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Programme

Opening Remarks by

Mr. Kentaro SONOURA, State Minister for Foreign Affairs

Keynote Speech by

Amb. William Lacy SWING, Director General of International
Organization for Migration (IOM)

Presentation by Guest Foreign Experts

Professor JUNG Mi Ae, Institute of Japanese Studies,
Kookmin University,Korea
Ms. Xyza BACANI, Documentary Photographer

Panel Discussion
[Moderator] Professor Keizo YAMAWAKI,
School of Global Japanese Studies, Meiji University

Panel1 : Livelihood of Foreign Women and Cohesive Society
[Panelists] Ms. Maria Luisa C. OKUYAMA,

Catholic Tokyo International Center

Ms. Anna ONO, Multicultural Center Osaka, Staff

Ms. Nina HAKKARAINEN, Director at Foreign Women’s
Association Paruyon

Panel2 : Building a Society Where Foreign Women Can Play an Active
Role in Various Fields
[Panelists] Ms. Mitsuko FUKUYAMA, Association of Welfare Service
Business Operators in Yokohama City
Ms. Flavia YANASE, Google LLC
Ms. Noemi INOUE, Member of Sumida Ward Assembly

Closing Remarks by

Mr. Masaki NOKE, Director-General, Consular Affairs Bureau, MOFA



S1EEHBRE (M758%) ~PROFILES

[X 4. Co-organizers]

BEE ®XE(DFRIKE)

1972 £F)IEEWNTETN, 1996 &F, AR AKPEIPHEE, RiE
iEE (BERRTR, TERSE 5 XEH, 4% 3 [), 1996 F£hb
2003 FE THercHELLICENT, 2005 4F, 5 44 BIREREERES
THIEE, 2007 F, BEREFTERRRERT, 2012 F, F 46 BIRE
PeeEEfRET2HBE LR, 20138F, BERELXMFHEINEES
BRR. 2014 FNBAERBE (F2RLERERNE) . AEFE 128,
4T RIREFEEMEETIHALE NBREBRHE (FE3RK
fEMEE) 2016 4 8 A, M HFEIKE (5 3 REEE 2 RIERNME) .
Mr. Kentaro SONOURA, State Minister for Foreign Affairs

Born in 1972 in Takamatsu City, Kagawa Prefecture. Graduated from the Faculty
of Law, University of Tokyo. Member of the House of Representatives (Liberal
Democratic Party of Japan (LDP), Chiba prefecture 5" Electoral District, elected
3" times). Worked at the Yomiuri Shimbun from 1996 to 2003 and Elected to the
House of Representatives for the first time in 2005. After served as the Deputy
Director of Youth Division of LDP in 2007, elected to the House of Representa-
tives for the second term in 2012. Served as the Chief Secretary of Special
Committee for Promotion of Women’s Vitality of LDP in 2013 and Parliamentary
Vice-Minister for Foreign Affairs in the 2nd Abe Reshuffled Cabinet in 2014.
Elected to the House of Representatives for the third term and the Parliamentary
Vice-Minister for Foreign Affairs in the 3rd Abe Cabinet in 2014. Appointed as the
State Minister for Foreign Affairs in the 3rd Abe Cabinet 2" Reshuffled in August
2016.

BBt ERI(NBEEERR)

1982 F, WIRKEFERFIER, RF, SiFEERA. 1998 F, BN &E
EHABMARERHB —FELE. 2001 &, EXRBBERZFR
2003 &, 7OT KFEMBRFEMERER. 2004 £, KEEREN A
FR. 2006 FF, TOTVAHKREKEEEAE, 2009 &, TP TFH
REKXFEEKE, 2010 F, BRBHABRRFRTIVART 7')HER
BEE. 2012 F, NEAEENEIRBAEZEERE, 2013 F, NHE
EREREHERELRTERER. 201557 A, BERRMIE,
2015 £ 10 A KYIRE,

