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Message from the Prime Minister of Japan
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Prime Minister of Japan Shinzo Abe

To create a society where women shine.
With this strong determination, Japan launched WAW! in 2014,
and this year marks the fourth anniversary.

During the past four years, women's power has received global attention
and has expanded to change Japan and the world.

Today, the world has entered an era of change.

Thus, the theme of WAW! this year is “WAW! in Changing World”.

I believe the key to achieve diverse, inclusive and sustainable society in
this era of change is also the power of women.

We aim to establish a society where women can demonstrate their

power to the best of their potential.

Let us think and act jointly to explore the way to achieve this goal.
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Schedule

Wednesday, November 1:Keynote Speeches / Panel Discussion (at Providence Hall, 2F)

Opening Speech
Keynote Speeches

Phumzile Mlambo-Ngcuka, UN Under-Secretary-General, Executive Director of UN Women
15:00~16: 00 Kristalina Georgieva, Chief Executive Officer for the World Bank
Maria Elena Boschi, Undersecretary of State, Presidency of the Council of Ministers of Italy
Remark

Haruno Yoshida, CEO BT Japan Corporation / Vice Chair of the Board of Councillors of Keidanren

Panel Discussion: Women and Entrepreneurship

Kathy Matsui, Vice Chair at Goldman Sachs Japan Co., Ltd., Chief Japan Equity Strategist, Co-head of
Asia Macro Research (Moderator)
16 : 00~17 : 00 Raja Easa Al Gurg, Managing Director - Easa Saleh Al Gurg Group / President - Dubai Business
Women Council
Arancha Gonzalez, Executive Director, International Trade Centre (ITC)
Shinichi Kitaoka, President, Japan International Cooperation Agency (JICA)
Susi Pudjiastuti, Minister of Marine Affairs & Fisheries, Republic of Indonesia

Video Message

17:00~17 : 40 Melinda Ann Gates, Co-founder of the Bill & Melinda Gates Foundation
Dialogue
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Schedule

Thursday, November 2:High-Level Round Tables / Special Sessions (at Providence Hall, 2F)

Plenary (at Providence Hall, 2F)

9 :30~10: 30
Remarks
High-Level Round Tables
H-1 H-2 H-3 H-4
Effort to Achieve Technology How to Redistribute Women, Peace and
10 : 45~12 : 45 SDGs for Gender Transformation and the Unpaid Work Security-Closing
Mainstreaming in Women’s Education (at Kobai, 3F) the Policy and
Enterprises (at Takasago, 11F) Implementation Gaps-
(at Golden Cup, 3F) (at Magnolia Hall, 2F)
High-Level Round Table & Special Sessions
H-5 S-1 S-2
Women in Media The Future Gender Equality and
14 :45~16 : 15 (at Takasago, 11F) of Women’s Promoting Resilience
Empowerment from in Natural Hazards
the Youth Perspective | (at Magnolia Hall,
(at Golden Cup, 3F) 2F)

16 : 30~17 : 30  Plenary (at Providence Hall, 2F)

Friday, November 3: Special Event: Women’s Empowerment / Closing Session (at Ho-O-No-Ma, 2F)

8 :30~10 : 25 Special Event: Women’s Empowerment

10 : 25~11 : 00 Closing Session
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H-1 Effort to Achieve SDGs for Gender Mainstreaming in Enterprises

|| Background and Issues

Sustainable Development Goals (SDGs) aim to achieve women’s full and effective participation and equal
opportunities for leadership at all levels of decision-making in political, economic and public life (Goal 5) , as well as
full and productive employment, decent work for all women and men and equal pay for work of equal value by 2030
(Goal 8). The UN Global Compact (UNGC), international strategic initiative for achieving sustainable development,
signed by companies and organizations clearly states in its principle that business sector should uphold elimination of

discrimination in employment and occupation.

Today, women’s participation rate in the global labor market is not sufficiently high, and equal pay between women
and men for work of equal value has also not yet been fully achieved. Challenges remain in promoting women’s
representation in executive positions in their workplace. Enabling women to engage in workplace more actively
requires improvement of work environment such as to correct the practice of working long hours. The World Economic
Forum predicts in the Global Gender Gap Report that, the overall global gender gap in workplace can be closed by

2095. It is required to beat this expectation in a positive sense by accelerating efforts to achieve gender equality.

In 2003, The Government of Japan has set the goal of “increasing the share of women in leadership positions at least to
30% by 2020 in all fields of society” (the target of “30% by 2020”) at the Headquarters for the Promotion of Gender
Equality. Japan’s new law “The Act on Promotion of Women’s Participation and Advancement in the Workplace” came
into full effect in April 2016. Moreover, corporates have been obligated to take prevention measures against maternity
harassment and to provide more opportunities for recurrent education as a part of work continuing support programme
after pregnancy, giving birth and child rearing phase for women employees. Whilst a model program for fostering
women executive candidates is also being implemented. In addition, “The Action Plan for the Realization of Work Style
Reform” which was formulated on March 2017, for the first time in Japan’s domestic legislation, stipulated an upper
limit on overtime work which include penalty for violation. This is a great step forward for Japan to correct the practice
of working long hours.

Various efforts have been made in companies to promote gender equality. The number of women CEO has been
increased in comparison to that of last year. Many companies have developed and released gender action plan. At
the same time, certified companies in accordance with the Act have also increased. Some companies have analyzed
their efforts from gender equality perspective with the analytical tool, “Women’s Empowerment Principles” (WEPs)
supported to appointing women to executive position by introducing mentor and relevant system for promotion of
women. Others have introduced telework or simpler decision making system utilizing online system in order to create
more flexible work environment which is different from the traditional working practice in Japan. Those good practices
are often observed in companies led by a leader who is committed to advancing women’s empowerment in society,
including supporters of “the Declaration on Action by A Group of Male Leaders Who Will Create a Society in which

Women Shine”.

Increasing number of companies is expected to join this movement and take actions in order to enable women to
become more effective and active in their workplace. The question is what measures would be more effective for
advancing women’s empowerment and gender equality. Further efforts by companies are expected, considering
promotion of this change as an opportunity for companies to attract more capable human resources and to create more

attractive working environment.

11
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* What can companies do for achieving SDGs in the field of gender equality?
* Among the measures currently being implemented by companies, what are more effective and successful for
promotion of women’s representation and active engagement in business?

» How and what approaches are useful when introducing new work style to those who admire overwork and traditional

working practice?

* What changes in working style will be required as a result of introduction of flexible, women friendly work

environment and reduction of overwork?

* What multiple measures should be taken in order to promote women’s active engagement and participation in

companies?

» What aspects should be included in corporate management in order to enable every person to make the most of their

ability in relation to promoting women’s active participation in business?

|| Participants

% Moderator
Sachiyo Onishi

% Rapporteur
Miwa Kato
Sarah L. Casanova
Arancha Gonzalez
Shoji Ito

Rosy Senanayake

Keiko Takegawa
Masahiko Uotani

Professor, College of Law, Ritsumeikan University, Kyoto

Asia Pacific Regional Director, UN Women

Representative Director, President and Chief Executive Officer (CEO) ,
McDonald's Holdings Company (Japan) , Ltd. (Canada)

Executive Director, International Trade Centre (ITC) (Spain)

Director, Managing Executive Officer, Sompo Japan Nipponkoa Insurance Inc.
Deputy Chief of Staff, Prime Minister’s Office Democratic Socialist Republic
of Sri Lanka (Sri Lanka)

Director General for Gender Equality Bureau, Cabinet Office of Japan
President & Group CEO Shiseido Co., Ltd

12
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H-2 Technology Transformation and Women’s Education

|| Background and Issues

Having a great impact on the existing model and structure of the industry, technological innovation, including IoT, Big
Data analytics, robot or artificial intelligence (Al), known as “the Fourth Industrial Revolution” has been in progress.
According to a future forecast on the number of employees by industry, there will be a growth in information and
telecommunications (IT), medical and welfare, whereas there will be decrease in other business'. It is also predicted
that inequality in employment will be widened; the ratio of creation and loss of employment resulted from the change
of industrial structure will be 1:3 for men and 1:5 for women. The main reason for this disparity is said to be that
women would comprise a small percentage of employment in the field of STEM (science, technology, engineering,
mathematics) where further development is expected in the future. For example, in the United States, only 25 percent
of women are engaged in STEM”. In Japan, only 16.7 percent of female students specialize in science and engineering

in college.

We need to think about how the education and capacity building should be designed in the future so that more women
will be employed in the fields where currently male is dominant, as well as to increase females’ involvement in STEM.
In the Leaders’ Declaration at the G20 Hamburg Summit in 2017, it was stated that digitalization, access to ICT, STEM

related trainings and occupations are key to empowerment of women.

In “G7 Roadmap for Gender-Responsive Economic Environment” adopted at the G7 Taormina Summit, it was stated
G7 remains committed to raising awareness about gender-stereotypical attitudes towards performances in academia and
apprenticeship programs with a view to encouraging more women and girls to study STEMM® and start careers in these
sectors by 2020, strengthen the collaboration between universities, research institutes and the private sector, continue

promoting participation by girls and women in STEMM.

In recent years, various efforts have been made globally so that more women will be interested in careers in STEM.
Summer STEM trial camps for girls have been organized in various countries. In Japan, STEM career symposiums
which demonstrate what future possibilities STEM is held. Companies and universities have been holding events which
include visits to STEM workplaces, hands-on experience, and facility tours, mainly for women junior high and high
school students.

Sharing good practices and efforts of each country and advancement is expected in the society as a whole, for example,
providing recurrent education for women so that they could learn necessary skills at any time even after their life events
such as pregnancy and child birth.

Goal 5 of Sustainable Development Goals (SDGs) stipulates to enhance usage of enabling technology such as
information and communications technology (ICT) to empower women. In recent years, in the course of technological
innovation, robot technology capable of substituting house work labour has been widely used, which reduces the great
amount of time for unpaid work, mainly borne by women. These changes have also been enabling men to involve in
unpaid work. Moreover, the latest technology has been changing heavy labour work and the work requiring special
training to simpler work by the help of computers. Technological innovation changes the way of living and working,
which can be considered as a great opportunity for women. Technological innovation is expected to be a locomotive for

women’s involvement in economic activities.

1 According to a survey by World Economic Forum, although the burden of job losses fall almost equally on women (48% )
and men (52% ), given that women' s share in the overall job market is relatively small, it is considered that the job
losses have more negative impact on women than on men.

2 US. Department of Commerce, Economics and Statistics Administration [2011]

3 At the G7 Taormina Summit, it was agreed to add “medicine” to STEM filed.
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|| Topics

* What measures were effective to increase the number of female students who choose STEM area as their career, and
to balance gender disparity in the STEM area?
* What are the remaining issues for improving gender inequality in occupations?

» What measures could be taken to utilize the Fourth Industrial Revolution as a new key for development, while

minimizing its negative impact?
* What capacity of women should be strengthened to respond to the world change? What kind of education is needed

for that purpose?

|| Participants

% Moderator
Akiko Nakajo Director, YouTube Partnerships, Japan / Director, Google Japan G.K.
% Rapporteur
Iris Wieczorek President IRIS (International Relations in Science) Science Management Inc. /
Japan Representative Leibniz Association /
Senior Researeher, GIGA (German Institute of Global and Area Studies) (Germany)
Reiko Kuroda Professor, Tokyo University of Science
Yumiko Murakami Head of OECD Tokyo Centre
Hideaki Omiya Chairman of the Board, Mitsubishi Heavy Industries, Ltd.
Emi Tamaki Co-Founder, H2L Inc. / PREST Researcher, Japan Science and Technology
Agency (JST) / Associate Professor, Waseda University
Natasha Zulkifli Founder & Leader of Women in Rail Malaysia / Executive Vice President of

Prasarana Group (Malaysia)
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H-3 How to Redistribute the Unpaid Work

|| Background and Issues

Recognize and value unpaid house work and care work disproportionately shared by women and girls is one of the
targets of Goal 5 of Sustainable Development Goals (SDGs). G7 Summit at Taormina in 2017 released “G7 Road
Map For Gender-Responsive Economic Environment” which G7 decided to promote the fair distribution of care
responsibilities of care work between women and men by 2020. As in “The Report of the UN Secretary-General’s High-
Level Panel on women’s economic empowerment”, it has been pointed out that recognition and evaluation of unpaid
work, reduction of unpaid work through improvement of infrastructure and application of new technology, distribution
among various stakeholders should be promoted. This round table focuses on sharing unpaid work between women and
men.

