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Message from the Prime Minister for WAW!/ W20

Photo : website of Prime minister of Japan and His Cabinet

Prime Minister of Japan ShinZO Abe

The World Assembly for Women (WAW!) is Japan’s initiative aiming at realizing
“the society where women shine”. This year, the WAW! marks the fifth year since its commencement.

We'll make this year's WAW! a special one. As Japan is serving as Presidency of G20 this year,
it will be held concurrently with W20, one of the engagement groups of G20.

We will welcome Ms. Malala Yousafzai, the Nobel Peace Prize laureate for 2014,
as a keynote speaker of this special WAWI/W20. Ms. Malala has appealed
for the importance of education for girls. Though being targeted by an anti-government organization,
with the support of her family members and others, she has never given up advocating that
“one book and one pen can change the world”.
This is a powerful message.
Each person opens up their potentials with his/her own will.
That serves as the impetus to change the world.

To commemorate the fifth year of the WAW],
we will invite female foreign ministers from all over the world for the first time and youth
representatives will participate in each session to convey their messages of the future generation.
Distinguished guests from the world and the international organizations including
H.E. Ms. Michelle Bachelet Jeria, UN High Commissioner for Human Rights,
will also be speaking at the conference.

The grand theme for this year's WAW! is "WAW! for Diversity".
Diversity is recognized and everyone can fully use his/her ability.
That’s the new future we are aiming for. Each and every one of you are the player for such a new future.

Let's collect the wisdom from everyone regardless of sex or age, and draw a dream for a better society.
Please come and listen to live messages from Ms.Malala and other wonderful guests.

Let’'s change the world from WAW! and W20, and let’'s work together to materialize our vision.
To realize “the world where women shine”!
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Schedule Day 1: Saturday 23rd March

©O= Moderator = Youth Representative

WAW!/W20 Joint Session MC : Minori Takao, NHK Chief Producer & An

Opening Speech  Shinzo Abe, Prime Minister of Japan
9:30-10:00 Delivery of the 2019 W20 Communiqué Yoriko Meguro, W20 Japan Steering Committee Co-Chair
Haruno Yoshida, W20 Japan Steering Committee Co-Chair

Keynote Speeches  Malala Yousafzai, Nobel Peace Prize Laureate
10:00-10:40 Michelle Bachelet, United Nations High Commissioner for Human Rights
Special Address Gabriela Michetti, Vice President of Argentina

Panel Discussion Human Resource Development in a Changing Society with Technology Transformation

Kathy Matsui, Vice Chair, Goldman Sachs Japan Co., Ltd. O

Michelle Bachelet, United Nations High Commissioner for Human Rights

Shojiro Nishio, President, Osaka University

Malala Yousafzai, Nobel Peace Prize Laureate

Ekaterina Zaharieva, Deputy Prime Minister for Judicial Reform and Minister of Foreign Affairs of Bulgaria

11:00-12:30

WAW! Panel Discussion Leadership for Regional Development and Job Creation

Satsuki Katayama, Minister of State for Regional Revitalization, Regulatory Reform, Gender Equality, Women's Empowerment and PPP/PFI (Introduction Statement)
Asako Osaki, Visiting Professor, Kwansei Gakuin University / Director, Gender Action Platform (GAP) ©O
13:45 - 15:00 Alice Graham, Assistant General Counsel, Microsoft Japan Co., Ltd.
Muneharu Nakagai, Mayor of Toyooka City, Hyogo Prefecture
Kanako Sato, CEO, snow days farm company

Kenji Shoji, Vice Chair-person, National Council of Commissioned Welfare Volunteers

W20 Panel Discussion 1

Closing the Gender Gap for New Prosperity: Enhancing Governance for Women's Empowerment

Satsuki Katayama, Minister of State for Regional Revitalization, Regulatory Reform, Gender Equality, Women's Empowerment and PPP/PFI (Introduction Statement)
Angela Mackay, Global Publisher, Financial Times Live & Managing Director, Asia Pacific O
Gabriela Ramos, OECD Chief of Staff and Sherpa to the G20 (Video Message)
15:05-16:20 Isabel de Saint Malo de Alvarado, Vice President and Minister of Foreign Affairs of Panama
Arancha Gonzalez, Executive Director, International Trade Center (ITC)
Ai Hua Ong, Company Group Chairman, Janssen Asia Pacific Janssen Pharmaceutical Companies of Johnson & Johnson
Miki Tsusaka, Senior Partner and Managing Director of Boston Consulting Group

Tetsuya Honda, Managing Director, CEO, BlueCurrent Japan Inc. O

Phumzile Mlambo-Ngcuka, UN Under-Secretary-General and Executive Director of UN Women (Video Message)
haru., Editor in Chief, HIGH(er) magazine/Student ¢

Tkuho Maeda, New Business Incubation Office Coordinator, The Asahi Shimbun Company

Balaka Niyazee, Vice President, P&G Korea Selling & Market Operations

Marija Pej¢inovi¢ Buri¢, Deputy Prime Minister and Minister for Foreign and European Affairs of Croatia
Sandra Erica Jovel Polanco, Minister of Foreign Affairs of Guatemala

Takashi Washio, Excecutive Director, Toei Animation Co., Ltd.

T Lot et Dscusion 2 Womans Pariipaton nGonic Prvertion, Pescabung an Post ot Reccery
Mohammad Naciri, Regional Director of UN Women Asia Pacific O
Nadia Murad, Nobel Peace Prize Laureate (Video Message)
Hanaa Edwar George Busha, Chairperson of the Iragi Al-Amal Association
Hiroshi Kato, Senior Vice President, Japan International Cooperation Agency (JICA)
Nagi Maeoka, Fundraiser of World Vision Japan, Student of Political Science at Seikei University ¥
Bandana Rana, Member of the UN Committee on the Elimination of Discrimination against Women (CEDAW)
Retno LP Marsudi, Foreign Minister of Indonesia
Joanna Roper, Foreign and Commonwealth Office’s Special Envoy for Gender Equality of the United Kingdom
Virginia Littlejohn, President and Co-Founder, Quantum Leaps ©O
Atsuko Toko Fish, Founder, Japanese Women's Leadership Initiative (JWLI)
Karin Kneissl, Federal Minister for Europe, Integration and Foreign Affairs of Austria
Teiko Kudo, Managing Executive Officer, Sumitomo Mitsui Banking Corporation
Mariko Magnan, Founder and CEO, TPO co., Itd.
Elizabeth A. Vazquez, CEO and Co-Founder of WEConnect International
16:40 - 18:00

Mari Kogiso, Director, Gender Innovation Department, The Sasakawa Peace Foundation ©

Benjamin Colton, Head of APAC, Asset Stewardship, State Street Global Advisors

Tadashi Maeda, Governor & Representative Director, Japan Bank for International Cooperation

Asako Osaki, Visiting Professor, Kwansei Gakuin University / Executive Director, Gender Action Platform (GAP)
Nobuo Tanaka, Chairman, The Sasakawa Peace Foundation

Diana van Maasdijk, Co-founder and CEO at Equileap
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Schedule Day 2: Sunday 24th March

©O= Moderator = Youth Representative

09:30-10:50

Renge Jibu, Researcher, Showa Women's University O

Francine Baron, Minister for Foreign and CARICOM Affairs of the Commonwealth of Dominica
Claudia Cristovao, Head of Brand Studio APAC, Global Creative Lead of Women Will, Google
Soichiro Chiba, Chairman, G7/G20 Youth Japan ¢

Yoriko Goto, Chair of the Board, Deloitte Tohmatsu Group

Kimie Iwata, Director, Kirin Holdings

Norihiro Takahashi, President, Government Pension Investment Fund (GPIF)

Shungo Koreeda, Researcher, Daiwa Institute of Research Ltd. ©

Soshi Matsuoka, Executive Director, General Incorporated Association, fair ¥¢

Nicole Ameline, Vice-President of the UN Committee on the Elimination of Discrimination against Women (CEDAW)
Rui Matsukawa, Member of the House of Councillors

Toshiyuki Tanaka, Associate Professor, Taisho University

Melanne Verveer, Executive Director, The Georgetown Institute for Women, Peace and Security

Ziauddin Yousafzai, Co-Founder and board member of Malala Fund

09:30-10:50

Claire Sibthorpe, Head of Connected Women and Connected Society at GSMA O

Heather Barnabe, President, Girls 20

Masami Katakura, EY Japan Managing Partner, BMC (Brand, Marketing and Communication), Gender Leader

Shunichi Kushima, Director and Country Category Manager, Personal Systems and Services & Solutions, HP Japan Inc.
Keita Matsunami, General Manager, Global Talent Acquisition and Development Dept., Mizuho Financial Group, Inc.

Lisa Deschamps, Neuroscience World Wide Business Franchise Head, Novartis Pharmaceuticals
Caren Grown, Senior Director, Gender Group, World Bank

Tzumi Kawachi, Lecturer, Niigata University

Misako Tanaka, Novartis Pharma K.K. Oncology Division Hematology Franchise

Special Guest Interview

11:10-11:20

Kimiko Date, Tennis Player / JICA Official Supporter

W20 Panel Discussion 2:

Closing the Gender Gaps at Work: Leading a Happy Work and Life

11:20-12:35

Closing Session

Fumiko Hayashi, Mayor of Yokohama (Introduction Statement)

Susan Ferrier, Global Head of People, KPMG International

Shoji Ito, Director, Senior Managing Executive Officer, Sompo Japan Nipponkoa Insurance Inc.
Stacey Kennedy, President, South & South East Asia Region, Philip Morris International
Hiroko Kuniya, Member of the Board of Trustees to the Tokyo University of the Arts O
Yukiko Muto, President of Uber Eats, Japan

12:40 - 13:40

MC Masato Otaka, Deputy Director-General, Foreign Policy Bureau, MOFA, Japan

Maria Dolores Agiiero Lara, Secretary of State in the Ministry of Foreign Affairs and International Cooperation of Honduras

Chrystia Freeland, Minister of Foreign Affairs of Canada

Taro Kono, Minister for Foreign Affairs of Japan

Federica Mogherini, High Representative of the European Union for Foreign Affairs and Security Policy and Vice-President of the European Commission

WAW! Declaration Yasutoshi Nishimura, Deputy Chief Cabinet Secretary
W20 Troika Session

Closing Speech Akie Abe, Spouse of Prime Minister, Shinzo Abe
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® Panel Discussion

Human Resource Development

in a Changing Society with Technology Transformation

Backgroound and Issue

Technological transformation by the Big Data, robots and
artificial intelligence (AI) known as “the Fourth Industrial
Revolution” is in progress and various appliances are connected
by internet which makes our life more convenient than ever
before. Electric commerce (EC) is becoming familiar and the
testing for self-driving buses and trains has begun in Japan,
together with automated reception and introduction of robots in
private companies. In households, an automatic vacuum cleaning
robot and internet connected electric home appliances has
begun to be widely introduced, and thus the amount of unpaid
labor time spent by mostly women in the past is expected to
reduce, whilst this will make it for men easier to participate in
housework.

One of the targets of the Goal 5 of Sustainable Development
Goals (SDGs) stipulates to enhance usage of enabling technology
such as information and communications technology (ICT) to
empower women’s labor skills. At the G7 Summit 2018 in
Charlevoix, subsequent two points were expressed in the
leader's communiqué. Firstly, all workers should have access to
the skills and education necessary to adapt and to be successful
in a new world of work brought by innovation through
emerging technology. Secondly, particularly for girls and
women, there is a growing necessity in expansion of
market-driven training and education in the science, technology,
engineering and mathematics (STEM) fields.

In order to develop human resources who excel in programming
and big data analytics, the education of STEM fields has been
widely promoted in the world. However, the percentage of
students majoring in science and technology remains low.

Especially, it is a global issue that the percentage of female
students who major in the subjects related to STEM is
significantly low and the percentage of female entrants into the
STEM fields in higher education is 30% as average among 35
countries of the OECD member states. Notably Japan, it is 16%
and this figure is significantly lower than the average. (!

At last year's WAWI, the necessity of interaction of teachers
and parents with children without gender bias was shared,
along with the importance of creating opportunities for
perceptional change in thinking, for an example, featuring a
female astronaut in children’s books. It is also crucial to form a
consensus framework with which female students will not be
the subject to discrimination, The Global Gender Gap report
2018 by the World Economic Forum points out as well that the
low rate of female worker in the STEM field is one of the
elements that hinders the economic growth.

In developing countries, there are many regions without
enough infrastructure, thus it is an urgent necessity of dealing
with the digital divide and ameliorate the access of women and
girls to the digital economy. Furthermore, the spread of the

higher education and professional skills training to the girls is
considered that it would contribute to the world economic
growth. At the G20 Buenos Aires Summit in 2018, it was
stipulated in the leaders’ declaration that we will promote
measures to bridge the digital gender divide and further digital
inclusion.

In the society where technology innovation has advanced,
everyone has a potentiality in utilizing it and playing an active
role. Through the development of the internet and big data
sending and receivable system there is a growing number of
workers who choose more flexible styles not limited by place or
time such as working in a satellite office or remotely working
from home.

We seek the society in which no one will be left behind and
regardless of age, everyone can have an access anytime to a
structured learning environment and enjoy the benefits from
the technological transformation. For such a society to be
realized, fostering human resources is a common urgent matter
in today’s international society. This agenda is closely linked to
the Goal 5 (Gender Equality), 4 (Quality Education), 8 (Decent
work and economic growth) and 9 (Industry, Innovation and
Infrastructure) of the SDGs.

Topics

® What kind of human resource development is desirable in the
midst of “the Fourth Industrial Revolution” which is
influencing our whole society?

® Which regions or groups have the risk to be left behind from
receiving the benefits of the technological transformation and
what measures should be taken to prevent the risk?

® What kind of policy is required to construct the society in
which everyone can equally receive the benefits of the new
technologies?

® For human resource development in the STEM (science,
technology, engineering and mathematics) fields, how can the
industries, governments, educational institutes and citizens
cooperate? Especially which kind of efforts are required to
promote women'’s entering further education, developing
academic and research career and getting a job in the field of
STEM?

(1) OECD Health Statistics 2018

Ekaterina Zaharieva

Participants (Random order) Kathy Matsui, Michelle Bachelet, Shojiro Nishio, Malala Yousafzai,
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® WAW! Panel Discussion

Leadership for Regional Development and Job Creation

Backgroound and Issue

Rural Women was a key issue at the W20 in Argentina in
2018. Local areas face a variety of challenges including
urban-rural gap in economy, social disparity in health care and
education, population outflow and decrease in population.
Particularly, women and girls face even more difficulties in the
region where gender roles are rigid and the traditional value
system of superiority of men than women is still remain. It is
important to secure an inclusive and sustainable environment
for local communities in order to build a society where “leave no
one behind”, for which SDGs are aiming.

In Japan, it has been a great concern that excessively
concentrated population in Tokyo and how it should be
mitigated. The Tokyo metropolitan continues to expand its
population inflow more than 100,000 people per year. The
majority of them are youth in their late teens and twenties. By
gender, women are more likely to move to Tokyo than men. If
women and youth continue to move to metropolis and never
return to their hometown, local communities are destined to be
disappeared in the future. Employment is one of the reasons for
excessive population inflow thus job creation is a key factor for
regional development. Development of new technologies makes
it possible to create “jobs” in rural areas. Telework and cloud
work makes it possible for people living in rural areas to work
remotely. Utilizing electronic commerce and SNS lowers a
hurdle for entrepreneurship in rural areas. And furthermore,
new technologies from the Fourth Industrial Revolution have
started to be implemented, which will be the new growth
mechanism in local cities. Agriculture, forestry and fishery are
also the basis of regional economy. According to an estimation
by FAO, empowerment of women farmers in developing
countries can alleviate starvation for 150 million people. And
some research analysis that investing in women is highly likely
to distribute their profit as reinvestment into their children,
family and local communities.

In Japan, the labor force population in agricultural industry is
declining. The number of new farmers under the age of 44
tends to go up and especially the growth rate of women’s
participation is high. Their unconventional way of farming by
utilizing new technology is expected to bring new value and
services to the industry. Tourism is also an important resource
for rural development. An increase in foreign visitors to Japan
have a positive impact on tourism in rural areas. New forms of
information dissemination using the various tools such as SNS
and Al spread the attractiveness of the region and bring
visitors to rural areas.

Rigid gender roles as “men work outside and women stay at
home as being homemaker” and domination of male over women
with a notion of “leaders should be men” hinder rural
development from creating attractive communities for young

women. In Japan, the percentage of female members in the local
legislations is less than 10 percent. Women are underrepresented

in local governments while working closely with the community.

There are some concerns that policies, which are responsive to
local women’s needs are not likely to be prioritized. At the
community level, only 5.5% of the leaders of neighborhood
associations are women. However, in some regions, women'’s
voices are heard thoroughly to understand their needs and
reflected in policy under the head of local government’s
leadership. This creates a better environment where women
can get employed or start a business and find a good balance of
work and child rearing. Women'’s leadership and political
participation can lead us to inclusive and sustainable society.
This agenda is closely linked to the Goal 1 (No Poverty), 5
(Gender Equality), 8 (Decent work and economic growth), 9
(Industry, Innovation and Infrastructure) of the SDGs.