Mr. Masaki NOKE, Director-General of the Consular Affairs Bureau, Minis-
try of Foreign Affairs

Graduated from the Faculty of Law, University of Tokyo, and joined MOFA in
1982. Served as the First Secretary at the Permanent Mission of Japan to the
European Union in 1998, Director of the Cultural Diplomacy Policy Division,
Cultural Diplomacy Bureau in 2001, Director of the Oceania Division, Asian and
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Oceania Affairs Bureau, Director of the Overseas Establishments Division, Min-
ister of the Embassy of Japan in France in 2006, Ambassador of the Embassy of
Japan in Djibouti in 2009, Deputy Director-General of the International Coopera-
tion and African Affairs in 2010, Deputy Director-General of the Cabinet Intelli-
gence and Research Office, Cabinet Secretariat in 2012, Director of the Prepar-
atory Office for the Enforcement of the Act on the Protection of Specially Des-
ignated Secrets, Cabinet Secretariat in 2013, Assistant Director-General of the
Consular Affairs Bureau in July 2015. He serves in his current capacity since
October 2015.

DAVT L LAY— 2010 J (ERRBEHE(OM) EHBER)
KEEHEEHPIC 6 hEOKREZEEL, KREENDED
EERVANEREZIEEZME, /70— N\ILEADOBEDERME
[COVWTRWNEEZH D, BY/N\STEEEBHREEFIARR
(SRSG) &7 1-1%, 2003 FH'\5 2008 FFETHU SRSG &L T,
B ERRREDEE PKO THAEEIVTRFHAMEI VA
(MONUC) Zifft 3, 2008 F£ LY IR, 2013 F 6 AIZ, 2 AR (5 &
) ICE&ESNh T,

Amb. William Lacy SWING, Director General of International Organization
for Migration (IOM)

Six postings as ambassador during his diplomatic career at the United States
Department of State, managing some of the largest diplomatic missions and
foreign development and humanitarian aid programmes, he has deep under-
standing of multiple factors affecting international migration. From 2003 till 2008,
as UN Special Representative of the Secretary-General (SRSG) for the Demo-
cratic Republic of the Congo, he successfully led the largest UN Peacekeeping
Operations Mission in history, prior to which he served as the SRSG for Western
Sahara. He assumed his current post in 2008, and was re-elected in June 2013
for his second five-year term.

[5}E AFH#iE .~ Guest Foreign Experts]
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Bt LA FRETBUAZE LT, HEXRF TR EL, BERBGAR
FRELTIE, BASKE, MELFKRE, BRXFERT,
2014~2016 4, Efﬁﬁ@kﬁﬁ'E&UTJj)bj(%‘/’V/\/ Y
VINAHIRE, R REEEBURELTARAIZHIE, 2016 F£ 6
BAOLHRE, VOITEXIEXZERESEMEES, REEKE
MM EREZEBEES, Do —mEFBEIRREEE. AES
X, BREAXBEGBICBITAMERASR, DT —RITavIRGE,
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Ms.JUNG Mi Ae (Professor at Institute of Japanese Studies, Kookmin University, Korea)
M.A in Political Science at Ewha Womans University, M.A and Ph.D in Interna-
tional Political Economy at University of Tsukuba as education background. Af-
ter Sungkonghoe University, Ewha Womans University, and Kookmin University,
worked at Embassy of the Republic of Korea in Japan and Temple University
Japan Campus as a senior researcher and Kobe University as a visiting pro-
fessor from 2014 till 2016.Assumed the current position from June 2016. Has
held prominent positions such as an advisory committee member of City of
Seoul Multicultural Support Council and City of Suwon Municipal Research In-
stitute, Gyeonggi Province as well as deputy representative director of Gender
Studies Institute. Research interest in civil society in modern Japan politics,
gender politics, etc.

