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Message from Prime Minister KISHIDA Fumio

Photo: Cabinet Public Relations Office

Prime Minister of Japan KISHIDA Fumio

In recent years, the international community has placed greater emphasis on gender mainstreaming,

which aims to reflect a gender perspective in all policies and systems.

The perspective of gender mainstreaming will lead to the creation of a virtuous cycle of
growth and distribution, which is the linchpin of the “New Form of Capitalism”
proposed by the Kishida Administration, in a way that diversity generates further growth,
and the benefits from that growth would be redistributed to the population
with consideration for the rights of all people, including women. To achieve this,

I have put women's economic independence at the core of the "New Form of Capitalism" policy.

With this idea in mind, we set the main theme of WAW!2022 as
"WAW! for Mainstreaming Gender into a New Form of Capitalism."
We also set up diverse breakout sessions on topics,
including relief for women from the COVID-19 pandemic and women under conflicts and disasters,

and the role of men.

On 3 December 2022, WAW!2022 will be held for the first time in nearly three years, welcoming
participants from around the world to discuss challenges women are facing and share their countries'
efforts to resolve these issues. We hope to achieve the economic growth and peace established with a

diverse and inclusive society in Japan and throughout the world.

Let us take a new and powerful step together toward the realization of a peaceful and prosperous
society in which every person can feel fulfilled, take on challenges,

play an active role, and live their own life.
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Schedule Saturday, December 3

MC: SUZUE Nana, Nippon TV Announcer

9:00-9:15 Opening Ceremony Auditorium

Opening Speech ~ Fumio Kishida, Prime Minister of Japan

9:15-9:45 Keynote Speeches Auditorium

Gudni Thorlacius JOHANNESSON President of Iceland

Sima BAHOUS Under-Secretary-General of the United Nations and Executive Director of UN Women

9:45-10:45 High-Level Roundtable Auditorium

“Mainstreaming Gender into a New Form of Capitalism”

10:45-11:15 Break

11:15-12:45 Sessions

Session 1: Gender Wage Gap

Session 2: Women and Environment/ Green Society: Decarbonization from a Gender Perspective

Session 3: Women and Digital/ STEM Education

Session 4: Enhancing Awareness and Engagement of Men

Session 5: Women's Participation in Decision-Making Processes

Special Session: WAW! sit-in-a-circle meeting on Rural Women

12:45-14:30  Break

Auditorium

Room A-E

Conference Room 1

Conference Room 4

International Conference Room

Conference Room 3

14:30-16:00 Sessions

Session 6: Women and Startups: What it Means for Women to Start a Business  Conference Room 3

Session 7: Realizing a Society Protecting Women’s Dignity and Pride

Session 8: Women'’s Health and Economy
Session 9: Women'’s Participation in Peace and Security

Session 10: Women and Disaster Risk Reduction (DRR)

Special Session: Listening to the Voice of Youth: Proposal for the Future

Conference Room 1

Conference Room 4

Auditorium

Room A-E

International Conference Room/ Conference Room 2

16:00-16:20 Break

16:20-17:10 Closing Session (Sharing outcomes of each session)

Auditorium

17:10-17:20 Closing Remarks

Auditorium

MORI Masako Special Advisor to the Prime Minister on Women’'s Empowerment

The culture programs of WAW! 2022 will be held in cooperation with below organizations and individuals.

Izumi School of Kyogen: IZUMI Junko, MIYAKE Toukuro, IZUMI Ayame, IZUMI Kyoko
Ikenobo Society of Floral Art: Headmaster Designate of Ikenobo, Ikenobo Senko

Japan Sakura Foundation: YUHARA Sakura, MAEDA Marin, KANEKO Haruka, TOGAWA Kaoru, SIGA Wakana, YOSHIDA Minori, HOSODA Mio,

TAKENAKA Risako, TATSUMI Yuki, MIYOSHI Kanon
Sohen-ryu Jishuken: Twelfth Generation Headmaster, HOSODA Souei and others
Wagamidaiko Miyabi: President Kiko Yayoe and others
Vocalist: IKEDA Riyoko and MURATA Yoshitakam, Pianist: OKAZAKI Yumi
Calligraphy Artist: KANAZAWA Shoko

(Titles Omitted)
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(3£1) UN Women and Care International, “Rapid Gender Analysis of Ukraine” p.10

https://www.unwomen.org/en/digital-library/publications/2022/05/rapid-gender-analysis-of-ukraine
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@ High-Level Roundtable

Mainstreaming Gender into a New Form of Capitalism

Current situation and challenges to be discussed

The international community attaches importance
on "gender mainstreaming," which seeks to reflect
the perspective of gender equality in all policies and
institutions. For example, in the G7 and G20, women's
participation in decision-making and gender responsive
measures in various fields such as the environment, climate
change, energy, finance, and public security is constantly
discussed. In addition, "human rights due diligence" has
become a global trend, which is an attempt to identify,
prevent, and mitigate risks of human rights violations,
including women's rights, in corporate activities. Why is
such a perspective necessary?

First, let us consider the problems we face today. For
example, think of the impact of the COVID-19 pandemic.
One of the challenges is the increase in gender-based
violence, also known as the "shadow pandemic," which has
been reported in a wide range of countries. In addition, the
service sector has been hit hard, leading to a significant
impact on women's employment. It also highlighted the
high risk of infection and health insecurity among female
essential workers in healthcare, nursing, and other fields.
In addition, the countless acts of brutality by Russian
soldiers during Russia’s aggression against Ukraine
brought renewed focus on the violence against women
during conflict. It is estimated that among the large
number of displaced Ukrainians due to the aggression,
90% are women and children™*",

Recognizing the vulnerability of women in such context,
it is essential to apply their perspectives to policies and
systems in order to realize a "society in which everyone can
live comfortably" post-COVID. Many good practices have
been reported in corporate activities as well, as companies
achieved better performance by incorporating diverse
perspectives, including into their working styles. In this
sense, solving problems from a gender perspective is also a
key to solving various problems in society as a whole.

The "New Form of Capitalism" that the Kishida
Administration has proposed is based on a "virtuous
cycle of growth and distribution”. In other words,
growth generates resources that can be distributed, and
distribution increases demand, which in turn strengthens
the growth potential of the economy and leads to the
next stage of growth®™*?. In addition, "women's economic
independence" is at the core of the "New Form of
Capitalism”. Without the foundation for women's economic
independence, a virtuous cycle of growth and distribution
cannot be created. Through "gender mainstreaming,”"
diversity will create more "growth," and the resources

from that growth will be distributed in consideration of
the rights of all people, including women, which will lead
to further growth. If such a virtuous cycle is created, it
will contribute to the realization of a peaceful and stable
society in which everyone can feel a sense of fulfillment in
life.

From this perspective, the WAW!2022 will focus on "a
New Form of Capitalism and Women". From the viewpoint
of a "virtuous cycle of growth and distribution," we will
discuss the relationship between women and digital/STEM
education, the meaning of women’s entrepreneurship,
closing the gender wage gap, women's participation in a
decarbonized society, and measures to realize a society
that protects the dignity and pride of women. In addition,
the relationship between women and disaster prevention
will be discussed. Furthermore, women's participation in
the decision-making process that runs through these issues
will be explored in depth by discussing the increasing
interest and involvement of men and youth in achieving
gender equality, as well as women's participation in peace
and security (WPS).

All of these issues, which seem to cover a wide range of
topics, are fundamentally caused by the fact that we are
still bound by stereotypes of what women and men should
be like. It has been pointed out that these stereotypes also
persist in rural areas, limiting the options for women who
want to be economically independent.

How will a society based on a "New Form of Capitalism"
that promotes "gender mainstreaming" in all aspects and is
not bound by stereotypes change the world? What benefits
will this bring to all, not only women but also men, to all
members of society? At the WAW!2022, we would like to
draw a new vision of our future, connecting Tokyo to the
rest of Japan and the world, while taking into account the
perspectives of the youth who will lead our future, as well
as looking at various issues in rural areas.

Discussion topics

@® What kind of efforts are needed to promote "gender
mainstreaming" by making society where shares the
recognition that gender issues are not only women's
issues, but are essential for building a better society, and
by taking into consideration women'’s intersectionality?

@® What challenges are arising in rural areas? What
efforts can be made to reduce the disparity between
urban and rural areas?

@ How should the voices of the youth, who will lead the
next generation, be reflected in the creation of a peaceful
and stable society based on a "New Form of Capitalism"?

Participants

* MORI Masako, Special Advisor to the Prime Minister on Women's Empowerment (Moderator)

+ Maia SANDU, President of The Republic of Moldova

+ Batmunkh BATTSETSEG, Minister for Foreign Affairs of Mongolia

* MASAGOS Zulkifli, Minister for Social and Family Development, Second Minister for Health,
Minister-in-Charge of Muslim Affairs Republic of Singapore

+ OGURA Masanobu, Minister in charge of Policies Related to Children, Cohesive Society,
Women's Empowerment, Measures for Loneliness and Isolation/ Minister of State for Measures
for Declining Birthrate, Gender Equality

* YAMADA Kenji, State Minister for Foreign Affairs

+ HAYASHI Tomoko, Vice President, Economic and Social Research Institute (ESRI) Cabinet
Office, Japan (Resource Person)

(note1) UN Women and Care International, “Rapid Gender Analysis of Ukraine” p.10

https://www.unwomen.org/en/digital-library/publications/2022/05/rapid-gender-analysis-of-ukraine

(note2) EEEER, " KRENVIR HILLWEATE | —MREDEDHFIEER— " (Japanese)

https://www.kantei.go.jp/jp/headline/seisaku_kishida/newcapitalism.html
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Session 1 Gender Wage Gap
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Session 2 Women and Environment/ Green Society: Decarbonization from a Gender Perspective
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Session 3 Women and Digital/ STEM Education
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Session 4 Enhancing Awareness and Engagement of Men
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Session 5 Women's Participation in Decision-Making Processes
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Session 6 Women and Startups: What it Means for Women to Start a Business

IRRT ZEOFHEFD 2 TE R DORE

Session 7 Realizing a Society Protecting Women'’s Dignity and Pride

M= 8 MO fEEEE R

Session 8 Women'’s Health and Economy

IRE 9 KIEDR - ZRRIEANDS

Session 9 Women's Participation in Peace and Security

IR 10 EERisE

Session 10 Women and Disaster Risk Reduction (DRR)

KETL—F—. TRITro—b, VY—A=Y VR OBIEF. T7IVT 7\ MEEATOE T,

% Participants other than moderator, rapporteur, resource person are listed in alphabetical order.
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(7% 1) OECD, “Gender Wage Gap”  https://data.oecd.org/earnwage/gender-wage-gap.htm
(5% 2) Equileap, “GENDER EQUALITY GLOBAL REPORT& RANKING”  https://equileap.com/wp-content/uploads/2022/03/Equileap_Global_Report_2022.pdf



@ Session 1

Gender Wage Gap

Current situation and challenges to be discussed

Even now, all countries face the challenge of women's
wages being lower than men's. Among the OECD
(Organization for Economic Cooperation and Development)
member countries, Belgium has the lowest gender wage
gap of 3.8%. The average wage gap among OECD countries
is 11.7%, and that of Japan’s is 22.1%, ranked lowest among
G7 (seven major countries)™*'
in low-paid, precarious, and informal jobs, which is an
international characteristic.

In Japan, among full-time workers, the annual income of
female college graduates is about the same level as that of
male high school graduates. Also, the number of divorces
has grown to account for one-third of all marriages in
recent years. Married women who have been dependent
on their spouse's income are suddenly faced with the
challenge of financial independence as a result of divorce,
and this is one of the factors leading to poverty among
elderly women due to low pensions and other factors. The
wage gap between urban and rural areas for both men and
women and the economic independence of young people
are also serious challenges. In any country, it is essential
to narrow the gender wage gap in order for women to be
economically independent throughout their lives.

There is a movement to use the signing of the Women's
Empowerment Principles (WEPs), which set forth the
principles necessary for a workplace environment where
women can play an active role to rank companies in
each country and as a reference index for institutional

note2

investors™?. Thus, it can be said that the elements of
gender equality and women's empowerment in corporate
information disclosure are becoming more important.

At the WAW! 2022, we will discuss concrete measures
to make further progress toward closing the wage gap,

building upon discussions at previous WAW!

(notel) OECD, “Gender Wage Gap”
(note2) Equileap, “GENDER EQUALITY GLOBAL REPORT& RANKING”

For more information on the current situation and
challenges surrounding the correction of the wage gap
between men and women, please refer to this web page and
QR code.
https://www.mofa.go.jp/files/100417886.pdf
Ty b
). Women are often employed (=] ke
Discussion topics
@ Why are women's wages still lower than men’s wages
even in the same occupation, job category, and years of
experience?
@ If the disclosure of information becomes mandatory
on the status of gender equality, such as the gender wage
w
gap between men and women, what should employers 2
g
start with as they will be required to make further 3
efforts to eliminate the gap? What are some examples
of companies' efforts in countries where information
disclosure is already mandatory?
@ What efforts have been made in recent years to change
people's awareness of the gender division of labor and
to introduce a diverse evaluation system in order to
eliminate the wage gap, and what results have been
achieved? What are the challenges for the future?
Participants
+ Kathy MATSUI, General Partner, Mpower Partners (Moderator)
+ BORK Shigeko, Representative, Shigeko Bork BYBS Coaching
+Katrina Iran FOTOVAT, Senior Official, Global Women'’s Issues, U.S. Department of State
+ NGUYEN Thi Nga, Chairwoman of BRG Group
+ TAKASHIMA Soichiro, Mayor of Fukuoka
+ TAKEDA Kana, Expert Researcher, Nomura Research Institute, Ltd.
+ TODOROKI Maiko, President and CEO, Poppins Corporation
+ Chanthachone VONGSAY, President of Lao Business Women's Association
+ OKIYAMA Nanami, G7/G20 Youth Japan (Rapporteur)
« HAYASHI Tomoko, Vice President, Economic and Social Research Institute (ESRI)

Cabinet Office, Japan (Resource Person) =
=
=

https://data.oecd.org/earnwage/gender-wage-gap.htm %
https://equileap.com/wp-content/uploads/2022/03/Equileap_Global_Report_2022.pdf N
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(G¥1) UNDP, “Gender and Climate Change: Impact and Adaptation” (Z258)

https://www.undp.org/asia-pacific/publications/gender-and-climate-change-impact-and-adaptation

(E2) BRI RIVF—F, " RRECHRICEST THAHVERS | RREIVE - €0 - V(- 75 @iHR)

" https://www.enecho.meti.go.jp/about/special/johoteikyo/tokyo_beyond-zero_week_01.html



@ Session 2

Women and Environment/Green Society: Decarbonization from a Gender Perspective

Current situation and challenges to be discussed

Climate change affects everyone, but the degree of
impact varies by gender, age, social class and other various
factors. For example, when women in the least developed
countries are responsible for securing water for their
daily lives, they may have to go farther to fetch water due
to environmental changes caused by floods, droughts,
cyclones, etc. Climate change-related disasters may also
increase the burden of housework and care work on
women and put them at greater risk than men of losing
their means of livelihood(notel).

On the other hand, some analysts have reported that the
higher the participation rate of women in climate change
actions, the better the performance of climate change
initiatives, and that women's active participation is the key
to promoting a zero-emission society(note2). In order to
further promote such activities, it is necessary to promote
education and human resource development for women in
STEM fields from a young age.

In recent years, the relationship between business and
human rights has been reconsidered in many countries,
and as stated in the 1995 Beijing Declaration and
Platform for Action, women's rights are human rights, and
companies are requested to disclose their human rights
status, including the status of women's rights. While it
is now a matter of course for corporate activities to take
human rights into consideration, by working on both
decarbonization and women's activities and disclosing
information, companies can receive the recognition they
deserve, raise more funds, improve corporate value and
achieve sustainable corporate growth, and be able to
work on decarbonization from diverse perspectives. In
addition, incorporating gender perspectives will help to

address a variety of issues. Discussions on gender equality

and women's empowerment in the climate change and
environmental fields must be further developed and lead to
concrete actions in the future.

The WAW! 2022 aims to become a turning point
for women's participation from the planning stage of
decarbonization measures, sharing practical examples
from Japan and other countries and discussing concrete
actions for the future.

For more information on the current situation and
challenges related to women and green society, please refer
to this web page and QR code.

https://www.mofa.go.jp/files/100417907.pdf

Discussion topics

@® Why is the participation of women necessary in the
energy, transportation/manufacturing, and home/office
industries, which are expected to expand in the future
in order to realize a decarbonized society? What actions
can be taken to promote women's participation? What
are some good examples of decarbonization efforts in the
private sector with a gender perspective?

@® What are the barriers to women's participation in
national and local decarbonization and climate change
planning, implementation, monitoring, and evaluation?
What are some of the leading good national and
international examples?

@® What kind of education and human resource
development is needed to promote women's participation

toward a decarbonized society?

Participants

+YOSHITAKA Mari, Fellow (Sustainability), Mitsubishi UFJ Research and Consulting Co., Ltd./
Visiting Professor, College of Arts and Sciences, The University of Tokyo (Moderator)

+ Bethlehem Tilahun ALEMU, CEO/Founder of soleRebels

+ Miki HAIMOVICH, Chairman, Heschel Center for Sustainability

+ IUE Minako, Sailors for the Sea Japan Chair & CEO

+ SONODA Ayako, Representative Director, Cre-en Incorporated.

+ TANAKA Yumiko, Professor, Josai International University

+ ENDO Risa, Deputy Director General, Japan Center for a Sustainable Environment

and Society (JACSES) (Rapporteur)
* YAMADA Miki, State Minister of the Environment (Resource Person)

(notel) UNDP “Gender and Climate Change: Impact and Adaptation
" https://www.undp.org/asia-pacific/publications/gender-and-climate-change-impact-and-adaptation
(note2) BRI XIVF—FF, " BRFLHRICHT THALNERS | WRREIVF - €0 - 70— VB HifR) "(Japanese)
https://www.enecho.meti.go.jp/about/special/johoteikyo/tokyo_beyond-zero_week_01.html
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CE1) BHHATF " RBP4/ N—2 3V DB BT BLHRABE - F1/\—2 T HEBERDEL L SHRMER LOFESE (STIRS (X 2022 FE8%15)

" https://www.nistep.go.jp/wp/wp-content/uploads/NISTEP-STIH8-1-00284.pdf

(7£2) UN Women, “Learn the facts: Rural women and girls” (5&) https://www.unwomen.org/en/digital-library/multimedia/2018/2/infographic-rural-women
G¥3) BLHBEEESE, " WETIRIVAMBR TS " https//www.gender.go.jp/policy/digital/pdf/digital _plan.pdf

G¥4) BLE https://www.gender.go.jp/policy/digital/pdf/digital_plan.pdf

GE5) NERBELZHFLSER ,* 5HERTT - BREFAESR (B11E) #HBLR p14  https//www.gender.go.jp/kaigi/senmon/keikaku_kanshi/gijiroku/11-g.pdf
(G¥6) Bt p.23 https://www.gender.go.jp/kaigi/senmon/keikaku_kanshi/gijiroku/11-g.pdf



@ Session 3

Conference Room 1

Women and Digital/ STEM Education

Current situation and challenges to be discussed

The use of digital technology, including artificial
intelligence (AI) and big data, is advancing, and a digital
transformation is underway to transform people's lives"".
On the other hand, the COVID-19 pandemic highlighted
the digital divide between men and women. Digital divide
also exists between urban and rural areas, with reports
indicating that many of the 3.7 billion people without
Internet access are poor, have limited access to education,
or are women and girls from rural areas"”?.