Building society in which every person is able to make the most of their ability requires creation of sustainable working
environment, where everyone including woman wishing to keep their jobs (after having a child) will be able to keep

working, balancing the proportion of work and life.

The average time of the Japanese with a child under 6 years old spent for house work and child rearing per day is 7
hours and 34 minutes among women, and only 83 minutes (1 hour and 23 minutes) among men (in 2016). The figure
for men is extremely low in comparison to any other industrialized countries. It is a remaining challenge to fill the gap
between women and men in sharing unpaid house work including child rearing. At the “WAW! 2016,” it was proposed
to encourage men to acquire parental leave more, improve work environment to enable them to engage in housework
and child rearing more.

Reducing women’s burden of unpaid work enables women to engage in economic activities more, which will benefit
companies by increasing productivity. Increased diverse human resource is expected to bring better results in business.
If more men feel positive change by sharing unpaid work, it will be the key to accelerate the change in sharing unpaid
work. Younger fathers particularly place priority equally on the work and the family life. We need to work for this. At

the same time, women also need to appreciate and accept men’s participation in house work and child rearing.

“The Fourth Gender Equality Action Plan” adopted in 2015 set a goal to increase men’s house work and care work up
to 150 minutes per day by 2020. In order to realize this goal, companies are encouraged to increase male employees
engaged in house work and child rearing, to adopt “Declaration of Nurturing Boss” assisting junior staff to be more
involved in child rearing. The number of supporters who have taken actions and the leaders who have started taking
the lead in changing has been increasing. The Government has also launched campaign for promotion of young
fathers’ cooking “Otouhan” (daddy’s meal in Japanese). However, it has been reported that some fathers have become
exhausted, as mother works full time and father is expected to work more at home. Furthermore, burden of unpaid work
for single parent without partner, is a matter of serious concern. Our task is to create a mechanism to distribute unpaid

work applicable for everyone without difficulties.
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* What measures have been undertaken to share unpaid work between women and men and what are the achievements?
* How should unpaid work be shared so that everyone will be able to work actively and fairly?
» What measures can be effective in order to broaden males’ mind and action change beyond the generation gap?

» What are the challenges in enabling men to engage more in housework and child rearing?

» What could be new, innovative measures and approaches for gender equality that have not been tried yet?

 If more men will engage in housework including child rearing, how will the society be changed?

* What could be done for avoiding burn-out of both women and men from double burden of paid and unpaid work?

|| Participants

s¢ Moderator
Asako Osaki

s Rapporteur
Lotta Sylwander

Gurbangul Geldievna Bayramova

Florencia Micaela Caro Sachetti
Shungo Koreeda

Hironobu Narisawa

Ayako Ohta

Noriko Sakakibara

Nena Stoiljkovic

Yusuke Yamamoto

Visiting Professor, Kwansei Gakuin University

Representative, UNICEF Philippines (Sweden)

Chairperson of the Turkmenistan Worner Union,

Chairperson of Turkmenistan Trade Union Centre (Turkmenistan)
Cordinator of CIPPEC’s Social Protection Program (Argentina)
Researcher, Daiwa Institute of Research Ltd.

Bunkyo City Mayor

Leader, Founder of Association of ‘Sales Department Girls Section’

Senior Research Fellow, Yomiuri Research Institute, The Yomiuri Shimbun
VicePresident,International Finance Corporation (Serbia)

Brand Marketing Manager, Womenwill Project lead, Google Japan
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H-4 Women, Peace and Security - Closing the Policy and Implementation Gaps -

|| Background and Issues

In the field of global peace and security, women are often considered as victims of armed conflict as well as passive
stakeholders. However in 2000, the United Nations Security Council unanimously adopted the Resolution (SCR) 1325
on women, peace and security (WPS), which was the first and landmark resolution to link women and international
peace and security agenda. The resolution brought a transformational change of consciousness on the role of women

and global peace and security in the international framework.

Since the adoption of Resolution 1325, until 2015, seven related resolutions have been adopted to strengthen the
implementations of WPS agenda. In 2015, major reviews on peace and security were conducted, including “A Global
Study on SCR 1325” and a “Report of the High-level Independent Panel on United Nations Peace (HIPPO)”, which
revealed inadequate achievement in women’s participation in peace process and other gender areas and recommended

further improvements.

Based on these recommendations, the Informal Expert Group on WPS and civil society representatives from conflict
countries were given opportunities to conduct briefings at country specific meetings of the Security Council since 2016.
This is a great outcome as it connects actors on the ground and actors of the Security Council where policy decisions

are made.

On the other hand, violence extremism has been arising and sexual violence against women has been used as tool of
terrorist campaign. Sexual exploitation and abuse (SEA) by UN peacekeepers, humanitarian aid workers, local military

and police still exists in the areas where peacekeeping operations are deployed.

According to an estimation by UNFPA, out of more than 65 million refugee and internally displaced persons (IDPs),
26 million women and girls are in need for reproductive health services including medical care for pregnancy and
delivery. At the same time, violation of human rights, such as human trafficking, forced and child marriage and other

SGBYV are rampant in armed conflict.

In February 2017, a study on implementation of WPS agenda published by Security Council Report (SCR) observed
that WPS are still considered as an “add-on” component among member states and within the UN system, and that the
implementation gaps still remain, although the term of “women, peace and security” in the SCRs and other documents

has increased.

What is required for enabling WPS agenda from policy discourse to actual and meaningful implementation in the
international community? We need to discuss what roles and activities should be sought by each actor from various
sectors and dimensions in order to realize WPS agenda, such as protecting women and girls from sexual and gender
based violence in armed conflict, prevention and resolution of conflict, peacekeeping operations, peacebuilding,

humanitarian and reconstruction assistance.
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» What are the reasons that policies on WPS agenda have not been implemented adequately?

* How can we integrate WPS agenda as a core issue into our policy and improve the current treatment as “add-on”

status?

* Apart from governments and international organizations, what could be done by other actors including civil society/

NGOs, private companies, academics and media in order to promote implementation of WPS agenda during

peacebuilding, humanitarian and post-conflict assistance?

* What activities should be undertaken to protect women’s human rights including reproductive health services in

conflict situations and protect dignity and human rights of victims of sexual and gender based violence?

|| Participants

% Moderator
Yoriko Meguro

% Rapporteur

Pramila Patten

Hiroko Akizuki
Maysoon Salem Al-Damluji
Saida Benhabyles

Sumie Ishii

Boris Michel

Rumiko Seya
Akiko Yuge

Professor Emeritus of Sophia University, Tokyo / Chairperson of the Evaluation

Committee of the National Action Plan on Women, Peace and Security

UN Under-Secretary-General and Special Representative of the

Secretary-General on Sexual Violence in Conflict (Mauritius)

Professor , Asia University

Member of Iraqi Council of Representatives (Iraq)

President of the Algerian Red Crescent (Algeria)

Chairperson, Japanese Organization for International Cooperation in Family
Planning (JOICFP)

Regional Director for Asia and the Pacific at International Committee of the
Red Cross (ICRC) (Switzerland)

President, Japan Center for Conflict Prevention

Professor at Hosei University
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H-5 Women in Media

|| Background and Issues

In 1995, Beijing Declaration and Platform for Action adopted at the Fourth World Conference on Women, decided that
“Women and the Media” is one of the twelve critical areas of concerns and pointed out that stereotyped gender role

disseminated and reproduced by media has influenced on human behaviors and attitudes towards gender equality.

Images and pictures we see casually and daily on television, newspapers, internet websites and etc. are said to imprint
certain images to audience’s subconscious. In recent years, rigid gender division of labor in photos or motion pictures,
such as women doing laundry and drying clothes with men working in the office, have been gradually altered to avoid

reproducing gender stereotypes in media but many issues still remain.

Recently, some advertisements received strong criticism to be cancelled from broadcast due to their sexist
representation of women such as overemphasizing women’s body shapes and reproducing stereotypical gender roles
in work. This shows unresolved challenges in media production in Japan. Whilst in U.K and France, governments set

some restrictions against advertisements which reproduce gender stereotype or remove them from public.

In Japan, people’s recognition of gender and gender sensitivity are far more behind from global standard, as not many
women are engaged professionally in the field of mass media, advertisement, and content production. For example,
according to a survey on women’s participation in the media, more than 50 percent of audiences, both women and men,
answered that they noticed gender differences in presentations in news reports and TV programmes, while women
professionals comprise less than 30 percent of media production. Less involvement of women in the production or
policy decision making in the media could lead their news reports with male bias in background analysis. Young mother
criminals who had no choice to leave their children are often to be reported to just abandon their children without

adequate analysis on the reason why they had to do so, which eventually could lead violation of women’s human rights.

It is well known that gender stereotypes and images could be changed according to times and social environment. There
is a story about a boy from a country of which prime minister had been female for 10 years since the boy was born and
he said “I would not be able to become a prime minister because I am a boy” as he always has seen the female prime
minister through TV and other media. This is one of clear example how media presentation could influence on people’s
view of gender roles. Media could influence on reproducing gender stereotypes, however it promotes advancement
of diversifying roles such as men caring their children with women working at construction site as labors. Media has
critical role to change people’s biases and perceptions on gender stereotypes. It would liberate people’s rigid beliefs

towards gender roles and images and enable us to live their own choice beyond gender stereotypes.

Recently, internationally well-known the Cannes Lions Awards / International Creativity Festival awarded to TV
commercials and advertisements focusing on elimination of gender stereotypes and biases. The award demonstrates
strong initiatives to promote gender equality in the media. We believe that media has more potential to contribute to

change stereotyped gender images and it should be pursued.
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|| Topics

* What are the criteria to judge whether there are problems in the way how women and men are represented in media?
» What are the examples of good practices of media contribution for eliminating gender stereotype?
» For media production entity such as TV advertisements, what measures should be taken to prevent criticisms in terms

of gender discriminations and so on?

 In the future, what could be the new roles of media in order to reduce gender stereotypes and gender biases and
change public consciousness on gender issues?

|| Participants

% Moderator
Renge Jibu Researcher, Showa Women’s University
% Rapporteur
Ursula Hyzy Tokyo Bureau Chief, Agence France-Presse (AFP) (France)
Nami Abe Chief Newscaster, Editorial Bureau, Nikkei Inc.
Nahid Bashatah Journalist at Al-Jazirah newspaper (Saudi Arabia)
Sayuri Daimon Executive Operating Officer & Managing Editor, The Japan Times Ltd.
Tetsuya Honda Managing Director, CEO, BlueCurrent Japan Inc.
Ellana Lee Senior Vice President & Managing Editor, CNN International (US)
Hiroshi Yamaguchi Professor, Faculty of Global Media Studies, Komazawa University
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S-1 The Future of Women’s Empowerment from the Youth Perspective

(This session is organized by youth volunteers of WAW!2017)

|| Background and Issues

The UN Summit in 2015 adopted “The 2030 Agenda for Sustainable Development” including “Sustainable
Development Goals (SDGs).” In its “Declaration”, children and youth are stated as critical agents of change for the
creation of better world. The SDGs comprise of 17 Goals and 169 targets, which are shared and universal goals for both
developed and developing countries. The Agenda strongly affirms that “realizing gender equality and the empowerment

of women and girls will make a crucial contribution to progress across all the Goals and targets.”

