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Foreword

Thisreport is an extract summary of the open symposium of 16 December 2004, as part
of the seminar titled “ Seminar on Human Resource Development in International Peace
Cooperation”, held in 15 and 16 December 2004, co-organized by the Ministry of
Foreign Affairs of Japan and the United Nations University.

After the end of Cold War, the number of interna conflict in the world has been
increasing and become multi-dimensioned. Japanese Government, as a member of
international society, has been making pro-active efforts for contribution to such conflict
affected areas, by introducing ‘consolidation of peace’ and ‘nation-building’ as one of
the pillars of its diplomacy.

The Advisory Group on International Cooperation for Peace convened at the request of
Chief Cabinet Secretary Yasuo Fukuda in 2002. The Advisory Group recommended
that the Government of Japan “develop systems for fostering, training and dispatching
speciaists in the area of international peace cooperation activities.” As a follow-up of
the recommendations, and to increase manpower contributions by Japan to international
peace cooperation activities, officials representing related governmental agencies and
organization conducted the “Study on Human Resource Development in International
Cooperation for Peace” from October 2003 to April 2004.

This seminar is one of the follow-up of the Study. Participants discussed those themes
which have not often been taken up before in Japan. The themes included what
international peace cooperation is and which career path to take in order to work in this
area. We invited guest speakers with wide-ranged experiences from both Japan and
overseas, Japanese staff from international organizations and staff from foreign
peacekeeping training centers. They exchanged opinions and provided advice to the
audience who are interested in engaging in international peace cooperation activities.

| hope that the Seminar as well as the present report presents a good opportunity for the
audience/readers to become more interested in international peace cooperation and to
eventually build up their future plan.

For further information, we are providing various useful information concerning
international peace cooperation, including the “Action Plan” and the text of this Report
on MoFA Homepage (http://www.mofa.go.jp/mof aj/gai ko/pko/index.html).

Lastly, I would like to express my profound gratitude to the United Nations University

as co-organizer of the seminar, and those who attended this seminar as panelists and the
audience.

Takahiro Nakamae

Director

International Peace Cooperation Division

Foreign Policy Bureau

Ministry of Foreign Affairs of Japan
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Foreword—Representing the United Nations University

I would like to express the appreciation, on behalf of the United Nations University
(UNU), for having the opportunity to co-organize “Seminar on Human Resource
Development in International Peace Cooperation.” As you know, the UNU is a think-tank
and research institute of the UN system for the purpose of resolving world problems such
as peace, development, environment, and human rights which UN is deeply engaging.
Specially, it is one of the most important agenda for the UNU to research measures and
foster human resources in order to tackle with new threats mankind is facing, such as
internal conflicts, terrorism, international organized crime, and mass human rights abuse.

Japan renounced “war as a sovereign right of the nation” and “threat or use of force (as
means of settling international disputes)” forever under the 1947 Constitution, after
having severe reflection on mistakes of the past colonialism and militarism. Japan has
never taken action contrary to the objectives and ideals of the United Nations for sixty
years since the UN was established. Japan is rather well-known for acting to “occupy an
honored place in an international society striving for the preservation of peace, and the
banishment of tyranny and slavery, oppression and intolerance for all time from the
earth.” Such fact is appreciated greatly by whole international society including UN
officials.

Japanese contribution to the UN peace operations has tended to focus on financial
contributions. Of course Japanese financial contribution is vitally important for the UN,
but with regard to personnel contribution in terms of human resources, another element
necessary for the UN peace operations, Japanese contribution is still not enough. Japan
has engaged in personnel contribution to the UN peace operations, including dispatch of
Japan Self-Defense Force, although limitedly, after enactment of “International Peace
Cooperation Law (so-called PKO Law)”and such activities get high appreciation.

However, Japan is now facing the shortage of qualified human resources. There are
potentially valuable experts in Japan in the areas of civilian police, election monitoring,
emergency disaster assistance, reconstruction assistance, development cooperation and so
on. But Japan doest not have enough human resources on both quantity and quality,
taking into account communication ability, risk management skill, health management,
and knowledge of dispatched areas, whole of which are necessary for international peace
operations. One of the tasks for Japan therefore is fostering human resource development
in international peace cooperation. For this reason, I think that this seminar is of much
significance. The United Nations University would like to cooperate actively for
Japanese efforts in this area, with its rich experiences and international network on
human resource development.

Special Adviser to the Rector of the United Nations University
Professor Yozo Yokota
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Program

10:00-11:15

11:15-12:15

13:30-14:45

15:00-15:45

15:45-16:00

Keynote speech

Katsuyuki Kawai, Parliamentary Secretary for Foreign Affairs

Ramesh Thakur, Senior Vice-Rector, United Nations University

Yasushi Akashi, Former Under-Secretary-General of the United Nations

Akiko Yuge, Director, United Nations Development Programme (UNDP) Tokyo Office
Douglas Fraser, Chief of Programs, Pearson Peacekeeping Centre

Lena Larsson, Training & Project Leader, Folke Bernadotte Academy

Presentation/Recommendation

Vesselin Popovski, Academic Programme Officer, United Nations University

Dawn Denvir, Chief, Civilian Training Section, United Nations Department of Peacekeeping Operations

Yukie Osa, Advisor, Council of Japan Platform

Sukehiro Hasegawa, Head of the United Nations Mission of Support in East Timor and
Special Representative of the Secretary-General

Panel Discussion
Panelist:  Sukehiro Hasegawa(UNIMISET)
Vesselin Popovski(United Nations University)
Dawn Denvir(DPKO)
Douglas Fraser(Pearson Peacekeeping Centre)
Lena Larsson(Folke Bemadotte Academy)
Yukie Osa(Council of Japan Platform)
Shunichiro Asaba, Deputy Regional Representative in Japan,
United Nations High Commissioner for Refugees(UNHCR)
Yoshiyuki Ogasawara, Associate Professor, Peace and Conflict Studies,
Tokyo University of Foreign Studies
Chair: Koji Tsuruoka (Ministry of Foreign Affairs)
Moderator: Takahiro Nakamae (Ministry of Foreign Affairs)

Q&A Session

Chair’s Summary
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Profile

Yasushi Akashi

Sukehiro Hasegawa

Ramesh Thakur

Yozo Yokota

Former Under-Secretary-General of the United Nations

After graduating from the University of Tokyo in 1954, Mr. Akashi studied as
a Fulbright Scholar at the University of Virginia, and later at the Fletcher
School of Law and Diplomacy. He became the first Japanese citizen to join
the United Nations Secretariat in 1957. He was Special Representative of
the Secretary-General for Cambodia and later for the Former Yugoslavia.
He is Representative of the Government of Japan, on Peace-Building, Re-
habilitation, and Reconstruction in Sri Lanka, Chairman of the Japan Cen-
ter for Conflict Prevention, President of the Japan Association for United
Nations Studies and Visiting Professor at Ritsumeikan University.

Head of the United Nations Mission of Support in East Timor
(UNMISET) and Special Representative of the Secretary-General of
the United Nations

Sukehiro Hasegawa joined the United Nations Development Program in
1969 and served in Nepal and Indonesia. From 1984 to 1986 he served as
Resident Representative of the United Nations Development Fund (UNDP)
for Samoa, and from 1987 to 1995 as Deputy Executive Coordinator of the
United Nations Volunteers Programme (UNV). He was appointed Deputy
Special Representative of the Secretary General of the United Nations for
East Timor in 2002, and Special Representative in March 2004. He ob-
tained his M.A. in Public International Administration from the International
Christian University in Tokyo, Japan (1968), and a Ph.D. in International
Relations and Development from Washington University in St. Louis in 1974.

Senior Vice-Rector, United Nations University

Ramesh Thakur is Senior Vice-Rector for Peace and Governance at United
Nations University. He received his BA from the University of Calcutta and
his M.A. and Ph.D from Queen’s University in Canada. He was Professor of
International Relations at the University of Otago in New Zealand from 1980
to 1995, when he assumed the post of Professor and Head of the Peace
Research Centre at the Australian National University. He was also an ad-
visor of the Canberra Commission on the Elimination of Nuclear Weapons
and a member of the Public Advisory Committee on Arms Control and Dis-
armament in New Zealand. Since 1998 he has been a member of the Na-
tional Consultative Committee on Peace and Disarmament in Australia.

Special Adviser to the Rector, United Nations University

Professor, Chuo University Law school.

Yozo Yokota graduated from International Christian University(ICU) and
Graduate School of Law and Politics of the University of Tokyo(LL.D.).He
was Legal Counsel of the World Bank, Professor at ICU and University of
Tokyo,and Visiting Professor at University of Adelaide, University of Michi-
gan and Columbia University. He is currently, Member of the UN Sub-Com-
mission on Human Rights and Member of ILO Committee of Experts and
the Application of Conventions and Recommendations. His
specialization:international law, law of international organization, interna-
tional human rights law, international economic law.
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Profile

Akiko Yuge

Douglas A. Fraser

Lena Larsson

Director, United Nations Development Programme (UNDP) Tokyo
Office

Akiko Yuge started her career in UNDP in Thailand, after which she served
in UNDP Headquarters in New York. She then worked in Japan with the
Engineering Consulting Firms Association (ECFA). After rejoining UNDP,
she served in Thailand as assistant Resident Representative, and in Indo-
nesia as Duputy Residents Representative. From 1994 to 1998 she was
Resident Representative in Bhutan. From 1999 to 2002, she was Professor
of Development Studies at Ferris University. She assumed the position of
Director at the UNDP Tokyo Office in April 2002. She holds a B.A. from
Columbia University, and an M.A. in Development Economics from New
York University.

Chief of Programs, Pearson Peacekeeping Centre

Douglas A. Fraser is a graduate of the Canadian Land Forces Command
and Staff College, and of the United States Army War College. He has
served as a member of the Directing Staff of the Australian Staff College.
On his retirement from the Canadian Forces in 1993, after forty years of
military service, and where his final appointment was as Military Advisor to
the Permanent Mission of Canada to the United Nations, He accepted an
appointment as Political Affairs Officer with the United Nations Secretariat’s
Department of Political Affairs, where he dealt mostly with disarmament
and arms control matters. From 1996 to 2000 he was a member of the
Advisory Board of the Lessons Learned Unit, in the Department of Peace-
keeping Operations of the United Nations Secretariat. From January to March
2003, he was the Chief of Office in Mosul, Northern Iraq, for the United
Nations Monitoring, Verification and Inspection Commission (UNMOVIC).
He has been an external faculty member of the Pearson Peacekeeping
Centre since 1996, and in his present position as Chief of Programs at the
Center since March 2004.

Training and Project Leader, Folke Bernadotte Academy, Sweden
Lena Larsson started off her career as a corporate financial adviser and
then as customs officer/monitor for Swedish Customs, mainly providing
customs support and training in various countries in Europe. From 1997 to
1998 she was Staff Assistant at the Sweden Embassy in Denmark. In 1999
she served as Deputy Chief of Personnel in the Organization for Security
and Co-operation in Europe (OSCE) Verification Mission; from July 1999 to
December 2000, as Chief of Personnel in the OSCE Kosovo Department of
Administration and Support; and from June 2001 to December 2001, as
Senior Field Coordinator of the OSCE Mission in Kosovo Department of
Election Operations. From December 2001 to April 2002 she served as
consultant to the OSCE Monitor Mission to Skopje. From July 2003 to April
2004 she served as Deputy Head of District 03, Vavunia, on the Sri Lanka
Monitoring Mission. She was appointed to her present post as Training and
Project Leader at the Folke Bernadotte Academy in June 2004.
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Shunichiro Asaba

Yoshiyuki Ogasawara

Yukie Osa

Dawn Denvir

Deputy Regional Representative in Japan, United Nations High
Commissioner for Refugees (UNHCR)

Shunichiro Asaba graduated from the Faculty of Economics at Keio Univer-
sity in 1974. After serving in appointments with the Tokyo YMCA from 1974
to 1983, in 1984 he joined the UNHCR where he has worked in UNHCR
and the Fundraising Section offices in Pakistan, Somalia and Mozambique.
From 1992 to 1998 he served on the Pakistan/Iran Desk at the UNHCR
Headquarters in Geneva. From 1998 to 2001 he served at the UNHCR
office in Sarajevo (Bosnia and Herzegovina). He was appointed Deputy
Regional Representative in Japan, UNHCR in September 2001.

Associate Professor, Peace and Conflict Studies, Tokyo University
of Foreign Studies

Yoshiyuki Ogasawara is in charge of the Master’s Program for Peace and
Conflict Studies launched in April 2004 at the Graduate School of Area and
Cultural Studies at Tokyo University of Foreign Studies. He is an expert in
Comparative Political Science with a special interest in political structures
and governance in multi-ethnic societies. He recently led an observation
tour of peace building efforts in Timor-Leste with ten students of this pro-
gram. He holds an M.A. and Ph.D. from the Graduate School of Social
Sciences at Hitotsubashi University.

Advisor, Council of Japan Platform

Yukie Osa received a B.A. in political science and economics and an M.A.
in political science from Waseda Unversity. She is currently enrolled in a
doctoral course in the Human Security program at the Graduate School of
Arts and Sciences of The University of Tokyo. From 1991 to 2003, she
worked at the Association for Aid and Relief Japan, taking part in emer-
gency activities in Yugoslavia and Afghanistan. During this period she was
also a member of the coordination committee of the International Cam-
paign to Ban Landmines (ICBL), implementing measures against landmines
in Cambodia, Afghanistan, and Bosnia-Herzegovina.

Chief of Civilian Training Section, United Nations Department of
Peacekeeping Operations

A strong human resource professional with a proven track record in organi-
zational development and training design and delivery who has engaged in
a number of training projects for marketing and finance companies, Dawn
Denvir was appointed Chief of Civilian Training for the United Nation’s De-
partment of Peacekeeping Operations in January 2004. Currently pursuing
an Ed.D in education at Columbia University Teachers College, she holds a
M.S. from Fordham University, and a B.A. from the University of Connecti-
cut.
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Takahiro Nakamae

Academic Programme Officer, United Nations University

A former fast-track Bulgarian diplomat, Vesselin Popovski served as UN
Desk Officer in Sofia from 1988 to 1991 and as First Secretary at the Bul-
garian Embassy in London from 1991 to 1996.. He then worked as a Re-
search Fellow at the NATO Academic Forum Program “Democratic Institu-
tions” (1996-98) and as a Lecturer and M.A. Program Director at Exeter
University, UK (1999-2002). He took up his present post in the UNU after
two and a half years in Moscow working for the European Union TACIS
(Technical Assistance to the Commonwealth of Independent States) Project
“The Legal Protection of Individual Rights in Russia”. He holds a Ph.D from
King’s College in London and an M.Sc. from London School of Economics.

Deputy Director-General, Foreign Policy Bureau, Ministry of Foreign
Affairs

After graduating from the Faculty of Law of the University of Tokyo, Koji
Tsuruoka entered the Ministry of Foreign Affairs in 1976. From 1986 to 1991,
he served as First Secretary of the Embassy of Japan both in the U.S.S.R.
and U.S.A. He was appointed Director of the Legal Affairs Division of Trea-
ties Bureau in 1994, Director of the Second North America Division in 1996,
and Director of the First North America Division in 1998. In 2000, he was
appointed Minister at the Embassy of Japan in Indonesia. He was a Profes-
sor at the National Graduate Institute for Policy Studies from 2002 to 2003,
after which he took up his present post.

Director, International Peace Cooperation Division, Foreign Policy
Bureau, Ministry of Foreign Affairs

After graduating from the Faculty of Law of the University of Tokyo, Takahiro
Nakamae entered the Ministry of Foreign Affairs in 1985. He served at the
Embassy of Japan in Spain and Mexico from 1986 to 1990. He was ap-
pointed Deputy Director of the Second Latin America and Caribbean Divi-
sion in 1993 and Deputy Director of the Second International Organizations
(OECD) Division in 1996. In 1998, he took up the post of First Secretary at
the Embassy of Japan in Argentina and in 2001 became Councilor of Del-
egation of Japan to OECD. He took up his present position in August 2004.
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[Opening Speech]

Mr. Katsuyuki K awai

Parliamentary Secretary for Foreign Affairs

(provisional translation)

Ladies and gentlemen. Good morning. On behalf of the Government of Japan, | would
like to extend my warmest welcome to you al for participating in this Seminar,
co-organized by the Ministry of Foreign Affairs and United Nations University.

As Japanese have been enjoying peace and prosperity up until today, but if we observe
what is going on oversess, it seems that various difficulties exist in large numbers, such
as conflicts and poverty. And it is not an exaggeration to say that Japan's safety and
prosperity is dependent on global peace. Despite this situation, as Japanese tend to
concentrate our attention on domestic peace and also tranquility by the Japanese and
only for the Japanese. We must recognize the fact that Japan’s efforts to realize peace in
various places all over the world will effectively ultimately serve to benefit us Japanese
aswell.

So based on this philosophy, we have been making a great deal of effort in terms of
international cooperation for peace. In specific terms, in order to realize and maintain
peace various countries are cooperating with each other and various international
organizations, including the non-governmental organizations (NGOs), are making
international efforts. However, it so seems that here in Japan we are still not very
familiar with this term of “international cooperation for peace.” We have a plan of
holding this Seminar based on the hope that this will serve as a forum for discussion to
pursue questions, such as what is required to create globa peace, what us Japanese
should do in that process, and what kind of abilities we need to pursue. These are the
discussions that we would want today’s audience—the young people of Japan—to listen
to and participate in, and that is the motivation for holding this Seminar today.

Japan so far has been making a pro-active effort in terms of humanitarian and
reconstruction assistance towards the goal of reconstructing the peoples’ lives and social
infrastructure for the sake of people who are tormented by conflict. And therefore we
have also presented support in terms of ‘ consolidation of peace’ and ‘ nation-building’ as
a pillar of our cooperation, such as disarmament, reconciliation, DDR (Disarmament,
Demobilization and Reintegration of the former combatants), anti-personnel mine
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disposal, and repatriation of refugees and internally-displaced persons and their
resettlement. Japan is contributing not only 20% of the overall United Nations
Peacekeeping Operations (PKO) budget, but starting with Angola and Cambodia we
also provided contributions in personnel by dispatching the Self-Defense Forces and
Civilian Police and Election Supervisors. You are well aware that in Iraq the
Self-Defense Forces and Official Development Assistance (ODA) serve as two wheels
of our vehicle to provide humanitarian and reconstruction assistance.

Up until afew days ago, | have traveled for two weeks to visit eight countries, mainly
centering around the African continent. One of the main objectives of my trip is to
attend the First Review Conference of the Ottawa Convention held in Nairobi in Kenya
to represent the Government of Japan. And the second objective is to meet African
leaders to express Japan’s intention to become permanent membership of Security
Council of the United Nations and try to obtain approval for this. And the third
objective is to meet the Japanese who are working in the African continent from Japan
International Cooperation Agency (JCA) and Japan Overseas Cooperation Volunteer
(JOCV) and NGOs, so that | will have a chance to directly observe their tremendous
efforts and try to encourage the works they are doing.

