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Pért 1 o
(1) On June 25, 1985, Japan deposited an.instrument
rétifying the Convention on the Elimination of All Férms'
of Discrimination against Women (hereinafter referred to
,as “the Convention") w1th Secretary- General Pérez de
Cuellar of the United Nations, who was v1siting Japan.
 This instrument was handed to him by the then Foreign
Minister Shintaro Abe. 'Ih accordance with the provisions
of the Convention, the éonvention came into force for |
Japan thirty days thereafter, on July 23, 1985. _
Article 18 of the Conﬁention stibulates that States
Parties shall submit'to the. Secretary~General of the
United Nations a report on fhé measures, etc., adbpted-by
them to implement the Convention.. This is the first
report sﬁbmitﬁed by Japan in accordance with the
provisions of Article 18 of the Convention.
(2) -Japan affirms the essential equality of men and women
in its Constltutlon, which lays down the fundamental
principles of what the state should be. Japan continues
to make every effort to attain equality of men and women.
The principle of equality of men and women is also
expressly stipulated in such major laws as the Civil Code

and the Fundamental Law of Education. It is one of the



 basic prinoiples underlying the domestic laws of Japan,
finding expression, for example, in Japan's system of
universal'suffrage; under which men and women enjoy the
same right to vote and equal eligibility for election.
Japan had already ratified 1nternational conventions
relating to the equality of men_and women: the Convention .
on the Political Rightsioleomeh in 1955, the
- International Covenant on Economic; Social and Cultural
,Rights and the International QOvenant‘on Ccivil and
Political Rights in 1979.
(3) For Japan; as for many other countries, the
International Women's Year in 1975 and the ensuing United
: Nations Decade for Women constituted a great dr1v1ng force
in the area of promoting measures to make equality of men
and women a reality. In 1977, "the National Plan of
Actionf setting forth the women's problems to be overcome
and government policies relating to women for the next. ten
years was dravn up. In 1981, "the Priority Targets for
the Second Half of the Period Covered by 'the National
Plan.of Action' for the Promotion of Measures relating to
Women"™ were'set,‘in the light of what had been achieved by
the activities of the first half of the Decade for Women-
and the problems remaining to be solved.  Measures for
lwoﬁen have continued to be promoted eﬁérgetically with a

view to attaining the targets.



{4y Part of a global trend toward the attainment of the
équality of men and women, ﬁhe Convention was created as a
step to provide an effective means of attaining'this
goal. Japan, recognizing the Cbnvention's impartance as a
fundamental and comprehensive document embodying the “
principie of equality of men and women, which is now
wxdely accepted in international soc1ety, and attaching
great importance to the Convention because of the
important role that it would be able to play, signed the
cOnventlon at an early stage. Thereafter, Japan made |
great efforts to prepare for ratification of the
Convention as a priority task of the second half of the
U.N. Decade for Women. | |
in Japah, while the basic framework of measures fér
the equality of men and women had already been established
in many fleldsr the follow1ng three fields were identified
as the principal areas requiring study before ratification
of the Convention, and, the following measures were taken:
{a} Nationaiity: The Nationality Law had adopted
the principle of patrilineal descent in determining
nationaliﬁy by right of birth and there-wére
differences in requirements between men and women"'
with regard to thé naturalizatiou of alien spouses of
Japanese nationals. The Nationality Law was amended
in 1984. Under the aménded_LawF a child acquires

Japanese nationality if either its father or mother



‘available equally to male and female students.‘ As a

is a Japanese citizen at the time of the child's
birth. The amended Law also has the same

naturalization requirements for both men and women.

(b) . Education: The Courses of Study (notification

issued by the Minister of Education) currently in

force, that is, the programmes which lay down the

standards for curricula, treat male and female pupils

differently withrregard to homemaking‘cburses in
lower and upper secondary schools. In December 1984,
the Expert Meeting on Homemaking'Education was
established in the Ministry of Education to

deiiberate on this matter. Onrthe basis of its

conclusions, the Meeting drew up a plan calling for

curricula amendment making homemaking courses

consequence, it is planned'that, as reqnired by the
Convention, on completion of all the necessary steps,
access to the same curricula for both boys and girls
will be realized in the near future.

(c) Employment: The Labour Standards Law, enacted
in 1947, prohibits discrimination against women in
regard to wages, but there was no law which laid down -
general rules on egual opportunlty in employment for
men and women. In May 1985, the Equal Employment
Opportunity Law was enacted, coming into force on

april 1, 1986. At the same time, the provisions of



the Labour Standards Law, the Mariners Law and other .

laws protecting women workers were partially amended -

from the standpoint of ensuring equal opportunity and

treatment for men and women. | _ '

(5) Japan, as a State Party to the Convention, will

continue to review its domestic laws, etc.,‘es.rhe need
erises in order to meet. further the requirements of the
Cenvention. |

However, as is‘elearly stated in Article 5 of‘the
Conventioﬁ, for‘fell and truly meaningful eliminerion of
diecriminarion against women, not only institutional
.improvement but a;so the elimination of prejedices,
customs and practices besed onestereetyped'éoncepts of-the
roles of men and women is‘important.

Because such prejudiees and practices are deeply
rooted in people's ways of rhinking, efforts in many areas
in a much longer-perspective than in the case of |
institutional improvement are necessary. In Jaﬁan, a .
variety of enlightenment and educational activities for
the broadening of women's role in society, such as Women's
Week, have been organized for many years. During the U.N.
ﬁecade for Women, in particular, there was considerable
improvement regarding traditional stereotyped concepts of
the roles of men and women. But such- improvement is still
insufficient .in a number of respects. Consequently,

further action, including various educational and
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enlightenment activities, is needed in ordet to attain
effective egquality of men and women.

another fact observed is that improvement of
institutions can stimulate'discussion,and heighten
awareness of the problem of stereotyped attitudes to the.
roles of men and‘women.f The enactment of the Equal
Employment 09portunity Law,'an important task in preparing
for ratifying the COnvention, one having a profound effect
-on society, including the area of personnel management,
resulted in actioe debate at many levels during the
drafting of the bill;-and thtough this process, people's.
understanding of the fundamental philosophy:of the
Convention wasldeepeneo. ‘Their awareness of problems
relating to male and female role concepts was also
enhanced;

Following Japan's retificetion of‘the Convention, the
Government prepared explanatory materials on the
Convention, dlstrlbuting them throughout the country to
further inform the Japanese people of the Convention's
contents.

(6) Encouraglng women to develop their latent ability is
important in order to make equal opportunltles to men and‘
women a :eality. In addition to the educational and
eniightenment activities mentioned above, a variety of
measures for this purpose have‘been adopted, including

projects at the National Women's Education Centre, .



promotion of social gduqationl) provided in Women's
Classes and Parent Education Classes in-municipalities‘and
vocational training at public training centresé-‘

{7) In Japan, the Women's Bureau of the Ministry of
Labour and the'Prefectural women‘s and Young Workers'
'Officés of the same Ministry are responsible for matters.
relating to women. These administrative agencies carry
out surveys and coofdination relating'to the women's
probiems, such as advancemeng of their status in society.
in 1575, the International Women's Year, the Headquarters
for the Planning and Promoting of Policieé Relating to
Women was established within the'Prime‘Minister's Office.
The puigose of the Headquarters, having the Prime Minister
as its President and the Vice-Ministers of the related
Ministries and Agencies‘as members, was to incérporate
resdlﬁtions and decisions of the World Conference of the
.International Women's Year in national policies, |
maintaining coordination and ﬁromoting compfehensive
measures fof women. Sinde its establishment, the

Headquarters has worked to reinforce measures for women.

1) In Japanese terminology "social education"
implies systematic activities of education (including
physical education and recreation) primarily for
out-of-school youths and adults, excluding such
educational activities as are conducted in schools as
part of curricular work in accordance with the School
Education Law. K :



In January 1986, it was reofganized by, amonglother
changes, expanding its membership to include the
Vice-Ministers and equivalents of all Ministries and
Agencies. -The Office for Women's Affairs was established
within the Prime Minister's Office to act as Seeretariat
for the Headquarters and to deal with women's affairs.

In addition toc the Headquartefs, the Advisory Council
to the Prime Ministef on Women's Affairsrwas created for
the purpose of assisﬁing the Government to plan and
promote measures for‘womén.f This Council was composed of
persons cnosen and appointed by thé Priﬁe Minister. |
It was also reorganized in January 1986, beéoming the .
Advisory Council to the President of the Headquarters for
the Planning and Promoting of Policies Reiéting to Women.

| In parallel with this action by the cent;al.government,

2) established

all the prefectures and designated cities
sections charéed with coordination for measures for women
in and after the International Women's Year. These
sections have been workiné to promﬁte measures for women,
for example, érawing up action programmes.

In the area of empldyment, the Women's Blreau and

the Prefectural Women's and Young Workers' Offices of the

'2) Designated cities: cities, with a population of
500,000 or more, entrusted with functions by their
respective prefectural governments, such as social
welfare and urban planning which are not usually
handled by cities.



Ministry of Labour, engage in educational and
enlightenmeﬁg aetivities, counselling and guidance for
workers and employers and the general public to ensure
equallty of men and women. In addition, the Equal
" Employment Opportunity Law, whlch came into force in 1986,
authorlzes the Directors of these Offices to give advice
and gu1dance and to make recommendations to employers for
the purpose of ensuring-observance of the provisions of
the Law. | |

For the settlement of’ d*sputes relating to
discrimination against women in employment, the Equal
Opportunity Mediation COmm1551ons were created. These‘
Commissions provide assistance to women additlonal to the,
help provided by the Directors of the Women's and Young
Workers!® 0ffices.J-{In cases of dispute concerning wages,
the Labour Standards InspectionAoffices provide the
' necessary assistance.) |

When attempts to arrive at a settlement of such
disputes through these agencieS-are unsuccessful, the
matter can be settled by the courts, as in the'case of
other civil matters.
{8) 'Where provisions of international conventions are
non-self-executing, such provisions are put into effect
.domestlcally by means of legislative and administrative
measures in Japan. As described above, Japan made efforts
to complete the greparations necessary for ratification of
the Convention, including enactment end amendment of

domestic laws.
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 part II
Article 2

Artiole 2 of the Convention enumerates,indgeneral
terms the main policy means for achieving the porposes of
the Convention. -
Article 2
(a) - (<)

o As noted earller, the Constitution of Japan st1pulates
equality of all the people under the law. Article 14 of
-the Constitution provides ‘that "All of the people are
‘equal under the law and there shall be no discrimination

in politxcal, economic or social relatlons because of

race, creed, sex, social status or family origin.”

Thus, the supreme law of Japan expressly affirms the
prlnciple of equallty of men and women that the Convention
requlres.. All Japan's domest;c laws are formulated 1n the
_ 1ight of this prxnczple.,

There are a number of laws containlng prov151ons
relating to'equality of men and women. 1In the area of
employment, Artlcle 4 of the Labour Standards Law
4st1pulates, regardlng equal pay for men and women, that-
"Phe employer shall not discriminate_agalnst women
concerning wages by reason of the workers being women."
_The.Same provision is alsouadopted in Article 6 of the
Marlners Law, which is appllcable to seamen.' |

To ensure observance of these laws, a total of

3,194 Labour Standards Inspectors are stationed at 47



Prefecﬁural Labour Standards Qffices, 346 Labour Standards
Inspection Offices and 2 Branch Offices across the countty
~and 138 Marinexs' Labour Inspectors are stationed at 73
District Transport RBureaus, District Maritime Bureaus,
etc., all over Japan. Wdrhers can lodge & complaint with
these offices or bureaus if they have not bheen pald
equally for the same work.

The Equal Empléyment Opportunity Law, which came into
force on Aéril 1, 1984, pf@vides that its purpose is to
promote and to ensure egual opportunity and treatment in
employment for men and women, based an.the p:inciple of
the Constitution of Japan which guarantees equality under
the law, The Law provides for egual opporxtunity and
treatment of male and female workers as to recruitment,
hiring, assignment, promotion, vocational training, fringe'
benefits, mandatory retcirement and dismissal.

The Prefectural Womsn's and Young Workers' Offices,
which are established in e2ach prefecture in Japan, may
give advice and guidance or make reccmmendations regarding
disputes axisimg in coonection with the Equal‘Empioyment
Opportunity Law. ZIn aﬂdition; an BEqual Opportunity
Mediatioﬁ Commissian was created in each of these Offices
as a mediation body. For seamen, the Director-Generals of
District Transpori Bureaus or the Local Labour Relations
Commissions for Seafézers are authorized to perform such

functions of the Directors of the Offices or Commissions.
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Wwith regard to public employees, the National Public
Service Law and the Local Public Service Law stipulate the
principle of equal treatment. 1In the event of dispute,
the casé is to be dealt with by the National Personﬁel
Authority, Personnel Committees, Equity Committees or
other.agencies; |

Men and women have.equal'righﬁ of access to the
" gourts. Article 32 éf thé-Cohstitution provides that
"No person shall be denied the :ight of access to
the courts.” The Code of civil Précedu;e aﬁd the Code of
Crimiﬁal Procedure are appliéd equally t§ men and women.
Article 2 o |
-(QL' .

As described above, Article 14 of the Constitution
establishes the principie of equality of men and women.
Article 99 of the Csnstitution provides to the effeét that
members of ﬁhe Diet and all other pubiic officials have
the obligation to :espéct énd uphold the anstitution.

| In June 1977, the‘Headquarters for the Planning'and
Ptomoting oflPolicies Relating to Women drew up “the
Outline for Promotion of Special Activities to Accelerate
Women's Participation in Policy Decision-Making"; In
cooperation with public corpbrations, local govérnments,
educational and research organizations, political parties,
labour unions, émployers* organizations -and women's organ-
izatiOns,lthe Headquarters engaged in activities for attain-

ment of thé following goals during the UN Decade for Women:
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1. Expansion of womenis'participation in administration

To expand women's partici?ation in national
admiﬁisttation} fhe following measures were to be promoted
within the Government:

(1) Appointment of women as members of advisory Coﬁncils
etc. _ . _ |

Women to be actively appoinﬁed to‘advisory cduncils,
etc.,. ofsnationalland local government agencies, with the
initial target of increasing the proportion of.wbmen‘
membefs to about 10 percent within the overall government
”prganization.

(2) Appointﬁent.of women as commissioners

Women to be actively appointed as commissioners,

‘etc., and their public activities to be assisted. |
(3) Employment and appointment of women as public
-~ employees and_develogm@nt of their ability.

(aj Employmént'and assignment of women as public

employees, expansion 0f the range of activities and

duties opeh to them and‘deve;opment of their ability’
by means of positive'utilization of opportunitigs for
htraining and study; |

(b) IReview of public service job caﬁegéries with

restrictions on women's participation in recruitment

examinations. |
(4) 'Promoﬁion'of womén's participation_in discussion

groups, public hearings, etc.
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(5) Active diséaééh of well-gualified women to
international conferences.