Topics

® What measures need to be taken for job creation in local
areas? What kind of action is needed to promote settlement
into local areas and entrepreneurship in there?

® What is the reason for an increase in member of youth and
women newly entering in farming business in Japan? Does
their participation in agricultural business provoke any
change in the industry? What measures can be taken to
maintain as sustainable trend?

® What kind of action is needed for rural area to be women
friendly? What are the short and medium-term measures to
change the awareness related to stereotypes in gender role
and male chauvinism in rural areas while understanding and
responding to local women's needs?

® What should a leader in local communities keep in mind in
order to make their hometown vibrant?

Participants (Random order) Asako Osaki, Alice Graham, Satsuki Katayama, Muneharu Nakagai, Kanako Sato,

Kenji Shoji
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® W20 Panel Discussion 1

Closing the Gender Gap for New Prosperity:
Enhancing Governance for Women's Empowerment

Backgroound and Issue

At the Buenos Aires Summit in 2018 G20 leaders declared
gender mainstreaming strategy across the G20 agenda. This
means that the idea in which discussing all G20 agenda from
gender perspectives and closing the gender gaps in any
economic/ social aspects will strongly contribute to SDGs has
been further recognized by G20 leaders. What economic and
social impact will be created when all women and girls in the
G20 economies which cover 90% of the world's GDP, 85% of the
world’s trade and 75% of the world’s population stand-up, get
access to quality economic and social activities, receive fair
recognition and evaluation, participate in decision making and
have good literacy for the future of work? The speakers from
public, business and academic sectors will discuss.

Also the G20 leaders’ declaration includes the specific
commitments to promote the empowerment of women and girls
and to close the gender gaps which contribute to SDGs. This
owes W20's 5 year continuous discussion since 2015. Now we
should focus on concrete implementation of the agreed
commitments together with evolution of our discussion. At this
panel we will discuss how each of public, private and social
sectors can play effective roles in order to promote gender
mainstreaming and to implement specific commitments
regarding closing the gender gaps and empowerment of women
and girls.

Topics

® What economic and social impact will be created by gender
mainstreaming, closing the gender gaps in various areas and
empowerment of women and girls?

® How can we redefine the new growth and new prosperity
through closing the gender gaps?

® What key roles should each sector play and how should
human and financial resources be allocated to promote gender
mainstreaming strategy?

® What key roles should each sector play to collect
sex-disaggregated data to realize gender equality in decision
making in the public and private sectors?

Participants (Random order) Angela Mackay, Isabel de Saint Malo de Alvarado, Arancha Gonzélez,
Ai Hua Ong, Miki Tsusaka
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® WAW! High-Level Panel Discussion 1

Media and Contents to Nurture Diversity

Backgroound and Issue

In recent years, movements which promote diversity in the
media have become active in the world. The words and contents
delivered by the media have been checked whether there
include any expression which may lead to unconscious gender
discriminations. Some countries have set restrictions on
advertisements which lack in respect towards diversity and/or
could lead to entrenched ideas about rigid gender roles. At the
G7 Summit 2018 in Charlevoix, the leaders committed to ending
sexual and gender-based violence, abuse and harassment in
digital contexts.

In the high-level round table “Gender in the Media” at the
WAW! 2017, participants discussed what caused the
stereotypical images of women on television and web
commercials, and how to prevent growing unconscious bias of
rigid gender roles. In the discussion, they pointed out that the
media industry needed to change its long-working-hours culture.
They also encouraged women’s full participation at all levels
including decision-making positions and to create a better work
environment which enables all people to engage equally. The
participants at the round table also mentioned that the media
influence has possibilities to change gender stereotypes, for
example by using the wording “sharing housework” instead of
“helping with housework,”, and delivering a message that both
mothers and fathers take parental leave.

Recently, the characters and stories that are directed towards
the younger generation in the media such as TV drama series,
cartoons and manga, which defy the traditional gender roles are
earning positive reputations. In this age of progressing social
media and the rapid growth of various tools to express our
opinion, viewer’s reactions spread faster and more widely than
ever before. On the other hand, there is a backlash from some
viewers who feel uncomfortable with more progressive ways of
thinking and changes to the gender roles that are presented by
the media. Also some parents are confused what to tell their
children about these progressive ideas of diversity when
people’s values and beliefs are undergoing a big change from
the past status quo.

As the needs and lifestyles in our world are constantly
changing and diversifying, various media devices have been
developed. As a result of that, people have no more shared
common values with many others. The diversity of life styles
and values may bring us a clash with different ideas which are
difficult to sympathize or understand. The media is able to pick
up the opinions of minorities, focus on different perspectives,
and also visualize the backgrounds and histories where those
opinions or perspective derived from. Hence the media is the
important tool to learn to respect different values and lifestyle
choices, and at the same time the media is needed to be a leader
to form a new set of values towards a new diverse society. This

agenda is closely linked to the Goal 5 (Gender equality) and Goal
10 (Reduced inequalities) of the SDGs.

Topics

® How should the media and its contents be to prevent to form
gender stereotypes and to foster diversity?
Good practices of the media that changed stereotypes by
words and/or contents?

® How should we handle the situation of flooding negative
criticisms and backlash?

® What should the viewers do to media contents which will
possibly promote unconscious gender bias? How can they
acquire media literacy skills?

® What does the media have to do to be sensitive with social
changes and diversity of the viewers and opinions, and reflect
them in an appropriate way? How can we secure diversity
including promoting women'’s participation in
decision-making level in the media industry?

® How should we tackle sexual and gender based violence,
exploitation, abuse and harassment on the internet?

Participants (Random order)  Tetsuya Honda, haru., Ikuho Maeda, Balaka Niyazee, Marija Pejcinovic Buric, Sandra Erica Jovel Polanco,
Takashi Washio, Phumzile Mlambo-Ngcuka
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(1) See Peace Women website https://www.peacewomen.org/
member-states

(2)Office of the United Nations High Commissioner for Refugees, Global
Trends: Forced Displacement in 2017( Geneva, 2018)

(3) See (5/2017/861) and (S/2018/900)

2nE (BRE-FIRE) 20~ F ), FT4T7 LT N NF 2 NP =2 T, MEE i,
NYURFFF, WP LPRNVAT 4, TaTr vt -a—ri—

® WAW! High-Level Panel Discussion 2

Women'’s Participation in Conflict Prevention,
Peacebuilding and Post Conflict Recovery

Backgroound and Issue

United Nations Security Council resolution 1325 (SCR1325) on
Women, Peace and Security (WPS) was adopted in 2000, which
recognized disproportional impact on women and girls in armed
conflict and acknowledged women’s equal and active role for the
international peace and security. Since then up to November
2018, 79 countries (40 % of nations) () have formulated their
National Action Plans on WPS. SCR 1325 addresses gender
different needs based on gender analysis, which should be
applied to all phases and levels of conflict prevention, conflict
resolution, peace process, peacekeeping, peacebuilding,
humanitarian relief and post conflict recovery. Women’s equal
and meaningful participation in all stages is also included. This
year marks 10 years anniversary of appointment of Special
Representative of UN Secretary General on Sexual Violence in
Conflict and opening of her office to tackle sexual violence in
armed conflict based on Security Council resolution 1888. 2018
Nobel Peace Prize were jointly awarded to Dr. Denis Mukwege
who has long supported hundreds of victims of sexual violence
in conflict in DRC, and Ms. Nadia Murad, a Yezidi activist from
Traq who is also a victim herself of sexual violence committed
by ISIL and has advocated to end sexual violence in armed
conflict. This has highlighted and raised greater recognition on
sexual violence in conflict once again globally.

Several efforts and advancement have been made since the
adoption of the resolutions. For example, in 2016 Security
Council started to have regular briefings from the Informal
Expert Group on WPS from civil society to bridge the gap
between policy and practice. In the peacekeeping operations,
more Gender advisors have been placed and Women Protection
Advisors who directly respond to conflict related sexual violence
have been created. G7 has decided to push forward WPS
agenda at the Foreign Ministerial meeting in 2018 and launched
G7 Women Peace and Security Partnership Initiative. Each G7
country has a partner country to provide support to implement
WPS agenda. As 2020 will mark 20 years anniversary of
adoption of SCR1325, the more work on implementing and
strengthening WPS agenda will be expected in the international
community.

On the other hand, a number of internally displaced persons
(IDP), refugees, and sexual violence have increased for five
consecutive years(®. Political instability, violent extremism and
internal insurgency are still on rise, which have brought more
issues and complexity to the world. The gap between policy and
implementation level still remains. Implementing WPS agenda is
supposed to respond to these issues, however it's not effectively
functioning yet. For example, there is a little progress in
women’s participation in peace talks but there is only a small
presence of them in political leadership in post-conflict nation
rebuilding phase. National action plans on WPS have been

developed but often without budgets. Furthermore, there are
very few projects for gender equality and WPS agenda, which
are supported by the international community. Even a ceasefire,
peace agreement and post-conflict phases would not mean the
end of sexual and gender based violence (SGBV). On the other
hand, there are only a few women working in peacekeeping
operations (Military 4 %, Police 14 %). Likewise, a limited
number of women are involved in military, police and judicial
system in conflict affected countries, which makes institutional
capacity remain very weak to respond and to end impunity for
crimes. Thus sexual violence has been repeatedly committed.

Many studies and reports point out that there is a clear
linkage between gender equality and prevention of conflict(®).
Having different capacity and perspectives, international
community, governments, humanitarian and development
agencies, NGOs civil society organizations should work together
to implement WPS agenda and make sure women'’s substantial
participation in conflict prevention and peace-building. This
agenda is closely linked to the Goal 5 (Gender Equality) and Goal
16 (Peace, Justice and Strong Institutions).

Topics

® What are the obstacles to increase women’s meaningful
participation in peace talks and political leadership in
nation building? How do we tackle these barriers?

® How can the governments and civil society organizations
complement each other and work together to implement
WPS agenda?

® How can we facilitate to involve men and boys to promote
WPS agenda?

® What can be done by conflict affected countries, donor
nations, international organizations, NGOs and the private
sector to prevent sexual violence in conflict?

® What should be done to enhance gender awareness and
strengthen the capacity of security sector and judicial
system to end impunity of conflict related sexual violence?

(1) See Peace Women website https://www.peacewomen.org/
member-states

(2) Office of the United Nations High Commissioner for Refugees,
Global Trends: Forced Displacement in 2017( Geneva, 2018)

(3) See (S/2017/861) and (S/2018/900)

Participants (Random order) Mohammad Naciri, Nadia Murad, Hanaa Edwar George Busha, Hiroshi Kato,
Nagi Maeoka, Bandana Rana, Retno LP Marsudi, Joanna Roper
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® W20 High-Level Panel Discussion 1

Creation of New Market Value by Women Entrepreneurs

Backgroound and Issue

Japan’s Women 20 will be an important milestone for the
economic advancement of women, and can help accelerate
women’s enterprise development in Japan and other G20
countries. This Panel will provide a Call to Action on how
women’s entrepreneurship and social entrepreneurship can
impact a nation’s GDP. In addition, it will outline the importance
of building a strong ecosystem of engaged stakeholders to
propel the development of women'’s entrepreneurship.
Stakeholders include the government, policymakers, universities,
researchers, women's business associations, financial institutions,
corporations, accelerators and incubators, international
institutions, and women entrepreneurs themselves. This year,
Japan created a Women’s Entrepreneurship Working Group to
accelerate momentum. In addition, Women Entrepreneurial
Action Alliances will be developed to help propel progress on
specific issues, including an initiative to help build the women
entrepreneurial ecosystem in Japan.

Topics

® Profile how the United States built its ecosystem for women’s
entrepreneurship by: conducting action-oriented research;
advocating for evidence-based policies to overcome obstacles
and gaps; creating women'’s business centers; facilitating
access to finance and to markets; creating a National
Women'’s Business Council to provide input to the
government about what women entrepreneurs need; and
emphasizing the urgent need for women'’s active engagement
in Science, Technology, Engineering, the Arts and Math
(STEAM). Effective advocacy and coalition-building are
central components of building a stronger ecosystem.

® Showecase the importance for women entrepreneurs to access
corporate markets, international trade, digital markets and
public procurement - the latter a $9.5 trillion (USD) market,
of which women receive less than 1%;

® Promote the importance of access to finance for all stages of
business growth.

® (Catalyze the collection and sharing of good and best practices,

so that countries don’t have to constantly “reinvent the
wheel”;
® Emphasize the importance of women'’s entrepreneurship and

social entrepreneurship to Japan's future economic prosperity.

Japan’s economy is now under great stress due to a labor
shortage rooted in an aging population and a declining birth
rate. Women are an obvious solution to this shortage, and
have the potential to excel outside of the traditional
male-dominated big business sector. By strengthening their
capabilities, Japan's women entrepreneurs and social
entrepreneurs can become a major economic pillar of

Japanese society.

® And identify policies, programs and initiatives that can help
turbocharge women’s enterprise development and the growth
of GDP in both developed and developing G20 countries. It is
important, too, that countries prepare their women
entrepreneurs and social entrepreneurs for the future of
work, and the innovative new opportunities that will result
from the Fourth Industrial Revolution.

Participants (Random order) Virginia Littlejohn, Atsuko Toko Fish, Karin Kneissl, Teiko Kudo,
Mariko Magnan, Elizabeth A. Vazquez
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® W20 Special Session 1

Gender Lens Investing : Emerging Global Trends

Co-sponsored by: The Sasakawa Peace Foundation and WE EMPOWER JAPAN

Backgroound and Issue

Achieving the Sustainable Development Goal 5 on gender
equality and women's empowerment is only possible through
active participation of the private sector and financial investors.
Over the past few years, financial institutions of various kinds
are starting to incorporate gender perspectives into their
financial analysis and are making investment decisions with a
gender lens.

Gender-lens investing (GLI) is seen not just as an effective
means for channeling funds towards interventions that advance
gender equality and empower women and girls, but also as a
strategic tool for investors to identify investment opportunities
with unrealized value (like underinvested women entrepreneurs
with good growth prospects) and uncovering potential risks (like
sexual harassment, low staff retention, value chain abuses) For
example, if investors start applying gender lens to their
investment analysis, it provides a strong incentive for companies
of all sizes to improve the transparency and accountability of
their gender equality practices in workplace, markets, and the
community.

Financial institutions across the world are taking note and are
moving capital towards investment strategies with a gender
lens. In 2017, Japan's Government Pension Investment Fund
(GPIF), the largest Pension Fund in the world, selected the
MSCI Japan Empowering Women Index (WIN), which only
includes those listed companies in Japan that score highly on
gender equality performance, for its ESG (Environmental Social
and Governance) investment allocation. There are increasing
number of similar initiatives at the global level, reflecting great
interest and momentum. As of September 2018, there are over
three dozen of public market gender lens investment strategies,
and more are under development. In private markets, the
momentum is even stronger, as the number of funds that
incorporate a gender lens strategy have more than doubled in
the past couple of years.

Government agencies and development finance institutions
(DFIs) have also been active in channeling capital towards
investment opportunities that deliberately incorporate gender
perspectives into investment analysis and decision-making. The
Japan Bank for International Cooperation (JBIC) and Japan
International Cooperation Agency (JICA) have signed up for the
G7-wide 2X Challenge and are committed to advancing women'’s
empowerment by investing with a gender lens . Initiatives like
Japan ASEAN Women Empowerment Fund (JAWEF), Women
Entrepreneurs Finance Initiative (We-Fi), Fund Mujer, and
Investing in Women Initiative are other global examples.

To build on these emerging trends, the Sasakawa Peace
Foundation and WE EMPOWER JAPAN will jointly organize a
W20 Panel on Gender Lens Investing that will bring together
leaders from a diverse range of sectors to pursue a collaborative

dialogue for identifying means that will best unlock capital, at
scale, to achieve women's empowerment.

Topics

® In the context of the SDGs and ESG investment, discuss
strategies for raising awareness amongst investors, companies
and media about the global trend of gender lens investing,
and highlight good practices.

® Discuss how the Women's Empowerment Principles (WEPs)
could be used as a gender lens strategy for investors.

® Discuss how financial institutions can help advance gender
equality and women’'s empowerment, and how the institutions
will benefit in-turn.

® Find effective solutions to build networks with key
stakeholders for advancing the gender lens investing agenda
in G20 countries

Participants (Random order) Mari Kogiso, Benjamin Colton, Kathryn Kauffman, Tadashi Maeda, Asako Osaki,
Nobuo Tanaka, Diana van Maasdijk

28

UO0ISS9G [B103dG . SUOISSNISI(] [dUBJ [PAYT-YSIH PILT

0ZM / TMVM 1S



24 H
BRFPERFN TR AT gy
ANTY Xy ay

24th High-Level Panel Discussions* Special Session

WAW! RS 3 v e Th A oav 3
ZRETE 2 B R SR R RS

WAW! High-Level Panel Discussion 3
Diversity for Growth:
Corporate Management and Working Environment

WAW! 53R 83w - T ATy v a4
KBEDORK AL WD F - HhHHE D

WAW! High-Level Panel Discussion 4

Future of Family: Getting Support, Utilizing and Sharing

W20 Bt & AV Ty ATy a2
FYXMERDT 22 5P

W20 High-Level Panel Discussion 2

Towards the Gender Equality in the Digital Era

W20 AR pvetw a2
BEDIER L L TORTEORE:
TERERE 22 DR X 2 T 20CFAE E S5 S ol |

W20 Special Session 2
Women as Patients and Caregivers: Improving Gender Equity
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® WAW! High-Level Panel Discussion 3

Diversity for Growth:

Corporate Management and Working Environment

Backgroound and Issue

It is essential to make a good use of diverse human
resources to strengthen competitiveness of corporates in
order to respond to the diversifying needs and values of
consumers. To promote sustainable and responsible
investment, there is a growing international interest in ESG
investment, which values the corporates with consideration
to environment, social and corporate governance (ESG) and
with competency to respond to the society by utilizing their
diverse human resources, productivity and uniqueness

Goal 8 of Sustainable Development Goals (SDGs) targets to
achieve full and productive employment, decent work and
equal pay for equal work for all men and women including
youth and disabled people by 2030. The United Nations
Global Compact (UNGC) also stipulates that companies should
uphold the elimination of discrimination based on gender and
other elements in employment and occupation.

