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& &5 EXBF FER
ADB Asian Development Bank T T RRRT
BMZ Bundesrepublik Deutschland FOYERMEFBORAFEE
(Federal Ministry for Economic
Cooperation and Development)
CEDAW The Convention on the RFICHTE2H0oDIMEDERD
Elimination of All Forms of WEICETLAIEN
Discrimination against Women
DAC Development Assistance HEERMZER
Committee
DFID Department for International A X)) REERAFKE
Development
DV Domestic Violence RARTAYT - INA(A LU X (BRIRE
BANGERBEGBRICHD, XIEH
21BN IREONERN)
FGM Female Genital Mutilation TR UIBR
GAC Global Affairs Canada AFFTa—nN)LEEE
GBV Gender based Violence CIVA—IZEDLREN
GDP Gross Domestic Product ERNREE
Glz Deutsche Gesellschaft fiir Y ERE 2
Internationale Zusammenarbeit
HIV/AIDS | Human Immunodeficiency EFREREVMNIILRIBRERER
Virus/Acquired Immunodeficiency | £EIXE
Syndrome
ICT Information and Communication | f&$R@IEH T
Technology
KOICA Korea International Cooperation EAES|ES] S e alSi
Agency
MoALF Ministry of Agriculture, Livestock | BE/KESA
and Fisheries
MDGs Millennium Development Goals L7 LEHAEERE
NGO Non-Governmental Organization | JEE AT #H
NAP National Action Plan E AT ENETE
ODA Official Development Assistance | BFF B & BB
OECD Organization for Economic Co- BE RS
operation and Development
OVOP One Village One Product —M—>&
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OVOP Zx | Community empowerment in A0 Maza=—FT4FHELTOD

—X1 Issyk-Kul Oblast T/b(2006 £ ~2011 4)

OVOP 7z | Community Empowerment Project | —#ff— @7 70—F(Z&Z/NRIEE

—X2 through Small Business DR AREZEBCI-A 99132
Promotion by One Village One —TA4EMEETOOIHMN2012 E~
Product (OVOP)Approach in 2017 &)
Issyk-Kul region

OVOP 7z | Project for dissemination of — =&AL O)KXT7TTO—FDih

—X3 OVOP Issyk-Kul Model to other MERATOOIM2017 £~2020
regions of the country )

OVOP+1 | One Village One Product + 1 24283% A One Village One Product

+1 (OVOP+1)

PEGRES | Project on Enhancing Gender DIV —RRAICA - REE R
Responsive Extension Services in | #7702 x98(2014 £~2017 £)
Kenya

PSVI Preventing Sexual Violence in METOEMRABLA=T T4
Conflict Initiative 7

SDGs Sustainable Development Goals | #fGrI e/ B F B 12

SGBV Sexual and Gender Based MEMEICEDED
Violence

SHEP 7z | Smallholder Horticultural NNEAREEZEERMABRILAETOD

—X1 Empowerment Project Ik

(2006 £ ~2009 %)

SHEP UP | Smallholder Horticulture MNRERE=ERE#®RL-RE1=
Empowerment and Promotion ybFaY Y (2010 F£~2015 £F)
Unit Project

SHEP Smallholder Horticulture MARMETICETH/NREEEZER

PLUS Empowerment and Promotion Rt -IRE OO /82015 &
Project for Local and Up-scaling ~2020 )

SIDA Sweden International Az—TUERRER AT
Development Agency

SME Small and Medium-sized /N
Enterprise

STEM Science, Technology, Engineering | ®l= - #fif- T2 #12%¢
and Mathematics

TICAD Tokyo International Conference TIOVhHRRRE

on African Development
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UN United Nations EfFES
UNDP United Nations Development EERFFEEE
Program
UNICEF United Nations Children's Fund EEREEE
UNOPS United Nations Office for Project | E:E7OP IR —E X#EE
Services
UNSCR United Nations Security Council EffEETXeREEERRE
Resolution
UN United Nations Entity for Gender | E& % {4 1B
Women Equality and Empowerment of
Women
USAID United States Agency for KEERFESET
International Development
WASH Water, Sanitation and Hygiene KeFmE
We-Fi Women Entrepreneurs Finance THEERERA=VTT47
Initiative
WPS Women, Peace and Security - H-22RE
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BEE Head of Regional Development Department

BEE Head of Monitoring and Expertise Division, Department of
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Bx4a Department of Entrepreneurship Policy
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RESMRERT

Head of Economic strategy Division

REZMRRET Head of the Professional Union of Agency

BREHRMRET Chief of the International cooperation Department
RESMKRET Leading specialist of Forest systems development Department
RIEZHKRET Leading specialist of the International cooperation Department
RESMKRET Leading specialist of International cooperation Department
AER Chief Specialist of Education and International Relations
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Office

USAID Project Management Specialist

UNICEF Deputy Representative

UNICEF Education Officer (JPO)

UNICEF UNV Program Support Officer

UNICEF Program (Health & Nutrition) Specialist

Glz Public Relations Professional/ Country Gender Focal Point

UNDP Project Officer

UNDP Communications Officer

UNDP Gender Mainstreaming Specialist

UNDP Monitoring & Evaluation Officer

UNDP Programme Associate, Programme Oversight and Support Unit
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NHY—ER-FE-DUH | Senior Assistant Director, State Department of Gender Affairs

—&

AHEY—EXR-FE-DxUH | Principal Gender Officer, State Department of Gender Affairs

—&

NHEY—EXR-FE-DxUH | Gender Officer, State Department of Gender Affairs

—&

BEKESL Gender Officer of Gender Unit, State Department for Crop
Development and Agriculture Research
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Policy Research and Regulations
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UNDP Deputy Resident Representative (Programme)
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UNDP

Team Leader, Partnerships and Communications

UNDP Gender Specialist, Project Manager in Strengthening electoral
processes

UNDP HIV Focal Point

USAID Gender and Inclusivity Specialist, Strategic Planning and
Analysis Office

USAID Development Outreach and Communications Specialist

USAID Deputy Office Chief, Strategic Planning and Analysis Office

USAID Program Management Specialist (Nutrition), Gender Point and
Contact — Economic Growth and Integration Office

UN Women UN Women Country Director

UN Women Programme Analyst, Peace & Security

UN Women Monitoring and Evaluation Specialist

UN Women Team leader, Governance Unit
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