2. " Requests to public agencies and organizations for
their cooperation '

Local governments and other public bbdigs to be
‘reguested to cooperate in the following.
(1) Active appointment of women to.adviéory councils,
committees, etc. |
(2)  Emp1oymeht and appointment of women as pubiicf
employees.apd to public posts, expansion of the range of
.activitiesfand duties -open to them and active development
of their abilify- |
(3) Promotidn of womeﬁ's participation in variﬁus
brogrammes at local level.
3. Creation of_socidllenvironment

A social environment conducive tb promotiﬁg‘women‘s
participation in policyldecision—making is to be created,
and improvement of women's ability and various éctivities
are to be intensified in order to build the foundation for
such ﬁ social environmentﬂ
4. carrying out of éurveys‘and research

As a result of the abové-mehtioued activities, the
ratio oﬁ.women.to the .total number of membéré of
‘governmental advisory councils_increaséd from 2.4 percent
in 1975 to 5;8 percent in 1986, élthough the achievément
was less than the target of 10 percent.

\
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In 1975, there were 12 job catégories for which women
were not allowed to take the Mational Public Service Enﬁrance
Examinations.tRegular Service). These restrictions have,

" however, been remofed steadily and only one joﬁ dategory now
has Quch restrictions. The number of women natiohal éublic
employees in managerial positions has also increased.
Article 2

;;;“‘“f’

As noted above, the.Equa} Employment Opportunity Law
was enacted to eliminate digcriminatory acts by employers.
Certain acts of disc:imiéation ccmmitted by private persons
are deemed null and veid if such acts are in violation of
the provisions of Article 90 o:X thé Civil Code. |

Article 90 of the Civil Coda2 pr@ﬁiﬁes'that:

‘A juristic act whilch has for its object matters such
as are contrary to public policy or good‘morals is.null‘
ahd void.,"

Article 2
{£)

Japan has the provision of Ariticle 14 of Ehe
Constitution and equality of men and women is'a basis of
its domestic laws. No law the purpose of which is to
discriminaté against wémen existé in this country. It is,
however, truelthat some.laws containing provisions for
the different tréatment of men and women, whose.purpose
was originally the prétection of women, have subsequently

acquired the effect of discriminating against women.
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Japan, therefore, took necessary steps when preparing for
ratifying the Convention. For instance, the Nationality
Law'was amenided and protectivé legal provisions for women
were reviewed. |

In addition, efforts are being made through a variety
of educational and enlightenment activities to eliminate
customs and practices which constitute'discrimination
‘against women, -
Article 2
{q9)

Japanfs Penal Code contains no proﬁisions which
constitute discrimination against women.
Articlie 3 “

'In Japan, projedts for life-long education, projects
| for promoting ability development and public information
activities are carried‘out to ensure'thelﬁull development
and enhancement of women's ability.l
(1)  Improvement of life-long gducation
{a) Facilities for women's education!

In July 1977, the National Women's Education Centre
Qas'established to ensure thesgromotibn of women's
education, The purpose of the Centre is to provide
leaders in womeh's education and others involved in

women's education with practical training and to carry out

3) Women's education: educational activities for women
within the framework of “"social education”.



specialized résearch and studies on women's education. As
Japan's only national facility for women's educétion, the
Centre complements at the national level thé functions of
public and private women's education centres, éarticUlarly
through the implemenﬁation of iﬁternational exchange and
information services. The Centre began its activities in
October 1977, and had been used by about 13,000 groups and
" a total of 874,000 persons as of March 1986.

In additioh to the Centre mentioned above, there were
108 public and private women's educa;ion centres as of
April 1986, of which 56 were public and 52 private. These
centres organize a varlety of stuay meetings énd courses
on women's education and pfevide counselliﬁg services.
They also serve as a place for social oécasions and other -
~activities fbr‘women's.organizations, Since fiscal
' 19784),,the government has been providing assistance‘for
the improvement of publiec women's education centres.
(b) WVomen's Classes
| Women's Classes are projects undertaken by
municipalities to give wbmen.learning opportunities
related to problems of everyday life and other problems
facing women in.a systematic, continuous way in a group

setting. 1In fiscal 1985, there were about 32,000 such

4) The Japanese fiscal year begins on Apfil 1, eﬁdihg on
March 31 of the next calendar year.
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Classes all over Japan, with some 1,420,000 women
attending them. The gofernmeﬁt prdvides assistance for
these Classes, and in fiscal 1985 began to enéourage the .
creation of_Study Courses for Women's Issues (éeminars‘foé
_Wbmen to study women's issues with‘é view.go eradicating .
stereotyped cppcepts of male and female roles) and in
fiscal 1986 Preparatory Seminars for Women's Working-life
(seminars for women who‘wiéh to return to work, chieilyl
women who have finished bringing up their ghildfen, in
which women learn how to make a career and family life
cpmpatible with each other and acéuire the basic knowledge
and skills required in occupational life). |
() Leadership t:aininé programmes for women
For the advanceménf of women's education, it is

essential to secure an adequate supply of leaders and to
upgrade theit ability. Te¢ meet this need, leadérship
training prégramﬁes for women are carried out. There are
two types of such training projects. One provides
tralnlng to acquire the knowledge and skills needed to
plan and implement educational actlvltles for women and is
intended for female leaders of women's educatlon'in the.
private sector. The other provideés training in which
female participants'are‘Sent to otﬁer prefectures‘to

exchange experlences in women's education w1th others and

for study and inspection tours. The government glves
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assistance to these programmes, which are undertaken by
wthe ﬁrefectures and the designated cities.

{d) Assiétance to women's organizations

Women'é organizations engage in various activities,

- in line with the purposes for which they were formed. The
government gives subsidies covering part of the cost for
projects undertaken by national-scale women's
organizations whose activities are of social and‘public
importance, while respecting the autonomy of these :
organizations.

(e) University of the Air

| The Univeréity of the Air was founded to meet the
needs of the 1ife-long educat1on era, utilizing a varietyi
of mass media, partidularly television and radio,‘
effectively. The purpése of the University is to provide
housewivesland others with the opportunity to receive a
university éducation and te pfovide those graduating from

‘high school in the future a more flexible and readily
available opportunity to obtain university education. The
University also aims at helping to imprové university
education in Japan through the promotion of transfer of
c;edits to and from conventiona; universities, increase in
the éxchange oﬁ instructors and extensive use of

| broadcastiﬁg'facilities. In April 1985, it accepted
17}038 students.foz‘its first academic year, of whom 8,663

(50.8%)'were women.
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(£) ﬂniversity extension oourses

It is'very important to make the results of the
universities' research and education activities available
to the general public, including housewives. -ﬁfforts are,
therefore, being.made to expand university extension
courses.‘
(25 Promotion of deVelopmentrof vocetionel ability

'(a) Improvement of vocational training for women at
public vocational training fac111t1es

At public vocational training facillties, which are
-agtablished by the central and prefectural governments,
"curricula and'facilltles are‘belng improved: in order to
encourage more women to receive training. In those
courses which attract many women‘participants,_such as
courses for clerical and service industry-related jobs,
efforts are being made tc enhance the content of curricule
to keep pace with technologicai advances.

" In 1979, the Women's Employment Assistance Centers
began a wide range of guidance and counse;ling‘services on-
- employment for woﬁen desiring to work. These Centers also
organize classes on the skills needed in employment.
Traﬁelling expenses for attending these classes are
subsidized in the case of mothers of fatherless families.
~As of the end of flscal 1985, 197 Welfare Centers for
Worklng Women existed in Japan, providlng comprehen51ve
welfare services for female workers. These Centers carry

out ability-development projects, such as counselling,



guidance, training and lecture meetings, for womeh who
want to return to work after bringing up their children.

{b} Encouragement of development of women ' s vocatlonal
ability by employers

The government provides.emplbyers, etca;Awith
information and guidance‘so that efforts by employers té-
develop women's vocational ability will be made
continuoﬁsly through implgmentation of various‘educatidn
and tralnlng programmes. It‘alsé adépts measures, such as
provision of subsiazes for employerse to cover part of the

cost of their training activities for female employees. and
. measures to-iﬁprove the system For the provisén of |
information and adéice-on the development of vocational
ability. By means of these measures, the governﬁent'
endeavouré to éncourage employers to strengthen their
vocational ability-development activities.

article 4,_Parégragh 1

The measures adopted in Japan relevant to this
Paragraph include vocational guidance.especially for women
and efforts to inérease employment oppo:tunitieé for
womeﬁ. in éccordance with the provisions of Articles 22
and 23 of the Equal Employment Opportunity Law, the
organizations of the employmeni service disseminate
employment information ané the results of surveys and
stﬁdies on work, providing appropsiaﬁe vocational guidance
based on those tesults so as to enéble women to choose

fjobs suited to their aptitudes, ability, experience and
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skllls and to facilitate theif sdaptation'to their jobs.
The central and prefectural governments and'the Employment
Promotlon Corporation organize enlightenment and publlcltyV
activities related to the development and 1mprovement of
vocational ability for women workers and others concerned
for the putpose of enhencing_such abillty of working women
and ensuring equal opportunities for them. They also
~endeavour to-improve.vocaﬁional traloing facilities., .

Mothers of fatherless families,‘for example, women
who HaVe lost their husbands'owing to accidents and have
children who are mlnors and other dependents to support
and widows (here 'ﬁidow' means one who no longer comes
under the category of ermothe: of a fatherless family.
because, for example, her children are Qrown—up) who have
to work to shpport their familyloften lack adequate
vocational experience and technical skills. The following
special.measures'are, therefore, adopted. |
(1) Relnforcemeot of vocational counselling functions

Vocational counsellors for w1dows, etc., are
stationéd at Public Employment Security Offices to
reinforce vocational counselling and guidance systems for
‘mothers of fatherless families and‘widows.

In additioo, travelling expense subsidies are
provided for mothers of fatherless families and widows who
take skill-training'courses glven at Women's Employment

Assistance Centers.
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(2) Improvement of vocational training systemss)

A training allowance is paid to mothers of fatherless
families who take public vocational training cou:seS 0r
job adaptation training courses on the ndvice of Public
Employmént éecurity Offidesn |
{3) Expansion of employment assistance measuress) "

Subsidies for employment-opportunity development for
specific categories of job seekers are paid to employérs
who hire mothers of fatherless Eamilies on a continuous
basis on referrnl by-Pubiic Employmént Security Offices.
A quarter (onentﬁird in'the.Case-bf.5mallerfémployers),of
the monthly wageé of each such employee are paid to the
employer for one yeaf.‘ The cost of jobmadaptatidn
training is paid to employers who‘provide mothers of
fatherless families with such training at the request of
‘Publid Emplnyment Security Offices.

(4) Organlzatlon of publlc information and enlightenment
activities .

These act;v1t1es are carrled out to inform the public
regardlng employment a551stancn systems for mothers of
fatherless families and widows and to obtain the
understanding and coopération of employers and the general

‘public-regarding their employment.

5) Measures under (2) and (3) are implemented in
accordance with the provisions of the Employment
Measures Law and the Employment Insurance Law.
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Many women return to the 1ébour market after
temporarily ceasing io wo;k toc have children and bring
them up. In the light of this fact, the Equal Employment_
Opportunity Law inéludes provisioﬁs concerning‘assistance
for re-entry into the labour market and zeemployment.
systems for women workers.

Article 4, Paragraph 2

The importance of maternity is affirmed in the
Preamble to the Convention and Article 5, and Articles 11
and 12 stipulate measures to be adopted for maternity
 protection. Article 4, féragraph 2 also provides‘that
adoption of spegial measdres.aimed at protecting maternity
shall not be considered discriminatory. In view of the
importance of maternity protection, Japan continues to
endeavour to réinforce.measures in this area, and the
Labour Standards Law, the Marine:s Law and the Rules of

the National Personnel Authority and the other regulations

contain stipulations on leave before and after childbirth,
restrictions on assignment of expectant-and hursing
mothers to dangeroué and hazardous work and transfer of

" pregnant women to 1ight§r work. In additidn; the Labour
Standards Law, amended for ratification of the Convention,
strengthens ﬁhe measures to protect méternity._ The period
of leave before and after childbirth was extended, and
stipulations prohibiting assignment ;f an expectant or -

nursing mother to overtime, holiday and midnight work, if

the woman requests to be exempt from such work, were
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added. The Maringrs Law was amended to reinforce
maternity protection, in vie& of the special character of
maritime work. For instance, the periods of pre- and
post-childbirth'leave were extended and employment of
expectant and nursing mothers in maritime work was‘
prohibited in principle.

In addition to the measures described above, Chapter
3 of ﬁhe Equal Employment Opportunity Law contains |
provisions intended to enable working women to proiect
their health during pregnancy ahd after cﬁildbirth, In
uaccozdanae.with;thesexprovisinns?.Emplbyezs;are required
to make efforts to ensure that expectant and nursing
mothers are able to take the time off needed té receive
.the health guidance, etc., provided under the Maternal and
Child Health Law and to change their working hours and
lighten their work load so'thatlthey may follow the
health-care instructions. On the basis of these
provisions, séecific‘standards for guidance concerning
such efforts and measures needed for health management
during pregnancy and after childbirth were formulated.

To promote voluntary maternal health management in
each business establishment, employers with 50 or more
full-time female employeés are éncouraged to abpoint
maternal health management promotors; -In 1974, medical
advisors for maternal héalth'began.;o be assigned to
Prefectural Women's and Young Workers® Offices to ensure
the iﬁproéement of counselling and guidance systems for

maternal health management.
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Article 57

(a)

The Constitution of Japan has the essential equality
of men and woﬁen as one of its.fundamental principles. To
disseminate this idea and to eliminate prejudice based on
stereotyped concepts of the roles of men and women, the
government has undertaken enlightenment programmes through

' such'public.information activities as Women's Week,.Eqﬁal
Employment Opportunity Monith and Human Rights Week.,
(1) ﬁomen's Week

The Ministry of Labour designated the week beginning
April 10 as ﬂomen"s Week, commemorating April 10, 1946,
the date of the House of Representatives eiection in which

Japanese women first exercised the right to vote. Since

the first Women's Week in 1949, the Ministry has

implemented special activities for raising women's status
in society during the ﬁeek, with a specific theme being
chosen for each vyear. ﬁuring the U.N. Decade for Women .
following the International Women's ¥Year, enlightenment
activities in accordance with "the National Plan of
'Action“ and other,programmes were organized.

The Women's Week themes in 1975 and thereafter weré
as follows: from 1975 to 1980, "Promotion of equality of
men and women and'wdmén“s participation in social |
activities®, aiming at promoting equal rights and
responsibilities of men and women and emphasizing woﬁen's

contribution to economic, social and cultural development

<
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and'to progress for international ‘friendship and peace,
and from 1981 to 1984, "Joint participation.of men and
women in every fieldﬁ, with a view to encouraging men and
women to participate-jointly in every field on the basis
of mutual understanding and cooperation in order to
achieve social progress. For 1986, the theme was "Let's
correct stereotyped ways of thinking about the ability and
role of women". A wide range of activities; including
lecture meetings, forums and"seminars, were.undertaken all
over the country in cooperation with the government
.agencies concerned, women's .organizations, labour.and
'management organizations and the mass media.
(2) Equal Employment Opportunity Month

The Ministry of Labour de51gnated June as Equal
Employment Opportunity Month in 1986, the-flrst year of
enforcement of the Equal Employment Opportunity Law, to
commemorate the promulgation of the Law on June 1, 1985.
During the Month, special activities are carried out to
increase the awareness and understanding of soclety in
general, including workers and employers, regard1ng the
need to guarantee equal-opportunities'and treatment in
‘employment for men and women and to develop women's
vocational ability and use it effectlvely. The purpose is
to inform the people of the purposes and content of the
Law and to encourage employers to rev1ew and 1mprove their
personnel management for women in line Wlth the
requirements of the Law. “This is done through the

ﬁollowing activities:
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(a} Public information aétivities'through the.mass media,
etc. | |
(b) Activities to make the content of the Law knpwn to

employers, employers' organlzatlons, labour unlons,

ete., and ko prov1&e educatlon, training and gu1dance

| for better personnel management for worklng women.