On the employment side, there is a growing demand for
digital talents"*?,

Against this backdrop, at this year's G7 Summit, leaders
recognized the importance of full, equal, and meaningful
participation of women in the digital transition. In April
of this year, the Government of Japan also adopted the

noted)

"Women's Digital Human Resource Development Plan'
" and has decided to implement measures nationwide
through public-private collaboration over the next three
years, from supporting women in acquiring basic digital
literacy skills to fostering professional human resources
with high-level skills.

In the digital field, working conditions and wages vary
widely, and some jobs require long working hours, making

note5;

it difficult for women to participate™*”. A future initiative
is to ensure flexibility of work and stable income as the
number of women who can become digital professionals

increases™*®.

For more information on the current situation and
challenges concerning women and digital/STEM education,
please refer to this web page and QR code.

https://www.mofa.go.jp/files/100417920.pdf

Discussion topics

@® Why has the ratio of women in STEM fields remained
stagnant? Is strengthening STEM education for girls only
an effective means of achieving the goal? What measures
are effective in removing unconscious bias, which is
considered one of the reasons for the sluggish growth of
the ratio of women in STEM fields?

@ Are there any innovative solutions other than STEM
education that can be taken to close the gender gap
in digitalization among nations, organizations, and
societies? What are some of the measures that have
worked in practice?

@ What institutional design is needed to ensure that
the gig economy (a market for short-term labor through
online platforms), which is one form of work, serves as a
stable source of income for women and guarantees the

rights of women working in the gig economy?

Participants

* MURAKAMI Yumiko, General Partner, MPower Partners (Moderator)

+ Wendy CUTLER, Vice President and Managing Director at the Asia Society Policy
Institute (ASPI)

+ Marcel HALMA, Vice President Group Government & Public Affairs and Head of
Country Management at SOLVAY SA

+ HASEGAWA Wataru, Representative Director/Senior Vice Chairman, Information
Technology Federation of Japan (ITrenmei)

+ HONDA Keiko, Adjunct Senior Research Scholar of Columbia University’s School of

International and Public Affairs

+ ITO Maiko, Actress/ Life Science Researcher, President & CEO
+ TANAKA Sayaka, CEO of Waffle.org

* YAMAMOTO Reyna, CEO, HUPRO, Inc. (Rapporteur)

(notel) BT " BRI « A/ N\—2 3V DBFICHIIDBLHFBE « Z1/\—2 T HHEBEEDEE ESARER LDERE (STI RS X> 2022 £58%515) "(Japanese)
https://www.nistep.go.jp/wp/wp-content/uploads/NISTEP-STIH8-1-00284.pdf

(note2) UN Women, “Learn the facts: Rural women and girls”  https://www.unwomen.org/en/digital-library/multimedia/2018/2/infographic-rural-women

(note3) BLHRBERE " WETIRIVAMBR 75> "(Japanese)  https://www.gender.go.jp/policy/digital/pdf/digital_plan.pdf

(note4) Ibid.

(note5) NEIFBELZHRILSER , * 5HERT - EREFIALER (F11E) #EBLR p.14 (Japanese) https://www.gender.go.jp/kaigi/senmon/keikaku_kanshi/gijiroku/11-g.pdf

(noteb) Ibid. p.23 (Japanese) https://www.gender.go.jp/kaigi/senmon/keikaku_kanshi/gijiroku/11-g.pdf
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@ Session 4

Conference Room 4

Enhancing Awareness and Engagement of Men

Current situation and challenges to be discussed

In order to realize gender equality, it is necessary to
emancipate ourselves from the gender stereotypes and
the way of thinking "because I am a man, because I am
a woman, this is how I should be" and to rethink how
to assume responsibility in society for both genders.
Cooperation from men is also essential for women's
empowerment. Hence, women are beginning to work with
men to create new norms on gender roles. For example,
in 2014, the United Nations launched the "HeForShe
Movement," which aims to promote all people, including
men, to act for change in order to achieve gender equality.
Japan's former Prime Minister Abe became a HeForShe
Champion, which later Prime Minister Kishida has follow
ed.

While working from home and other flexible work styles
have been largely accepted in the COVID-19 situation, the
burden of women's unpaid care work has increased. As
dual income households become more common and family
norms and values change, there is a limit to what women
can do in terms of care work in addition to paid work, such
as childcare and nursing care; creating the need for burden
sharing. On the other hand, it is difficult for men to take
on some of these burdens while the traditional image of
men is maintained, and it makes it unrealistic for them to
take on housework, childcare, and nursing care on top of
the short time they spend at home due to overtime work.
Forcing men to sleep less will lead to lower productivity
and even cause physical and mental health problems.

Considering gender equality could be an opportunity
to review the way we have worked, how society works as
well as the impact of norms, and to rethink work styles of
all people and the evaluation system in our society, which
would lead to our efforts to create a society where everyone
can live more happily. To this end, it is necessary for men

to get involved in efforts toward gender equality.

At the WAW! 2022, we will further discuss what kind
of environment needs to be created to increase men's
awareness and engagement in efforts toward gender
equality, and what kind of evaluation methods are
appropriate to create a society where everyone can live
easily.

For more information on the current situation and
challenges on enhancing men's awareness and engagement,
please refer to this web page and QR code.

https://www.mofa.go.jp/files/100417993.pdf

Discussion topics

@® Why has the ratio of women in STEM fields remained
stagnant? Is strengthening STEM education for girls only
an effective means of achieving the goal? What measures
are effective in removing unconscious bias, which is
considered one of the reasons for the sluggish growth of
the ratio of women in STEM fields?

@ Are there any innovative solutions other than STEM
education that can be taken to close the gender gap
in digitalization among nations, organizations, and
societies? What are some of the measures that have
worked in practice?

@ What institutional design is needed to ensure that
the gig economy (a market for short-term labor through
online platforms), which is one form of work, serves as a
stable source of income for women and guarantees the

rights of women working in the gig economy?

Participants

(Moderator)

* MIURA Mari, Professor of Political Science, Faculty of Law, Sophia University

+ HOSOKAWA Tamao, Journalist/Outside Director, Sumitomo Mitsui Construction, Co, LTD.
+ IDE Kazuki, Subsection Chief, NTT DOCOMO, Inc.

+ Gudni Thorlacius JOHANNESSON, President of Iceland

+ KIMURA Koichiro, Chairman, PwC Japan Group

+ NARISAWA Hironobu, Bunkyo City Mayor

+ Leila STERENBERG, Journalist of TV Globo

+ KUMEI Ryuzo, Manager of Kumei School (Rapporteur)
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MIDEIRT T, 2022 4E 7 HO S btk HE% Tl g
IS B LMD ERZ D 35 N&ixh, Skt D khs
BRI 25.8% LR D X UTD, kb D LR B 13 9.9%
T, M5 190 A 166 N CGREb R TSkt O ki B Lt
i 2022 9 HBIE, ZOMOEIE 2021 41 HBIE) @212
HE-OTVET, £, HUTRSICBI2LMEREOEGE.
FRER T < BRES TIRDEIIC H 0. MDY 1 AR WAV
HWAENTHAT 24, WTHFEET 251 f4ELET (2021 4 12
ABUE) Y &5ic, FESER TR 30% L EEk>TWV3,
EHNEZECRFICED 2L MEOHIGE, 13.2%L7%%>TWVE
ER
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BERDEZLNE T, #MYIKRT—7 54 TNNT 2 AHERF DR
x, ANMEROB AL, RGO EIC X557
WHEDOREEE, F VU TS ZADAEHERT—)LVETIVDOARE
A, HEOBEE LU THIFONE T, FFEE A 5E|
DHEGEPIMEGRDOIRIAR (7 aAVI v XN T RA) &,
FENCHGBE LU /ZFEED —D e EISNTVET, Y—T T4 TN
SUABLTE, ARICEONTIE. ERFIEORMEL 5
TNTVET, DX, LMEBEOEZBII RO L %
{HH>TVET,

HRERITOMA T, Vo VA=A PFISENT S HEIE,
5D GDP D 2 % TH 5K 160 Jk KLt B XN TVE
T, Fie. HATE. AR HBmAEMERE, HESE, £
PO FREER TR K 9 5 57 R IEAER] 4,911 Eicd 25—
73T KMEORE Sz BIELREL NIVCHERT ST ET,
GDP & 10 4EC 26% (28 Jk L) HhL. #EElcB 0Ty
VREHL LR E U B, R ole Rl

LT 10~ 15% REHED mh -7z e 0 T—2EHTVE T,
MV EBIC, HATE. M SETHRICH AT S 10 ~ 20 1€
LEDOBIGHIRLER IO B A X0 S OIRIED ST D )
5 DH 75D i el si b 2 i < HIN E k> TV B &
BHENTVET,

[EIBR L P23k WAWI2022 TR, F#EE D EZERT VDT
BlThnA, #LOEAERORBUCHT THNEIIR TS %
MRERE T B AT BT 2O S | ZEDLSITELT
WLSMEDWTEARIISEER LTV EE T,

FUPRE 70 2N MO S 72 8 5 BUR L BHEICDOWT
F. UFOY 27 R=VEMBMMTEEN, QRIA—FNEET
TJEATEEX],

https://www.mofa.go.jp/mofaj/files/100410952.pdf
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TREDESIBEDHH B,
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(1) H¥&, "SDG 70—/ \IVIEHE (SDG Indicators) 5: V14— FEEERHL &S 5.5 BiA A AHNF COH5DBLNIVOERAEICE VT REN DWRNELUDBERVFEL) — 54— v TORRERRY 5.

https://www.mofa.go.jp/mofaj/gaiko/oda/sdgs/statistics/goal5.html
(32) ®3RA—LAR—IKVIPU K—L~— (Women in politics:2021)
(3) 8548 ARERKOEROEERVROFBRRAIASEN
(74) World Bank Group, “Unrealized Potential : The High Cost of Gender Inequality in Eamnings”  (38)

https://openknowledge.worldbank.org/bitstream/handle/10986/29865

JICA, " Ja=1\V7YTY41)=7 Ly b " https://wwwjica.go jp/activities/issues/gender/ku57pq00002cucek-att/gender.pdf

McKinsey&Company, “How advancing women's equality can add $12 trillion to global growth”  (Z%58)

https://www.mckinsey.com/featured-insights/employment-and-growth/how-advancing-womens-equality-can-add-12-trillion-to-global-growth

McKinsey&Company,"Diversity wins: How inclusion matters”  (3€58) ~ https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters
(35) NERERHASER " SN4ERELLRSEAE " p140  https//www.gender.gojp/about_danjo/whitepaper/r04/zentai/pdfban.html



@ Session 5

‘ International Conference Room

Women’s Participation in Decision-Making Processes

Current situation and challenges to be discussed

Goal 5 (gender equality) of the United Nations
Sustainable Development Goals (SDGs) aims to "ensure
women'’s full and effective participation and equal
opportunities for leadership at all levels of decision-
making®™"”.

In Japan, women continue to be in the overwhelming
minority in many decision-making situations: in the House
of Councillors election in July 2022, the number of women
elected reached a record high of 35 while the percentage
of women in the House of Councillors is 25.8% and the
percentage of women in the House of Representatives is
9.9%, ranking 166th out of 190 countries (as of September
2022 for the House of Representatives and the House of
Councillors, and as of January 2021 for other countries)
oie?) The percentage of women in local assemblies tends
to be higher in urban areas and lower in the countryside,
and there are 24 city assemblies and 251 town/village
assemblies that lack female members (as of December
2021)™Y, Furthermore, the percentage of women in
managerial positions, which is generally over 30% in major
developed countries, is 13.2% in Japan.

There are multiple factors behind the lack of women's
participation in leadership positions. Common challenges
include difficulty in maintaining an appropriate work-
life balance, lack of opportunities for human resource
development, difficulty in continuing to work due to
women's unique health issues, uncertainty about career
paths, and lack of role models. In addition, gender
stereotypes and unconscious bias are considered to be
another common barrier in all countries. As for work-life
balance the problem of long working hours in Japan has
also been pointed out.

The World Bank estimates that the losses caused by
gender inequality amount to approximately $160 trillion,
twice the world's GDP. In Japan, labor losses due to women's
health issues such as menstrual pains, premenstrual
syndrome, and menopause amount to 491.1 billion yen per
year, while expanding women's economic participation
to the same level as men has increased GDP by 26% ($28
trillion) over 10 years and businesses that promoted
gender equality and diversity in management levels grew
10-15% faster than those that did not™*”. Furthermore, in

Japan, the percentage of women in their teens and twenties
who migrate from rural areas to urban areas continues
to be higher than that of men in the same age group™*”,
which is seen as a problem contributing to the declining
birthrate, aging population, and depopulation of rural
areas.

At the WAW! 2022, we will specifically discuss how
to accelerate women's participation in decision-making
processes, which is a core strategy for realizing a new form
of capitalism, in addition to realizing a society in which it is
easy for everyone to live.

For more information on the current situation and
challenges surrounding women's participation in decision-
making processes, please refer to this web page and QR
code.

https://www.mofa.go.jp/files/100418008.pdf

[=]#
™

Discussion topics

@® What measures can be taken to promote gender
equality and diversity in all decision-making processes
in society and to change attitudes?

@® What methods would be effective in appealing to
each generation regarding the elimination of gender
stereotypes and unconscious bias? What kind of
education should be provided to the youth who will lead
the next generation?

@® What measures can be taken to promote women's
participation in the political and economic spheres?
What systems and measures have been adopted in
other countries to increase the ratio of women in the
political and economic fields, and what results have been
achieved? What are the barriers to the introduction
of such systems and measures and how can they be
overcome? What are some good examples of women’s
participation in the political, economic, administrative,
judicial, and other fields? What are the challenges in
countries that have already introduced the system to
promote women'’s participation?

Participants

+ ACHILLES Michiko, Advisor, SAP Japan/ Director, Sumitomo Mitsui Trust Bank (Moderator)

+ Fatima GAILANI, Former President of the Afghan Red Crescent Society/ Chair of
Afghan Future Thought Forum

+ KARASAWA Yasuyoshi, Chairman & Director, Chairman Executive Officer, MS&AD
Insurance Group Holdings, Inc.

+ KAWAMOTO Yuko, President of National Personnel Authority

+ KOBAYASHI Chiyo, Co-CEO at Washington CORE, L.L.C.

+ Marija PEJCINOVIC BURIC, Secretary General of the Council of Europe

+ SAKURAI Ayano, Founder, #What does Gender Equality mean to you?/ President,
GENCOURAGE (Rapporteur)

(note1) Ministry of Foreign Affairs of Japan, “SDG Indicators 5: Gender Equality” 5.5 Ensure women’s full and effective participation and equal opportunities for leadership at all levels of
decision-making in political, economic and public life https://www.mofa.go.jp/mofaj/gaiko/oda/sdgs/statistics/goal5.html

(note2) House of Representatives, House of Councillors, and IPU (Women in politics:2021)

(note3) Ministry of Internal Affairs and Communications, “Personnel data for members and heads of local government councils by party affiliation”

(note4) World Bank Group, “Unrealized Potential : The High Cost of Gender Inequality in Earnings”  https://openknowledge.worldbank.org/bitstream/handle/10986/29865
JICA, " ZJa—\ V7Y x> 41 =7 1w b " (Japanese)  https:/www.jica.go,jp/activities/issues/gender/ku57pg00002cucek-att/gender.pdf
McKinsey&Company, “How advancing women'’s equality can add $12 trillion to global growth”
https://www.mckinsey.com/featured-insights/employment-and-growth/how-advancing-womens-equality-can-add-12-trillion-to-global-growth
McKinsey&Company,Diversity wins: How inclusion matters”  https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters

(note5) NEIRBLERBER , ' SMA4FRBELEFBEHE " p.140 Japanese)  https:/www.gender.go.jp/about_danjo/whitepaper/r04/zentai/pdfban.html
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FERY—EAEZNLET2/MUE IR ZTHY, #ak T
FNVF =L VST RIBDRE LR TR LEDBAMZEAL
HoNELA, HHICIRZ ORER, 73 LrZkREED
FFAELTVEY,

Bl BA, S INTIANOT IR ILRWES NS,
Fie, AT BT LITDWTOMRD (L2 LI B i
ENG, ZDTdIT, ARDHERUIC S HEB RO OM
WEATFLIEVEON—RUCERILTOET,HY

R ASOMDLEIEICL, FABRD LN S EHED
ZOEVSRIT, MM HEED T A TANY S DM 2 HE
IC B MESE LT KEORFERIIOERID DT, e,
LPEDNEE OB CHEBIPREGTIENL TS Tl RO
LICEDBADE S, L O THE A B HTNDOA ]
Mg E LS, LD/, —DOMIRRITZV I E
LNFLA,

L AR =17y T2 5 BUREFEICDOWTIE, UFD
T T R=VEMEBMLTEEY, QRA—FDSETIRATE
E3E

https://www.mofa.go.jp/mofaj/files/100410985.pdf

@ IO EDR KO, EEICEELT, Ltk
&0 1545 BT,

@ HiT. HEBLOMARITEEUTLMA RS 2R A DM
BT, Z OMERRRDTD, FETEED XS I )7 RN
FHENTOSD,

@ HHGBEH ACT) ZFTUIRROE VRIS
PTEDIEIETIE E S W o Febif il S FE D B B D0

@ I OTEMKICERK T S ERICH LT ey T
TR T T0BHEH 2D, £, DX EE5
LTWahy

(&)

S P MRS m N REAGHRALE (BT L—%—)

« F ¥ —fH  MPower Partners ¥ 3%F)b « 78—hkF—

TAYR T BV RZTRERETERS

<M 72U ANRIMRA SRR A— ) —

CEROME ALRT LRI E L S 2 — R R E

<t R SHE #RaUatt AAEREFITR CEO / CCO (TRT b —)L)
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(3£1) Global Entrepreneurship Monitor, “2020/21 Women'’s Entrepreneurship Report: Thriving through Crisis” (58)
https://www.gemconsortium.org/report/gem-202021-womens-entrepreneurship-report-thriving-through-crisis
GE2) BHEEES, " WHEERIE/ V/\VE " https://www.chubu.meti.go.jp/c85shinjigyo/oshirase/jyosei-knowhow.pdf




@ Session 6

‘ Conference Room 3 ‘

Women and Startups: What it Means for Women to Start a Business

Current situation and challenges to be discussed

Discussion topics

One of the driving forces for growth in times of
uncertainty is entrepreneurship. Every year, more and
more women are starting their own businesses, and it
is said that one out of every three entrepreneurs in the
world is a woman. However, most of the entrepreneurship
by women is in small businesses, mainly in the retail
and service sectors, and women are rarely seen in
larger industries such as construction and energy. Many
structural or cultural barriers exist in the background.

For example, women's access to capital and know-how is
relatively limited. In addition, there is a sociocultural lack
of understanding about women's entrepreneurship, which
makes it difficult for them to build networks of connection
and access information about business opportunities and
industries"".

Entrepreneurship is one of the working style options for
women's economic activities that enables them to turn their
own interests into a profession and balance work and life
events such as marriage and childbirth, as they can make
their own decisions. It is also a way for women to achieve
professional self-fulfillment and economic independence,
leading to the revitalization of the economy™?. With
population outflow from rural areas to cities becoming a
challenge in many countries, women's entrepreneurship
may become a possible solution.