DY NhZ (FXa AR =TT 5T77—)
TVEVTEFN, RFITEToND, BHEA 20 FLUERE
FEELLTEULTLE=FEIC 19 SOBICEE BELRE
FEEELTH 10 FREE< TDES, MESNGVREAD
BEbZzabh-OWWBR- AEMEICERZETEEEZR.,
ZDEBNEEZMFEITTES, BHTHNRMGEEXB S DWEEIC
&2T, Z2—3—Y 44 L X, CNNOBKRLZERMATAT T
‘ — FESND, T FLBE® 2015 FEa—< V-S54 Tz A—
DVTERT HREETRERZHEL £EEEEEZRE. J1ELTRES
[ZMHR No.1969 IIREBRTEZDRELFA -, & BBCI2015 FHF D&M 100 41,
2016 £ 30 MUTDEMEER 30 &1, 7+—TR5EM2016 F 30 RUTOTOT
A 30 B IFIEY, EXTMIVLDTUNYZT—5HH5,

Ms. Xyza Bacani, Documentary Photographer

She was born and raised in Philippines by her father and moved to Hong Kong,
where her mother was working for more than two decades and became a do-
mestic worker when she was 19 years old. While working in Hong Kong for al-
most a decade, she started to take photography to raise awareness about un-
der-reported stories, focusing on migrants and human rights issues. She has
been featured in New York Times Lens Blog, CNN and various international
media publications not only for her excellence in photography but also for her
inspirational story. She is one of the MAGNUM FOUNDATION HUMAN RIGHTS
FELLOWS 2015, has exhibited worldwide, won awards in photography and is
the recipient of a resolution passed by the Philippines House of Representatives
in her honour, HR No. 1969. Xyza is one of the BBC’s 100 Women of the World
2015, 30 Under 30 Women Photographers 2016, Forbes 30 Under 30 Asia 2016,
and a Fujifilm Ambassador.
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A —%FEE, 2012 FEITHYIRTA—FKRETHRMNOBE
BREHR

Prof.Keizo YAMAWAKI,School of Global Japanese Studies, Meiji University
YAMAWAKI Keizo specializes in migrant integration policy. He has advised nu-
merous local governments as well as ministries of the national government in
Japan. Since 2010, he has worked with the Council of Europe and the Japan
Foundation to promote exchange of ideas and good practices in migrant inte-
gration between cities in Japan and Europe. In 2012-2013, he was based in
Europe as a visiting fellow of the University of Oxford and that of the Migration
Policy Group, Brussels.

[/ XF./Panelists] INARRJL1/Panel 1
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T4 VEVHE, 19871 EORAEZMHTOHE BRAH F
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—DERBE L LT, BEZEALIEBINEANDHEK - XiE
[CBARALTWS, RAXAKEXR, T4 EVBAAR
A ITIRE L EEF—LIZEBR - a—TFT s r—2—& L
THEfTL, ELICIRMTRIREERZT o1,

Ms. Maria Luisa C. OKUYAMA, Catholic Tokyo International Center,

Upon arriving in Japan in 1987, started working at a local church (which later
became Catholic Tokyo International Center, “CTIC” of today) as volunteer and
partook in activities to serve as a bridge between the local residents and foreign
nationals that lived in the same communities. Became a full-time CTIC employee
in 2008 and has been dedicated to offering consultation and support services to
foreign nationals living in Japan that are faced with various issues ever since. In
the wake of the Great East Japan earthquakes, accompanied a medical team
dispatched by the Philippine government to the Tohoku region as interpreter /
coordinator and jointly conducted support activities in disaster — stricken areas.