{c) Holding of national conferences for the promotion of

'equal emp1oyment:opportunities; ,
(3) Human Rights Week o

on Déceﬁberllﬁ, 1948, the United Nations aéapted the
Universal Declaration of-Human Rights. It named December
10 "Human Rights Day“ and requested ali mémbers to hold
events on that day =ach year to disseﬁinate the human
rights philoséphy. The Ministry of Justice of Japan
designated‘the week December 4-10 of eéch yeér as Htman
Rights Week, during which the Ministry, in collaboration
' with rélated agencies and organizations, strives to
increase the nation's awareness of the importance of human
‘rights consciousness. |

The personnel of the‘Reéional Legal Affairs Bureaus
and District Legal Affairé Bureaus and the Civil Liberties
Commissioners (there wete 11,50d of the latter as of April
1, 1986) 1mp1ement enlightenment and publlc information
act1v1tles during Human nghts Week. 1In 1975 and
thereafter, the theme "Let's raise women's status in

soc1ety" has been one of the prlorlties of the Week
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Activitieé relating to.women's issues include: (ij-
Holding of lecture meetings, roundtable talks and showing
of films; (ii) Special human rights counselling sérvices;'
(iii) Educatlonal programmes on radio, telev151on and
cable broadcastlng, (iv) Enlightenment by ‘newspapers and
magazines; (v) Enllghtenment through the publications of
iocal governments; (vi) Public information aCtivitieS'
using posters, leaflets, pamphlets, etc. |

{4) Holding of national conferences related to the World
Conference for the United Nations Decade for Women

In 1980, the Headquarters for the Planning and
Promoting of Policies Relating to Women held the
Mid-Decade National Coﬁferenoe of. the Unitéd-Nations_
Decade for Women to make the achievements of the
Mid-Decade World Conference of the United Nations Decade
for Women better known to- the nation and to discuss the
themes to be taken up in the second half of the Decade.
1'In 1984 and 1985, before and after the World COnforenoe of
the United Nations Decade for Women in Nairobi, it also
organized two conferences: the National cOnference for
the Forthcoming World Conference of the United Nations
Decade for Women and the National Cooference toward the
Year 2000 - Last Year of the United Nations Decade for
Women. The purpose of the former was to build up momentum
£or the World Conference, that of the latter being
dissemlnation of the results of the World Conference and
attainment of a long-range outlook for activities up to

the year 2000.
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'(5) Holding of regional meetings for the promotion of
polic1es relating to women '

Slnce 1979, the Headquarters for the Planning and
Promoting of Pollcies Relating to Women has held three
regional meetings each yeat, in different locatlons, for.
the promotion of policies relating to women for women in-
general and locallgovernment employees in charge of
women's issues. fhe aim of these regional meetings has
been to promote further implementation of the National |
Plan of Action at local level.

{6) Other public - information activities

Since 1975, when the'ﬁeadquarters was inaugurated, lt.
has carried out public information activities concerning
policies for women through its reports on "the National
Plan of Action", the publication of the blmonthly "News of
'~ the Headquarters for the Plannlng and Promoting of Policies
Relating to Women“ and the use of the various media such
as television, adioﬂr newspapers and weekly magazines.

Problems relating to women and topics of the Unlted
Nations Decade -for Women were included in telev131on and
‘radio programmes'sponsored by the goverﬁment,‘including - -
the serial programme "Women Now". "The Photo“,_“Current |
Trends", othet'goverhment'periodicals and also the generali
media,;incluaing newspapers, monthly and weekly magazines,
were aiso used to publicize policies relatihg‘to women and

women's problems,
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Article 5
{b)

The iequirements of this item are fulfilled by the
organtzatlon of Parent Education CLasaeS, establishment of
Maternal and Chle Health CQntres and other activities for
‘énlightehment, such as the campaigns conducted during
Women's Week (eépecially from 1981 to 1985) described
ébdve.

(1) Parent Education Classes

Parent Education Classgé ars projects to provide
_parents and those interested in home =ducation (or
. education and training at home) with the opportunity to
learn about hoﬁe education for a certain period of time in
a systematic and continuous manner and in a group setting. -
They are instituted by municipalities, receiving national
government assistance. Parent Education Classes are of
varidﬁs types.. Some are mainly for parents who have
children.of school age, while classes focussing on infant
care are organized for those who have babies.and infants..
Classes for Prospective Parents are conducted for newly
married couples and pregnant women and theif_,husbandso In
recent yeats, the'numbet éf working mothers has been
increasing, with the result that the number of dual-income
families is growing and the problem of reconciling
child-~- rearlng and working is becoming more serious.

In view of this, in fiscal 1966 the government began to
encourage the ozganlzatlgn of Classes for Working Parents

for parents of dual-income families.
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(2) Preparation of parent education handbooks
In 1985, the MinisEry of Education prepa:ed‘a parent

education handbook éntitled Today's Home Education for

Babies and.Infénts. The purpose of this handbdok is to
help people tb‘g:asp the issues and points that are
important in home education in an environment whére
economic and social developments ére changing the
situation of women and'famiiiés and, especially, at
providing those engaged in plannin§ and implementing

Parent Education Classes, etc., with reference materials.

It emphasizes the role of the father in home education and
the need for equal education at home - to be given to both
boys and girls., For instance, it points out the
importance of‘sharing hou?ekeepihg ané child care between
the husband and wife as théir joiné responsibility in the
dual-income family, which is rapidly becoming more common
iin_Japén. In this way, the handbook stresses, the work
7'of both pareﬁts will be perceived positively by the
children. It also covers what child care should be like
in a society in which the roles of men and women are
changing as a result of economic and-sdcial developments
and changes in the life”cycle. |

This handbook is available commercially, and has‘been
contributing to the diffusion of the aims of this
Article. The Ministry of Education is now preparing to

publish Today's Home Education for Elementary School.

Children (Lower and Middle Grades).
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{3) Maternél cnd Child Health Centres

Maternal and Child'Health Centres havé been
estcblished, with the principal curpose of imprcving and
promoting the health of mothers and children ic farming
‘and forestry communities, wheré medical facilities were . .
few. By'meanc of these Centres, municipal governments
provide guidance on health.and nutrition for pregnant
women and infants and on birth control and also midwifery -
services. There are'two'types: those having both
midwifery and healﬁh guidance sections énd those with a
health guidance section only. The health gcidance section
conducts a variety of health examlnatlons for mothers and
expectant mothers,’ coupselllng and'gu1dance services and
maternal and chiLd health education, thus piaying a
important role in maternity protection at the municipality
.~ level. |
- (4} Health'education for expectant and nursing'mcthersl

Guidaﬁce projects are car;ied out at municipality
level to provide expectant and nursing mothers with
appropriatc health guidance.‘ Among such projects, are
group guidance in the form of ciasses fo; pre-marriage and
newly ma:ried'#omen and.mothérs and individual guidance
givcn by visitihg public health nurses.
(5) Education for healthy maternity

This is a project at prefectural 1e§el for teenagers
and young men and women, in which both individual

counselling and classes are conducted. This project aims
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at providing young people with counselling on sex problems
end other health matters and at propagating knowledge of
maternity protection, thereby promoting maternal health.
Article 6 | |
(l)_ In 1958 Japan became a party to the Conventlon for .
the Suppre551on of the Traffic in Persons and of the
Exploitation of the Prostitution of Others, which has the
same purpose as this Article. |
(2) At the same time as Japan adhered to the above
Cohventiony the Prostitutien Prevention Law entered into.
force. This Law was amended in 1962, 1983 and 1985.
The following is an outline of the Law;. |
a. The Law declefes that prostitutioh impairs human
dignity, is contrary to sexual morality and corrupts
" the morals of society and emﬁhasizes_the illegal and
anti-social character of prostltutlon. |
b. - The purpose of the Law is the preventlon of
prostitution. The Law does not, however, seek to
. attain this purpose by controlllng acts of
-prostitutlon themselves (hereinafter referred to as
"simple prostitution®”) by means of penaltles.
In;tead,'it provides'for penalties'for a_variety of
acts promoting prostitution and acts related to
simple p:ostitution‘which are visible to the public
and ‘may offend th1rd parties, such as acts of

inducing people in public to become a customer.



Co whe Leaw prohiblis simple peogeitution and becoming

-2

a custowzy of & prost

euie by providing that noe person

shall engage in prostitution or become a custoner of a.

. s
prosgtitute. However, it contain® no penal provisions

for thoge violating thége protiiblcions.

d. Phe Law slso provides for guidancs and measures

for the provection and rehabilivatzion of women who 1t

is'believed zre rikely cegort o prostitution because
of character gr clrommstances. |

(3) In addition to the above measures, the Entertalnment

Establiéhment% Control Law was amendsd in F@bﬁuary'lQSS

with a view te controlling cemmereial activities liable to

be linked with prostitution. The amended law was cenamed

the Law Conceruing the Controil, Propey Operation, etc.,
of Entertaloment Establishmentsﬂland came jinto Foree in
February 1985, 1ia addicion, activities designed to
iRprove Ehe gocisl environment in maltars related Lo sex
are organized in the Zoum of sex edugation and

enlightenment and publie information acktivities for the

' prevention of prestitutlon.
article 7 .

Phis Aréicle was drafted in the light of the
Conventionion rhe Political Rights of Women. The
Ceonvention E@Quiééﬁrstates parties to adopt appropriate
measures to assure women tha gight To vote, eligibility
for electioh, the right Lo ﬁold‘public oifice and other

political righis, with the object af eliminating

—_— ek




.- 36 -

~discrimination  against women in participation in domestic
political and public activities. Japan ratified this
Convention ihl;955. |

Article 7

(a)

In Japan, the right to vote is éuaranteed equally to
men énd women by the Constitution,;etd., as is eligibility
- for all puﬁlic officés} including ﬁembership of the Diet
and of the local assemblies and the posts of chief
executive officefs of local 'governments.

Article 15 of the Cénstitutiqn guafaﬁtees the people's
right to choose their public officials and ﬁniversal
suffrage. Afticle 44 spécifically stipulétes egual rights
regarding election of the members of both Houses of the
Diet. - The ogject of these Articles of the Constitution is
refleéted_in Article 9 of the.Public Offices Election Law
and on Articles 11 and 18.of the Local Autdnomy Law.

ﬁith.regard to Qoter'turnout rate, in.both national
‘and local elections, the rate for women has generally been
higher than that for men since the second half of the
19605, especiallf since the election for the House of
Councilors held in July'1968.. However, the number of
women avaiiiné themselves of the right to stand for
election or being elected is still small. The number of
women members of the Diet was 29 (3.8 percent) as of July
1986, while that for women members of loéal assemblies was

1,078 (1.6 percent) as of December 1984.
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(b)

Discrimination on the grounds of sex with régard to
the_h@ldiﬁg of public office is prohibilued by Articles 27
and 46 of the National Public Sexvice Law {(for national
public employe@é in the Regular Service} and hy Articles
13 and 15 of the Local Public Serviee Law (for local
public empioye=es in the Reguler Berviee).

in 1975, there were L2 Job categories for which women

were not allowad te cake the Wational Publie Service

Entrance Examlnacions {Regulme Service). Alr Traffic

[

Controller, Natlonal Tex Specialist, Imperial Guard and

o

eight .other job catagories have since b@en‘opened to .women.
At present, only one job category haa:such rastrictions.

This j&b category, which malnly involves ?ostél
service work inside rost offiges, wlth irregular patterns
of work such as nightc duty and shift work, but is not
exempted from the ap@li@ati@ﬁ of the existing law
prohibiting woman’s alght WO rk o

Wwith regaxd to specisl service of the national public
services, until 1984, women were not eligible to take the
entrance examination of the National ﬁefense Medical
College. lThe College begamn tolaccept women applicants in
1084, The scope of activities open to women in the
Self-Defense Foéc&s has been expanded‘steadilyn The
DeEenée Agency intends to amploy actively women members of

‘the Self-Defense Forces in the years ahead.
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Article 7

©)

Article 21 of the-Constitution gua}antees_f:eedom cof
associatiéh equally to men and women. |
Ariicle 8

"The National Plan of Action" approvéd in 1977 by the
.Headquérters for the Planning and Promoting of Policies
Relating to Women on the basis of_the World Plan of Action,
adopted in 1975, calis for the promotion of woméﬁ‘s'
partic;patlon in policy decision-making in internatlonal
affairs. In line with thls, efforts are being made to
promote Japanese women's participation in internatlonal
.conferences and posts 1n the United Nations and its
speczallzed agencies and other internatlonal bodies, .

(1) Promotion of women's part1c1pation in international
conferences

In Japan, the members of government delegations to
internationallconferences are chosen from among the men
and women who are best. qualeled in the llght cf the
‘nature_of the conference and other factors. Since 1958,
women not in the government service have regularly been
dispétched to the Third Committee of the United Natiqns'
General Assembly in the capacity of Representative,
Alternate Represehtative or Adviser. The numﬁer of women
public officials and women occupying pﬁblic-service
manageriai posts increased during the United NatiOns
Decade for Women and, partly as a consequence of -this,
the number of women‘membegg of government delegatﬁons to

international conferences has been increasing.
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Participation by Japanese women in major U.N.
Conferencss since 1975 as Representative or
Alternate Representative :

General Aﬁsembly'ﬁf the United Nations

(Representatcive, Alternate Representative)

Special Session of the General Assembly Davoted
to Disarmament :
{Representative}

veonomic and Soclal Council of the United Nations
(Alternate Reprasentativej

United Naticns Econonic, Social Commission for
asia and the Pacific .
(Head of Delegakion, Alternate
Represantasive) -

United Nations Conierzence oN tae Law 9f the "Sea
{Alternate Representative)

United Nations Commission on Human Rights
{(Representative, Alternate Representative) -

United Wations Commisslion on Transnational
Corporations : .
{Representative)

United Nations Comnissicn on the Status of Women
{Represencatlive, Alternate Representative)

United Netiong Conhierence oOn an International
Code of Conduct on the pransfer of Technology
{alternate Representative)

World Assaubly on Aging
{Representative)

International Conference on Population
{Alternate Representative)

World Women's Conierange

(Head of nNelegation, Representative,
Alternate Representative) ‘

‘general Conference of the International Labour
Organization .
(Alternate Re@resentatxve)
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General Conference of the United Nations :
Bducational, Scientific and Cultural Organlzatlon
(Representatlve)

Universal Postal Congress
{(Alternate Representative)

Execuoive Board of United Nations Children'e Fund
(Representative)
(2) Promotion of womenls part1c19ation in internatlonal
organizations
in-1974, the Ministry Of‘Foreign'Affai:s-established
the Recruitmeot Center for International_Organizations
within 1ts United Nations Bureau. This Center collects
-data-on vacancies in international organizations,
publicizes such vacanc1es and encourages applications,
providing applicants with advice., It places special
emphasis on encouraging applicagions by women for posﬁs in
international'organizationse
The Ministry of Fore;gn Affaifs alsofprovides the
opportunity for on-the-job train;ng in internati?nal
‘organizations for‘young Qeople who hope to work.as
international public officials in the future. The
partioipants are known as "associate experts” and work for
.international bodies as members of their staffs for a
certain period of time} the Ministry serving as sponsor.
Each year,-the Ministry selecte and dispatches such
associate experts for international assignments. Ae of
April 1986, a total of 86 experts were dispatched to such

posts, 34 of whom were women. After the expiry of ‘their
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term of office, most of them are retained by the

organization as regular employees. 7To help to increase

the number of Japanese women working for international

organizations, the Ministry endeavours to make maximum use

of this system to send outstanding and well-qualified

. young women to international posts;

Japanese women's participation in the service of the United Nations
and the specialized agencies

(as of the end of Dec. 1985)

Children's Fund
{UNICEF)

14

Number of {2)
.Organization Number of Japanese female as a -
' ' - Japanese staff Staff percentage
{1y _ 12) of (1)
The Secretariat of 30 21 26.3
the United Nations
(UN)
United Wations 10 2 20.0
Conference on Trade
and Develcopment
{UNCTAD)
United Nations 36 16 -44.4
Development Programme
' {UNDP) . |
United Wations Fund 7 4 57.1
for Population
Activities
{UNFPA} .
United Nations 7 3 - 42.9
Environment Programme
(UNEP) -
United Nations High 21 7 33.3
Commissioner for )
Refugees
(UNHCR)
United Wations 28

50.0
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. United Nations ‘ : 19 1 5.3
Industrial Development :

QOrganization

(UNIDO)

United Nations 11 ' 3 - 27.3
University ‘
(UNU)

Economic and Social 34 ' . 6 17.6
Commission for Asia ‘
and the Pacific

{(ESCAP)

International Labour : 31 | 6 ' 19.4
Organization : .