In 2016, “Japan Revitalization Strategy” was revised and “The Act on Promotion of Women’s Participation and
Advancement in the Workplace” came into full effect. Women’s participation in economic activities has become central
issue. Importance of addressing women’s empowerment has been acknowledged more and more both internationally
and in the country. Whilst new challenges have arisen: involvement of men is essential for promotion of gender equality
and women’s empowerment; “change” needs to be drastic, including reform of work and life style etc. It is the younger

generation who is considered to be a primary agent to deal with these new agendas for the future social transformation.

The Japanese youth, especially teenagers and early twenties have experienced the Great East Japan Earthquake in their
school days and have been greatly exposed to volunteer work and Non Profit Organizations activities that connect
society. They are also the first generation that has been given voting rights from 18 years old following the amendment
of the Public Offices Election Law in 2015. All these seem to have promoted youth’s political awareness. International
situation has been rapidly changing as seen in repeated terrorists’ attacks and emerging violent extremism in Europe and
Asia. How does the young generation in Japan and in the world perceive the future of women’s empowerment, in terms

of SDGs Goal 5, as well as current efforts and the new challenges?
This session aims at discussing what future the youth envision and proposing concrete actions to be taken by each
person in line with the SDGs Goal 5, bringing together youth participants worldwide including from Japan who have

actively involved in building better society in various spheres, carrying out NPO activities, launching own business etc.

This discussion is expected to become a great start for many youth to consider and take action towards society where

women are empowered.
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|| Topics

What kind of “society where women are empowered” does the young generation wish to realize in the future in line
with the SDGs Goal No.5?

What is the youth aiming at in order to realize gender equality and women’s empowerment? What are the current
issues and difficulties for the youth?

What are the roles and concrete actions for the youth in order to build a society where gender equality and women’s
empowerment are achieved?

|| Participants

% Moderator
Hinae Niori President of manma
% Rapporteur
Kosuke Furui Mr. POTETO HEAD (POTETO: Political Telecommunication Tower)
Kaoru Yokono Head of the Japanese Delegation at G7 Youth Summit (Y7) 2016,
Member of G7/G20 Youth Japan
Trinh Doan Founder and President of the Global Leadership Incubator, Student of Toyo
University (Vietnam)
Tomoko Kaji Head of RIN, Student of Advanced Science and Engineering, Waseda University
Kosuke Kita Director of Japan All Student Corporate Association
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S-2 Gender Equality and Promoting Resilience to Natural Hazards

(Co-organized by UN Women, UNISDR and the Government of Japan)

|| Background and Issues

Evidence shows that women and girls are disproportionately affected by disasters. For instance, the 2007 statistical
analysis on the outcomes of national disasters in 141 countries found that women were more likely to die, or die
sooner, than men in disasters. They also face strong gender specific barriers during the recovery process, which renders
reestablishment of livelihoods particularly challenging. At the same time, women are key actors of change. Women
and girls have unique roles to play in resilience building and recovery but their potential of contribution and leadership
remains unleveraged. In addition, whereas the needs of women for sexual and reproductive health (SRH) services are
quite high in national disasters, they can face particular difficulty having access to those services in the situation. In
Japan, after the Great East Japan Earthquake of 2011, Basic Act on Disaster Control Measures was amended to include
gender perspectives on drafting regional disaster prevention plan. In addition, the Cabinet Office of Japan formulated
the Action Guidelines from gender perspectives for disaster prevention and reconstruction and also developed disaster
prevention training program and has requested local governments to conduct the program. In the Kumamoto earthquake
of 2016, the Guidelines were issued the day after the earthquake. International norms, such as the Sendai Framework
for Disaster Risk Reduction, the 2030 Agenda for Sustainable Development and the Paris Agreement include the
common objective of reaching gender equality and parity by 2030 whilst building coherent approaches between
sustainable development, climate change adaptation and disaster risk reduction. However, commitments in the existing

policies have not yet been translated into concrete actions.

Governments and partners are currently working to develop strategies on disaster risk reduction at the national and local
levels to reach Sendai Framework Target E to “Substantially increase the number of countries with national and local

disaster risk reduction strategies by 2020”.

Taking into account the outcomes of the 2017 Global Platform in Cancun which referred to gender-sensitive disaster
risk reduction as one of special focuses, now is therefore a critical time and a unique opportunity for the international
community to encourage governments and local communities to pursue gender equality as part of national and local
disaster risk reduction policies and plans, and to secure their commitments to move from words to action in promoting

women’s empowerment and leadership in disaster risk reduction.
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|| Topics

» Why is investing in women’s resilience central to investing in community resilience and risk reduction?

» How does gender-sensitive approach on disaster risk reduction contribute to building resilience in communities?

* How can the international community support the development of gender-sensitive disaster risk reduction policies,
plans and actions by 2020, and facilitate their implementation and monitoring by 2030. How can the initiative “Words
Into Action” be leveraged in this context?

* What are the critical challenges and opportunities for women’s participation and leadership roles in the decision-
making process and the shaping of an effective and inclusive disaster risk reduction governance and accountability
framework?

» What kind of experiences, good practices and success stories exist regarding effective women’s participation and
leadership in mainstreaming gender perspectives into disaster risk reduction to achieve the Sendai Framework’s
global priorities and the Sustainable Development Goals™?

|| Participants
% Moderator
Akiko Yamanaka Senior Diplomatic Fellow, Central Asia Forum,Cambridge University
% Rapporteur
Gwendolyn Pang Head of Country Cluster Support Team for China, Japan, Republic of Korea
and Mongolia, the International Federation of Red cross and Red Crescent
Societies (Philippines)
Mieko Ishii Associate Professor, Department of Nursing, Tokyo Healthcare University
Yasuki Kaibori Director General for Disaster Management, Cabinet Office of Japan
Kirsi Madi Director, UN Office for Disaster Risk Reduction (UNISDR) (Finland)
Phumzile Mlambo-Ngcuka UN Under-Secretary-General Executive Director of UN Women (South Africa)
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LA R WEREREA
Akie Abe Spouse of Prime Minister, Shinzo Abe

HA  Japan
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After graduating from Sacred Heart Professional Training College, she worked at DENTSU. Then
she married Mr. Shinzo Abe. In 2011, she completed her study in the Graduate School of Social
Design Studies, Rikkyo University. She began to engage herself in social activities such as school
construction in Myanmar. Afterwards, she expanded her activities, devoting herself to the fields of
education, women, and international exchanges. She also commits her time to agriculture, including
rice farming in Shimonoseki city.

Y KRB ShBsKE

Taro Kono Minister for Foreign Affairs

HA Japan

THAI604E, KEY g — Y& 7y REARER, Bhtoy s 2k &t ARG FHRXSHEE %
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PRI YOG RD (I S OV R e 4 BUBIEE A9 ZIEME L. “PR294 X 0 Blik.

After graduated from Georgetown University, USA, he worked at Fuji Xerox Co., Ltd. and Nippon
Tanshi Co., Ltd. In 1996, he was elected to the House of Representatives for the first time (elected
eight times as of present). He served as Parliamentary Secretary for Public Management, Senior Vice
Minister of Justice, Chairperson of the Foreign Affairs Committee of the House of Representatives,
National Public Safety Commission Chairman, Minister on Administrative Reform and National
Public Service System Reform and State Minister in Charge of Consumer Affairs, Food Safety,
Regulatory Reform and Disaster Management. In 2017, he has assumed the position of Minister for
Foreign Affairs.

PP B RBAR
pyiang X EE PN
WA Y R (34 8 — il )
Seiko Noda Minister for Internal Affairs and Communications
Minister in charge of Women's Empowerment
Minister of State for the Social Security and Tax Number System

HZA  Japan
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After graduated from Sophia University, she joined the Imperial Hotel, Ltd. In 1993, she was
elected to the House of Representatives for the first time (elected nine times as of present), after
serving as member of the Gifu Prefectural Assembly. She served as State Secretary for Posts and
Telecommunications, Minister of Posts and Telecommunications, Minister of State for Science
and Technology Policy and Food Safety, Consumer Affairs, Space Policy and Chairman of the
General Council, LDP. In 2017, she has assumed the position of Minister for Internal Affairs and
Communications, Minister in charge of Women's Empowerment and Minister of State for the Social
Security and Tax Number System.
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Masaji Matsuyama Minister for Promoting Dynamic Engagement of All Citizens
Minister of State for Gender Equality
Minister of State for Science and Technology Policy, etc.

HA  Japan
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After graduated from Meiji University, he was elected to the House of Councilors for the first time in
2001 (elected three times as of present), after serving as President of Junior Chamber International
Fukuoka and National President of Junior Chamber International Japan. He served as Parliamentary
Vice-Minister of Economy, Trade and Industry, and State Minister for Foreign Affairs. In 2017, he
has assumed the position of Minister for Promoting Dynamic Engagement of All Citizens, Minister of
State for Gender Equality and Minister of State for Science and Technology Policy, etc.

VEAT BRERS PR
Yasutoshi Nishimura Deputy Chief Cabinet Secretary

HA Japan
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After graduated from Tokyo University, he entered Ministry of International Trade and Industry. In
2003, he was elected to the House of Representatives for the first time (elected six times as of present).
He served as Parliamentary Vice-Minister for Foreign Affairs and State Minister of Cabinet Office. In
2017, he has assumed the position of Deputy Chief Cabinet Secretary.

P b GKER PR R

Kotaro Nogami Deputy Chief Cabinet Secretary

HA  Japan

PR 4 AR, BIERRER 2 AR S I AL, BIHIGEAL D 20 Do < D IZHY
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HERIEE.

After graduated from Keio University in 1992, he joined Mitsui Fudosan, where he put effort into
town planning with a particular focus on regional development. He was elected to Toyama Prefectural

Assembly in 1999. He was elected to the House of Councillors in 2001. He has been serving as Deputy
Chief Cabinet Secretary since 2016.
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Nami Abe Chief Newscaster, Editorial Bureau, Nikkei Inc.

HA  Japan
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Joined Nikkei Inc. as a staff writer in 1990, after receiving a Master’s degree in Economics from
University of Illinois at Urbana-Champaign. Promoted to senior staff writer, editorial writer, and
initial editor-in-chief of “Working Women’s section” of the Nikkei’s morning edition. Recipient of the
Mobil Oil Fellowship for the Advanced International Reporting Program at the Graduate School of
Journalism, Columbia University in 1995.

R BAY MR A HiE
Hiroko AKizuki Professor, Asia University

HA  Japan

I A B O R A AT BeE O ZE R 3RS T (Al t) o EDERSERT (UNDP) Y'u 22
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Received Ph.D. from International Christian University. Programme Officer of UNDP (1987-1989),
Associate Professor of Kita-Kyushu City University (1993-1999), Visiting Scholar at Columbia
University (2005-2006), Member of the Evaluation Committee of National Action Plan on Women,
Peace and Security. Her specialty is international law.

AL A=V Y=L TNF N —T— BEREREH
Maysoon Salem Al-Damluji Member of Iraqi Council of Representatives

457 Iraq
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Completed part IIT of R.I.B.A., High Diploma and BSc in Architecture from Architectural Association
School of Architecture, London. Member of Iraqi Council of Representatives since 2006, Chair of the
Parliamentary Committee for Culture and Media and Spokesperson for Watania political bloc. Deputy
Minister of Culture between 2003 and 2006. President of Iraqi Independent Women's Group (NGO)
as well as Editor in Chief of a journal for women “NOON”.

