroyed, danger is prev-
alent in many forms, and the human soul is devastated.
Peacebuilding, a task to create a peaceful society that will
never relapse into another conflict, is dependant on per-
sonnel having various capacities in many fields. We have
to work to reform and strengthen the law, politics, econo-
my, military, police, courts, etc. in such a society. The
amount of work may surpass the capacity of those who
live in the society. If so, the international community s
help is all the more crucial. The international community,
including Japan and other Asian countries, needs more
“peacebuilders” who have the will and capacity for

peacebuilding.
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Bl The World Needs
Professional Peacebuilders

Pilot Program for Human Resource Development in Asia for Peacebuilding
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International Organizations, NGOs, and other organiza-
tions working in the field of peacebuilding desperately
need civilian peacebuilders. The pilot program thus con-
ducted various activities for developing professional peace-
builders. The coursework was based on a curriculum that
contained the world's highest level of methodology and
lecturers to provide Program Associates with the best pos-
sible knowledge and skills for peacebuilding. The HPC
jointly conducted workshops with worldwide leading
training institutions and granted Program Associates mul-
tiple joint certificates. The Overseas Attachment enabled
Program Associates to work at the field offices of UN
agencies, International Organizations and NGOs so that
they could experience peacebuilding activities in practice
and also expand their human networks. The pilot program
also provides assistance in career development including
dissemination of vacancy information.

Program Associates
In this Pilot Program, participants are called "Program Associates."

TFHBEN B CEE T IEBRERICNGOTIH . XEDAMP LN TWET, 22
TASE TR . FTMBENEMREEL T 270 BBELAMEREEZS BT
WEL, ETEAME TR ERREKEDNH ERPHBMEICLIHIF 1T LT H
BEDH 2 FHBEOMBEREEEZE IS DI THOVEL L, R DEERLIHE
BECDOHRAT—7YayTEEEL KRB TAERSLEL -, BHEBIME T H
FREEOEZE#RE - EFEEPNGONFIBEENRIBICIGEL  RIBRBREEATH
S5IERBFIC, XY NT—IENEFToTHOVEL e, SSICARE TR HEADH 2N

LT BRI S B U T B S A A B TORBO X BT TVET, What iS HPC‘) TG
[ ] E

This pilot program is implemented by the Hiroshima
Peacebuilders Center (HPC). HPC is a project research
center composed of the Program Secretariat estab-
lished at the Institute for Peace Science of Hiroshima
University in cooperation with Peacebuilders, a non-
governmental organization based in Hiroshima City.
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El We Shall Develop

the Highest-Level Human Resources

for Peacebuilding
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In May 2002 then Japanese Prime Minister Junichiro
Koizumi expressed his intention to examine the way to
strengthen Japan’s efforts for consolidation of peace and
nation-building as a pillar of Japan's international cooper-
ation. Accordingly, the “Advisory Group on International
Cooperation for Peace (AGICP)” chaired by Former UN
Under-Secretary-General Yasushi Akashi was convened
to compile a report at the end of 2002. The AGICP pro-
posed to create an organic mechanism to effectively and
comprehensively develop, train, appoint, and dispatch hu-
man resources for international peace cooperation in both
the private and public sector. Later, the “Study on Hu-
man Resource Development in International Cooperation
for Peace” was organized by related agencies including
MOFA to produce an “Action Plan” in April 2004. And in
December of the same year, MOFA held seminars on hu-
man resource development in international cooperation

for peace to raise awareness of the issue among stake-
holders. Then Foreign Minister Taro Aso delivered the
speech entitled “A School to Build Peace Builders” on
the occasion of the MOFA Japan-UNU Seminar “People
Building Peace: Human Resource Development in Asia

for Peacebuilding” in August 2006. At the Japan-Philip-
pines summit meeting in December 2006 and at the East
Asia Summit in January 2007, then Prime Minister Shinzo
Abe announced the idea of “human resource development
in the fields of peacebuilding” as one of the Japanese
contributions toward East Asia cooperation, emphasizing
the role of Asia in this idea. Then Prime Minister Yasuo
Fukuda stated in his policy speech to the Diet on January
18, 2008 that Japan would actively address global challenges
and play a responsible role in the international community
as a "Peace Fostering Nation" which contributes to peace
and development in the world. He also stated that Japan
aspires to become a hub of human resource development
as well as research and intellectual contribution to further
promote cooperation in the field of peacebuilding. In 2007
and 2008, Hiroshima University was selected as the imple-
menter of the program through a proposal competition.
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1 Words of Recommendation