On the other hand, according to the World Economic
Forum’s annually released Gender Gap Index, Japan remains
ranking at lower level; 110th place among 149 countries and
117th place in economic field in 2018. Japan has not kept
pace yet with global transformation speed. The proportion of
women on board positions at public-listed companies are as
low as 4.1% (2018), the number of female regular employment
is less than half that of male counterparts, and having other
issues piled up including gender wage disparities and sexual
harassment. At the G20 Buenos Aires Summit in 2018, in
leader’s declaration states promoting women's economic
empowerment by reducing gender wage gap and committing
to promote women'’s access to decision-making positions.
There are some positive movements in Japan. For example,
top leaders commit to promote advancement in their
companies by joining “Declaration on Action by A Group of
Male Leaders who will Create a Society in which Women
Shine”, and the “30% Club”, a campaign which started in the
UK, aiming for the proportion of women executives to
become 30% in the country, will be launched this spring.
However, the question is, will Japan really be able to change?

The Act on Working Style Reform will be effective
sequentially from this April, which mandates acquisition of
paid leave, ensuring fair treatment of workers irrespective of
their employment types, and cap of overtime hours. Many
companies are now promoting flexible work time and
telework from home, and some have started to introduce
ending nationwide relocation and on-hold system assuming
possible difficulties of childcare and nursing care of family
members for both men and women. Recently, some banks
have set up a new system to offer positions to employees in
the bank located where they have to move to, so that they do
not need to retire because of relocation due to marriage and
nursing care. The system is being sought to establish
enabling environment for all people without sacrificing their

personal lives as there are various types of family such as a
single person, couple with double income, business bachelor,
and a family with members who is in need of care or with
little children.

It is urgent to develop a workplace environment where
people respect each other’s differences and no bullying or
harassment allowed. In recent years, obvious sexual
harassment in the workplace has decreased on the surface.
However, such typical cases of sexual harassment have been
still often reported in many workplaces, in which one’s senior,
colleagues or business clients misunderstand the respect or
trust towards them as a favor, expecting to have a sexual
relationship. Because of the unfair power relationship and
fear of further harm to their career, victims often find
difficult to refuse them, which often escalates harassment.
Providing detrimental treatment and hurting the dignity of
others by taking advantage of one’s superiority such as
authority and status leads to loss not only to the individual
but also to the company and society. Law amendments are
now in consideration, under which companies will be obliged
to take necessary measures to prevent bullying and
harassment at the workplace and to further strengthen
measures to prevent sexual harassment as well.

In order to create sustainable ways of working for
everyone, it is necessary to build a fair work environment
while raising consumer awareness. As we enter the era of
the 100 year life, working years could be longer, which could
bring us to experience diverse lifestyles and values in a
single life. Therefore, it is required to build a society where
all people can adjust to changes in different life stages
flexibly and fulfill their preference in work style, according to
their needs. This agenda is closely linked to the Goal 5
(Gender equality), 8 (Decent work and economic growth), 10
(Reduce inequality within and among countries), and 16
(Promote peaceful and inclusive societies for sustainable
development, provide access to justice for all and build
effective, accountable and inclusive institutions at all levels) of
the SDGs.

Topics

® What is the reason behind of rising interest in ESG
investment internationally? What kind of approach
Japanese companies are taking?

@ What roles can leaders play in order to enhance diversity
in the company?

® What kinds of values are necessary in a highly diversified
corporate management?

® What kind of measures should be taken to build a
workplace environment where harassment does not occur?

® What can be done from the standpoint of consumers in
developing workplace environments where everyone can
work comfortably?

Norihiro Takahashi

Participants (Random order)  Renge Jibu, Francine Baron, Claudia Christovau, Soichiro Chiba, Yoriko Goto, Kimie Iwata,
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https://www.dir.co.jp/report/column/20180710_010074.html
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® WAW! High-Level Panel Discussion 4

Future of Family: Getting Support, Utilizing and Sharing

Backgroound and Issue

Due to changes in the structure of society, family form is
changing dramatically in recent years. In Japan, families
consisting of a working father and a stay-at-home mother with
two children have been recognized "standard households", but
now it represents only 4.6% of the total households V). Japan's
family unit has become more diverse. Single member households
not in employment account for a large proportion followed by
aged-person households and dual-income households. When
looking at the world, while some countries approve more
diverse forms of family such as same-sex marriage or unmarried
couples/common-law partners who don't choose legal marriage,
and others face population growth problems, HIV / AIDS,
family separation due to conflict and labor migration.

As the family form changes, the situation in which women are
responsible for most of unpaid housework and care work still
remains an issue. In other countries, like France, of which birth
rates maintains increase while more women have jobs because
government adjust social system to support women
economically as well as men share responsibilities for child
rearing and housework to reduce women’s physical and
physiological burden. In Japan, men’s participation in housework
and care work is increasing but their spending time is for from
than that of women®. At the “WAW! 2017,” it was pointed out
that ICT usage makes men easier to participate in unpaid work
and it was emphasized that the importance of changing
perception of rigid gender roles, as well as re-recognizing the
economic value of unpaid work and reducing long working
hours.

One of the targets of Goal 5 of Sustainable Development Goals
(SDGs) is to recognize and evaluate unpaid housework,
caregiving and care work by providing public services,
infrastructure and social security, as well as sharing
responsibilities within households and families, giving condition
to the circumstances of each country. G7 Summit at Taormina
in 2017 released “G7 Roadmap for Gender-Responsive Economic
Environment” in which G7 decided to promote the fair
distribution of care responsibilities between women and men by
2020. In the “Charlevoix-commitment to equality and economic
growth" released at the G7 Charlevoix Summit in 2018, it was
announced that we would support gender equality in the
distribution of unpaid care work. .In the leaders 'declaration
issued at the G20 summit aims in the same year, it was agreed
to work with the private sector to improve access to quality
and affordable care infrastructure and parental leave

Under labor reform laws, which will be enforced sequentially
in April in Japan, the companies are compelled to set the upper
limit of overtime hours and the obligation to give paid holidays
of at least 5 days a year. It is important that how to reallocate
men's reduced working hours to housework and childcare.

Today anxiety about educational expenses for children in the
future is one of the reasons for declining birthrate in Japan,
along with the burden of child rearing that women are currently
considered most responsible for. From October 2019, most part
of early childhood education over 3 years old will be free of
charge. Also from April 2020, higher education will be free for
economically disadvantaged children, and students will be
provided with scholarships to cover living expenses and other
costs with no repayment required.

The number of female employment has increased by 2.88
million in the past 6 years. More women continue to work after
giving birth. On the other hand, it has been a serious issue that
poverty of elderly women due to non-pension or low rate
pension is spreading. This has been caused by low wages during
working period or taking a break from work due to child
rearing or nursing care, which affects the total amount of
pension. While everyone is born as a dependent presence and
becomes a dependency after age, there is a need for a society in
which people share necessary unpaid care work without
depending deeply on just one particular person’s shoulder. This
issue is closely related to SDGs goal 1 (no poverty), goal 5
(gender equality), goal 10 (reduce inequality).

Topics

® As the family form changes, how we can recognize, reduce
and ideally share unpaid housework such as child care,
household chores and care work which exist within both
family and society?

® What measures are necessary to promote understanding of
diverse family forms?

® What is the strategy to accelerate participation of men in
housework and care work?

® As the family diversifies, what is a new approach to balance
between work and family better? What are the good
practices in other countries?

® What is a desirable social support to diverse forms of family
such as single parent, common-law marriage and same-sex
marriage?

@ What is a desirable social support to single member
household, especially single aged-person household? What is
the strategy to reduce poverty, especially for elderly women?

(1) Shungo Koreeda, Daiwa Institute of Research (2018). " Standard
Household” represents fewer than 5%”". Retrieved from https://www.dir.
co.jp/report/column/20180710_010074.html

(2) For example, the weekly average hours per day on household/child
rearing chores for men with children under the age of 6 has increased
from 67 minutes in 2011 to 83 minutes as of 2016, but it is less than 20%
compared to women (461 minutes in 2011, 454 minutes in 2016).

Participants (Random order) Shungo Koreeda, Soshi Matsuoka, Nicole Ameline, Rui Matsukawa, Toshiyuki Tanaka,
Melanne Verveer, Ziauddin Yousafzai
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® W20 High-Level Panel Discussion 2

Towards the Gender Equality in the Digital Era

Backgroound and Issue

O STEM # HDd 5 54L 13 ? ELSI (Ethical Legal
and Social Issues) RRI(Responsible Research and
Innovation) DYEEPEIZDWT

® fEHDOARIL ? FUXARRITHT 5 NFHIEE, =4 —2
AVIME TV 2 AT —F IR ERBLIA v oV
—I TR EHEBRRERTER D,

o 7YV AN DOERIMIRDD 5N EL LI ? fh A EIC
WBgy— vk LTOIT Offiks ik e . Bl sk, 7
FEALEE G E BB AN TRER T % 0

® STEM O PRt B, BHBF IO TEDL S &
KPL AN F 2 A X W AR g H ?

& (BRE-BIRE) v 7 -7V —F ~F—- " F X RIEE, JUBR— AR

Unprecedented levels of scale and speed of transformation
brought by digitization has overwhelmed the world and the
momentum never seems to stop. It is said that 60% of the
world GDP will be digitized by 2022. While providing new
opportunities to all human beings and enabling work life balance
by defying the conventional concept of life and work style, there
are threats such as the progression of gig economy and online
harassment. Is digital technology a friend or foe for women?
What would be the new style of growth which avoid threats,
eliminate disparities, and achieve optimum benefits from
digitization for all genders? To achieve 25 x 25 G20
commitment, we will discuss effective measures from the
viewpoint of education, HR system, and monetary policy.

Topics

® What is the ideal form of STEM education? Necessity of
ELSI (Ethical Legal and Social Issues) and RRI (Responsible
Research and Innovation).

® What is the future of work? HR system and management
education in digital society. Consider inclusive ways and
growth opportunities of working through using flex working
etc.

® What is the ideal form of monetary policy in the digital era?
IT pricing as a necessary tool for social life. About tax
incentive measures. Discuss taking into account investment
in digital technologies and others.

® Toward active promotion of women to STEM education
towards fostering executives.
What kind of KPI and governance will foster changes?

Keita Matsunami

Participants (Random order) Claire Sibthorpe, Heather Barnabe, Masami Katakura, Shunichi Kushima,
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® W20 Special Session 2

Women as Patients and Caregivers: Improving Gender Equity
and Labor Inclusion by Addressing Healthcare Disparities

Hosted by Novartis

Backgroound and Issue

There are many diseases that disproportionately affect
women and their ability to fully participate in the labor force
and contribute to socio-economic progress. Women also bear a
disproportionate burden as the primary caregivers and decision
makers in healthcare matters for their families.

This session seeks to understand the economic and social
impact of certain diseases, such as neurological conditions, for
female patients and caregivers, and how addressing these
challenges can improve both gender equity and equal
opportunity for men and women in workplace.

Topics

o Considering the higher incidence of certain diseases such as
MS on women, how can private and public organizations as
well as governments work towards equitable access to labor?

@ How can we increase awareness of the disease impact on
women as family members, as primary caregivers?

e What type of support needs to be initiated by governments
to facilitate women's access to the labour market?

@ How can we improve awareness of women disease impact
within private and public organizations to ensure equal access
to career opportunities and the creation of an inclusive work
environment that encourages women to talk openly and
safely about the impact of the disease (ex : Migraine is often
not disclosed for fear of social stigma and misunderstanding
of the condition)

Participants (Random order) Lisa Deschamps, Caren Grown, Izumi Kawachi, Misako Tanaka
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® W20 Panel Discussion 2

Closing the Gender Gaps at Work:

Leading a Happy Work and Life

Backgroound and Issue

At the Brishane Summit in 2014 G20 countries set a target of
closing the gender gap in labor participation by 25% by 2025.
While many countries are on track to achieve this goal, gender
gap in the labor covers a broad range of topics, we still see
common challenges. To promote women’s labor participation we
need to remove legal and social barriers, improve infrastructure
for working women and men, strengthen public and corporate
policies for gender-equal treatment, including equal pay, flexible
work style options, and a workplace free of harassment. We also
encourage men to play a greater part in house and care work
and to be role models to influence social expectations. To
develop the policies, ensure organizational governance, and
inspire other women as role models, we need to increase women
at the top and decision-making positions. In addition,
accompanying global technology advances, we need an action
plan to prepare women for future work.

At the Buenos Aires Summit in 2018, the G20 countries
declared gender mainstreaming. At the 2019 W20 Tokyo
Summit, we will deepen our discussions on more specific
solutions.

Topics

® What policies and infrastructure are needed to effectively
increase women in workforce?
What corporate practices have been successfully implemented
and their impacts?

® What systems are needed for women to stay in the workforce
and build meaningful careers?
What programs effectively develop women leaders and
increase the number of women executives?

® What on the social norms/expectations that prevent women
from joining workforce? How can we deal with them?

® How do we leverage the strengths of women for future
work? How do we shape a new approach to work?

Participants (Random order) Fumiko Hayashi, Susan Ferrier, Shoji Ito, Stacey Kennedy, Hiroko Kuniya, Yukiko Muto
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A% W (NERmARE )
Akie Abe (Spouse of Prime Minister, Shinzo Abe)
HA | Japan

B P AR, BB PR T, BRI SR E A 201 14E 32 R % KB
2T AR THA U RAHME T I v v v—TO¥K (FTE) 2K Y FEottammey
UD, HE, T EBERRORG P ER, 270, T TRIEY ZITIRLE,
HE~OHY A T2 EL,

After graduating from Sacred Heart Professional Training College, she worked at
DENTSU. Then she married Mr. Shinzo Abe. In 2011, she completed her study in
the Graduate School of Social Design Studies, Rikkyo University. She began to
engage herself in social activities such as school construction in Myanmar.
Afterwards, she expanded her activities, devoting herself to the fields of
education, women empowerment, and international exchanges. She also commits
her time to agriculture, including rice farming in Shimonoseki city.

W KHER b KE)

Taro Kono (Minister for Foreign Affairs)
HA | Japan

19854F, KREY a =22y v RERFER, Bhtoy 7 2A%kat, HARN AR s
F 2R T, 19964F, RikPEak BBE W48 L, BITE £ T80 133, B KEBUE .
EHRIKE, KN B ZA R BERAREZARZAR ITBRUCHH S KR, BRAH
BUBIEEAE YR R, IR a2 K (T B RO B e 4 BLRICEE B 98) 2IREATL .
20174F % Y Bk,

After graduated from Georgetown University, USA, he worked at Fuji Xerox Co.,
Ltd. and Nippon Tanshi Co., Ltd. In 1996, he was elected to the House of
Representatives for the first time (elected eight times as of present). He served as
Parliamentary Secretary for Public Management, Senior Vice Minister of Justice,
Chairperson of the Foreign Affairs Committee of the House of Representatives,
National Public Safety Commission Chairman, Minister on Administrative Reform
and National Public Service System Reform and State Minister in Charge of
Consumer Affairs, Food Safety, Regulatory Reform and Disaster Management. In
2017, he has assumed the position of Minister for Foreign Affairs.

Fill 3953

(NERFRR S KRR MBI EY, £6 - O L - LT EAIA Y, Bl Y,
B IS WA Y, PG )

Satsuki Katayama

(Minister of State for Regional Revitalization, Regulatory Reform, Gender
Equality, Women’s Empowerment and PPP/PFI)

HZA | Japan

HRURP AR KRB AL 79 v ABEVATHSFRECSEXEE, G791y Ml

AR () E5H R EGE (KMER) 52T, 200548 1R AR BEAE BI04 58,

20104F & 9 Zikbtak Ho 20184F & D Bilik,

Graduated from the Faculty of Law, the University of Tokyo. Joined the Ministry
of Finance. Graduated from CSE of ENA(France). The first female official of
representatives for the G7 Summit and the first female budget examiner of the
Ministry of Finance. Elected to the House of Representatives (2005) and to the
House of Councilors (2010, 2016). Minister (2018-)

PR R (vmEEsEs)

Yasutoshi Nishimura (Deputy Chief Cabinet Secretary)
H7 | Japan

19854F, W KFEZ KL, WRGIEEBIC A 20034, KPR HES L EL,
B 2 TOM 2%, /% KEBE S, WEITEIRESZ2IEEL, 20174 &9 3L
After graduated from Tokyo University, he entered Ministry of International
Trade and Industry. In 2003, he was elected to the House of Representatives for
the first time (elected six times as of present). He served as Parliamentary
Vice-Minister for Foreign Affairs and State Minister of Cabinet Office. In 2017, he
has assumed the position of Deputy Chief Cabinet Secretary.