N BRBEFEFFEZEASEREE A—KRRS2YT)
REZFRICTHE O BREZREICDOLNTESR, 2014 £L30{L
e A—KBERNTEITNAEABFOERIESEICTH
FEOA—TAR—3—%HD, TDiE, 2XIEEELZI—KERD
RAAYTELTEE, BEINEICIL—VELDODFEL-EDE
B EHEIELEL  DHEEEI—TAH—F3—%HEH 5,

Ms. Anna ONO, Multicultural Center Osaka, Staff

Studied teaching Japanese as a foreign language in local communities at grad-
uate school. In 2014, served as class coordinator for a program hosted by Mul-
ticultural Center Osaka to support the living and livelihood of mothers and chil-
dren of foreign nationalities and has been working for the non-profit organization
since as staff member. Currently working at the Center as class operation coor-
dinator for 'KIRA-KIRA'- a learning support program for children with roots in
foreign countries.

Z—F - N\IHFAR (HEAZEDOR/ILIAVRR)
1992 X H, RBERZRURRAZARZRICEE, AL+
REFERFRET . BEAERHH FFEFRRE, KFHELE
ZHET, 2007 &F, REICELTHEALEDO Y R—rZBHIC
TABEAZEOR/NILAVIZRIL NEATRORRZENL
FEFEAARTIIDERL, BEER ERHE, Ht2KRE,
ibn| TENNFT—REICEAT HBELMELTINS, 2016 F, AT &
R VITERROERBEL OV HEERE 1 ZRELT,
Ma. Nina Hakkarainen, Director at Foreign Women’s Association Paruyon
Came to Japan in 1992 to study the language and culture at Seikei University. In
the following year entered Graduate School of Tokyo University as a foreign re-
search student. Obtained Master of Arts in Japanese Studies from University of
Helsinki in 1996. Returned back to Japan in the same year. After working as a
company employee in a Japanese firm, a head teacher in a language school and
a university lecturer, at present Director of Foreign Women’s Association Pa-
ruyon. Paruyon was established in 2007 to offer support to foreign women who
live in Kyoto. Paruyon organizes meetings for foreign women and courses in
disaster preparedness, Kyoto etiquette and manners, social security, and health
care. It has also published a guide book on living in Kyoto. Paruyon received an
award from the Mayor of Kyoto in October 2016 for contributing to building “mul-
ticultural Kyoto”.




INZR)L 2/Panel 2

RUFBEF (A EHAEAERTELEEREERI—T(R—45—)
mEARAMELEFN, 1978 £k B, HEHEETREASHEST
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FLHEEEREE, 2005 FICERMROREZEFERERS
ZHD F TRFOPEZBLE], TWEVEZ—NFT DR
b Elf, BERFOCHEXEDOHBEKIZE DHTI-, 2009 Fhio
FHEETEUAZTEREZERODI—Ts12—3—,LT, BUDEH
(2T HNEANDRBSIEICR AL TS,

Ms. Mitsuko FUKUYAMA, Association of Welfare Service Business
Operators in Yokohama City, Coordinator,

Was born in People’s Republic of China and came to Japan in 1978. Served as
co-chair of PTA as well as in various other official capacities at elementary
school in the Kanagawa prefectural ICHOU apartment complex district where a
large number of foreign nationals reside. In 2005, served as welfare officer of
commissioned chief child welfare volunteer in the district. Founded 'OYAKO NO
CHUGOKUGO KYOSHITSU (Chinese Class for Parents and Children)' and
'IKI-IKI NIHAO NO KIl (Lively Circle of Ni Hao)' in order to help Chinese immi-
grants living in Japan maintain their proficiency in their mother tongue and also
inherit the Chinese culture. Meanwhile, has been working as coordinator for the
association of welfare service business operators in Yokohama City since 2009
to support foreign nationals’ efforts to find employment in the field of social wel-
fare.