(ILO)

Food and Agriculture - 40 | 4 10,0

Organization of
the United Nations
(FAO)

UN/FAO World Food . 4 ' 1 23.0
Programme
(WFP)

United Nations 25 8 . - 32.0
Educational,

Scientific, and’

Cultural Organlzation

(UNESCO)

World Health : o 37 4 10.8 -
Organization
(WHO)

International Civil , 4 1 - 25.0
Aviation Organization '
{ICAQ)

Article 9
Before its amendment, the Nationality Law of Japan
adopted the principle of patrilineal descent ‘in

determining nationality by right of birth. 1In addition,
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it had dlfferentlal treatment depending on sex when the
spouse of a Japanese citlzen wanted to be naturallzed

These two points were studied prior to ratification of. the

Convention, and the Law was amended as follows in theﬂlOlst.

session of the Diet in 1984:
(l)_ Requirements for naturalization

Under tﬁe former Natienality Law, to be eligibie for
naturallzation, a foreigner was required to have resided
continuously in Japan for the preceding five years. In the
ase of the alien husband of a Japanese c1tlzen, the
tes1dence requlrement was shortened to three years, while
the alien wife of a Japanese citizen was exempt from any
such requirement.‘ Under the new law, an alien, regardless
of sex, who is the spouse of a Japanese citizen, is to meet
the same requiremehrs,for naturalisarion: an alien is
required to have lived in Japan for at least three years
before he or she can be naturalized, although, if the
marriage has been ip existence for three years -or more, the
period of residence may be reduced to a minimum of one year;

(2) Adoptlon of the pr1nc1ple of patrillneal and
matrilineal descent '

In the past, a child could acquire Japanese
_natienaiity only if his or her father was a Japanese
citizen at hrs or her birth. Since amendment, the child
born of a marriage acquires Japanese natiohality if either

- father or mother is a Japanese citizen at the time of the
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child's birth. As a‘reshlt, a child born of the marriage
of a male alien and a woman who is a Japanese natiénal,
who_wouid'not ﬁave,had Japaneée nationaliﬁy under the
former Nétionality taw, now acquires it.

Article 10

a) - (h .

(1) Article 26 of the Constitution stipulates the
'people s right to receive educatlon and the obligation to
have all boys and girls in- thelr care receive ordinary
.education. To lay the foundation for education in Japan,
--the'FundAmental_Law of Education was enacted in accordance'
with the spirit of the Constitution.

In line with the Fundaﬁental Law of Education,
several léws relating to education have been enacted,
among them the Sch001 Edu§ation Law and_the'Social
' Education Law. Basic matters relating to school education
are provided for ‘in the Sdhooi Education Law.’

Institutions for school educgtion include elementary,
lower secondary (both compulsory: six and three.Years,
réspéctively{ and upper secondary schoolé (three or four
years) providing elemenﬁary and secondary education, as
‘well as universities, junior colleges, colleges of
technélogy and'graduate schools pFovidﬁng higher
education. 'In addition to these institutions, special
training schools play an important roie in upper secondary

and higher education as educational institutions with the
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purpose of developing the abilities and skills needed in
career or_daily Life. The above is an outline of the -
school education system in Japan.

Articlé 3‘05 ¢he Fundamental Law of Education
provides for equal opportunity to receive education as
follows: “Qhe.pegple‘shall all be g;veﬁ equal '
opportunities of receiving education according to“their‘
ability and they shall not be subject to educationai
discrimination on accounﬁ qf race, creed, sex, soclal’
status, economic positimn or family origin." On the basis
~cf.this pro?isiom, the Sch@@l Educatioh-Law'ana its
enfércement regulations guarantee squal opportunity for
men and women to receive educétion and -obtain |
qualifications. Men and women are also given equal
opportunity as to access to scholarships and other
assistance related to schoolinga
(2) Eguality of men and women in school education has
been prométed within the legal #framework outlined above.
In consideration of ﬁhg_historical and traditional
backéround.of the role women had played, however, somewhat
- different treatment in education existed for girls.

These differences were corrected prior to ratifi-
cation of the Convention as follows:

(a) In the past, national institutions {universities and .
'colleges‘of technology) related tb the merchant marine

did not accept female applicants. In 1380, the Tokyo



Mercantile Marine University began Lo accept female
applicants, the Kobe University of Mercantile Marine
following suilt in 1982,

In 1935, five colleges of mar ine t@chnolagy
similarly opened their doors to girls.
(b)' There had axisted BOLR treniment not in keé@ing with
the provisiods of Ztem {b} of this Article regarding to
"access to the same cux crioulsa, eta, Eﬁi@rtg_are now
being made to reccify such a situation,

The basic principles f@r pr eparing the sﬁandards for:
curricula are Laid down in the School Bducation Law. On
the basis of these prineiples, the Enforcement Regulations

of the Schoo), Zducation Law and Courses of Study

(notlficatlan issued hy the Minister of BEducation) have
been arawn up.
In accordance with the principle of eguality of men

and women, the Courses of Study wmake exactly the same

provision f@r boys and éigls, with one exce@tionm
Differences ewlst in the homeaald ing courses. AIn upper
éecondary schools, general home econpomics is compulsory
for qirl students bak aot for boys. In lower secondary
schools, there are diffevences regazding industrial arts
énd homemaking for boys and girls {(industrial arts being
given priority for boys, whereas homemaking has greater

importance for giris).
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Such differing treaktment is not consistent with the
Convention. Examination-was carried 6ut with a view t6
eliminating the differences. At the ehd of 1984, the
Expert Meeting on Homemaking Education of the ﬁinistry of
Education presented its report. This report concluded
that the différing.treatmeht.iﬁ homemak ing curricula

~should be correcteda; 7

The Ministry of FEducation decided to adopt measures
reflecting the conclusion of .this report in the next |
revision of the standards ﬁ&r curricula_following the
deliberations now under way in the Curriculum Council.

In a few years, therefore, diffe:ences ih treatment of

male and female pupils in the‘present‘CourSES of Study

will have been corrected and fﬁlly equal opportunity in
curricula for boys and giris will be attained.

(3) As described ab0ve, there are a few matters reguiring
rectification in school education in Japan. However, both
Japanese boys and girls enjoy access to a very high level
of educatibn.

| Boys and girls receiving compulsory education in
‘elementary and lower secondary schools now account for .
99.99 percent of those in the relevant age;groups. This

' figure is one of the highest in the world. .

In March 1986, the percentages for those éntering

upper secbndary schools on completing lower‘segondary
schools weré 95,3 percent for girls and 93.1 percent for

boys, the figure for girls being higher than that for boys.
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In 1986, tﬁe percentages going on to unive:éity or
juniof college weré 33.§_perCent for girls and 35.9
peréent for boys, indicating that more boys than girls
receive higher educatibnu However, the gap in.these
figures has gradually been closing: the ratios were 52.4
peréent_for girls and 43.0 percent for boys im 1975, and
33.3 percent and 41.3 percent in 1980.

- (4) Expanéion of o?pqrtunities for social educatiqn is
important for the development of women's ability and tb'
meet women's various learning needs. in Japan, such
education is provided iﬁ accordance with the Social

. Education Law. |

A variety of social education oppoftunities are
available, includiﬁg learning activities organized at
facilities for women's education,lsuch as the National
Women's Education Centre, and citizén's public halls, as
well‘as univérsity extension courses. 1In Apfil 1983, the
University of the Ai? was created as a new life-long
education system ﬁtilizing television and radio
broadcas;ing effectively to offer university education.
The University began té accept students in;Ap;il 1985,
getting off to a good start. (See section on Article 3.)
‘(5)“In.Japan, "the Priority Targets for the Second Half
of the-Pefiod Covered by "the National Plan of Action’
for the Promotion of Measures Relating to Women"

were formulated to incorporate in domestic policies
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the Programme of Actlon for the Second Half of the United
Nations Decade for Women, adopted at the Mid-Decacde World
Conference of the United Nations Decade for Women. “The
Prio;itf Targets" expressly state the need to improve
opportunities for life-long education and training. The
policy of eliminating stereotyped concepts of the roles of

men and women, which is required by Article 10 (c) of the

Convention, is reflected in the Courses of Study.

The Courses of Study provide, for instance, that the

homemak ing curricula in elementary schools should enable
pupils to undérstand the position and role of each member
of the family and encourage them to_consider the tasks in’
which they can share, cooperating with their parents and
blaying their part in the family. It also stipulates that
social studies and moral education in lower secondary |
schools, social studies in high schools and homeroom hours
should help students to undergtand the characteristlcs of
men and women and the way in which men and women should
live inAsociety, seen in the twin perspectlves of the
egquality of men and women‘and respect for individual
lifestyles.

Opportunitieé to consider how men and women should
live in society are alsolprovided in the field of social
edication. For example, there are projects held at
facilities for women's education and Study Courses for
Women's Issues organized by municipalities with government

" assistance.
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(6) This Article also covers the problem of discrimination
'in vocational training. In Japan, the Vocétional Ability
Development Promotion Law is. the fundamental‘law related
to this matter. |

The public vocational training schools, vocational
training junior colleges, skill-development centres and
vocational training schools for the physically Handicappéd,
which are established on the basis of this law by the
national governhent, prefectures or municipalities, are
together termed public vocational training facilities.
The qualifications for admission to these institutions are
Ehe same for men and women. |

In addition, as aléeady noted in the section‘on
Article 4, special measures are adoptéﬂ for the mothers of
fatherless‘families and widows. For instance; vocational
counsellors are apéointed'to help such women, and training
allowances are paid to mothers of fatherless families
receiving public vocational trainingzon the édvice of
Public Employment Security Offices. |

With regard to vocational training proviaed by .
private business establishments, Article 9 of the EquaL
Employment Oppdrtunity Law prohibits disé:imination
againét women in such vocational training. {See section
~on Article 11 below.) | |

Article 11, Paragraph 1. (a) - (d), (f)-

(1} 1In Japan, equality of men and women in employment

is stipulated in the National Public Service Law (for
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national public employees) and in the Local Public Service
Law (for local public eleoyees). However, with regard to
‘employees in the private sector, until 1985 no legal
framework existed ensuring equal opportunity ia employment
for women with regard to racruitment,'hirinﬁ, assignment,
promotion and other‘areas of personnel managément, _
while the Labour Standards Law contained stlpulatlons
'prohlbitlng dlscriminatlon against women in wages (as did
the Mariners Law)

~ Japan, therefore, 1mplemented leglslatlve adjustments
as part of the preparatlons for the ratiflcatlon of the
Convention, with a view to promoting equal opportunities
and treatment in employaent for men an6 women. Laws
adjusting the legal system in these areas were passed in
the 102nd session of the.Bie; in May 1985.

This work consisted principally of auastantial
amendment of the Wdrking Women's Welfare La& {Law No. 113
of 1972) glVlng a new law, the Law Concernlng the
Promotion of Equal Opportunity and Treatment between Men
and Women in Employment and Other.Welfare Measures for
Women Wofkera {known aa the Equal Employmenﬁ’Opportunity
Law} and amendment of certain provisions.of the Labour
Standards Law. r

The Equal Employment.OPportunitY Law provides for the-
respon51b111ty of employers to ensure equal opportunity

and treatment for male and female employees in personnel



managément, from recruitment and hiring to mandatoty
retirement and dismissal; vhe Law sets egual treatment in
recruitment, hiringF assignment and preomotion as goals td
be attained at the sarliest possible time and prohibits
discrimination against women in vocational training,
fringe penefits, mandatory retirement age, retirement and
dismissal. In éaditieny it provides new measures for the
settlement of labhour-management disputes, such as advice,
guidance and reccmmemdati@ns by the Directors of the
Préfectural Wonen's and W@umg Workerxs' Qffices and
mediation by the Egual Oggo runicy Mediation Commlssionso
The Equal Opportunity Mediation Commissions are
admlnlstra ive organs newly established within the
Prefectural Women's and Young Workars® Offices as it was
consxdered degirable to have mediaztion by a third-party
body to ensure neutralxtf and 1m9art1al1ty. vhe function
of these Commissi@ns 18 to endeavmur to resolve disputes
easily and quickly.

In order Lo emsqze rhe effectiveness of the Law, with
regazd to the mahters which @mployers have the obiigation
to make efforts to atgaln the goals as soon as pOSSlble,
guidelines weare prepared to give employers goals in
concrete terms. The guidelines, drawn vp in late
January 1986, call on gmployexs o eliminate exclusicen of
women from recruitment or hiring as well as the setting
of conditions for regruiitment 0L hiring which are |

disadvantageous L0 wWomen.
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The guidelines do not, however, apply to certain
jpbs, for example, actor, model and 6ther occupatidns
whose nature précludes its application and -those jobs with
regérd to which provisions of the Labour Standards Law -
make it difficult to prov1de for equal treatment for women .

The amendment of the Labour Standards Law has
resulted in the abolition_or reduction of protective
measures for women; with the exception Of‘maternitf '
prdtectioh measures. For example, festrictions on the
 emp1oyment of women on overtime, holiday and mldnlght work
-have been abolished for certain categories of superv150ry
and management posts and those engaged in spec1alized
technical work. This'is‘to eliminate'd;scrimination'
against women,  to make‘fu;l use of women's ability, to
expand_the range of océupétions open to women-and to
promote éqﬁal opportunity and treatment for men and
women. |

Measures to protec£ maternity have also been
reinforced. To ensure the health of women and to help the
next generation to gfow up sound, the period of pre— and .
post-childbirth leave was extended and expectant and
nursing mothefs now ha#e ﬁhé right to insist on exemptidn
from overtime, holiday and midnight work.