4. HEDSE

Nobutaka Machimura

Former Minister for Foreign Affairs
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People must walk a long and bumpy road from ceasefire
to peace. Often times, a shaky balance could easily lead a
war-torn society back into strife. Help from outside, in the
broadest possible range of areas, is vital, first to ensure se-
curity and prevent humanitarian calamities, and also to
build the nation step-by-step so that men and women,
young and old, can enjoy the blessings of peace and aspire
to a better life.

Hiroshima Peacebuilders Center was founded to mould
professional peacebuilders. Hiroshima, a long-standing
symbol of war-time destruction and peace-time reconstruc-
tion, now takes pride anew in hosting the center, that tire-
lessly gathers knowledge and experiences from the world,
and in particular from Japan and Asia. It embodies the spir-
it of the Japanese nation that has spared no efforts to main-
tain peace. I sincerely hope that world-class peacebuilders
will fly out of Hiroshima, stretching their wings to the four
corners of the world.
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Yasushi Akashi

Former Under-Secretary-General of the United Nations
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The role of civilians in the UN PKO is growing signifi-
cantly. With a focus on civilians, the HPC is an excellent
place to train professional peacebuilders. It is a perfect oc-
casion to translate the hope of the Advisory Group on In-
ternational Cooperation for Peace into reality - to train
trainees to wage peace.
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Ambassador Lakhdar Brahimi

Former USG, Special Advisor to the Secretary-General
of the United Nations
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The decision recently announced by the Government of
Japan to start a Pilot Programme for Human Resource
Development in Asia for Peacebuilding is a very welcome
initiative. Asian countries are already making a substantial
contribution to UN Peace Operations round the world. But
Asia’ s potential is far greater than that, and the programme
to be jointly implemented with Hiroshima University will
open new possibilities to young (as well as not so young!)
Asian men and women to make their participation more
diverse and more effective. The powerful symbolism of
the association of the program with the name and history
of Hiroshima will not escape notice. I warmly congratulate
and thank the Government and people of Japan for yet
another significant contribution to the United Nations and
to the cause of peace and wish the Programme much
success.
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H At a Symposium

“Building Peace - Japan and UN”
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At a symposium entitled “Building Peace - Japan and UN,”
which the Ministry of Foreign Affairs of Japan hosted in
Tokyo on January 24 2008, then Minister for Foreign Affairs
Masahiko Koumura made the following remarks: “I would
like to introduce a new project that Japan launched recently.
It is a human resource development project at Hiroshima
University. It is called the “Pilot Program for Human Re-
source Development in Asia for Peacebuilding.” It may
sound like a preliminary project, but we intend to make it a
full-scale training program as soon as possible. Currently
the trainees of the inaugural class are engaged, under chal-
lenging living conditions, in practical work in the actual field
of peacebuilding in locations such as Kosovo, Sudan, Timor-
Leste and Sri Lanka. Thirteen of the Japanese trainees are
women; only two are men. In addition, nine men and five
women, one person each from Brunei, Cambodia, China, In-
dia, Indonesia, Republic of Korea, Laos, Malaysia, Mongolia,
Myanmar, Nepal, Philippines, Thailand and Viet Nam, have
also joined the project. Launching the program with a mix-
ture of Japanese trainees and participants from other Asian
countries was an important feature of the project. We all
hope that in the future the project will serve as a central hub
in Asia for the training of peacebuilders.”
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Mr. Masahiko Koumura
ENEZINBEAE
Former Minister for Foreign Affairs of Japan
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[d What are the Qualities of a Person
Needed for Peacebuilding?