HW#I57) 17 (Google ERIE1E 1 8)

JZ52I)ILBR=H#,9 FTRHEL, BRAOLHEFEZIT, BHR
DRFZEE, WTTOREZERETR BAELXICHE B
TEDENEEYR—NIEHLL, EEMND Google ERIEH
[CEWTHREDISUTAVTEEY, BRENF1(TEL
LVREETAARD AL ZRICTEWMEDT-BRIZDILADEEY
FELT, HRRGEARTRSEL TS,

Ms. Flavia YANASE, Google LLC,

Flavia is a 3rd generation Japanese Brazilian. She moved to Japan when 9
years old, without speaking any Japanese, she received education in Japan
from Elementary school to university. After receiving a Masters degree in Can-
ada, she moved back to Japan and started work at a Domestic company sup-
porting Japanese clients with their overseas business development. Last year,
she started working at Google to provide Branding services through marketing
campaigns. Privately, she has supported the foreign community in Japan by
sharing her own experience of coming to Japan without speaking Japanese and
achieving her dreams.
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FiE. 2010 FICAAXEENG. HE. ESHXEREE 2 #18),
RiEIEKERL, RYDY— (R T—F L), BERIZ, 5TV

Ms. Noemi INOUE, a member of Sumida Ward Assembly

Born in 1961 in La Paz, Bolivia. After graduating from the Universidad Mayor de
San Andres, she worked for the Central Bank in Bolivia, and the Bolivian office of
UNDP/UNOPS. She got married in New York in 1993 to Kazuo Inoue to former
member of the House of Representatives. She founded the Japan-Latin America
Friendship Association (Non-Profit Organization) in 2009, and she was elected
president. She acquired Japanese nationality in 2010. Now she is serving as a
member of Sumida Ward Council (second term). She lives with her husband,
elder daughter and Lily (pet poodle). Her hobby is performing Latin dances
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FY2016 INTERNATIONAL WORKSHOP ON ACCEPTANCE OF FOREIGN
NATIONALS AND THEIR INTEGRATION INTO JAPAN:
- Toward an Intercultural Society: Focusing on Life and Active Participation of Foreign

Women in Japan -

Overview and Report
1 Background
Due to the development of globalization in world economy, 2.3 million foreign
nationals reside in Japan, and more than half of them, 1.24 million, are women.
Differences in languages, culture, and customs sometimes cause some difficulties
for those who came to Japan from overseas; however, there is an increasing number
of foreign nationals, especially women, who are playing a vital role in various
sections in the society. It is also noticed that they have brought innovative ideas
and diversities into community. On the other hand, there are still many who have
less contact with their surroundings and face challenges in fitting into the local

community. Against this background, this workshop was designed and held.

2 Evaluation

This workshop focused on the two elements “co-existence with foreign nationals”
and “women’s participation in society”, which are often discussed but not so
frequently at the same occasion. We involved two elements into one theme as
“Focusing on Life and Active Participation of Foreign Women in Japan” which
consequently led to have more than 200 participants from various sectors as
audience.

The workshop started with welcome remarks by the State Minister for Foreign
Affairs, Mr. Kentaro Sonoura, expressing his expectation for this workshop to
discuss living environment and model society for foreign women to make use of
their drives. Then, Ambassador William Lacy Swing, the Director General of the
International Organization for Migration delivered his keynote presentation with
illustrating the current situations and issues surrounding female migrants and its
policies.

After his speech, two guest speakers from South Korea and the Philippines were
invited to the stage. Dr. Jung Mi Ae, Professor of Kookmin University, Korea,
illustrated an inter-cultural family support system in Korea and Ms. Xyza Bacani, a
documentary photographer, introduced her lifetime experience starting from a
migrant household worker.
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In the first part of the panel discussions subsequently held after speeches and
presentations, the group of panelists, most of which consisted of foreign nationals,
discussed various kinds of challenges they were facing in everyday life in Japan
and suggested several points to be addressed by both sides, foreign nationals and
the society. In the second part of the discussions, they exchanged their opinions
about how they should contribute their strengths as foreign nationals and as women
for the society and about an ideal intercultural society.