The efforts which these Japanese are making are very highly appreciated by the local
residents. Having met a lot of the Japanese working in the African continent | felt that,
not only in the field of medical service, education and agricultural development, a new
form of international cooperation such as international peace cooperation is something
like trying to create rainbow in the sky. The rainbow is difficult to see from nearby.
These Japanese are making daily efforts to try to create and maintain the peace for the
benefit of the local residents. And maybe for those who are directly involved, they
might not be able to sight the achievements and the results. However, if you look at the
situation from a certain distance you will be able to see the achievements and the results
like a beautiful rainbow clearly in the sky.

At this moment, we have motivated Japanese working in various places around the
world for the objectives of development and peace. Japan needs to further increase the
number of such Japanese engaging such area. If we are just to dwell upon the happiness
of domestic peace or peace only for the Japanese; we have to break this shell to make
sure that Japan as a nation can truly become a contributor to the international peace.
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From next month, Japan will become a non-permanent member of the Security Council
of the United Nations. We have expressed our wish to become a permanent member of
the Security Council of the United Nations sometimes in the near future. What is
important is that we are trying to become permanent member not only for the sake of
the national interests of Japan. As we have enthusiastic human resources, some of
whom are present in this Seminar today, and if Japan becomes a permanent member of
the Security Council, Japan will be able to blow a new wind into the activities of the
United Nations. That is the motivation for us to wish to become a permanent member of
the Security Council. | would like to hope that the holding of this Seminar today will
serve as an impetus for you.

Last but not least, | would like to express my appreciation to Senior Vice-Rector
Thakur and other members of the United Nations University who are co-organizing this
event. Week before Christmas at this very busy time, we have been so blessed with the
attendance of several wonderful experts from overseas. We have Colonel Fraser from
the Pearson Centre, Ms. Larsson from the Folke Bernadotte Academy, and Ms. Denvir
from Department of Peacekeeping Operations (DPKO) of the United Nations. We have
Dr. Hasegawa, representative of the United Nations Mission of Support in East Timor
(UNMISET), Ms. Yuge, representative here in Japan of the United Nations
Development Programme (UNDP) and Mr. Akashi, former Under-Secretary-General of
the United Nations. These are really the Japanese pioneers in the field of international
cooperation for peace, and | am sure these are the people that you should look up to as
pioneers. This is a valuable opportunity. Please do not hesitate to raise any questions
that you might have and participate actively in the discussion that isto follow.

Hoping that this Seminar will be a great success and productive, | would like to

conclude my remarks as a representative of the Government of Japan. Thank you for
your attention.
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Professor Ramesh Thakur

Senior Vice Rector, United Nations University (UNU)

Good morning. Distinguished colleagues, ladies and gentlemen, on behalf of the United
Nations University as a co-sponsor and co-organizer, | would like to extend a very
warm welcome to all of you.

The history of UN peacekeeping is a mirror to the record of the organizations on
evolution: the high hopes, the many frustrations on the ground, and sometimes the bitter
disappointments in the end. Some 2/3 of UN member-states have contributed military
and police personnel to UN peacekeeping operations so far, which is quite a remarkable
record.

Peacekeeping evolved as a partiad compensation for the gap between the Charter
rhetoric and the Cold World reality of collective security. Traditional or classical
international peacekeeping forces could never enforce the peace for they lacked both
authority and operational capability to do so. Nevertheless, over the decades they
succeeded in stabilizing severa potentially dangerous situations in the Middle Eagt, in
Southern Africa, Central America, Southeast Asia, Haiti and so on.

When the United Nations suffered from a lack of credibility and a crisis of confidence
during the Cold War, it was afflicted by a lack of resources and a crisis of expectations
with the end of the Cold War. The multiplication of missions was not aways
accompanied by coherent policy or integrated military and political responses. The
United Nations had to address the problem of being overloaded with tasks, while
remaining seriously under-resourced and spread far too thin.

The UN’s dilemma is that it must avoid deploying forces into situations where the risk
of failure is very high, but not be so timid as to transform every difficulty into an alibi
for no action. And also be flexible and agile enough to be able to adapt missions to fast
changing political requirements and operational environments.

The causes of conflict are many, but the fact of conflict remains constant. United
Nations peacekeeping may not necessarily be the best instrument for the task at hand in
every instance. When should the international community mandate peace operations to
the UN? What makes for their success and failure? When should the United Nations act
in partnership with regiona institutions? What is the relationship between military
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troops, political negotiations and organizationa requirements at the UN Secretariat in
New York? How in the end can we reconcile the temporary nature of specific operations
with the evident permanence of peacekeeping and other peace operation activities as
core functions of the United Nations? That is to say, how can we reconcile the
imperative of ad hoc missions with a persisting reality of permanent engagement?

The need for United Nations peacekeeping remains and will continue. Peace operations
enlarge the spectrum of capabilities available to the international community to respond
to threats of chaos in the periphery. Participation in peace operations symbolizes
solidarity and encapsulates shared responsibility. By their very nature, peacekeeping
operations cannot produce conclusive results either on the battlefield—they are after al
peace operations, not war operations—nor around the negotiating table. For, again, they
are military deployments, not diplomatic negotiations.

Many of the lessons being continually re-learned are restatements of long-held
convictions by the peacekeeping community: the lack of unity among the major powers;
the imprecision, ambiguity, proliferation and inconsistencies of the mandates approved
by the Security Council; the lack of coordination between the legislative bodies at UN
headquarters in New York and the peacekeeping operations in the field; the
unwillingness of the parties to the conflict to trust UN diplomacy rather than their own
arms; and the mismatch between the mandate and resources given to the peacekeeping
missions.

The challenges that remain include: a correct diagnosis of the conflict problem before
inserting a UN peace mission into a violent environment; the existence of peace that can
be kept; and the willingness of the key parties to stop fighting and to accept UN help in
overseeing the peace and resolving the dispute. The Security Council has to be firmer in
giving UN missions clear and achievable mandates. The Secretariat has begun to
include Rule of Law and support for the police and judiciary as critical parts of mission
planning. The Security Council for its part should scrutinize the prerequisites of a secure
environment, a legal framework, a transparent voter-registration process, a constitution,
and the consent of all key parties as essential elements of a comprehensive peace
package alongside a peace operation.

There are many political, financial operation reasons for the United Nations' inability to
put effective peacekeeping troops on the ground whenever and wherever needed. The
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United Nations can do the job sometimes, but only if given all or most of the right tools:
uniformed soldiers and police officers from industrial as well as developing countries;
specialized military support services from countries with modern military forces;
financia resources; strategic force reserves; political support in the Security Council;
and sustained commitment. The last requires time and patience, because building
sustainable peace has no instant solution. The community of states must be willing to
work with local partners and ingtitutions to create enduring structures of liberal
democratic governance, the Rule of Law, market economy and civil society.

The United Nations Security Council is the proper locus for the creation, deployment
and use of military force under international auspices. But while the Security Council
can validate the legitimacy of peace operation, the United Nations does not have enough
professionally-trained and equipped troops and police forces of its own. Securing
competent, skilled, well-trained, adequately equipped, culturally-sensitive and
geographically-balanced troop and other personnel contingents continues to be a major
concern.

This is the purpose of this Seminar yesterday and today. This is also where the
contribution of Japan as a mgor international player with growing global
responsibilities, both as a loyal United States ally and as exemplary UN citizen-state,
becomes critical. Japan has considerable military and material assets. It is aso
essentialy a civilian and humane, rather than a militarized and militaristic, power. As
Mr. Kawal said a moment ago, permanent membership of the Security Council—to
which Japan aspires and should have reasonable expectations of success—would both
increase the opportunities for Japan to play meaningful roles in peace cooperation
activities around the world, and increase the responsibility on Japan and the Japanese
nation and people to do so.

So this is also where the contribution of Japanese youths becomes critical. You, the
young people in the audience today, you represent the future of the world and the future
isyours. Yoursis the responsibility then to become the custodians of world peace, world
order and world well-being. That is a shared responsibility. There is no better emblem of
collective global solidarity than the United Nations; to serve in the United Nations is to
serve in the noble cause of world peace and justice; to dedicate one's life to achieving
these goals of the international community as one’'s individual personal mission in life.
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| apologize that | cannot be with you for the whole day, but you look to have a very
good program indeed ahead of you, and | wish you all the best for the rest of the
Seminar. Thank you very much.
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Mr. Yasushi Akashi

Former Under-Secretary-General of the United Nations

(provisional translation)

Good morning, ladies and gentlemen. | would like to speak in Japanese so that | can
show to the non-Japanese participants and friends and colleagues that | can also speak
Japanese.

Starting from 1 January of next year, Japan will become the non-permanent member of
the Security Council of the United Nations. Japanese efforts towards permanent
membership of the Security Council will be also accelerated. Next year marks the 60"
anniversary since the foundation of the United Nations. Therefore next year will
become the highlight of institutional reforms of the United Nations, including the
Security Council, and structural improvement of the United Nations to tackle with
various new threats against peace in the 21% century.

As far as Japan is concerned in terms of the financia contributions to the United
Nations, Japan ranks second only to the United States. However, when it comes to the
international presence which Japan or Japanese people make, | think thereis still along
way to go. The number of professional Japanese staff in the United Nations has
remained at 110 or so, despite the tremendous efforts which have been made by the
Ministry of Foreign Affairs and other people during past 20 or 30 years.

Japan’s ODA budget has been decreasing these 6 years. Other industrialized countries,
including the United States, have increased the ODA budget since 9/11, but Japan cut
back the budget. The United Nations has reconfirmed in the Millennium General
Assembly that industrialized countries should earmark 0.7% of the gross domestic
product (GDP) to the ODA. The Secretary-General’s High Level Panel Report also state
this target of 0.7% of the GDP to be earmarked to ODA. However, Japan, along with the
United States, has remained at 0.2% in terms of the GDP ratio for the ODA budget.
Apart from apprehension whether Japan will be able to live up to the role of permanent
member of the Security Council with such a small ODA budget, | do have strong
aspirations that Japan will become a permanent member of the United Nations.

The former Chief Cabinet Secretary Mr. Fukuda established a private discussion group,

so called the Advisory Group on International Cooperation for Peace. They came up
with a report with various recommendations in December 2002. Ms. Yuge of UNDP
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also participated in the Group. One of the biggest pillar in the recommendations was
human resource development. On the report by the Advisory Group which | chaired, we
pointed out that we have to create an organic mechanism, uniting government and the
private sector, in order to achieve more comprehensive and effective training,
recruitment and dispatch of personnel by cooperating with various training/research
institutions in other countries. The report also pointed out that comprehensive career
plans for those involved in international peace cooperation is needed.

In the two years that followed, | can reaffirm that much progress has been achieved in
that domain in Japan. According to the International Development Journal, 134,000
students are studying courses related to international cooperation in the various faculties
of domestic universities and graduate schools. The International Development Journal
also says that roughly 23,000 people are actively working in the area of international
cooperation and that the number of students studying this area at universities far
exceeds the number of active workers and there seems to be an imbalance between these
two numbers.

It seems to me that Japanese contribution to the international peace and international
community on personnel area inferiors to budgetary and material contributions. When it
comes to the PKO activities—Senior Vice-Rector Thakur has mentioned this as
well—Japan is contributing only 60 members of the Self-Defense Forces working in
PKO in the Golan Heights, other than one battalion of the Self-Defense Force in
Samarra in Irag. Although 60% of the UN PKO activities are located in Africa, the
presence of the Japanese Self-Defense Forces now in Africais standing at nil; that is to
say zero. As for civilian police, several Japanese civilian police officers were
participating in PKO in Cambodia, but when it comes to PKO in Timor-Leste, only
three Japanese police officers were working in the headquarters in the capital. For other
countries, the role of civilian police is increasing as well as military contribution.
Compared to the average share between the military and civilian policein DPKO ison a
one-on-one basis, athough the Advisory Group strongly pointed out the needs, it is
rather embarrassing for Japan that we have such a shortfall in terms of the participation
of the Japanese civilian police in the PKO.

When we look back at the historical development of the UN PKO activities, complex

second-generation type of PKO, such as Cambodia, is taking root. The need of
constructive engagement of the international community towards peace-building as well
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as consolidation of peace, and more time-consuming process of nation-building
becomes bigger and bigger in failed states or newly acceding nations. Importance of
such area is also pointed out in Brahimi Report on the PKO and in the High Level
Commission Report.

But as far as the presence of the Japanese, there is a large shortfall as yet. Such PKO
activities are multi-faceted, very integrated and intellectually complex, involving many
different levels in professonal domains. There must be an internationa partnership
amongst the participants of the PKO activities. In that context, Japan should play an
increasingly important role. In terms of core functions such as administration or
judiciary or domestic security, there are only a few Japanese available to participate in
these areas at the moment. In terms of the United Nations, as well in the PKO in
Cambodia which | supervised, | have to admit that the administrative monitoring and
civilian police were rather inferior to the other area. Some improvement has been made
since then, however, the extent of the improvement has not been sufficient as yet.
Problem for Japanese human resources is of course linguistic ability, but more serious
and fundamental problem islack of mobility in the Japanese society.

When we see the 21% century world, there is still lack of stability. We have to take a
global approach to international security. In that context, what kind of contributions can
Japan make? We should try to emphasize the “software” aspect in terms of the
contributions possible for Japan. So, in today’s Seminar, | hope you will discuss such
points with concrete and realistic measures including strategic and technical aspects.

We tend to be critical of the introverted unilateralism of the United States. However,
when it comes to the educationa system, the human resource recruitment system,
research system and NGO activities, we should try to apply an international perspective
and make improvements, not from a quantitative perspective but also in terms of
qualitative aspects. That is an urgent task. The Parliamentary Secretary for Foreign
Affairs, Mr. Kawai has raised a very significant point; | agree with him. It seems that
Japan has emphasized gentleness and care too much, and Japan has become a fragile
nation as a result. As our ancestors reconstruct the nation after devastation of the World
War 11, we need to foster more and more human resources who are competitive, strong
and workable in international standard. | would like to conclude my opening remarks
hoping that you will hold various, concrete discussion from this standpoint. Thank you
very much for your kind attention.

108



[K eynote Speech]

Ms. Akiko Yuge

Director, United Nations Development Programme, Tokyo Office

(provisional translation)

Good morning ladies and gentlemen. My name is Akiko Yuge from the United Nations
Development Programme (UNDP). | would like to express my gratitude to the Ministry
of Foreign Affairs and the United Nations University for giving me the opportunity to
speak at this seminar.

Since its beginning, the United Nations has been striving to attain “freedom from fear”
and “freedom from want” of all human beings, and it has traditionally tackled various
issues under two sets of work — peace and security, and economic and socia
development. However, as can be seen in such cases as Afghanistan and Irag, these are
not two separate issues; it is one broad package of activities that are closely interlinked.

With this recognition, a comprehensive approach is necessary in order to deal with this
multi-purpose and multi-sectoral sets of activities covering conflict resolution and
peace-building. Included in these are: emergency humanitarian assistance, political
peace process, the establishment of security, improvement in democratic governance
including rule of law and human rights, economic and social development, as well as
conflict prevention.

In the ODA Charter of Japan revised last year, peace-building was included as one of
the key issues. Japan has a good track-record in this field, and the international
community expects Japan to exert further leadership in this field. In this context, it is
clear that human resource development is very important for Japan’s international peace
cooperation efforts.

Human resource development in international peace cooperation can be categorized in
two major categories. one is specialists in the particular field that require specialized
expertise, and the other is heads or managers of offices with expert knowledge and
leadership in development cooperation and peace-building. The required qualifications
differ depending on the field of activity and types of work as well as the particular
situation.
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I will mention seven qualifications that | consider important for personnel working in
international peace cooperation:

First: The person has to have expertise or specific knowledge in the relevant field.

Second: Communication and negotiation skills, based on solid language proficiency.
This includes presentation skills and drafting abilities. One needs to discuss and
negotiate with a whole range of partners, including the host government, NGOs,
bilateral and multilateral donor as well aslocal community leaders.

Third: The capability to conceptualize and formulate plans and projects that address
problems and issues. Providing appropriate advice at the policy level is also important.

Fourth: Management capability. You have to organize and manage a team with people
of many nationalities as well as manage aid projects.

Fifth: Mental and psychological strength to endure hardship and stressful situation
under post-conflict situations that may involve security risks.

Sixth: Team spirit and good interpersonal skills to be able to work effectively with a
variety of people and organizations.

Seventh: Adaptability and flexibility to be able to effectively handle changing
circumstances.

Most of us do not possess all these qualifications from the beginning. These can be
gradually enhanced through education and studies in universities or graduate schools as
well as through practical on-the-job training. It isimportant to continue to pursue higher
capabilities and thereby develop your career.

Let me now raise several points related to the promotion of human resources
development in international peace cooperation:

First is the need to flexibly address various needs in human resource development. The

international peace cooperation field includes food aid, election support, judicia support,
removal of anti-personnel mines, human rights protection, reintegration of former
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combatants and other work. Personnel are therefore needed in many different fields.
When we consider the seven capabilities that | just mentioned, the range of areas for
human resources development becomes even broader. In order to deal with the various
demands for education and training, diversified training programmes and modules are
needed. Master’s degree courses of one to two years in peace-building are necessary. In
addition, practical training as well as short-term courses to equip development
practitioners with academic and theoretical education will be necessary.

Second is the promotion of training in conflict prevention. Post-conflict humanitarian
aid and reconstruction assistance are certainly important. At the same time, the
importance of focusing on conflict prevention is receiving increased attention. The
approach is shifting from a “culture of reaction” to a “culture of prevention,” asis also
stated by the UN Secretary-General Kofi Annan in the 1990s. We need to address relief,
recovery, and reconstruction needs if and when conflict breaks out. However, more
focus should be given on how to prevent conflicts. This is the paradigm shift that we
have to address.

In UNDP, we are focusing on mainstreaming conflict prevention in all development
activities. In the assessment of the development situation, the possibility or potential
sources and factors of conflict breakout are analyzed. For instance, when providing
assistance, we give consideration to equity and other factors to reduce tension between
different groups of people. In supporting development activities, we also try to design
projects that promote reconciliation. It is important to include a conflict prevention lens
in all development activities. This perspective should also be applied to human resource
development in international peace cooperation. As such, training in conflict-analysis
and project formulation needs to be promoted.

Third is the promotion of collaboration among Japanese and overseas training
institutions, aid agencies and universities. It is not possible for a single organization to
be equipped with education and training programmes to meet the broad range of needs.
Through enhanced collaboration among Japanese and overseas training institutions, aid
agencies, universities and graduate schools, accessibility to different training courses
would expand. Through collaboration with NGOs and private corporations, the range of
available training opportunities can be further expanded.

