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2. BRIEAERSEEE, G - MEREE, Sk aitEx (N7 720EED)
FOREARNGEROEFIZbbLADZ L, fifiToY = v X —VPEOHEEICIT, K47
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* OECD (2018). Converged Statistical Reporting Directives For the Creditor Reporting System (CRS) and The Annual
DAC Questionnaire. https://one.oecd.org/document/DCD/DAC/STAT(2018)9/ADD2/FINAL/en/pdf

10



https://japan.unwomen.org/ja/weps
https://one.oecd.org/document/DCD/DAC/STAT(2018)9/ADD2/FINAL/en/pdf

LTAMENBICH, Yoy X —FHL LD Y 57— 22 b R{BEL, HERlICES <
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5 OECD. Development finance for gender equality and women’s empowerment. https://www.oecd.org/dac/financing-
sustainable-development/development-finance-topics/development-finance-for-gender-equality-and-women-s-
empowerment.htm(2023 £ 2 H 24 HHE)
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11 UN WOMEN (2022). Handbook on Gender Mainstreaming for Gender Equality Results
https://www.unwomen.org/sites/default/files/2022-02/Handbook-on-gender-mainstreaming-for-gender-equality-results-
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BUNWOMEN, UNPRPD (2021). Intersectionality resource guide and toolkit

https://www.unwomen.org/en/digital-library/publications/2022/01/intersectionality-resource-guide-and-toolkit
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