One of the purposes of the workshop was to gather many kinds of actors with
different background to one place, and encourage them to speak out from different
perspectives and positions. We recognized that social integration cannot be
realized only by improvement of social system; rather, mutual efforts by both those
who are received by a society and the society receiving them are indispensable.
Thanks to the speakers, presenters, and panelists, the workshop ended with full of
advices and ideas to deal with the challenges. We, the Ministry of Foreign Affairs,
would like to share the excellent output from the workshop with relevant
organizations of government and seek for the future cooperation with municipalities

concerning cohabitation and work-style with foreign nationals.

3 Participants
Opening Remarks: Mr. Kentaro SONOURA, State Minister for Foreign Affairs
Keynote Speech: Ambassador William Lacy SWING, Director General of the
International Organization for Migration (IOM)
Guest foreign experts:
- Dr. JUNG Mi Ae, Professor at Institute of Japanese Studies, Kookmin University,
Korea
- Ms. Xyza Bacani , Documentary Photographer
Panel Discussion
Moderator: Professor Keizo YAMAWAKI, School of Global Japanese Studies,
Meiji University
Panel 1: Livelihood of Foreign Women and Cohesive Society
Ms. Maria Luisa C. OKUYAMA, Catholic Tokyo International Center
Ms. Anna ONO, Multicultural Center Osaka
Ms.Nina HAKKARAINEN, Director of Foreign Women’s Association PARUYON
Panel 2: Building a Society Where Foreign Women Can Play an Active Role in

Various Fields
Ms. Mitsuko FUKUYAMA, Association of Welfare Service Business Operators in

16



Yokohama City
Ms. Flavia YANASE, Google LLC
Ms. Noemi INOUE, Member of Sumida Ward Assembly

Closing Remarks: Mr. Masaki NOKE, Director-General of the Consular Affairs
Bureau, Ministry of Foreign Affairs

4 Moderator’s Summary
In the first panel discussion, two of the three panelists were foreign nationals and
this symbolizes one of the changes in Japanese society; the fact that foreign
nationals themselves are starting to become responsible for providing various
support to an increasing number of newcomers.
In the second panel discussion, we invited foreign women who are making a great
contribution to Japanese society. The aim of this was to draw attention to those who
could become role models for foreign nationals, especially those of the younger
generations. Furthermore, there is significance in recognizing foreign women who
contribute to Japanese society, by changing the stereotypical views of Japanese
people to regard foreign nationals as people with problems or in need of support or
help.
Last year, the Act on Promotion of Women’s Participation and Advancement in the
Workplace was implemented and various measures have been taken with the focus
on women’s participation, mostly for Japanese women. Among such efforts, it is
significant that a workshop with the focus on the life and active participation of
foreign women was held.
In the discussions, there were questions and criticism stating that Japan has not
addressed its immigration policies, but the government has been making efforts to
“utilize human resources of foreign nationality” in recent years. With such changes,
improvement of the living environment of foreign nationals is now being raised as a
task for the government to consider. It may take a while as Japanese
decision-making follows a bottom-up approach and focuses on consensus.

However, we can say that it is moving forward step by step.

5 Comments and Opinions
Here are some extracts from suggestions made by the panelists.

<Education for Children of Foreign Nationals>

(a) Cases where the foreign family consists of only foreign nationals, the parents do not
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have enough knowledge of the educational system in Japan and their language
difficulty limiting the amount of information available, which influences on their
children’s education. It means that there is an additional barrier in the Japanese
society behind the language barrier. They might be isolated from their local society
while their concerns are unrecognized and they have no one to consult with.

(b) Those children who have limited command of Japanese and suffer from being
bullied should not be focused in terms of what they “cannot do” but rather should be
focused by something, even one thing, which they are good at and in which they feel
confident. It is important for others to recognize them and make the children feel
needed and welcomed.

(c) There are various methods to strengthen the ties between foreign nationals and local
communities: dispatching education consultants to foreign families and holding
study support classes as well as holding foreign national-led events where they can

have direct communications with Japanese residents.