Fourth is the promotion of practical education and training. Education and research on
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international peace cooperation should reflect perspectives from the field. Research
based on academic literature should take into account the evolving discussions that are
taking place in the international community, including various actual experiences in the
field. Theory and practice must be incorporated in the courses in a balanced manner.
Inclusion of actual situations as case studies is especially important. Role-play of the
actual situations in the field can help us understand the standpoints and opinions of the
various actors, including the government, UN agencies, NGOs, and communities.

Fifth is the promotion of personnel exchange between educational/training institutes and
the field. It should be beneficial for personnel in universities and training institutions to
experience practical work at the field level. Similarly, it should aso be beneficia for
development practitioners in the area of international peace cooperation to be based in
educational institutions to share their experiences in the form of academic courses and
training programmes. Through such personnel exchange, an optimum balance of theory
and practice can be achieved in the educational curriculum. Practitioners from the field
can in fact play an important role in nurturing the next generation of personnel in
peace-building.

Sixth is the importance of accumulating field experience. In human resource
development in international peace cooperation, it is most important for the personnel to
gain practical field-level experience in developing countries. The living conditions and
work patterns in such places are completely different from Japan. There are emergency
evacuations within the country or out of the country. Post-conflict reconstruction work
involves various risks. For instance, in some duty stations, aid workers have to be
equipped with wireless communication equipment 24-hours a day. A meeting of donors
may also be suddenly convened, and you may have to clearly state your position and try
to get the most out of the discussion to your organization’s needs. You have to be in
close touch with bilateral, multilateral, and other agencies on aregular basis so that you
are aware of the issues that exist and what standpoints each organization has on such
issues. Having technical expertise is not enough in such post-conflict and
peace-building environment. You need to manage risk, take safety measures, and handle
humanitarian or development projects in a chaotic situation. It is difficult to understand
such a situation unless you actually experienced this for yourself. 1 do hope
collaboration between universities and development agencies will be strengthened with
this in mind. Under such cooperation arrangements, field internship programmes and
volunteer activities should be promoted and also be approved as academic credits.
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Practical field experience, no doubt, will be extremely useful when applying for Junior
Professional Officers or UN Volunteersin the future.

Japan is certainly an important economic power and one that well understands the
problems of the developing countries. As a large ODA provider, Japan is expected to
play a mgor role in peace, security and development of the international community. |
look forward to Japan to continue to work closely with countries and people of the
world, and to maintain its leadership in peace-building. To that end, | hope that a large
number of Japanese personnel will further develop their capabilities and play an
important role in peace-building as a member of the international community.

Thank you very much for your attention.
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Mr. Douglas Fraser

Colonel (Retired), Chief of Programs, Pear son Peacekeeping Centre, Canada

I would like to thank you and the co-organizers of this great seminar for the invitation to
attend and participate.

I would like to give you a perspective from my peacekeeping training centre on
specialized courses in preparation for peace operations. My aim is to illustrate the
wide-range of skills required for peace operations. These operations require mastery of
one's own professional competencies, understanding of the role of one's own profession
in peace operation, understanding of the roles of the other peace operations’ professions.
Specialized courses are available to enhance these competencies and assist in the
process of human resource development.

At our centre, to take a specialized course, you are required to take one of our
foundation or basic courses or to have the equivalent experience. These courses are
multi-disciplinary; that is attended by all types of professionals, and the faculty and the
student body are international. These courses are offered in Canada and abroad, and all
of these courses can be specially designed for a particular training audience. | was
pleased to note Ms. Yuge's comments, she referred to many of the prerequisites for
training that | am going to speak about this morning.

At the Pearson Centre, we have six specialized courses with a heavy civilian orientation.

The first is “Negotiation in Peace Operations.” Negotiation activities are not restricted
to any particular level. They occur at al levels from the humanitarian driver on the road
to the soldier in an outpost to civilian police and election observers. Negotiation is a
process best seen as a complex set of skills based on well-established theory. Clearly
there is a need for peacekeepers to become competent and knowledgeable negotiators.
This course has a skills development focus for the operational environment in the field.
The participants will gain, through analysis, intensive practice and simulation exercises,
the necessary theoretical grounding and practical skills to permit them to negotiate
effectively in amodern peacekeeping environment.

Refugees and internally-displaced persons are, unfortunately, all too common a

component of peace operations. Again, there is an urgent need for peacekeepers to
understand al the dimensions of mass-population displacement and to be able to
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respond to them through effective cooperation. Our course, which we cal the
“Humanitarian Challenge,” addresses issues related to refugees and internally-displaced
persons in complex emergencies. Participants analyze both the causes and the
dimensions of large-scale human displacement, and gain an understanding of the
refugee-related topics and approaches of the United Nations and other international
institutions. The course explores peacekeepers in action, covering emergency planning,
camp management, protection and the legal instruments and other cooperative
mechanisms and practical applications related to field work.

Many of these refugees will fall into the category of ex-soldiers or ex-militiamen. Our
course, “The Hard Road Home,” on disarmament, demobilization and reintegration is a
very high demand course around the world today. As international and domestic
initiatives bring conflicts to some form of closure, a critical problem is posed by these
erstwhile warriors. Failure to provide a future for those accustomed to fighting fuels the
renewal of violence. Disarmament and demobilization tend to be elements most often
related to ceasefire and peace negotiation activities. With reintegration in the realm of
post-conflict development, to be successful the whole process—all three parts—must
take into account the social, economic and political environment in which the former
combatants must live together. This course addresses issues covering the full-range of
disarmament, demobilization and reintegration.

Many of the people returning to their homes, of course, want to live in a peaceful
environment with a strong emphasis on human rights. Our course, “Free and Equal:
Human Rights and Peace Operations,” tries to equip peacekeepers for work in those
situations. A thorough understanding of the police and judicial system, as well as
nationa institutions responsible for protecting and promoting human rights and most
importantly local community or non-governmental institutions, has become a
prerequisite for al disciplines involved in modern peacekeeping. Monitoring and
reporting violations must mesh with efforts to help national, governmental and
non-governmental institutions address the root causes of violations, so that the conflict
can end and enduring solutions found to prevent future abuses. Peacekeepers from all
disciplines—military, police, humanitarian, human rights, et cetera—must understand
how human rights issues affect their work and seek to share information and, where
appropriate, work together in investigations, training programs and interventions with
the local authorities. As the human rights environment shifts its focus and accountability
for violations, human rights actions must also be examined from the perspective of
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reconciliation and truth.

A number of speakers this morning have already referred to the requirement to move
from “reaction” to “prevention.” The Pearson Centre has a specific one-week course
which we call “Early Warning-Early Response For Peace-Building,” which tries to
serve that need. This course seeks to provide those involved in peace-building with a
comprehensive understanding of early warning-early response conflict diagnostic
approaches. It focuses on developing core competencies necessary to be effective
practitioners or facilitators of conflict analysis exercises. Participants broaden their
understanding of conflict dynamics and the linkage between conflict analysis, early
response development and conflict sensitive development, and will be able to assess the
root causes of conflict and make strategic choices for programming. This course will
enhance analytical skills, provide tools for decision-making and improve the operational
effectiveness of participants working in fragile states, peace-building, conflict
prevention and conflict response programs.

To enhance one's knowledge further, we have a follow-on course—again a one-week—
which deals specifically with conflict sensitive program in fragile states. These are skill
sets that are very necessary for organizations like JCA, UNDP the Canadian
International Development Agency, et cetera. And this course, therefore, is intended for
those who program in fragile states, and who wish to ensure that the impact of their
engagement will, as a minimum, “do no harm.” And as an optimum, have a positive
effect on the conflict dynamics of the community on which the project is taking place,
even if the project itself is not directed at dealing with the root causes of conflict. The
course will provide an understanding of the context of fragile states, examine the
interaction between intervention and the context, provide some tools to assess the
impact of proposed external interventions on existing community tensions, and consider
the impact the tensions may have on the project. Conflict sensitive programming will
increase the effectiveness of an organization’s programs by minimizing the risks and
mitigating the occurrence or escalation of violent conflict.

And | welcome you to come to Canada to participate in these courses, or indeed for the
Pearson Peacekeeping Centre to come to Japan and deliver that training.

Thank you for your attention.
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Ms. Lena L arsson

Training and Project L eader, Folke Ber nadotte Academy, Sweden

Ladies and gentlemen, thank you very much for the possibility that has been given to
me to share with you some quite persona and frank opinions about what it means to go
on mission.

I will not speak about the Folke Bernadotte itself and our programs; they match quite a
bit what the Pearson Peacekeeping Centre does. | will instead speak about the
challenges and opportunities on a very personal level. | will, as well, show you some of
my persona pictures from afew of my missionsin the Balkans and Sri Lanka. They are
in no particular order and they are merely snapshots of my life in mission. | hope they
will inspire you rather than scare you.

We tend to think about what we as individuals can offer to the international community
in terms of expertise, skills and knowledge, and forget that spending time working in the
international community actually gives a lot in return. You will never be the same
person after having spent a few years in international missions. Working in an
international environment will allow you to utilize and build upon al your skills and
abilities in a pace that are beyond anything you will find in a normal environment at
home. And when | say “al your skills” | really mean “all your skills.” Skills that you
did not know you had. Skills that you did not think you could develop more. And skills
that you thought were of no good. They all become very useful in a mission. Speaking
to you today would probably not be possible for me had | not spent about ten yearsin
this environment. Not that | did not have this job then, | would probably not dare to
stand here and speak about this.

Going on mission, well, the first time | went | hardly knew what it meant. Nowadays,
people are very well informed. We hear everyday about what is going on in the world. |
was working as a customs officer in my own hometown, and | was told to go to
Montenegro—of course, voluntarily—to monitor and report on military police customs
activities on the border to Bosnia during the ongoing war in Bosniain 1994.

WEell, it sounded very difficult and | was supposed to live in an old hotel with no hot
water, bad supply of food and electricity. And when working | would live in a container
at a border-crossing point in the middle of the mountains for 48 to 72 hours without a
proper toilet or without food. | thought that this, I am not going to do for very long.
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They failed to tell me that | would learn more about myself, all the people I work with
who came from 20 different countries and all the people of the country | lived
in—Montenegro—where | actually lived for one year. | aso learned more about
international politics than school had ever taught me in aimost 15 years. And the small
but important role | play and how individual efforts actually have an impact.

Next mission was in the Croatian region; Eastern Slovenia where we helped the Croats
and the Serbs to actually live and work together after years of war during very
pragmatic hands-on conflict-management, again among border police and customs.
Living in avery small village with a Serbian family where everyone considered us part
of the village, regardless of nationality. | know now that | can survive showering in cold
water or having no shower at all for a week. As in Kosovo, when we in the winter of
1999-2000 had almost no supply of anything. | can do that and still the enjoy the
challenge of the work. Kosovo was tough; there is no doubt about that. As a civilian
sleeping in a sleeping-bag for about four months, went through the conflicts, evacuated
the mission, went back into Kosovo again realizing that some of the people | had
previously had worked with were no longer alive.

But it isalso where | discovered how far | can push myself in order to learn new things.

| started off doing small administrative personnel issues and ended up as Chief of
Personnel in a large international organization in Kosovo al due to hard work and
realizing that in cooperating with other cultures, respecting other ways of solving
problems, we will get far on the complex situations. The reward is so much quicker and
so much bigger than at home. The variety of people | have met—refugees and people
displaced in their own countries who struggle to get through the day, stubborn
government officials, presidents, child soldiers fully armed and ready to kill at the age
of 14. All these people have made an ever-lasting impression on me by being just part of
the big world; some very scary and some very afraid. In living with them and breathing
their air, | have been given a better understanding of how the world works or how it
does not work.

| have very seldom been threatened during these ten years. Very seldom, | have been in
a situation | could not cope with or do anything about. But | have learned how to run
projects without any logistical backup; to control budgets with little money or to do
work with almost no money at al; to recruit staff; to drive four-wheel cars; to start
generators; to work under pressure; to evaluate what is needed and when and write
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complex reports about it to people in headquarters far away from the field; to be
responsible for my actions and to make a difference; work with not only staff from
many countries but many, many types of professions—police, military, humanitarian,
lawyers, judges, politicians—you name it, they are all needed in this line of work.

And living and working like this we do have time for fun as well. You can imagine what
sort of fun we have when we are from that many countries. It isreally an experience.

Working in pre-conflict, during conflict or post-conflict and reconstruction mission, it is
important to try to mirror the society to be, using staff from al areas. Everyone is
needed.

| have spent one year in the jungle of Sri Lanka patrolling the jungle, watching
elephants and monkeys alongside the road thinking, “1 am actually getting paid for this.
It islike being on a safari.” | have once engaged in bringing back a girl of age 12 to her
family, after she has been kidnapped by the guerillas in Sri Lanka. Only because |
managed to negotiate the release, would they let her go. The joy among the family and
the thankfulness they expressed as well; nothing at home can live up to that.

Attending an opening ceremony of a school in Kosovo, listening to small very happy
children singing and very eager to go to the newly built school as they have not been to
school for several years.

However, if you are afraid of darkness, spiders, cockroaches, if you do not want to live
with other people, if you do not like the challenge of making something out of nothing,
exploring new cultures and learning more about everything, then you should stay at
home. If you cannot stand other peoples’ habits or just the mere thought of you listening
to someone’s ideas on how to solve problems and just want to do things your own way,
you should stay at home.

A few basic things are, however, really needed before you leave your country. You need
to speak good English. You need to be able to be responsible for your own actions, able
to make decisions and stand up for them, drive a four-wheel car under really rough
conditions, to be independent and take care of yourself because resources will be limited.
It will not always be pleasant. Working hours are long and working conditions are
difficult and the outcome not always positive, but the reward is till big. | am a different
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person today; maybe a better person—that is for other people to say—but | am surely
someone who dares to take a decision, go anywhere and try anything today. | may not
succeed, but | can always say | have made a good attempt to try.

So what can you expect in terms of support from your government if you do this? Well,
you can demand that they give you the adequate training to the extent it is possible, so
that you at least are somewhat prepared before you go out. They should give you an
acceptable condition of service, which apart from your obvious salary also means to
provide you with as much security as possible, and the logistical assistance needed.
Make sure that you do have your own job to go back to, or at least an agreement on
what will happen after you go back. These are some of the small issues to bring up
before you go.

Make sure that before you go, you try to find out as much as possible about the country
you are going to. The more you know, the better can you help them.

Thank you very much for your attention.

122



[Presentation/Recommendation]

Dr. Vesselin Popovski

Academic Programme Officer, United Nations University (UNU)

Thank you very much for invitation to address this audience, and | will focus my
presentation and the recommendations afterwards on why internationa law is important
component in the training of peacekeepers.

As has already been said, the tradition of the United Nations peacekeeping operations
traditionally based on consent, impartiality and non-use-of-force has changed. In the last
dozen years, many UN missions had to operate in war environment rather than in peace
environment. Instead of monitoring this engagement in disarmament, peacekeepers
witnessed genocide, crimes against humanity and mass violations of human rights. They
encounter difficult choices. Some missions were not equipped enough to stop the crimes.
In other locations, they lacked the mandate to intervene. These moral difficulties and
legal ambiguities resulted in post-mission trauma for peacekeepers, and those who
participating in Rwanda or in Bosnia-Herzegovina know this very well.

So the question is what the commanders should do in the face of violation of
international humanitarian law or human rights law? Some argue that there is an
inherent internal moral and legal obligation to act in the face of atrocities; others on the
opposite were reluctant to give such permission or carte blanche for involvement, being
considerate not to jeopardize the impartiality of the missions. This problem has been
addressed in Brahimi Report which recommended that peacekeepers, troops or police
who witness violence against civilians should be presumed to be authorized to stop it.
The inactions to stop violations in international humanitarian law or even worse
commitment of such violation by the UN personnel are results not from the absence of
law or norms or codes, rather the lack of knowledge of these norms that produce
problems.

As far as we focus today on the training of peacekeepers, | would like to re-emphasize
the importance of the training in international law as an important component of the
peacekeeping training. | see four major reasons for that. First of all, it is natural to avoid
the misconduct and violations from the UN peacekeepers as such and accordingly to
uphold the credibility of the missions. Second: to direct the peacekeepers when they
face perpetration of crimes. Third: to guide peacekeepers how to deal with
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prisoners-of-war, detained war criminas in accordance with the international law.
Finally, four: to help identify and collect properly the evidence of war crimes and
crimes against humanity necessary for future prosecution of war criminals. | found these
four reasons or rationales important while international law should be an essential
component in the peacekeeping training.

L et me now focus a bit in more detail in each of these four. | will give some examples.

First rationale is the misconduct and violations committed by United Nations personnel.
Probably the darkest side of the UN peacekeeping history is when members of the UN
mission commit serious misconduct or even crimes. These violations were usually
conducted outside the mandate. However, some of them were carried out within the
ostensible authority of the mandate; unlawful detention, for example, torture, inhuman
treatment of detainees. Therefore one can list three categories of such violations.

First of all, acts within the mandate but against the genera principle of human rights law.
For example, the mission in Kosovo—United Nations Interim Administration Mission
in Kosovo (UNMIK)—used the so-called “extended pre-trial detention,” which is a
violation of European Convention for Human Rights. Second group of violations are
those individual violations outside the mandate, like, excessive use of deadly force
against civilians, inhuman treatment of prisoners-of-war and others. Finally, some
individual acts which do not amount to crimes but still violate disciplinary codes of the
missions, like drug use, drinking, irresponsible behavior, et cetera. Some examples: the
mission in Somalia in early 1990s. There were reports of excessive use of force against
civilians and using deadly weapons, as a result of which civilian population in Somalia
died. Human Rights Watch reported in 2001 that some members of the International
Police Task Force (IPTF) personnel in Bosnia-Herzegovina were involved in using
sexual services and trafficking of women and girls for forced prostitution in Bosnia.
Most recently, the mission in Congo is under investigation for allegation of sexual
exploitation and abuse by both civilian and military peacekeeping personnel. These are
serious issues and they were addressed by the United Nations Secretary-General Kofi
Annan recently who expressed serious concern with the allegation in Congo, confirming
that there is clear evidence that gross-misconduct has been reported.

Therefore, the issue of reinforcing the teaching in international humanitarian law and
international human rights law are regarded as important; primarily not to repeat in the
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future peacekeeping such notorious examples.

My second rationale of why it is important is how to act in the face of atrocities when
peacekeepers witness violation of international humanitarian law. For example, in
Rwanda in 1994 and in Srebrenica in 1995 mass extermination of civilian population
happened in front of the eyes of UN peacekeepers. | would like to quote Mgjor-General
John Maclnnis, Deputy-Force Commander of the United Nations Protection Force
(UNPROFOR), who once reported a deplorable lack of knowledge of the basics of
international humanitarian law or at worse an inability or indeed unwillingness to
recognize certain responsibilities under international humanitarian law, while
performing peacekeeping duties. He also reported an incident when a Bosnian civilian
was attempting to get to the UNPROFOR base, probably for protection, but he violated
access rules and has been shot and wounded.