B F OVERER (WEEEREE)

Kotaro Nogami (Deputy Chief Cabinet Secretary)
HA | Japan

19924F, BEFRB R P2 AR, ZIARBY R Atk TG LD e D54
DICHLY e, 19994F, B IR FESFE B0 Y338 2001 4F SRR PRk H oW 9%, |
BAREBHE. B L@ KEZEML, 20164 FE X VN ERREIRE,

After graduated from Keio University in 1992, he joined Mitsui Fudosan, where
he put effort into town planning with a particular focus on regional development.
He was elected to Toyama Prefectural Assembly in 1999. He was elected to the
House of Councillors in 2001. He served as Parliamentary Vice-Minister for
Finance and State Minister for Land, Infrastructure and Tourism. He has been
serving as Deputy Chief Cabinet Secretary since 2016.

46

BN\ WNMILLING / ik

0ZM / TMVM 1S



QRITA WN[NILLIND / 34

0ZM / IMVM TG

47

RYT7 - FRB—VL AT IO TF (hryas 250 B kR)
Maria Dolores Agiiero Lara (Secretary of State in the Ministry of Foreign Affairs and International Cooperation of Honduras)

k22 Z | Honduras

FIVRFERF A YDA TR 7 REFCTERE - - - MRE RS LA L 2 UG K22 2 5 A5 - BRI
NETHINBRBHARE NABREEDOF ) 728 T, 201743 H27H 26445 - B ) KR L LT
LTV,

Received a M.A. in International Law in Investments, Trade and Arbitration from the University of
Chile and the University of Heidelberg. Served as Director of Integration and later as Undersecretary of
State for Foreign Policy. Sworn in on March 27, 2017 as Secretary of State in the Ministry of Foreign
Affairs and International Cooperation of Honduras.

ST LY — R (KTENRERRRHMERR)
Nicole Ameline (Vice-President of the UN Committee on the Elimination of Discrimination against Women (CEDAW))

777 | France

=V RFBIRIE (BB BT 77 ABRRERHEE L LT A O S RH, L RE, o2&
M KRELZ BT, 200948 1T 12 F 2RI ME R R A Z R AT, SDGs 2B 2 1E3 &R A442)712
[l % B &Rl 2 B R CAT,

Obtained Masters Degree in public law (The University of Caen Normandy). Served as Secretary of
State for Decentralization, then Secretary of State on Maritime Issues, as well as Minister of Gender
Equality, before being elected as member of the CEDAW. Elected as Vice-President of CEDAW this
February.

IF Ve F o (EEAMERSRBE)
Michelle Bachelet (United Nations High Commissioner for Human Rights)
#Y | Chile

PRI RS UL, AR RS o BB KR L O A KE 2 BT, 210 (2006-2010, 2014-2018) i2bich Y
KIEHEZ BT (F) TODOLYERAHE) o 20184E9 JILHE 7% H FE# AMER S0 F B (T

Has a Medical Degree in Surgery, with a specialization in Pediatrics and Public Health. Served as
Defense Minister and Health Minister before being elected as the President of Chile on two occasions
(2006-2010 and 2014-2018). Was the first female president of Chile. On September 1, 2018, she assumed
her functions as the seventh United Nations High Commissioner for Human Rights.

W BBT mAk T MEERE)
Mariko Bando (Chancellor, Showa Women's University)

HA | Japan

19694 TR F A, MIAF A K o 95 B RIRFIAISE, 984F 7)) AXRVIRH T, 01E NI L LM 2 o
OASEHARI 7 K5 - LWL ZERT . 07TEF R, 14FE~HHEE, 16/F~E LHEREIH) . FH LMo
S A5 H 40D L

After graduating from Tokyo University, she joined the Prime Minister's office in 1969. April 1995,
became Vice Governor of Saitama Prefecture. In June 1998, was appointed Consul General in Brisbane,
Australia, Japan's the first female Consul General. January 2001, Director-General, Gender Equality
Bureau of Cabinet officer. April 2007, President, Showa Women's University. April 2014, Chancellor,
Showa Women'’s University. Author of over 40 books.

T y—y Ny (FI=AEs 7)) 223l kR
Francine Baron (Minister for Foreign and CARICOM Affairs of the Commonwealth of Dominica)
FI=#[# | The Commonwealth of Dominica

INT 7= TR GEE) TS FI=HEEERE, EREFI=2ESREE. WTO #EAC
R OES 2 h— T EBEHEBY I I = 2 E BRI AR 2R T, 2014412 A0 0hb - 4 ) 2 24124
KEUZHRAT

Holds an LLB (Hons) from the University of Wolverhamptom, United Kingdom. She has been Dominica’s
Foreign Minister since December 2014. Previously, she worked as Dominica’s Attorney General,
Dominica’s High Commissioner in London, Dominica’s Permanent Representative to the WTO and the
UN Office in Geneva until her current Ministerial appointment.

INF eI NT— e T ag—T T U527 T2 aRE)
Hanaa Edwar George Busha (Chairperson of the Iraqi Al-Amal Association)
452 | Iraq

MM ZHEORER, REFEFKOGIFTH0EL LDV IGEIT AR T, 7o T~ v SO H, ¥ =
VA—DFER, BEULEMEDD B AT, RIS, R, B sl 2 Kok HomIbic v T
Z OB AR TS,

A Human Rights, Women’s Rights and Democracy Activist for more than 50 years. She is the co-founder
and the Chairperson of Iraqi Al-Amal Association. She is the co-founder of the Iraqi Women Network.
She led countless campaign for women’s and gender equality, enhancing women'’s role in decision-making
positions and in building peace, security, justice and reconciliation.

T3 52 —BB (G7/G20 Youth Japan &)
Soichiro Chiba (Chairman, G7/G20 Youth Japan)
HA | Japan

G20 EURIE S 2179 AXBHEAMME Y20 R GTHBEEY IV P TR Y T2 LT, R 7DY20 Tl
T —F R AEEBHNCBIL / G20KRBY I v FOBIFEIEEB AR T AMBEARLE LIRS, JbnikE:/
AR K23 (BUEAL) 12, A Ta L8 T o

Chairman of the Y20, an official G20 engagement group for policy recommendations to G20 leaders.
Established Y7-summit in tandem with 2016 G7-summit, submitted communique crafted by young
professionals from G7 countries to Japanese government. Recommended financial regulation/human
capital investment policies at 2013 Y20-summit in Russia/2019 G20 Osaka-Summit’s development-
working-group. Received double B.A from Peking University and Waseda University.

~ ‘/:‘/“J(’i Y+ )V (State Street Global Advisors, 7t b 2AFaT7—Fyy 7 797 KTEHHIBETEY)
Benjamin Colton (Asset Stewardship, Head of Asia Pacific, State Street Global Advisors)
7AY% | USA

7'a—r v OP B35 0 B U HEAT R T SO E L AT DU TOEFE LR L AT L. ESGIZfR
DEBRAFE~OT =D A NN T 2Ty b AF 2T =P - F—20O7 27 K FEHIR T # o
DR v 02— AT A O RA DAV N R AP A NDT 2 T4 T F—F =2 v 7 - F— LI,

Head of Asia-Pacific on the Asset Stewardship Team. He and his colleagues are responsible for
developing and implementing global proxy voting policies and guidelines across all investment strategies,
and managing proxy voting activities and issuer engagement on ESG issues. Prior to joining State Street,
he served as a member of the Active Ownership Team at Norges Bank Investment Management.

PE DF G=rTr—v— JICAFT 43y v HE—5—)
Kimiko Date (Tennis Player / JICA Official Supporter)
H7A | Japan

FERAETA v a— A SRR ER L ZEME 7wz, R 50 246 2506k, 19964E5 3B, 20084123
B 17T4AR 2B HO 5B JICAA 742 v v R—2—L LTI, 20024E D 5T LLRE JICAD A X b i
B g6 % L E TOIR B SIS s £ L HAGE) .

Won at the 1988 National Inter-High-School Tennis Tournament. Turned professional soon after
graduation from high school in 1989. In 1996 she was ranked No. 4 in the WTA Ranking. After
retirement, in 2008 she declared her intention to "take on a new challenge" as a professional tennis
player. Second retirement in 2017. Since 2002, as JICA Official Supporter, she has actively been involved
in JICA’s project.

AR e FeHF [ e=20F T NT— R F~RIkBEEIHRE)
Isabel de Saint Malo de Alvarado (Vice-President and Minister of Foreign Affairs of Panama)

237 | Panama

PRF W) LI B LRI KA SIS KL ALBOREH MW T204E DL LORERZ R b EWIE. BOG R, Fibt
WHERRSE, P2 v A= RUAMEEDO B2 H M E T2, 2 un— VISR BTy ST~ 235056 L AR
ROE E L THRET 2 e DN BURIEEZ BT 2 o

First Panamanian woman to be elected Vice-President and be appointed Foreign Minister, with over 20
years experience on public policies. Champion on issues related to transparency, anticorruption,
sustainable development, gender equality and human rights. Her vision is to inspire a foreign policy
where Panama serves as a country of dialogue and consensus building at the forefront of the global
development agenda.

48

QEIA WINMOLLING / 4y

0ZM / TMVM 1S



QRITA WN[NILLIND / 34

0ZM / IMVM TG

49

VY e F vy (Vg x 77 —<HER PR 0 — SVIHEY)
Lisa Deschamps (Neuroscience World Wide Business Franchise Head, Novartis Pharmaceuticals)
7AY 7% | USA

NYU Stern School of Business T MBA# R, HAKHEER— b 7+ ) A OGO F1 L, 765 bde & OSB3
B ra— VBT Y, A EPET SANOEREEBLE 210D O AL 2Rt . FRIEENH ) OB
/N ATL EDRREGB Y M,

Received MBA, from NYU Stern School of Business. Responsible for strategic planning,
commercialization and business development for the Neuroscience portfolio World Wide. Fosters a
strong, People-and Purpose driven culture inspired to better serve patients and give back to society. She
lends her time to philanthropic causes such as domestic violence and pediatric cancer.

A—HF e T2 T — (KPMGAYZ—F - ra—rSn NFhihH)
Susan Ferrier (Global Head of People, KPMG International)
A—=AFZY7 | Australia

KPMGOZm— v NFifidfi & L L T153 » Bl D207 NDFER HIoh ¥ 2 ik dedind 2 v > Mg ORE R - B 56 -
Fhiz Y, BROFE, 2 n—S DL v o= 2 v & HAN—2 T 4 IEBOFIEH S KPMG O A Fi4
WO — M F—E L TIHRE

The Global Head of People for KPMG, responsible for leading the design, development and
implementation of a leading-edge talent strategy for all 207,000 employees in 153 countries. Prior to her
current role, she was the Head of Global Inclusion & Diversity for KPMG and the National Managing
Partner for People, Performance & Culture for KPMG Australia.

JEA- ¥ 7 4 v 22 (Japanese Women's Leadership Initiative (JWLI) A% #)
Atsuko Toko Fish (Japanese Women's Leadership Initiative (JWLI))
HA | Japan

HAROLM Y — 4 —F I REMS, Japanese Women's Leadership Initiative (JWLI), Champion of Change
Japan Award (CCJA), JWLI Bootcamp % #% 3. - 3%, 20184E 3T BI O3 K- B % HiF L. JWLI Ecosystem
%o 20124 VB KL%, 20134E4R7 4 by 2L Y Champion of Change H. 20184E 213 H H /Mg &=
B REIRA M AR,

Founder of the JWLI Ecosystem, which includes the Japanese Women's Leadership Initiative (JWLI), the Champion
of Change Japan Award (CCJA), and the JWLI Bootcamp, for women-led social change in Japan. Received the
Foreign Minister's Commendation in 2012, the White House’s Champion of Change Award in 2013, and the Order of
the Rising Sun, Gold Rays with Rosette in 2018.

IVATAT =TV —F U F hFasKE)
Chrystia Freeland (Minister of Foreign Affairs of Canada)
%74 | Canada

P —FVAFMERELT, Zn—T TN A—ill, T4 F e R LAEB MLV omf X —
Ty =7 RI Y a VR, 20134, 7+ LMk T Rk B %%, 20154FE 11 T E B 5 KE.
20174 1 J A RE A,

An esteemed journalist and author, she held senior positions at the Globe and Malil, the Financial Times,
and Thomson Reuters. First elected as a Member of Parliament in 2013, and appointed International
Trade Minister in November 2015, and Minister of Foreign Affairs in January 2017.

TV F v TUF LA (HERSL 42— (1TC) F ) E)
Arancha Gonzalez (Executive Director, International Trade Centre (ITC))

A~RA v | Spain

20134 LD ITC FHHE. 2005F 2062013 2 T I -t RS EMFEHBREETE R, BMINER X
TE B L BEESLE LGN ZHE M 2 BT, B 2 A—7 [EHEY 2 v 4 —F v r v | ZH
HT. ITCOSheTrades A =774 7DbH EiFs EELI,

Executive Director of ITC since 2013. She served as Chief of Staff to the WTO Director-General Pascal
Lamy from 2005 to 2013. She also held positions at EC, including the spokesperson for trade and advisor
to the EU Trade Commissioner. She is one of the inaugural Geneva ‘International Gender Champions’
and led the launch of the SheTrades Initiative at ITC.

#BiE NEY Grar b—wy Sa—T F—FEE)
Yoriko Goto (Chair of the Board, Deloitte Tohmatsu Group)
HA | Japan

ABIEEEAEA P ==Y AtL#, £ LTRFERBEEI 0 2 AR EH, Sl v 24 A M) =) —&—%
1tk 201846 11 & D Bl 94O RFEBELERESRE A L, 20124525 20154R i3 R A LGk 7 A MUK
ME—D P E LTSN,

After joining Deloitte Touche Tohmatsu LLC., she was mainly engaged in auditing major financial
institutions and served as leader of DTT’s Financial Industry group. She took up her current position in
June 2018. She has 9 years of experience working in the United States and was the only woman to
represent Deloitte in the Davos Conference from 2012 to 2015.

TY AT I (HE~A4 27y 7 b PATRE  BORBI - EBEAE)
Alice Graham ( Assisitant General Counsel, Microsoft Japan)
7AYJ% | USA

University of Florida School of Law %o £ - HAR AR LA F B H1 % United Services Automobile Association
SR L LTEIB. 20064E~ A 20y 7 b AKL, 20184EICHAR~YA 21y 7 Mgk, NSO AR Nk# I
1% 204E DL LOREREWE 2 L HARNOAETFIZELZ 8106770 2 VERPHAMEL T2,

After graduating from the University of Florida School of Law, worked at Mori Hamada Matsumoto Law
Firm, United Service Automobile Association and Microsoft as an attorney. With over 20 years of
experience, she is passionate about leveraging that knowledge to drive digital transformation in Japan
and make a difference in the lives of all Japanese.

Hry-rawy WRESF Crvx—ra—T =TI a—)
Caren Grown (Senior Director, Gender Group, World Bank )
7AY% | USA

2014469 H X D Bilke 2 MLLRTIE T A Y A v KRR FEFS 2 v A= HiTn s axa s I A MEET 4 v 25—,
K EE B FST (USAID) T = v A —F4 hm "0 A PBOR 2 B3, =2 — 3 — 27 REERFFE L5 -
545, UCLA Buh# 1.

Took the current position in September 2014. Previously Economist-in-Residence and Co-Director,
Program on Gender Analysis in Economics at American University, and Senior Gender Advisor and
Acting Senior Coordinator for Gender Equality and Women’'s Empowerment at USAID. She holds PhD
and MA in Economics from New School for Social Research and BA in Political Science from UCLA.

haru. (HIGH(er)magazine ftEE / %)
haru. (Editor in Chief, HIGH(er) magazine/Student)
HA | Japan

AN AR R B4 Y T T L, 201 54E BT R A %0 2015412 [HIGH (er)magazine] 2 FI47. [ H
WOELRMR L Hr AL vORE BT 5T, [AIROANE—fcE 22 Es L J2art T MiC
HROT—<2HEL TS,

Spent her elementary and high school years in Germany, and entered Tokyo National University of Fine
Arts and Music in 2015. "HIGH (er) magazine" was published in 2015. The magazine sets the theme each
time focusing on ‘problems on personal level as part of our daily lives” based on the concept of ‘creating
a place to think with people of the same generation’.

M LF st

Fumiko Hayashi (Mayor of Yokohama)
HA | Japan

BMW BRI 4 =, B4 4 —— LRI 2 B CEO. H i BBV HEEPITR S 28T, 20094
AR T R, BAESI H . RE TR IR TR e, SR Ay by =2 o Y e b ORI R
HECTV5,

Mayor of Yokohama since 2009. Her previous roles include president of BMW Tokyo, chairperson and
CEO of Daiei, and executive officer of Nissan Motors. She is committed to women’s empowerment
projects such as the abolition of waiting list for nurseries, as well as support for female entrepreneurship
and networking.
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W By et

Yoko Hayashi (Lawyer)
HA | Japan

TR R 2 EINAL T Y = v 4 — PR BT 2 JRa8, w536, BUREHOICODT AR > —I1lb 5, HilE
ML TERIBER RS (CEDAW) ZRE. B, 75V ABUC L 5 20194E GTDIHDY = v X —F57 34
FI—FHEEH.