The Egqual Employment Oopportunity Law and the amended
Labour Standards Lawlcamé into force on Apfil 1, 1986. To
help to make the purpose and the content of the Laws known

to the nation, the Ministry of Labour designated June as
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Equal Employment Opportunity Month and is striving to
disseminate the idea of equai opportunity in employment
among the pecple at large. |
Similar action was takén.with'regard to the Mariners
Law and the Rules of the National Personnel Authority
, wﬁich lay down the labour standards.fér seamen and
national public employees, reépectively. While the
'maternity protection measures of this Law and these Rules
were reinforced, other prptective stipulations for women
: were reexamined (with regard té seamen, guidelines were
drawn up in March 1986). | |
(2) With regard to wages, Article 4 of the Labour
Standards Law and Artiéle 6 of the Mariners Law already
had proviéions.prOhibiting discrimination on the grounds
of sex. 1In 1967, Japan also ratified the Cdnvention‘.
ConcerninglEqual Remuneration for Men and Women Workers
for Work of"Equal Valﬁe (ILO Convention No; 100},

Article 11, Paragraph 1. (e)

Social security systems in Japan include pension
insurance under the Welfare Annuity Insurance Law and
National Pensidn Law, employee's insurance under the
Employee’s Insurance Law-and medical and labour accident
insurance under the Health Insurance Law, the National
Health Insurancé Law, the Workmen's Acciden£ Conpensation
Insurance Law and the Mériner‘s Insuréﬁce Law. These
systems apply equally to men and women and there is no

discrimination against women.
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There are some dlfference in treatment of men and
wemen in the social securlty systems. In all such cases,
the treatment accorded to women is more generous than. that
for men. This reflects the realities ef the ectual
situation, in whieh women face with more‘problems in life
than men ae a result of the actual situation of
employment, etc., and no negatlve discriminatory effect of
such differlng treatment has been observed

Article 11, Paragraph 2, (a), (b), {(d)

(i) -Special'measures to protect maternity are importent
not only for the health of working women but for the sound
growth of the next generation as well. Japan has adopted
a variety of measures. for this purpose, such as
restrictions on the employment of expeétant and nursing
mothers in dangerous and‘hazardous work. Before
ratification of the Convention, these measures were
further reinforced. ‘

| The Equal Employment Opportunity Law has prov1310ns
prohibiting dismissal of women employees because of
bregnancy'or of taking-maternity leave. The Labour
Standards Law was amended with a view to expanding- these
important maternity protection measures. ’ Pre-childbirth
leave was increased from six weeks to ten weeks in the
event ef-multiple pregnancy and peSt-childbirth leave from
six weeks to eight weeks {mandatory leave for post-

childbirth women was increased from five to six weeks) .
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The Rules of the Natipnal Personnel Authority were’
similarly amended {in these Rules, pre-childbirth leave
for multiple pregnancy had already been increased to 10
weeks in 1974). The Mariners Law was also aménded,-
pre-childbirth leave being increased from six weeks to the
period of pregnancy and posi-childbirth leavé to eight |
weeks {of which six weeks are mandatory leave).

At the same time as maﬁernity leave was extended, the
Health Insurance Law and Mariner's Insurance Law ﬁere
reéised to increase the period of paid maternity leave,

Article 11, Paragraph 2, (c)

In Japan, government subsidies are givén ﬁnder the
Child Welfare Law to prefectures, municipalities and:
private organizations building, enlarging or rebuilding
child-care facilities. Under the Children's Allowance
‘Law, such subsidiés are also given to employers improving
their own child-care facilities. The Employment Promotion
. Corporation provides loans for projects involving the
building of day-care and similar facilities. Efforts are
being made to create and\improve a network of child-care
facilities by means of these measures.

| The demand for child-care facilities is increasing
as more and more married women begin working, working

women continue to work for longer and the composition of
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families is chénging, with a notable increase in the
number of nuclear families. As a result of Pbsitive
endeavours to build and enlarge day nurseries, the number
of such facilities lncreased from 18, 009 (capac;ty- -
1,676,720 children) as of April 1975 to 22,881 (2,115, 491
children) as of April 1984. 1In terms of numbers,‘lt is
considered that such facilities have reached a level that
is about adequate nétionally. |

In thé years ahead, there will be a need to improve
child-care facilities, chiefly in areas vhere the
‘population is growing rapidly, and to corréct uneven
distribution of sﬁch facilities. It will also be
. necessary .to éhift the emphasis from quantitative to -
qualitatiﬁe improvement and to make positive efforts to
meet increasingly diversified child-caré needs, such as by
making child-care available fér more hours each dayi

As the-number of working married women is increasing,
there has arisen the neéd for child-care leave, during
which such women can take'leave in order to care for their
‘children for a certain period of time without.loéing the
right to return to their jobs. The ﬁqual Employment
Opportunity Léw‘stipulates that employers shall make every '
effort to establish a system of child-care leave ih their

organizations.
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Article 12, Paragraph 1

In Japan, there is no disériminatién égainst women in
the area Qf heglth careo - BEqual medical benefits and cash
payments are available to both men and women,.in

accordance with such laws as the Health Insurancé Law, the
National Public Servants Mutual Ald Associatioh Law énd
the National Healﬁh Ingurance Law. |

‘Article 12, Paragraph 2

(1) Serviées relating to pregnancy, éhildbirth and the
post-partum period provided in Japan include the following:
(a) Materznity, childbiréh and SPOQse°s childbirth
allowances {the latter in théléase of the wife of an
insuree), paid out of social insurance funds, in |
accordance with the provisions of the Health
Insurance Law, eto.:
(b) Health guidance, health examinations and other -
| servicesvprcvided in'acc@rdaﬁce'with the Matefnal and
Child‘Health'Lan
(c) Measures felating tolhealtﬁ nanagement for working
| women during pregnancy and after childbirth in
accordance with the BEgqual Empioymént Opportunity Law.
{2) With regard to "adequate nutrition during pregnancy
and lactation“; municipalities provide expectant and
nursing mothers with assistance necessary to ensure
adequate nutrition, in acdcordance with therMaternal and

Child Health Law.
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Article 13

(L) In Japan, the éhild aliowance comes under the‘
category of “family benefits". The criteria for
detérmining eligibility to receive this allowénce, as
provided for in the Children's Allowance Law, are 1)
whether the ¢hild is in the person's care, 2) whether the
child is in the same household, 3) income level, with no.
difference made on thé grounds of séx; Nﬁr is there any
discriminatory-treatment for women in other-soéial
security fields.

(2) No discrimination on-the grouhds of sex exists in the
Japanese legal system_as'to the *right to financial |
‘credit". The collateral requirements.for bank loans, for
example, are the same for men and woméﬁ.

There is no difference between men and women in the
legal system with regard to the right to participate in
cﬁltural life, |

In Japan, many public‘facilities, such as national
and public libraries and various public hélls? provide
oppqrﬁunities for cultural activities, 1In fedent years,
what are known as "culture centres", providing a wide
variety of cﬁltural classes, have been created in cities
and ﬁdwns acroés the country on a-private commercial
basis. Behlnd this new movement is the positive desire of
women to partlclpate in cultural activities. The number
of women part1c1pat1ng in these act1v1t1es is. actually

greater than that of men.
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Article 14

{1) Stereotyped concepts of the roles of men and women
stiil remain in agricultural, forestry and fishing
villages in Japan. Efforts to improve this situation are
continuing, along with efforts to proﬁote £he impfovement
of living conditions'ih these villages.

(a) Extension services®) and education in agricultural
management, techniques, etc.

Extension services and gquidance on agricultural
managementlandltechniqueé are pfovide& by the prefecturél
agriculture, forestry and fishery extension‘advisers for
those engégéd in farming, forestry-and fisheries,
including women, and for groups of such persons.

In agriculturai extenslon projects, agricultural
extension advisers bfferrguidance on agricultﬁral
management and techniques by means of visits to farms,
lecture mégtings and the provision of technical
_ ihfofmation. In addition, théy provide those, including
women, who will be the next farming generation with
practical training at farmers' training and education

facilities.

6) The '‘extension service is based on the Agricultural
Improvement Extension Law and provides for the exchange of
practical and profitable knowledge relating to the
agricultural activities and living-condition of farmers.
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(b) Imprdvement of living conditions in agridultural,
forestry and fishing villages

To help to improve 1iving conditions in agricultural,
‘fo:ééﬁry and fishing villages, home advisers7i‘in each
prefecture provide extension gervices and guidance by
means of visits to families, 1ecture'meetings and
provision of information on techniques for improving
living conditions with regard to the following matters:
establishment Qf‘life planning taking account of the
farmer's life cycle and farm management plans; a healthy
life-style and appropriate and efficient wofking plaﬁs; an
expanded rolé for women énd the aged and vdluntarj effﬁrts'
to improve the living environment. in farming villages.
(c) Promotion of a healthy life in farming villages

To ensure highly productive and sound farming
operations, it is essential to ensure the maintenance and
improvément of the healﬁﬂ of those, including women,
engaged in farm work. Home advisers prbvide guidance on
health and othef matters:for those, incll.'ldi.ng'women,r
engaged in agricu;ture,.the men and women whé are
sustéining and improving Japan's system of agpicultural'

production.

7) The home advisors belong to the’ agricultural
improvement extension centers-and have direct contact with
the agricultural population and provide guidances for the
extension of knowledge relating to rural living cdondition.
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(d) Promotion of women's partlclpatlon in community
activities .

In agricultural, forestry and fishing villages, there
is a need to rectify pﬁac;ices based on traditional
stereotyped role concepts for men and women, to ensure
more accurate evaluatlon of the c0ntr1but10n made by women
engaged in agriculture, forestry and fishery and to
encourage those women to participaﬁe in community
actiﬁities, thus giving them enhanced selfuesteem,'a
greater sense of purpose and greate: satisfaction. To
.attain these goals, liaison conferences for the promotion
'of'mmasures'tO'benefit-women are'organlzed-to formulate
.measures to enhance people's awareness ‘regarding women's
roles and to improve women's status in the communlty.
Opportunities for group learning are also provided and the
deyelopment'of women's voluntary study groups is
‘encouraged.

(e) Organization of seminars for women engaged in farming

Between fiscal 1977 and fiscal 1984, seminars were
organized in all of the 47 prefectures'in‘Japan for women
engeged in agricultufe; Their purpose is to train women
leaders who will play a leading role in the éfomotidn of
proper roles for female farm workers and to help form a

sound basis for home life in agricultural villages.
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(£) Rural ﬁomen's Houses
These sre established for the promotion of exchange

of views,-group'learning, farm products processing, heaith
improvement and creative activities for women‘and the
aged. They ere also contributing to the trainingrof
leaders in improvement of living conditions, including
women leaders.
{(g) Special projects on the role of rurail nomen

| Parm Women's Forums,‘District Practical Courses for
Farm Women, etc., are organized as approximately | |
three-year progects. The aim.-of these projects} etc., is-
to find solutlons to problems partlcular to farming
families and farm v;llages,and to help to develop the
roles of women through the promotion’of'solutiOns to such
problems. Since fiscal 1985, such projects have been
conducted in all of 47 prefectures in Japan.
;(2) With regard to the right to access to social securlty
systems and community serv1ces, quallflcatlons for
participating in agricultural cooperatlves as members or
execntives, the right to‘aecess'to agricultural credit and
loans, marketing facilities,‘apprOPriate skills and equal
treatment in land and agrarian reforms, etc., Japanese men

and women are treated equally.
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_Article 15. Paragraph 1

In Japan, eguality under the law is guaranteed by the
Constitution.
The Constitution of Japan
Article 14. All of the people'are egqual under.
the law and there shall be no discrimination in
political, economic or social relations because of
race; creed, sex, soclal status or famlly origin.

' Artlcle 15, Parqgraph 2

(1) civil matters (including'conélugiOn of contracts and
administration of'property) are dealt with in the Civil
Code. This Code contalns a clause deflnlng the crlterla
for 1nterpretat10n in these. matters and equality of men
and women is guaranteed-by this clause.
_ The Civil Code of Japan
- Article 1-2. 'This Code shall'be cOnétrued from
the standpoint of the dignity of the individual and
the essential equality of the sexes. ‘
(2) Equality of men and women in proceedings in the
courts is guaranteed by the Constitution.

The Constitution of Japan

. Article 32. No person shall be denied the rlght
. of access to the courts.

Article 15. Paragraph 3

Legai capacity is enjoyed equally by men and women,
chiefly being provided for in the Civil Code. Any
contract violating this stipulation is deemed null and

void.
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The Civil Code of Japan
Article 90. A juristic act which has for its
object such matters as are contrary to publlc policy
or good morals 1s null and void.

Article 15. Paragraph 4

The Constitution, the Civil Code and other laws
accord to men and women the same rights relating to the
matters stipulated in this Paragraph. |

| Tﬁe.CGnstitution of Japan

Article 22. Every person shall have freedom to
.choose and change his residence and to choose his
occupation to the extent that it does not interfere
with the public welfare.

© Freedom of 21l persons to move to a foreign
country and to divest themselves of their nationality
shall be inviolate.

Article 24, Marriage shall be based only on the
mutual consent of both sexes and it shall be
maintained through mutual cooperation with the equal
rights of husband and wife as a basis.

With regard to choice of spouse, property
rights, inheritance, choice of domicile, divorce and
other matters pertaining to marriage and the family,
laws shall be enacted from the standpoint of

individual dlgnlty and the essential equallty of the
sexes.

. The Civil Code of Japan

" Article 752. Husband and wife shall cohabitate
-and shall cooperate with and aid each other.

Article 16

(l)‘ Article.24'of the Constitution of Japan affirms the
'dlgn1ty of the 1ndivxdua1 and the essential equality of -

men and women in family life.
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The Constitution of Japan
Article 24. Marriage shall be based only on the
mutual consent of both sexes and it shall be
maintained through mutual cooperation with the equal
rights of ‘husband and wife as a basis.
"With regard to choice of spouse, property. .
rights, inheritance, choice of domicile, divorce and

other matters pertaining to marriage and the family,
laws shall be enacted from the standpoint of

individual dignity and the essential eguality of the
sexes. '

(2) With regard to equality of men énd women in marfiage
and family relations, required by Article 16 of the
" Convention, a number of 1aﬁs“and regulations‘with the -
Ccivil Code as the‘central instrument ensure_compliance
wiﬁﬁ the-above—mentionéd provisicﬁs of the Constitution.
| With regard to marriage, the legél stipulations are
the same for-bo;h men and women, with‘the éxception of
certain matters, such as the minimum age for marriage.
Article 731 of the Civil Code establishes. a minimum age
forrmafriagegl 18 years of age for men and 16 yearé of age
for women. The difference exists because of the different
rate of physicél growth of men.ahd women, and iﬁ no‘way
reflects copcepts of male and female roles. This Article
_ does not impose greater festrictions on womeh than on men
with regard fo the right to marry. Articlé.%33 of the
Civil Code provides for a perioed {six months) during which
remérriage is not permitted for‘women only, thé purpose
being to preQent confﬁsion with regard to patgrnity and to |
protect the welfafe of children. The question of whether

these provisions of the Civil Code are necessary and
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approprlate will be studied when the Code is reviewed with

a view to improvement in the future. With regard to |

rights during marriage and at its dissolution, also, the
‘legal provisions are the eame for men and women,

With regard to rights as parents, adoption of

children, guardienshipeand other related matters, the

Civil Code treats men and women equally, with the prime

consideration being that of giving paramount imporﬁance to

the fundamental interests of the children.