Now, my third rationale on why it is important to study international law is the
peacekeepers very often need to deal with prisoners-of-war or detained war criminals.
And they should be very careful not to violate the Geneva Conventions and other parts
of the international humanitarian law. Again, you may know very well some examples
or even pictures in the media from Guantdnamo Bay or from Abu Ghraib prison in Irag
where torture and inhuman and degrading treatment happened. Although these are not
examples which involve primarily United Nations personnel, thisis just a warning that
similar treatment is absolutely prohibited in international humanitarian law.

Therefore, it is important to ensure that war criminals and genociders aso do not
become objects of revenge, but are subjected to fair trial. There was an example with
this in Rwanda when some of those who already committed crimes against humanity
and genocide looked for protection within the UN Assistance Mission for Rwanda
(UNAMIR). Therefore, the right choice is to offer them such protection to deliver them
to the prosecutors and to the courts of law, because otherwise they could be killed by
revenge which would be extrgjudicial assassination. The human rights law, particularly
the minimum standards of treatment of prisoners, should be a guidance for UN
peacekeeping when dealing with detained war criminals and perpetrators of domestic or
international crimes. | would recommend as a minimum the training of personnel to
include the transitional courts for post-conflict criminal justice, and this actually was
following some of the recommendations of the Brahimi Report. The roles and norms
governing the permitted use of force are different in time of war and in time of peace.
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They also differ from country to country. Although one has to recognize that with the
establishment of the International Criminal Court, most states made significant
constitutional and legislative amendments matching their domestic laws with the
International Criminal Law. The peacekeepers should have a proper knowledge of their
country’s legislation and in addition with the international law documents.

Now, finally, the four rationales behind training in international law for peacekeepersis
that many missions also encounter the task to collect evidence of war crimes and crimes
against humanity after they were committed. They discover, very often, mass graves and
they have to know how to properly collect evidence of mass violations of international
humanitarian law in order to help rather than to endanger the future prosecution’s efforts
to prosecute those gross violations of international humanitarian law. Therefore, my
fourth rationale, my fourth argument in favor to train international law isthis one.

It has been aready said by previous speakers the importance of a holistic approach for
peace-building which should include different components—military security, economic
rebuilding, human rights and also justice for the victims. This is also important.
Therefore, peacekeepers should in advance be trained how properly to address the issue
of gross violations of international humanitarian law and how properly to collect
evidence.

As the Secretary-General addressed the current General Assembly session in New York
with a strong demand to respect the rule of law. One important element of respecting the
rule of law is the knowledge of law, both domestic and international law. Therefore, my
focus in this presentation, it is important to study international humanitarian law and
human rights in the process of preparing peace operations.

My list of documents which should be in every peacekeeper’s rucksack is the following:
the four Geneva Conventions; the 1977 protocols, the statute for the International
Criminal Court; the International Covenant on Civil and Political Rights; and original
Human Rights Law—unlawful detention, inhuman treatment, et cetera; UN
Conventions on Refugees; the principles of protection of internally-displaced
population; the Convention on Torture; the Convention on Corruption; and other
relevant international law documents.

| am glad to refer that the UNU’s Peace and Governance Program is collaborating on a
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project called “Unintended Consequences of Peacekeeping,” which is to be completed
and published soon. Among our other subjects, it will include most recent research on
the application of the roles of international law to the modern peacekeeping operation
and such a publication could be disseminated to interested parties.

The UNU'’s Peace and Governance Program would be happy to continue to share its
expertise with the Japanese Foreign Ministry and with peacekeeping training
institutions. Among other capacity development programs, the UNU also offers
international courses at the UNU Tokyo in May and June every year, and they are open
for applicants at the moment. The deadline is 15 January 2005. These courses include
armed conflict prevention, management and resolution; human rights and ethics;
economic and sustainable development; et cetera.

Thank you very much.

Ms. Dawn Denvir

Chief, Civilian Training Section,

United Nations Department of Peacekeeping Operations

Thank you and good morning. My thanks also to the Ministry of Foreign Affairs and to
the United Nations University for inviting me as a representative of the UN’s
Department of Peacekeeping Operations to participate in this worthy event.

It is an honor and privilege to address al of you on civilian experts required for
peacekeeping missions in today’s changing environment. As you may know, the UN has
seen an enormous surge in peacekeeping activity over the past few years, and the
mandates for these missions are much more complex and our efforts more integrated.
Our missions will have civilians, military and civilian police working side by side
fulfilling not only traditional peacekeeping activities but also, more increasingly,
peace-building activities aswell.

This new world changes the kinds of individuals that we are looking for, broadening our
scope of needs. Currently, civilian staff are being hired in occupationa groupsin a vast
range of areas; everything from procurement and engineering officers, to social,
political and humanitarian affairs officers. Each of these roles has a specific set of
requirements:. the knowledge, skills and abilities necessary to do the job. The details for
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each of these positions are included in the job posting. You must apply through the
Galaxy System to be considered for a position in DPKO. This can be located by going
to our website—the address is www.jobs.un.org—and completing an electronic
application. All of the job postings are included there.

There are a number of categories of civilian staff, but for our purposes today | will
address only two, the most common categories. The first is mission appointees. These
are international staff recruited externaly for service with a specific mission. These
appointments do not carry any expectation of continued employment after your service
when the specific mission has concluded. However, many staff members are able to
successfully move from one mission to another or to a headquarters location when their
contracts are completed.

The second category is United Nations Volunteers (UNV). UNV are used in larger
missions to provide additional support in areas such as human rights monitoring,
civilian affairs, electoral assistance, administration and logistics. UNV are recruited and
managed through the UNV Program in Bonn, Germany. And they maintain their own
website and their own application process. You can find more details by going to their
website, which is www.unv.org. UNV staff have different terms and conditions for
employment than mission appointees. Working as an UNV can offer those who do not
have a lot of practica experience the opportunity to gain it in the field. Many
individuals who have worked as UNV have gone on to obtain contracts as mission
appointees.

The man principles of the selection process for field civilian personnel are
competitiveness and transparency. This means that candidates from all over the world
that meet the base criteria will be able to compete for positions in UN peacekeeping
operations. In selecting staff for field operations, due consideration is given to gender
and geographic diversity. The UN is committed to increasing the numbers of women
who serve in every area of peacekeeping operations, particularly at the higher
decision-making levels. There is aso a need to ensure that there is a wide geographic
spread in the makeup of our international staff, so that peacekeeping operations truly
reflect the international nature and character of its mandate.

In addition to the technical skills or occupational specifics that | mentioned earlier that
are necessary to be considered for a position, there are certain values and competencies
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required in peacekeeping because of the unique nature of the work. These include:
integrity, professionalism, respect for diversity, communication and teamwork,
flexibility, creativity, planning and organizing. Many of our missions are non-family
duty stations; this means you may be away from friends and family for long periods of
time. And as you have heard, the conditions may be harsh—Ilack of water or electricity,
limited supplies and the inability to move about freely. These hardships can make the
environment challenging. But those who do engage in this kind of work have found it
immensely rewarding. Many have said it has changed their lives and was an opportunity
they never regretted taking.

In terms of specific experience or training that would prepare one for peacekeeping
operations, | am afraid | do not have a lot to offer. | will tell you that in the absence of
prior mission work, DPKO does look for similar experiences. Work with NGOs or in
difficult settings may be relevant, for example. And language is important. Fluency in
both written and spoken English is amust, of course. But knowledge and fluency in one
of the other six UN languages would be beneficial. Currently, DPKO needs French and
Arabic speakers. And simple things, like the ability to drive a car or specific
technological skills, are also a bonus.

Finally, I would strongly encourage you to investigate existing training facilities, such
as those represented by my esteemed colleagues present here today. The courses they
offer, especialy those that include case studies, ssmulations and role-plays, will provide
you an excellent taste of what mission life may be like. And they will help you build on
the necessary knowledge, skills and abilities that will ensure success in the field. While
attendance in these programs will not guarantee you a job with the UN, they will go a
long way towards preparing you should you be offered a contract through the
competitive process.

| wish you all well, and | hope that | see you in a DPKO field mission in the future.
Thank you.

Ms. Yukie Osa

Advisor, Council of Japan Platform

(provisional translation)

Hello everybody. My name is Yukie Osa, the Advisor of the Council of Japan Platform.
| would like to thank the Ministry of Foreign Affairs as well as the United Nations
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University to reflect the voice of the NGO.

Now, on my part up until last year | was working for the Association for Aid and Relief
Japan for 12 years, and during thistime | have been the representative of Japan Platform,
the system aiming emergency assistance can be provided more appropriately in
cooperation with NGO, Government and private sector. | have been working in the field
so much over the years that | felt the need to enhance my academic background; that is
the reason why | am doing a doctoral course in the Human Security Program at the
Graduate School of Arts and Sciences of the University of Tokyo, presently.

Now in the area of international peace cooperation, | am sure that some of you have
seen the “Action Plan” of the Study on Human Resource Development in International
Peace Cooperation. The scope of international cooperation is very wide in terms of the
post-conflict emergency assistance; rehabilitation of war-torn societies; protection of
refugees and internally-displaced persons (IDPs); food assistance; medical and
educational support; mine clearance; mine victim assistance; DDR (Disarmament,
Demobilization and Reintegration of former combatants), development of basic
infrastructure; establishment of socioeconomic foundation; election support; human
rights protection; gender equality support; and democratization and establishment of
administrative, law enforcement, and legal system. In such areas, various types of
professions as well as expertise are necessary.

What is also necessary is your stance in dealing with such challenges. Let us look at the
actors in terms of international cooperation. Today in international cooperation and
humanitarian assistance, there are many actors that are playing a part. In terms of
humanitarian actors, there are the NGOs, as well as the International Committee of the
Red Cross (ICRC), the Red Cross Societies in different countries, United Nations High
Commissioner for Refugees (UNHCR), United Nations Children's Fund (UNICEF),
World Health Organization (WHO)—are some examples. In terms of political actors,
we could also include the governments of the countries and governmental organizations
as well as organizations such as UN and EU. There are military actors involved as well.
They are UN PKO as well as the regional military under the UN auspices. There are
also regiona alliance and non-state specific forces involved as well. There are also
religious actors, such as associations of Christians as well as Muslims. There are aso
corporations as well as individuals that are taking part in such international cooperation
activities.
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And they have their own reasons and objectives in participating in the international
cooperation, therefore sometimes various types of coordination will be required. It is
not as if we are criticizing political actors, we are not saying that governmental aid is
more useful than NGO’s or NGO is more efficient than UN. Each has its purpose and
advantages in different areas. In the area of international cooperation, even if you have a
big organization it does necessarily mean one organization can meet the needs of all the
parties in need. So we must cooperate in providing the appropriate level of assistance so
that the needs of the field can be met. Therefore cooperation amongst the players is
essential.

Going back to what | have been talking about earlier, | would like to talk about the
stance upon which you can participate. | am sure you are motivated by different reasons.
You may think that you may just like to work in international cooperation, or you may
have aspirations to work at the UN or other international organizations, or if you are
going to work in this area rather than working for NGO that is not well paid, it is better
to work at the UN organization where there is better guarantee. Some people may think
you will belost in a big organization, losing your place there and may prefer to work in
a smaller organization. You might want to accumulate experience in a very small
flexible organization, or just because you work in one association you may not stay
there forever. You may be involved by different approaches during your career.

Now on a personal note, | have selected the NGO as my venue to work in. One of the
reasons why | continue to work as NGO is that athough | have seen limitations, | have
also seen the opportunities that exist in the field of working as a NGO staff. With some
practical dilemma, logically | fee that NGO is the most appropriate to provide
humanitarian aid. | did not think so in the beginning; looking back, | just wanted to help
people in need, people who were placed in difficult situations.

My first long-term field experience was the former-Yugoslavia conflict in the mid-90s.
This has been mentioned by other representatives today. Mr. Akashi is also here as well.
In the former-Yugoslavia field, | learned many things. In Gorazde, an enclave of
Muslims surrounded by Serbs, we were working to implement measures having the
anti-vehicle mines (AVMs) cleared temporarily by the French forces of the United
Nations Protection Forces (UNPROFOR).
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After field mission in Yugoslavia, | realized that good intentions is not enough in
providing assistance, and assistance based on good intentions without knowledge and
experience can kill the beneficiary or even impede the activities of others. | wanted to
become a professional. In terms of being professional, the ability to speak the languages
as well as having expertise in certain areas is of course necessary. You must have the
abilities to coordinate and negotiate as well, or you will not be able to provide support
or receive budget. You will not be able to be included in areas where assistance can be
provided. You have to be able to secure the territory in which you can work and you
have to be very competitive against other NGOs in some certain cases, so that you can
secure a place for your work. There is also the budget allocation and enhancing the
profile for the sake of prolonging the organization. At the same time, you must not get
lost with respect to the ultimate objective of why you are there. You have to be careful
of who is going to provide the funds for you. It is not available for free. Be careful of
what is going to be the political implications of having funds allocating to you. These
are concerns | had and that is the reason why | wanted to become a professional to be
able to estimate such aspects.

| was aso very much involved in mine action and the campaign banning the
anti-personnel mines (APMs). Currently, the issues of APMs are recognized as a
mainstream activity pursued by NGO in peace-building process. It has become the
mainstream now. But ten years ago that was not the case. Why we have become
involved in APMs as a NGO is because when we went to work with the refugees, there
was also issue of APMs. On that part of the NGOs, our discipline was that we were
working in the humanitarian assistance and were not involved in the military aspect.
Therefore there was a resistance to be involved in the APMs, because we felt that this
was a political issue or a military issue. But in the post-war area such as Cambodia,
Afghanistan, Bosnia or Angola, the innocent local civilians had their limbs cut off
because of the explosion of the APMs. That is the reason why we felt that thisis indeed
humanitarian issue to be taken up by the NGOs.

| met Mr. Kawai at the First Review Conference of the Ottawa Convention (Mine Ban
Treaty) in Kenya. It was the first review conference for five years since the Treaty was
signed in 1997 and came into effect in 1999. L ooking back on the five-year process, the
State Parties have formulated the action-plan for five years on as well. | would like to
now talk about the activities we were involved in at this juncture.
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Our organization is a member of the International Campaign to Ban Landmines (ICBL).
One thousand NGOs are involved in this campaign from over 80 countries. In 1997 it
received a Nobel Peace Prize. We worked with the Canadian Government very closely,
and it was the driving force in bringing to bear the Treaty, and very active after the
Treaty was signed. There are the transparency measures in the Treaty, but it is rather
weak as verification measures. Also we can only bind the countries that are parties to
the Treaty. For example, China, that has the most mines in the world, is not bound to
this Treaty.

How are we going to deal with such a situation going forward? Once the Treaty was
concluded, we, civil societies have to look at the compliance with the Treaty and that is
the reason why the ICBL is playing key role to issue the “Landmine Monitor Report”
every year, a book of about 1,000 pages. This can be referred to at the website of ICBL.
| have been in charge of China for the past six years in this book and negotiating with
disarmament division of China. There was something very interesting. In 1998, the next
year the Treaty was concluded, when we tried to contact Chinese Foreign Ministry, they
said that they are not a party to the Treaty so it has less to do. In 1999 we issued the
“Landmine Monitor Report”. It was based on accurate information and the 80 people in
the world wide network conducted their own research to compile this book. Nowadays,
governments and UN organizations refer to this book, when it comes to landmine issue.
Now the Chinese Government has become privy to this information and their attitudes
gradually changed. When we asked the number of stockpiles of the Chinese
Government, they said that this is very important military issue and it cannot be
disclosed. However, we were able to receive a report from the Chinese Government. It
was not as if it was sent to us directly, however. | was a Japanese person so it was
delivered to the Japanese Embassy in Beijing. | was not able to have a direct
conversation with them. Facsimile was the means of communication, but when we were
in Geneve to attend the State Parties Meeting, | was invited to dinner by Chinese
representatives. The facsimile communication was converted to e-mail communication,
and with e-mail they are more open to answer our questions these two years.
Concerning documentation, they still asked that we should receive this at the embassy
through the Ministry of Foreign Affairs. But the documents were provided as an answer
viae-mail this year for the first time. So it seems like in the area of APMs, the Chinese
Government is changing their attitude.

What is represented in the remarks by the director-general of Chinese disarmament
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bureau in the First Review Conference in Kenya several weeks ago. The American
Government did not come, but the Chinese representatives—two people—came from
Beijing. They were in Nairobi for the whole duration. With the ICBL, United Nations
Mine Action Service (UNMAYS) as well as ICBL as well as other governments have put
forth to the Chinese Government a request; we wanted to ask information on how many
landmines they have. China had no responsibility to follow the provisions because they
are not a party to this, but Chinese Government said that they are now “positively
considering” the submission of Article 7 Report, “Transparency Measures,” which
stipulates a report that has to clarify the number of mines they stockpile. This was the
official statement coming from the Chinese representative at the Review Conference
where 140 countries were present. So it can be regarded as one step forward.

There are different levels of negotiations. There are areas where the government can
make a difference; there are also areas where the NGOs can better make a difference.
There are different areas where NGOs and government can negotiate.

Lastly, I would like to talk about the issue of humanitarian assistance. After 9/11, as
retribution the US as well as the United Kingdom bombed Afghanistan. At that time, we
Japan Platform felt that there is going to be an outflow of refugees from Afghanistan to
Pakistan. In Peshawar, we were waiting for the refugees to arrive when the air-raid
occurred.

| wastold at the meeting with the UN that maybe the UN organizations will be bombed.
There are people who cannot or do not want to differentiate the difference between US
and UN, or the difference between humanitarian assistance organizations such as
UNHCR or UNICEF and the UN politica body. Anticipation of attack against
humanitarian organizations spread and some staff have been evacuated beforehand. On
the 7 October, | think, the UNICEF office was attacked. At that time this was factored in
to a certain extent, but there was another shocking event as well. The Pakistani local
NGO office, our partner organization, was aso burned down. The computers were
destroyed, their cars were also burned. In a tribal area of Pakistan, this NGO was
supporting in the area of mine victims. | was shocked that it is not only overseas NGO;
even local NGOs were being attacked. Looking at the situation in Irag, we do feel that it
is not rare for local NGO organizations to be attacked. But at that time it was a
tremendous shock to us. Even the local NGOs can be subject to attack then how can we
provide humanitarian assistance? How can we provide humanitarian assistance? How
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can we act as NGOs? There are many challenges before us, but on every occasion each
of the organizations must find their own answer and to be involved continuously.

There are many stances upon which you can participate in international cooperation.
There are activities that are exclusive to NGOs as well, and that is the point | wanted to
make. Thank you very much for your kind attention.