FIx A== TITNT A —=F—=F=LNTh-TNT 7N —TF(ESAGUBEF /
FNL-EVRR T 4 A VERRERR
Raja Easa Al Gurg Managing Director- Easa Saleh Al Gurg Group /
President- Dubai Business Women Council

7 9 7 HEEHFE United Arab Emirates
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Vice Chairperson, Dubai Healthcare City Authority; Board Member at Dubai chamber of Commerce and
Industry and Dubai Women’s Association. First Emirati woman on the board of HSBC Bank ME Limited,

also on the advisory Board of Coutts Bank. Vice Chairperson, Mohammed Bin Rashid University of
Medicine; Chairperson, Board of Directors Al Jalila Foundation and ESAG Charity Foundation.
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Nahid Bashatah Journalist at Al-Jazirah newspaper
BV 77T (JYF)  Saudi Arabia
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Received Ph.D. from Salford University and M.A. in Psychological studies from Ain Shams
University. A journalist and writer who has been working in written press since 1985. Media
Consultant for Princess Adelah Bint Abdullah Al-Saud, and also in Princess Nourah Bint Abdulrahman
University.Gives speeches at conferences around the world a bout media and women issues

TN TN TFNWT 4 TTF N FET 7 MR RVEEN &R
Gurbangul Geldievna Bayramova Chairman of the Turkmenistan Women Union
MV 2 X =A% > Turkmenistan
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Since 1984 she has worked in different medical organizations as a physician and neuropathologist.
After that, she worked in the City Hall of Ashgabat, in the health department. In 2009 she joined
to the Parliament (Mejlis). In 2012-2017 she has been elected deputy chairman of Mejlis. Taking
into account her work in the Mejlis, she was appointed as Chairman of the Women's Union of
Turkmenistan where she works to a present day.

YA T -RUNEVA 7Yz ) THRIEAM 3%k
Saida Benhabyles President of the Algerian Red Crescent
TIVY )T Algeria
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Former member of the Algerian Government and senator, in charge of social issues and active in the
fight against terrorism and its social impact. Awarded for her energetic battle for peace and human
rights. Nominated President of the Red Crescent since 2014 where she has worked to provide basic
education, food and shelters for the vulnerable population.

<YT -LLF - RAF HHFBBKE

Maria Elena Boschi Undersecretary of the Council of Ministers

A4 %7 ltaly
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Born in Montevarchi (Arezzo) in 1981. Graduated from the University of Florence, and obtained a
master’s degree in Corporate Law. Ms. Boschi was elected to the Chamber of Deputies March 2013.
Served as Minister for Constitutional Reforms and Relations with the Parliament. Since December
2016, she is Undersecretary of State at the Presidency of the Council of Ministers, in charge of the
implementation of the Government’s Program and Equal Opportunities.
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Florencia Micaela Caro Sachetti Cordinator of CIPPEC's Social Protection Program

TV ¥ F >~ Argentina

I OB L (LSE) ERFEFEO¥TGT (FVZ 7 b - 74 - TIKE) 20, Yo%
YZCIPPECHOT I/ IAMELT, Y= ¥ ¥—F v v 7OfhEx B & LA LBORORIE &
FHA VIHES

Florencia Caro Sachetti holds an MSc in Development Studies (LSE) and a BA in Economics
(Universidad Torcuato di Tella). She works as an Economist for CIPPEC’s Social Protection Program,

where she focuses on research and design of public policy aimed at empowering women and reducing
gender gaps.

BT L. AN HESZ FFVER—=VF 1 7 ARSI R et mi Rk ¥6464 (CEO)

Sarah L. Casanova Representative Director, President and Chief Executive Officer (CEO),
McDonald’s Holdings Company (Japan), Ltd.

#1F % Canada
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Casanova oversees all operations and business activities in Japan with 2,900 restaurants and 1.3 billion customers
served a year. She joined McDonald’s in 1991 in Canada and has been with the brand for 26 years. She helped
launch the brand in Russia, and has worked in Turkey, Ukraine, Belarus, Canada, Malaysia and Japan. She served
as the Chief Marketing Officer of McDonald’s Japan from 2004 to 2009. She then became the Managing Director
of Malaysia in 2009, returning to Japan in 2013 as CEO and President of McDonald’s Japan.

KM NEE BATRESSE 795 L Y
Sayuri Daimon Executive Operating Officer, Managing editor

HA Japan

R RFAVEGE IS, Vv Ny 7 4 A RFEE E R T20064E HOB FR . 20134 BAT % B A 4
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BA from Sophia University. Staff writer and an editor of The Japan Times. Became The Japan Times’
first female managing editor in 2013. Nieman fellow at Harvard University in 2001. Received Japan
Women Award from Forbes Japan in 2016.

TA Y RTY 7u—rl) =8 =2y 74 vFan—5—fREH-RE/ RWERERE
Trinh Doan Founder and President of the Global Leadership Incubator / Student of Toyo University

~N MJ 24 Vietnam
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T vxan—y—flikE - RFE HAZEHMRPT, B0 —F =% L., HEICEH
W E B 72 59 720D EBRHEFEEL TV,

Undergraduate student in Toyo University, major in Global Innovation Studies. My educational
background is Global System and International Collaboration.

Founder and President of The Global Leadership Incubator, an exclusive club about Youth
Development for young generation in Japan and around the world. We offer international and
empowering conferences for young leaders to incubate and advance their innovative solutions for
their community.
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W BESr POTETORZ / BEMESRBA A (R ETR)
Kosuke Furui Mr. POTETO HEAD

HA  Japan
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Senior at Keio University. Founder of POTETO (Political Telecommunication Tower) which explains
politics to young people in an easy-to-understand manner. Covered presidential elections in the U.S.
and France, providing sovereign education to 10,000 teenagers and political advertisement.

JYAZYF FANTIY 7 MRGUT RiSHEEITESR (CEO)
Kristalina Georgieva Chief Executive Officer for the World Bank

7IVIr) 7 Bulgaria

20174F1H & 0 Bk EIRSAZE B SUAT B X OEBR B SE T & O e mf & B AR (CEO)e  LLATIE.
R - NI - el IS SN R H, EREUT T4 23R 2 B . RFF LT 25
B BV 7 4 T RERTFRFIC CBARRFEY - AR B 5

As the CEO for the World Bank, Georgieva builds support across the international community to
help mobilize resources and develop more effective solutions for the poor. Previously, Georgieva,
helped shape the agenda of the European Union. She holds a Ph.D in Economic Science and a M.A. in
Political Economy and Sociology from the University of National and World Economy, Sofia.

TIYVF v - TUVFVA HEERS LYy —ATOHFHRE
Arancha Gonzalez Executive Director, International Trade Centre (ITC)

ANRA ¥ Spain

20134E X 0 Bk 20054E 5 H2013FE T TT I —HiAZHEEFEEREOEREE L LTWTO
B BEG D00 (AIT) Oib EFICHF, MNEBATREHHLAHEE 2 HO
720 THEORFM T VX7 2 v M2 HIYE L7zSheTradesf =¥ 77 4 7OEMTHS

Executive Director of the International Trade Centre (ITC) since 2013. She served as Chief of Staff to
the World Trade Organization (WTO) under the direction of Director-General Pascal Lamy from 2005
to 2013 and was EU spokesperson on trade. She is responsible for launching ITC’s global SheTrades
initiative on women’s economic empowerment.

Y MR R

Fumiko Hayashi Mayor of Yokohama
HZA  Japan

BMW R ERICRIUG et iz, #0574 = —fURIUM & S EIWCEO.  H i A B REAT B 55 & i
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Mayor of Yokohama since 2009(third term). Her previous roles include president of BMW Tokyo,
chairperson and CEO of Daiei, and executive officer of Nissan Motors. She is committed to women’s
empowerment projects such as the abolition of waiting list for nurseries, as well as support for female
entrepreneurship and networking.
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AH FW Th—AL Y b S BRRHRERE R E CEO
Tetsuya Honda Managing Director, CEO, BlueCurrent Japan Inc.

HZA  Japan
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HEEPROFEE, i L . MM % FE R EEPRWeek [PR Professional of the Year 2015] %%
Ho 20174E 7 ¥ X T 4 4 » APRIBM A Ho

Joined Fleishman Hillard in 1999. He launched BlueCurrent Japan as a sister agency in 2006. He
published a book “Strategic PR” in 2009 and is a frequent speaker on marketing and PR innovation
and an author of several popular business books. He was recently named “PR Professional of the Year
2015” by PRWeek. He has been named to the PR jury for this year’s Cannes Lions 2017.

INWAT L Y — AFPEEHILER ZREE
Ursula Hyzy Tokyo Bureau Chief, Agence France-Presse (AFP)
75 v A France

RN DOREFETHREGE, 77 ¥ AFEREEFHE LR (INALCO) TH#iFH M. 20154E7H & b
AFPHEH AN E. TNV Yy I REE LGRS E2 SN, 27 7 RFIRE
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Studied Economics at University in Paris and Russian at the Institute of Oriental Languages. AFP
Tokyo Bureau Chief since July 2015. Previously Warsaw Bureau Chief, covering six countries.
Reporter in Moscow (covering ex-USSR countries), Washington DC, Paris and Tokyo. French native
speaker. Speaks English, Russian and Polish. Lived in Poland and the USSR from 1975 to 1983.

AF BT SO E RN - AR ER R T — 2 e
Mieko Ishii Associate Professor, Faculty of Nursing, Tokyo Healthcare University

HA Japan

KERONERIIL WD L. ROARBEK CTRIKELRZF —ABMI—T 1 £ =5 —, A%
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Ms. Ishii has been involved in humanitarian assistance in times of natural disaster. Acted as an on-
site local coordinator and medical advisor in the Great East Japan Earthquake. In the 2016 Kumamoto
Earthquake, she supported tent villages, and was in charge of health and welfare. A member of
Evaluation Committee of the National Action Plan on Women, Peace and Security

A I ABMEBAY 3 447 RFEHYE- B
Sumie Ishii Chairperson, Japanese Organization for International Cooperation in Family Planning
(JOICEP)

HA  Japan
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Since joining JOICFP in 1975, Ishii has strived for better health, particularly for maternal, newborn
and child health as well as the sexual and reproductive health and rights of women and girls

worldwide. Implementing programs in the regions of Asia and Africa, she is a strong advocate for
sexual and reproductive health and rights and a leader of advocacy on gender equality.
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PO AT SERBY v oSy IR R & TR B AT
Shoji Ito Director, Managing Executive Officer, Sompo Japan Nipponkoa Insurance Inc.

HA  Japan
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Joined The Nippon Fire & Marine Insurance Co., Ltd. (current Sompo Japan Nipponkoa Insurance) after
graduating from Kyoto University in 1984. He has served various leadership roles including General
Manager of CSR Department and General Manager of Corporate Planning Department. In April 2015,
he was appointed the current position. Since then, he has been actively engaging in "DIVERSITY FOR
GROWTH" as Personnel Affair Lead Management. Consequently, the company was presented the
Prime Minister's Prize for FY 2016 "Commend Leading Companies where Women Shine".

