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l. Reviewing the Program (3)
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Il. Moving Forward

1. Timing: early November 2025 (first week of November 2025)
2. Main topic: (0 be informed

3. Number of participants: 4 ~ 7 ASEC Staff Members

4. Number of divisions: 2 - 3 divisions

5. Targeted participants: ORS and LRS of ASEC Staff Members
6. Duration: 5 working days

7. Modaliies of programme: o streamiine the schedule 1o ensure

efficiency of participation in the programme
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