Studied law at Waseda University (LL.B). She has been engaged in, as expert on gender equality,
litigation, lectures and advocacy in Japan and overseas. She is a former Chairperson of the UN
Committee on the Elimination of Discrimination against Women (CEDAW) and currently a member of
the Gender Equality Advisory Council for the French government for G7 in 2019.

AH TH Or—nrob-Ceoso kAt [ ERE AR /CEO)
Tetsuya Honda (Managing Director/CEO, BlueCurrent Japan Inc.)
HA | Japan

19994754 > o~ I7— FNAfL, 200647 v —HL v b« o280 207, 20094502 [HkIE PR % FAE, A
HHEFCPR 7— 2 2B S 2T, HRIE PR OF/E, S ML H. AL EREEPRWeek [ PR Professional
of the Year 2015]5%H. 20174E A 25 4 4+~ X PR #M#FER H.

Joined Fleishman Hillard in 1999. He launched BlueCurrent Japan as a sister agency in 2006. He
published a book “Strategic PR” in 2009 and is a frequent speaker on marketing and PR innovation and
an author of several popular business books. He was recently named “PR Professional of the Year 2015”
by PRWeek. He has been named to the PR jury for Cannes Lions 2017.

A HERE (UN Women (HI3EZCHEREI) H A BT )
Kae Ishikawa (Director UN Women Japan Liaison Office)
H7 | Japan

(A ER B O3 - B N 50 TRI204E B, B AR L 3= —2 o T AR ET e, HARBUS EEAY
FHHEMMARL LT, RHEDAMEC 22D 2 HERIH Y, 2017410 H £ 9 BUK. AT K2 K 22 b E B 15 0 1F 78
FHEAE LIS

Brings approximately 20 years of experience in resource mobilization and partnership building at the
headquarters, regional and country level in the United Nations system. She worked for the Permanent
Mission of Japan to the UN, as the gender and human rights adviser. She holds the Master of
International Human Rights Law from Kobe University in Japan.

P B GRERBS v HANE HURRE SERTEER)
Shoji Ito (Director, Senior Managing Executive Officer Sompo Japan Nipponkoa Insurance Inc.)

HA | Japan

19844E U R A A3, HARK S 1 (B HERBR Y v S HARH) Afl, CSR K, fH AmiBEe
T, 20184F4H & Y Bk, 201544 H X AZGHHY4 L LT, [ DIVERSITY FOR GROWTH | =45 Ay HLY
HMEo 20164 B [ M2 MR JEHE R 3ERE | T INRRIERERE | 22 H,

Joined The Nippon Fire & Marine Insurance Co.Ltd. (current Sompo Japan Nipponkoa Insurance) after graduating
from Kyoto University in 1984. Served various leadership roles including General Manager of CSR Department and
General Manager of Corporate Planning Department. Current position from April 2018. Actively engaging in
“DIVERSITY FOR GROWTH” as Personnel Affair Lead Management. The company was presented the Prime
Minister’s Prize for FY 2016 “Commend Leading Companies where Women Shine”.

%J‘EH %%ﬁ (X)) A= T g v 7 AHA IR )
Kimie Iwata (Director, Kirin Holdings)
HA | Japan

WRUREREZER, 78 (RS- WEREREY &Y 324), BE% (RERIGH AR E2 &0 124), 211
MM E (XL LTOE) 2FE T BUEE3HOMAMIG, 3KFOMG/ EHERZEH, WG AR HS
PHDD

Served as Director-General of the Equal Employment, Children and Families Bureau at the Ministry of
Health, Labor and Wellfare, Executive Vice President at Shiseido and President of Japan Institute of
Women's Empowerment. Her current involvement includes Inspection Commissioner of the Tokyo
Metropolitan Government, Director at three companies, and a Board Member of three universities.

B AT Cr—F) 2 BRI TRERIER)
Renge Jibu (Journalist/Visiting Researcher Showa Women's Univ.)

H7ZA | Japan

46 BP #E T 1645 1. #EF KL H . 2006 ~ 0743 2 WV RET VT 54 Mg HBFZE Ho 20144E & O Bk, 20154
LY WAW! 7 FoA P —AFRFRF PR FAE L, HW [HCE FTaR]I @RER), [£ELE0
RG] (BRI ML) 2 &,

Worked for Nikkei Business Publications as a staff writer for 16 years. Fulbright Visiting Scholar at U of
Michigan (2006-07). Current position since 2014. Advisor for WAW! Since 2015. MBA at Hitotsubashi
Univ. Author of books “Bread winning wives and child caring husbands” (Keisoshobo), “Corporate
communication with gender lens” (Nikkei Shuppan).

HAIFTarIr=AIA (FrvA M- RHKE)
Kamina Johnson-Smith (Minister of Foreign Affairs and Foreign Trade of Jamaica)

Yv=A% | Jamaica

FHLEREA L, P34 D TRUEDONG - Z 5 KELCHAT, LTI E AR ) —&— KHZH RO E,
BENEHFEL B 5 20164 LUE, FBERHTOS v~ A ARERE AV 7+ —F 4 - 2 v—THE, ACPH
MHMFARHRELHEDS,

An Attorney-at-Law and first woman to be appointed Jamaica's Minister of Foreign Affairs and Foreign
Trade; Leader of Government Business in the Senate and Chair of various Senate Committees; was also
previously Opposition Senate Whip and Education and Youth Spokesperson. Jamaica's Head of Delegation
at International Conferences/Meetings; from 2016-to present, Chair of the CARIFORUM Group 2016-17;
President of ACP Council of Ministers in 2018.

YU - ZVH - FRNW-KRTa (77~ EKRE)
Sandra Erica Jovel Polanco (Minister of Foreign Affairs of Guatemala)

27 7~% | Guatemala

A TINT R (ARL ) L5 T (ERSBIGR) o bk (HoR) A, DA, —EMAVEBOR, FE
W, BRI R CFESE 361 2@ B Tt & 240 LB KE, BEan s ©7 REERFET, 201748 AAME KR
R fye 277~ 7260 T2 NHO KW E KEL,

Has a Master’s degree in International Relations from the Complutense University of Madrid. Responsible
for integration topics, foreign security, bilateral foreign policy, international cooperation, migration issues,
and border ports. Served as Deputy Minister of Foreign Affairs and Ambassador of Guatemala in
Colombia. Assumed the current position in August 2017. She is the second woman to hold this position
in the history of the Guatemalan Foreign Ministry.

RB  IEFE BY Japan~i—Y v 7 A= F=BMC (77 Y K v=r 74 v /7Y Ra3a=y—vay), Ve d—)—4-)
Masami Katakura (EY Japan Managing Partner, BMC (Brand, Marketing and Communication), Gender Leader)
HA | Japan

ABETHE. HRZa—r v DA HEF R, 20054570 6 247 [, #5355 PE 3 4 P 15 15 SR IBOR 3 1% RBUR
CCIT BRIt (B — A - Y 7 b U2 714k 2 BT B 3 2 B SR EPA R S 2 28 2 4% BURF 2 H 2 i1
20164F £ 0 Bk,

CPA. After worked on the audits of major manufacturers, she was the deputy director in the
Information Policy Division, Commerce & Information Policy Bureau, in the Ministry of Economy, Trade
& Industry (METI) from 2005 to 2007. Served as a member of a number of government groups and
panels including committees for evaluating initiatives on information services and software technology.
She assumed her present position in February 2016.

DRE 25 Oorq7sod: AR bk )
Hiroshi Kato (Senior Vice President, Japan International Cooperation Agency)
HA | Japan

FRURF SLFIESH , == FRFT AT 4 ATBEERERE T (BSIATEUE L) o 19784F JICA (EIBE 17 13 H)
AHo SV A 8B 8BS R AR, BB, R WA AR T, 200744 H EBR G A THERT . 20084F
10 AWFZErTRIFT & 20134F4 AWEZERT . 20134F 10 H BREH AT

Joined JICA in 1978 after graduating from the University of Tokyo. He later earned his master's degree
in Public Administration from Harvard University in 1988. At JICA he has served at various positions,
and before assuming his current post in 2013, he was Director of the JICA Research Institute.
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WP SR GBS B amibe - BFZEiT A AE: FH 0 - 22 1)
Izumi Kawachi (Lecturer, Niigata University)

H#A | Japan

PR R 5 PANRE S - INFF A2 S0 BT R AR A 5, T (BR4%) IS RED & v b v KRR SRR
ZER B RET, Bl WRERRTOBL 2 O s I (23 MERIALAE ) DERIR LR 2 ATV, KO R - L5 - R
D3R T HE A

Physician-scientist/Neurologist. Received M.D. and Ph.D. from Niigata University School of Medicine.
Trained in Neurology at Niigata University and in Immunology at Washington University School of
Medicine, St. Louis, USA. Her principal research activity has linked the clinical and basic neuroscience to
accelerate research against multiple sclerosis, and her academic interests include quality of life for
female patients with multiple sclerosis.

AT A= T AT (74)97 RVA AV E—Foarv HTYTEHET ST )=V 2 il%HE)
Stacey Kennedy (President, South & South East Asia Region, Philip Morris International )
7AY% | USA

20184 THI VM7 7 &M 7S 7Y =L a v OB RELLTA VY P AV FAY T, 740 )0, 2425
4P Eo~—7 v}, 15,0004 Lo BOBIRHEE WL, 72 Fv T - A4 av L FRFEEFE, IMD (A4 )
2T ¥ 27 4 7 MBA #2IU4,

Took over the position of President, South and South East Asia on 1st January 2018. Currently
responsible for the full spectrum of PMI's business in more than 14 markets including India, Indonesia,
Pakistan, Philippines, Vietnam and Thailand, and for over 15,000 permanent employees in the region.
Graduated from Randolph-Macon Woman'’s College in the USA, and an Executive MBA from IMD in
Switzerland.

AF ZRBYL (UNICEF sEmdissi  ft#)
Yasumasa Kimura (Director, UNICEF Tokyo Office)
H7 | Japan

KREZ 7 — 2 RFE T 15 (EBE R AL S AR M. 20164 & b Ut giBs it ., 19974 UNICEF
TEH 2 MG, =2 —3— KRB THEBOMBE %, W7 o7 - KFEIRFE B I RE - =2y TR
THINF—T7 2B,

Holds a M.A. in International Development and Social Change from Clark University (U.S.A). Director of
the UNICEF Tokyo Office since 2016. He served as the Regional Chief of Private Fundraising and
Partnerships in the East Asia and Pacific Regional Office in Thailand in the previous function. He served
several positions in NY Headquarters until 2005.

HY Y TF ARV G ) TR A S E M K R
Karin Kneissl (Federal Minister for Europe, Integration and Foreign Affairs of Austria)
F—AFY7 | Austria

20174 & O Bllk, 1990~19984FE 2 TAH—A MY 7B B EBR LR, v N = FOA—2A MY 7 KAEfFE 5.
ER i, RS R ANVF B e M E L7 ) =P v —F VAL, A=A M) TS S GUEEAT
A7 DIEDIZA AT =2 — KEHRE L L TIES . FH- - FihZ K.

Current post since 18 December 2017. From 1990 to 1998 Austrian diplomatic service (Office of
International Law, Austrian embassies in Paris and Madrid). Worked as an independent lecturer in the
areas of international law, Middle Eastern history and energy market at various universities, also as
commentator and correspondent for various print media and for the Austrian state broadcaster. Large
number of books and publications.

INARE BRE GENPREE Y A= I R—var v —TE)
Mari Kogiso (Director, Gender Innovation Department, The Sasakawa Peace Foundation)
HA | Japan

AT MR, Va v A= AR E O R O SR ER ARG CIRIA S HED Y, 20174 [ 7 T
A7 YT 7 U NN, IR PATERIARY ) A b, ERGPAT 70— T MIGA WILHE BT R, £ =2
WO E BT R 2 AT RO K R G =R 2

Has led various initiative at the Sasakawa Peace Foundation to catalyze capital to improve the lives of
women and girls in Asia, including the establishment of the USD 100 million Asia Women Impact Fund
in 2017. Also held various senior positions at the World Bank Group including the representative of the
MIGA Tokyo and serves as the senior risk advisor for JICA’s Overseas Investment.

Byl BAR) RENPO#HEATR—LvU 2 fhEME)
Hiroki Komazaki (Founder/CEO (NPO Florence))
HA | Japan

BEME IR 2B RS, 2004451 NPO BN 7 m—L AR R, HARBIO ) MAELRE RS FRb 35 1 f o
7o (39 bIREE ] O, HAWO [FEERAFRERAV Y | OB, ARG (42 Ay Tad 2 b | S
HRWREYHED L.

Started “NPO Florence” in 2004. Launched the first membership-based service in Japan providing
in-home daycare to sick children in Japan. Run 15 small-size nurseries addressing daycare shortfall.
Started Japan'’s first nursery service specializing in children with special needs. Ikumen Project, Ministry
of Health, Labour and Welfare (Chairman)

R B o mikR)
Shungo Koreeda (Researcher, Daiwa Institute of Research Ltd.)

HA | Japan

20084F LRt FH K 5 BUB RS B 4B A3 AR KAEIE A Lo BEHI, #E 2 ORI EE SO P 247 5 o 2017474 [T 3%
U 2 A2 SO FEE] ZHIRT 20 E, 9477 —2 L LTHEZOWS - FEFROGHOH Y Fizo0T
WIZEL T 5,

Graduated from Waseda University and joined Daiwa Institute of Research Ltd. in 2008. He is
researching about Japanese tax and social security systems. He wrote about economic value of
unpaid-work in “Economics of Marriage from Nigehaji (Japanese TV drama)” in October 2017.

THE Wi R =IHECRT  EHTER)
Teiko Kudo (Managing Executive Officer, Sumitomo Mitsui Banking Corporation)

HA | Japan

198 74F ALK SRAT AAT G ZIHERERAT) 0 20174E4 H X 0 Bk, 201846 H & b b 3 & H B Bk S HE AL A I 1 o
RIECHY RS 27 774 F U AFEBFIHES L, 201240 REHE 7 7 A2 — RIS T HESTIIHT24
Bl ) 2= PSR A,

Joined Sumitomo Bank in April 1987 (now SMBC). Managing Executive Officer since April 2017 and
outside director of Toyota Motor Co. since June 2018. Previously, GM of Growth Industry Cluster Dept.
since 2012, leading the development of financial solutions in growth industries. Prior to this, she held

various positions in project finance.

E#  #1 Gorsiiokrig
Hiroko Kuniya (Member of the Board of Trustees to the Tokyo University of the Arts)
HA | Japan

KT I KRB, 19894EN O NHK M ERE 7=V F=a—2 | F+A%—, 19934E~20164E3 % T
NHK#EGTLvE [ 27n—27 v TBUC] F v A 54—, 1998k T —~ 8, BISFRA ARSI, B - &
Fi LSRR B (FAO) Bl KM, B A v ¥ — I HIHL .

B.A. in International Relations and Economics Brown University. Anchor for Nightly News, NHK (Japan
Broadcasting Corporation) Satellite TV Channel. 1993-2016 Host of Close-Up Gendai, a daily current
affairs program on NHK-TV General Service. Awarded ‘Broadcasting Women Award’ (1998). Project
Professor at Keio University Graduate School of Media and Governance, FAO National Goodwill
Ambassador for Japan, Board Member, Renewable Energy Institute

JUIE R — (W& HAHP SHHITHE =Y e 27 2 ZHEHRR)
Shunichi Kushima (Director and Country Category Manager, Personal Systems and Services & Solutions, HP Japan Inc.)
HA | Japan

19884 A L. =T T4 v 7RI T4 v ZEMEFHET, 201447 L) PCHEDOTLH~, 20174 & Y Hhk.
IT 754 2D F 2V 7 4\ HF il B) & SR LA =2 T 4 &A v 2= 3 VBT 5 KR4 X b Tillii
Joined the company in 1988. After serving in marketing and consulting leadership positions, he became
the head of HP’s PC in 2014. He has held his current position since 2017. He has deep knowledge in
endpoint device security, and has represented HP in various events, speaking on topics such as
work-style reform and diversity & inclusion.
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Yy — =7+ bV 3 (Quantum Leaps # - JEFAIHE)
Virginia Littlejohn (President and Co-Founder, Quantum Leaps)
7AY7% | USA

FESE S 52— LY 7 a2 5 4 SheTrades DY) — F A b Z 2P A b, W20k EAAFE, W20Japan D% P
ER T =X 77 v—F ] a—F 4 d—&—, LD 4 /) X—2 3 v 282> F FutureForward L EI4HH
IGNITE (KB XCHEFWETas 2T 208]H) R, 1~ F Catalyst for Women Entrepreneurs 7’1
— ST 134

SheTrades Lead Strategist, Women and Trade Programme, International Trade Centre, Geneva, US Delegate to the
W20 Co-Coordinator of Women's Entrepreneurship Working Group for W20 Japan and Co-Head of the US
Delegation, Co-Founder, FutureForward to drive women's innovation, Editor-in-Chief, IGNITE: Creating an Innovation
Ecosystem that Works for Women, Global Strategic Advisor, Catalyst for Women Entrepreneurs, India

7Y 2T w4 (FT Live %47 A, Financial Time 7 ¥ 7~ 3 —2> 7 L2 4—)
Angela Mackay (Global Publisher, FT Live & Managing Director, Asia Pacific at the Financial Time)
A—=AFZY7 | Australia

FTONV—=7DAXRY PP AAFT Live BITAR 77 ~A—2 27 F4v 24—, FT fhi% H, FT/
Longitude #:f% 8. FT/IE CLA QA AT S 00F g ROHE L5 24H L, O NSW H RO e
b 7INDF AR 2 WA TR,

Global Publisher of FT Live and Managing Director of Asia Pacific at the Financial Times. Based in Hong
Kong, she is a member of the FT’s global board. A Non-Executive Director of the FT/IE CLA, and a board
member of FT/Longitude. Holds a BA in English Literature and an LLB, and was admitted as a solicitor in
New South Wales and Victoria, Australia.