(35 In Japan, as means to enable men and nomen to

exercise the same rlghts with regard ‘to dec1dlng the

number and spacing of thezr children, a varlety of , f X
services, including pre-marriage classes and specxa;.
extension projects for family planning; are provided, in
accordance.with the.Health Center Law, the Maternal and
Child Health Law and other laws. |

(4) Concerning the choice of family  name, which is

specified in the Conventlon as a matter relating to equal
individual rights'ﬁor husband and wife, Article 750 -of the
Civil Cede treats‘men and women equally by providing that
wHusband and wife assume the surname of the husband or _ " Do
-wife in accordance with the agreement made at the time of
marriage." |

Béfore amendment,‘hrticle 767 of the Civil Code,

stipulated that upon divorce, the spouse who had changed

his or her family name upon marriage was to revert to
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the original family name. 1In practice, 98 percent-bf
women took‘their husband's family name upon marriage. On
tbe‘occasion of the International Women's Year in 1975 and
in consideration of increasing participatién‘of women in -
the lébour ma;ket and other social activitiés outside. the
home, a new provision was‘add;d to the Afticle in 1976,
with the result that a.spouse who divqrcés may now
continue to use’the.famil}‘name used duriﬁg the marfiage,
by notifyiﬂg the authorities of this inﬁention within
three months of the divorce, as required by the Family
Registration Law. -In 1933,'ab6ﬁt-30 percent of those who
obtgiﬁed_divorées registeréd'their intention to continue

" to use.the family name used during the marriage.
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{Statistics Relating to Article 71

1. Women's Partiqiﬁati&h'in

Elections for:the Hduse of

L

Representafives
| | . (in'thpusaqu)
“Number of S Ra;t;.e of '
. Dates of Eligible Voters iTurnout Votexrs ITurnoukt Voters
Elections L : ' o
IS ~ Female | Male ! Famale |* Male | FeMa;? Male.
Nov. 1960 28,351 | 25,962 20,193 19,731| 71.2 |76.0
Nov. 1953 30,398 | 27,884 21,285 | 20,178 | 70.0 |72.4
| JahJ;967 . 32,748 | 30,245 | 23,997 | 22,609 73.3 74.8
‘Dec. 1969 35,799 | 33,461 24,746 ,22,704' 69.1 - | 67.9 |
bec. 1972 | 38,089 |35,671| 27,606 | 25,330| 72.5 {71.0 |
Dec. 1976 40,203 | 37,724 | 29,765 | 27,468 74.1 |72.8
oct. 1979 41,368 | 38,802] 28,363 | 26,159 68.6 |67.4
Jun. 1980 | 41,754 |39,171| 31,465 28,878 | . 75.4 |73.7
Dec. 1983 | 48,449 40,804 29,674 | 27,567 68.3 |67.6
Jul. 1986 44,585 |41,842| 32,331 | 29,377 72.5 |70.2
éo;rce: Ministry bf Home Affairs




2. WOmen [ Part1c1pat10n in Electlons for -the House of

: CounC1llors

{in thousands)

ﬁumbéf of

_ Number of _ Rate of
Dates of | Eligible Volters Turnout Vokers Turnout Voters-
Elections |’ .. ‘ : "

Female | Male | Female 1 Male Female Male
‘Jul. 1965 | 31,044 | 28,500( 20,529 |19,371| 66.1 | 68.0
Jul. 1968 . | . 34,177 3L;710“w23T573ﬂ521,345.u.sg 0 F 689
Jup, 1971 | 36,766.| 34,412| 21,811 20,343 :59 .3:}-59.1
Jul. 1974 . | 38,905 |-36,451| 28,646 |26,512| 73.6 | 72.7
Jul. 1977 .| 40,410 | 37,911 27,987 |25,648| ' 69.3 | €7.7
Jun. 1980 | . 41,754 |39,171| 31,441 |28,858] 75.3 | 73.7
Jun. 1983 43,162 | 40,520] 24,647 |23,050| 57.1 | 56.9.
Jul. 1986 | 44,885 | 41,842 32,296 |29,347) '72.4 | 70.1

Source:

Ministry of Home Affairs




3,. Number of Women Diet Members S
Diet ﬁemberé of-fhe House Members of the House
Members of Representatives of Councillors
- ' | percentage - | Percentage | : I Percentage
: Female | Total |of Female Female Total lof Female :Female _Total of Female |
" Jan. 1970 21 733 | 2.9% | @ 486 1.7% 13 | 247" | 5.6%
Oct. 1975 25 726 | 3.4 7 475 1.5 18 251 | 7.2
. . Y . -
Jul. 1980 26 762 3.4 9 511 1.8 17 251 6.8
Dec.. 1963 26 759 | 3.4 8 s11 | 1.6 | 18 248 7.3
Sep. 19684 27 757 3.6 g | so8 1.6 19. |- 249 7.6
Jul. 1986 29 | 783 | 3.8 -7 512 1.4 | 22 | 251 | 8.8
Mar. 1987 29 760 3.8 7 509 1.4 22 251 8.8

Source: Secretariats

of the House .of Repﬁeséhtatives and the House of unnciliors




.

Rate of Turnout Voters-in the Nation-wide Local Elections

4.
o (%)
Year 1975 197 198 1987. .
Female | Male Female |Male Female Male Female | Male
| Governors 73.1 | 70.7 | "65.2 |62.9 | 64.9 | 61.4 | 61.6 |57.9
| Members of the ) . - | - ;
Prefectural Assemblies‘ 75.0 72.8 70.5 67.9 62.9 | 66.9 68.4 64.9
Mayors of . R _ : o . o .
"the bésignated Cities 71.5 67.5 - 70.8 66,3 73.8 | 68.0 69.4 64.3
Members of ‘ : E S : o .
the Designated City 66.5 62.3 60.0 55.5 62.6 | 57.3 61.0 55.5
Assemblies S : : . : | : )
|- Mayors 78.5 | 75.1 | 77.3 |73.3 | 74.4 [ 70:2 | .72.4 | 68.0
Members of the - R o
Municipal Assemblies 79.5 | 75.5 78.3 | 73.8 77.6 ;) 72.7 | 72.6 67.%
Heads of the whrqs_ _ 5871 | 52.6 56.3 | 52.3 | 56.9 | 50.4 | 53.8 [47.6
Members of T R IR . e -,*"-' .
the Ward Assemblies 58.2 52.8 59.1 53.1 57.7 51.1 54,1 | 47.8
Heads of ' . : ,': _
the Towns/Villages ~92,2 | 90,2°| 90.9 |88.8 93.1 | 90.5 91.0 | 88.3
Members of the Town/ T | : _ |
Village Assemblies 93.7 91.6 93.6 | 91.2 93.5 | 90.8 91.7 88.7
Source: Ministry of Home Affairs
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5. ﬁumber.of Homen Membere of the Local Assemblies
Prefectural . Manicipal - Town/Village - E Hard o :
Agsemblies Assembliesg : Assemblies .Aséemh%Lgs : Tgkal
Yaar Percent- . Percent- ercent- " Parcent--|- : ‘ Percent-
Total |Female| age of | Total [Femala age of Total [Femelel age of |Total |[Femald age of Total [Femald age of
- Female Femala : Femaie ~___.| Female | Female
: % . “ S L : ‘ % .
1975 2,828 - 32 1.1 |20,167 360 1.8 |48,220 217 0.5 1,088 - 72 6.6. E12,303‘ 68Y 0.2
1980 | 2,833 a4 1.2 |20,080] 441 2.2 |47,221] 274 0.6 [1,073| .73 6.8 |71,207| 822 1.2
1984 | 2,871| - 35 | 1.2 [19,888| 586 2.9 (45,760 377 o.8 |1,050| ‘80| 7.6 [69,578|1,078 1.6
1985 | 2,857 38 1.3 [19,729| 601 3.0 [45,293) 390 0.9 |1,032| 73| 7.1 |68,911]1,102 1.6
1986 | 2,811 39 |. 1.4 [r9,599| 632 3.2 |44,827| 404 0.9 |1,029| - 79 7.7 |68,266}1,154 " 1.7
- - _ ? 1$$biicaié%ylhistrf{ofiﬂome }ffﬁirs




"B, Female Mihistets :

fPetiﬁd 4

and Welare

Dlrector—General of the.
Science and Techpology .

Dlrector-General df the ;
Environment Agenty S
{(Minister of State)

Minister of Health o

Agency (Mlnlster of State)

qul;

‘?Nov‘

Jul; 19,

‘léso;-jneg. 8, 1960

' '
~ 1:

18 1952 - Jul, 18, 1963

nfl

a Dot
T

I 1934 + Deélt28, 1985
: ! | i

"
il

1

o
]

]

-’Séu;ﬁe:

‘Prime Minister's Office




7. . Female Parliamentary Vice-Ministers-(since 1975)

. Periond

Parliamentary - -
vice-Minister £or:

. Hﬁokkaido-neéélopmenﬁm-@

Sciehce andQTechnology.A

. .Dec.

Health and:ﬁélfaqé Dec.
‘ | ’ Deg.
Environmenﬁzr‘ Nov;
l Dec.

Dec..

I 12 r 1‘{9I%4I'
26, 1975
27, 1978

30, 1977

12,1978

13, 1979

,Dec.

wSeﬁ.

Nov.,

Pec.
. Now.

Jui.

26,1975 ] - - -

20, 1476
28, 1977
7, 1978
9, 1579

17, 1980

2, 188l - Nov. 27, 1982

Foreign Affairs Nov. 2, 1984 — Dec. 2B, 1985
Source: Prime Minister's Office




_Women's Participati

on in Seﬁigr'Poéts in thé:Nafional=Puﬁiic-Service' o

administrative Service (I) and Des
newly established Professional Admi

ignated Service (including, in 19B6,
inistrative Service). o -

o (Director Lgvel and Higher)
Number of ) L i ' o
the Naitonal Director-General Level . Director Level
:Year ~ Public Emplovees e ! i : —
‘ _Total ‘Female ggrgzgsgge Totai ?emalé zgfgzggige ?#otal Eemalé_ gz?ggﬁgige
197.5' 246,848 | 34,518 14.096 1,271 - 1 0..135 "5,667 | .19 c.3
1980 | 248,659 | 34,0828 14,0 1,559 3 0.2 1 6,459 f39_79 0.6
1985 | 245,386 | 34,574 14.1 1,623 2 0.1 | 6,815 | 47 0.7
1986 | 243,549 | 34,383 14.1 1,606 4 0.2 6,632 | 39 0.6
_ Sourcet Natibnéi Pérsonhei Authority
_(Note) “National Public Emplayees“ in this table refer tolthéﬁcétbgoriés of




e

9. ' Number of Local Public Employees .
{(General Administrative Service) ..

- Year

tTotalLl

Female. -

of female

Percentage

1978

| 1984 -

1586

1985 .

"1,001,175

1,050,254 -

1,048,440

1,052,547

307,871

TR |
319,340 P

318,804, 1 .

%
30.8
30.5

30.4

30.4

Source: . Ministry 6: Home Affairs




- 10.

_ Women's Partidipation in Advisory Councils

. ;Humber'of - S S
Rumber of the Advisory ' Number of | Rumber . : B
the Advisory | Councils (2)7(1) Advisory of Female Percentage
Year | Councils including = . | Council Members of Female
, (1) Female . i Members ' S
‘| Members (2) N
1975 - 237 73- 30.8 — 5,436 133 . 2.4
R - - . . . [ . -
-19B0 199 92 46.2 |- 4,504 - 186 4.1
1985 206 114 55.3 4,664 255 . 5.5%
1986 206 116 56.3 ~ |. 4,709 z| .- 273 5.8 .
1987 204 121 s9.3  |F 4,662 | .. 295 | - 6.3~
Source: Prime Minister's Office;- .

- O-E..



11. Number of Judges_

i

”Tgtalu___

Assistant Judges

Total

Fémale

Percéntage
"of Female

Percentage

| Total
of ‘Female

sFé@ale

Percentage
‘of Female

12,703
2,747

2,792

2,800 | -

58"
- 76>

o5
997

B3

31
43 -

1.5

2.0

2.2

: :'-"2.‘4:""' g

%‘ ) -
601

- 613

7609

¥ 609

27

‘33

44

o0

Sburééfq'ﬁﬁﬁféﬁé'caufﬁ—r

/

_-[-t.—



12, Number of Prosecutors .

Total Prosecutors 'AésiStant“Procesutors
-+ 1 Year Tokal Femalé EerCGntagé Total|Female |Percentage Total {Female |Percentage

' ' - |ofE Eemale' . - of Female .| .. |of Female

1977 | 2,103 22 1.0 - {1,214 21 1.7 889 - 1 0.1 .
1980 | 2,123 | 25 1.2 |1,238) - 24 1.9 891 | .1 0.1
1985 2,104 27 | . 1.3  [1,230 26° 2.1 874, | 1 0.1
1986 | 2,110 | 24 1.1 |1,227| .24 2.0 883 | 0 0.0
11987 | 2,093 | 26 1.2 {1,205| 25 2.1 gaa | 1 0.1

Source:. Ministry of Justice
T o

- gT -



13. Wbmen's Participation

in {he. Political Parties

R

Year

Total

_Members

| Percentage of-

Female . Female (%)

Total -

Méﬁﬁéfé;éfiﬁhéfGﬁvérnina Body

Female | Femal

“Percentage of

Liberal
pemocratic
Party

1985
1987

2,516,734

593,547.
839,530

31'2‘
33.4

349
447 |

5 .
9

1.4
2.0

Japan

Socialist
Party

1985
1987

- 65,000

85,000 - |- -

- ‘4" 50’0‘

!3-:‘99'0': AR

ey

47

o
—EI_

Xomeito

1987

1985 -

~179,000
193,000

70,000

B0O,;000

a1 -

44

=
e ode{ DN

Democratic
Socialist
Party

1985
1987

78,801
88,974

B 4'356
5,654

N PR
mun~wl oo
_oaka ] ol

.52

56

ocolN i avw] !