B AT WAL TR E VA AR TR H
Renge Jibu Researcher, Showa Women’s University

HA  Japan

—IEREELA AR, HAEBPALCTL6MEM. RUFREILE 2 B D 50 2006~20074EK I ¥ v K
HINTIA MVERWIRHE, RKEOBH < BHICOWTHIZE, B, ZF KR 7Y —0
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Graduated from Hitotsubashi University, faculty of Law. Worked as a staff writer at Nikkei Business
Publications for 16 years, covered economy and business. From 2006-2007, Fulbright Visiting Scholar
at University of Michigan. Researched on American working mothers. Currently as a researcher and a
freelance journalist, giving talks and writing articles on gender issues for Japanese web media.

WO 2B VB BORBS
Yasuki Kaibori Director General for Disaster Management, Cabinet Office of Japan

HA Japan

19844E HERR A IS AT o AR BUTT R O T L FIR IS B\ T R, ARBIEE, Bl B SE D BOR - B
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Yasuki Kaibori joined the Ministry of Construction in 1984. He served many important positions in
the policy areas for housing, construction industry, real estate industry and urban development at the
national and local governments. He took his current office in July 2017. Mr. Kaibori heads the team
of Disaster Management Bureau which engages in risk assessment for disasters, takes command in
responding to emergency situations, and coordinates policies to promote initiatives for disaster risk
reduction by "self-help" and "mutual support".

B AT BRETRAETI 227 0 BUCE / TR A4 A e R a3 AL 28
Tomoko Kaji Head of RIN, Student of Advanced Science and Engineering

HA  Japan

[%si, BLRZCT| 22> & 7 MOEES 222K, BURCTRAET I 227 1 EORSIHA
Fo U= VETVORERL 7 ) —R=N—DFAT2MBL T, WHMWIZ% D 25D RBRL T DIk
DU RN % AT 5 1B & R
8th representative of student organization for women with educational background in science
"RIN". "RIN" embodies the idea to connect more women in the science field. The organization

aims to expand more possibilities of women with science education through suggesting role models,
publishing free papers, etc.
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Miwa Kato Asia Pacific Regional Director, UN Women

HZA  Japan
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She is currently UN Women’s Regional Director for the Asia Pacific, after serving as Country Director
for Egypt. She previously worked for United Nations Office on Drugs and Crime (UNODC) including
as Senior Programme Coordinator for Afghanistan and Neighboring Countries. Prior to that, she
worked at the Permanent Mission of Japan to the UN in NY and at the Japanese Embassy in Austria.

BE A AR AR B
Kosuke Kita Director of Japan All Student Corporate Association

HA Japan

WROREZ, BIERERFBRES ., EMEFy ) 78X 03I =71 0%, b ¥ 75
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Graduated from The University of Tokyo and now belongs to the Graduate School of Keio University.
Professional of development of career and community. Tobitate Sth grader. Member of Global Shaper
supported by the World Economic Forum. Promoting career education in Japan and Southeast Asia as
a management of Kitaie inc. and Japan All Student Corporate Association.

ARR f—  EEATBOEA  EBRGD R AR
Shinichi Kitaoka President, Japan International Cooperation Agency (JICA)

HA Japan

WRCRFERFBEE ARG PR AR LR T GRasilid) o BORBAEREIR, Hhdr At il
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Received Ph.D. from University of Tokyo. Professor of Graduate Schools for Law and Politics, the
University of Tokyo (1999-2004, 2006-2012), Deputy Permanent Representative of Japan to the
United Nations (2004-2006), President of the International University of Japan (2013-2015). His
specialty is modern Japanese politics and diplomacy. He received the Medal with Purple Ribbon for
his academic achievements in 2011.

R BIE KB BRER
Shungo Koreeda Researcher, Daiwa Institute of Research Ltd.
HA  Japan
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Graduated from Waseda University and joined Daiwa Institute of Research Ltd. in 2008. He is
researching about Japanese tax and social security systems. He wrote about economic value of
unpaid-work in “Economics of Marriage from Nigehaji (Japanese TV drama)” in October 2017.
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B BT SUmRE #ig
Reiko Kuroda Professor, Tokyo University of Science

HA  Japan
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Chemist/Biologist. Received Ph.D. and M.Sc. from the University of Tokyo in Chemistry.
Postdoctoral Research Associate, then Research Fellow, Honorary Lecturer at King’s College London.
Associate Professor, then full Professor at the University of Tokyo. She moved to Tokyo University of
Science after retirement from the University of Tokyo. WINDS Ambassador.

Il —FY— CNNA VI —FYaFl-3=7 -7 74 A-TLIFV M mEEIT S
Ellana Lee Senior Vice President & Managing Editor, CNN International
7 AU USA
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Lee manages CNN's award-winning on-air news programming produced throughout the Asia-
Pacific region, including the correspondents and newsgathering teams. She is also head of CNN
Vision, a creative team that produces almost 1,000 hours of premium original programming for CNN
International every year, delivering long-form series, documentaries and specials for TV, digital and
social platforms.

A= =T 4 BELEEEEP;SORME S8R (UNISDR) 74 L2 & — (BB %)
Kirsi Madi Director, United Nations Office for Disaster Risk Reduction (UNISDR)

74 >~ ¥ F Finland
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Ms. Madi has over 30 years of experience in the fields of international development, humanitarian
action, external relations, resource mobilization, partnerships, inter-agency coordination,
intergovernmental work, organizational governance, mainly in UN agencies. In May 2016, she was
appointed as the Director of UNISDR, based in Geneva. She has a M.A. in Political Science with
specialization in International Relations and Social Anthropology.

Fxv— B g-nbr By 2 AEHBRSHRAEE / F—THARA NG F YR /
TR == 7 ORI T DT FR MR
Kathy Matsui Vice Chair at Goldman Sachs Japan Co., Ltd., Chief Japan equity strategist, Co-head
of Asia Macro Research

7 A7 USA
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In 2007, The Wall Street Journal named her one of "10 Women to Watch in Asia" for her work in
Womenomics. She is a board member of the Asian University for Women Support Foundation, Chair
of the Board of Councilors (Japan) of the US-Japan Council, a member of the Council on Foregin
Relations, a trustee of The Nature Conservancy of Hawaii. She earned an A.B. from Harvard
University and a M.A. from Johns Hopkins University.
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Rui Matsukawa Member of the House of Councillors

HA Japan
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After graduated from Tokyo University, she entered Ministry of Foreign Affairs in 1993. After serving
major posts, she was in charge of organizing the very first “WAW!” She disseminated Japan’s efforts to
realize "a society in which women shine". She was elected to the House of Councillors in 2016.

BARY LWRE SBEIR /KRB 2 A BRI R H SR H E
H

Yoriko Meguro Professor Emeritus of Sophia University, Tokyo / Chairperson of the Evaluation
Committee of the National Action Plan on Women, Peace and Security

HA  Japan
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Received Ph.D. from Case Western Reserve University and M.A. from University of Tokyo, both
in Sociology. Continued research and teaching sociology of gender since its initial stage. Alternate
representative of Japanese government to the UN General Assembly in 1994/95 and representative to
UN Commission on the Status of Women in 1998-2010.

RYVA I v F o)V FHPEBREEET V7 KEMRIS RS &

Boris Michel Regional Director for Asia and the Pacific at International Committee of the Red Cross
(ICRC)

A A A Switzerland
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Mr. Michel has been working with the ICRC since 1993 in various contexts (Balkans, East and West
Africa, Central Asia, South East Asia and Middle East) and at the ICRC Headquarters. His previous
assignment was as Head of Delegation in Syria. He was appointed as Regional Director for Asia and
the Pacific in April 2015.

TEAX4 V- ATV R=XD% BEHFBERRIEUN WomenFri i &
Phumzile Mlambo-Ngcuka UN Under-Secretary-General and Executive Director of UN Women

B7 7Y% South Africa
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UN Under-Secretary-General and Executive Director of UN Women since August 2013, served as
Deputy President of South Africa from 2005-2008, before which she held Ministerial positions and was
a Member of Parliament. Focusing on human rights, equality and social justice, she began as a teacher,
gaining international experience at the World YWCA. She founded the non-profit Umlambo Foundation,
which contributes to the national effort of improving the quality of education in South Africa' schools.
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Yumiko Murakami Head of OECD Tokyo Centre

HA  Japan
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Yumiko Murakami has been at the forefront of policy discussions between OECD and governments,
businesses and academia in Japan and Asia, covering a wide range of economic policy areas since she
joined the OECD in 2013 as Head of OECD Tokyo Centre. MBA from Harvard University, MA from
Stanford University and BA from Sophia University.

P 35 F  YouTube HAMRFE / ZF—rnGl&tt BUkH
AKiko Nakajo Director, YouTube Partnerships, Japan / Director, Google Japan G.K.

HA  Japan
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Before joining Google and YouTube, she worked for Bloomberg Television and Bloomberg L.P. in
Japan. She also serves for Kirin Company Limited as a Director of the Board (outside) and for IPPF as
an external adviser. She has a BA from Waseda University, an MBA from The University of Chicago,
and completed the Advanced Management Program at Harvard Business School. She is a proud
mother of two young boys.

I B ok

Hironobu Narisawa Bunkyo City Mayor
HA  Japan
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Elected as the Bunkyo City Mayor in April 2007(now in the third period) after serving as an assembly
member for the fourth period. In April 2010, he, as the first mayor, has taken a parental leave for two
weeks, which gained media attention. He is a member of several gender equity related committees
such as Tokyo Children and Child-rearing Committee.

Pre HEE #ot&ttmanma 0%
Hinae Niori President of manma
HA  Japan
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WAWMICTIHET L, X Foa—VEFVICHEI KRBT a7 5 A [RIERS] %8G, BEIE
TR R ZEBESDMAE

CEO of manma inc. Started the organization “manma” in 2014. Began “family internship” in January
2015, where the students shadow a family raising children for a day to learn about work-life balance.
Currently studies at the Graduate School of System Design and Management of Keio University.
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Atsuko Nishimura Special Assistant to the Foreign Minister, Ambassador in charge of Women's
Issues

HA Japan
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She has served as Director of Non-Proliferation Division and First African Affairs Division. She
has also served oversee as Minister at the Japanese Mission to the United Nations, the Embassy of
Japan in Blelgium, and as Ambassador Extraordinary and Plenipotentiary to the Grand Duchy of
Luxembourg, as well as Ambassador Extraordinary and Plenipotentiary for Women, Human Rights
and Humanitarian Affairs. She assumed the current position in March 2017.

KH BT —HatEREAE ER LT los k%
Ayako Ohta Leader, Founder of Association of ‘Sales Department Girls Section’

HZA  Japan
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Received Women’s Challenge Grand Prize 2016 by Minister of State for Gender Equality. She is one
of the advisors of WAW!2017. While working at Recruit Holding, she raised a child. She currently
manages ‘Association of Sales Department Girls Section’ to support women in Sales Department. The
Association has more than 3,300 registered members and is active in 28 prefectures in Japan.

KE WM =R RS W AR

Hideaki Omiya Chairman of the Board, Mitsubishi Heavy Industries, Ltd.

HA Japan
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Obtained a Bachelor’s Degree from the University of Tokyo’s Faculty of Engineering, followed by a Master’s
Degree in Aeronautics from Princeton. He worked in aircraft development for over 30 years. In June

2016, Omiya received the Prime Minister’s Commendation for his efforts to form a gender-equal society,
promoting women’s participation in the workforce through management and engagement with businesses.

K4+ SRR Bz

Sachiyo Onishi  Professor, College of Law, Ritsumeikan University, Kyoto

HA Japan
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Her areas of specialization include Constitutional Law, Gender and Law. She engages in academic

researching and drives the UN Women’s Empowerment Principles initiative in Japan. Before the faculty,

she worked as Executive Secretary to the President of the House of Councillors, then as Policy Specialist
for Gender Equality at the Cabinet Office. She holds a Doctor of Laws from Hosei University.
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Asako Osaki Visiting Professor, Kwansei Gakuin University

HZA  Japan
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Received M.A., International Affairs, Columbia University. After serving the UNDP to promote
gender equality and women’s empowerment, she now works in Japan along with NGOs and
governmental agencies to address gender issues both domestically and globally.