B B ommt ge7era—2% 1%
Ikuho Maeda (Coodinator at The Asahi Shimbun New Business Incubation Office)
H7 | Japan

BEIS FE BN AR, 200049 H B BIAL AfL. HFF, AR, RO AF AL & LHGESR, L SH TFH TRHH
Br—IlH. 20174 X D BIHE T20304E O HA%® % 2 5 A7 1 7 [WIHH I DIALOG.. 40~50fRD#&
DIy XY A TuY 2 b [ Aging Gracefully | #{H4,

Deputy editor of the website The Asahi Shimbun DIALOG since 2017. Also lead a project called “Aging
Gracefully” in collaboration with a fashion magazine “GLOW,” aiming to empower middle-aged women
like myself. Joined Asahi after graduating from Keio University in 2000, and have worked as a staff
writer mainly covering news on parenting and education.

B B kXSmO REIE R )
Tadashi Maeda (Governor & Representative Director, Japan Bank for International Cooperation)

HA | Japan

1046 HL Y 124E12H 2 THMIEHE S5 L LT, FiftiE i Rikms, A7 2clL T R BTERECDS
#4790 114E10 ] & D 134F10 1) & CTHTF- I G SR M 5 R H 144F & D 174F & C 3% 5] |5 B i mis F 72
Fr (11SS) FFak % H.

From June 2010 to December 2012 he served as Special Advisor to the Cabinet in the Government of
Japan. He has also served as a member of the Steering Committee of Nuclear Damage Liability
Facilitation Fund from October 2011 to October 2013. He became a member of the IISS Council from
June 2014 to 2017.

BIRE ORIl OBko34E (B2 #BGa A / World Vision Japan 77 & K4 #—)
Nagi Meoka (Fundraiser of World Vision Japan, Student of Political Science at Seikei University)
HA | Japan

WK 34 . EIB BRI 1648~ 184 r =7 TV~ ) 7 AF v v Z O SR LRz, BAE
IXEIBE NGO World Vision Japan D23y 24 7 4 AT, @ EEa I 2 =7 4 BRHFEOEEFELPHYLTV2,
Senior at Seikei University. Major in international politics and Terrorism in East Africa. As a fundraiser,
she has worked on improving public relation scheme and acquiring new donors at World Vision Japan
since 2018. She had engaged in supporting Somali youth to reintegrate into society in Kenya from 2016
to 2018.

=Xy RS MR EH-TPO LI
Mariko Magnan (Founder & CEO, TPO co., ltd.)
HA | Japan

— MG R R FHEALHEC B3 KRFBEME T o %) ORI HE, T — v P~y -y 2 ZAGEHR L ERFE T,
2016412tk 234 TPO 28I SR AM PR TE 2 K2 BIL, HAYWOa—FKr—barvyonw
Tatr—UCAERRMELTV S,

Founded Japan's first corporate concierge firm in 2016, after working for companies such as Goldman Sachs.
She is devoted to bringing diversity in the workplace, and to helping employees fulfill their personal and
professional lives whilst improving happiness at work. She also serves as a council member for UWC ISAK
Japan.

Fri— B (@nber o AEREASHE HAR)
Kathy Matsui (Vice Chair, Goldman Sachs Japan)
7 AU | USA

T Fer o 7 AR S BIER, F—7HARRA I F 7P A b 994 [V —= /7 I 2 A J 2L,
HAN T 4 —BRFRERA /R=2 a VR R EDGE K THAL o N— 3= FKR¥, Pa v Xk 7F
VARG (SALS) &3,

Vice Chair of Goldman Sachs Japan and Chief Japan equity strategist. Since introducing the
“Womenomics” theme in 1999, she has been a strong advocate for gender diversity to promote economic
growth and innovation within the public and private sectors. She holds degrees from Harvard University
and Johns Hopkins University, SAIS.

B A0 (s

Rui Matsukawa (Member of the House of Councillors)

HA | Japan

19934 F IR RURFEFIRR R, A AL FERA MREELICHE. 201 44FCRAVVRECE R kS m
HEMERRELTHE—NHDO WAW! 2404, 20164E7 H iz Skt B £ L TN,

After graduated from Tokyo University, she entered Ministry of Foreign Affairs in 1993. After serving
major posts, she was in charge of organizing the very first “WAW!” She disseminated Japan's efforts to
realize "a society in which women shine". She was elected to the House of Councillors in 2016.

BRI B R BRSHATET Froensv—TF ro—rinke) 7 HE)
Keita Matsunami (General Manager Global Talent Acquisition and Development Dept. Mizuho Financial Group, Inc.)

HA | Japan

1991 4E AR IR S 248 A 3 AR, & L 3UT (BEOATIZHIT) AT B 7TEME, Yo, Bl FET
FEIBEEB Y, 20184F4AH &Y, Zm—IvF o ) TG R E LT, D&L SR HHE W, 27n— v A4
WS £ R4y,

After he graduated from Faculty of Law, Waseda University in 1991, he joined The Fuji Bank (currently
Mizuho Bank). Over the past 7 years, responsible for international affairs in Seoul, Shanghai and Hong
Kong. Since April 2018, in charge of D&I, recruitment, HR development and global HR strategy as
General Manager of Global Talent Acquisition and Development Department.

FARR S (B A fair AR FHH)
Soshi Matsuoka (Exective Director, General Incorporated Association fair)
HA | Japan

IR R P BB R A 5o 2018 4R 10— e kL B A fair 2738 Vo 74 THD I L2 A =T LD 0, BURSRHE
B2 LICLGBT ST 2 5B ESF v v _—r P REH. AERMESAE HBAKRTOLGBT T2
EREZS

Received B. A. in Political Science and Economics from Meiji University. Established an organization
called fair in 2018 and is actively involved in disseminating information and campaign on LGBT centered
on policy and legal system development. Has given many lectures on LGBT at educational institutions,
companies and local governments.
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HE KT (Bmkrssdsas / ok P22 iy 3 GHimiEiz a2z aR)
Yoriko Meguro (Professor Emeritus of Sophia University, Tokyo / Chairperson of the Evaluation Committee of the National Action Plan on Women, Peace and Security)

H#A | Japan

TFAADIAR Y )P =T RFRERETH A L% B BRFRFRTE LG (%) B, Y=
VEA—IFZRANKI L O ZOWFZE - FE D 5o 199495 E D FEE AR & H ARBUFAC R, 199845~ 20104F
DOEH O Z B 4 H AR,

Received Ph.D. from Case Western Reserve University and M.A. from University of Tokyo, both in
Sociology. Continued research and teaching sociology of gender since its initial stage. Alternate
representative of Japanese government to the UN General Assembly in 1994/95 and representative to
UN Commission on the Status of Women in 1998-2010.

ﬂéﬁ 13575 (Readyfor ¥kttt  AEWAR CEO)
Haruka Mera (CEO Readyfor Inc.)
HA | Japan

BEIE FE BN SRR AR 201 AR H AR - EINIe KD 2 59 ¥ 7 7 7 4 v 73— A Readyfor L% S,
World Economic Forum 28— vy x £ 83— X201 11258 . HAR AN FIRAEDTERARE S, HHE
BET AN TO0AERpAUE A 233 | OFE HL NI E e [EE I B IR 2 G L7cBDE: b O VMR | HMRE D 5.
Is a founder of Readyfor,inc. Readyfor is the first and biggest crowd funding service ever in Japan. She
attended the World Economic Forum in 2012 as a youngest member from Japan. She holds a Master’s
degree in media design from Keio University.

HTYVIZT 37 T4 (FrerF ks
Gabriela Michetti (Vice President of Argentine)
7nErF | Argentine

[EIBR B AR - MR A C BT 2 I8 L 5 iU 7 vE sy F U DO FICEERT L, 20014F & Y BUROE LD 20D
DIS4EM. T amE, M TR, 7= A7 4 v AR B E 2T, 20154, B M 458,

A graduate in International Relations with a Masters degree in Regional Integration, she became
involved in politics in 2001 to make a contribution for change in Argentina. In the following 15 years,
she served as a city and national legislator and Deputy Head of Government of the City of Buenos Aires.
In 2015 she was elected Vice President of Argentina.

Tz T ) —F X ) —= (EUSE-RERBEEGE FRRZIAIE A E)
Federica Mogherini (High Representative of the European Union for Foreign Affairs and Security Policy and Vice President of the European Commission)
4297 | Italy

20144E11H & D BIlk. 2014452226 10H £ TA 2V 7h4 . 20084F 1 FBE# 45 M. N A T O i 1] | 23 3
Haidag 20 7R FABUERHSRIZ R R, BONGFRSSEE @A 2 ) 7RE A2V 7 TR ZR R SR,
FANHERAZRE 2T,

Current post since November 2014. Italian Minister for Foreign Affairs from February to October 2014
and a Member of the Italian Parliament (Chamber of Deputies), where she was elected for the first time
in 2008. Head of the Italian Delegation to the NATO Parliamentary Assembly and Vice-President of its
Political Committee; member of the Italian Delegation to the Parliamentary Assembly of the Council of
Europe; Secretary of the Defence Committee and member of the Foreign Affairs Committee.

RE  KART (Uber Eats HAE #iTtH)
Yukiko Muto (President of Uber Eats, Japan)
HA | Japan

Uber ALELRIE, 27— 2 VA AL THBBEE 5O H AT, A — T 0 7 — T vk N A o R B 4L 5
bR = P o SR TR % 4L 5 ) OF Travelzoo Asia Pacific D=2 ¥ 2 5 4 7% 7 4 —2 )i
o 7o X —tvavyns s v 2 (BT 2 F27) WG v—FTEFo ) T2 AZX— ],

Joined Uber from Google, where she was the Head of New Business Sales in Japan. Prior to Google, she
was the President of OpenTable overseeing its operation in Japan. Previously she was the President of
Travelzoo Japan and an Executive Officer of Travelzoo Asia Pacific. She began her career with
Andersen Consulting (Accenture) before co-founding ProTrade.

LNy N e F ) (VM7 27 KT I BT R
Mohammad Naciri (Regional Director of UN Women Asia Pacific)

Fwwva | Morocco

] 7 2 AR UN Women O 7 2 7 K7 MU 05 T L AT Ao 201546226, 20184E % T1&. UN Women 777
FEOMMEHTE, 20N, 75 7L 7 O T HIBMOR & L ERERB O~ 4 2 v Mo hES,

Has been recently appointed as the Regional Director of UN Women for Asia and the Pacific. From 2015
to 2018, he was the Regional Director of UN Women in the Arab States. Prior to this he served in
management capacity with different UN agencies in the Arab and Asian regions.

hH 53R emilig)
Muneharu Nakagai (Mayor of Toyooka)
HA | Japan

19784F, TR R B3t JLREIRIT AN SCREILER AR B 248 T, 200148, SRR U, S5 M H o
av /MY OWEEREZIE S, TLZEMDIIT [N 2 FART — Local & Global City — 120 &4 L, il
HORKZ R L T3,

After graduated from Kyoto University, he worked at Hyogo Prefectural office. In 2001 he was elected

as mayor of Toyooka city for the first time (fifth term), after serving as member of the Hyogo Prefectural
Assembly. He is developing his own measures including “Reintroduction of Oriental White Storks” and to
aim for “Local & Global City” through culture and art.

M 351 (YouTube HAME / 27— 2 Rat $dkA)
Akiko Nakajo (Director, YouTube Partnerships, Japan / Director, Google Japan G.K.)
HA | Japan

AT 4T IT ERTT Y ENVERHD S o Tv— 23— EHREIRE S 2 HE T, 201347 — 2 v Atk BUARHIA
FBREFE R, YA TRFMBA, N— "= U AAAT— v AMP 215 7o F Y bk & A 2F IR 1% o
IPPF #48igi, — Wokk,

Before joining Google and YouTube, she worked for Bloomberg Television and Bloomberg L.P. in Japan.
She also serves for Kirin Company Limited as a Director of the Board (outside) and for IPPF as an
external adviser. She has a BA from Waseda University, an MBA from The University of Chicago, and
completed the Advanced Management Program at Harvard Business School. She is a proud mother of
two young boys.

Pl HEE Btattmanma (%)
Hinae Niori (President of manma)
HA | Japan

P& manma fCFREHIB2. 20144502 [ manmal 2337, 201541 H L W AN FH TRED HH AEIGIZ 1
HEATL S Hor—nveT VI I KR T 1 25 2 [R5 ) 2 b BEHESEEA R K5 e SDM 784,
CEO of manma inc. Started the organization “manma” in 2014. Began “family internship” in January of
2015, where the students shadow a family raising children for a day to learn about work life balance.
Currently studies at the Graduate School of System Design and Management of Keio University.
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ViR FRER CRBoRERER)
Shojiro Nishio (President, Osaka University)
HA | Japan

JU RS T B (T2 o 19884E LR KPR Tl Fo 1 AL AW 7ERH R AF 2 AT 4, 20154E 8D
Bllko TMLB A RORBR DD 201645 XALIJ7 H o 20184F LR F A H HE LA EREA =2 T 4 2
v M7= RIEE AL

Received a Ph.D. in engineering from Kyoto University. Employed at Osaka University since 1988. Dean
of the Graduate School of Information Science and Technology until 2015. Current president of Osaka
University. Chairman of the Information Processing Society of Japan. Named a person of cultural merit
in 2016. Head of the Progressive Initiatives of Empowering Network for Diversity, established in 2018.

INTH e =K T — (P&G #E 14H)
Balaka Niyazee (Vice President, P&G Korea Selling & Market Operations)
4> F | India

P&GAFE A ¥ B BRIN, > o R —ov, B E L STARDOSE7E 2 4 7[5 T OAE 2 88 8 #LNIZ 3w TR E K -
YR IEE MASDBEH L LM~ A=Y v —2HFRL TEI BUEP&G 72730 7 4 v 7RO B &
HLE W7 uY 2 2 b #WeSeeEqual D AR =2 D 5

Has lived & worked in 4 countries and worked on P&G businesses across India, Western Europe, APAC
and Greater China. She has been a change leader and led transformation of businesses & Organization
on several occasions. She is a passionate organization builder and groomed many leaders including top
women talents. She is the executive sponsor for P&G APAC’s Gender Equality Program #WeSeeEqual.

FIBIE (Varvr zu P Parvy Yvey TITRST L vs HSE— I— T F T oY)
Ai Hua Ong (Company Group Chairman, Janssen Asia Pacific, Janssen Pharmaceutical Companies of Johnson & Johnson)

v HFE—n | Singapore

BEONEPLEZD L BRHY, P25 LR aryyy -2 P Yavy ol &t At Yoty 7
PT R T4y I DAY RE— IN—TF 27 E LT, 7Y TR 8 MR IE s i D S R— g
YERLIL TR B KDY — 4= FUH L TR L HFHEETHY I B G5 #

Joined Johnson & Johnson more than 25 years ago with a desire to make a difference to the lives of
patients. As Company Group Chairman for Janssen Asia Pacific, she oversees operations that deliver
pharmaceutical innovation across eight Asia Pacific markets. She is a strong advocate for women in
leadership and an active volunteer for charitable causes.

KIE  BRF (7R K% B #3% /Gender Action Platform #%)
Asako Osaki (Visiting Professor, Kwansei Gakuin University/Director, Gender Action Platform)

HA | Japan

an v U7 RKFEERAILBORK S BT EBE ARG L5 23 %, UNDP T EEOY = v 4 — P& L Lko=
VST =22 L OHEMER IR Y BUEE, O 2 v A= EHRALDOEMFR L LT, FNATHRAE, 7 FRA > — AMEK
CREFLTV S,

Received ML.ILA from Columbia University and worked at UNDP to promote gender equality and
women's empowerment globally. Engages in research, advocacy, and capacity-building,

KH ¥ Eemars fxmd)
Ayako Ohta (Leader, Founder of Association of ‘Sales Department Girls Section’)
HA | Japan

V27— b DEFERERET, Bk WHELTFala=g g [EHEBLFR]IZESEL, 3600 AL EOLEE ¥
DAY b —F 0 2% EETEM. NEF [ ZEoFvv o D8] 28, a7 GG %. 754 F7—%7
27 IRV o

External board member of Konaka and Allied Architects, after having worked in Sales department at
Recruit Holding. She manages the Association of ‘Sales Department Girls Section” which is the
community group of more than 3600 women who is working in Sales. Its network is widespread all over
Japan. Received Women’s Challenge Grand Prize by Minister of State for Gender Equality.