<Communication in Local Society>

(a) At home, foreign women are responsible for taking care of family affairs from
housework, raising children, nursing-care to communicating with neighbors.
However, information provided by public organizations to assist foreign nationals is
mostly knowledge-based. The Japanese etiquette for smooth communications and
to follow local rules and customs should be introduced.

(b) For me like someone who gave a birth in Japan, ‘Park Debut (Ko-en debut)’ meant a
debut in the Japanese society. I learned a lot including the rules and customs in
Japan.

(c) We need social workers and organizations which are able to actively reach out to
foreign families and communities isolated from the local society.

(d) Foreign wives and mothers spend a lot of time with their children and are in a
position to protect children when something happens such as earthquakes. They are
also responsible for engaging in communications with relatives and their neighbors.
It is necessary to have an opportunity to provide clear explanations to foreign wives

and mothers on disaster prevention and rules.

<“Work-style” for foreign women in Japan>

(a) When I came to Japan twenty years ago, | was surprised to see how low women’s
status was in the society and that there were few female leaders in the society

despite the nation being an economic giant. Things have been changed, and more
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women with dream and hope are entering into the society compared to the situation
of 20 years ago. A society in which foreign women find comfortable must be
comfortable for Japanese women, too. We could create a pleasant and comfortable
society for everyone by providing opportunities for active participation, rather than
considering foreign nationals as a separate entity.

(b) I am helping job matching, hosting job-starter seminars, and teaching Japanese
language for foreign nationals. For those who succeed in getting jobs, I try to ask
their recent situations and confirm they are all right with their new environment.

(c) There is an issue regarding work-life balance. For typical Japanese families, it is
very difficult to make time to spend with all family members every day such as
having dinner together. Long working hours and little time with family stress our
some foreign nationals, especially women.

(d) There are always difficulties in everyday life of foreign women in Japanese society
as the society is not really open to accepting foreign nationals. Why do we not
perform research on the actual situation of the foreign residents in Japan and

consider what type of support is necessary in terms of government policies?

(END)
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Keynote Speech

Amb. William Lacy SWING
Director General of International Organization for Migration (IOM)

Your Excellency, State Minister Kentaro [

Sonoura, your excellencies, members of the
diplomatic corps and ministries, ladies and
gentlemen. A great joy and honor to be back in
Japan. I want to thank the minister and the
ministry for this opportunity. On a personal note,
I'm happy to say it's my 11th official visit to

Japan since I came into this position in 2008 and
it's, I believe, my 9th consecutive year to be here for this workshop. It's been a
privilege to be invited every year to take part and I've always welcomed the
opportunity.

I think it's unique in my long experience to have a foreign ministry that
would self-initiate a discussion on migration and a very critical point, integration of
foreigners into the society. It's come at a very special moment in my own calendar,
all the more so because it is a demonstration of the importance of best practices
such as a workshop to deal with a very critical issue to the success of migration.
Many of the unfortunate things that have happened over the past year or two in
the area of migration had been the results of failed integration. I commend the
ministry for this unique initiative and for its demonstrated willingness to engage in
constructive discussion about how working with all our partners, local governments,
mayors, governors, academic institutions, civil society, nongovernmental
organizations, international organizations, private sector, labor unions, and, not
least of all, migrants themselves, and how together we have to find a way to make
this work for the benefit of the migrants and to the benefit of our local and national
society.

Now, as the minister mentioned, the theme for this workshop, the Life and
Participation of Foreign Women in Japan, is both timely and very important and I
congratulate you for having chosen this topic.

I would have three principle points I would want to make.

My first point, we live in a world on the move. Human mobility has never
been greater. People have always been on the move and we have to accept that
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reality for what it is. It is a human reality that responsible officials have to govern
in a responsible and humane manner.