VAVE- S N IVEVAMEIN 0 S e dP /S TN KR 4T e
HE AT (HAR, PELREE, € > T Y)

Gwendoly n Pang Head of Country Cluster Support Team for China, Japan, Republic of Korea and
Mongolia, the International Federation of Red Cross and Red Crescent Societies

7 4 1) ¥ Philippines
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Gwendolyn Pang has over 19 years of extensive experience in leadership roles in humanitarian sector,
having previously served as the Secretary General of the Philippine Red Cross (PRC), Chairperson of
the Asia Pacific Fundraisers' Network, Officer and Board of Trustee of the United Nations Association
of the Philippines, Member of National Disaster Risk Reduction and Management, and other
organizations.

TTFIF Ny TV ERERBRE AT PR R Y R R R 3

Pramila Patten UN Under-Secretary-General and Special Representative of the Secretary General
on Sexual Violence in Conflict

E—1 ¥ % A Mauritius
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Prior to the appointment in April 2017, she was a member of the Committee on the Elimination of All
Forms of Discrimination against Women. She has been a member of the High-Level Advisory Group
for the Global Study on Implementation of Security Council Resolution 1325 and the International
Commission of Inquiry into the massacre in Guinea. She is a practicing lawyer since 1982.

FAEL 2807~ s B AR BRAE e A 6 AT P92 1

Noriko Sakakibara Senior Research Fellow, Yomiuri Research Institute, The Yomiuri Shimbun
HA  Japan

19864F AR 19884 F A AR E Bt Lk feni s 1 (RS Et) o RGN LA
tho BUATS. MRS, AEEEBEBORE, AASRERKEZ T, 2014480 5Bk, HafREE<
DAl ot EHM, BUF O SO RT EESCE E R SRR H 2 SR T,

Graduated from Sophia University in 1986. Received master’s degree in International Studies in 1988,
and started her career at the Yomiuri Shimbun. She worked for the Political News Department, the
Commentary & Analysis Department, the Lifestyle News Department, and the Social Welfare News

Department. Senior Research Fellow since 2014. She reports on social security, population decline,
parenting, and women. Member of the National Council on Social Security System Reform.

4



BT tRE

World Assembly for Women

WAW!2017

iR %) HREHA =7 =< U REMHERALE / RS 2= AN V5 —F v aFn
RFEWR AL / FBR L CVR A RBENGETRARAE
Kaori Sasaki Founder & CEO, ewoman, Inc. / Founder & CEO, UNICUL International, Inc. /
Founder & Chair, International Conference for Women in Business

HZA  Japan

K ERE SRR, R - RO = A VA v F —F ¥ 3 F vk 20004E, A —- 7 —
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Founder, president and CEO of UNICUL International, a translation and interpretation service handling
70 languages, and ewoman, a leading diversity consultancy. Founded and produces the International
Conference for Women in Business in 1996, now the largest annual working women's conference in Japan.
Has made over 1500 speeches in Japan and overseas on diversity management, work-life balance and more.

O—3 4 kFFYr RV EMFRITEE
Rosy Senanayake Deputy Chief of Staff, Prime Minister’s Office
A1) >~ Srilanka

BUAR - HHK. BN - RERE. KEOAHERY 7087 74 7 - NV ARPEICHI ) #A T
Who FREADZEEBEM, Bl -3 7REZFET, 20 1 0FICEHENICY®E, Tt
A - T=)V R,

Politician and activist. Former Minister of Women and Child Affairs. She has been promoting
women’s rights and reproductive health care. After serving as a UNFPA Goodwill Ambassador and
High Commissioner to Malaysia, she was elected as a Member of Parliament in 2010. A former Mrs.
World.

W VI T ENPOBAHAR S PPi€ > & — (JCCP) Bl R
Rumiko Seya President, Japan Center for Conflict Prevention

HA Japan

MR, EET Ty BT+ — FREGEFHRAE L TIEG BRIT 7 V=25, Y17
Lt A SEICEREPKO. M50 E . NGOMH & LTirids, ol - A& eHY, 3
T 70 AR PR TRIEDT W 2 U7k g0 - PAIRESE B 2 o

Received MA in Conflict Resolution from Bradford University in UK and B.A. in Policy Studies from
Chuo University. Worked as a diplomat, UN DPKO and NGO field staff specialized in Peacebuilding
and Security Sector Reform. Currently manages programs on Early Warning and Early Response,
Prevention / Countering of Violent Extremism, Protection from gender perspective in middle east and
Africa.

AF AP AT 4 F EEREE AR
Nena Stoiljkovic Vice President, International Finance Corporation

I ¥7 Serbia

TVYFy KT 74 F v ALR= 1 F =2y TOMBETRBR, HRCRDEEEIICELE- 72 iR Tcok
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EoTN—F—vy TOREZESTWE, OV FY - EVRA - A7 — Ui+ (MBA) B,

Stoiljkovic is Vice President of Blended Finance and Partnerships. She has a lead role in generating
pioneering solutions that create opportunities for large-scale development and job creation in the
world’s most difficult places, and tackles climate change. She plays a key part in IFC’s efforts to build
a new architecture for development finance with other institutions, governments, and the private
sector. Received MBA from the London Business School.
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AY TIVTAN DT 4 AYFRYTHREAREKE
Susi Pudjiastuti Minister of Marine Affairs & Fisheries, Republic of Indonesia
4 ¥ N4 7 Indonesia

20144E10H £ 0 A4 > A 7 SEAIEREE R FER L @B D720 ORKHS A7 7 4 —
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AV FAYTHRMA (HNST) BBEOAL ¥ FAY 7 LE#T (KADIN) duhi3Ep
REAREZHED L. HbB. BRITHR L L CHERPRREOSIFICRIED S,

Minister of Marine Affairs & Fisheries, Republic of Indonesia and Commander in Chief, Presidential Task Force
for Combatting Illegal Unreported Unregulated Fishing since October 2014. Also the owner and former CEO
of a domestic aviation company (Susi Air), a flying school (Susi Flying School) etc. Board Advisor of Indonesia
Fishermen Association (HNSI) and Head of Committee of SMEs Development of Trade and Commerce (KADIN).
She has been deeply committed as well in marine and environmental fields as an independent environmental activist.

Oy ¥ -INT /¥ — 2=%7-74 )it
Lotta Sylwander Representative, UNICEF Philippines
A7 x—7 v Sweden

0144E3H XD, 2=k7 - 74 VEVHBIREL LT, 74 VK OTLH 1 HOMMORE - {2
HD/ODTH T T A% /T 5. ZRUHENE. X FARPF Y ETICBWT, 2=t 7 H:HEHHML
KT, £/ A2 —FVEBHRERBDTT 70 W RELEDZ. A by 7RV AKRETHEA
HRERALRE, B30I, e T80 OMARER S AFETTFICHERE L TETWAH,

Lotta Sylwander leads UNICEF’s programmes to promote and protect the rights of Filipino children
since March 2014. She also served as UNICEF Representative in Vietnam and Zambia as well as the
Deputy Director General/Director of the Africa Department of the Swedish SIDA. She studied Social
Anthropology at University of Stockholm followed by three decades of work in social development.

EHE Rl NHKF— 7707 2 —4— / ilid v 25 —
Minori Takao NHK Chief Producer & Anchor
HA  Japan

WOPMEAF)AEI VT I TBIT, 7V =5V AD) K= —R@RES 28T, BAR
NHK World [NHK Newsline] I2CTHF ¥ 2% —%HD 5, WEEIX, 7 A B ORI RLE %Y
L. NYET VY bryDCoH A4 LEALT 2R % kTl 2 720

Spent childhood in England and in Egypt, and started working as a freelance reporter, radio MC, and
translator. Currently anchors NHK World’s daily news program, ‘NHK Newsline’. In 2016, covered
the US presidential election and reported live from New York and Washington DC.

RN ET WS LIRS

Keiko Takegawa Director General for Gender Equality Bureau, Cabinet Office of Japan

HZA  Japan

WRURFAER, REFANART . B KRR 248 C, E sl A 2 0 AN BUR R EE &

LCTHEZFORLZBEE 7 7 v 2 2N, 208, PG KEE D85 <0 W BT BUF A #HE
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After she graduated the University of Tokyo, she have worked in government, including Science
Council of Japan, Ministry of Transport in charge of accessibility for disabled persons, Public

Relations Office of Cabinet Office in charge of publicity of national government, and Department for
Inclusive Society of Cabinet Office. She became Director General for Gender Equality Bureau in 2014.
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IR AR3E H2LMRAAH: AIEH / ENIAFER L A BHARR U (JST) 8 & 230 AF%E R /
WRRHRY: R
Emi Tamaki Co-Founder, H2L Inc. / PREST Researcher, Japan Science and Technology Agency (JST) /
Associate Professor, Waseda University

HZA  Japan

I 2= 5 FTEHET %2 EPossessedHand 7 562 L TIMERE2SE S50D FEWIE H S h
%o H2LIncZ#®¥EL, N—F ¥ V) 7Y 54 2> ba—F—UnlimitedHand % TechCrunch SFiZ
T35, 20164EWIRED Audi Innovation Awardi#H. 20174E4V 54 WINDS KAl 2 %5 5 1370
Hirzte v v v v FHEM R BR L 2 EE TR FirstVR %583,

Published her research on “PossessedHand” that controls human hands from computers, which was selected by
TIME Magazine as one of the 50 Best Inventions. She started H2L, Inc. and published her research on a virtual
reality Controller, “UnlimitedHand” at Tech Crunch SF. She was selected for 2016 WIRED Audi Innovation Award.
Ambassador to WINDS (Ministry of Foreign Affairs of Japan). New product “FirstVR” released in 2017.

AT 7 Y VTV T TR IR
Ivanka Trump Advisor to the President

7 AU 7% USA

497 YH - bT Y TRERBEESEE L. G ZORKOHT - BENZ V8T X v MITE
HLTWB, BRI NS Y7 - F—HF A4 ¥ — 3 VRS - BIGEMZ2HIEL, FT v 7k
TV AT VRALDEEETHIATAIA N - 75 ¥ FEAIL

Ivanka Trump is Advisor to the President of the United States. In her role, she focuses on the
education and economic empowerment of women and their families. Prior to this, she oversaw
development and acquisitions at the Trump Organization. Together with her brothers, Ivanka founded
Trump Hotels and Scion. Also an entrepreneur, Ivanka founded an eponymous lifestyle brand.

fany HEZE  wRmskar UEREGR AT B EIECEO
Masahiko Uotani President & Group CEO Shiseido Co., Ltd

HA Japan

195444 MR AR, T4 4 VWAL, 202 E7 KEMBARE, MMEREELRT,
19944EHAR T A - a— FEIC AR, RFMGH AL - REBIGHR & Ko 2013FEWE LR ~— 7
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Mr. Uotani joined Shiseido in April, 2014 as the first Shiseido president appointed from outside of the company
in its 140-year history. Prior to joining Shiseido, he had more than 30 years in marketing and management at
both Japanese and global FMCG companies. Among his various posts, he spent 18 years as CMO and CEO at
Coca-Cola in Japan.