For more information on the current situation and
challenges concerning women and startups, please refer to
this web page and QR code.

https://www.mofa.go.jp/files/100418019.pdf

@® What are the biggest challenges for women’s
entrepreneurship? What are the factors that could help
women start a business?

@® What are the particular challenges that women face,
especially in securing financing for their businesses?
What measures are being adopted in other countries to
solve these challenges?

@ What are some good practices or challenges for women
to start businesses in high-margin industries, including
information and communication technology (ICT)?

@ Are there any examples of incentives for women
entrepreneurs who contribute to the revitalization of

rural areas? What are the effects of such incentives?

Participants

(APIM)

+ OKAJIMA Etsuko May, President & CEO, ProNova Inc. (Moderator)
+ Kathy MATSUI, General Partner, MPower Partners
+ Aissata LAM, Director General of the Investment Promotion Agency of Mauritania

* SAMATA Anri, General Partner & Co-Founder, ANRI Ltd.
+ SUGAWARA Atsuko, Manager at the Sapporo Gender Equality Center
+ FUKUDA Eri, Representative Director/ CEO/ CCO of SHE Co., Ltd. (Rapporteur)

(notel) Global Entrepreneurship Monitor, “2020/21 Women's Entrepreneurship Report: Thriving through Crisis”

https://www.gemconsortium.org/report/gem-202021-womens-entrepreneurship-report-thriving-through-crisis
(note2) EEEE " WERERZIE / U/ \UE& " (Japanese) https://www.chubu.meti.go.jp/c85shinjigyo/oshirase/jyosei-knowhow.pdf
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https://www.mofa.go.jp/mofaj/files/100411046.pdf
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(1) WHO, “Violence against women”
(#2) United Nations, “Violence against Women, Girls May Be World's Longest, Deadliest Pandemic, Secretary-General Warns in Message to Group of Friends Commission Event”  (3358)

https://press.un.org/en/2022/sgsm21195.doc.htm

(2€58) https://www.who.int/health-topics/violence-against-women#tab=tab_1
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@ Session 7

‘ Conference Room 1

Realizing a Society Protecting Women’s Dignity and Pride

Current situation and challenges to be discussed

Realizing a society in which gender-based violence and
discrimination are eradicated and all people can live with
dignity and pride in their existence is a prerequisite for a
gender-equal society. In reality, however, various problems
that trample upon basic human rights continue to exist.

For example, according to the World Health Organization
(WHO), one in three women worldwide experience violence

tmotel) “Amidst the restrictions

at least once in her lifetime
imposed by the COVID-19 pandemic, domestic violence
continues to worsen, with one woman killed by her
partner or family member every 11 minutes, according

note2)

to some reports™*?. Online gender-based violence is also
escalating, with no shortage of examples of persistent
attacks on victims of sexual violence and women activists.

In order to address such violence, there is a need for
the expansion of remedies for victims and measures to
prevent recidivism as well as harsher punishments for
perpetrators. At the same time, it is important to create an
environment where victims themselves can speak up and
report the violence they have suffered from. Long-term
efforts are also needed to eliminate discrimination against
women and gender stereotypes.

In order to create a society where women have dignity
and pride, we need to focus on physical issues specific
to women and girls. Sexual and Reproductive Health
and Rights (SRHR), the right to freely make responsible
decisions about whether, when, and how many children
to have, while at the same time ensuring access to safe
and effective contraception methods, was first proposed
at the 1994 International Conference on Population and
Development (Cairo Conference) and has become a widely
recognized concept over the past 30 years or so.

At the WAW! 2022, we will discuss what efforts are
needed to shape the foundations of a society in which all

people, including women and girls, are guaranteed their

rights and can live with dignity and pride.

For more information on the current situation and
challenges surrounding the realization of a society that
protects the dignity and pride of women, please refer to
this web page and QR code.

https://www.mofa.go.jp/files/100419104.pdf

Discussion topics

@® What problems have arisen for women and girls in
each country as a result of the spread of the COVID-19
pandemic? What measures have been taken to overcome
the problems?

@ What preventive measures, victim support measures,
and punishment of perpetrators are being implemented
in each country to eradicate violence against women and
girls?

@ What kind of environment needs to be created to
enable victims of gender-based violence to speak up?
What efforts need to be made to prevent secondary
victimization?

@ What efforts are needed to prevent women and
girls from falling into the negative spiral of "period
poverty" while promoting the protection of "sexual and
reproductive health and rights? What are some good

examples of such efforts?

Participants

+ AKIZUKI Hiroko, Professor, Asia University/ Member, CEDAW Committee

+ TSUKAGOSHI Manabu, Director, NPO Fathering Japan/ Consultant, Diversity & Work
Life Balance Development Dept., Toray Corporate Business Research, Inc./ CPA

+ UEDA Naoko, Head of the OECD Tokyo Centre

+ Saima Wazed, Chairperson, Shuchona Foundation/ Advisor to the Director-General,
WHO on Mental Health & Autism

*MORITA Ayami, Lawyer/ Member of Kudamatsu city council, Yamaguchi (Rapporteur)

(notel) WHO, “Violence against women”

https://www.who.int/health-topics/violence-against-women#tab=tab_1

(note2) United Nations, “Violence against Women, Girls May Be World's Longest, Deadliest Pandemic, Secretary-General Warns in Message to Group of Friends

Commission Event”  https://press.un.org/en/2022/sgsm21195.doc.htm
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(E1) SAR%R DIGITAL, " B b RISICBBEDIZEDANEDH S BRT —INDHE~ERGEEE T —ICFE T " https://webronza.asahi.com/politics/articles/2022092600001.html
(E2) NERELHRBER " ST 4 ERBELHRBEHE " https://www.gender.go.,jp/about_danjo/whitepaper/r04/zentai/pdf/r04_tokusyu.pdf
(F3) TanakaE, et al (2013) “Burden of menstrual symptoms in Japanese women: results from a survey-based study” Journal of Medical Economics, 16(11), 1255-66

https://www.tandfonline.com/doi/full/10.3111/13696998.2013.830974

(X4) BEB@E " TEAREAZORIICRSHAMBITOVTOREMNHER "

https://www.mhlw.go.jp/file/04-Houdouhappyou-11910000-Koyoukankyoukintoukyoku-Koyoukikaikintouka/0000197931.pdf
CE5) BEEES " BRBETILT VI TRENEDS, HRHEDD, voll —AVEYMEFBHAEVNTDOTVNKD ZDfedDEMALIE " https:/journal.meti.go.jp/p/15603-2/



@ Session 8

Women’s Health and Economy

Current situation and challenges to be discussed

Why is it beneficial for societies and economies to
consider women's health?

According to the United Nations Population Fund
(UNFPA), one in four people in the Asia-Pacific region
will be 60 or older by 2050, and most of them will be

o) Tn Japan, half of all women are expected to

women
live to be over 90 years old, making their experience the
epitome of the "100-Year Life"""*?.

At the same time, in Japan, it is estimated that the
annual economic burden to society due to labor losses and
the cost of medical supplies and hospital visits resulting
from menstruation and other women’s and girls’ health
issues amounts to approximately 700 billion yen™.
In addition, many women find it challenging to balance

" Given the current aging

fertility treatment and work'
society with low fertility, giving up fertility treatment or
work could have a negative impact on social and economic
development. Some women also have given up their career
paths to become executives due to pregnancy, childbirth,
or menopause.

Femtech, a term that combines the words ‘female’ and
‘technology’, has been attracting attention around the
world in recent years. Investment is gradually increasing
in this field with the aim of solving health issues specific to
women, who account for half of the world's population™).
Coupled with this investment, support from companies
and local governments is also essential to solving women’s
health issues.

The life events and mental and physical health challenges
faced by women are not specific to women. As research on
women's menopause and hormones continues to advance, it
has been found that men can also experience menopausal
symptoms. Furthermore, female hormones are beginning
to be used as an effective treatment for prostate cancer.
It is also hoped that knowing and caring about women's

Conference Room 4

health issues will improve overall workplace management
to be more responsive to diversity.

Thus, taking into consideration women's health leads to
the creation of a society in which, not only women, can live
easily and work healthily. Human rights issues, including
women's rights, are important issues that contribute to
economic development.

For more information on the current situation and
challenges concerning women'’s health and economy, please
refer to this wage page and QR code.

https://www.mofa.go.jp/files/100421654.pdf

(=13 3%[=]

"

Discussion topics

@ With the trends of low fertility and aging population,
and given that health issues specific to women become
known worldwide, what initiatives are meaningful to
ensure women who hope to play an active role in society
can fully contribute to society and the economy? What
are some good examples from other countries?

@® What kind of environment is necessary to raise
awareness of health issues specific to women so that they
do not bear those issues alone? What can governments,
companies, and communities do to address these issues?

@® What technologies have been developed with
consideration for women's health? What are their
impacts not only on women's health but also on society
and the economy as a whole?

Participants

+ TSUKAHARA Tsukiko, Founder and President of Kaleidist/ Co-Representative of G20
EMPOWER Japan (Moderator)

+ IMAMURA Yuko, Manager, Health and Global Policy Institute (HGPI)

+ ONO Michiyo , Deputy Executive Director and Director, Design Strategy, JOICFP/
Director, Local SDGs Network/ Part-time lecturer, Shizuoka University

+ SONG Mihyon, Obstetrician and gynecologist

+ SUGIMOTO Amina, Co-founder/ CEO, fermata Inc.

+ TAKAKURA Asako, Professional Soccer Coach

+ Simone THOMSEN, President and Representative Director of Eli Lilly Japan K.K.

+ FUKUDA Kazuko, SRHR Activist (Rapporteur)

- JIMI Hanako, Parliamentary Vice-Minister of Cabinet Office (Resource Person)

(notel) $3E#7R8 DIGITAL, * BEMEIISICHBLEDISZHEDAEDH S HRT —I\DZER~ERREBE 7 —ICHFE T " (Japanese)

https://webronza.asahi.com/politics/articles/2022092600001.html
(note2) NEIFBE L ERBER , " $H14 FRBLZERBEEE " (Japanese)

https://www.gender.go.jp/about_danjo/whitepaper/r04/zentai/pdf/r04_tokusyu.pdf

(note3) Tanaka E, et al (2013) “Burden of menstrual symptoms in Japanese women: results from a survey-based study” Journal of Medical Economics, 16(11), 1255-66
https://www.tandfonline.com/doi/full/10.3111/13696998.2013.830974

(noted) EEHBE , " RN AEREMAEDOEILICHRDHEBBIC DOV TOREMIAZE " (Japanese)
https://www.mhlw.go.jp/file/04-Houdouhappyou-11910000-Koyoukankyoukintoukyoku-Koyoukikaikintouka/0000197931.pdf

(note5) BEEESE " BERFE T I LT v I TRENED D, HRHEDD. voll

https://journal.meti.go.jp/p/15603-2/

—ANOEVHBIFBHEEVMNTDLOTVLD ZDFR&ODELEEIL " Japanese)
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Tld, BNZZFTEIMIBIRIC K DREA S FRELS S, 1
PercbDE P NIIHD LR D ot b ENTVE
T E ST, KR TFEL R GHIERBANKEL
PR, O TICEBRKICED, LT BN R )
EWMULNTVET, RO OHI LI FEETHD T2,
5 Z R L Uiz NES RS OSBRI & AR Td, 77
HZARYTE, A AT LEB EHMARED 2 U= DV E# A
TV HIFEL, 2001 4ELIFED 20 4 THRCHELTE 7
TH YN B ORERIZZELWHRLTVES, bk
ziabh, BURIKBIMTES, oY 7 EMEZHTERBT
bh. KFHERVERICRE2CEHBEINTOEEA T

THLENT, G bRIENAFAERE T RDTLESh,
[l 2 (R B 1325 5T, LI HHE L VS ZIFE D
SRR TIRL BRI - PR, CERIMERE, CERIRS SR OB
AR TH B ERLLTOE T, T LD AMERSFBTDICE
TR ESDTDICE, BERR R TONFICBVT, &Mk
DBEEHED TN EDRETT,

£ 1 DDREINE AT, HFFCHNRIZZI AT
BAOKISTY, #isE bt Enizy, Mty
LEVES, BLA, BFICA LIzEEa0—BE LTt
TEHEICHEDED, LATOLIEAEETT,

EF A2 H WAWI2022 Tl Fad0 &S 515 el E A,
DERIOHOTLUTO LR EH ) ZHPPL, ATV, &

B0 HAASDZOHOFLEH>TOIZEFE I TANED
"EZBHRLLIOEMVET,

LD PRI R IREANDZ 725K 2 BUR EFREIC OWTIE,
RO 2T R=VEBWLTIEEN, QRA—FNHET77EA
TEEY,

https://www.mofa.go.jp/mofaj/files/100411060.pdf

@ HMIOTFOEPILK. T IHZARZ BT B R IN—
VERERCY T IA TR I ST, ROk
BREDXIHEERZ T, MBHEEhELT 5%
TREZ LD,

@ VA1 - ZAARBEND LD S (AP - TR - 2 A {RER
(WPS)) ZH#EHET B2, HARBUM, [FEXtE2, FEE
R NGO R EZEMIAIEX, CThETIEDKI HHHIZEIT->T
e, ZOUFFFNIAA,

@ [FEIEZLAPIIGRET 1325 50 2250 SOHRICH S [
HOHNFLLTORMEREH] 2L, XATWL, &
50E. ABOHSDZOHNTFLZ STV BT, B,
EIFEEB. NGO. milkthzs, A ESTHITANEM,

[(Bhn#&]

<K R BTGB R BBUZ Gender Action Platform #igf (£7 L —%—)
AN —F AT TA Ny OREBET O OV REE S =74 T ¢ v )b
LU T PN 2 6

CTZ LYY ERARHE ORETREIR 2018 ./ — NV PRIERZ A

“FTUT LTR FTUTAZYTFT TLYVT VR 2018 4/ — NI
cROARE SBORFERERE 21 2TV R BRAR - B

cVAA R TTRA T EBSFRISARI o 2 — A R

SRl gE REURERAGHE L 2 4 (SRT by —b)
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(GE1) Office of the special representative of the secretary-general on sexual violence in conflict, "Conflict-Related Sexual Violence -Report of the United Nations Secretary-General" (338)
https://www.un.org/sexualviolenceinconflict/wp-content/uploads/2022/04/auto-draft/SG-Report2021for-web.pdf

(£2) UN Women and Care International, “Rapid Gender Analysis of Ukraine” p.10 (3£58)

https://www.unwomen.org/en/digital-library/publications/2022/05/rapid-gender-analysis-of-ukraine

(3E3) UN Women, “Press briefing: The situation of women and girls in Afghanistan” (3258)

https://www.unwomen.org/en/news-stories/speech/2022/07/press-briefing-the-situation-of-women-and-girls-in-afghanistan

(3E4) United Nations, "S/RES/1325. Security Council Resolution on women and peace and security” (338)  https:/peacemaker.un.org/node/105heiwa



@ Session 9

Auditorium

Women’s Participation in Peace and Security

Current situation and challenges to be discussed

More than 20 years have passed since the adoption of
UN Security Council Resolution 1325, which for the first
time enshrined the participation of women and their role
in international peace and security. Several countries in
Africa and the Middle East continue to experience conflicts
and extreme political instability.

The spread of the COVID-19 has further aggravated the
situation of women in some conflict-affected and fragile
states, where they have lost the means to report the
violence due to restrictions on leaving their homes"*".

In Ukraine, civilians, including women and children,
have suffered greatly, and sexual violence against women
resulting from Russia's aggression has been reported. As
90% of the displaced people are women and children®™*?,
the dangers of human trafficking and other forms of
violence targeting them must also be addressed. In
Afghanistan, the rights of Afghan women, which had
been steadily restored over the past 20 years since 2001,
have been severely eroded after the Taliban, an Islamic
fundamentalist organization, took control of the capital,
Kabul. Women have been forced out of their jobs, unable to
participate in politics, required to wear the hijab again, all
while girls' education has not yet fully resumed™*?.,

In such circumstances, are women merely powerless?
The UN Security Council Resolution 1325 affirmed that
women are not only passive victims but also positive agents
of conflict resolution, prevention and peacebuilding™*”. In
order to protect women'’s human rights as well as to build
a peaceful society, promoting women’s participation in
policy-making and all other efforts is essential.

Another point to be taken into account is the treatment
of survivors of sexual violence in conflict. It is important

to support victims so that they are not marginalized or

isolated; rather, support should be provided to empower
them to become contributing members of society while
economically independent.

In light of the above background, the WAW! 2022 will
provide an opportunity to consider how to increase and
support "women and youth as peacebuilders" or to become
such leaders ourselves.

For more information on the current situation and
challenges on women's participation in peace and security,
please refer to this web page and QR code.

https://www.mofa.go.jp/files/100419117.pdf

Discussion topics

@® How have women in conflict-affected countries been
affected by the spread of COVID-19, the rise of the
Taliban in Afghanistan, and Russia's aggression against
Ukraine? What should the international community as a
whole do now?

@® What efforts have been made by the Japanese
government, the international community, and aid
organizations such as UN agencies and NGOs to promote
women's participation in peace and security (Women,
Peace, and Security : WPS), and what are some good
practices of such efforts?

@® How should the governments, international
organizations, NGOs, civil society, and individuals act to
increase and support women and youth as peacebuilders,
which is the core concept of UNSC Resolutions 1325 and
2250, or how we can play such a role by ourselves?

Participants

+ OSAKI Asako , Visiting Professor, Kwansei Gakuin University/ Director, Gender Action
Platform (Moderator)

+Katrina Iran FOTOVAT, Senior Official, Global Women's Issues, U.S. Department of State

+ HIGASHINO Atsuko, Professor at University of Tsukuba

+ Denis MUKWEGE, Gynecologist/ Human Rights Activist/ Nobel Peace Prize laureate 2018

- Nadia Murad Basee TAHA (Nadia MURAD), President, Nadia’s Initiative/ Nobel Peace
Prize laureate 2018

+ OSA Yukie, Dean, Professor at Graduate School of Social Design Studies at Rikkyo University

+ Joyce Chelangat SITIENEI, Director International Peace Support Training Centre- Kenya

+ KATAYAMA Misaki, Master’s Student at The University of Tokyo (Rapporteur)

(notel) Office of the special representative of the secretary-general on sexual violence in conflict, "Conflict-Related Sexual Violence —Report of the United Nations
Secretary-General"  https://www.un.org/sexualviolenceinconflict/wp-content/uploads/2022/04/auto-draft/SG-Report2021for-web.pdf
(note2) UN Women and Care International, “Rapid Gender Analysis of Ukraine” p.10

https://www.unwomen.org/en/digital-library/publications/2022/05/rapid-gender-analysis-of-ukraine

(note3) UN Women, “Press briefing: The situation of women and girls in Afghanistan”
https://www.unwomen.org/en/news-stories/speech/2022/07/press-briefing-the-situation-of-women-and-girls-in-afghanistan

(note4) United Nations, “S/RES/1325. Security Council Resolution on women and peace and security”  https://peacemaker.un.org/node/105heiwa
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(GE1) UNDRR, “The human cost of disasters: an overview of the last 20 years (2000-2019)" (5258)

https://www.undrr.org/publication/human-cost-disasters-overview-last-20-years-2000-2019

(F2) Center for Disaster Philanthropy, “Women and Girls in Disasters” (3258) https:/disasterphilanthropy.org/resources/women-and-girls-in-disasters/

(E3) AL (53FB) https:/disasterphilanthropy.org/resources/women-and-girls-in-disasters/

(X4) NERSRARZER " 5§ 5 RBELHESEEAER 8 DHMHK - BRE. REBRICEI2BLHFSEDHE "

https://www.gender.go.jp/about_danjo/basic_plans/5th/pdf/2-08.pdf

(E5) REARREBK I ERY MT—7, " HEMO LN SOERICET 24y t£— " http://risetogetherjp.org/?p=139



@ Session 10

Women and Disaster Risk Reduction (DRR)

Current situation and challenges to be discussed

The risk of natural disasters has been increasing globally
in recent years. According to the UNDRR's Human Cost
Disaster report, the number of large-scale natural disasters
worldwide has increased by about 1.7 times in the 20 years
from 2000 to 2019, compared to the period from 1980 to
1999(nolel).