Dr. Sukehiro Hasegawa

Head of UNMISET and Special Representative of the Secretary-General of the
United Nations

(provisional translation)

| am the last speaker for this morning. | am grateful that you have stayed up to this point
and will listen to my lecture.

Today | will talk first about my own path of peace cooperation until | became the
Specia Representative and head of UN peacekeeping operation, UNMISET, and
secondly the structure of the PKO Mission in Timor-Leste—who are working
there—and thirdly, the young people who are playing a big role in international peace
cooperation. From my experience, compared to 20 to 30 years ago, the Japanese people
are playing a more active role and participating more and more in the UN agencies and
peace cooperation activities. So if we keep this momentum, in two or three decades |
think Japan can make a magor contribution in the personnel area in international
cooperation.

So first of all, the path of peace cooperation that | went through. | first joined and used
to work mostly in the United Nations Development Programme (UNDP). In 1992, the
United Nations Transitional Authority in Cambodia (UNTAC) was formed under the
leadership of Mr. Akashi, the Special Representative of the Secretary-General. The
election-supervision group was dispatched from the UN Volunteers (UNV) to this
UNTAC, and we were managing this group to prepare for the elections. But very
unfortunately, one of the supervisors, Mr. Atsuhito Nakata, an UNV, was killed so we
were talked about what to do after that. His father, Mr. Takehito Nakata, was a
commendable and admirable person and he showed much courage, and he said how
much his son Atsuhito contributed to maintenance of the global peace. So | asked his
father to become the Honorary Ambassador for the UNV and he is still very active to
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this day. We are very grateful for his contribution.

After the completion of the elections in Cambodia in May 1993, | returned to UNV
Headquarters in Geneva. Then, in 1994 | was asked by the Secretary-General to go to
Somalia to head the policy-planning department. One of the problems the people in
war-torn society faced is the inertial to continue war for lack of any other opportunity.
Once the war prolongs, people start thinking and start losing sight of how to stop this
war and move forward. For example, General Morgan who was who led a group of
3,000 to 4,000 young people in the southern part of Somalia told me he need give jobs
to them for their livelihood. | brought him and the Imam, a powerful religious leader
who competed power with General Morgan to meet with me jointly and discuss how to
engage their followers in development work with the use of $ 300,000 to 400,000
donated by Japan and we decided to develop the agriculture. And people gathered; we
discussed what to do in thisland jointly.

After that, in January 1995, | went to Rwanda after the massacre. To prevent the
recurrence of such a massacre, we decided to establish a national police force of about
1,500 police officers. But people did not know where to accommodate them and how to
provide the training. So we decided to set up a training camp and invited the
commanders from the UK and US to start this training. But the system was weak and
we did not know what to do, so we repeated trial and error. That is what | remember
from these days.

After Rwanda, | went back to New York in 1996 to become Deputy Assistant
Administrator of UNDP for Asia and the Pacific until 1999 when | came back to Tokyo.
| became Head of the UNDP Tokyo office for about two and half years, and then, in
August 1999, | was asked by the Ministry of Foreign Affairs to go to Kosovo and find
out how Japan and UN can cooperate in terms of assistance there. The impression | got
from this area is that Kosovo suffered less from the physical destruction compared with
Somalia and Timor-Leste, in Rwanda, buildings were intact, but 800,000 to 900,000
people were killed within three months from April to June in 2004. So each conflict has
different circumstance and outcome .

Next, in July 2002, | went to Timor-Leste, first as a Deputy Special Representative of

the Secretary-General. Three or four months later, the riot occurred and people were
setting fires on building all over the capital town. For example, in December 2002, the
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residents opposed and they set fire on “Hello Mister”, foreign-financed supermarket.
The owner tried to re-open this store but could not. The burnt building is till there as it
iIswithout being fixed.

What is important about Timor-Leste is to maintain security and stability. So, we UN
tried democratic community policing, which means establishing democratic and local
community-oriented police. In Timor-Leste, there are 13 districts and for each district
the authority has been delegated from the UN to the commander in district.

There were still many armed groups making it difficult to maintain security of each
region. In that case, we try reconciliation. President Xnana Gusmao is very
well-respected person and so we asked him to take the lead to go into the mountains and
talk with the head of the armed forces for a day or two to realize this reconciliation
instead of use of armed groups. Timor-Leste is an independent country so we try not to
interfere too much. We try to let the local people build their peace on their own as much
aspossible.

Sergio de Mello, my predecessor’s predecessor, was assassinated on 19 August 2003
in Irag. He was the first Special Representative of the Secretary-General (SRSG) to go
to Timor-Leste. In Timor-Leste, the general public still has gratitude towards him and
every year on 19 August there is a ceremony.

On 15 November, as UNMISET’s conventional mandate was completed, | went to the
Security Council in New York and introduced and defended Secretary-General’s report
for the first time. This was like presenting and defending my thesis in university or
graduate school. There are some hard questions thrown at me from the member states,
so | had to respond to them diligently nevertheless. The session went well. By the next
day the Security Council unanimously agreed to extend the mandate of UNMISET for
six months. So what was required of me was to explain how to secure the exit strategy
and how to shift from peacekeeping to sustainable development. And as was mentioned
in the High Level Panel report, what was lacking was peace-building. How to position
this peace-building is the challenge that is being discussed in the UN now.

Second point: peacekeeping and peace-building. Let me explain this using UNMISET

as an example. For example, like UNTAC where Mr. Akashi was SRSG and UNMISET,
they were conducted in the ideal form: the military component and police component
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were all under the control of SRSG.. Unlike Somaliawhere UNOSOM and UN agencies
did not cooperate well, our UN agencies were coordinated under my leadership control.
Besides the Special Representative, | am the Resident Representative of UNDP and UN
Resident Coordinator. This trend towards unified control will be reinforced more and
more. Furthermore, the World Bank, International Monetary Fund (IMF) and Asia
Development Bank are cooperating with usin Timor-Leste as well.

To explain how peacekeeping operations work, first let me start with the military
component. The Japanese Self-Defense Force came over to UN PKO starting with 680
personnel of the engineer group and some headquaters staff for two years and half and
played a major role. The Japanese presence in Timor-Leste, especially the contribution
by the Self-Defense Force was deeply appreciated by the government and local public
of Timor-Leste. They did road construction, irrigation construction, keeping very good
communications with the local residents. | felt the Self Defense Force's contribution and
appeal for peace was well conducted.

The second is the police component. Recently, China is becoming more and more
enthusiastic about PKO. We are discussing how to accept the Chinese police more in the
future. What | feel unfortunate is that community-oriented police activity iswell done in
Japan in a democratic way, so | want the Japanese police to get involved in our activity.

Now, let me introduce the people who are working close to me: first of all, Ms. Maiko
Uchida. She joined us recently as an intern. She is not receiving any pay and now with
usin Dili. Another intern is coming from the London School of Economics soon.

Then, Mr. Satoru Miyazawa. He was working for NGO, ADRA and now joins UNDP.
He is now a program manager for the program called RESPECT (Recovery,
Employment and Stability Programme for Ex-Combatants and Communities in
Timor-Leste).

Next is Ms. Kaoru Yamagiwa. She was a UN volunteer first and went to Maldives and
then came to Timor-Leste. Now four years have passed. So she wanted to become a
professional and we discussed and | thought that she can succeed Mr. Miyazawa
because he was coming back to Tokyo, but then she received job offer from the World
Bank. She will go to Washington next week and will become World Bank staff. Our loss
istheir gain. | think thisis for the benefit for Ms. Yamagiwa, so | gave her a smile and
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told her to do her best at the farewell dinner.

Next is Mr. Munehiko Harada. He was my assistant. He was in United Nations Institute
for Training and Research (UNITAR) in Geneve for about five or six years ago as a
Junior Professional Officer (JPO). After that, feeling that life in Geneve was not
fulfilling for him, so he became P2/P3 regular staff and came to our office in
Tomor-Leste. As Ms. Denvir said, peacekeeping is harsh activity but once you get
involved, it is a very rewarding task. Then he went back to UNITAR, but three months
later he went to the United Nations Interim Administration Mission in Kosovo
(UNMIK).

Next is Ms. Asako Saegusa. When | was in the UNDP Tokyo office, | established this
professional post and she applied and was short-listed among the 40 applicants. She is
very fluent in English. Mark Malloch Brown, Administrator of UNDP said that we
should hire her. He and | agreed and the human resources department made a move to
recruit, but since we did not take a move quick enough so she was recruited to UNICEF
and went to Afghanistan in P3. One year later she came back to the UNICEF Tokyo
office, and now sheisin Cambodia. When she came to our office she studied AIDS alot
and so she said she wanted to be involved in AIDS. Now, she works in UNICEF
involved in local planning.

Next is Mr. Naoki Takyo. He has a Swedish wife. He was in Bhutan as JPO, but | asked
him to come to Timor-Leste and asked wife also came to UNICEF of Timor-Leste as
spouse employment. Now he isin Timor-Leste for three years and UNDP offered him a
Deputy Resident Representative position in Bhutan, but he wanted to stay in
Timor-Leste where he can stay with his wife. They are all having difficulty heeding the
bal ance between the career and their private life.

Next is Ms. Shoko Noda. She joined the UNDP, and went to Tajikistan first and then to
Kosovo, to Serbia and now she is an assistant to Mark Malloch Brown, Administrator of
UNDP in New York, in P3/P4. She comes to Japan from time to time so you may
contact her and seek advice.

Next, Ms. Kayoko Goto; she was in the UN Office for the Coordination of

Humanitarian Affairs (OCHA) and then in UN Assistance Mission in Afghanistan
(UNAMA) and now she is with us. She works for the international assistance
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coordination in the government in P5.

Last is my Chief of Staff, Ms. Michiko Kuroda. She first joined International Labour
Organization (ILO) and then went to the UN headquarters and has been involved in
management. Conflict resolution, peacekeeping management reform is where she is
exerting her talent. Sheisnow D1 level.

So you can find they worked their way up from internship. In Japan we are criticized of
having little personnel contribution and that may be indicated by number figures. But
from my perspective we are seeing more and more young Japanese people recently.

As| introduced earlier, one month ago | went to the UN Security Council and submitted
Secretary-General’s report. The person involved in Timor-Leste in New York, happened
to be Japanese Mr.Shin Umezu. He is in the Department of Political Affairs of the
United Nations and working on the major issues and reconciliation. He is involved not
only in Timor-Leste but aso in Myanmar. The other is Mr. Hideki Matsuno who is in
DPKO. He is working very hard, having major contribution too. | think it is good that
we are having many Japanese.

Many Japanese visit Timor-Leste these days. Mr. Nakamura from Bunkyo University
visits us every year with his students. And Ms. Misako Konno, the UNDP Global
Goodwill Ambassador, visits from time to time. And today’s panelist, Dr. Yoshiyuki
Ogasawara from Tokyo University of Foreign Studies visited with students just recently.
Just two weeks ago, Mr. Akashi took 12 or 13 government officials and university
professors to raise various problems. It is called “Seminar on the Roles of the United
Nations in Peacekeeping and Peace-Building in Timor-Leste.” | felt that there was a
major impact of this seminar because all these experts had some valuable discussion. In
the ultimate sense, | hope that Japan promotes human resource development and such
experts will visit all peacekeeping mission and talk to the people to say, are you doing
well? You are not wasting money are you? Are you in good terms? Not fighting? Are
things going well? Then they have al these questions and check the situation and write
recommendations, like this area is sensitive so we should do so and so, and submit to
the UN Secretary-General. If we can do such things then Japan will be visible; Japan
can contribute by ODA, Self Defence Forces and, in the future, police. We will be
recognized as the nation younger people is eager to get involved and provide more
advice.
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Lastly, let me close by sharing with you my dream. | hope there are always two to three
Japanese SRSGs at least. To do that, they have to be well versed with the details in the
UN and be “patient.” | have been in the UN for 35 years or so and | came to be able to
raise sensible questions after ten years. | became the head of regional office of the
UNDP in 20 years and started being involved in peacekeeping only after 30 years. It is
not that if you get promoted the subordinates will do al the work. You have to hand
over the work to the younger generation. The core values, technical competencies and
managerial competencies were already elaborated earlier, so let me skip the details.

My second dream is that UN can have three or four Japanese resident coordinators in
areas even without conflict will be favorable. As for governmental level, Japan should
become permanent member of the Security Council to identify what vision the world

has for peace, and to make various proposals for peace.

Thank you very much for your attention.
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[Panel Discussion]

Panelist: Sukehiro Hasegawa (UNMISET)
Vesselin Popovski (United Nations Univer sity)
Dawn Denvir (UN Department of Peacekeeping Operations)
Douglas Fraser (Pear son Peacekeeping Centre)
Yukie Osa (Council of Japan Platform)
Shunichiro Asaba (UNHCR)
Yoshiyuki Ogasawar a (Tokyo University of Foreign Studies)
Chair: Koji Tsuruoka (Ministry of Foreign Affairs)
M oder ator: Takahiro Nakamae (Ministry of Foreign Affairs)

Mr. Nakamae

(provisional translation)

We would now like to resume the afternoon session. In the first part of the afternoon
session based on the presentations received in the morning, we will be engaging in a
panel discussion. Then we will respond to the questions that we have received today as
much as time will allow. The chair will be Mr. Koji Tsuruoka of the Ministry of Foreign
Affairs.

Mr. Tsuruoka

(provisional translation)

So, ladies and gentlemen, we would like to begin our panel discussion. During the
morning session each of you panelists have shared with us your personal experiences
and also gave explanation with regard to the organizations that you belong to. And
during the panel discussion in the afternoon the proceedings that | have in mind is the
following; athough we have already heard from most of the panelists in the morning we
would want you panelists to be more specific in sharing with us the opinion with regard
to Japan’s future participation in international peace cooperation.

So, Dr. Hasegawa, based on his experience, has explained to us the United Nations
activitiesin Timor-Leste but Dr. Hasegawa has also experience of over many years with
regard to the development-related activities in the United Nations. One pillar in the
international peace cooperation for Japan was indeed development. And in Japan,
centering JICA (Japan International Cooperation Agency), ODA is also trying to step up
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our humanitarian aid and various assistance towards the goal of a construction of civil
society. Could you please give us your advice to Japan’s development activities with a
view to your donor coordination experience in the field? What kind of role do you
expect Japan to play in the future? Then, after Dr. Hasegawa, | would like to call upon
the other panelists to contribute as well. Many of the overseas guests are visiting Japan
for the first time. What role do you expect Japan to play in the international community
in the future? | would appreciate hearing any recommendations or advice from you
panelists from such a viewpoint.

Dr. Hasegawa
(provisiona translation)

Thank you very much, Mr. Tsuruoka. In response to your suggestion, perhaps | should
mention that Japan can enhance its contribution in development assistance through
greater reliance or redlization of the need for capacity-building of the developing
countries, particularly of state institutions.

| think there has been shift that took place during the last ten years in development
assistance of Japan. First, in the area of humanitarian assistance, many NGOs have been
established, following the examples of NGOs of Europe and North America
Particularly in the humanitarian assistance area, they have gone to the conflict-prone
countries to help sustain the basic life, the basic needs of the people to survive. There
has been a tendency among NGOs generally to continue doing the work themselves. |
think this is quite noble and important but there are some success stories like
Association of Medical Doctors of Asia (AMDA) and Services for the Hedlth in Asian
& African Regions (SHARE) and other NGOs, trying to help the capacity of the local
people. In fact, Japanese NGOs are making efforts to work with the local people. | think
this is good, but what | find being sort of neglected is capacity building and
strengthening of state institutions, such as government institutions, court, parliament
and other public institutions.

We can increase our efforts in that direction through three means. First, you work with
local people and share the project and work experience. Secondly, you should entrust
them with funds to manage. They can learn through taking up the responsibility of
implementing a project themselves and you can guide them. Thirdly, that in the many
areas they do need formal training. JICA is stepping up the training of these trainees
from developing countries. | hope that in these three areas, we can increase our
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assistance in a capacity-building of the public institutions as well as private institutions.

Mr. Tsuruoka

(provisional translation)

Thank you very much. | would like to ask the other panelists also to contribute to the
discussion. The recent comments from Dr. Hasegawa were on the activities by Japanese
NGOs. So | would now like to give the floor to Ms. Osa, please.

Ms. Osa

(provisional translation)

Thank you very much. | would like to talk about the direction of the Japanese NGOs
going forward. As Dr. Hasegawa has mentioned, in terms of humanitarian assistance as
well as development, the Japanese NGOs are making a tremendous effort. But in terms
of peace-building, there are few NGOs that are active in this area. How the Japanese
NGOs can be involved in not only humanitarian or development but also Rules of Law
or democracy-building will be very important. So apart from the development and
humanitarian aid, | think there are many other areas where Japanese NGOs can make a
contribution.

There are very few think-tank types of NGOs in Japan, compared with western
countries. There are some organization affiliated to the Ministry of Foreign Affairs or
within JCA which discuss the diplomatic policy and aid assistance, but in the private
sector and civilian area, | believe that Japanese NGOs with an orientation toward
think-tank type of activities should be developed.

In the area of peace-building, we should not just ook at the post-conflict situation but
conflict prevention is of utmost importance as well. Some Japanese NGOs may
specialize assistance to the societies where conflicts may occur, assistance to the people
who are trying to realize reconciliation in pre-conflict areas.

What we have to be careful of is that if the Japanese NGOs are working in an insecure
environment and if you are providing support to people who are trying to prevent
conflicts, but nevertheless when a conflict occurs, the Japanese NGOs as well as
overseas NGOs will have to evacuate to a safe area. But the local partners we are
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supporting will be left there and their situation may be further undermined. Therefore,
when we make commitments it is important to take long-term responsibility. That is the
type of involvement that | am envisioning to be important.

Mr. Tsuruoka

(provisional translation)

Thank you very much. We just heard from two people and what were just pointed out
were the future challenges; rather than traditional development-related issues like
constructing roads or building bridges, creating the establishment or organization to
support the lives are regarded as more important issues. If we think of the environment
to conduct these developments, what is important is first of all securing safety. For that
conflict has to complete, and peace has to be secure and development needs to start. By
continuing this process we have to make sure that we do not revert back to the original
situation. Once peace is recovered, we need to think of ensuring and maintaining the
peace. The foreign countries and NGOs need to think of how to support the countries
that recovered from the conflict.

Today, we have two experts from Canada and Sweden. Both of them have been deeply
involved in these issues. Canada and Sweden are the advanced countriesin thisfield. So
as Dr. Hasegawa and Ms. Osa just pointed out, what views do you have when you plan
training and proceeding it? Could you share with us your views? What qualifications do
the trainee need to have?