N

Japan
Communist

1985
1987

480,800
480,000,

180,000-

160,000

u W

]

I. L)
Lo

"~ 207
2086

l ',27' B ';.
30

-~ .o

Wl oo

=
o O

Party

Source: Sécre&ariat;of Bach Party. -
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[Statistics Relating to Article 10]

14. Number of Schoo;s and Enrollment (1987)

o

Lo .
N

Type of -+ Number of - Enrollment
Schools .~ Schools Total Female. Male
Kindergartens 15,156 .| 2,016,225 . 948,923 1,027,302
_ - (100, 0%) _(49,0%) (51,0%)
Elementary 24,933 ' lD 226,325 4 988,720 5,237,605
Schools IR €100.0) .~ (4g.8) (51.2) _
Lower Secondary- 11,230 6,081,329 2,968,759 3,112,570
Schoolg . (100.0), .. L48.8) : (51.2)
| Upper Secondary . 5,508 5, 375,308 2,666,168 2,708,940
Schools : __ 6100 0y o (49.6) (50.4)
Schools .for .. NETY Lot 654320 v 2,294 4,138
the Blind S _loo.,0Y ~ - (35.7) (64.3)
S8chools for 107 .8,851. ... 3,878 4,975
L the Deaf (10070) - (43.3) (56.2)
Schools for . 747 . 80,746 -30,053 50,693
1 the Otherwise : '{100.0) (37 2) (62 8) -
»'Hapdicapved. . —
Colleges of - 62 . 50,078 ;.‘ ‘2, 432 47,646
1 Technology _ (100,Q) ~ . (4.9) (95.1)
‘Junior Calleges - 561 437,643 ~ 397,276 - 40,367
- . (100,0) . {90.8) (9.2)
Universities 474 1,934,486" 477,387 1,457,099
L CT(16670) . (24.7) (75.3) .
Graduate Schools 288 78,919 . 11,413 67,501
(100,0) ~ - - (14.5) (85,5)
Special Training 3,152 653,069 .~ 359,247 293,822
Schools . L (100,0) .. (55.0) (45.0)
Miscellaneous 3,918, . .466,063 . 234,852 231,211
chools : - (109.0) (55.4) (49.6)
£ ' Séurce:. Ministry of Education
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15. Rate of Entrance into Upper Secondary Schools,

Universities and Junior Colleges :
(%)

Upper Secondary o ~ | Junior Colﬂegés'ﬂ;.

Year| . Schools (1) Universities (23)F = (3):
TokallFemale|MaleiTotal|Female|Mdle)TotallFemalelMale |
1975| 91.9] 93.0 |91:0) 26.7} 12.5 [40.4{ 11.0]| 15,9 | 2.6
1980 94.2{.95.4 |93.1| 26.1f 12.3 }39.3| 11.3| 21.0 | 2.0}
1985| 93.8} 94.9.[92.8} .26.5{ 13.7:138.6 11.1} 20.8 | Z2.0'%,.
19861 93.8| 94.9 |92.8]:123.6] 12.5 [34.2] 1l.1 21.0 L.8; |
{'10871.93.91.9%.0 192,80 24,7] 13,6 135.3} 1.4t 2051 1.8}0
! ..Source 3 Ministry of 'Education e
w (Noes) . et T S

{1)" The percentage represents the proportion of lower
sécbndary.school“graduates-in March of. each year who
entered upper secondary schools (including’' short .
cotrses) and cdlleges of technology in April of the
same year. . - - o - R ‘
(2). The percentage was calculated by dividing each
year's number of entrants to universities ‘
(dégree-granting courses only) by the number of lower
secondary school graduates three years earlier. .
(3){IThelperdeﬂtagé"washqalgulated by dividing each.
year's number 6f entrants to: junior college (regular

courses only): by the number of lower secondary schoolfgzr
‘g;adﬁatesﬁthrae_years-Earlie:¢ ‘ L : e

AR




16 o

Ehrollmen

27 -

t in Universities and Junior Colleges (1987)

Tdtél'f

7} Total |

680,591 |
N (100 -'0%)

 4g5.503 | 215,088
(68.4%) | (31.8%)

Universities | Junior Colleges |

| Female 1.

L

322,099 .y
| (100.0) .

ey o o (el.3)

124,509 | ~-197,59Q .5 |t

Malé

' 358,492
(100.0)

{95.1) " - (4.9)“

340,994 17,498

. Source: Ministry of Education

I
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17. 'Distribution of University Students by Fields of
: Studies ' . .

. . e ‘ ‘ (%)
“wear | 1975 | . 19s0. | .. 1985 1988

Female | Male |[Female | Mdle|Female | Male|Female| Male

=

Total .. |'100.0/100.0] 100.0 100.0['©100.0 |100.0| 100.0|100.0
I'musane "~ | 36.2| €.7] ‘35.9| 7.4] "35.4| 7.6] 356|775 |"

Studies R S N[

Social 15.0| 49.0| 14.7] 47.9] 15.1| 46.1] 15.6| 46.1

Science . ’ . 1 . o '

physical | .z.0| 3.3|  2.2] 3.4] 2.6 3.7 28] 3.7

Science : '

Engineering 0.8| 25.5| 1.31 24.6] = 2.3} 25.3] 2,3} 25.%

Agriculture 1.5| 4.1] 1.8, 3.3 2.1| 3.9| 2.1 3.9

Health | '8.4| 4.8( 8.9} 5.7, 9.5/ 5.9 9.5 5.9
Merchant - { 0.1} 0.0y 0.1 0.0 .0.1] - 0.0f 0.1
Marine : : ‘ SR B
wome | 8.1| o.0] 8.1] 0.0 -7.7] 0.0 7.6 0.0
Economics : ‘

| Rducation | 19.6| 3.8] 18.1| 4.6 16.9| 4.9] 16.6] 4.9

Arts | s.4) 1.3 7.1 1.2 6.9 1.2 6.7 1.2
‘others | 2.0 1.2| 1.7/ 1.1} 1.5 L.z 1.5 1.1

| ]

Source: Ministry of ‘Education
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18. ' Women in Teaching,?rofassion'

Year 1975 1980 1985 1987 .
Total |Fem Total |Female | Total |Female | Total |Female
_ Principals | 22,638 -334) 23,413 476| 23,748 544 23,696 585
Elementary ‘ AR B & %4, 3 o (zeoN) ] (2.3%) (2.5%)
Schools Head 22,453 - €90( 24,147 s06| 24,449] 1,040 24,334; 1,554
’ Taachers. | . (3.1) {3.3) Sl {4.3) ; (6.4)
Teaching [415,071}227.258{467,953|264,932 461,256 [258,212448,978, 253,836
Staff : (54.8) : {56.6) (56,0) I (56.5)
. Principals | 9,360] © 17|, 9,661 19| 10.094 27| 10,2161 43!,
‘|Lower - ©(0.2)] {0.2) o (e b (044)
Secondary [Head ‘| 10,249} - 48 | 10,644 "5§5) 11,255 1551 11,293, 174
Schools .Pesachers |- | (0.5)| - - (0.8} - {1.4}}{ - -~ - {1.5)}|
. Teaching [234,844| 69,043{251,279| 80.468 285,123 | 96,714{292,063:101,345
L Staff _(29.4) {32.0) : (33.9) {34,7)
Principals | 4,376 139| - 4,793 125! 5,073 120| 5,148 125
" loppet : (3.2)l . | (2.e)f 0 ] (2.4) ' (2.4)
£+ ‘econdary Head 6,128] . 66| 6,614| . 73; 7,011 85: 7,146 ooal
‘. 'Schgols | Teachers, . (1.1) {1.1) o] (l.2) (1-3)
- Teaching 222,915| 37,965|243,592| 43,591}266,809 49,985:274,913| 52,755
Staff : (17,03}~ (17,9) L1a.7)| - (19.2)
Principals | 64 - - 60 - 61 - « 61 -
- (-) _ (=) . (-) b =)
Colleges |Professors | 945 2| 1,182 5/ 1,279 4@ 1,335 3
of : (0.2) S (0.4) (0.3} (0.2)
Technology {Associate- 1,357 5| 1,415 21 1,485 " 4; 1,486 , 5{
‘ | Professors {0.4) _ (0.1) (0.3)] . {0.3)
Teaching 3,691 37| 3.,721f 29| 3,770 32} 3,841 38’
) gtaff (1,0} . {0.8) 1 (g.a)} (0.9}
{ Presidents 359 62 as1| - 52 370 53i © 379 52!
R o (17.3) (15.8) | (1423} (13.7)]
Vice- 83 12 81| = 8 89 12} e3| ~ 9
ol Presidents| - (14.5) (9.9)! SE-T) N R C )
;Junior Professors .- 5.434 967 5,683 1,209, 6,323 1,525] 6,743 1,65ﬂ
Collages . - | (17.8) | (21.3); (24.1); (24.6)
Associate 3,539] 1.,329| 4,152) 1,633 4,802 3,906 5,378 2,061
Professors - {37.8) (39.3); (39.0)! ' (38.3).
Teaching | 15,557; §5,812| 16,372 6,320, 17,760} 6,895 18,774} 7,212
{ Staff ' {(37.4)] 1 (38.6) (34.8); (38.4)
Presidents 410 19 433| . 20, s45! . . 18 462 19
' (4.8) - (4.6), {4.0): (4.1)
Vice- 63 3 116 | 2 133 o2 147y - i
 Presidents| (4.9) (1.7 (1.5) (-) |
{Universi- |Professors | 28,540 871| 33,431 1,217; 37,503 1,615 39,514; 1,817,
ties T (3.1) (3.5)} ) - (4.3) I (4.6)
, Associate | 20,2101 1,232} 23,645| 1,537, 26,148} 1,846 26,960 1,93q
Professors {6.1) {6.5) (7.1) ! (7.4E
Teaching | 89,648 7,535/102,989( 8,630 112,249] 9,582 115,870 9,939
Staff (3,4) : (3,4) (8,5) | (a.6)

Source: Ministry of Education

-




19. -Number of Facilities for Social Education

" Facilities

' Citizens' Facilitie$ . ‘ Cente:;ifof : ] Facilities
Fiscal | Public |[Similar to _|Libraries | Museums | Children and for Women's | for Physical
Year Halls ‘Citizens'’ : ~ - | Youths .- ‘| Education | Educaticn
IR | Public Halls s . and Sports
11975 15,752 65 1,066 409 601 90 -
1978 16,452 82 - 1,200 493 696 89 13,662
‘1981 17,222 163 1,437 578 940 127 19,391
1964 17,520 282 1,642 676 1,031 100 24,605

- 02 -

‘Source:

L. S

Ministry of. Education




20 Number of Courses of the Social Educatidn by Subjects (Fiscal 1983)

: : For - Foxr Adults . For For
Total - Children and in General HWomen ; the Aged
: Youths . R :
Total 76,015 | 13,012 32,922 21,074 | 9,007
‘Cultural Studies - - . 32,425. | . ©.5,498 12,230 *9,019 5,678
Physical Exercise, ‘11,900 4,398 | . 4,196 2,132 . 1,174
Recreation : -1 ' : - 1 - -
Parent Education, 18,950 . 608 11,205 | 6,734 - | ~ 403
Family Life Education ) . o NE -
Vocational Knowledge. ,2;@122_ 370 .- 1,490 - - |7 & 7747 | 178'
and Skills _ S - : R | |
citizens' Conciousness, - |~ 5,819 - ‘1,069 | 2,183 7| 1,535 1,032
‘Community Life - _ SO S .
Others - \ 4,109 1,069 1,618 . 880 542

" Sourcé: Ministry of Education




21. Number of Facilites for Women's Educétion_by Type @ﬁrO;ganizérs (Fiscal 1984)

—‘\83 -

L : ‘ . Cities ' Lo - Co- Founda-
- Total " Prefectures | and Wards | Towns - Villages - opgrativesl':tions
100 12 36 13 - - 39
Sputce;'_uinistry‘of Edﬁdation'

- ' \‘_‘/;‘ ';-?-




22, Labour Farce Pbpuiation, Employed Population, etc. ~
o
| a
Population Labour Force Non-Labour |Raté of ‘Digtribution : it
of Working | Populatjon (in_thousands) Force Labour - of Labour Rate of »-
Total |Year [Age Total | population|Force JForce Unemployment 8-
(in Total |[Employed {Unemployed {(in~ _ pParticipation _Pa;:l:ic:lp‘a.l:ion : -
thousands) Population|Population thouganda)’ TS (%) by Sex (%) - (%) o
) : L : - L .- W
1975| 84,430 53,230| 52,230 1,000 36,950 630 "100.0 1.9 -
1980| 89,320 [56,500| 55,360 1,140 " 32,490 63.3 100.0 2.0 a
Toval |1085| 94,650 (59,630| 58,070 [- 1,560 " 34,500 63.0 100.0 2.6 -GN
1986| 95,870 [60,200] 58,530 1,670 35,130 62.8 100.0 2.8 > N
11975| 43,as0 "|r9,s70| 19,530 a0 |. 23,420 . 45.7 37.3 1.7 a
R e s - .- R . m
1980 | 45,910 [21,850} 21,420 430 23,910 - 47.6 38.7 2.0 e
Female| 1985 48,630 [23,670| 23,040 630 .24,720 48.7 39.7 2.7 '.;',‘
19861 . 49,250 {23,950 23,270 670 -25,060 . 48.6 | 39.8 ' 2.8
1975| 40,990 [33,360 32,700 660 7,540 | 8l1.4 8247 2.0
- 1080| 43,410 [34,650| 33,940 710 8,590 79,8 7 613 2.0
Male |1985| 46,020 - [35,960| 35,030 930 9,780 | 781 603 2.6
1986| 46,620 |36,260 | 35,260 . 990 10,070 . 77.8 . T 60.2 - 2.7
Source: Hanage.mént and

Coqrdinal:ion Agency




23. Rate of Labour Force Participation by AgeﬁGroups

- {198s8)

~2h -

. ' Female

: Male

Age Group

Total
15-19
20-24

c25-20 .0 .}

30-34 -
35-39
40-44 "

"45-49
50-54
55-59
60-64

§5 and over

- 3
48.6
17,2
73.8

54.5 .. .

50,0 .
61.0
68.8
68.1
6L.7
49.9
38.6
15.2

77.8"
18.0.

'70}3
... 95.9.
"98.8

97.3
97.3

96.6

95.3

90.5

72.5

36.2

-

Source: Management and Coordination Agency

},;é-‘ e
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24, Dlstributlon of Employed Populatlon by Industrial
013551flcation
Year| Total |Primary = ‘|Second Third
: Industries Industries Industries
1575152,230 | 6,610 | 18,410 27,100
|- l1ssolss,360| 5,770 ‘19,260 |. 30,200
Tokal B ‘ : _ T . :
1985(58,070| 5,090 19,920 | . 32,830
| Employed 1986 |58,530| 4,950 19,860 . | 133,500
Population ‘ ' . . . ' S
thousands)_ 1975[19,530 | 3,310 - 5,350 10,850
| © {1980|21,420| 2,830 6,050 - | 12,500
Female e - L
.11985.23,040° 2,440 6,510 14,000
1986 {23,270 | 2,360 | 6,480 14,360
| (%) (%) (%) (*)
1975 | 100.0 12.7 35,27 5119
. l1gso} 100.0]  10.4 . 34.8 | sd.6
Total | . , . o
_ ‘ 1986 | 100.0 8.5 '33.9 57.2
Percentage - : -
19751°100.0 |  16.9 27.4 55.6
. lieso ] 100.0 | 13.2 - 28.2 58.4
Female -
1985 { 100.0 10.8 28,3 60.8
1986 | 100.0 10.1 27.8 61.7
Source: . Management and
. Coordination Agency
(Note) Primary,IndustriesE‘ Agriculture, Forestry, Fishery

Second Industries:

Third Industries:

I

Mining, Construction,

Manufacturlng

'Others
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25} 'ﬂumber of Female Employees 5y Type of‘IndusEries

1975

‘Year 1983 1986

(in - | (in = (in

thousands). (%) | thousands) (%) |thousands) (%)
Total - | 11,670 - 100.0 | 14,860 100.0 | 15,840 100.0
Agriculture’ o R - B
and ‘Forestry | 80 0.7 ‘1lo. 0.7 110 ;0.7
Fishery 10 0:l 20 - 0.1 20 © 0.1
Mining 10 0.1 10 0.l 10 0.1
Construction 490 4.2 590 - 4.0 | - 560 3.5
‘Manufacturing | 3,610 30.9 | 4,090 27.5 |. 4,350 27.5
 Electricity, | ' e | ; _
Gas and Water 40 0.3 50 0.3 40 - 0.3
Transpoft and ' o o
Communication 380 3.3 . 410 . 2.8 440. 2.8
Wholesale and . ‘ o '
Retail Trade | 2,900 24.9 3,870 ° 26.0 4,230 26.7
Finance,
‘Insuraace and o ~ :
Real Estate 710 6.1 900 .6.1° 1970 6.1
Services 3,120 26.7 | 4,460 30.0 | 4,750 30.0
Fuhlic’ | } - .
Services 3lo- 2.7 340 2.3 350 © 2.2

¥ Source: Managemént and

Coordination Agency




26. . Number of Professional and'T@chniQal Workers,.