Women tend to be in difficult situations in various phases
of disasters, i.e. when a disaster occurs, during evacuation,
and during recovery and reconstruction phases. It is
known that more women than men lose their lives in
disasters because women tend to delay in evacuation while
protecting children and the elderly™*®. In developing
countries, many deaths in females occur due to reasons
such as lack of access to evacuation information due to low
literacy rates among women, and religious reasons causing
inaccessibility of shelters to women™*?,

In shelters, women face difficulties in protecting their
privacy, including in changing rooms and nursing rooms
and in meeting their needs for supplies such as sanitary
items, underwear, and breastfeeding items. Women are
also often forced to take on the unpaid care works such
as cleaning and cooking in shelters in association with
gender stereotypes. In addition, increased risk of sexual
harassment and sexual violence in evacuation facilities
place women on a greater physical and mental burden®**.
It is also found that there are long-term negative effects
that women have difficulty returning to work during the
recovery and reconstruction period due to the burden of
unpaid care roles in their home and communities™*.
Those adverse impacts on women during and aftermath
of disasters are often amplified difficulties and challenges
caused by gender inequalities that exist in normal times.
Efforts must be made to eliminate gender stereotypes from
normal times.

To improve this situation, it is important to promote
women's engagement in policy-making processes in
disaster response and disaster risk reduction (DRR). The
Sendai Framework for Disaster Risk Reduction 2015-2030,
adopted at the Third UN World Conference on Disaster
Risk Reduction in 2015, reaffirmed the need to promote
women's engagement in policy-making, planning, and
implementation processes in order to achieve gender-
responsive DRR. At the WAW! 2022, we will discuss how

to engage women's perspectives to realize no one is left
behind in DRR, based on the experiences of the Great
East Japan Earthquake and other disasters, as well as the
experiences of each country and region.

For more information on the current situation and
challenges on women and disaster risk reduction (DRR),
please refer to this web page and QR code.

https://www.mofa.go.jp/files/100419485.pdf

Discussion topics

@® What are the barriers that prevent women's
participation and engagement in decision-making
processes in disaster management and DRR, and what
are some examples of overcoming these barriers? What
measures we should take with a gender perspective
when other countries or international organizations
come to provide aid to an area where women are not
fully engaged in DRR?

@® What kind of support do local governments, fire
departments, police and military (in Japan, Self-Defense
Forces) provide to female employees to engage in disaster
response? What are the barriers that prevent women
from participating in disaster management and DRR?
What measures and good practices are in place? What
national and regional policies, as well as the organization
as a whole, can support women's engagement in disaster
management?

@® What measures should be taken and strengthened
to eliminate and prevent sexual harassment, sexual
violence, and sexual crimes that may occur in various
relationships among disaster victims and between them
and supporters?

@ What are some good examples of livelihood recovery
and economic empowerment measures including
securing employment for women during the recovery
and reconstruction period?

Participants

+ MIZUTORI Mami, Special Representative of the United Nations Secretary-General
(SRSG) for Disaster Risk Reduction, and Head of the United Nations Office for Disaster
Risk Reduction (UNDRR) (Moderator)

+ Awa Marie COLL SECK, Minister of State to the President of the Republic of Senegal/
Chair of the National Committee for the Extractive Industries Transparency
Initiative/ Board Member of Global Fund

+ Debora COMINI, Regional Director, UNICEF East Asia and Pacific

+ IKEDA Keiko, Vice President/ Professor, Shizuoka University

+ ISHIYAMA Sumie, CEO, CRF Co., Ltd.

* YOSHIMURA Mieko, Governor, Yamagata Prefecture

+ OKABE Marin, Student President, Sakura no Seibo Junior College (Rapporteur)

+ SUZUKI Fumiko, Advisor, Fukushima International Association for the Promotion of
Women's Education (Resource Person)

(notel) UNDRR, “The human cost of disasters: an overview of the last 20 years (2000-2019)"
https://www.undrr.org/publication/human-cost-disasters-overview-last-20-years-2000-2019
(note2) Center for Disaster Philanthropy, “Women and Girls in Disasters” https://disasterphilanthropy.org/resources/women-and-girls-in-disasters/

(note3) Ibid.

(note4) NEMBLZHRSER , " 5 5 RBEZHFASEEFFHEESNFMHK - BE, BRMAICHIT2BLHRSEDHAE " Japanese)

https://www.gender.go.jp/about_danjo/basic_plans/5th/pdf/2-08.pdf

(note5) REFAKREK LML BRY b T—7, " HEMOLED SORAICETZAy£—T " (Japanese) http://risetogetherjp.org/?p=139
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Special session

Feilley a1 fkeHtys  WAW! pief s

Special Session 1  WAW! sit-in-a-circle meeting on Rural Women

Fehllkwar 2 HRTCHORZEES (D ARRANDRS

Special Session 2  Listening to the Voice of Youth: Proposal for the Future

KETL—H—, FRITEy—)b, V=AY VUNDOBNIEE, TIVT 7\ MECHEATHET,

% Participants other than moderator, rapporteur, resource person are listed in alphabetical order.
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Conference Room 3

@ Special Session 1

WAW! sit-in-a-circle meeting on Rural Women

Sit-in-a-circle is a session to listen to the voices of people living in various regions. We hope to utilize voices of people
in rural areas for government policies. At WAW!2022, we will connect WAW! satellites venues in Hokkaido, Aomori,
Fukushima, and Wakayama to Tokyo venue in order to deepen the dialogue on the issues and best practices for women in
rural areas.

Participants

+ SUEMATSU Minako, Chairperson, Publisher and President of The Japan Times, Ltd.
(Moderator)

+ ISHIYAMA Sumie, CEO, CRF Co., Ltd.

+ KAMADA Yumiko, CEO, ONE - GLOCAL Ltd.

+ OMI Asako, State Minister for Internal Affairs and Communications

+ UCHIYAMA Noriko, Exective Director, Japan Female Successors Support
Association/ Representative Director, Sorarobe Co. Ltd.

Participants from Sattelite Venues

+ HIRANO Noriko, Chief Nursing Director, Jinsenkai Foundation / Vice President and
Chief Nursing Director, Kita- Fukushima Medical Center (From Fukushima)

+ MATSUBARA Toshimi, Lawyer (From Wakayama)

+ SATO Hisako, Mayer of Rusutsu Village (From Hokkaido)

* YAMAZAKI Yuiko, Mayor, Sotogahama Town (From Aomori)
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(1) World Economic Forum, “Global Gender Gap Report 2022" p.5  (%558) https://www.weforum.org/reports/global-gender-gap-report-2022/
(¥2) NERBLZHESER " SMNAERBLEFSERE "p140  https://www.gender.go.jp/about_danjo/whitepaper/r04/zentai/pdf/r04_genjo.pdf



@ Special Session 2

Session 1: International Conference Room

‘ Session2: Conference Room2 ‘

Listening to the Voice of Youth: Proposal for the future

Current situation and challenges to be discussed

Discussion topics

According to the World Economic Forum, it will take
another 132 years for the world to achieve gender
equality™*’. What should be done now to build a gender-
equal future for the next generation? The percentage of
women in their teens and twenties moving out of rural
areas continues to be higher than that of men in the same
age group(note2)™*?, and it has been pointed out that one
of the factors contributing to the outflow is deep-rooted
gender stereotypes. Without creating rural areas that are
attractive to women, the sustainable development of local
communities will not be possible. At the WAW! 2022, we
would like to actively listen to the voices of youth for the
future. It is the youth who will build a new society. We
would like to seriously consider how we can reflect their
voices in the present.

For more information on the current situation and
challenges concerning youth, please refer to this web page
and QR code.

https://www.mofa.go.jp/fp/hr_ha/page22e_001014.html

@® How do young people in Japan and other countries
envision the ideal society? What do they seek from
educators and educational institutions to realize their
vision?

@® What kind of education do young people think is
necessary to prevent unexpected pregnancy, sexual
violence, and discrimination, and to enable individuals to
have the right to self-determination?

@ What are some good examples of activities by young
people who have been leaders in moving society and
people to achieve gender equality? What can we do as
individuals to create a better tomorrow?

@® What messages would you like to deliver to the
speakers of the WAW! 2022 from various fields, and to
their governments?

= Participants
L @ Sessionl
E u + JIBU Renge, Tokyo Institute of Technology, Institute of Liberal Arts, Associate

@ Session2

Professor (Moderator)

+ AITO Sara, Internatioinal School 8th grade Student

+ FURUI Kosuke, POTETO Media, inc. CEO

+ ISHIDA Ken, Chief Editor, The HEADLINE

+ MITARASHI Kana, Clinical Psychotherapist/ Licensed Psychologist/ Vice Director,
NPO “mimosas”

+ NOJO Momoko, Director of NO YOUTH NO JAPAN

+ OSANAI Ayame, Food Culture Researcher

+ Joyce TRINDADE, Municipal Secretary for Women's Policies/ Promotion in the City
Hall of Rio de Janeiro

+ HASEGAWA Mila, Model (Rapporteur)

+ IUE Minako, Sailors for the Sea Japan Chair & CEO (Moderator)

+ Skye BORK, Consultant/ Writer/ Activist

* Dominika DEMLOVA, Consultant at Deloitte

+ ISHIYAMA Joe Calvin, Model

+ Yoonji LEE, CEO of CEEDA Inc

* Michael SINGER, Sophomore at University of Pennsylvania

+ Shani ZANESCU, Climate tech Investor/ co-founder PLANETech

+ SUNAMI Sako, Tohoku University, Faculty of Science (Rapporteur)

(notel) World Economic Forum, “Global Gender Gap Report 2022" p.5 https://www.weforum.org/reports/global-gender-gap-report-2022/
https://www.gender.go.jp/about_danjo/whitepaper/r04/zentai/pdf/r04_genjo.pdf

(note2) N B L ERBER , " HH4 FRBLZERBEESE " p.140 (Japanese)
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W 5k

(RED

HAYASHI Yoshimasa
(Minister for Foreign Affairs)
HA | Japan

20214 11 AN SRR, AR EWTIBOREGE S RAURAEAR A RE —
IN=RREETATAATBORERHE T, TE TR R PIRIIRFRE D A BUBCR iy fH 2 KR
JRMOKBERRL, SCESREAREL, BOE T EH Y KR Z T,

He serves as Minister for Foreign Affairs since November 2021, and is a member of the
House of Representatives belonging to the Liberal Democratic Party. Since graduated
from Faculty of Law, University of Tokyo, and earned his Master’s Degree from Harvard
University, John F. Kennedy School of Government, he served as Minister of Defense;
Minister of State for Economic and Fiscal Policy; Minister of Agriculture, Forestry and
Fisheries; Minister of Education, Culture, Sports, Science and Technology as well as
Minister in charge of Education Rebuilding.

M S

(RBRE (CEBBERY | AR, VRS, A - 17
XPHAH) . NIRRT REL (DR, SR 2 ) )

OGURA Masanobu

(Minister in charge of Policies Related to Children, Cohesive Society, Women's
Empowerment, Measures for Loneliness and Isolation

Minister of State for Measures for Declining Birthrate, Gender Equality)

HA | Japan

2004 4, WEURAIRAM 2R, HARITICAT . Eilkf, Ay 7274 —RFR¥TE
5 GRRbREDT) M. 2012 48, kb UCHIY L, BIFEX T4, KRR
BE. BIEEEREZIEMLL, 2022 H£X0 B,

Since graduated from the Faculty of Law, the University of Tokyo in 2004, he joined the
Bank of Japan. Received M.Sc. in Financial Economics from the University of Oxford.
In 2012, he was elected to the House of Representatives for the first time (elected four
times as of present). He served as Parliamentary Vice-Minister for Internal Affairs and
Communications and Director of the Youth Division, Liberal Democratic Party. In 2022,
he has assumed the current position.

B FxZ

(NIEFEBERBLAlife PTG ))

MORI Masako

(Special Advisor to the Prime Minister on Women’s Empowerment)

HA | Japan

WAW!2022 #af54f, ILK. it —a—3— 7 R¥Eu—RAT7—)l, [ CSW (HA
LA RNR) . BT, Sibiad R (RS, 1R 3 WD, B, KIS -7
O - HEAE - B0 e - DL - R EREEINY KR, 7 SRR A R,

In charge of WAW!2022. Tohoku University. Lawyer. New York University Law School.
United Nations CSW (Representative of Japan Federation of Bar Associations). Financial
Services Agency. Member of the House of Councilors (Fukushima Prefecture. Elected
three times). Minister of Justice. Minister in charge of Women's Empowerment, Child-
Rearing Support, Consumer Affairs, Food Safety, Declining Birthrate, and the Act on the
Protection of Special Secrets. Chairman of the Party's Anti-Terrorism Committee.




i il

GABRIRED

YAMADA Kenji

(State Minister for Foreign Affairs)

HA | Japan

1990 4F, M A AR AR S AT AR T R =BT AT7. 1995 48, s e 4 (B
RIS (CHI, 2006 4, SGSALERAT (Bl SMBCASAEIRTT) ¥, 2012 4, Rk
B IOl L, BIEX T 4 W%, SABERRBOSE. AMRERENRIZERZEEL.
2022 4 8 A& b Bl

In 1990 he graduated from the Faculty of Law, the University of Kobe and joined
the Sumitomo Bank, Ltd. (currently Sumitomo Mitsui Banking Corporation). In
1995 he assigned to the Ministry of International Trade and Industry (currently the
Ministry of Economy, Trade and Industry). In 2006 he joined SG Private Banking
(Japan), Ltd. (currently SMBC Trust Bank Ltd.). In 2012, he was elected to the House
of Representatives for the first time (elected four times as of present). He served as
Parliamentary Vice-Minister for Foreign Affairs and Deputy Chairperson, Diet Affairs
Committee, Liberal Democratic Party. In 2022, he has assumed the current position.

LIS S )

(BREERIRELD)

YAMADA Miki

(State Minister of the Environment)

HA | Japan

WHURAEA A, aur ey REREZAE L (MBA) Hif. @M EE. NWEIERERIE
FHBRERT, RANAVIINT VT TI =T, TIVAZAD Y RACE#, 5 46 [5RH#R
A BRI T, MM, BUE, Y54,

Graduated from Tokyo University Faculty of Law and acquired MBA from Columbia
Business School, Colombia University. After joined the Ministry of International Trade
and Industry and Office of the Assistant Chief Cabinet Secretary, Cabinet Secretariat,
joined Boston Consulting Group and Hermes Japon. First Election as Member of the
House of Representative (46th General Election). Elected four times.

o W
WAW!12022

World Assembly for Women
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THFLUA  FEA S (G20 EMPOWER FIASLFI L Riirdi H iR SH - \FHIEHYS55)
ACHILLES Michiko (Co-Chair, G20 EMPOWER Japan/ Special Advisor, City of Yokohama)
HZ | Japan

ANFBOT O UTHERE HAME THRE O WIRZ I, APEC LE) —X—2&d, RLPEy Iy b, W20
REICHANRKAN=L LTS HE, G20 EMPOWER HAJLRICE, Bl B RS E - NRHEHEYS 25,
PIEIRFSS Lo SR B i 2T ORRE L 0TV %,

Ms. Achilles has worked as an HR executive for major Japanese and global companies. She was a Japanese
delegate to a number of global conferences, including APEC, Women 20, and the Global Summit of Women.
She is also Co-Chair of G20 EMPOWER Japan, Special Advisor to the City of Yokohama, and the Chair of the
Gender Equality Cooperation Council of the Japanese Cabinet Office.

HipT VRS (roz—Fvauar—u 844
AITO Sara (Internatioinal School 8th grade Student)
H7 | Japan

VxR —REICHERRZ LS, HARDP LR TELZITOVTER LI LR — D TRIEEZ 57\
YT =V TR 0TI BEFEMSEEIN . A VT 2—I0V—Y 25D, SEID T+ EUEE,
I'm highly interested in gender issues. A school report I wrote on gender inequality in Japan was selected
from among more than 100,000 submissions for an award by the Library Advancement Foundation, Japan. I
have roots in Japan and Norway but moved this year to Manila, Philippines, where I attend an international
school.

BRH sl 1~ GERIER 2802/ i 7 IR R R R )
AKIZUKI Hiroko (Professor, Asia University/ Member, CEDAW Committee)
HA | Japan

UM A B0, AR R AR B A, AEBE R > 2— B, 797 Lk sgii - e 7 4 —
FLERg, TR« PR - L RSB 27 BhE ) FEAMiZR A (2016 ~ 2018 4R). 55 7 RN A BEBOR R
RERH (2016 ~ 2021 ) K ELFET,

Professor of international law, Asia University, Member of the CEDAW Committee, Member of the Board of
Directors, Center for Human Rights Education and Training, Japan and Member of the Board of Directors,
Kitakyushu Forum on Asian Women, Japan. She also served as a member of the Evaluation Committee of the

Action Plan on Women, Peace and Security (2016-2018), among others.

ANIUNL T4 FT Y » 7 LU (soleRebels A2 & HifE)
Bethlehem Tilahun ALEMU (CEO/ Founder of soleRebels)
IFAET | Ethiopia

A=T 4 REETH S (ZEHH) HfE, 2005 HICH TS 2 K soleRebels % fllik L HID5E& FESEHFRINELT S >
RELUTHREZE, Ml RAOEMAINICK E<FH 5, 2011 47+ —7 X358 20 Youngest Power Women in
Africa IGBIZN, MHSRHICIGHEST 27 7Y W b ORER 2T B,

Received Bachelor's degree in Accounting from Unity University. Founded soleRebels in 2005, the first
global footwear brand from a developing country, and has made a significant contribution to creating jobs
for the local community. Selected for Forbes’s 20 Youngest Power Women in Africa in 2011. Represents
female entrepreneurs from Africa who are active and successful globally.

R Y I NT A (iR MBS (UN Women) $H# 1)
Sima BAHOUS (United Nations Under-Secretary-General/ Executive Director of UN Women)
VA | Jordan

2021 4¢ 9 i, EHEHER UN Women IR RICHE. KPEDI2/8T—A 2 b EMERIDHEED 7T EFIC BT,
35 4R LDV —R—2w TR EEMARRZ R B ADE TV S, HETIE= 2a—I— 7 OE VR VBB
2, [EHBIFEG s (UNDP) #8807 7 & (2012 ~ 2016 4F) ZJEfE, KIE - 4 27 7 F RKETIATIa
S =Y a v ERIFEO LS.

As UN Under-Secretary-General and UN Women Executive Director, Ms. Bahous brings to the position more
than 35 years of leadership experience. Most recently She served as Permanent Representative of Jordan
to the United Nations in New York, as Assistant Administrator and Director of the Regional Bureau for
Arab States at the United Nations Development Programme from 2012 to 2016. She holds a PhD in mass

communication and development from Indiana University, United States.