NNMNY T T T2 H =T — A A The Job Factoryfllik#¥ / CEO
Patricia Veringa-Gieskes Founder and CEO of The Job Factory
I v TRFEMFIE Democratic Republic of Congo

20065FICRR . SN2 v — b X U b - kSES ] CTd % The Job Factory DAIREH . 20104F X
oy IiEEs (FEC) &EFFMEREAHELZHO, 20144 L ) ESEINHE (INPP) oF
Rt 7 & —WEINMIELER 2 HD 7z, BE, HEHAGRKICBI RN ¥ —REFERDT 7
UA-HEZ7+ =7 L0ORMY s ¥ —REXHED S,

Founder of “The Job Factory,” a recruitment / vocational training company founded in 2006. Board
member of Main Employer’s organization in DRC, FEC since 2010. Board member of INPP (state
owned company) in charge of Professional Training of Public and Private Sector since 2014. Represents
the private sector at Regional Integration meetings. Represents private sector at Africa-Japan Forum.
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AVAR T4 =% Uy 7 HAKHIRISHAE - Bl s AR R IGH L& /
IA4 7=y v HE HAE / GIGAWIZER
Iris Wieczorek President, IRIS(International Relations in Science) Science Management Inc. / Japan Representative,
Leibniz Association / Senior Researcher, GIGA (German Institute of Global and Area Studies)

FA v Germany
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She studied Japanese and Chinese Studies, as well as Computer Science in Germany, and received a PhD from
the University of Hamburg. She retains a research position with the GIGA, has been the Founding Director of the
Japan Office of the German Research Foundation (DFG) in Tokyo (2008-2012), and is the Founder and President
of the Tokyo-based consulting firm IRIS Science Management Inc. She is representing the Leibniz Association
in Japan, member of various Japanese science and technology policy committees, and advisor to CSTI.

Kk MU HRoREHA R 2 I
Rika Yajima Founder & CEO, aeru company

HA  Japan

1920 5. HARDERIAL - EEOEHBEOMHEZ IR0 5o BB K FAER20114E3H [H
RO &2 KA D 7% <) B SHEAIZ 5 813,

HE - FEARICHLE ZHER o 521 [APEC BEST AWARD] 275 » 7Y, Best social impact${
W=#., [World Economic Forum - Global Shapers Community ] * ¥ /¥—,

She started a job to introduce Japanese traditional culture and industry at the age of 19. When She
was in Keio University, March 2011, She founded “aeru company” to connect Japanese traditions to
the next generation. Won the 2nd "APEC BEST AWARD" Grand Prix, and “Best social impact prize”.
A member of the "World Economic Forum - Global Shapers Community".

T 3% BER% 2T — N A5 4 T A5 5 4 — X% Hi%
Hiroshi Yamaguchi Professor, Faculty of Global Media Studies, Komazawa University

HA Japan
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Received Ph.D. in Business Administration from the University of Tsukuba. He joined Nippon Fire
& Marine Insurance (currently Sompo Japan Nipponkoa Insurance) in 1986, and has been teaching
media & content businesses at Komazawa Univ. since 2006. Senior Visiting Research Fellow at the
Center for Global Communication, International University of Japan.

A #4  Google Japan 79 ¥ K< —45 4 ¥ =3 —V ¥ — / Womenwill 70 =7 b+ —F
Yusuke Yamamoto Brand Marketing Manager, Womenwill Project lead, Google Japan

HA  Japan

2011 47— W AR, 727 /78 Y =12 X 2 LG AT 5 Womenwill, 73 % )V T o i
FiGTEb % B89 Innovation Japan., EEEZRTOA ¥ —% v MG EDY—7r T4 v 7%
1Y, WA Bt SN SMTRES R

Joined Google in 2011 and had been responsible for Google’s branding and marketing in Japan. He has
led Womenwill project which aims to empower women in APAC, also Innovation Japan project which
aims for regional economic revitalization and proposing more flexible work and life with technology
as a committee member of Gender Equality Bureau Cabinet Office. Prior to Google, Yusuke started
his career in advertising industry and has led Marketing & PR of Twitter when it started business in
Japan.
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i fEf- 7o 7) y YRERRT VTR V=T AR T 2 a—
Akiko Yamanaka Senior Diplomatic Fellow, Central Asia Forum, Cambridge University
HZA  Japan
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Launched “The Human Resources Development Program in Asia for Peacebuilding” as Parliamentary
Vice-Minister for Foreign Affairs. Served as Special Ambassador for Peacebuilding and Tsunami
Awareness Day. Senior Researcher at Harvard University and the University of Oxford, Visiting Professor
at the University of Cambridge, the United Nations University, Graduate School of Hokkaido University
with expertise in International Peacebuilding, Preventive State Theory, International Negotiation and
Strategic Studies, and Natural and Human Induced Disaster Prevention and Resilience of the Society.

¥ K G7 Youth Summit (Y7) 2016 HACFENIE / G7/G20 Youth Japan * > 23—

Kaoru Yokono Head of the Japanese Delegation at G7 Youth Summit (Y7) 2016, Member of G7/
G20 Youth Japan

HA Japan

20154 B R SRR F LA PIAEGT I EIBU 242 0 b L Bl S 115 G7 Youth Summit (Y7)
WZ20164FEE HARMERE L LTBIMML, GTIERER & 02 R CGTICBURR E %217 .
VI, G7/G20 Youth Summit (Y7/Y20)® H AR EE 2 4 X > b 2179 G7/G20 Youth
Japan A ¥ N—& L Cifidh,

Received a B.A. in Law from Keio University in 2015. As the head of Japanese delegation at the G7
Youth Summit (Y7), an annual summit supported by the host government of G7, he discussed and
brought policy proposals together with other delegations from the G7 participating countries to submit
to G7 2016. He is a member of G7/G20 Youth Japan.

HH By BTY v v (B RERGHE / HAREHRES SRR ATHE
Haruno Yoshida CEO BT Japan Corporation / Vice Chair of the Board of Councillors of Keidanren

HA Japan

ADE 5D 7T = NVITRETE ¥ ) 7 2 FA20124E (2B K. 20154E R o &% o
20164E IR I i RHRRE, V—F 0 7Y v U< F—, a0 — NV E VR ZAORED
HEHENTWS, 54, 74 —F 2 ViEDWorld's Greatest Leaders 50123 X 72— HA A,

CEO at BT Japan since 2012. Has worked with 5 IT companies in four countries. Currently appointed
as the first female executive at Keidanren and a member of Cabinet Office De-regulation Council.
Her background as a working single mother and global experiences has attracted many in Japan. This
year, Fortune selected her as the only Japanese in the “World’s Greatest Leaders 50.”

JH BT mEoeE s
AKiko Yuge Professor at Hosei University

HA  Japan

KIET 0 2 C 7 RPHAEA, = 2 — 3 — 7 KRR TSR LI, BRIt
W(UNDP)4 > |4 o 7 FBIHEBERIAGE, 7 — & » B BEACZ, UNDPFBUR K. BEH At
% - RIRAFRIR S 2 Bav 72, 20144E X b BUR,

Worked in United Nations Development Programme (UNDP) as: Assistant Secretary-General and
Director, Bureau of Management; Director of UNDP Representation Office in Japan; and UN Resident
Coordinator and UNDP Resident Representative in Bhutan. B.A. from Barnard College, Columbia
University; M.A. in Development Economics from New York University. In current position since 2014.
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F&¥—3 %+ ZVFT7Y  Women in Rail Malaysiafllls / 7595+ LRI E

Natasha Zulkifli Founder & Leader of Women in Rail Malaysia / Executive Vice President of
Prasarana Group

~ L —¥7 Malaysia
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Natasha is the founder of Women in Rail Malaysia, a not-for-profit organisation that was set up in
2017 to promote equality and diversity for women in the Malaysian rail industry. She is passionate
about supporting the career progression of women currently within the industry and promoting the
Malaysian rail space as a career of choice to young women.

™
WAW!2017

World Assembly for Women

60



BT tRE

World Assembly for Women

WAW!2017

BRI AR ACBOR B (WAW! 20173 6 3585 ) J s )5 12)
Satoshi Suzuki Deputy Minister for Foreign Policy (Secretary-General, Secretariat for WAW! 2017)

HA Japan

19844F  SABH A
201448 KELEBEHFH&E
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1984 Joined the Ministry of Foreign Affairs

2014 Deputy Director-General, Intelligence and Analysis Service, European Affairs Bureau
2016 Director-General, Intelligence and Analysis Service

2017 Deputy Minister for Foreign Policy

K LN S B as Bk
Masato Otaka Deputy Director-General, Foreign Policy Bureau, Ministry of Foreign Affairs

HA Japan

19864 HLBH A

201248 AE7 X ) A AARE A AREREAE Al

20164 KEEEZHHE (Hul - R - SULsiiiiy)  (OMsRIHGE )
201748 KELEER&E R/ LBOER

1986 Joined the Ministry of Foreign Affairs, Japan

2012 Minister for Public Affairs, Embassy of Japan in the U.S.A.
2016 Deputy Director-General, Press and Public Diplomacy
2017 Deputy Assistant Minister, Foreign Policy Bureau

Jba8 287 SR AIREER RIS Wi s 5

Kyoko Hokugo Director, Gender Mainstreaming Division,
Foreign Policy Bureau, Ministry of Foreign Affairs

HA  Japan

19954 AlBs% A

201048 FEY = b — 7 BB H AU 200
201348 FEAOVF— O ARE RS HE

20164 MEIMCBOR R LS TR &

1995 Joined the Ministry of Foreign Affairs

2010 Counsellor, Permanent Mission of Japan to the UN and the International Organizations in Geneva
2013 Counsellor, Embassy of Japan in Belgium

2016 Director, Gender Mainstreaming Division, Foreign Policy Bureau

pE
WAW!2017

World Assembly for Women

61



0
WAW! 201

WAW! 2017

World Assembly for Women

ZVEAHE AR 2 MR TEBT 5720, WAW!HZ 2014 FFICHO THATHfES N E L7,

WAWLIE, 2tz K2 k4 ZRRVEIC O W TEEATER 5 D & EEAL S 4R TR T X S E E TURs
BICRER L. RET 52 EARETY . Buh, & OB TR 2 A4 7 — 7 V2 llAm, HR
HHIZEODLNTHLOEETHREILERT 2T

HAB I, RRRHGFEORRIE, KMEOMBRIEIROINR, BUOTR - THUEOIRE Vo ol %
#D B LI, B EENIBT 2 MR Z ML, EOWNAZ DT LMD 2 /8T — X & MZAT 72HGH
EARFICEBL TS T L

AREED T —< X WAW! in Changing Worlde 213 2B VT, ZOZILOHRTIHFREL T 72HI1C
HEIERICE Z A0, LD X WHEAZEoTWI I eI Ay b=V TY, 203 HEIZA TN ST,
VDGR A e et S0 EBRZHBMLTLHZETLE D,

WAWHIHFUIRE L 3. BAbOMBONEEIEL 7201,

WAWHI L =T A Y FT¥, Tl L. BRELTVWE T,
WAWHE ARy 8T =27 T¥o FERMUEZBRATO%2 ), HISHTHL I,

WAW! 2017

World Assembly for Women

The inaugural World Assembly for Women (WAW!) was held in 2014 in Japan with an aim to realize a society where

women shine in Japan and the world.

WAW! is unique in its feature that its participants discuss various issues surrounding women from issues each
country face to issues to be solved by international society as a whole in a comprehensive manner, as well as they
make proposals on them. WAW! serves as a forum where the frontrunners in the political, economic and social fields

exchange their views candidly in their own words notwithstanding their countries of origin and affiliations.

At the national level, the Government of Japan has advanced various reforms such as to correct long working hours,
to expand support for women to continue their work after giving birth, and to promote awareness / behavioral change
among men. Moreover, the Government of Japan has been providing support to women in developing countries and

steadily implementing its efforts toward women’s empowerment both domestically and internationally.