Thinking Together with International Organizations and NGOs
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HPC held the symposium “What are the Qualities of a Person
Needed for Peacebuilding? - Thinking together with Interna-
tional Organizations and NGOs” with a briefing session of
the Pilot Program for Human Resource Development for
Peacebuilding in Asia at the United Nations University
Building (UN House) in Tokyo on July 5, 2007. At the sym-
posium, we invited International Organization and NGO pro-
fessionals who stand foremost in the field of peacebuilding
so that they could describe the quality of a person needed
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for peacebuilding and give a proposal to our Program. The
guests indicated that there is not much difference in the
quality of a person needed by International Organizations
and NGOs and they expressed their expectations for the Pi-
lot Program. The nearly 200 participants were able to deep-
en their understanding of the Program. Thus, this section
gives excerpts from some of the comments from those
guests who spoke on the subject of “The Quality of a Per-
son Needed for Peacebuilding in International Organiza-



tions and Expectations and Proposals for HPC” and “The
Quality of a Person Needed for Peacebuilding in NGOs and
Expectations and Proposals for HPC.”

% The title and the affiliation are the ones at the time of making
the comments. (The same shall apply hereinafter.)
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The Quality of a Person Needed for Peace-
building in International Organizations and
Expectations and Proposals for HPC
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Experienced Persons from
Various Backgrounds
Mr. Ad de Raad

Executive Coordinator, United Nations Volunteers [UNV]
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According to the typical profile of UNV volunteers, their
average age is around 39 and they have practical experience
and professional skills in a related field. 75% of UNV volun-
teers are from developing countries, and some of them have
been through conflicts and special development situations in
their own countries. Peacebuilding is achieved through
cooperation among various people working in a wide range
of fields. We hope that experienced people in every kind of
field will participate in this Pilot Program.
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A Person Good at Working with a Team
Mr. Shun-ichi Murata

Director, United Nations Development Programme [UNDP] Tokyo Office
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The most satisfying job in the peacebuilding field is in a
hard-ship position called “Three-Ks” (Kitsui, Kitanai, Kiken:
hard, dirty, and dangerous). If asked what kind of person
is qualified for peacebuilding, I would say people good at
teamwork. The person needs to be highly motivated with a
knowledge of the current world situation where 2.3 billion
people live on less than $2 a day, and also needs to possess
high communication skills especially in writing. I would like
for this Pilot Program to teach how to build teamwork.

FHBEDAE T ROPUIVPHBEREIK (DN LBV EBR) EVIN—F
2y T RKANTH B, EAE NP LEIEMDINE F—LT—IHTED N, Eo it
RTIE2EHD AP TH2RIVL T TELL TV B EVDZEICDVWT BV HIER#EH-
TWBABELAI2ZS—2a> X% BFICEEENICERTOB AN DEESA T
% ANAOYNEEILEF —LEL T TDN—Z2THBMI AN TIELLY,

Need to Take a Regional Approach

Mr. Saburo Takizawa
United Nations High Commissioner for Refugees [UNHCR] Representative in Japan
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This Pilot Program will give a great opportunity to those
who want to work for an international organization.
UNHCR’s operational activities are carried out in very
tough environments, therefore we need a person with
strong will who can also work together with others from all
over the world. We recommend HPC to include courses on
refugees and IDPs and their returnees. If refugee issues
remain unsolved, true peace will never be achieved. Thus
we need a program that covers neighboring countries un-
der a regional approach.
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Training that Makes Full Use

of Knowledge and Life Skills

Mr.Akio Nakayama

Head of Special Liaison Mission in Tokyo, International Organization for Migration [IOM]
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The key to peacebuilding is how to solve the issues of
forced migration and reintegration. The actual peacebuilding
work is very complex. Dealing with rebel groups, criminal or-
ganizations, corruption, stress management, these are some
of the life skills necessary for people committed to peace-
building which can only be acquired through field experien-
ces. Through this Pilot Program, I would like the participants
to share their accumulated knowledge and life skills.
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Working from the Perspectives of Others
Dr.Kunihiko Hirabayashi
Senior Program Officer, United Nations Children’ s Fund [UNICEF] Tokyo
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The basic competencies UNICEF asks from its personnel
are: “a commitment to work for children;” “drive for re-
sults;” “embracing diversities;” “a respect for teamwork (i.e.
a type of relationship that contributes to empower others,
instead of just a group of friends);” and “a sincerity worth be-
ing trusted by others.” 1 ask this Pilot Program to place at its
base the conceptualization of working from the perspectives
of others. I hope this network will be a permanent one.
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A Generalist for Peacebuilding!