NNRLYT NI 2225 E&rDVENHEKED)
Batmunkh BATTSETSEG (Minister for Foreign Affairs of Mongolia)
E>d)V | Mongolia

IV —ARY L PRETREAE LS. 2007 5£205 2015 £E TEDVOHRKEH LY e— - ¥
7 V=7 tBHE, 2016 fF25 2020 & THHRHIKRZ #Tz, 2021 4F 1 NIRRT,
Received MBA from Maastricht School of Management, Netherlands. Worked as Head of Department,
Foreign Investment Agency 2005-2007 and Chair of the Board of Directors in Publishing Company,
“Munkhiin Useg Group” from 2007 to 2015. She served as Vice Minister for Foreign Affairs from 2016 to
2020 and was appointed as Minister for Foreign Affairs in January 2021.

JHR—7% i - (Shigeko Bork BYBS Coaching {t#)
BORK Shigeko (Representative, Shigeko Bork BYBS Coaching)
HAKE | Japan/ USA

T3V DC ERETZHINT— VXA A—F—L UT 20 FICHED TG, BUI RIS L m e H TE,
BUERBI 1 T2 TAZBAB AR T A 7a—FL LT Fef) 150 HOIERAREN B R I—F 2R 0% a—
FUURMRE L UTIRD),

Has been a successful art business owner since 2004 in Washington DC. Been chosen as ‘Washington’s
beautiful people’ with President Obama and Bill Bradlee. Also a celebrated life coach and a bestseller writer
who brought more than 12000 people to her workshops/speaking engagements in 2 years.

AHA cR—=D  @UINRINS TR TITAEAR)
Skye BORK (Consultant/ Writer/ Activist)
KEL/HA | USA/ Japan

2021 FFaD Y ET RETRIF AL BURAOY L2, BIfE, vvFrE— 7Y A m—DZa—3a—~
HHEFNCTEIRAT FVARELTEIH. (EHATIE, #1728 AAPL T8 —A Y Mz ) Tho,
20Ky RF A (hotphilosophy.org) i+, AAPI Victory Alliance TRV T+ 7l Z1T> T\ 5,

Skye received a Bachelor’s degree in Economics and Political Science from Columbia University in 2021. She
currently works at McKinsey & Company as a Business Analyst in their New York office, primarily in their
digital practice. Outside of work, Skye is passionate about philosophy and AAPI empowerment, running a
philosophy podcast (hotphilosophy.org) and volunteering with the AAPI Victory Alliance.

T e XY— « U« B T RHVKFHRBENEB R RESEEINEA = 751 7 - X HIVERER
BRI A L 5545 - =50 7 RSP

Awa Marie COLL SECK (Minister of State to the President of the Republic of Senegal/ Chair of the National
Committee for the Extractive Industries Transparency Initiative/ Board Member of Global Fund

T3V | Senegal

ERFEDH MR L UTREREAN DEFEBI TOF ¥V 7 Z2RiA %, 2 X HVOREREZHDTIED,
UNAIDS RET—)L « /8w 7 « X FUT « )8— b+ F—2 w7 Gavi VI F V7547 VA, WHO FOEZ T, «
R LRI TREICDIDYRZIKL TV S,

A specialist in infectious diseases, she has spent her career in universities and national and international
health institutions, twice serving as Senegal's Minister of Health; she has held key positions at various
International Specialized Organizations such as UNAIDS, Roll Back Malaria Partnership, Gavi the Vaccine
Alliance and WHO. She has a long and distinguished career in public health and development.

TR « IIZ (UNICEF 3727 - KTPEH BT %)
Debora COMINI (Regional Director, UNICEF East Asia and Pacific)
AZV7 | Italy

EAP Ml 4> {A T UNICEF O 7 07 S LHFEE 7 KRS — D4Rz, A& T UNICEF R&EZIZLH L T2
BRA G2 T, 2021 4211 AR SHIE, 2= —2 70 - ALy - ay R TR Y 5%, —a—3—
ZOaAnyE7 R TRFAHEL S 2T,

Responsible for UNICEF programme coherence and advocacy across the EAP region. Held several senior
positions; UNICEF Representative in Indonesia, Cambodia, Nicaragua, North Macedonia, Venezuela, Deputy
Regional Director for Latin America & Caribbean, Regional Planning Chief, and UN Resident Coordinator
and UNDP Resident Representative in Mongolia. Received MA Economics from Columbia University, New
York, and BSc Economics from University College London.
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TLYTA s DT — (TOT VI T BORHSE (ASPD T RH T % — > 771 Lo &)
Wendy CUTLER (Vice President and Managing Director)
KIE | USA

KEGERGIKERS (USTR) TR 30 4EH), Ki FTA, TPP, KriZevh, WTO &l —E A%, £ <Ol
Wb orcth, BIE, ASPLORIFHRELT, b, f#E. /= a2, KIEORFINI ST —X 2 bz
IKIEHL T2,

Wendy Cutler is Vice President at the Asia Society Policy Institute (ASPI), with a focus on trade, investment,
innovation and women'’s economic empowerment. She joined ASPI after severing nearly three decades at
the Office of the U.S. Trade Representative (USTR), where she worked on a range of trade negotiations and
initiatives, including the U.S.-Korea FTA, the TPP, U.S.-China negotiations, and the WTO Financial Services
negotiations.

RI=h - TN GFushhb—xvaryLarh)
Dominika DEMLOVA (Consultant at Deloitte)
Fx3 | Czech Republic

WRURSERAGE TR e RS A LS. KA R B DL RO DY —X—2 v T %
MBA 707 I L% KT, THA—VHTE, YRR YL 2 e U ARHRDER 7—hest,
s /Ry —7aY 2y MU THAEHRORI L RT3,

Received Master of Engineering in architecture from The University of Tokyo and is completing second
year of MBA program at Shizenkan University, focused on leadership for societal innovation. As a business
strategy consultant at Deloitte, Dominika is bridging Japan and Central Europe through human-centric
experience design, art & culture and advanced technology projects.

wE PIRY (Bt - Fivitbe) Wit &— (JACSES) ik R)
ENDO Risa (Deputy Director General, Japan Center for a Sustainable Environment and Society (JACSES))
H7 | Japan

MR, XV F 2 AR—RHE LR E T, RIE®EEH 2T 2014 £ LD JACSES I TAURZE) -
SDGs IZ9 2 B S 57210, SDGs il &ty bY— 7 SIS KT, CAN-Japan REF & #HD %,
Received BA from Tsuda University and MSc in Globalization and Development from The University of
Manchester. After working at private companies, works on policy recommendation and advocacy for climate
change and SDGs at JACSES since 2014. Also serves as a convener of thematic units for Japan Civil Society
Network on SDGs, a board member of Climate Action Network Japan.

HAPV—F < 452 « TH N b CREHETm— VLIRS =747 12 2)L)
Katrina Iran FOTOVAT (Senior Official, Global Women's Issues, U.S. Department of State)
KE | USA

KEFETY 2 Y Z—EMRF LR, RO LRI, RFNI /ST =AY b, Y 2—Iciod<
BNEDBVE, Yy B PEOHBEICIO ATV S, RS HOHAHIIC )5 x v 2 —8 ANHEDHEH
12 20 £ LOREBRZA TS,

Katrina Fotovat leads a team of gender experts at the U.S. Department of State, promoting gender equality,
including support of women, peace, and security, promoting women’s economic empowerment, and
combatting gender-based violence. Ms. Fotovat has over 20 years of experience advocating for gender and
human rights globally, specifically in conflict and post-conflict settings.

BT MO (SHE BRaRit (A&~ CEO / CCO)
FUKUDA Eri (Representative Director/ CEO/ CCO of SHE Co., Ltd.)
HZ | Japan

KBR2EAE2 L, GLOEDEIEIT DY 27791 iz 15 B, 300 #LL FZak. 2015 42) 7)L—hk—
T TR BIRVIFEDT TVD UX THA 2 Y, 2017 4 4 HILZ7 VKRG OF v U
73R4S SHE Ml &tz i, HE A TH% [SHElikes) [FFAZa# 6 /1172240

While studying at Osaka University, she started a web design course for beginner women. The course was
attended by over 300 people. After graduating from university, she joined Recruit Holdings Co., Ltd. and
worked as in charge of UX design for Zexy and Rikunabi apps. She established SHE Co., Ltd., which provides
career support for millennial women. The main business "SHElikes" has exceeded 60,000 cumulative
students.




#0 fI Y2 SRHR 7771 EAL)
FUKUDA Kazuko (SRHR Activist)
HA | Japan

AY =7 VA THA DRSO PERE O R 24 C SRHR KBIZHIE T #75ATROT 0P b e
P, AV x—7 > =7 RV RFIAG KM S TSI, NSV T > 2 R A B 2 R Tl T
BN, AR SR IER R

Leading SRHR movement in the conservative and male-dominant society in Japan. Obtained M.A. in public
health from Gothenburg University, Sweden. Founded #Nandenaino Project, a grass-rooted movement
for SRHR and rights-based provision of contraception for the youth. Deputy Representative of FIFTYS
PROJECT, a youth-led organization pursuing gender equality in Japanese politics. Currently delivering
Comprehensive Sexuality Education at the University of Tokyo.

SIE BT B2 4: POTETO Media fR &I )
FURUI Kosuke (POTETO Media, inc. CEO)
H7 | Japan

BEHER AR AT AR A 2016 AFROKHERAIEE 72 BILIM L, IR IS BURZ 5 B IS B AT 1 7 236 7%
Fih, T D%, BURTTBULRO DX IO A, BihZzbn DR URA S HER Tl /e 7225 12 M #&71
KEZEZRZH, HALE SRR H,

Graduated from Faculty of Economics of Keio University. Providing field coverage of the 2016 U.S.
presidential election, he started a media business to bring politics to young people upon his return.
Working on DX in political and administrative public relations project, making it easy to understand, he
won the 12th Youth leader Awards. Board member of the Japan Youth Conference.

T7—=T4  FF—2— L7 THZARYFHAMGE 7 THZ AR KAEE T+ —F L R
Fatima GAILANI (Former President of the Afghan Red Crescent Society/ Chair of Afghan Future Thought Forum)
7 77 =A% | Afghanistan

X E—ReANT 2T R (AT L5 LT THZAR Y HF AR, 2V N—2 L ORPTEEEE IS,
WHMBAAFREH DORFIRH AR EE T+ —F L) HEELT ZUN—VEDONGEIZEL, A DOREZHIELT
o),

Received master’s degree from Shahid Beheshti University in Iran. Former President of the Afghan
Red Crescent Society. Formerly a member of the peace talk in Doha with the Taliban. Working for the
stabilization of Afghanistan through dialogue with the Taliban as the Chair of Afghan Future Thought
Forum which consists of various political leaders.

IF « VA EE W F (Heschel Center for Sustainable Bl H )
Miki HAIMOVICH (Chairman, Heschel Center for Sustainability)
ARFT)V | Israel

TEA ATZIIVRIET v 23V 2 KU 10 DZ 2 —AF v AR —, FFa A2 A BEERHE R OB ORI gt v
YR=Y D)= Z—NTFEE, FTc 2019 4E~ 2021 ST 2k b (A RATTIVIHER) USRI SN, WM - B
RHEROARBARZHOIBUAS,

A former journalist/anchorwoman of Channel 2 and Chanell0 , documentarist. leader of environmental
protection and animal rights campaigns. Politician, Member of Knesset from 2019 to 2021 ,Chair of the

Internal Affairs and Environment Committee.

RIVBIV « 7L AL HEIER)
Marcel HALMA (Vice President Group Government & Public Affairs and Head of Country Management at SOLVAY SA)
#4524 | Netherlands

NVF—DZRFHL AR, VAL HEORIEE (RERBOFEIHEY) . TSR T2 %=, NY, T Vay
YIVCHH, TLAATVALRKETBURY: « TAVAIIRZET, OV R A=)V« A7+ 23 /IV A (LSE) T
e A, ERIRR O RIS BT B U R H,

Heading the global government relations group for the Belgian chemicals multinational company Solvay.
Former diplomat of the Netherlands, having served in Geneva, New York and Brussels. Graduated at the
University of Amsterdam in Political Science and American Studies and did a post-doc at the London School
of Economics. Regular speaker on corporate issues and corporate citizenship.
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EfIl I35 &7
HASEGAWA Mila (Model)
W7 7V%/HA | South Africa/Japan

TV RHEGETOEF) ZI1E s, J-WAVE OFHL ISTART LINE] TRFHE7—2—Z2HDT05, AFYADAMFE
KEVEIV - b =F Y XARETORBZIEN L, E2MNEREZ ARG TS, HilzHE5 A =4
YV —H—, ©Y3 Ak [Forbes JAPAN 30 UNDER 30 2022) ZH,

HASEGAWA Mila is the opinion leader who bear the new generations. She is active at the forefront of TV
programs, magazines and a navigator of “START LINE” on the J-WAVE radio program. Making use of her
experience at the prestigious Central Saint Martins, University of the Arts London in UK, she disseminates
social issues. Awarded the Prize “Forbes JAPAN 30 UNDER 30 2022".

BN 0L (R A LA IT R R - SR 212
HASEGAWA Wataru (Representative Director/ Senior Vice Chairman, Information Technology Federation of Japan (ITrenmei))
HZA | Japan

PR AL, any 7 RPEE R CSCAHEL S L AHEAELS2IR, s AR - 5t
AV =P SREBE PR R - B0, (D) SO HESE R R R, () 2
TSN A AR .

Bachelor of Arts, Waseda University. Master of Education, Master of Arts, Columbia University, USA (M.Ed./
Education Leadership/Educational Administration). President and Professor, The Kyoto College of Graduate
Studies for Informatics, Kyoto Computer Gakuin and Kyoto Computer Gakuin Automobile School. Chairman,
Kyoto Information service Industry association. Chairman, All Nippon Information Industry Association
Federation (ANIA).

o PET (BN 2R AT
HAYASHI Tomoko (Vice President, Economic and Social Research Institute (ESRI) Cabinet Office, Japan)
HZ | Japan

UK A, LSE R g,

NIEIFZ 4 GRERD LUT T ROJTE SORICHEd. WIRE R NIRRT (NBERTD . WRIFECR IR
TR, OECD RENTBORZ B2 mlaiz 572 08 T NI L M B e o TRTERRETRDTTEF 20221 8D E LD,
A long-serving government economic policy maker including Director-General for Economic and Fiscal
Affairs in the Cabinet Office and Vice Chair of the OECD Economic Policy Committee.

As Director-General for Gender Equality, decided the 2022 Policy Package including gender pay gap
disclosure. Received MSc in Economics from the London School of Economics and graduated from the
University of Tokyo.

WY A GUOCrEED

HIGASHINO Atsuko  Professor at University of Tsukuba

HZ | Japan

BEIES B AR AIRARE, BB B AR AR LR 7, SEE N =S LRAEBGE - B GRIFFE R L
AR (Bifi AR ). OECD HABUR AR M A R, JRR TR AR AR AEBIRS E 2 R CBlK. 5
BB, T SEBEBGR,

Holds a Ph.D. in Political Science from University of Birmingham, the United Kingdom, and an MA and

BA in Political Science from Keio University, Japan. She also acted as an Associate Professor at Hiroshima
City University as well as a special assistant for the Japanese Delegation to the OECD in Paris. She teaches
International Relations and International Politics in Europe.

T LY (OIEH RN RS HEEERGIBE A REBER 2 —RIbE - BT

HIRANO Noriko (Chief Nursing Director, Jinsenkai Foundation/ Vice President and Chief Nursing Director,
Kita- Fukushima Medical Center)

HZA | Japan

BRI, EROBRIET TREL EBOHRZR > T G2HR S LICEHEMKE LTOfliffiz g, A
FIDZ SHDLMETHD, RONVEETZR>THIM O Tl Ehily 27-0ic, HHBEDOFRFRTA TANV ML
AbRILRTMOMAT NS,

She is working to enhance the educational environment and provide support for nurses on life events to
ensure that they continue to work in the organization with satisfaction and joy.




A FE - @uye7 RARBE AR BARR )
HONDA Keiko (Adjunct Senior Research Scholor, Colombia University's School of International and Public Affairs)
HA | Japan

aT YT REEE BN EEGR KB D Adjunct Professor and Adjunct Senior Research Scholar, —% UFJ 7¢
FUTIIIW—T+ AGC « U Z)b— b FR—)V Tt T ADHHIR, il RAT SV —7 MIGA K CEO, ¥ v+
VBT ITEHMTHIDLNES =T 3= b=, — DRk,

Adjunct Senior Research Scholar of Columbia University's School of International and Public Affairs, where
she teaches ESG Investing to graduate students. Board member of Mitsubishi UFJ Financial Group, Recruit
Holding, AGC. Member of the United Nation's Investment Management Committee. Former CEO of MIGA
of the World Bank Group and Former Senior Partner of McKinsey & Company. MBA the University of
Pennsylvania’s Wharton School.

AN B Qv —FVAN ZHE AR ) S GR3)
HOSOKAWA Tamao (Journalist/ OQutside Director, Sumitomo Mitsui Construction Co., Ltd.)
HZ | Japan

T¥—F VAL (BUA - 8 ) Podcaster Tl IIERAEDAUCTRZ HRFHI o —HAE AR (MR ) tEAMIRRRE, IR
BLAAB M HL R IRAT - AN RO RSRR R A, (R WREARENTFTES, &5 TR
DSl BIBDLSE / 1k @

Since her 20s, she has written, lectured, and conducted media activities on various topics including politics,
local government, education, and energy, as a freelance. Since 2021, she has been working as a podcaster on
the podcast “Tamao Hosokawa Show ‘Leader’s Perspective of Japan'” Currently, she has outside director of
the Sumitomo Mitsui Construction Co., Ltd., and director of the Japan Institute for National Fundamentals.

JET B GkaUEE NTT RaET:4)
IDE Kazuki (Subsection chief, NTT DOCOMO, INC.)
HA | Japan

2010 N SHASHE NTT ROAETHH. FEL 2 \OBERZITOENSELIHE, 52 7E% 7 A0SR
HEHOERZITG (2019 4 ), BRORBRZIEN LT, WIS THIEOZ S - HROS L2 IHET 27D DG
BH2ToTV%,

Working for NTT DOCOMO, INC. since 2010. While raising children, he and his wife both work. In 2019,
seven months after the birth of his second child, he took six months of parental leave. With this experience,
he is working to promote greater participation of men in housework and childcare within the company.

W Y GHRRCERIEE S0
IKEDA Keiko (Vice President/ Professor, Shizuoka University)
HZ | Japan

JICA Beifittip I MR & L2 T, 2000 £ &K DEIMAAHE. EME, MM, LYz 22— HAA
REESE (2011 4F) LAKE, SEFH S PE - 0L - MBS KON Y = 2 X —ZRAE RS D2 AT % Tz DL,
HMBAIFE, WHEREITHEH,

Keiko Ikeda is a social geographer engaged in empirical research and field practice for integrating gender
and diversity perspectives in disaster risk management. She has been a president of the International
Society for Gender Studies, Japan (2015-17), and is a co-representative of the Training Center for Gender
and Disaster Risk Reduction (2014 - present).