Mr. Fraser

Thank you Mr. Chairman. | would say the main requirement for those who want to get
involved is enthusiasm. | think Ms. Larsson made that point very, very well this
morning in her remarks about her experience. If you bring to this world of international
peace cooperation enthusiasm and flexibility and willingness to learn, | think you have
made a tremendous leap forward. And whether you are going to be working in the
economic development area through government institutions like JCA; or you are
going to be working like Ms. Osa through the non-governmental channels, those
gualities are equally applicablein both fields.

The one thing | was thinking about, as the Chairman was making his introductory
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remarks to this part, is that whatever commitment is made by you as an individual or by
your government or your regional organization or your non-governmental organization,
one of the weaknesses that we have seen from the Pearson Centre, and are trying to
correct through adjustment of our courses, is the whole issue of long-term sustainability.
You can look at that in many different ways, but the example that Canada is
experiencing at the moment isin Haiti. Some ten years ago, the United Nations made a
big investment in a peacekeeping mission in Haiti. The international community
contributed. The international financial institutions tried to contribute. A lot of money
and a lot of time and effort was spent, but after awhile the international community
became tired, became unfocused. Part of this was caused by the intransigence of the
Haitian people and government themselves. But gradually the international community
withdrew. And then earlier this year we are al back there again; ten years later starting
al over. Perhaps if we had had a better plan ten years ago; if all of the actors that were
involved had dedicated themselves, perhaps we would not have been starting again.

You know that the High Level Panel report, released a little over a week ago in New
York, recommended a ten-year period for capacity-building, and that probably is modest.
We did not hang in; we did not stay the course in Haiti for ten years. We left after three
or four years, and that is a big lesson learned. So | would think that it is not only the
enthusiasm of the individuals who wants to do this work; it is enthusiasm required
institutionally, governmentally, internationally.

And as | say, in our very modest way, we are kind of building up our capacity to teach
peace-building and with the hope that that will be accepted by the international
community and sustainability will be central to that.

Ms. L arsson

| would like to give you a few advices from my point-of-view in terms of what is
needed and how to get to the results of that. In terms of what is needed, | think it is quite
wise to listen to what the UN has to say in terms of language, skills or areas of training
that are needed right now. Then strive to realize those goals through what the UN knows
to be true, regardless of whether you are planning to work for the UN or other
organizations. The UN isin the lead in terms of identifying the needs.

Then to seek opportunities for experiences that can give that sort of on-hands practical
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experience. You do not need to go to hardship conflict area on your first assignment.
Maybe try something else that are similar in terms of living away from home, working
away from home, but maybe not going to afull-blown war as your first experience.

The NGOs play a crucial and very important role in this area as they are smaller and
maybe less bureaucratic to begin with. UN organization or any other international
organizations can appear a bit scary being so big, and sometimes you feel that you are
forgotten. This was pointed out before that the NGOs may be a bit more flexible to start
with until you get used to this sort of environment. Whether you work for the UN or you
are sent out by a government, they can provide you with, to a certain extent, security,
logistics and the facilities to do your work. But you have to bring in certain issues
yourself, and that is the ability to work in a team and to work hard in a team. Nobody
can provide you that, you have to do that. You have to understand where you are and
why you are there to try and get afeel for the society you livein, in order to help them.
Only you can acquire that; nobody can give that to you. Again, a humble approach and
sort of sensitivity that you are actually a guest in the country you are going to. You have
to help them build on the local capacity that is already there or at least used to be there.
It isimportant to give a sense of ownership or to give an ownership of the process to the
war-torn country and its population. They are the ones to remain there; you will leave
after a few years. You need to allow them to participate fully in al the processes, and
you can only do that if you respect them and if you, in a humble approach to what has
happened there, help build on what is left. If you go in and take over, there will be
nothing left for them to live in or build upon.

In terms of exact skills needed, everything is needed. As| said, we are very often trying
to rebuild a whole society, all aspects of civilian life, which means that whatever
education you choose | am sure you will find a corner in a peace operation when
rebuilding the society where you are needed. You have to add some additional skills, but
whatever education you have thereis a corner for that.

There are a few areas which are crucial to start with and among them is actually the
Rule of Law. Not until you have a Rule of Law can you have democracy. There is no
such thing in democratic countries today as democracy without Rule of Law, but there
are other people to speak more about that than me.

151



Mr. Tsuruoka

(provisional translation)

Thank you very much. Up to this point we have had the panelists share their views with
us. For those of you who want to be engaged in international peace cooperation in the
international community, we just heard valuable comments on how we should study,
what direction we should be moving into, and how we should find the way.

Today on the stage we have two panelists who did not make presentations this morning:
UNHCR’s Mr. Asaba and Dr. Ogasawara from Tokyo University of Foreign Studies. If
Mr. Asaba has something to share with us based on what we have been talking about,
please?

Mr. Shunichiro Asaba

Deputy Regional Representative in Japan, UNHCR
(provisional translation)

Let me just briefly mention what experiences | have had.

In March 1984, exactly 20 years and half ago | went to Peshawar, capital of north west
border county in Pakistan where many Afghanistan refugees went. | first landed in
Peshawar Airport and there my direct boss was waiting for me. He welcomed me and |
felt strongly excited that | will start working for the UN. The next day | went to the
local office and met the director there. | entered his room and sat in the chair and said
good morning. | still remember the first word he said to me. He did not greet me. He
said, “1 did not want you, but | will give you a chance.” Those were his first words and
that made me think that UN is aplace to be. | have been involved for 20 years. They say
people “play abig role” inthe UN, but | think | “survived” for 20 years.

Based on my experience, let me mention just briefly what you need to focus on if you
are to work in the UN. Some think of entering UN through JPO (Junior Professional
Officer), and some are interested in UNHCR. So for those people | aways say this, if
the contract is two years then please learn the task in first six months. My boss Mr.
Saburo Takizawa in UNHCR Headquarters made material titled “To Survive in the
UN.” He will disclose this later on by himself, so | cannot go ahead and show
everything to you now, but according to him, you need to learn what you are doing in
six months, but within the first three months you need to show your first track record,
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first results. So within the first 100 days, you need to show something good that you
did; some resullts.

From my experience, you need someone that you can talk to, someone you can consult
with who is preferably non-Japanese. Japanese can speak in Japanese so it seems like
we are in good terms, but you never know who you can trust. You never know who you
can trust. You are in the UN in the international world so we need to handle this well. It
IS important to be able to receive advice from non-Japanese peers. In UNHCR, |
received thick material, thick staff ruleswhich | had to go through, including how to ask
for days off and what to do when | fall ill. And if | have someone | can talk to then they
can give me advice.

As for work, there are several points | want to make. In case of UNHCR, in addition to
what Ms. Yuge said this morning, | think we need several more things: you need to be
interested in people. Not human beings in a vague sense of the word. When you have
refugees and if the person is crying you need to do something. From July to September,
two Kurd families stayed and protested under a tent in front of the United Nations
University. So those things happen. We establish projects, negotiate with government,
and it is hard but you have to be able to think that you want to do it regardless of the
trouble.

And what is important in field work is monitoring. | think monitoring can be achieved
only by training. You go to camps and see the victims of casualties. You have to know
what information to extract from them or from the government and judge what the
situation is. Just until recently UNHCR thought that monitoring is only natural, but we
need technique or skills to do this monitoring in the appropriate way. After monitoring,
you need to write a report. Everywhere | have worked, some write bad reports with
many grammatical mistakes. These days, word processors can do the spell check, but
there are still some who tend to write two page reports where you can write in one page
alengthy report. And the peers and colleagues start saying “he cannot write”, “he is not
good at writing”, “he is always corrected by his boss’ and such negative estimation
continues. You will be evaluated as “poor English speaker or writer,” then you end up
having those evaluations for ever without knowing it.

As for English, correct me if | am wrong, but what | think is important under such
international environment is to understand what the opponent or counterpart is saying.
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In Japan, there are private English conversation schools where they make you or
students speak. The teachers encourage the students to speak, but the students complain
when the teacher speaks too much and they have no time to speak in class. | know this
because | worked in those environments. However, no matter how well you can speak,
you will not be able to communicate unless you can understand what the other is saying.

In the international environment there are people who speak English in various accents.
In the UNHCR Tokyo office, we have meetings in English. Then after meetings
sometimes we say, did you understand what he said? So unless you understand what the
counterpart is saying you will not be able to participate in the conversation. But if you
understand what they are saying, then they will listen even if you speak a bit slow. So,
listening comprehension is important.

Japanese tend to be clustered or just associate with Japanese overseas. In UNHCR, we
only have one Japanese per field so there is no problem with that, but in the head office
Japanese tend to cluster. It is okay to exchange information, but to be with Japanese all
the time is not good. Now, if you are in a field, of course you do not have to be with
other Japanese. You can mingle with NGO people and UN staff and talk with them and
have them know you. | don’t like either, but | have to do.

One more thing about the future. Thisis what | want to encourage you to think about. |
do not know how many of you in the audience will enter the international cooperation
field. Some may start working for a company or another path in the future. But until the
end of your 20s, you are interested in the world but you tend to lose interest or become
too busy to look at the world, once you start working and become older. So from around
the age of 30 to 45, you become too busy to look around to think about the world. You
have to work hard so that you will not be fired and you have kids to look after. So even
while you are working | want you to keep your interest. And | want the society to send
out messages so that people will not lose interest. So you will be working hard until
your 40s and 50s, but | still want you to keep your interest and motivate yourself. | want
to see that in Japan.

Just one last word; let me touch upon e-Centre. UNHCR Tokyo office is involved in

humanitarian aid, international peace cooperation, NGOs in the AsiaPacific region,
government agencies, UN agencies.
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Mr. Tsuruoka

(provisional translation)

Mr. Asaba, thank you very much indeed for your presentation based on your personal
experience. | am sure that this was quite informative for the members of the audience.

So, from the perspective of the academia, | would like to call upon Dr. Ogasawara. After
that | would like to call upon Dr. Popovski from the United Nations University.

Mr. Yoshiyuki Ogasawar a

Associate Professor, Peace and Conflict Sudies,

Tokyo University of Foreign Studies

(provisional translation)

Thank you very much indeed for inviting me to this program. | am the Associate
Professor in charge of Master’'s Program for Peace and Conflict Studies, which is
launched by Tokyo University of Foreign Studies (TUFS) this year.

We have heard from Mr. Fraser and Ms. Larsson about very specialized training centers
and | do feel behind that Japan is lagging in terms of training required in this field. And
we have to make the effort to try to fill the gap. | keenly felt that there is a strong need
for Japan to try to catch up.

In terms of peace-building and international peace cooperation, there is a mounting
level of interest in Japan. TUFS is the first Japanese university to have constructed this
master’s program for Peace and Conflict Studies. But as the Centre of Excellence
(COE) for research by the Ministry of Education, Culture, Sports, Science and
Technology (MEXT), some universities had started research and sometime in the near
future, within the time span of one or two or three years, will begin programs for
peace-building. Here, in Japan, in the area of international peace cooperation in terms of
human resource development, the universities intend to step up our full-fledged
education.

The Government of Japan has not yet fully determined its policy and hence has not yet
fully contributed in the core of international peace cooperation, such as PKO. And
therefore in the educationa ingtitutions, there is a difficulty involved. | think
universities are interested in human resource development capable of international
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peace cooperation there and already English curricula on UN studies etc. could be
prepared by many universities. But we TUFS wanted to take different approach. We
start from accepting foreign students especialy from conflict-inflicted countries. Also,
the working people as well as government officials from such countries can also be
admitted into the universities and get the master’s degree in two years after learning
about international peace cooperation, and they can be directly involved in
peace-building activities upon their return to home countries. They can also become a
facilitator between the Japanese donor and host country recipient. That is the reason
why we wanted to initiate this program.

We will begin accepting the Japanese students next year. We thought if we accept
Japanese students first, then the Japanese students will only associate with Japanese
students. We have seen precedent as such in other universities, so we wanted to have a
truly international campus—Afghanistan, Syria, Nigeria students have aready been
admitted. And we have someone from Sudan, Georgia, Sri Lanka and Indonesia next
year. Therefore, we wanted to create a microcosm of the international community first
and then admit the Japanese students, so they will truly be able to study in an
international environment. | am hoping that graduates of our program can follow the
footsteps of Dr. Hasegawa.

Last month, we formed ten-person team consisting of students from the current program
and Japanese students and went to Timor-Leste. Before we go, foreign students who are
highly interested in international cooperation felt that there are shortcomings in terms of
Japanese contribution. During the classes they have been very vocal in this criticism: in
Timor-Leste, Japan is only making financial contribution but not really making a human
contribution. Therefore | was trying to lead the student team into Timor-Leste with
mixed feeling. Upon arrival at Timor-Leste, we visited the office of Mr. Hasegawa and
Mr. Miyazawa, who is dealing with RESPECT program. We know Japanese human
resources are realy active on ground in Timor-Leste. And of course Timor-Leste is a
small country which is newly independent with not so solid infrastructure, but much
contribution is being made by Japan. And not only Japanese but non-Japanese students
in my program were able to keenly feel this. As a member of the faculty who has led
thisteam to Timor-Leste, | was very happy that my students were also able to have good
experiences.

Next year we will also have on-site internship in the field. The master’s thesis can be
selected out of their experience in the field. So, as a result of the initial academic year,
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we have been able to come up with some concrete results and we want to further expand
upon our initial year's result. And little by little, we hope that we will be able to foster
the necessary human resources for international peace cooperation.

However, there is one point that | would like to add. In order to succeed in terms of
human resource development in international peace cooperation, we need to further
enhance the level of understanding among the Japanese society to such activities. And
as a member of the academia, we feel that this is still an obstacle. Ministry of Foreign
Affairs and other members of the Japanese Government should be stepping up their
effort in that sense. For instance, the young generation they are more and more
interested in international cooperation, but what about the case of the politicians? What
about the case of the private sector companies? What about civil servants, public
officials and those who in charge of the personnel management in the government?
Therefore, | think we need to accumulate our effort of public education and by series of
such seminars and lecture meetings, so that there will be higher public awareness with
regard to such human resources participating in international peace cooperation. | think
we should cooperate with the Ministry of Foreign Affairs and other governmental
agencies in this endeavor. So together we should try promoting this cause.

Dr. Popovski
I mentioned this morning the importance of studying international law. Thisis based on

my personal experience as a lecturer in London and in Exeter University before coming
to the United Nations University. | would like to stress that various disciplines are
important for recruiting the United Nations personnel. You do not necessarily need to be
alawyer or an economist or political-scientist or anything related to the social sciences
as to apply for a job at the United Nations. In fact broad aspects of disciplines are
important and people with medical or natural science degrees are also most welcome to
apply for jobs in the UN. For example, as you may know, the biological or chemical
weapons are a huge world problem today - so people with chemical expertise are very
welcome, too.

You may find there is a little paradox: The world is becoming more and more peaceful,
but still we need more and more training personnel for peacekeeping. Isn’t there akind
of a controversy here? Maybe after 50 years we will no longer have such a meeting as
today and we will not need peacekeeping training, because the world may indeed

157



become by then a perfect place to live with all nations in good relationships, sharing
friendly smiles, rather than fighting wars against each other. Let us hope that such world
will become a reality in some period of time. But at the moment there are still alot of
threats in the world that need to be addressed.

The recently published UN High Level Panel Report suggests that we still livein avery
dangerous world. The variety of threats facing the humanity is expanding. Indeed, we
have discovered new threats along with the traditional ones. The challenge to the
governments and the international organizations is rising. The world has become more
difficult to be governed. There are new chalenges and the moment is crucia for the
United Nations and for the States to engage in common actions to prevent the escalation
of conflicts. As the Report particularly made clear - the emphasis should be made on
prevention and peace-building.

I would like to stress once again, as many other speakers today did, the role of Japan in
this process of strengthening the peace and security in the world. As you well know,
Japan is becoming one of the members of the Security Council from 1 January 2005.
And there is dready a large global consensus, that Japan is a country which fully
deserves a place as a permanent member of the Security Council, which will mean
much larger role for Japan in maintaining the international peace and security.

The High Level Panel Report, apart from reforms within the existing UN organs, also
suggests the establishment of new bodies within the United Nations system, such as the
Peace-Building Commission. It has been realized that some of the long-term aspects of
the peacekeeping in the past have been underestimated. And as a result, some conflicts
re-emerged. For example, there was an internal conflict in Haiti in 1993-1994 when a
military coup d'état removed a democratically elected government. Accordingly the UN
authorized international intervention. The UN peacekeeping mission (UNMIH) did
some good work at the time, re-installing the democracy in Haiti. However, ten years
later the situation has not totally improved to the level that will prevent afurther conflict
to arise, and the UN recently had to come back to Haiti. Similar situation occurred in
Sudan, in Liberia, in Sierra Leone, where the UN had to re-establish its presence after
some years as to ensure that the peace won’'t be broken again. One has to recognize that
long-term commitment from the United Nations and from the states, participating in
peace operationsis acrucial factor for peace. Therefore the UN is considering creating a
new body — Peace-Building Commission as part of its system. It will also create a
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peace-building support office within the UN Secretariat. This means new jobs, new
opportunities for young people like you. This means more opportunities for everyone in
the world to get involved in sharing the global responsibility to keep the peace and
prevent wars and conflicts within states and between states.

We, in the United Nations University, are studying the High Level Panel report “A More
Secure World” which focuses energy and capacity to respond to the challenges, by
offering expertise on a variety of issues such as use of force, peace operations,
environment, economic and sustainable development. The report has enlarged the
notion of what is athreat to international security. Not only traditional conflicts between
states or civil wars within states, but also issues like poverty, economic development,
Human Immunodeficiency Virus (HIV) and AIDS, diseases, transnational organized
crimes, illicit trade of small arms or diamonds amount today to threats to the peace.
These issues entered the agenda of the United Nations, and the Report strongly
recommends the Security Council and other UN bodies— the General Assembly, the
UN Secretariat—to pay more attention to the new threats to international peace and
security, and to come up with responses to the threats. These could be developed next
year when the Heads of State will meet in New York in September for the 60"
anniversary of the establishment of the UN. Although the United Nations did excellent
work in many parts of the world in the past, the new threats demand new approaches
and reforms in the United Nations.

Today you had the opportunity to listen to many distinguished guests from different
organizations, who did not spare their enthusiasm, skills and efforts to make the world a
safer place. Still alot of work needs to be done in the future. There are more challenges
forthcoming, rather than those, which were hopefully more or less resolved. Therefore it
is time for effort, it is time for reforms. One of them will be the reform within the
existing institutions, such as the enlargement of the Security Council. And the creation
of new United Nations bodies, like the Peace-Building Commission. The Human Rights
Commission is going to develop into aglobally representative body. At the moment, it is
still limited to some member-states. The Human Rights Committee of the United
Nations is expected to become a Human Rights Council in the same way as the
Economic and Social Council and the Security Council. Human rights are becoming a
major concern and a maor area for development. This aso means more work
opportunities for you.