2V - RAF Iy F =T Yy F (2a7F7EEHAIE - RN EKE)
Marija Pej¢inovi¢ Buri¢ (Deputy Prime Minister and Minister of Foreign and European Affairs of Croatia)
sua7F7 | Croatia

201746 H BT RITOF v ) 7RG L. 2004 ~ 20084124475 - RN A A EI KL, 2008 ~2011
Fiorm7F 7SR 2013~ 20164F SN BORE MR £ LTIEE, 27w 7 RERFHIBEE, WOH K5
F5e K 27 T RN 27 A8 15l

Appointed Deputy Prime Minister and Minister of Foreign and European Affairs of the Republic of
Croatia in June 2017. Started her career in the private sector. She was State Secretary 2004-2008,
Deputy in the Croatian Parliament 2008-2011 and European Policy Expert 2013-2016. She graduated in
Economic Science and is holding an MA in European Studies from the College of Europe.

INUEF T F (T ENMEEREER)
Bandana Rana (Member of the UN Committee on the Elimination of Discrimination against Women)

Fo3—nv | Nepal

MY TNV REEE LR (ESCF) . T P 7 AR E RS LR (e 2 by A—2 AV M) BT, 304EICH
Y LD ANHES BTGB A - VER LU TR ST HE, EHEL R YEE1325 0T 5 v vl & B
KZRHPIEAT. B, CEDAW RIZH R,

Masters Degree in English Literature (Tribhuwan University) and Post Graduate Diploma in Project
Management (Atlanta Management Institute). Three decades of experience working for the rights of
women. Served as Chair of Nepal's National Women's Commission and member of the High Level
Advisory Group for the UNSG's Global Study on UNSCR 1325, before being elected as member of the
UN CEDAW Committee in 2016. Presently the Vice Chair of CEDAW.

W2 LP=WAT 4 (4vFAr 7o ARR)
Retno LP Marsudi (Foreign Minister of Indonesia)

4> 427 | Indonesia

2014410 H27TH A v FAS THBRECHT. 4 v FAS 7L WA M, SMHEAT R, B/ vy = — G
TA AT F) KA (2005-20084F) A4 A WK R R (2008-20124F) | A 7 > 2Kl (2012-20144F) 2 AT,
Appointed Foreign Minister of Indonesia on October 27, 2014 and is the first female Minister for Foreign
Affairs of Indonesia. Prior to the appointment, she served as Indonesian Ambassador to the Kingdom of
Norway and the Republic of Iceland (2005 - 2008), the Director General for America and Europe (2008

- 2012), and Indonesian Ambassador to the Kingdom of the Netherlands (2012-2014).

TaTvF e u—oR— BB = TN )
Joanna Roper (Foreign and Commonwealth Office’s Special Envoy for Gender Equality of the United Kingdom)
Y | United Kingdom

BENLBETH Y WAL LR A AT A= NISHMERERD O o 201744 HICHATHE Y = v 50— P 54l
ATy, BB EARE B TREEREEREBRECIOMATE Y, ML LTOD THFREL, LR
THEIABEARKEMED T » T 2D,

A career diplomat who has served in Tokyo, Beijing and Islamabad, Joanna Roper CMG was appointed
by the UK Foreign Secretary as Special Envoy for Gender Equality in April 2017. She worked for a
number of years on national security issues in London, was the first female director for consular services
and, until recently, also headed the FCO’s Women’s Association.

g W[Z8H (/=74 277 — 2R S HAR I )
Kanako Sato (Founder&CEO, snow days farm company)
HA | Japan

VRS RS, BT HITTH ORI EE R B [PILE IO RED O, 0L EERE
CROTCCJBOT A =FA X7 7 — 2 BRASHAISE RETH Y REMOF— L THKLICE DI Y F—2,
W B RF Y3 2 S [ 2 4E 24 K EL 382 [P IR 294E BE Xk D F v v o P 2 8o

After graduated from Rikkyo Univercity, she started farming in Tokamachi,Niigata. She founded “snow
days farm company” to connect power to bring up the person whom the agriculture of the mountainous
area has in the future. This is a farm and a team of cross-sectoral cooperation. Received Women's
Challenge Grand Prize 2017 by Minister of Gender Equality.
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Hw] (g GERAZEREZEEAAHAR)
Kenji Shoji (Vice Chair-person of National Council of Commissioned Welfare Volunteers)

H#A | Japan

19944 1T It RAZR - WEZHPRRS WS (RAEZRHIE254) 0 200844 H XV iid i RAEZRIREZR AT
HARE. 20184FE3H L Y B, H & MusifE )KoRHkn R X E 2475 L L b, Mo TF L -1 FH
TUEHT 23 EET>T0 5,

Appointed as a Social Welfare and Child Welfare volunteer in January 1994. Also the chair-person of the
Council of Social Welfare and Child Welfare volunteers of Sendai city since April 2008, and has been
serving current position since March 2018. He supports local residents to enhance social welfare on a
daily basis, and also assists child’s healthy growth and development in the local community.

Varys “/7“7—-70 (Connected Women and Connected Society at GSMA f{5%)
Claire Sibthorpe (Head of Connected Women and Connected Society at GSMA)
#1174/ %E | Canada/United Kingdom

Connected Women and Connected Society at GSMA %3, 204E LI Y 1S HOBE Hlr e T
A BORME AR AL FAR, R REFER, FIBRFER L —# O HIA TV 2, vy PRSP LSE S THEA A LS
LR O, JE IR L E O S BOR LR iE LR RS

The Head Connected Women and Connected Society at GSMA. She has been working for over 20 years
with public, private and international development organizations on social policy with a focus on ICTs.
She holds an MSc in Social Research Methods and an MSc in Social Policy and Planning in Developing
Countries from LSE.

Vo F ATz b3 d AV (779 R k)
Lindiwe Nonceba Sisulu (Minister of International Relations and Cooperation of South Africa)
M7 7Y% | South Africa

EE S =7 RPEME7 7Y Aty 2 — TR 5T 19944F CE S BT SE L, BRE, Adky—v
A EHKE, BB KESFE2 BT, 20184E2 ] 20 BUk. Klk% 77—~ 0% B4,

Holds an MA in History and an M. Phil from the Centre for Southern African Studies, University of
York. She has been a Member of Parliament since 1994. Prior to her present appointment in February
2018, she held various Ministerial positions; Defence; Public Service and Administration and Human
Settlements. She also wrote several books on women’s issues.

FiE MRS (R ERR A R B /OO K )
Asami Takahashi (Secretary-General, UNISC International / Graduate student at The University of Tokyo)
H7 | Japan

W KSR R4 E O 4 58T O F B T D 2 [FIBR 24 S RS, L4y 3 MG
FEAIREL, #EIEHTRHIS0HDOBIME L 7 n— VG RT 2 W) — 4 — &2 B s G R et T 5 3
LB, B5H WAW! 7 PN g —,

MPP candidate at The University of Tokyo and a scholar of Schwarzman Scholars Class of 2020. As a
representative director of UNISC International and a founder of Women’s Leadership Summit (WLS)
Committee, she hosted over 350 participants in three years to learn and network with female leaders to
promote women'’s leadership. She is one of the advisors of 5th WAWI.

KRG ML AR 400 B B A A7 B A (GPIF) Blgig)
Norihiro Takahashi (President, Government Pension Investment Fund (GPIF) )
HA | Japan

PRIR AR, 19804F AR e 42l A o 7] RIS Ry BEAR BB R, TSI iR, W B,
WML L, 20154F JA Z9F ) — AR S AR MU 3 et BT % BT, 201644 H & 9 BTk
Fift i ik 7 B %S H AR (SDGs) et P s & 3k H o

After receiving BA in Law from Tokyo University, he held various leadership positions in the areas of
investment and management at the Norinchukin Bank from 1980 to 2015. After served at JA Mitsui
Leasing, Ltd., as a Representative Director and President, he took the current role at GPIF. A member
of the Round Table Meeting for promoting SDGs organized by the Japanese government.

e EHR (NHKF—77a7a—W—/ figfizma—2Fra%—)
Minori Takao (NHK Chief Producer &Anchor)
HA | Japan

NP P AXYV ALY T T T, NHK World (2T [ NHK Newsline |DF v A& =22, 7 7 4%FED
M R B H AR K G S ORI 2 fetd Rt iy S B3 2 R FAL2 H0E, 20164F1213, 7 2 Y 2 KA HH B 2 2 1
ML.NYETS Y oD Ch DRI & A ik TIE 2720

Spent childhood in England and Egypt. Currently anchors NHK World's main news show, “NHK
Newsline”. Has done in-depth reporting from across Asia and produced various programs related to the
Great East Japan earthquake. Covered the 2016 US presidential election from NY and Washington DC.

Hp BT Oz 77 —<HRA & Avany—HERE MG IR ER)
Misako Tanaka (Novartis Pharma K.K. Oncology Division Hematology Franchise)
HA | Japan

20024E 7 v T 4 A 77—k aH At 20164F LIS MEREALAE / #LA0 R A B 2 i B LA B 2 — R e,
AR DRI 2 TR BUE I M I 5 S B M O MR & LTI L T %,

Joined Novartis Pharma K.K. in 2002. She has suffered from multiple sclerosis / neuromyelitis optica
since 2016. She is currently engaged as a Novartis medical representative in the Hematology Franchise,
coming back to work after six months leave due to temporarily losing vision in her right eye.

H 8 (RBuEEA #IPPAE £8)
Nobuo Tanaka (Chairman The Sasakawa Peace Foundation)

HA | Japan

19724 RGP RR 5 27 B0 4 3, BT Sl WA E S AN o e U R SE DT R P R T S5, 68 035 o 246 40 3 1 B SR ) i i %
R, R 15 ) BAZEBERE (OECD) BBl i R R 7 E 2% T, 20074E~ 201 14E, HAR AW L 7% 5 FEE = A
N EF—BEBI(IEA) 5 R . BT RFEAILBOR Kb & B#I%

Began his career in 1973 in the Ministry of Economy, Trade and Industry (METI), and has served in a
number of high-ranking positions, including Director-General of the Multilateral Trade System
Department. Has also served twice as Director for Science, Technology and Industry (DSTI) of the
Paris-based international organization, OECD. Executive Director of the International Energy Agency
(IEA) from 2007 to 2011.

HH B2 KIERM0 B S 5 502
Toshiyuki Tanaka (Associate Professor at Taisho University)

HA | Japan

WY TRWZEE L T2, FHC[EB@2LC e Ueiur iR T I A a il b HARTI B
THHIELE "L I LLDOKUDERDHIDIIEMTEL | LERPIHOL LTS,

His main field of research is Men' Studies and is an author of “Men Don't Work, What's Wrong With
That!” (Kodansha Plus Alfa Shinsho) and other publications. He warns that in Japan “being a man” and
“work” are tied too strongly.

HEBR BB Ry avng v s on—T a7t b= & RA—P VS T L &)
Miki Tsusaka (Senior Partner and Managing Director of Boston Consulting Group)
HA | Japan

N X— PREEBRF I L B 7 O T GE 43 A % (Magna Cum Laude). [lRZEREH 24151 (MBA), BCG 2

U= NVDF—T =TT 4 T F T 4% —, 2013-184F2H 1 T BCG Z'm— Vil R A v =2 I,
A Senior Partner and Managing Director of Boston Consulting Group. Currently Chief Marketing Officer
and served as an Executive Committee member between 2013-18. Graduate of Harvard College and
Harvard Business School and recently named one of the industry's top 25 consultants in the America’s
by Consulting Magazine.
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HATF Ty —AX A2 (Equileap # EFAIR#H CEO)
Diana van Maasdijk (Co-founder and CEO at Equileap)
#3554 | Netherlands

NIV RFPER A, T A ARFEEEHIE 5. ABNAMRO RESRITORESGFE LI 2 THITH
ThHY, KON Z L LICEBRNLEFR v~ F v v o |OMBBERIEMT, REBMLI2Y
= VAT 5 T =2 LS MY X 5 A 50T 242k 5 Equileap #o L FAIZ# I CEO

BA in Liberal Arts from Hamilton College, MA in International Development from American University.
Head of Philanthropy at ABN AMRO Private Bank and the Director of Development at Mama Cash, the
world's oldest international grantmaking organization for women's rights. Co-Founder and CEO at
Equileap, the leading organisation providing data and insights on gender equality in the corporate sector.

IYHXRA A. W7 AF A (WEConnect International CEO- 3 [ 7% 7 %)
Elizabeth A. Vazquez (CEO and Co-Founder of WEConnect International)
7AY% | USA

THORF TR — A0 P EROMIG BT 244N T g b f v o= a VClT 2 HH - IERO ) — &
=T\ 1002 FEPL RS HR 20 AR —CAZLUEBEARES AAD A Y P T —210RD B L DI HIC
i LIEERAEBREE R D, X TYRFE TV v F v — A7 — Vi A s L,

As an author and world leader in women'’s economic empowerment and global supplier diversity and
inclusion, she leads the women’s business enterprise certification non-profit created by large buyers

seeking to buy more products and services from a network of women-owned businesses based in over
100 countries. She has a Master of Arts in Law and Diplomacy from the Fletcher School at Tufts.

AT o= N— T (3= xR R R S )
Melanne Verveer (Executive Director, the Georgetown Institute for Women, Peace and Security)
7 AU | USA

RO E B Ak AR M KAl L U Ty D BGARY. BRI B O & 1At B3 2 4L R Bk L S R B o
AR T) o N ZNVERA A T a—r o= b=y TR RIEILFE CEO. 27V ¥ bV EHE T O KSRl 1 1 e
KA R N TSl 1 5 % AT o WM 22 G PR BE 1 U A A DI R b B B

Most recently served as the first U.S. Ambassador for Global Women'’s Issues, coordinating foreign policy
issues and activities relating to the political, economic and social advancement of women. Served as the
Chair and Co-CEO of Vital Voices Global Partnership, and during the Clinton Administration, as
Assistant to the President and Chief of Staff to the First Lady. Also serves as Special Representative for
Gender for the Organization for Security and Cooperation in Europe.

BR K GEmr=x—s a2 HUTEE  H—mRAemESEE)
Takashi Washio (Executive Director Toei Animation Co., Ltd.)
H7 | Japan

HLT = A= a3 ViR [T F 27 ] o) =AU T v 7 o —F— EUETSICYIET ) F27](04)~ [Yes!
TV F275G0Go | ](08) X THDIHE, [Gol 7V vt ATV F 27 (15) 2okl L LTHibo T s, il
[FPYVa][HLYICAT] RE,

Has made his career at Toei Animation as the producer of the Pretty Cure franchise, where he produced
five titles (“Pretty Cure”-“Yes! PreCure 5 GoGo!”). He has been serving as an executive producer since
“Go! Princess Pretty Cure”. In addition, various other titles such as “Toriko” and “Butt Detective” were
also produced under his guidance.

HH By (W20lk#E/ BERBKEFHER)
Haruno Yoshida (the Co-Chair of the W20 Committee / Councillor at the Keio University)
HA | Japan

A0 54D — S IT £ TH v ) 72 ML 20154FFR I H W DL P4 H o 201647 PA I 31l S 4k oA
KRHEBHS 201747  —F 2 V5ED World's Greatest Leaders50 (2@ EN7ciE—o HAR A

Has worked with 5 IT companies in four countries. In 2015, she was appointed as the first female Vice
Chairman of the Board of Councillors of the Japan Business Foundation (Keidanren). In 2016, she was
appointed as a member of the Council for Regulatory Reform—an advisory committee established within
the Cabinet Office. In 2017, she was the only Japanese person to be named on Fortune’s World's 50
Greatest Leaders list.

2T T AATHAL (5 IMHRABLH, ) — PR Z )
Malala Yousafzai (Co-Founder Malala Fund, Nobel Peace Prize Laureate)
% 2% | Pakistan

KBOIEINE B Z 0, WTHBFOIRDDORDT FRA S —2 G, EENL AT 4 7OM L2 FEDRE R ZT
1o BOYTHED T LR BEIZ 2 ) N— 22 G YR Z 1 12H, EETHE L Z T OIDORCERIT I, £ TOK
FOrDOHM, Har 2 TORC 12EHE S TG IR i, 7 — VPRI ZH

Inspired by her father’s activism, she began advocating publicly for girls’ education, attracting
international media attention and awards. She was attacked by the Taliban for speaking out but
recovered in the United Kingdom and continued her fight for girls. Received the Nobel Peace Prize in
recognition of her efforts to see every girl complete 12 years of free, safe, quality education.