SR BT (DARRSRECREER~ 35— v —)
IMAMURA Yuko (Manager, Health and Global Policy Institute (HGPI))
HZ | Japan

YeE > 274 =)V RRASTE LS (WREEAEEO WG, Dk, 2017 42 2 RO, HAREBOREHIC T
LAEDHEFEOIERES L (NCDs) e 7 —~ & LI ZE R S MR R B O M - FUT, BORRESORES
25,

Obtained a Master of Public Health (MPH) degree from Sheffield University in England. Worked as a
midwife. She joined HGPI in February 2017 and has been involved in surveys on women'’s health and non-
communicable diseases (NCDs), planning and conducting experts meeting, and formulation of policy
recommendations.
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£ ft (The HEADLINE #if£12)
ISHIDA Ken (Chief Editor, The HEADLINE)
H7 | Japan

Za—Af#FiD The HEADLINE THitk RZ#HS 5, TV HERE. YouTube ICE 2R, HTLHRITAvFVY)
HIEH A7 —2—% TABEMA )VR HRAAY T —R2—IxED %, MR REREBIR A7 RHE £
e (BURH) E 7%, 2015 FFICABE LI 22 HGET 51 L EY SIS LT, Bk,

Chief editor of news analysis media “The HEADLINE.” Makes numerous appearances in TV, magazines and
YouTube. Graduated from Waseda University (Graduate School of Political Science) and sold his company in
2015 and assumed current post.

TN YE Ay » ) 70
ISHIYAMA Joe Calvin (Fashion model)
HA715% | Japan/ Canada

A~ —a(lmage) HiEE 7IURIBIMNED . 72 FE N> a7 TEFIVIRBI 2R T BU RS Tind) .
TARZAN, MEN'S Precious 7 ED}EE, GIORGIO ARMANI ¥z —, 78Ul 3> Yohji Yamamoto SS2022
Bon Image (Image) affiliated model (from Fukushima Prefecture). After working as a model in Canada, Hong
Kong and Bangkok, he relocated to Tokyo in 2021 where he has appeared in TARZAN, MEN'S Precious
magazines, Yohji Yamamoto SS2022, GIORGIO ARMANI and other shows.

Dol Sl Gtk 27 v AR
ISHIYAMA Sumie (CEO, CRF Co., Ltd.)
H7 | Japan

REITCHRAR YD T2, 2013 4, 2 LRERITER 12 MR RANEREFEZHE, fERz2NE
FTRLMY—X—L UCRREL B DD TRISRHEE T 0y 2 7 MR, WIS R0,
VLSRRI - NI ST i E SR R H

CEO of Fukushima-based company, CRF Co., Ltd. As a woman leader representing Fukushima prefecture,
she works on various women’s empowerment projects in finance, medical care and business. Serves as
Local Active Missionary (Cabinet Office) and member of the Advisors’ Panel on regional revitalization and
depopulation measures in Fukushima prefecture.

WVEH  FEWV - (el Whge s AREHGRIRD
ITO Maiko (Actress/ Life Science Researcher, President & CEO)
HA | Japan

1983 4E7A PV T Ea—, BUEROHEZLAN D, TLERMBIERH (BKk) 4 MAZ v 7RI+ E R 2T
HB, 2010 FITHRFHKRAA A, EHE - fdkRy B Z A2 I, BUELEL OB 2T %,
2021 IS NI O BE AR ALG 2RO MU, 2021 4 (#F) XA, 2022 4 (#) VY —HFH OISR
RtICEEE NS,

Debut as an idol in 1983. Currently an actor, president & CEO of a TV program production company
Right Stuff Co., Ltd. Entering Waseda University in 2010, she has conducted research on medical/welfare
robotics and basic geriatrics and continuing her research activity on anti-aging. Elected as the member
of the Cabinet Office’s Council for the Creation of Future Education in 2021. External director of TASUKI
Corporation and Riso Kyoiku Co., Ltd..

JERL BA T (D) v 5—X T4 =y — AL REFR)
IUE Minako (Sailors for the Sea Japan Chair & CEO)
HA | Japan

w77 x5 —5 % David Rockefeller, Jr. AR UIHREEIRE NGO OHAENZ AL, FifinTAEm/KiEZ RO
RN BRI IO AT, UK REER LR ER TR (MIEREREESS) . BEIERR 2 FIRIT R,
Minako established a Japan chapter of Sailors for the Sea, an ocean environmental NGO, founded by David
Rockefeller, Jr. She promotes sustainable seafood consumption and other marine conservation issues. PhD
candidate at Kyoto University Graduate School for Global Environmental Studies. Senior researcher at Keio
University.




B MA G LRI RSV T — AR
JIBU Renge (Tokyo Institute of Technology, Institute of Liberal Arts, Associate Professor )
HA | Japan

—REREAEATR A, MR AR A RS 1. HREBPHECRITERLE. IV H Y RETIVT T4 MEANT
ZEH, TV—Vv—F VAN ZRTBIR, &E, BOR, AT 70Tz Z—ghnc oV, e, fERITI
BBCE SZ21T>TV %,

B.A. of Law and MBA at Hitotsubashi University. Worked as business journalist for Nikkei Business
Publications, Fulbright Visiting Scholar at University of Michigan, Freelance journalist and then current
position. Speciality is gender analysis of business management, policy making and media. Giving talks,
writing articles and giving advice for corporations and governmental organizations.

TRy = s MVFTIA « GNRY Y (TA AT RIERIEAHFD
Gudni Thorlacius JOHANNESSON (President of Iceland)
TAAZR | Iceland

AW IAT A= RRETEL SN, 0y R RETHLSZIT. 2016 F£ORRFERIIE, 71ATVFR
FOEIZEUTREL 2O ZE>THD, 2016 FITHIELRRTZROAZNEL TV, VY - U—FE
FIELTHED. 5 AT NS,

A historian by profession, Gudni studied at Oxford University and completed his PhD from Queen Mary
University of London. He was a professor of history at the University of Iceland and author of numerous
books at the time he took office in 2016. Gudni is married to Eliza Reid and has five children.

BRI B33 o Bkt ONE - GLOCAL &N E)
KAMADA Yumiko (CEO, ONE + GLOCAL Ltd)
HZA | Japan

JREARTIZFFAC TR ARG BT %, HpES OIS IR ELFEN LT I, AL — BRI TR B2
T, BUEGHCEMOARFMEID S Oih(l, M5 BHREROY RS =T, RSSO & R
AR, WAL %D %,

Launched retail store business in stations and expanded sales channels for local products and the
processed agricultural products at East Japan Railway Company. After serving as a senior executive officer
of Calbee, she is currently active in commercialization of local foods and unused resources. She also serves
as an advisor to local governments, outside director, member of various councils, and regional ambassador.

WitH  HEsE (MS&AD A 2227 SV AN =T R—IV Ty 7 AR AR 2 B
KARASAWA Yasuyoshi (Chairman & Director, Chairman Executive Officer, MS&AD Insurance Group Holdings, Inc.)
FA | Japan

1975 AFAE A LASELRIR (B =3 A LRSRRR) Atl. 2010 R EMTE. 14 EMS & AD A2
T IV AT N—=T K=V T4 V7 ARG B2 RRT, 20 4E KO B, RS THRHBEAZAGHRE. XN\—Y 77
HEEARBEAREHD S,

Joined The Sumitomo Marine and Fire Insurance CO., Ltd. (current Mitsui Sumitomo Insurance Co., Ltd.
("MSI") in 1975. President & CEO of MSI in 2010. President & CEO of MS&AD Insurance Group Holdings,
Inc. in 2014 and then Chairman & Director/ Chairman Executive Officer from 2020. Serves as Vice Chairs of
the Board of Councilors and Chair of the Committee on Diversity & Inclusion in Japan Business Federation.

Frilr gk GlisoesRbst: 2 4)
KATAYAMA Misaki (Master’s Student at The University of Tokyo)
FA | Japan

HRORE R EGBE AR CPAE 2078 @R R 2 SRR & sl R DR ENc DD,
WA ZNE L—A IR L UC RT3 (2014) ] NPT FiMiEt 2 (2022) 12, iAo PRI
FegR—rL TV 5,

Researching peace education at the University of Tokyo. Involved in nuclear issues and inheritance of the
memory of the atomic bomb since high school (Hiroshima). Participated in the United Nations Conference
on Disarmament Issues (2014) and the NPT Review Conference (2022) as a youth communicator for a world
without nuclear weapons (MOFA Japan). Supports peace activities of high school students.
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[V S O )
KAWAMOTO Yuko (President of National Personnel Authority)
HZA | Japan

HEORAHZDIERAS, Ay I AT+ — R RZEFFERGTIAHE L, v F =& 32— (HEL/S) ZRET,
FRRHARAE DI AR VB, [ARACFE NSO PSED RS IR R FIR N LR B e EOBUE 22 5D T
&l WEAEKD B,

After working at McKinsey & Co. (Tokyo, Paris), worked as a Professor at Waseda University. Served as
an independent director of various companies and a member of the National Public Safety Commission.
Was appointed to the current position by the Cabinet last year with parliamentary consent and imperial
attestation. Received a BA degree in Social Psychology (University of Tokyo), and a master’s degree in
Development Economics (University of Oxford).

AR 1% BB (PwC Japan Z)L—71R%)
KIMURA Koichiro (Chairman, PwC Japan Group)
HZA | Japan

1963 4 FEN. NilaEk . 1986 fEFINEATEAATL. 2012 45 H 5T A LA (B PwC & 57 ARRE(E
BAEN) OREMITR. 2016 4 7 A PwC Japan Z)V—7 &M, 2019 4 7 HXD PwC 7T 780 T4 w0
INARF 2T XV FEHIA R RS RGO AR IRBOR A O B i 2 4,

Born in 1963. Certified Public Accountant. Joined Aoyama Audit Corp. in 1986. Representative Executive
Officer of PricewaterhouseCoopers Aarata (now PwC Aarata LLC) since 2012, and Representative of PwC
Japan Group since July 2016. Vice Chairman, PwC Asia Pacific since July 2019. A trustee of the Japan
Association of Corporate Executives, a member of the Advisory Board of the GraSPP (Graduate School of
Public Policy) at the University of Tokyo.

MEE - AC (T by ar LLC REHREERD)
KOBAYASHI Chiyo (Co-CEO at Washington CORE, L.L.C.)
HA | Japan

T2y by arkOfilii#. WA 30 SO HABK « REFICa>PILT 4 0T ZIEN. B, /S—
VETREAR, BRIV - T M)y IEaR T v Y AR, SHEMAORISE D, FOKBIfRIRILICI
DHT o

A founder and CEO of Washington CORE, a consulting firm providing highly valued insight and expertise to
major corporations and governments around the world. Graduated from Tsuda University and the University
of Virginia. Worked for General Electric's Robotics business, and now serves on the boards of various
organizations dedicated to strengthening U.S.-Japan relations.

FIF W Gebaing)
KUMEI Ryuzo (Manager of Kumei School)
H7 | Japan

201747 11 A, k% 2 RIS T b 2307, RIS/ SIS R ISR b 7o, 4 & TITKY 70 [a],
11 OFEIUS THEZ B, B2 <ORAT A 7ITTRS - FIEB§ M HMIEE 2TV, |1 - ARk EfEO 2
RICHHIL TV,

Founded “Kumei School” for elementary and junior high school students to teach household work in
November 2017, when he was a sophomore student at senior high school. Held approximately 70 lecture
programs in 11 prefectures. He also delivers various information on housework and households through
many media and spokes at conferences hosted by national and local governments.

TAYR « T (&) 27 RERETER)
Aissata LAM (Director General)
HA | Japan

TV RZTREMAET (APIM) O EH, HHEZIEORFH LT =AY b AZ— 7y TR
NOERT TR, LIHEERDIDD T AL AT LOFEBNCEDICIOMATV S, E—Y X7 H4M L5
FIOHRFERAEAT, E—URZTOLHVHMEKEEEROFEL 21T,

Ms. Lam is the Director General of the Investment Promotion Agency of Mauritania (APIM). She is
passionate about youth and women economic empowerment, pertaining to access to finance for start-ups &
SMEs and enabling the ecosystem for women entrepreneurs. She is the co-founder of the Youth Chamber of
Commerce of Mauritania, an organization created with the mission to bridge the gap for young Mauritanian
Professionals and Entrepreneurs.




A fH (D WAL k&t CEEDA KU )
Yoonji LEE (CEO of CEEDA Inc)
HA %[ | Japan/ Korea

WEURADORETPAM 2%, TP BV VAR 2R T, 2022 4RItk alZtt CEEDA &R 17,

LR SR, MR 8, Y T TAMHINT Y —E X "GET HER” ZJBRI S %1& M, 21
IN— T e e Uiz ESC RE IV T 42772175,

CEEDA Inc. offers recruiting HR platform "GET HER” for matching Women Executives, in order to empower
women in Japan's business sector and enhance corporate governance from diversity perspectives. Yoonji
studied economics at the University of Tokyo, and worked for J.P. Morgan Chase.

YA « ZAVFTY (2 - REHRERE O 5 REKR O LAY LRERRD

MASAGOS Zulkifli (Minister for Social and Family Development/ Second Minister for Health/ Minister-in-
Charge of Muslim Affairs Republic of Singapore)

vV 7R—)V | Singapore

2006 T Y HR—VBFRAD U, HE Y ERBOEKEZ DT, BORADII SingTel IKBWTHF L, i
FEINCIZ RS CEO Z2 #5872, 2008 45 2014 X TRME A NGNS Tlio&kZ, 2015 4 10 Hh
5 2020 4F 6 A TIXEI - KERAREZFEEL. 2020 4 7 AD 5Bk,

Entered politics in 2006, and was appointed Senior Parliamentary Secretary for the Ministry of Education.
Prior to that, working in SingTel and the position of CEO SingTel Global Offices. From 2008 to 2014, other
positions in the Singapore Government, within the Ministries of Foreign Affairs and Home Affairs. From
October 2015 to July 2020, Minister for the Environment and Water Resources. Current appointment on
July 2020.

Bt Gil5E (i)
MATSUBARA Toshimi (Lawyer)
H7 | Japan

FENZREEE AR g GERED . AR T BNIRE SR ZAZ DTV S, 2009 4~ 2013 FEOH,
HA BPW #G RFER2HHTc. WA —MTORMEOHIEDI IO ZHED 2 TR a—L 2] OREZRL
POEFHEDH TS,

She is an adjunct auditor of Wakayama University and a member of the Wakayama Prefecture
Administrative Appeals Board. From 2009-2013, she served as the President of the Japan BPW Federation.
She has served as the representative of "Wakayama Equal Council” since its establishment, which promotes
women's alliance around Wakayama prefecture.

F v — I JF \MPower Partners 35 « 78—k F—)
Kathy MATSUI (General Partner, MPower Partners)
KE | USA

=)V R= Y - B VARG CHARREBXUF —THARA IS T AR, 1999 FICRBLI [V —<
/3ITA) OBEREZ ORILSHSUSIREL, HABUMN &L MG HEHEE Z 25T R BRI e LT S L3I E T,
ZRE. 3= KL —MANF Y R LFHTREM 2R A O BUN BT L. 2K OBFERRERICH B EEZ
TWa, 2020 FFIC TRMEHADETH, BAET) ZIR, N—3—FR%E TV IRTF R,
Kathy is the former Vice Chair of Goldman Sachs Japan and Chief Japan Equity Strategist. Her
groundbreaking ‘Womenomics’ research spurred the Japanese government to promote gender diversity,
and she has advised corporations on governance and diversity best practices. She has an MA from Johns
Hopkins School of Advanced International Studies and an AB from Harvard.

Hl=6L 4 ERLL / 208 /NPO #: A\ mimosas 1R ZHIFR D)
MITARASHI Kana (Clinical Psychotherapist/ Licensed Psychologist/ Vice Director, NPO “mimosas”)
H4 | Japan

WM EAUTHEMIFEEIC DWW THES 35 NPO i ATmimosas (X)) ORERIBESR, EEROBS R 2875,
SNS X714 71T LGBTQ HFHDJURP AL ZVANIVAT TICB T 21 MZIAD TS, FHF YAV Fh—2
BRI LRDLDRG (2020 4) &M

Vice Director of NPO “mimosas” offering information about sexual consent with experts. Working for
International and Psychological Support Association. She has been delivering information about current
situations of LGBTQ and mental health care on SNS and various media. An author of “Mind Talk: Stories of
Your and My Minds.”
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Sl FY CEERCRREBER)
MIURA Mari (Professor of Political Science, Faculty of Law, Sophia University)
HZ | Japan

HF LR ROBORY — X — 8 R 2 F DT —RAEEEN ) 7« 7 HFI—HEARE, AT 4027 KRS —
7L —R42TPhD. (BUR*A) HUfS. 2018 I IREGR AR TRER R X (Yo v X—LBaailM) 2% H
2021 ST 52 ZSHNHE KO BRI 1 2N T2 25,

Ph.D. from University of California, Berkeley. Co-founder of the “Academy for Gender Parity,” which provides
training programs for young women to run for office. She received the Wilma Rule Award (IPSA Award for
the Best Research on Gender and Politics) in 2018 and was decorated the Knight of the Order of Merit from
the French government in 2021.

ARES  BLSE (RS HR R (B SR IR SEH )

MIZUTORI Mami (Special Representative of the United Nations Secretary-General (SRSG) for Disaster Risk
Reduction, and Head of the United Nations Office for Disaster Risk Reduction (UNDRR))

H7 | Japan

2018 4 3 J, iR SRS (UNDRR) O b 7'L UCEGHAEHRER RN (B5HEY) 1Dt SMEE T 27 4F
ML, MOTEBERR L 2R BERRRZ EOERZ EE%, JE D LA 2 AN — HAR M i 72T 5 1%
TR R CHI.

Ms. Mizutori assumed her roles of SRSG and Head of UNDRR on 1 March 2018. She served in various
capacities in the Japanese Ministry of Foreign Affairs for 27 years. Prior to joining the UN, Ms. Mizutori
was Executive Director of the Sainsbury Institute for the Study of Japanese Arts and Cultures, University of
East Anglia, UK.

P SCE R AN R 2D
MORITA Ayami (Lawyer/ Member of Kudamatsu city council, Yamaguchi)
HA | Japan

SEABTEROC AR CHEB ML S 2T DA HE RIS RERREA, (WO RIS
T Z—RIZAR. A5 HNO/NERNTT, JUIRH SR B I TR 2 S RSl 1S B 9%
HHZELTVS,

J.D. from Ritsumeikan University School of Law. Member of the Crime Victims Support Committee of the
Japan Federation of Bar Associations and Vice Chairman of the Crime Victims Support Center of Yamaguchi
Bar Association. In a small town with a population of 50,000, she is engaged in crime victim support
activities and work for the establishment of crime victim support ordinances.

T s W92 GERARHE RTINS/ — VRS2 )
Denis MUKWEGE (Gynecologist/ Human Rights Activist/ Nobel Peace Prize laureate 2018)
JYIRFHAME | Democratic Republic of the Congo

A ORI OBRFACBI T B ISR EMRTH O, WOl & UTO MBI Tk 9% IS A iR B 5¢.
1999 Ry IRl 2 Al L. F—L L RIS RN DOL — RO OE TNV ZHE, ThETIC
7 AU LM B ERETRIODERMHAE LT 201 84/ — NV THHIHEZZH,
World’s leading specialist in the treatment of wartime sexual violence. Global campaigner against the use
of sexual violence as a weapon of war. He founded Panzi Hospital in 1999, his team developed a particularly
effective, holistic model of healing. He has treated over 70,000 victims of sexual violence. Tireless advocate
for justice and peace, Dr. Mukwege received the 2018 Nobel Peace Prize.