159



| started my career amost 20 years ago and my first job was United Nations Desk
Officer in the Foreign Ministry of Bulgaria. | was given the task to study the United
Nations Security Council’s resolutions and to report to my senior what are the
obligations arising from these resolutions for the Bulgarian Government. At first
impression, it was not difficult work—the Security Council did not adopt many
resolutions before 1990. But suddenly, when the Cold War was over and after Irag
invaded Kuwait in August 1990, the Security Council started adopting resolutions
amost every day and my work became like a hell. | had to spend evenings and
weekends preparing memos for my head of department and drafting policy papers to
address the new resolutions, the sanctions, the implementation regimes, the economic
consequences for Bulgaria et cetera. This was an enthusiastic and encouraging job
which | aways enjoyed whatever amount of it was on my table. | hope that you will
enjoy the same in your future career.

Mr. Tsuruoka
(provisiona translation)
Thank you very much, Dr. Popovski.

As the last panelist, we will have comments from Ms. Denvir of the UN Department of
Peacekeeping Operations (DPKO). Ms. Denvir is now working at the UN, but
previously she has been working in the private sector as a civilian as well. Based on
your experiences in both these different fields, | hope that you can make a comment
which will be useful for the audience. Ms. Denvir, please.

Ms. Denvir
Thank you, Mr. Tsuruoka. | am happy to make series of comments about the difference
between working in the private sector and working for the UN DPKO.

Some things are the same or relatively the same. For example, on the surface, things
like salary and benefits are somewhat comparable and the work that | do. The work that
| spent 15 years in increasingly responsible jobs in the private sector, but always in the
area of training and development, so that has not changed and the unique kind of issues
or concerns around that. 1 have always worked in international organizations. So
concerns around working in an international environment or providing training support
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to asmall field office, you know, thousands of miles away has not changed.

However, some things are radically different and | will talk a little about those now.
First, when I came on board I noticed how hierarchical the UN DPKO officeis, and this
Is specific of course to headquarters as well, although | think it may be true in other
areas. | felt having come from an environment that was very fast-paced, that was highly
technologically evolved and that was extraordinarily competitive that suddenly | moved
back to the 1950s; that things are very slow to come about. They are very deliberate.
However, in the positive side it is a very cooperative environment in which to work.

It is also, we must admit, highly political. When you consider that in essence the board
of directors of any large corporation may have 20 or 30 individuals on it, in the UN’s
case our board of directors is in essence is 191 member-states. All with their unique
perspectives, with their own political needs and desires and so they all come to play and
they all have an impact on your work. So, enormous amounts of diplomacy are required,
more so than | ever would have anticipated.

It isalso avery complex environment in which to work because of the multiple cultures
involved. And by this | mean not only national cultures because, of course, that is
absolutely true, but also the cultures from the different UN areas. So when you consider
DPKO they have their own culture, as does the Department of Political Affairs, separate
from some of our other agencies like World Food Programme (WFP) or UNDP. Each of
them has their own unique culture. And even within DPKO, we have our civilian staff,
military and civilian police, each of whom bring national cultures together as well as
their own unique cultures.

What you have heard—just as a side point to this—from the other panel members in
terms of language is absolutely true. Although English was not my first language | can
consider myself a fluent speaker, and in my first few weeks | had such headaches only
because although all the meetings were held in English each person sitting around that
room had their own accent on that English. So the ability to concentrate and focus and
understand, comprehend what they were saying, formulate an answer and provide it
back, by the end of the day | was exhausted. It is far more international in flavor.

The other positive for me—from my own experience somewhat echoing what you have
heard from Ms. Larsson this morning—was the enormous opportunity that was made
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available to me working in DPKO. To challenge myself really to go far beyond what |
ever thought | was capable of, and aso to have experiences | never would have had in
any other private sector organization.

For example, | travel a great deal. Previously in the private sector as well. But now |
travel to countries that everyone else is leaving. So these are places that | get an
opportunity to see and spend time in. For example, | spent some time this summer in
our mission in Liberia. It is not a place anyone would go, you know, certainly for
vacation or for tourism or also for work as well, and there | was spending time in the
mission. And | have to say | was so humbled by the extraordinary commitment of the
individuals working in that mission. Most of them worked six and a half or seven days a
week in the most harsh of conditions, an absence of running water, of lack of electricity,
the inability to move about freely because of threats of violence, and yet you know they
do their work. They come to work each day committed to making a difference. And that
Is not something you will ever seein a private sector organization.

Essentially, it is the difference between working toward a greater good or driving
towards quarterly goals. There is no comparison. In fact, as | was considering taking
thisjob | was a'so offered a position of similar stature with Music Television (MTV)—it
is the music television network for teens. And | thought to myself, hmm, music for
teenagers; curing world peace? Not a lot of comparison there, so this is the area that |
am driven to work toward.

Now, it is not to say that thisis an easy job to do, even in the work that | do, where | am
in headquarters, where | am very comfortable. |1 hope this translates well—it was
described to me when | first joined the organization and | am absolutely finding it true.
That | come in Monday through Thursday and beat my head against the wall and beat
my head against the wall and beat my head against the wall and beat my head against
the wall and beat my head against the wall, but on Friday something wonderful happens
and | see a small change and it encourages me to come back on Monday where | beat
my head against the wall and beat my head against the wall. But on Friday something
wonderful happens. So if that is the kind of thing that drives you personally, thisis the
kind of work for you and | encourage you to seek it out.
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Mr. Tsuruoka

(provisional translation)

Thank you very much. So we have heard from all of the panelists, but we still have
some time remaining so we would like to go for the second round. If there are any
panelists who would like to make a second comment during the panel discussion? Then,
Ms. Larsson first.

Ms. L arsson

Thank you Mr. Chairman. Just a few reflections on what has been said here. Again, the
issue of language skills. Good advice for you is to live with other nationalities. Do not
live with your own people. Not only do you acquire much better language skills in
terms of English, you also truly learn what it is to live multicultural and to understand
other people. Even if you are Swedes, you will do the same as Japanese or Americans.
Everyone, we tend to live with our own, and even if you just cross one border and live
with someone from a neighboring country, you have taken a great step in learning about
other cultures. It will sort of open up your mind to learn about cultures that are far, far

away.

As we know in modern peace operations, the security is a big issue. But we need to
make a distinction here between security when it comes to military and civilian staff.
The military staff, they are equipped and trained to meet dangers; that is their job. It is
equally sad when things happen to them, but that is part of their job. It is not part of the
civilian’s job, but in missions and looking at statistics civilians do not get killed by the
same things as military staff get killed. Traffic accident is the greatest cause for injuries
and death among civilians. We may not be able to do much about the traffic in the
country we come to, but we can certainly learn ourselves to drive properly and well,
even if it isrough.

When it comes to general security, it is awareness. | can train myself to be aware of the
dangers, how to avoid dangerous situations, | will still find myself in dangerous
situations. For instance, when | was working in Sri Lanka we were always told in the
security briefing, you have to avoid crowds because that is where tension can get high.
WEell, | am sorry, every time we were called out there was a crowd and my job was in
the middle of the crowd. There was no way | could avoid the crowd. Nothing ever
happened to me in ten years. | have not even been involved in a serious traffic accident.
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Much to luck, I am sure, but it is possible to be aware at least of where you are and why
you are there and that will get you very far in terms of security.

Mr. Tsuruoka

(provisional translation)

Now we have a few people willing to take the floor. I will first ask Mr. Fraser, followed
by Dr. Hasegawa, and then Mr. Asaba.

Mr. Fraser

It occurred to me when Dr. Popovski mentioned biological and chemica weapons, and
then a few sentences later he mentioned small arms, that we have not really talked about
arms control, which of course is a key element of international peace cooperation and
international security.

It particularly came into my mind because this morning we had Mr. Akashi here with us.
WEell before he became famous in Cambodia and the former Yugoslavia, he was in the
headquartersin New York, the Under-Secretary-General for Disarmament Affairs. And |
worked with him 15 years ago when he was in that position. And then | was thinking,
well, yes, and at that time the senior Japanese diplomat coming to New York for the
arms control discussions was Ambassador Donowaki who was stationed in Geneva but
responsible for that. Ambassador Donowaki is probably the leading diplomat expert in
the world now on small arms. Two very senior Japanese who made a lot of progress in
arms control. And those two gentlemen and myself, we are now senior citizens and the
mantel for responsible in that area is at the level probably of our Chairman and our
moderator to pick up the flag there. But | am looking at the audience out in front of me
here and hoping, again, that in this room there are the future Donowakis and Akashis.
And just to remind you that there is another aspect of international peace cooperation
which is arms control.

Dr. Hasegawa
(provisiona translation)

As Mr. Asaba and Ms. Larsson talked about language, let me make some
complimentary remarks on that.

164



When you join the UN agency and work with your boss, if your boss asks you to do
something, you need to repeat that with your own words before putting them into action.
This will avoid misunderstanding. This way you can do what your boss wants you to do
quickly. For example, if the boss says to you, “Please access the message, scrutinize it
and respond to it without unreasonable pressure’, then you can say that in your words.
“Do you want me to get hold of that internet message from Mt. Smith?’ “Do you want
me to respond negatively or positively or fairly?” And when the boss asks you to do
something whether you do it quickly or whether there is a problem with it, obvioudly it
has to do with the result or the content but you need to tell the boss that you did it or it
is under progress. This way the boss will know that you are working on it, things are
underway. You have to keep from not telling your boss, or not getting response back
from the person you have asked to do it instead of you.

Now you may enter the UN Agency or international organizations in the future, so let
me make some concrete suggestions. In your application form it is better to choose a
non-Japanese as a reference. If you have a recommendation from a Japanese professor it
is not that credible or trustworthy. So if you have some contact with a non-Japanese
visiting professor you can ask those people. They must be busy, so you can write a
reasonabl e recommendation draft without much exaggeration then they can correct it.

Thirdly, once you join the UN, as Mr. Asaba said earlier, you are not necessarily
welcomed. | first went to New York as an intern and they told me that | did not have a
desk or chair, and suggested me to work in the library. | stayed there for two or three
weeks and | found something to do by myself. So it is not that they welcome you with
their arms open. Y ou have to be prepared for that.

Beit UN Volunteers (UNV), be it intern, there are many ways to join UN. This morning
| introduced some Japanese staff. People join and then work their way up in the
organization. So in UN, you should not expect you spend the rest of your life for one
thing.

Once you are in and when you join, what you need to be careful of, especialy if you
have studied in the US, is that you should refrain from having public debate or
discussion with your boss. In the USit is encouraged to have debate, but you should not
do it. And do not embarrass your boss in public. | did that and my promotion was
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delayed by about two years. So please be careful about that.

And show your cultural sensitivity. When eating Indian curry, they probably use some
other spice, and | tend to have diarrhea but then | got used to it. But now when my
friends say, let us go to Indian restaurant, | am happy and go there but sometimes fall ill.

And in the UN, the boss does not take care of you. This is different from Japan. So we
have to be pro-active and say, let us go for lunch, instead of waiting for someone to tell
you that. Even if you pay for the lunch it will come back to you, it will pay off, so
please spend your money without hesitation.

Mr. Asaba

(provisional translation)

Just two points. Concerning the JPO (Junior Professiona Officer), there was one point
that | forgot to mention. During the six months initial period, the JPO needs to learn his
work and maybe in the two year term the last six months will be spent applying for any
vacant positions, trying to find your next job. And in the case of UNHCR, since you are
in the field most of the time it is a different case from a position in headquarters. The
headquarters people are not aware of you, a Japanese working in the field. If the bossis
not interested in you then you are not really remembered by anybody, so you need to
really market yourself in the job market. Perhaps, technique which really has a very
high success rate is to set a scene for you. You could select for yourself a major topic
related to the job like protection or repatriation of refugees and conduct research on for
12 months and so forth, and maybe you can come up with a report which would catch
the attention of anybody else. For instance, sending out e-mails concerning your
research from the field. If there are similar experiences elsewhere in the UN
organization perhaps such information can be sent, and then you can become a
professional in the field that you have selected. So perhaps this will be something that
will differentiate you from other candidates in the recruitment process.

Second point is perhaps a little sensitive to mention, but Ms. Sadako Ogata is also
saying this, you have to really study the contemporary history quite hard, because, as
Parliamentary Secretary Mr. Kawai said in his opening remarks this morning, that in the
post-war period, Japan was sort of half-dormant, half-asleep when the environment
surrounding Japan including Asian region is indeed in an age of turbulence. | realize
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that Japanese seem to forget situation and history when we come in contact with our
Asian colleagues in the UN. For instance, a very close friend of mine, a Malaysian
colleague, has once said to me, after becoming close friends, “you know Mr. Asaba, |
am a Malaysian but am a Chinese descendent and we have never forgotten the past
history. And nobody ever mentions this in the daily conversations, but the Chinese do
remember what happened in the last war.” So, of course we are working as peers and
colleagues, enjoying close relationship in the job place in the United Nations, but
sometimes we forget that we are Japanese nationals and we forget the past legacy. So,
contemporary history isamust. It is something you cannot go by without.

Mr. Tsuruoka

(provisional translation)

Thank you very much.

We have gone beyond the allocated time for the panel discussion. Therefore at this
juncture we would like to bring this panel discussion to aclose.

However, as a chair, | would like to make several remarks utilizing my privilege. Now
regarding the work in the international organizations or working in the NGOs, detailed
accounts have been presented from their points of view. To get involved in the area of
international peace cooperation becoming an employee of the Ministry of Foreign
Affairsis one of the ways. In fact, working for the Ministry of Foreign Affairs is happy
thing, because what is going to be good for Japan is going to be good for the world.
Whatever is going to be good for the world will be for the benefit of Japan as well.
There are many people who have been working in international organizations and they
would not find it foreign to work at the Ministry of Foreign Affairs as well. Therefore,
as you consider your future career, Japanese Government or JICA is also one possibility
that you should contemplate. The Ministry of Foreign Affairs also has a website
(http://www.mofa.go.jp/mofaj/), please refer to this website for questions and inquiries.
Now, as for the panel discussion we would like to bring this session to aclose.
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[Q& A Session]

Mr. Tsuruoka

(provisional translation)

We would like to begin the final session of the day. We have aready received a few
guestions from the floor. Therefore, by a one-a-one basis | would like to call upon the
panelists. So, Mr. Nakamae from the Secretariat would first like to introduce to you the
questions that we have received. And then we would like to designate the panelist from
whom you would like to hear the answer from. | would appreciate it if the panelist
designated then responds to the question.

Mr. Nakamae

(provisional translation)

We have received a great number of questions from the floor and probably we will not
have enough time to deal with al of the questions. But we would like to address as
many questions as possible. We would request a panelist to respond to the questions that
we have received and we have pre-assigned some of the questions.

To Ms. Denvir of the DPKO, there are certain questions that we would you like to
respond to. In the case of aspiring to work for an international organization, what kind
of importance is attached to academic record and what level of education are you
expected? What kind of practical experience is required and if the candidates have
practical experience, would that be a good condition? Also, what about the age for entry
to such an international organization? What kind of career path should the candidates
consider?

Ms. Denvir

First, in terms of the academic degree, in order to obtain a professiona role in the UN
system, you are required to have an undergraduate degree. So the specifics are less
important in many ways than whether or not you actualy have an undergraduate or
graduate degree. We have had individuas who have come through with an
undergraduate degree in English or in Sciences who find their way into the UN system.
Of course, those programs that are more specifically targeted towards the areas in which
you will work are to your benefit. But not having such a degree would not be a barrier.
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Any degree beyond that, whether it be a master’s or a doctorate, simply moves you kind
of along in the scale of professions. So if you were coming into the system as what is
called a P2 or Professional 2, a higher degree may put you at a P2 level too. That is the
only real difference it makes. So, we do encourage you to get an undergraduate degree
and certainly anything beyond that is helpful. And as| say, anything in the specific area
iseven more beneficial, but it is not necessarily arequirement.

We do look more, frankly, at practical experience and so that is why we encourage you
to find ways to do internships or UNV if you have no experience, or to do particular
roles even here with various NGOs or international organizations. We look to see that
you have done the kind of work that will be similar to the kind work that you are
required to do on the job, and that you have those practical skills available to you. Again,
it does not mean that if you do not have any practical experience you will not get ajob.
It smply means that you may be up against others who have more experience than you,
and that does count. So we look for those kinds of practical experiences, either
on-the-job experiences or internships that have given you practical experience. That
weighs as heavily as any degree would.

In terms of age, there is no limit to the age for entry in the UN system other than the fact
that there is a mandatory requirement for retirement at the age of 62 or may be 65, |
think. But we have, for example, just hired someone from outside the system at the age
of 59 into our mission in Haiti. So absolutely, there is no barrier to that. What 1 would
suggest that you do is that you accumulate over the years the kinds of experiences that
will add up towards the kind of work that you want to be doing. That is what we look
for. So work in difficult settings, or work in cultures other than your own, or work with
NGOs or types of groups that are similar to the kind of work that is done in the UN
system.

Now, keep in mind | am speaking only of DPKO in this case, but there are many other
agencies. All of whom may have their own specific requirements. Although | do not
think they are that radically different. In general, they look to see that you have a degree
and then they look to see what kinds of practical experience you have had in your area
of technical expertise. So for example, if you are an aviation fuel safety officer, have
you done that kind of work in the private sector or elsewhere in the public sector that
will qualify you for thisrole within the UN.
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Mr. Nakamae

(provisional translation)

There is question for Mr. Fraser of the Pearson Centre. In terms of peace-building as
well as working in the management role in the international peace cooperation, in
working with the subordinates, you are beset with different people of different cultures,
different languages. How do you manage these people of diverse backgrounds?

Mr. Fraser

Yesterday in the session that we had, my presentation was called, “Multidisciplinary,
Multi-national and Integrated Training.” At the Pearson Centre, we deliberately ensure
that all of our courses contain a mixture of nationalities, a mixture of different
backgrounds, a good gender mix and we put these people together in integrated training
courses. We do not train human rights people separately from humanitarians, from
development, from military, from police; we aways bring them together to the extent
possible. And that | believe is key to learning how to manage in the field.

We, or least I, have a kind of a motto that says, “train as you will operate.” In other
words, in the training, in the preparation for going on a mission, you create the same
kind of conditions, including the same mix of cultures and genders and nationalities and
languages. If you have that experience in training and you bring to the field your normal
leadership and management skills, they will be perfectly adequate for leadership in the
field.

Mr. Nakamae

(provisional translation)

Next, Ms. Larsson from Folke Bernadotte Academy. There is one question that | would
like you to answer. For those who work in the field, what does the theory taught in the
university have? What significance does the theory in university have in the field? What
impact do the studies or research have in the field?