CTOT4Y e AT WAL (57 MBI E R E )
Ziauddin Yousafzai (Co-Founder and Board Member of Malala Fund)
¥ 2% | Pakistan

YT TDR RO BEAFAZ I THRBEELT2HOACOHERLHD L, =2 —I—2 XL LA,
PTUTF4 =TI SWAT TROFOHBELFHMeDr a = FFa 20 2) =7 4 v iz LIc, 2013
iz 77 LI~ I SMFI R RO, B TORFIZI2EMOME TR ELEORCEE 22 2 RO DED),
Malala’s father. For many years, Ziauddin served as a teacher and school administrator in his home
country of Pakistan. The New York Times filmed a short documentary about Ziauddin and Malala’s fight
to protect girls’ education in Swat. Ziauddin and Malala founded Malala Fund in 2013. Together they
champion every girl’s right to 12 years of free, safe, quality education.

IHTY—F - ‘1}5}\ j Iﬁj’ (A ) 7RIS )
Ekaterina Zaharieva (Deputy Prime Minister for Judicial Reform and Minister of Foreign Affairs of Bulgaria)

Y7 | Bulgaria

77 v ABNATE B (ENA) WONZE B S 2 8B 5 EH Y o 2017455 A, AHEGCEI Y@ A3 st
HICRAE. 2015-174F & THRIEAH, 2009-134F & THU5 BIZE AL FRA R KR, 2013-144F & TRMEHEF B Ko
TNIN) TEREMEIL D HFREDY

Has specialized at the National School of Administration (ENA), Paris, the European Commission for
Democracy through Law (the Venice Commission) of the Council of Europe. Appointed Deputy Prime
Minister for Judicial Reform and Minister of Foreign Affairs in May 2017. Served as Minister of Justice
(2015-17), Deputy Minister of Regional Development and Public Works (2009-13), Chief of Staff to the
President (2013-14). Distinctions include the Honour Badge of the Union of Bulgarian Jurists.
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BRI GBasas iR (550 WAWL/ W 208 6 5 5 H 67 1))
Satoshi Suzuki (Deputy Minister for Foreign Policy (Secretary-General, Secretariat for WAW!/W20))
HA | Japan

19844F SV BHE AA

20144F  KEEE#H#EE

20164F  EIBREHGRRG

20174 RENKHBKFE

1984 Joined the Ministry of Foreign Affairs

2014 Deputy Director-General, Intelligence and Analysis Service, European Affairs Bureau
2016 Director-General, Intelligence and Analysis Service

2017 Deputy Minister for Foreign Policy

POK BA Olsass  rmEyk)
Atsuko Nishimura (Special Assistant to the Foreign Minister, Ambassador in charge of Women's Issues)

HA | Japan

19794F A BHAA

20144 BEvz ey v oKt ekl

20164F A MER A - AME G TE

20174 MBAZL KUY RME

1979 Joined the Ministry of Foreign Affairs

2014 Ambassador Extraordinary and Plenipotentiary to the Grand Duchy of Luxembourg,

2016 Ambassador Extraordinary and Plenipotentiary for Women, Human Rights and Humanitarian Affairs.
2017 Special Assistant to the Foreign Minister, Ambassador in charge of Women's Issues

KHE  IEN GHBERESREOEBRT)
Masato Otaka (Deputy Director-General, Foreign Policy Bureau, Ministry of Foreign Affairs)
HA | Japan

19864F HBHAAA

20124 A7 A ) AERE HARE MR Aff

20164F KEBEREZSHE (B8 LW obseim i) O EIHEE)
20174F  KEEREHRE REICBORR)

1986 Joined the Ministry of Foreign Affairs, Japan

2012 Minister for Public Affairs, Embassy of Japan in the US.A
2016 Deputy Director-General, Press and Public Diplomacy

2017 DeputyAssistant Minister, Foreign Policy Bureau

BH KR T OMBARGNEECR R RIS W R )

Yukiko Matsuda ( Director, Gender Mainstreaming Division, Foreign Policy Bureau, Ministry of Foreign Affairs)

HA | Japan

1994 4 MAARAE

20144F BT STV 7 S T IR E S

20164F ALK RALKE R E R

20184F  REVRBORR KSR R

1994 Joined the Ministry of Foreign Affairs

2014 Principal Deputy Director, Southwest Asia Division

2016 Principal Deputy Director, First North America Division

2018 Director, Gender Mainstreaming Division, Foreign Policy Bureau
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W20 : “Closing the Gender Gap for New Prosperity”
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5th WAW!

The World Assembly for Women ( WAW!) was held for the first time in 2014 in Japan
with an aim to realize a society where women shine both in Japan and the world.
This year, the WAW! marks the fifth year and it is held concurrently with W20,

one of the engagement groups of G20, since Japan is serving as Presidency of G20.

At the WAW!, participants discuss various women-related issues,
ranging from the issues that matter to each country
to those that should be solved by the international society as a whole,
and make recommendations on what various entities including the participants themselves can do.
WAW! serves as a forum to have the frontrunners in the political,
economic and social fields to exchange their candid opinions regardless of their countries of origin or affiliations.

The Government of Japan has made efforts to promote women’s empowerment domestically
and internationally through the measures such as reform of working practices,
enhancement of the appointment of women to managerial positions,
increasing women’s political participation,
supporting raising awareness of men of their unconscious gender bias and behavior,
as well as support for women in developing countries. Looking back on the past half-decade,

the progress we've achieved is evident.

At the same time, however, there still remain much work to do.
The theme of this year's WAW! is “WAW!for Diversity”.

This is a message to encourage people to think together about the issues that matter to both Japan and the
international community and create diverse and inclusive society where “no one will be left behind”,
the society which SDGs is aiming for. Discussions to be conducted
during two days at the WAW! will help us move forward to create a sustainable society

where all the people including women can actively participate.

W20 : “Closing the Gender Gap for New Prosperity”

The primary purpose of W20 is to implement 25 by 25 that declares,
“The G20 will decrease the labor force participation gap between men and women to 25%”,
adopted in the G20 Brisbane Summit in 2014.
The G20’s common understanding is that women’s social advancement
means economic empowerment,which is also a basic idea of SDGs.
The fifth W20 in Japan 2019, will demand action and results based on previous discussion,

and will focus on the four pillars.




o 5 In]
| Qg
WAW!/ W20

20194E3H23H (1] - 24H [H]
Kyt RTv=a—F—x= (B)
TAE - HAREBOG / W20 HAAEEZRR S

Date: March 23 (Sat) - 24 (Sun), 2019
: e i 0

Organizer: The Government of Japan/The Committee of W20 Japan




& Curriculum Vitae

JIE/R[E  Random Order

my ApEH V=T F oDy —F YRR
Asei Machi Announcer/ Journalist
H A Japan

WOl ¥ v A X —HEATIBEHLFEE & UTHRAUER, REEHE, ERF, #5. LS REoRE
ZHH, 20200087 U Uy 7 BRAECHKMEBRIED 7 OAFM A=Y T U T 1, MEEDO
DENFFAETE A > TOWIZ RO L0FIZ R SRR 2 FF B R & i & AEIED T — < ([CHU . 3815
Lk SADEAN

News anchor and reporter in charge of Ministry of Health, Labor and Welfare news. Covered cancer and
infertility treatments, medical accidents, intractable diseases and medical insurance. Appears on radio programs
related to the Tokyo 2020 Paralympic Games and dementia and psychiatric disorders. For some 10 years she
experienced having a wheelchair-bound mother afflicted with a brain disorder, based on which she contributes to
activities aimed at raising awareness of medical and nursing care issues.

<7 = UTX WIESMTEIT G T KA P — (D= & — UNSCR 1325)
Mara Marinaki EU/EEAS Principal Advisor on Gender and on UNSCR 1325
¥y Greece

20154R IR DKM AMTENT (EEAS) EIET R AL Y— (V= —402 &bk - 0 - 2o
(2B 2 ERE L2 RBRIRGE S 1326510 2) [T/ Tfm, BRINHIMTEYFEIRS - 2 ERMEI & OAHERE
HERREEBD, XU VY FEONLET, VU hUDIC, Yy Uy —r TV avtk
JUAZEME,

Appointed in 2015 as the first-ever European External Action Service (EEAS) Principal Advisor on Gender,
and on the implementation of UNSCR 1325 on Women, Peace and Security. She had served as the EEAS
Managing Director for Global / Multilateral Issues and Human Rights. She was a career diplomat in the Greek

me B ZHmERASE AR REERIITRE
Satoshi Tanaka Mitsui & Co., Ltd. Representative Director, Executive Vice President
SN Japan

IBVE=HMEAL, TRV F—RNa s va—v—h—EAHTRERRREA L, IREE, &
EEEE, 2y a—~v— YU RAHERTE, 7Y - REMNATESEZR T, 2017467 (T
FEBOEAT, FORRIESCEI A, N— 3 — PR EAEL (MBA)

Appointed as Director at Mitsui & Co. in June 2017, with extensive experience in both Energy and Consumer
Service areas. Joined Mitsui in 1981 and served as General Manager of Investor Relations, Corporate Planning
& Strategy, COO of Consumer Service Business Unit and COO of Asia Pacific Business Unit. Graduate of
University of Tokyo and Harvard Business School.

SATL T LI Overseas Private Investment Corporation (OPIC) bk gl #H =B
Ryan Brennan Acting Executive Vice President, Office of Investment Policy (OPIC)
T AV USA

OPIC CTHHE M R Y Bl R A O IR B, 20 OB REREFF o, W1, 23EN VL OB PEE
AZATHN U Fy— &S 4t Advantage Capital PartnersD~ % 7 F (L 742 —L LU ThHIEHE, hyl—=<>
INNLR T RV NRET REFT 4 — BB T RAARY — VI CMBARU,

Prior to being acting EVP, he was VP for Investment Policy. He has 20 years of investment experience. He was
Managing Director at Advantage Capital Partners, a venture capital firm with over $2.3 billion under
management. He holds a B.S. from Truman State University and an MBA from the Wharton School of Business
at the University of Pennsylvania.




Tl F-aRyFr = HANR—UTAIA VI N—Tar T a— S )VEERE, /7T A
Elena Rodriguez Global Head, Diversity & Inclusion, Novartis
T AT USA

VT AN =T REFN—=I L — I THAHE L S HUG, 70— UVEREGBAFEIIIZ VT, BIBRSE /1
TIA L DEALH LU TR B FIEOUWEIER, HFIEFTO)—4 —D—B LU T, /MBI TE
FINVTAADRNFED TN TN IR DETERIE, /7SN TAARA )R —a ZRIHL AR IV E R 2729
DD&IEMEZY —R,

Received BS and MS in Bioorganic Chemistry, UC Berkeley. She transformed the R&D interface as Head of
Early Pipeline for Global Drug Development. She grew a small technology institute into a drug discovery
engine for Novartis as a member of the site leadership team. She is leading the Novartis D&I strategy to enable
innovation and give back more to society.

Iy bRy Ay  KEEBRRRET BREDE

Michelle Bekkering Senior Deputy Assistant Administrator of the Bureau for Economic Growth,
Education and Environment (E3)
T AT USA

201 TAESKEE BB T OV = ' — 4 Aefhoy /0 — A MAY ERRGRECE (2700 BIE20194F1
FEFRZIT2W-GDP (D HERBUR O BITE LB DT DIE4) DEiZEA Y, LIATIEIRIT ERY =5 — A
TRANAYP—% 58 | ETKEBUFEER TOE 4« ORRIEDH S,

Joined USAID in July 2017 and serves as the Agency’s Senior Coordinator for Gender Equality and Women’s
Empowerment. Currently working on the implementation of the Women’s Global Development and Prosperity
Fund (W-GDP) launched in 2019. Previously served as Director for Global Initiatives and Senior Gender Advisor
at the International Republican Institute (IRI). Also has served in numerous positions in the U.S. Government.

VT <KL A2~ DoubleXEconomy fll5# - CEO
Cynthia Drakeman Founding CEO, DoubleXEconomy
T AU USA

Ty I AT A — R R LB TV AN R 5% HifS, DoubleXEconomy D AllF% &« CEO, 20184
Gender-Smart Investing Summit®DBIBEAFTENE AR T R/ SA Y —, 201 T4E[EHF R E B0 MEOREF
TUNRTANBRE T ROEFHZEE, 201TEIOW20KENRELH DS,

Received D.Phil. from the University of Oxford and A.B. from Princeton University. Is the founding CEO
of DoubleXEconomy, LLC. Senior content and research advisor to the Gender-Smart Investing Summit (2018)
and lead author of the second report for the UN Secretary General’s High-Level Panel on Women's Economic
Empowerment (March 2017). US Delegate to the W20 since 2017.

AP — e L F R G(irls)20fk 3
Heather Barnabe CEO, G(irls)20
Veatd Canada

G(irls)20DCE0E LT, B F F oMb oLt ATR ) FICHY #lA TE 72, G(irls) 201819 %
DEiiE, 7700, B, TOTRT7 T T AV I O e BE L O R A& Right To
Play<e CARE Canadall THiR,

As CEO of G(irls)20, her career has been built around improving the livelihoods of women and girls, both at
home in Canada and around the world. Prior to joining G(irls)20, she managed complex, multi-country girls’
education and women’s health interventions across Africa, the Middle East, Asia and Latin America for Right To
Play and CARE Canada.

s Wz (BROW A% PRI H5 ¥ CEO
Masahiko Uotani Representative Director, President and CEO, Shiseido Company, Limited
BN Japan

AR AR T AL, 2R 7 KPEMBARUS, AME R AR T, 1994 A ARl -2 —F
BN AL, AR B R - (AR IR R A R, 20134 MR B A~ — 7T (2 7 HAERER 2% T, 20144F
FHARF IR BITR BHER, BEICED,

Joined Shiseido in April, 2014 as the first Shiseido president appointed from outside of the company in its 140-
year history. Prior to joining Shiseido, he had more than 30 years in marketing and management at both Japanese
and global FMCG companies. Among his various posts, he spent 18 years as CMO and CEO at Coca-Cola in
Japan.




ISIF 4T JVANT 7oA T—T N, TR REVF TIOT RN ~vR, Women Will 7'm—/X
NV IVTAT 4T V—K

Claudia Cristovao Head of Brand Studio APAC, Global Creative Lead of Women Will, Google

RIVRH Portugal

PO R E R DE O — 4L LT, T'Women WillJ&[The Divide | DT ¥ AL &5\ 5, £/, Cannes
Lions, New York Festivals, AdFest, Spikes, WIRED Hack Awards®D3E®& BZHH D, T LAT ILE LD
Gerrit Rietveld AcademyfE4522 5207, B R DB b~ —F U REMERKE L (MA) B,

As the first step in solving the gender problem, leads creative of “Women Will” and “The Divide”. Serves as a
juror for Cannes Lions, New York Festivals, AdFest, Spikes, and WIRED Hack Awards. An honours graduate at
the Gerrit Rietveld Academy in Amsterdam and holds an MA from Saint Martins in London.

MENES R PATRE ZVTATA T AR o S MIFEAERIAL R

Naomi Yamamoto Chief Creative Officer, Deputy Chief Social Value Creation Officer, Shiseido
Co., Ltd.

N Japan

1987 LR EART AL, 20044F =2 —F— I DD ER, 27V TATAT T AL I E =50 201542 E
BT VPAABE R, 2018FF —7 - JV 2 AT 4T - A7 4P —IZ5HE, 201 9F M IEAEATBRI AR
/R EN

Her career spans over 30 years, with posts in Tokyo, New York, and China. She currently leads SHISEIDO’s
Creative Division & Beauty Creation Center, orchestrating the global creative development of the Group’s
subsidiary brands and corporate communications. She was recently appointed Deputy Social Value Creation
Officer in charge of shaping and communicating the company’s social value and responsibility.

HTVLZT « FTFR OECD ¥ 5 #fifi B G20 > = L /X
Gabriela Ramos OECD Chief of Staff and Sherpa
A¥x o Mexico

OECD?G7/G20/APEC/ASEAN~DETRZ R\ a7 p R, JEF . 578, M. Biic ki OREEIC
B ATV D, 201445620 Gender Target . ZRIZMIb 5, 7+ —7 AFEDEntrepreneurial

Excel lencexﬁo Apolitical ®Gender Equality ToplOOIZi&IEi 5, 77 v A XV HmERs.,

= FRFPAIEORIE L5 S,

Leads OECD’s contributions to G7/G20/APEC/ASEAN, work on Inclusive Growth, employment, labour and
social affairs, gender and new economic narratives. Helped to design the 2014 G20 Gender Target. Awarded the
Forbes Prize for Entrepreneurial Excellence and Apolitical’s Gender Equality Top 100: The Most Influential
People In Global Policy. Decorated with Ordre du Merit by the President of France. MA in Public Policy from
Harvard University.

BB % (k5 v \) FERIEEARRFREFHBLEESEZR SEARRFRSESERTZEREZR +
wﬁl%ﬁéé%ﬁ&zv—f}w:— o E 5 4 R R A R
Deng Li Member of the Standing Committee of the 13" National People’s Congress, Member of the

Social Development Affairs Committee of the 13t National People’s Congress, Member of the
Party Leadership Group of the All-China Women's Federation (ACWF) , Curator of China
National Museum on Women and Children (Vice Minister Level)
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Has extensive experiences with fruitful results on women’s issues, especially in the field of women's political participation,
education and training, rights protection, early childhood development, etc.. From 2000-07, Head of Department for Women’s
Rights and Interests, and Department for Children’s Affairs of the All-China Women’s Federation (ACWF). Member of the
Secretariat of ACWF from 2013-18. Vice-President of ACWF from 2016-18. Current position since November 2018.