Managerial Workers

and_AdminisErative and

"~ “administ

rative and

: _ Number of :Préféééiﬁnéi'hnd_ : istrat
Year -Employees Technical Workers Managerial Workers
_ ‘Percentage ‘ - |percentage ' _ percentage
-Total |Female |of Female | Total |Female -lof Female {.Total- Female | of Female
L (in_thbusands) % (in th usqﬂds) % “(in thousands) %
1975 | 36,460) 11,670 32.0 ‘3,040 - 1,350  44.4 . 2,050 110 5.4 ]
‘1980 | 39,710| 13,540| 34.1 3,640 1,760| 48.4 2,170 110 5.1
y9m4 | 42,650 15,180 35.6 | 4,430 2,080| 47.0 - 2,100 130" 6.2
loss | 43,130| 15,480| 35.9° | 4,510| 2,110| 46.@ ‘i2,070| 140 .| 6.8
1986 | 43,790 15,840|  36.2 4,570| 2,170| 475 | 2,090| 150 7.2

Source: Management'anﬂ Coordination Agency

(Note) Professional and Technical Workers:

Workers engaged -in technical jobs which
require advanced and
scientific knowledge
. jobs such as.medical
-+ ' gdiiéation, religion,

specialized

and in professional
service, justice,
arts and others.

- La_



27,  Number of ‘Short-time Employees. -
' (Excluding those engaged in Agriculture and Forestry)

(Note) nShort—time Employees™

- “Total | " Female

Year T Percentage of ‘ B - Percentage uf
Employees Short-time Shor;:tima EmployeesuFShortqtime_ Short-time
: Emplovees Employees : s mpng es | Employees |

(in thousdnads) T %‘ (1n thousands) 1 %

1975 . 35,560 | 3,530 | . 9.9° 11,370 | 1,980 17.4

1980 38,860 | 3,900 | ° 10.0 13, 230' 2,560 |- - 19.3

1985 - - 42,310 4,710 | T ¥ % o 15,159 73,330 22.0

1986 - 42,960 5,030 | 11.7 15,500 | ¥,520 22.7

50urceé Managemént:an67Codrdinétion Agénéy

refer to Ehose whose weekly working hours are

less than 35 hours (1nc1uding seasonal or: irregular employees)

_98-



28. Distribitish’de Femald Employe
(Excluding those engaged

- 29

+ J.

ST

es by Marital Status

in Agriculture and Forestry)

1]

“Year

“”Toﬁéxﬂ'

‘mnarried |-

~ Widows

UEE

Number
of .
Female
Employees
(in

| thousands)

1980
/1985

3
1986

1975

13,450 |

“15,390

.i'-’f

185,740

ek

4,400
4,370 "
R
4,830

R N
5,000

g

o Bt

DivorcFés

1,250

1,440
1,480

. i
1:350'

(%)

Percentage

1 1975

1985

1986 -

1980 |

£ 100.0
100.6 |

100.0

'

.38.;0 R A
4 32‘5,

7 31.3

31.8

¢

“10.8
10.0

9.6

9.4

Source: Manaﬁement and Coordination Agehcy
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£,

SR T

A4

P L LI ST RS |
[T I B AT LN

' Bumber of Womqn.M?mbefs”in Trade-Unions,
L e TN T RRCRGEL AL AT L s T e

. Year- - -

Female

Total

Percentage

l'"bf”FEmﬁlé

1980 |
: 1934*

3 446
3 378

3 412

o R (1n‘thou
1975 | '

shnds)

12 473 |
l
.qﬁ;gtz41

...12,358
v

) ' L,

, sy 3 : ‘. ;.:i
Csds ol 3,39, ;;»'-:;;.‘?Z.chia.-l.fig‘ wafy
.-1935L-—-$-~n~i3 ag5- --12,2éo~-‘r~w-v 2746

H
"B,

T

Source1

Mlnistry of Lahour



30. Starting Salaries for ﬁew Graduates
Graduatas of the- Lower Graduates of tha-Uﬁper Gragudates of the _Graduates of the Univer-
Secondary Schools Secondary Schools ‘Colleges of Tachnolo- |sitles. (Fialds of Offlce
) gy end of tha Juni.or Hork)
i Collega*.s AR
- Year N
Differen- : Differen-| T Differan- Differen-
Female Male tials Female Male tials Female Male tials Female Male tials
(1) (2) . (Q)7(2) (3) (1) (3)/7{40) (53 - (8) (5}7(8). | (7) (8) ~(7)/(8)
{thousend yen) 4 [(thousand yen) % {(thousand yen) . (thousand yen)
1952 | B1.3 91.0  89.3; 97.5 -103.4 o4.3 l106.9 11122 96.1 ° |119.1 127.2 93.6
logs | s6.3 93:0 . 92.8 [100.0 106.2 04.2 |109.7 | 116.8  93.9 [|124.1 132.2  93.9
1084 | 89,7  94.6 04.8 [103.0 08,8  94.7 [113.0 120.0 . 94.2 [128.7 135.7 94.8
1085 | 61.7° 96.2 ° 95,3 |106.2 112.2 . 94.7 [117.0 ‘123.6  94.T 133.5 138.9. 9641
1986 | 93.7 99.7 94.0 [108.5 115.4 94.0 120.5. 125-.5 -95.3' 138.4 143.2 96.6
Source:. Ministry of Labour

—'[E--



31. Differentials batween Sexes of the Scheduled Cash Earnings

i ] of the Stasndard Employees (Graduates of Upper Secondary Schonls)
. ) o _ by Age Gruups

d Length of Ratlos of Homen's Scheduled Cash Earnings to Men’ 5.
Age | Service (%) —
' (years) | 1982 . | 1983 " | 1984 1985 1986
i 18 - 19 0 92.8 92.%6 92.2 92.7 ° 92.3
20-24| 3 - 4 | 889 86.8 "89.7 90.6 90,'1
25 —20| 5- 9 83.6 8.2 . _s‘a.s 85.4 | .. 85.4
L 30 - 34 T 10 - 14 76.2 76.9 7.0, | 301 79.6
35 - 39| 15 - 19 72.4 72,9 | . 72.5 74.9 7.15‘..1
’ 10 - 44| 20 -2¢ | ‘112 70.1 70.0 71,0, | 685
45 = 49 | 25 -'29 | 67| 69.6 69.1 : T0.7F | 653.%4_ 1
50 - 5¢| 30 ama | . 70.9 72.3 1.4, 9.6 70.0.
} over ’ :
! ,So#;cqi_ Ministry of:Laboﬁr
{Note) | ' )

Standard Employeess

I

Employees who flnd a job at an estdbliahment
immediately after graduating from schools and °

-cOntlnue to work for the s~me esbabliahmant

-
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32 Number and Capacity 6f Child-care Facilities' .

Year

¥

" ‘Humbet of ChHild-care

. Facilities

Total Cgﬁagit&

1975
1980 -
1985"

1986

 1s,d09 1,676,720
21,960 ~ - |- 2,128,190

22,899 7nilvi2,080,451°
: R i

23,877 LR g 050,462

. Source:

Ministry of Health and Welfare




33, Rate. of Establlshmepts Adoptlng the Chlld-care Leave

-3 -

System )
i )
" Yaar 1981 | 1985
~'Total ‘ 14.3 | 14.6
Manufacturing . 5.2 4.4;
| Wholesale and 4.6 . 7.6
‘Retazl Trade _ .
Type of Finance. and’ 3.4 4.4
Industries ‘| Insurance. :
(Exemples) _Pransport and "12.1 | 11.2
. ‘Communication :
Services . 42.9 | 40.0°
{including Educatzon) :
't 30-99 employees 14.3 14.7..
Size of . o
"Establishments | 100-459 13.8 13.9 ;.
19.9 1 20.1 .

500‘and mgre -

Source: Ministry of Labour

(Note) - "Establishments" indicated in this table
: include those of both public and pr1vate

sectors.

\'&—‘.“

r -
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[Statistics Relating to Article:121=

34. Life Expectency

b5 REI IR

RS

Year

“Female
(Years):. .

(Yedrs)

iges

1575
lBBb
1985 |
1555-;??‘-j

.
dN

72.92.
76.89
' 78.76

'“adl4é';”

- 80,93

LA

. 67.74

o .75.23 Gt

71.73

e

i
e
LA

73.35

74.78

Source: Ministry

of Health and

L

Welfare
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.'35. Mortality

Year

t  Number of .

Deaths

- Ratepe¥ 1,000

Population

..“Femalgwpm Male. . !..

A

. 1975
TR
1985

1986

| 702,275

© 752,283 )

. 750,620

B

Jw'ﬁii:éai” f
i

5.7,] 6.9
vl e

. 5_4..“6 b R . .GII..s_... . s

Sburbe:;_minisﬁry of Health and Welfare .

I
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. 36. Birth Rate

—

- ‘H.I,... e ———Tr
[ l i : . ."Nu;_rn.b.er Of
Year | - Birth

(i tHousands) | Papulation

Rate per
1,000

----- S

1875 ¢ |; 1,901
1980 . v 1,577
1985, )i . 1.482 e

1986 ~ I 1,383

1741 .
13.:-""59 :

Ly

1L.4:

A e

" ource: Ministiy of Health and Welfare




- 38 .

'37. Total Fe;tilit? T a1l

S SRR R P TP SR ol LA LT Aoy | eI U ) S e

i rpgEdl Fertillty | |

S g H . ,

L2214
Lt 1.91 570"

AT TR 1R R

S*:i 1L75ﬁbﬁ;'

oy 17z Rl @

i
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Infant Mortalityﬁ

Year

Rate: per::

1, 000" Live
Births:" 7 !

11980

1985

1986

1975 | -

i 10.0

: Fl :‘:.J' 5.5

I B2 T

7.5

¢r.8ource: Ministry of Health

and Welfare
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39. Maternal Mortality-

Year .

100,000, Live
Births. . :»

Rate per... '

1975 .
1980 .
l19855
| 1986 .

. 28.7 °
20.5

15.8 | 200

1

CpLa 13050 e

~ :_ Source: Ministry of Health
- and Welfare
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40.'lMEdiCal Checﬁ—ﬁp for Expectant and Nﬁrsing Mothers

T T L LA, .
A R s e

v year |

Total Number of |
'Womén Taking . _
Medical Check=upsgel: .-

I A
- B . S

R
- 1985

- - goiifeai ‘Ministiy Of Health and Welfare =




41;‘ Health Guidance for Expgctant and Nursing Mothers

- b2 ~

Year

1975

TR RS

E:pecﬁahtumdthéﬁs:n@ﬁifﬂ-~»v ~Nu#siﬁg~ﬂ§thers

Number of Women Atcuinitate = Numbérof Women Accumulate

who First .Number. of -Women.who -Visited - Number of Women -
Visited Reglonalwho Visited Regional Health who Visited
Health Centers Regihdl Health (CenBors to ' Reginal Health
to recezve L Centers £o. w‘reeeive . Centgrs to.

RS ”“1!

(717,370 .- 1,170,063 ©0318,080- 379,296

!
i
I

1580

565,171 e .- 811,223 S 327T860~L' : 389,6&6‘ ‘ "

... 1985"

S I AR

.549,629 | 752,599 383, 257'_ ' 431,380

‘1586

547,028 . . 738,408 364,826 428,311

[

Source: 'Ministry of Health and Welfare

1
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42; Number. of FarminggHouseholds and Pop

ulation,Engaggd in Agriculturé

Year Number of Farming Households : Population engaged 1n Agriculture
. (in thousands) ‘ (in thousands)
: “Full-time | Part-time L Sl
Total Farming . Farming Total Female' - Male
. Households Households - T
1970 | 5,402(100.0%) | 844(15.6) | 4,557(84.4) 10,362(100.0)| 6,336(61.2): 4,015(38.8)
1975 | 4,953(100.0%) | 616(12.4) | 4,337(87.6) 7,907(100.0). | 4,932(62.4) | 2,975(37.6)
1980 | 4,661(100.0%) | 623(13.4) 4,036(86.6) |’ 5,973(190.05[1 4,230(61.7) 2,674(38.3)
1985 | 4,376(100.0%) | 626(14.3) | 3,750(85.7) 6,363(100.0) | 3:885(61.0) 2,478(39.0)
Bource: Ministty of Agriculture., Forestry‘anﬂlFisﬁe;iek ;

-

[ pl STOTIIV O3 BUTITTAU SOTISTAEIS )

- gq -




43.

Distribution of EopulatfoniEngaged

- b -

and Forestry by Employment Status
L ’ " : | et

L .

in Agtfcﬁltu;e

(1986)

TotaIy

L

| ownm

Account
Workers

Uﬁpaﬁdﬁ
Family .

{Employaes

Female

1"y

(in thousan@si

(100.0%)-

] )

27240 |

400
(17.9)

Workers:

. 1,740

7y

110

)

—
i

Maleﬁ

[{in thouﬁanﬁs}

(300,0%)

2,260

11,730 |

(76.5) |

340 -

(15.0)| "

E 190

. (8.4)

Source:

_Maﬂagément.ahd Coorﬁinati&pﬁhgéncy

"j'
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44. .

Women's Participation in C

\

T

coperatives

Members

{(in thousands)

““‘”ﬁeﬁbéfS.OE Governing
~1 .. Body

Totai

Female|

Fémale

[

Percentage

Total

gqmale

Female

Percentage

. Year

o 1980

Cos 1983

e 1984
' 1985 .

5,564

5,536

5,635

5,548

497

548

574

SRR

181,059

Vo ‘?8’8.’3\5 P

. k78,212

77,490

]

i
L

\

]

32

33

39

295

)
i
H
H
H

o .

.Source:

Ministrf'of Agriculture,
Forestry and Fisheries
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'45. Number of Rural Women's Houses

Year .

TTotalf:‘“

1977 |
e
1985 |

32

Source'

Mlnistry of Agriculture, .

Forestry ‘and. Flsherles

168 "
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