FF4T « WIR FF 7= T7FT TLYF VL 2018 #/— VTR ZEE)
Nadia Murad Basee TAHA (Nadia MURAD) (President, Nadia's Initiative/ Nobel Peace Prize laureate 2018)
1457 | Iraq

D /YA PRV RN EFRGCIOMO AR BIZR ., 2018 £/ — LRI 2%, 2016 4F[EHESEY I
FEI5T (UNODC) Bl KM T, BUE, BCH B3I 2 =7 O, fy 4RO MRS 1 & it
WOMBIFERITETHBF T T7A=2 T FTDREZHEDH TS,

Human rights activist and recipient of the 2018 Nobel Peace Prize, Nadia Murad is a leading advocate for
survivors of genocide and sexual violence. Nadia is the President of Nadia’s Initiative, a non-profit dedicated
to rebuilding communities in crisis and advocating for survivors of CRSV. In 2016, Nadia became the first
UNODC Goodwill Ambassador for the Dignity of Survivors of Human Trafficking.




M I th3E f \MPower Partners €350 - 73—k F—)
MURAKAMI Yumiko (General Partner, MPower Partners)
H7 | Japan

OECD( ¥ bis IR FEREME ) Hin{ > Z—roiike. JRHNE DI LCBEAR T RIERW) 230, NI, #EE.
Wi 7a L OWHRARTEAZIEM, OECD LUiid, FICI—IVRR Y Y I LS RDORI—I A R T
L7 2—&UTH) 20 4ERES.

Yumiko is the former head of the OECD Tokyo Centre. Prior to the OECD, she worked for 20 years in the
global financial industry, mostly as a Managing Director at Goldman Sachs in New York, London and Tokyo.
She sits on several Government advisory panels, including Prime Minister Kishida's panel on “the New Form
of Capitalism”.

B AL (PR B ERERY S IWRZT KA
Michael SINGER (Sophomore at University of Pennsylvania)
HA | Japan

RUVIWSZT RETHR R T = 2R 2 68, AT ZNDREAANDRIZFG, HE S E 52RO/
AV I, TAVADFEAHICHLCFFIC T B RN TOFEHP AL T 7 LY BT % T et KO kDA
MBI ZF B iR 5.,

Michael is half-Japanese and half-Canadian and studies neuroscience and data science at the University of
Pennsylvania. He has been interested in gender equality since moving to the US for high school, engaging in
various conferences and student organizations.

IR S COiXE)
NARISAWA Hironobu (Bunkyo City Mayor)
FA | Japan

1966 FFEEN. B AE AR, WRERALIMBERICAGHE r-E - (RIEBERRH . 1991 £ L0 RTXEE (4
WD, FRER. FXESHRESSREZFMTLL 2007 X0 KR (401HD. BIfE, BRRZAR L REHIT
asfill, WREAANIBERCERE A ST > AR LR RIS 2 /1T, 2010 ARICZROHRARDORELTHIHTH
DN Z I A

Born in 1966. Elected as the Bunkyo City Mayor in April 2007(now in the forth period) after serving as
an assembly member for four periods. Also he is a lecturer at Atomi University and Graduate School of
Governance Studies -Public Policy School- of Meiji University. In April 2010, he, as the first mayor, took a
parental leave.

JLY + T4 « Ji— BRG /L —T2R)
NGUYEN Thi Nga (Chairman of BRG Group)
ARMFL | Vietnam

BRG Z)V—7 X241 U SeA Bank (South East Asia Commercial Joint Stock Bank) DfIZETH O, BIfE,
BRG 7 )V —T A XD E, SeA Bank DREIZELWI BIZINS>TWVS, NMFLALMEEEROPRBTEER.
N FLZECYIAB RO E, KON LEYIAY—X YRR OME RS, ZHEHTVS,

Madame Nguyen Thi Nga is Founder of BRG Group and South East Asia Commercial Joint Stock Bank.
She is now Chairman of BRG Group - Joint Stock Company and Permanent Vice Chairman of the Board
of Directors - South East Asia Commercial Joint Stock Bank. Apart from those, she is holding important
positions in Women related organizations: Member of the Executive Commitee of Vietnam Women’s Union,
Deputy Chairman of Vietnam Association for Women Entrepreneurs, Deputy Chairman of Vietnam Women
Entrepreneurs Council.

fiele Bk 7 (NO YOUTH NO JAPAN LB )
NOJO Momoko (Director of NO YOUTH NO JAPAN)
H7 | Japan

HHROBGRBM. BERRHEZ LT V= 2IC/¥ L. 2019 4 10 HRlE, SRE#E Yz v 2— %
il RG2S, 8. KIEOBIAZINCIOHLATYV %, TIME NEXT2022 53,

She studied youth political participation, education and social systems in Denmark and returned to Japan in
October 2019. She is strongly concerned about climate change and gender equality, and works on youth and
women's political participation. Elected to TIME NEXT 2022.
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[ S ¥ ¥ CAREHSY o) YR e e S =)
OKABE Marin (Student President, Sakura no Seibo Junior College)
HZ | Japan

RESR AR T B, AU REEIIR 23 v U 7 B2 AR 2 4, /N 3 AVEDIHTIRHAR RS2 /8 50, BK T
i) 20, KDEMICHBICOWTET, BR2HED T, FETRALD S>THNOBRL TV,

Born in Fukushima City, Fukushima Prefecture. A sophomore student of the Department of Liberal Arts
for Career Development at Sakura no Seibo Junior College. Experienced the Great East Japan Earthquake
in the 3rd grade of elementary school. After taking “Fukushima Studies” in college, she seeks to gain more
specialized knowledge, deepen understanding, and seek new perspectives of her beloved home prefecture.

M Py BRaH T o8 RERG )
OKAJIMA Etsuko May (President & CEO, ProNova Inc.)
HZ | Japan

ZEWMHE, N—N—FMBA, YvFr¥—, FU—ER- FIV—T%RT, 2007 FETB/NRNL AT V=T,
BTTF—Z RV THA VTR, AT AT =R, SUY =R, YIS THAMRR, 2020 /£ 12 H&bD, 21—
ZLF O CHRO GEHED 1T,

Established ProNova Inc. in 2007. CHRO (non-full-time) of Euglena Co., Ltd. since December 2020.External
board member at several companies, namely MARUI GROUP CO., LTD., SEPTENI HOLDINGS CO.,LTD., Money
Forward, Inc., LANCERS, INC. and Yappli, Inc.. Began her carrier at Mitsubishi Corporation and worked
in various companies including Mckinsey & Company.INC., and GLOBIS Corporation. Obtained MBA at
Harvard University.

il Eiig (G7/G20 Youth Japan)

OKIYAMA Nanami (G7/G20 Youth Japan)

HZ | Japan

G7 BRI HE LTOBERIE S 2175 2 ABEHE [Y7) OV A7 FEV T4 7T —<vDOHARKELT 2022
YT RAYH Iy B, 3y FCRIXVF—OHNE T DD 28 2T O i I O HEE 2 £
Fo RRHIRSABGAREH A

A Japanese Delegation of 2022 Y7 Germany Summit, an engagement group of G7 for young professionals
from G7 and partner countries to submit communique to G7 leaders. Recommended a policy to create
international solidarity to avoid energy poverty while driving decarbonization in energy. Received BA of
International Political Science and Economics from Waseda University.

AN EPMX RLEEREAY 3 27 BIRAEHT A VIR /Tl SDGs v bT—Z B/ BRIk S )
ONO Michiyo (Deputy Executive Director and Director, Design Strategy, JOICFP/ Director, Local SDGs
Network/ Part-time lecturer, Shizuoka University)

HZ | Japan

2011 FEDRHAREROYKEIROBUL T, HARNOREE 7227V - VTR T4 T+ NVA S/ FAY
(PEEEHAICH T B IEHEEHER]D OB E, ZOZ RO Y 2V Z— AP FITEK S % T L 2iaiK, HANANE
LLTD SRHR ZE gL, HARDT Y27k ITLADY.| % [RTA MR T2 ZhaH),

Her strength is in launching tie-up projects under themes such as SRHR and gender equality to connect
the Japanese civil society with mass media, private companies, and the general public. Since becoming
Chief of the Civil Social Partnership Group in 2016, she has overseen many public relations and fundraising
campaigns, including the White Ribbon Run. She is the key person of the I LADY.

F Aidbr Grores Roght 21 i 279 VR ZRE - 80%)
OSA Yukie (Dean, Professor at Graduate School of Social Design Studies at Rikkyo University)
H7 | Japan

WEURETRL S, WRHAA TS (BGhY) HiT, 2019 4 10 H 2022 4 3 HE THE ARl E.
NGO #RZWIZ BB R, ANHOZERER I 2 /YA RPHICOVTIHIE T 2L ebic, MRS, ManHx
EDFEHIHEDS .

Received Ph.D. from the University of Tokyo and M.A. in political science from Waseda University. Vice
President of Rikkyo University from Oct.2019 till March 2022. Also, Chairperson of Association for Aid and
Relief(AAR) Japan, an NGO working in the area of refugee assistance, mine action and disaster relief, etc.




KRS JbF ¥~ (BVE22RE K22 % B%% ~ Gender Action Platform P45
OSAKI Asako (Visiting Professor, Kwansei Gakuin University/ Director, Gender Action Platfor)
HA | Japan

any ey REEBRAEBOERCABHE 7%, UNDP T LE O Y x Y X—PE L LD T8I —X 0t OHfEER
Y, BUER, Vx> A —ERLOEMREUTIERB, T - 10 - 2R 7B ihZ 2.

Received M.I.A from Columbia University and worked at UNDP to promote gender equality and women'’s
empowerment. Now an independent expert, specializing in gender mainstreaming. Member of the
Evaluation Committee of Japan's National Action Plan for Women, Peace and Security.

BN BRE @iz
OSANATI Ayame (Food Culture Researcher)
HZ | Japan

BEMEF IR SFC WZEiT FIEHIETE. HARR S OH TR ORI TR 2 7 —< LSRR
FIERCE DML, “ BRZREED " & AN O " 2R IMRANDR SR ThER B UL aa B 2175,

Senior researcher at Keio University SFC Research Institute. Works on recreating dishes especially with the
theme of the Meiji era, the most singular point in the history of Japanese food culture. Conducts sustainable
food culture research activities that connect “what you should eat” and “what you want to eat” to the next

generation.

RUY - RAF/Ey F =TV » F WMaFs )
Marija PEJCINOVIC BURIC (Secretary General of the Council of Europe)
a7 F7 | Croatia

AHE BRI, HOALO 7 TEAERNRMN E BRI TH 2 MR R O R E. ZIEOAMER T T F
FIIHMETHZOBEIRETH D, SJARGEREBG RN L TV, EU YRR EZ ok, milkTd
2707 F 7 HRIER MR UIHRR E LT WAWI2019 & B hnLiz,

The Secretary General of the Council of Europe, the pre-eminent Pan-European international organisation
in the field of human rights, democracy and the rule of law. Prior to her current position, she was Deputy
Prime Minister and Minister for Foreign and European Affairs of the Republic of Croatia, having served
previously, on two occasions, as State Secretary for EU Affairs.

BUE By ¢ Bt Bmi>TRATY MU GENCOURAGE f82)
SAKURAI Ayano (Founder, #What does Gender Equality mean to you?/ President, GENCOURAGE)
HZ | Japan

555 R LILRB W EAGHHGE (N OB 2—ZA0 5 DS H2 FL O REICTR, B, Y2 —
PRERARKZAGE T HRIMROBIK (P> AL) LHEBHONZBERICK S 2 1EE) 280, 5 w2 il
AR (R SF2HH5%.

When the 5th Basic Plan for Gender Equality was formulated (Cabinet Office), she delivered proposals
from youth to the Minister of Gender Equality. Currently, she is engaged in the development of the next
generation to create a gender-equal future (GENCOLLEGE) and the activities to reflect the voices of young
people in policies. She is an expert member of the Liaison Council for the Promotion of Gender Equality
(Cabinet Office).

it 7oV @& =1
SAMATA Anri (General Partner & Co-Founder)
H7 | Japan

BEHEFE AN AR I %, BastVentures Z2#%C 2012 4 ANRI 2300, JINVIRANYF v —F v E2LELT
A 22— MO T =77 7 HIK 220 R, ¥ —RT 72 RELT610 HO7 7> Redih. H
ARV F v —F ¥ RV 2P,

Received BA in Faculty of Economics from Keio University. After worked at East Ventures, he founded a
venture capital firm, ANRI, one of the largest seed stage funds in Japan, in 2012. He has invested in 220
companies in the internet and deep tech areas as a venture capital firm and currently managing a 61 billion
(JPY) fund as a seed stage fund. Director of the Japan Venture Capital Association.
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AT < YU R EVRAHERIE A
Maia SANDU (President of the Republic of Moldova)
EIVE/N| Moldova

[A&ikH. BEARR, GHZETE. 2020 46 12 AV RNARFIEAHER T L0, SVRNOEHF
TFYOMFERITREHITIa /I AR LT, £z 7AUA T2V Y DC OMFRIRITFHEII Tk, FHRHED
EiE LTz,

Maia Sandu has been the President of the Republic of Moldova since December 2020. Previously, she served
as Prime Minister, Member of Parliament and Minister of Education. She also worked as an economist
at the World Bank Office in Chisinau and was the Adviser of the Executive Director of the World Bank in
Washington D.C.

Vol O ¥ IR
SATO Hisako (Mayer of Rusutsu Village)
H7A | Japan

1978 AERIAFR R ARSI AT, IRIEESGREAEZH o 5, 2021 1, RIAGHAEERICYE, JLBEIcBI 59
DR, RRITOEDBH IO ZHIGL. O LR BUEE LRSI ZTEVTV S,

Joined the Rusutsu Village Office in 1978. In 2021, she was elected mayor of Rusutsu Village. She is the first
female mayor in Hokkaido. Aiming to create a future oriented village, she is focusing her efforts on tourism,
agriculture and livestock industry, which are the foundation of the village.

TaA R T RA =7 EERTRISRN > 2R
Joyce Chelangat SITIENEI (Director, International Peace Support Training Centre- Kenya)
r=7 | Kenya

[ERiE FER B X CEESTFRS R > 2 — IPSTC) Yz yX—Fik7atAicsl, Y4 —0
==l e Y Y R—BUROWEI D B, IPSTC &7 =7 EFi#H TO Y x V A—DOBLSORIE b 2% T 5728,
RN D . o A= LR EDAFIVE AR Z BT — 0 2 3 v TEREL TS,

She has participated in the Ministry of Defence/ KDF and the IPSTC gender mainstreaming processes
and has practical experience in undertaking gender needs assessment and gender policy formulation.
She continues to facilitate workshops and courses imparting practical gender mainstreaming skills and
knowledge in support of the Institutionalization of gender at IPSTC and the KDF.

B L GERARIR)
SONG Mihyon (Obstetrician and gynecologist)
HAi## | Japan/ Korea

Pt WONDOHRL T =7V = Ui, 1976 FEEHRMITHEEN, KPR AEAREERAS, 4
HRHEICBID 22 <DOFHZ LR, KEDOATZDMA, HRRIE, &y 7 AP0 7% E RN S 56T 2
1oTW5, 2Rk,

Doctor of Medicine. Director of Marunouchi no Mori Ladies Clinic. Born in Kobe City, Hyogo Prefecture in
1976. Graduated from Faculty of Medicine, Osaka University. She has published many books on pregnancy
and childbirth. Active in awareness campaign on women’s body concerns, pregnancy, childbirth, sexual
intercourse, sexuality, etc.

B B 1 KR L7 AR )
SONODA Ayako (Representative Director, Cre-en Incorporated.)
H4 | Japan

1988 FIC M2 NS LTe =T T4 VT2 LT Vi, 1995 D, Y AT FE VYT - CSRETV R A%z
AZ—=F, TNETIC, BROMEDOYATFEVTAREE IV T4 27 CSRAR AT O RWififE2 .
Established Cre-en Inc., a marketing company run by women, in 1988. Started its Environment and CSR
Business in 1995, which has expanded into supporting over 700 companies through consulting and
reporting services in the area of CSR management, SDGs, long-term scenario analysis, and more.




LA « ATV NIVT (TV Za—R - I —FUZH)
Leila STERENBERG (Journalist of TV Globo)
75 )V | Brazil

VAR A DI 22— a 2808, Pz by U - VTR HIE BB R LR E v, WEXREICREL
TIIVNWVIRRDAT A T+ IV—TTH% TV /a—RC BT, BEICHY FEHGEFRH [0 —h-Za—Z) OF v
AR—=ZHHTV B,

Bachelor’s Degree in Journalism, Federal University of Rio de Janeiro, MBA in International Relations,
Getilio Vargas Foundation. With her deep knowledge about international issues, acts as Anchor of “Globo
News”, the main news program of the largest Media Group of Brazil, TV Globo, for many years.

AR AR T (Rt o S 2 LR KIS IR
SUEMATSU Minako (Chairperson, Publisher and President)
H4 | Japan

1993 42 LPPPRABHELIRRUE 1o 2001 EMA B 2 =XV — a— B2 —X Y — 2—FK—L Ty
YUR) BRAL, 2017 Vv /R ZA LADREMHIR 2R - TN, 2020 4 4 ., HAHIOBRE
HRED I INARETH B EA VB2 —F 2 2 FIVAT =)V RIS RIS Bk, B RICHT,

Receiving an MA in Humanities from Gakushuin University Graduate School. In 2001, she helped News2u
Co. Ltd. to be established. She became the Chairperson and Publisher of The Japan Times, Ltd in 2017. She
opened the first certified elementary boarding school in Japan “Jinseki International School,” in April 2020.

AL AR 5 Gl R B s 2 — R E)
SUGAWARA Atsuko (Manager at the Sapporo Gender Equality Center)
HZA | Japan

2003 &AL B AL 2l £ o 2 —I2fitds, MO ERDY —X—HRICTE 5, anF sl
FERUADNIE S T LR LD AR E TN B, THIADKIE & TRZDLK] OWlifid7 Fu—FTdx
VRV HIRT,

She has worked at the Sapporo Gender Equality Center since 2003. She focuses on developing female local
entrepreneurs and leaders and is also involved in supporting women and young women who have lost their
jobs and income due to Covid-19. She aims for gender equality through appealing inequal status of women,
namely "glass ceiling" and "sticky floor" approaches.

A M348 (fermata 23kl CEO Hf 20k
SUGIMOTO Amina (Co-founder/ CEQ, fermata Inc.)
HZA | Japan

O R YR E B AR BRI TR LR S FURPERRBCRERAIC T, IESRERANER R 2 (World
Dementia Council ) OHAGER Y, ENADEFE « NVRT 7 AZ—R7 0 TANOBERT RN, 29— b
BADYR—IHEM, 2019 41T fermata #RU #2307,

Obtained Doctor of Public Health Degree in Health Economics at the London School of Hygiene and Tropical
Medicine and later moved back to Japan to assist the World Dementia Council in association with the Health
and Global Policy Institute. Specialize in health policy, Pharmaceutical Affairs laws and healthtech startup
support. Launched fermata, Inc., in 2019.

faki W Gl
SUNAMI Sako (Tohoku University, Faculty of Science)
HZA | Japan

BALKZAPLZEES - HhBRR MR 2ARE 3 45, bW Sl B O BLIRZR S IR, SRR A OS5 ]
LD DHERRL D ) 2 LB A5 N B R 2 # 2 HiG 9, Bi1E TOMODACHI-STEM Women's Leadership and
Research Program IZBL. BRZFAEDN I Z BRI LPEWIEE O BURZ 7 5,

A junior at Tohoku University, Faculty of Science, majoring in Earth and Planetary Material Science. Aiming
to become a scientist investigating the origin of life, while spreading the appeals of Earth Science to people.
Currently participating in the TOMODACHI-STEM Women's Leadership and Research Program to learn
about the challenges and opportunities female students and researchers face in the STEM field.
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BAL Ak (BATLETF YY)
SUZUE Nana (Nippon TV Announcer)
HZ | Japan

BERERR AR AT FIAE (RA 0T 7 A F 2 AT, HUEHRMZ 15 2S5, 2011 FFRHAKESR
DI, MR SO SN BV AR—b, BUE 2 ROBFE LT, ARG ERGEY 2 X —OFEE I, FE5.
A TiD= 2 —AFKAMZIHY,

Graduated from Faculty of Economics of Keio University, specialized in microfinance. In her 15 years of
news reporting, she started to report disasters such as earthquakes and heavy rains after the Great East
Japan Earthquake in 2011. As a mother of two, she also reports on gender issues including infertility
treatment and childcare. She is in charge of the evening news program.