This year, WAW! is themed as “WAW! in Changing World.” This is to send a message that we are going to build a
better society by thinking strategically about women’s empowerment in the changing world. Discussions to be held
during three days at WAW! will help us move forward significantly to achieve the sustainable society where women can

actively participate.

WAW! issues proposals to the world. In order to create an ideal society.
WAW! is a movement. We will discuss and send out messages to the world.

WAW! is a network. We will act together and get connected beyond countries and gender.

)
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November 1(Wed) 15:00-18:00
Keynote Speeches

November 2(Thu) 9:30-17:30
High Level Round Tables

Effort to achieve SDGs for Gender Mainstreaming in Enterprises /
Technology Transformation and Women’s Education /
How to Distribute Unpaid Work/ Women, Peace and Security / Women in Media

Special Sessions

The Future of Women’s Empowerment from the Youth Perspective /
Gender Equality and Resilience in Natural Hazards

November 3(Fri) 8:30-11:30

Special Event

Supporting Women Entrepreneurs

ol
WAW!2017
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Host : The Government of Japan
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P3, P4
RN SRV - T4 AW v a L Keynote Speeches / Panel Discussion

FERGH - AR b s AT AR =R 7 I EEEHREHR UN Women FERRORELL LT, 7732 - 7Y
UN Women F5% ek BN Bl 21 TV E 9
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R IE 22D LT,

Keynote Speeches: Lakshmi Puri, Deputy Executive Director, UN Women will make a Keynote Speech on behalf of

Phumzile Mlambo-Ngcuka, UN Under-Secretary-General Executive Director of UN Women.

Maria Elena Boschi, Undersecretary of State, Presidency of the Council of Ministers of Italy will be absent, and instead, will
participate on Friday, November 3.

Remark: Haruno Yoshida, CEO BT Japan Corporation / Vice Chair of the Board of Councillors of Keidanren will make a
remark after the Video Message from Melinda Ann Gates, Co-founder of the Bill & Melinda Gates Foundation.

Panel Discussion: Raja Easa Al Gurg, Managing Director - Easa Saleh Al Gurg Group / President - Dubai Business Women
Council will be absent.

Dialogue is cancelled.

P10, P12
A L)L - 5 FF—F L 1/ High Level Round Table 1 (H-1)
Fy TV vy oy 7 ZREERASH BISRSBE L £,
n— g ST R T U EENEIERRIIRE &R0 £ LT,
Kathy Matsui, Vice Chair at Goldman Sachs Japan Co., Ltd. will participate as a panelist.
Rosy Senanayake, Deputy Chief of Staff, Prime Minister’s Office of Sri Lanka will be absent.

P14, P16

INA LU - 55 FF—7 1 2] High Level Round Table 2 (H-2)]
F—u T - UIFRAT FHMAEVTERIEERE QAXA) HEBERSEIIL 7,
Aurora Simionescu, Associate Professor, JAXA will participate as a panelist.

P22, P24
A L~V - 55 RF—F L 4/ High Level Round Table 4 (H-4)

FARZ by—: GR) 7TIT - Ny T FEEEHREIRNS T OIS EREEGRERIIRE (E) &
UR - I vTF )b REFEEBEEEST U7 KNS FERE, Ny 7 RITEEE S LTHELET,

AA A= e Y=L« TAXLN—V—HEHESHER ((77) IXFEELRDELE,

YA L« RUNELVRA TAY Y THIRETANRKRIIRE L 20 F Lz,

Rapporteur: should read “Boris Michel, Regional Director for Asia and the Pacific at International Committee of the




Red Cross (ICRC)”. Pramila Patten, UN Under-Secretary-General and Special Representative of the Secretary-General on
Sexual Violence in Conflict will participate as a panelist.
Maysoon Salem Al-Damluji, Member of Iragi Council of Representatives will be absent.

Saida Benhabyles, President of the Algerian Red Crescent will be absent.

P26, P28
INA L~V - S K7 —F L 5/ High Level Round Table 5 (H-5)|
(IE) oy EERF7a—rUL s 25 ¢

IR by—: GR) UILART - A P—AFP BEHHRECIR SRR

T ART 4 — R, A V—RITREE S L CHELET,

1B\ SRR AR L T
Fob R AV —FT DR V—TMIr—F VAR (FUVTIET) BREL Y E L,

Rapporteur: should read “Hiroshi Yamaguchi, Professor, Faculty of Global Media Studies, Komazawa University”. Ursula
Hyzy, Tokyo Bureau Chief, Agence France-Presse (AFP) will participate as a panelist.

Rui Matsukawa, Member of the House of Councillors will participate as a panelist.
Nahid Bashatah, Journalist at Al-Jazirah newspaper (Saudi Arabia) will be absent.

P36, P38
R~y ¥ - & v 3 > 2/ Special Session 2 (S-2)
Z [EE E R SR 5 R

H—— =7 4 EEEEREVEEEFEERERERIIREE 20 RV ki b

(UNISDR) BFH SHITRESBIE L £,
FER 4L« 5T UR=X7 I EHEBRKEF UN Women HEFEORBLE LT, 5273 =3 - 77U UN Women

HERRENBE L ET,
EHRREGEE NS L ET,
Kirsi Madi Director, UN Office for Disaster Risk Reduction (UNISDR) will be absent, and on her behalf, Yuki Matsuoka, Head,

UNISDR Office in Japan will participate as panelist.
Lakshmi Puri, Deputy Executive Director, UN Women will participate as a panelist on behalf of Phumzile Mlambo-Ngcuka,
UN Under-Secretary-General Executive Director of UN Women.
Teru Fukui, Member of the House of Representative will participate as a panelist.

P44
~ U7 s b RAFKOFES KOS

(IB) WHEBRE

(HAFED - Japanese only)

(GR) EFERBOSKE
GR) T Y7 MAI—FM (IE) =7 U7% hAI—F
P45
T4 C TR VE Y

K /NEAEKOEZ X/ Ms. Sayuri Daimon’s title:
) PITIREMGRE - 7oA NVFERY (B) SRSy v U Z A L X PUTIR B
Should read “Executive Operating Officer & Managing Editor, The Japan Times Ltd.”.

P57
NEVTT « Tz U df=U—A 7 AROJEE X/ Ms. Patricia Veringa-Gieskes’s title:

PAFiE, FEC (m=r = () {3Es) %A,
Should read “Founder and CEO of The Job Factory Recruitment”, and add the following: Board member of FEC (main

employer’s organization in DRC).



B/ Addition

RIHR ReEbE R
Teru Fukui  Member, House of Representatives
HA Japan

HURKF A3, s (Bl - EL2@d) A, WAL 12 RICHPYEE, FRMOKPERE B R . B iR BB A
SOKEERR. HHARIWEHHESE ORISR £ 2T,

Graduated from Tokyo University. Started his career in the Ministry of Construction. Elected for the first time as a member of the
House of Representatives in 2000. Parliamentary Vice-Minister of Agriculture, Forestry and Fisheries. Director of Fisheries
Division, and Land, Infrastructure and Transportation Division in the Liberal Democratic Party.

AERS HREUT 7N — T LR RS RGEER] BE CEO
Keiko Honda  CEO of the Multilateral Investment Guarantee Agency (MIGA)
HA Japan

NRUIIRET KPR EZRFGHETTRE T (MBA), v XL B— - TV R« BoR_=—D7 VT THIOKL
P =T « %= R — & UUOEROBINR, Z O —ERFERIBRORBMER 215D, BHSOESFSOBINER
SCHLEEELIRT,

Honda works to further the World Bank Group’s mission of ending extreme poverty and boosting shared prosperity. She was the
first woman Senior Partner at McKinsey & Company in Asia. During her 24 years at McKinsey, she supported financial
institutions after several financial crises. Holds a bachelor’s degree in consumer economics from Ochanomizu University, an MBA
from the University of Pennsylvania’s Wharton School.

A4 +3I9 Z7=7 hL—F=a U7 CEO
Mi Young Lee CEO of Fair Trade Korea
##[E  Republic of Korea

2003 £E7 5 2004 4E, BREEE OBORT R =5 dlcth, MELURER Y NV — EHREEBED, BHEY
UARERENERS, EEERRROEET AN T 7 v a vy T =228 CERET D 5, 2007 10
Hilk, 2017 4E, “Women’ s Leadership Award” (#[E YMCA) , ##EEBSREE 2% H,

Worked as Secretary General in Korea Women's Environmental Network from 2004 to 2007 after serving as a Policy Adviser in
the Ministry of Environment from 2003 to 2004. Currently holds key positions in Korea Ethical Fashion Network, Seoul City
Economy & Employment Commission and Steering Committee. Received Women’s Leadership Award by Korea YWCA and
Korea Prime Minister's Commendation in 2017.

W — ATERTHRE
Seiichi Matsuo  President, Nagoya University

HAS Japan

1981 4 7 AL ERAYFRFBEE RS L RME T, [RAE ., 1986 FLURA TR A THR, A TR
BEEE B oA, R ERbER., MR R E 2T L, 20154 4 AR RICHT, 2015455 A,
UN Women J ¥ HeForShe IMPACT Champion (28 v, 2NN O LG HRHER CRIRTI B D FLA TV D,

M.D. and Ph.D. in Medical Science from Nagoya University. Since 1986, Dr. Matsuo has worked for Nagoya University. His
extensive work and teaching experiences with the university include Professor at the Graduate School of Medicine, Director for
Nagoya University Hospital, and Vice President of Nagoya University. He has held the current position since 2015. Selected as
HeForShe IMPACT Champion by UN Women in May 2015, he plays a leading role in promoting HeForShe and gender equality
at his University and across Japan.



F7 a7 EESEBREAME UN Women His Rk
Lakshmi Puri ~ Assistant Secretary-General of the United Nations and Deputy Executive Director UN Women
4 I Republic of India

20 1 VLR, EHEFEREME UN Women S5 RIREA B 5, BUREIYR— b, EH S 27 N, HRRkr <
— b=y FHY ZRLRETID2 00 9205 2 0 1 14EI2IE, EEHREEIRE EE - NEEBHZER E - /NSBEsE
B EEFRY ERAETFSITEE & LT, 56 4 FEHEG R FESFHOUEMRHE LT, A AY 7 — U TEIRHERCE
RESR EOREE T, 4 v MBEEBRHZEGANEIS SRR E & S A HER A N & RE Ui a i
L7z,

Assistant Secretary-General of the United Nations and Deputy Executive Director of UN Women for Intergovernmental Support,
Strategic Partnerships and UN system Coordination since 2011, served as Director of the UN-OHRLLS from 2009 to 2011 and
steered the preparations for the 4th World Conference on LDCs in Istanbul and the adoption of the ambitious Istanbul Program of
Action for the LDCs in 2011. She held politically sensitive high-level posts during her 28-year distinguished career in the Indian
Foreign Service.

F—m T - IR MBI QAXA)  HEEdE
Aurora Simionescu  Associate Professor, JAXA
JL—~=7 Romania

N—bT gt -~ IV T UREI 2 A THESRS, Y27 KET L— A TR LR, 2009~2013 45, A
BT 4 —RKKFTNASA 7 A »¥aB A VRA RTHSEARIEE, 2013~2016 4, JAXA EfE by 7Y /7 xnm
—¥ v, 2016 EH D JAXA HEEHE, BRI RTRE R T ISR B T,

Received PhD from Ludwig-Maximilians University Munich and BSc from Jacobs University Bremen, awarded NASA Einstein
postdoctoral fellowship at Stanford University (2009-2013) and JAXA International Top Young Fellowship (2013-2016). Since
last year, working as Associate Professor at JAXA. Research interests focus on the physics of the Universe at the largest
observable scales.