Mr. Kojiro Nakai

Donor Relations Officer, World Food Programme [WFP] Japan Relations Office
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WFEFP requires generalists who are able to tackle all kinds
of challenges in the field, instead of a de-mining specialist
for example. Excellent communication and writing skills are
critical in this regard. WFP welcomes a person who can
manage projects and make decisions on his/her own. I hope
this Pilot Program will take care of career support for par-
ticipants as well.
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The Quality of a Person Needed for Peace-
building in NGOs and Expectations and
Proposals for HPC
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Peacebuilding from the Viewpoint of Asia
Mr. Hiroshi Taniyama President, Japan International Volunteer Center [JVC]
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Peacebulding should focus on the nexus between the
post-conflict and development phase. In a process of re-
construction, what is important is an ability for one to
acknowledge and understand already existing capacities in
that society: that is, how much you can respect and make
full use of already existing social structures and values.
Also, viewpoints of victimized people and minorities
cannot be ignored. I expect this Pilot Program to incor-
porate successful examples from Japanese reconstruction
experience. I believe it is very good idea to make contri-
butions to global peacebuilding from the views of Asia.
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Making Full Use of One's Expertise
Mr. Hiroaki Ishii Chairperson of the Board, Peace Winds Japan [PWJ]
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I have worked in five conflict areas in different parts of the
world. I do not see much difference in the qualifications nee-
ded by the UN and NGOs. However, NGOs need to take
many more tasks upon themselves. For example, the more
intense conflict areas you go to, the higher capability you
have to develop, such as human resource management and
finance as well as project management. I would like people
committed to peacebuilding not to think that working on
Disarmament, Demobilization, and Reintegration (DDR)
projects in the field are the only projects that exist. Rather,




I would like them to think and find ways to make full use of
their expertise.
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Peacebuilding Directly Affects
Our Daily Lives in Japan
Ms. Keiko Kiyama Secretary General, JEN
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Peacebuilding directly affects our daily lives in Japan.
In order to cultivate a person who holds such a belief,
this Pilot Program alone is not enough. Training special-
ists is great, but, there is no peacebuilding field where
only specialists play a role. In order to foster more quali-
fied specialists, it is very important to increase the
number of people who are generally interested in and
aware of this field. I expect this Pilot Program will pave
the road for future programs that will contribute tremen-
dously in this regard.
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Training Program Reflecting
Japanese Experiences

Ms. Rumiko Seya

Secretary General, Japan Center for Conflict Prevention [JCCP]
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I believe people who would play positive roles in peace-
building are those who are committed to removing fore-
seeable challenges instead of insisting on how difficult
the tasks are. The basic fact is that building peace is a
hard process and what matters is how ourselves together
with people in such a society deal with the challenges.
Most of the Peace Support Training Centres worldwide
are focusing on military aspects with a limited portion of
civilian participants. I sincerely hope this pilot initiative
contributes to training more civilian experts, by also util-
izing some of the lessons and challenges Japan has exper-
ienced in the past and will experience from now on.
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“Supporting Actor” Needed

in Peacebuilding

Ms. Shoko Hashimoto

Project Officer, Adventist Development and Relief Agency [ADRA] Japan
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NGOs face difficulty recruiting qualified people just as pri-
vate corporations do because, while many apply for this job,
only few have qualified background for such a job as peace-
building workers. It is great that HPC will develop such a
training system as this Pilot Program which will help people
to be equipped with such skills and committed so that they
may respond to the need with flexibility in the field. Greatest
need in human resources in humanitarian assistance is how
you can be a “great supporter.” My hope is that more peo-
ple would participate in this Pilot Program to be equipped
with “a cool head and warm heart.”
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Construction of a Network of Peacebuilders
Ms.Yuriya Teragaki Chief, Administration Unit of Japan Platform [JPF]
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The necessary qualifications for peacebuilders are good
communication skills, a broad view, and being able to be
optimistic. We need people who can imagine what the final
outcome will be. Also, daily work often comes to a deadlock
because of unreasonable reasons; therefore, one should not
get depressed easily. I want this Pilot Program to construct
a network for peacebuilders. Because you often meet the
same person in a different location, such a network would
be a very valuable asset.
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