Ms. L arsson
| think the way | interpret the question is how do you turn theoretical knowledge into
practice in the field? In terms of conflict management, crisis and conflict, and conflict
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management in practice, there are so far very few studies. In our training, we use
scenario-based exercises using our own experience from lessons learned from other
missions, case studies from real life in other conflict areas, and we apply the same
method as they do in the Pearson Centre. We put people in the situations that they will
come to in the field. Also, mixing of al types of people. If you are going to meet
military staff in the field that is what you meet when you train.

The theory you have with you is an excellent background. The knowledge the theory
gives you is an excellent background and something to lean on for you to support your
actions. Whether it is alaw or a theory of why you do things, it will be something for
you to lean on when you did not take practical action. Then you have to be innovative
and think in practical terms. Read the law, whether it is humanitarian law or whether it
is human rights, and think how can | apply this in practice? Very often the problem
comes to you and you will be able to evaluate whether thisis against the law, whether it
is not against the law, or whether it is somewhere in the grey area. Then you have to
apply your past experience, which you do not have yet, but you will get it one day. You
will use that and you will build upon your experience, because no conflict are alike,
they are all different. Countries and cultures are different. Organizations are different.
This makes it amost impossible to come up with a uniformed way of solving very
difficult complicated issues. But the theory that you have with you that you get in
university is your base. And you know where you come from when you have studied
law, for instance. Once you come out in practical work you have something to lean on.

Mr. Nakamae

(provisional translation)

Dr. Hasegawa, we have received three questions addressed to you. First one: A
peacekeeper’srole is comparable to areferee in afootball match which is neutrality. Yet
we often see referees not absolutely neutral. What must we do to be neutral as much as
possible by your experience? Next question: in Timor-Leste, there was transfer of police
authority from the United Nations to local police. Could you try to be more specific in
describing this transfer? Last on: No development unless there is democracy, but in
post-conflict poverty situation how can we try to foster the awareness that they are
going to create their own society? What kind of educational process is necessary?

171



Dr. Hasegawa
(provisiona translation)

I would like to respond to the last question first. There is no development unless thereis
democracy. Ultimately speaking, this would all add up to the definition of development.
If you look at past Japan or current Chinain terms of materialistic wealth, just to make
sure that there is enough food to go around all of the people, it can be argued what kind
of democracy would make sure that this objective can be obtained. When it comes to be
developing the human capabilities and the creation of a situation where human dignity
can be maintained, there must be an undercurrent of democracy in the development
effort in order to ensure such conditions.

Human rights which are supposed to serve as the basis of democracy are composed of
seven different freedoms. If you look at the UN Human Rights Charter, you will be able
to see the seven fundamental human rights. We have to make sure that such human
rights and freedom are guaranteed in terms of the nation-building. But it is not always
the case that in the post-conflict society this can be assured. For instance, up until that
point in time there is total dependency on the sovereign nations and colonial community
to enhance the awareness that they must self-sustaining and be autonomous. And for
them to become a self-sustaining society, they must fully respect each other’s opinion so
that any problem can be resolved in a democratic manner. Of course, thisis easy to say
but difficult to achieve. But in the long run this process must be sustainable and in order
to ascertain this, education is the most important factor.

Secondly, the guestion concerning the transfer of police authority from the United
Nations to the local police in Timor-Leste; there are 13 different provinces or counties
in Timor-L este and we took about one year to transfer the police authority on a monthly
basis, one-by-one. So we need six months training of communal policing to make sure
the policing in that particular community would be appropriate for the conditions
prevalent in that community. In order to do so, we train police in the area such as: the
use of arms and the code of conduct for the police officers must be established. Human
rights of the local residents must be assured in case of an arrest; what kinds of
procedures the police officers must follow. For instance, arrest warrants must be
submitted to the local court. There are certain central functions in the capital:
intelligence-gathering and strategic planning and the financing of administration of all
of the police stations around the country. And ultimately speaking, the police functions
are being transferred to local authorities, but it is not that there is aways the capability.
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For instance, the Minister of Finance is complaining that there is no request for next
year’s annual budget from the police agency because the police agency does not have
the know-how of how to request for the budget in the following year. In that sense, |
guess we continue our assistance.

Finally, | would like to address the first question that you raised; the peacekeeper is that
of areferee and how to maintain neutrality. | think neutrality does not mean you have to
be in a standing position. | think neutrality can be maintained by adhering to the
universally-accepted principles that when two parties fight for power | think our role is
to direct them to resolve their differences in non-violent and hopefully democratic
manner; that is fully respecting the wishes of the local residents. And that role should be
to make sure that human rights and other democratically-accepted principles are in fact
respected in resolving their power struggle. So that is, as far as we are concerned, the
essence by which we can maintain our neutral position.

Mr. Nakamae

(provisional translation)

We now have two questions for Dr. Popovski of the UNU. First is regarding the
humanitarian law; how does international humanitarian law can be pursued in the field?
Can it be put into practice?

Second question is regarding the situations where the UN employees may violate the
humanitarian law. Why? What kinds of violations? What motivates them to violate the
law? What are the underlying problems which bring this about?

Dr. PopovsKi
Let me answer those questions in a sequence from the previous questions. | think they

arerelated. | like the way of comparing the peacekeeper with the football match referee.
The referees in football matches are indeed neutral, but when some players violate the
rules of the game, they are penalized with yellow or red cards. First with warning and
then, if the player continues to violate the rules, with dismissing from the game. The
peacekeeping forces do a similar task. They are impartial and, as the football referees —
they don’'t touch the ball. They do not influence the decision-making of the parties in
conflict. They do not need to intervene in what is a domestic politica game. But when
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they see violations of the international humanitarian law, when they see that one of the
party of the conflict repeatedly violate the ceasefire or deliberately engage in policies
aimed against civilians and put civilians in risk, then the peacekeepers have to
intervene.

In many peacekeeping operations in the past that has been the case. Targeting civilians,
unfortunately, has been employed as a policy tool from one or another party in conflict.
The peacekeeping force cannot remain neutral when innocent people die. They should
not remain neutral. They should intervene and stop or at least report, if they cannot
militarily stop those violations. The UN impartiality is still preserved as an equa
distance from both parties, because the peacekeepers report violations from all sides in
the conflict. They do not jeopardize the principle of impartiality, when they report
violations of international humanitarian law from all sides.

Now, the question: how we put international humanitarian law into practice? | think Ms.
Larsson already touched on how we put all theoretical peacekeeping training
background into practice, and the same obviously applies to international humanitarian
law. The peacekeepers should know—and | made clear this in my speech this
morning—the norms and rules of engagement: the Geneva Convention, the
International Criminal Court jurisdiction. They should know what are the norms—how
soldiers should fight and how they should protect civilians. The laws of war are a very
important element of the peace operations and accordingly they are already an essential
element in the peacekeeping training. When the peacekeepers face practical dilemma on
the ground, the knowledge of the norms and the laws help them to act accordingly.

Let me give you an example, how the knowledge of legal norms can be helpful in
practice. This story wastold to me by an Australian officer in Rwandain 1994. He faced
a Situation where a Hutu, who had apparently committed genocide as part of the
operation to exterminate the Tutsies, surrendered to the UNAMIR mission. The Tuts
authority in the near village angrily demanded that this person is given to them. How
the Australian commander had to act in this situation? He was right to suspect that the
Hutu could be killed by revenge-driven Tutsies. Knowing the obligations towards
Prisoners of War under the Geneva Conventions, he acted reasonably in decided to
protect the person in his custody. In other words, although the Tutsies were protesting
and demanding the Hutu (somehow justifiably having in mind their deep sorrow from
what he apparently did) and even blaming UNAMIR for shielding a genocidaire, the
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UN officer (Australian) showed both knowledge of law and commitment to impartiality
and delivered the person in his custody to the newly established International Tribunal
for Rwanda to face fair trial. This was the correct behavior—not taking the side of the
Tutsi or the Hutu. The peacekeepers should first of all know very well the rules of
engagement, they should know the international humanitarian law in general and its
particular conventions and apply them in practice every time when necessary.

The second question was about situations when the UN personnel violate international
humanitarian law. Unfortunately that happens. The UN peacekeepers are not angels.
There were such situations, and you know them from the media. Unfortunately, we
witnessed that even high level officials, engaged in the so-called “Oil-for-Food”
Program for lrag, have apparently benefited from the program. Also, even more
notorioudly, officers from the United Nations Mission in Congo allegedly were involved
of using sexually services and abusing under-aged boys and girlsin sexual exploitation.

The UN 1 think is a kind of a victim of its own success. It is a very transparent
organization. Every time when such a case occurs, there is an open and transparent
investigation of such abuses. The UN is amultinational organization of 191 members—
all countries in the world—and naturally it is a very transparent organization, unlike
some national governments. Everything is properly investigated and reported. When
some time media can report about such a violation, thisis also aresult of this openness,
To summarize, my personal opinion is that the UN peacekeepers do excellent job. But
they are not angels. Some cases of violations do happen, but they are properly
investigated and serious measures are taken to avoid such behavior in the future.

Mr. Nakamae

(provisional translation)

There is a question which | would like to ask Mr. Asaba of UNHCR to answer. Be it
international organization, be it NGO, there may be times when you face risks, but you
still go to the field. What drives you? What motivates you to go to the field regardless of
thisrisk?
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Mr. Asaba

(provisional translation)

This is just purely from my experience. When you say risk, we may face risk even in
Japan. But we go to risky places, places full of risk overseas. Thisis because we have to
take actions in those places, but ten or so years ago there were civil wars. | went to
Somalia in 1988, but in many times civil wars started while we were there, and when |
was there in 1988 civil war broke out and | was at risk. So | do not want you to
misunderstand. DPKO and others may be a bit different, but we check information very
minutely and we do not take reckless moves to go into places we know are risky.

August 19 last year, Sergio Vieirade Mello was assassinated in Baghdad. We cannot say
that if they are targets then we humanitarian organizations or NGOs will also be targets.
WEell, there are risks | must admit. But from my experience in humanitarian activities, as
| always say is, you do work immediately and you see immediate results. There are
many activities that there are immediate results. What you do or what your team does
will be welcomed with pleasure by the people there. If we can experience success of
team work, that gives us motivation, that drives us forward.

| would like to talk about the reason humanitarian aid is difficult in places like Chad.
UNHCR supported refugees from Sudan, but water is continually shortage. No matter
how much well we dig, we face shortage of water right away. There were some conflicts
with the residents and refugee there. This was in contrast with our motivation or drive.
UNHCR and NGOs had much mental difficulty there.

We sometimes work with the refugees. We work with the NGOs. In the case of
humanitarian aid organization, when we go to places where there are humanitarian
problems, we meet the former colleagues, the people we worked with in the past or the
NGOs. And so for good or for bad, we have some kind of strong fellow feeling.
However, some aid staff are too committed or overcommitted to this humanitarian aid.
It became more than the job or task for them; it became their own mission. They forget
about their working hours or proper procedures and go off on their own. We have to be
careful about that.

But at any rate, the drive is the various experiences, the various personal connections.

And as some of them have already mentioned, you can discover new aspects of yourself
that you did not know. Some new aspects are drawn out of you through new experiences.
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Once | was in Pakistan on the way from Peshawar by land cruiser with chauffer and my
colleagues for hours. | suddenly become moved, suddenly come to tears and felt that |
am really alive. When | was working in Japan for ten years, | never felt that, but just felt
constantly tired. My wife had never been abroad until then, but having family
relationship with others overseas, she said she had a good experience. And that | think is
avery important aspect.

Mr. Nakamae

(provisional translation)

| have some questions for Ms. Osa. Medical activities; as you go there as NGO, perhaps
there is lower possibility for the Japanese to be active in that field. Secondly in the area
of NGO activity, this year we heard a lot about going on self-responsibility. But if you
are going as part of UN activity, are you also supposed to participate based on
self-responsibility? Thirdly, if you have any policy recommendations to the Government
from the perspective of NGO, we would also appreciate that.

Ms. Osa

(provisional translation)

Concerning medical activities, we have Japan Disaster Relief Team sent by the
Government of Japan, and NGOs are aso involved. For instance, Médecins Sans
Frontiéres, an international organization, is involved in medical care. In terms of
conflict inflicted areas, surgeries are necessary from time to time, but it so seems that
much of the Japanese medical care is mechanized. However, in conflict-ridden areas
you cannot use any machines or equipment or devices, and there are Japanese medical
doctors who get psychologically damaged. For instance, of course the priority isto save
human lives, however in conflict-inflicted areas there are so many constraints in terms
of available financial and medical means and therefore you are obliged to select. If the
medicine is not widely available, then medicine can be used only on patients who have
the higher probability of recovering and being cured. Therefore, | think that is the type
of training that Japanese doctors need to prepare themselves.

The second issue that was raised concerning participation based on self-responsibility.

We heard much of that debate this year, but seen from the NGOs, there are people who
go as part of charity, and there are those NGOs which are being active as professiona
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organizations, and we need draw a clear line between them. If | may limit myself to the
second grouping, that is the professional organizations. Overseas in conflict-inflicted
areas, whether it be the UN or NGOs or governments, | think the level of the risk is
same. However, compensation is quite different amongst these three, because if you are
going as part of the UN or from government certain compensation is guaranteed.
However, if you are going as part of NGO you are going on your own will and that is
why we hear about self-responsibility. But it is not that we have selfish reasons. For
instance, if there is a failed state where the government may not be functioning or The
government is actually prosecuting its people. Foreign governments and UN agencies
are active in those countries. However, there might be gaps to fill and therefore NGOs
may go and engage in activities. Who is going to take care of the risks of such NGO
staff? Is it the case that us civilians, the players of NGOs, do we have to take all of the
risk ourselves? Therefore, | need to build up theories and think of a mechanism of risk
management for the sake of the civilians who are participating in international common
interest.

Finally, request for the government. In the organization that | used to work for, | was
involved in refugee relief in Chechnya. Of course, humanitarian aid staff and officials
were exposed to a very high level of danger. The UN also recommended that we take
very good care of ourselves not only for ourselves but also for recipients and other
agencies, because if you are involved in some accident then all the aid agencies
including UN organizations would be obliged to leave the field. Of course, there were
stronger recommendations from the Japanese Government, especially from the Japanese
Embassy in Moscow that we should not go into Chechnya.

However, the Danish Government took an opposite direction to a Danish NGO. The
Danish Government had provided financial assistance to Danish Refugee Council
(DRC) to cover the operational cost as well as security measures, and using that money
from the government they went into Chechnya. And along with UNHCR, they
participated as implementing partner, especialy in terms of logistics. DRC was
responsible for actually transporting the relief goods, including ours.

Therefore, in terms of safety management and control that is the type of support that we
need to receive from our government.
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Mr. Nakamae

(provisional translation)

Dr. Ogasawara, there are several questions addressed to you as well. It was mentioned
that professionalism and expertise are very important. In the area of peace-building,
would you consider that there is a special field for peace-building? The other question is
regarding the graduate schools of Japan. Thereis alack of training for professional staff
at the graduate school level in Japan.

Dr. Ogasawar a

(provisional translation)

Now, regarding the first question in terms of peace-building in the past severa years,
finally we now have a concept in place. In the universities, we TUFS was the first one
to introduce this as an official program. As aspecialized field we would not say that it is
fully established. Looking at this question, in the area of medicine as well as public
health—that seems to be the interest of the person who put forth the question Nagoya
University, Kobe University, Hiroshima University, some courses have been established.
There is also the Human Security Program at Tokyo University as a specidty in this
field. So these are speciadlized fields offered by universities. In the area of
peace-building, starting from ceasefire, PKO, DDR, Rule of Law and good governance;
thisisthe flow of the assistance that has been provided. Of course, education and public
health is important, but it is not as if you can include everything from the very start.
That would not be practical.

Regarding the second question; now if you are going to graduate school, it seems that
the options for your career become limited. Thisis very unfortunate in the case of Japan.
However, this is the prevailing custom here in Japan. Beset with this, if you need
practical experience in certain fields and if you want to pursue such fields, it takes too
much time to look for ajob. And it is very difficult to accumulate practical experience,
and you just have to work for a certain company.

So the question is whether university is catering to such needs. In the past two or three
years, it has been emphasized that we have to nurture advanced high-level professionals.
Therefore some of the universities are trying to address some of these issues. Many
types of universities are making improvements; in our university, as they are apart from
the peace-building program, from the faculty as well as in the first year of graduate
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school. In five years a master’s degree can be provided for the international cooperation.
Similar courses are being contemplated by other universities as well. So in five years,
master’s degree can be provided. So this is departure from the conventional university
programs. And practical experience is being emphasized, so that people who can work
in the international arena can be nurtured. This is a new attempt by the universities. In
April, with the national universities becoming independent administrative corporations
improvements have been made for medical universities and international cooperation
programs are also being launched. International medical assistance area is emphasized.
Although, belated there is improvement being made amongst the Japanese universities
in this area.

Mr. Nakamae

(provisional translation)

There are other questions for Mr. Akashi and others, for Ms. Yuge and other questions
aswell, but since timeislimited we would like to stop here.

180



[Chairs Summary]

Mr. Tsuruoka

(provisional translation)

From morning up until late in the afternoon, we have really gone overboard with our
scheduled time, and we have had a very meaningful discussion on the agenda of human
resource development in international peace cooperation. You have spent the entire day
with us and | thank you for taking time out of your very busy schedule, and thank you
very much for being very active in contributing your questions to our debate. | do
sincerely hope that your experience today with usin this Seminar will not just end up as
an experience as an audience. | do hope that this time has been well spent in the
planning of your career path. When you look back over today sometime in the future |
hope that this Seminar has provided you an impetus for you to plan your future career
path.

All of the speakers and panelists that we had today are practitioners in the field.
Overseas guests have taken time out of their very busy schedule to come to Japan, and
they have been so kind as to disclose to you much information. Therefore, thisis realy
in line with the spirit of international cooperation. | think they are adapting to the spirit
of international cooperation. | thank the panelists very much indeed for sharing with us
the valuable experience, and | do sincerely hope that your day spent with us will be
some food for thought for further activitiesin your future.

Of course, the Ministry of Foreign Affairs, Japanese Government, we have alot to do in
terms of providing assistance and support. However, | think the fundamentals or the
essential component is the strong determination and will each of you to participate in
the international peace cooperation. Unless we have the strong-will on the part of the
individuals, nothing will move. Japan is now making a pro-active effort to participate
more in the international peace cooperation. Of course, it will hinge upon your support
and you are the engine or the driving force to move forward. Unless we have action on
the part of individuals, nothing will move forward. | hope that you will adopt what you
have listened to alot of discussion today into your daily lives.

| would like to thank the speakers/panelists for participating in this seminar and making

their presentations, someone for both in yesterday’s closed session and in today’s public
session. The Government of Japan appreciates very much the contribution that you have
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made both to the private as well as to this public meeting. | think | can say on behalf of
al the participants that we are extremely grateful for your participation and for your
devotion of making your views known, as well as sharing your personal experiences
with all of us here. | would like to also thank the audience to join the Seminar today.

So thank you very much.
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