BN L GEREEER LM AETRBLEAARD)
SUZUKI Fumiko (Advisor, International Women's Education Association of Fukushima Prefecture)

HA | Japan

TSI PE R ARG i 22 e e (— 4k ) B ME B IR B R SISO R I T R MAEM O wse 2 L,
AMREALT V=227 TG, B U TR &R OB Z I 78 URSE A TEEE T Oz 25 400 it
FTW3,

Former President of Women's Organization Liaison Council of Fukushima pref. Former president of
Fukushima Branch of International Women'’s Education Association. She studied soil microorganisms by
herself and established Green Tough Industry Co. She has also studied the relationship between agricultural
products and climate, and has been giving lectures to agricultural groups and governments for more than
25 years.

SR Oay e —5iE)
TAKAKURA Asako (Professional Soccer Coach)
HZ | Japan

AARD L5 =R DSEERE, B 1ET DT EFHERHE 1 RIWH G E, -y =R OB ROFEITIIE RS,
BI5 BR#% SR L LCU— 17 LT —)V Ry T HIERHCEL (2014 4F), 2016 4R, A—HA K& Uz
TLZYv/8Y) OBERNTHT. by 7 h 73V —REF—LOLPEREBIEHAY,

Pioneer of women's soccer in Japan. She has witnessed the dawn of women's soccer’s history including the
the first AFC Women’s Asian Cup and the first FIFA Women's World Cup. Becoming a coach after retirement,
she led the youth team to its first U-17 Women's World Cup championship (2014). In 2016, she was
appointed as a coach of the Women's National Soccer Team (Nadeshiko Japan) as the first female coach of a
top-category national team in Japan.

BRI ESE R IRR AH AT 20— M2 )
TAKEDA Kana (Expert Researcher, Nomura Research Institute, Ltd.)
HZ | Japan

2004 4, BIERANAICAGEE T2AVIRHE LR 2T, W4, RASHIFHEE eI At LUk &
RIFOBERST RS, BRSO FEEMRIRT R IciEd, 2018 4 4 HXO B, EICHAMLAZEN - 57
MBS DV THAEM B K U2 - BORIES 2179,

Received M.S. from Graduate School of Science and Technology, Keio University in 2004 and entered
Nomura Research Institute, Ltd. Engaged in policy planning support for public agencies and business
strategy planning for private companies. Being in current position since April 2018, conducts research
study and policy recommendations on employment issues facing Japan.

Fh P94 (NPO 1A Waffle 02
TANAKA Sayaka (CEO of Waffle.org)
H7 | Japan

1991 R E N, 2019 RIS IT NH OV x VX —F v v T2 M % fedic— it Mk A Waffle %37, 2020 4
Forbes JAPAN 5& M2 28 2 % 30 A 30 N1 ZH. WRIRAEMNTHRMER, RFERR [T Y2V
T SCROIED T I 2 M=) Al

Founded Waffle.org in 2019 to close the gender gap in the IT field. Was selected as a youth representative
at the World Assembly for Women 2020 sponsored by Japanese Government, which was postponed due to
the COVID-19 pandemic. Being named to Forbes 30 Under 30 in Japan. Member of the Youth Roundtable of
the Cabinet Office.Expert member of the "Study Group on Support for Digital-related Club Activities" of the
Ministry of Economy, Trade and Industry.




(1L I B S € T Ee PR Baisiit s 22 6ol
TANAKA Yumiko (Professor, Josai International University)
HA | Japan

PR TH LSRG, v F 2 AR RETE L SIS B IEBJICA) IZB W Ty x v X —Ei{b 2D,
TIT T ITVADKEDREFINL ST =R b, J 3 - AR A SEERIR, NSRS RS Lz i, Wik
DU R R HAE,

Received Ph.D. from the University of Tokyo and MA. from the University of Manchester. As Senior Gender
Advisor of Japan International Cooperation Agency, promoted women’s economic empowerment, agriculture
and forestry conservation, disaster risk reduction and anti-trafficking in persons in Asia and Africa.
Representative of Japan to the UN Commission on the Status of Women.

P2 S SO WA LV AQEE S SR OD RS /S e TR e Xt R iR )
Simone THOMSEN (President and Representative Director)
R | Germany

2019 LD B, 2021 STV V—ARMD TN —TISA AT LT 2 MTHA, KIEIZ 3 T3 21 H T2
ARARAREVTHESER OV — X —2 v TS, 452X LHFD NIMBAS Y%AV b A VAT 4 Fa—h
TREEAE LS (MBA) HUfS,

Appointed current position in 2019. Promoted to Group Vice President of Eli Lilly and Company in 2021.
Also exercises pharma industry leadership as Vice Chair of the Pharmaceutical Research and Manufacturers
of America’s Japan-Based Executive Committee since 2020. ACCJ Governor of Kansai since 2019. Board of
Trustee Member Obtained MBA from the NIMBAS Management Institute in Utrecht (Netherlands and UK).

Wh A BB AR e Y R KGRI )
TODOROKI Maiko (President and CEO, Poppins Corporation)
HZA | Japan

1> KK King's College 45542, INSEAD T MBA Z2 it ftte SHECRARZEICENH L. 25 AR OV 2 78 Thtle.,
2020 FFICRE Y ARKIMFHBAERMTE L, 2215 330 7 DO REMiRE, F=— « Ml —E2 FAUETR; - X b
T iR ER . SDGs-IPO & UCHGE—B [, 2 Wokk,

Maiko Todoroki graduated from King's College London and completed MBA at INSEAD Graduate School.
After working for some foreign-affiliated firms, she joined Poppins Corporation and was appointed as
President and CEO in 2020. Poppins currently operates over 330 nursery schools across Japan and also
provides in-home nanny and babysitter, elderly care service, infertility prevention initiatives and pet care
service. She is the mother of two children.

Tad R BUUA—Y UAF VA mili R R )
Joyce TRINDADE (Municipal Secretary for Women's Policies/ Promotion in the City Hall of Rio de Janeiro)
75Y)V | Brazil

DA MR TS (R A9 B0 HifS. Projeto Manivelal U [Expresso 2222 ZHIFL, RPFE%
DUERNFE AN OBBEICI O T, BIKTIE, VATHICHBOT, KO RT =X M4 2510
PR, Fo, Y H PRI A EOBINFICE T 3 BEREIREL TS,

Received Bachelor's degree in Public Management from the Federal University of Rio de Janeiro. Works
to reduce inequality and combat racism as a founder of Projeto Manivela and Expresso 2222. In the City
Hall of Rio de Janeiro, directs the implementation of projects related to women’s economic empowerment,
elimination of violence against women and youth participation towards gender equality.

B SE (NPO AT 7=V 27 Dy OB R R ERIET HAN— T &T—2 T4 TN
VAHEERS F—T AN AU RNREED)

TSUKAGOSHI Manabu (Director, NPO Fathering Japan/ Consultant, Diversity & Work Life Balance
Development Dept., Toray Corporate Business Research, Inc./ CPA)

FA | Japan

MRS LR Bl S i S, R LCP SRR R R, 77— « A7 =T LR
Z—)Viilili, 23« 58 BRI L. ANMBITE - ) &5 08 - BRSO g B a s L 7« U %
P EAEH

Member of Liaison Conference for the Promotion of Gender Equality of Cabinet Office and Council for
Gender Equality of Tokyo. Instructor of lecture programs for fathers. He provides many lectures and

consults to companies, labor unions, and local governments on human resource development, work-style
reform and management reform.
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B )1 Gk AL 7 A MRUEIRAIR G20 EMPOWER HAHRIRE)
TSUKAHARA Tsukiko (Founder and President of Kaleidist/ Co-Representative of G20 EMPOWER Japan)
HZ | Japan

DEL 7 ROSA YV =275 LA T+ AN DORIFA - &K, 2019 45 G20 KFH Iy FTOARICH I ELSE L
517z G20 EMPOWER (BEDREFIMIRE DT 8T — RV MR 1) DOHAILFRINEZHD 51ED, 30%
Club Japan 77 F/NA YY) —R—FxE T 0AR/EH 2175,

Founder and President of Kaleidist, providing DEI advisory. Serve as one of the Co-Representatives of G20
EMPOWER Japan established based on 2019 G20 Osaka Summit agreement, as well as actively involved in
pro-bono activities such as 30% Club Japan Advisory Board.

I $R 1 AR N AR D BT 2 AR Bl Ly 50— T REMR)

UCHIYAMA Noriko (Exective Director, Japan Female Successors Support Association/ Representative
Director, Sorarobe Co. Ltd. )

F4 | Japan

JREARBRRE, N2 F v —REOR A2/ THNL, B3R EDT 7 IV —EIRARKERHEH DTS T T
2L T, - HROMBZBLTLEOEMNTOSIRNZZODEL, ARD L) —F—Lk5 LM
PRk DR 3EE UTHARBI D Bt F i 2% 2019 4RICRRAT,

After worked as an executive.at a venture company, she started her own business. She specializes in
branding for family businesses such as long-established companies and female business owners. In 2019,
the Japan Girl and Heiress Support Association was established as a support project for female successors
who will become future female leaders by reexamining the situation in which women are placed through
childbirth and child rearing.

I 482K (OECD st > 2—ii)
UEDA Naoko (Head of the OECD Tokyo Centre)
HZA | Japan

2022 427 J] OECD it Z—jilRiffT:. OECD LHAB XTI TOBUN, 3, 25 L OMOBERESm R
RIS TTIR, TR HARDIIEE T 7 RV B R215D %, BERIHITRZBERE (GRIPS/
FASID) CTHBRBHFOE SR, XU Z7 K¥ETHERBIRE BUAEFF OB TSI,

Since Naoko re-joined the OECD in July 2022 as Head of the OECD Tokyo Centre, she has been contributing
to policy discussions between the OECD and governments, businesses and academia in Japan and Asia.
Prior to re-joining the OECD, Naoko served as Director of APEC Division in MOFA, Japan. Naoko holds a M.A.
in International Politics and Political Economy from the University of Pennsylvania.

FXRFa—  TF YA GARLME VI AGR AR
Chanthachone VONGSAY (President of Lao Business Women'’s Association)
4 Z | Laos

TIVA LY AT, FARENIRETT T ASCERCFSCE 2 AT %, 1990 FRIC KC Group 723
LTEANGE Y X AZEN, 2014 0 5BUEE T 2 MIChizh I E VI AR R REHEDH TS, 2016 40
S A AR M LEFEITREIZEL 2018 D BIET A ARV MV TR E AT,

After studying Public Administration in Rennes, French and English Literature at the National University of
Laos. Mrs. Chanthachone started her own business in the 1990's as KC Group Co., Ltd. She is President of
Lao Women's Business Association for two terms from 2014 to present; she has also served as vice President
of National Chamber of Commerce since 2016 and Honorary Consul of Portugal in Laos since 2018.

YA - TER CadFaF MHEE ABYE - 222NV WHO SR i)
Saima Wazed (Chairperson, Shuchona Foundation/ Advisor to the Director-General, WHO on Mental Health & Autism)
INYJ57 2 | Bangladesh

KENY—REOMERBZE T L, DEAY T —DERZRD, MREFEEREEL X 2OVNVAICE T 5 E
PR E LT Wil WHO 125503 % 3 DOEBRIGROPRINZ T8, KNESSE T 4 —F L (CVE) 7—< YA,
H P R ORISR 537 5 7 2 A FRHMNEARRARZHD TV S,

Licensed School Psychologist, and PhD candidate at Barry University, USA. Expert and advocate on
neurodevelopmental disorders and mental health, leading awareness, policies, and adoption of three
international resolutions at UN and WHO. Thematic Ambassador of CVF, Chairperson of the Bangladesh
National Advisory Committee for Autism and NDDs.




A B (kataih b 2—7 R &)
YAMAMOTO Reyna (CEO, HUPRO,Inc.)
H7 | Japan
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EY Winning Women 2021 7747 UAKX, Forbes 30 Under 30 Asia 2022 138 HE N, LPkid3EsxRe LTo
BT,

Founded HUPRO,Inc. in 2015 whilst attending Keio University. Selected as an EY Winning Women
2021 finalist and Forbes 30 Under 30 Asia 2022 this year. Also, Making a policy proposal as a female
entrepreneur.
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YAMAZAKI Yuiko (Mayor, Sotogahama Town, Aomori Prefecture)
H4 | Japan
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After graduating from Seijo University with a degree in Cultural history, she was elected Mayor of
Sotogahama Town in March 2017. She is the only female mayor in Aomori Prefecture and is currently
serving her second term. Since assuming office, she has been focusing her efforts on creating a "fair town
government without ties. The town's Odai Yamamoto Ruins were registered as a World Heritage Site in
2017.
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YOSHIMURA Mieko (Governor, Yamagata Prefecture)
HZA | Japan
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After graduated from Ochanomizu University, she entered Recruit Holdings Co., Ltd.. She served as a
member of the Yamagata Board of Education and the Yamagata Policy Council, and was elected govenor
in February 2009. Currently serving her fourth term. Member of the Council for Gender Equality, Cabinet
Office (Mar. 2019 - Jan. 2021). Leader of the Project Team for Gender Equality of the National Governors'
Association.
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YOSHITAKA Mari (Fellow (Sustainability), Mitsubishi UFJ Research and Consulting Co., Ltd./ Visiting
Professor, College of Arts and Sciences, The University of Tokyo)

HZ | Japan
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Received M.S. from University of Michigan, School for Environment and Sustainability and Ph.D. from Keio
University, Graduate School of Media and Governance. Provides advise on the field of ESG investment, SDGs
business, climate change and sustainable finance.

XD WRAY (RG4S, TPLANETech) $E[FIZ %)
Shani ZANESCU (Climate tech Investor/ co-founder PLANETech)
AAZT)V | Israel
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Climate tech investor and co-founder PLANETech (NGO), Founder Isratech Ventures | Expert & Speaker
on Israeli tech and innovation, and climate technologies | Previous experience international affairs and
bilateral collaborations | M.A Diplomacy and National Security Tel Aviv University, B.S. Business and
Communication Texas Christian University | Forbes 30U30
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ICHIKAWA Keiichi (Director-General, Foreign Policy Bureau, Ministry of Foreign Affairs of Japan)
HZ | Japan
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1988 Joined the Ministry of Foreign Affairs, Japan

2018 Minister for Political Affairs, Embassy of Japan in the U.S.A
2020 Director-General, North American Affairs Bureau

2022 Deputy Minister/Director-General, Foreign Policy Bureau
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IMAFUKU Takao (Deputy Director-General, Foreign Policy Bureau, Ministry of Foreign Affairs of Japan)
HZA | Japan
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1993 Joined the Ministry of Foreign Affairs, Japan
2017 Director, Aid Policy and Management Division, International Cooperation Bureau
2019 Minister, Embassy of Japan in Germany
2022 Ambassador in charge of UN Affairs
Deputy Assistant Minister, Deputy Director-General, Foreign Policy Bureau
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FURUMOTO Tatsuhiko (Director, Gender Mainstreaming Division, Foreign Policy Bureau, Ministry of Foreign
Affairs of Japan)

HA | Japan

2015 4F IR DR I

2017 4 HABUR RS HE (AN GE )
2020 4 [ 47 > 2R LR TR
2022 4 RREVRBERIAZ ISR

2015 Principal Deputy Director, South America Division, Latin American and Caribbean Affairs Bureau
2017 Counsellor in charge of Human Rights, Permanent Mission of Japan to the UN

2020 Head of UN Resident Coordinator’s Office in Uganda

2022 Director, Gender Mainsreaming Division, Foreign Policy Bureau
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By T RERIKE
OMI Asako  State Minister for Internal Affairs and Communications
A4 Japan
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Liberal Democratic Party of Japan (LDP), Member of the House of Representatives

Elected to the House of Representatives for the first time (General Election in December 2014)
Deputy Director, Women’s Affairs Division of LDP (December 2014)

Parliamentary Vice-Minister for Foreign Affairs (4th Abe Cabinet (2nd Reshuffled Cabinet))
Felle v a1 b D7 - WAWIRREDEISR I L £,

OMI Asako, State Minister for Internal Affairs and Communications will participate as a panelist on Special
Session 1: WAW! Sit-in-a-circle Meeting on Rural Women.

B 13722 HNEFKEBEE
JIMI Hanako  Parliamentary Vice-Minister, Cabinet Office
AA Japan

2004 4, HBRSEEFHEFRAAER, ANORBU T/NEIRE L LTEIE, 2016 45, ZPbaRAIC
FIMER L, BEE T2RIYE, BAGBAREGE, BREMEREREZBEL, 2022 4 XV BUk,
Since graduated from Tokai University School of Medicine in 2004, She worked as a pediatrician at a hospital in
Tokyo. In 2016, She was elected to the House of Councillors for the first time (elected two times as of present). She

served as Parliamentary Vice-Minister for Health, Labour and Welfare and Director of the Women's Affairs
Division, Liberal Democratic Party. In 2022, She has assumed the current position.
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JIMI Hanako, Parliamentary Vice-Minister, Cabinet Office will participate as a resource person on Session §:
Women’s Health and Economy.

AH BT JRAETEIRE B E
HONDA Akiko Parliamentary Vice-Minister of Health, Labour and Welfare
HZA Japan
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Parliamentary Vice Minister of Japan’s Ministry of Health, Labour, and Welfare. Member of the House of
Councillors (HC) and Pharmacist. Worked as Acting Director of the Women’s Affairs Division in the Liberal

Democratic Party and a member of the Committee on Health, Labour, and Welfare in HC. Acts for maintaining the
social security and women’s work style reform.
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HONDA Akiko, Parliamentary Vice-Minister of Health, Labour and Welfare will participate as a resource person
on Special Session 2-1: Listening to the Voice of Youth: Proposal for the Future.



Correction

P18 Session4: Enhancing Awareness and Engagement of Men
Discussion Topics

®  What efforts are necessary at the national, local, and private levels to break down gender stereotypes?

®  Japan is characterized by (1) extremely long hours of paid work, especially for men, (2) an extremely strong tendency for women to be
disproportionately involved in unpaid work, and (3) the total number of hours worked by both men and women, paid and unpaid, is long
and they are already "working" to the limit in terms of time. What solutions are available to resolve these challenges?

®  What are good practices of men's active involvement in gender equality efforts in government, workplace, community, family, etc.? What

are the obstacles of enhancing men’s awareness and engagement in these efforts and what kind of enabling environment we should
create?

®  What kind of ways of living, work styles, and evaluation methods are possible in order to create a society where everyone can live easily?
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Thank you for participating the World Assembly for Women : WAW ! 2022 on December 3rd. We would be grateful if you
could answer questionnaire through QR code. Thank you.