We have now today a world of 7 billion of us and one billion of those persons
are migrants, 244 million international migrants crossing borders, 750 million
migrants moving within their own country. 1 like to make the point that China
alone has more domestic migrants than there are international migrants and they
have some of the same needs. But if you take the international portion of roughly
250 million migrants, I think the number is probably underestimated. I think there
are many more but that's the humber we know about and can verify. It's a UN
number. That would constitute a population twice that of Bangladesh, slightly less
than the population of Indonesia, slightly more than the population of Brazil. So it's
a significant number. If migration land these people put themselves together as a
country, they would have a GDP twice that of all international foreign aid and
roughly almost the equivalent of all foreign direct investment last year which was
about $650 billion. It's a significant phenomenon, significant element in our lives
that we must learn to take seriously and that’s why, Mr. Minister, this is such an
important event today and I'm honored to be part of it.

Migration is not an invasion. Percentage wise, it's still only about 3% of the
world’s population on the move internationally but we have to manage it in a
manner that it is beneficial to everyone. Migration is history’s oldest poverty
reduction strategy. If you can't make it where you are, you move to where you
can. It is a natural human response to challenge. It is a facilitator of greater
opportunity and migrants are the quintessential agents of development.

My own country, the United States, was built on the backs of migrants and
with their talents and their brains. Einstein was a refugee and we need to find
migration to be in our own selfish interest, if you will. It's in the national interest.
People move to improve their lives, to have better access to food, water,
sustainable employment, and greater education opportunities. Many of them are
migrants that are fleeing conflicts and disasters. In my long life, I have not known
a moment like the one today. We have nine armed conflicts from West Africa to
this part of the world, not counting Ebola, not counting the earthquakes that have
sadly been a tragedy in your country recently. I was in Sendai in March of 2015 to
see the damage that was done.

Migration is also one of those ways in which talents, skills, and services
benefit societies and yet, today, migration has become a politically sensitive issue.
It's become a very negative word and the world is turning inward through populism
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and identity politics rather than looking in terms of interests and values. This is one
of my main concerns.

The drivers of migration, I've mentioned the disasters, labour demand, and
the digital revolution. 300 million people connected to the internet in the year 2000,
well past 3 billion today, heading towards 4 billion — I'm sure if Mark Zuckerberg
gets his way, it will soon be 7 billion. Distance shrinking technology, deterioration
of the environment, and climate change, all of these are drivers of human mobility.

But, sadly, the public discourse about migration is harshly negative. We're
dealing with stereotypes. They’re coming to take our jobs, they’re going to depress
wages, they’ll probably bringing disease in, maybe they’re criminals, maybe they’re
even terrorists; these are all stereotypes that remain to be proved. Some of them
cruelly ironic. This mythology limits the contribution migrants can make, and
actually endangers their lives.

Countries have an obligation to control their borders but they also have an
interest in making those borders somewhat more accessible to those who bring
talents into the world. These are the reasons why this workshop is so valuable to
talk about this.

Now, I've already made all those remarks and I haven’t mentioned the most
important remark — women. That’s my point two — women in migration.

Today, women constitute at least 50% of all migration. The women who are
migrating today are not just women who are going to join a company or going to
join a family which is important enough. A lot of these are career women, women
on the move, seeking greater opportunities, seeking to put their talents at the
disposition of another society. They've always been an integral part of migratory
movements. However, large scale migration programmes were introduced at the
end of the Second World War and there was always phraseology, a terminology
used that tried to sort of hide the fact that many of them are women. We talk
about migrants and their families, for example. We use that word. There was a
code for male migrants and their all too often ignored spouses and children. Head
of household and breadwinner, we talked about but never talked about the women.
It's not surprising that until the late 1970s, almost all migration analysis had very
little to do with women. It’s all about men, the breadwinners so called. And we've
now moved beyond that and by the early 1990s, researchers had begun to explore
migratory patterns from a gendered point of view. The feminist movement of the
1980s had a major impact on our understanding of migratory patterns seen from a
gender perspective. We know in many countries of destination, it is migrant
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women who stepped in to replace the gaps in so-called care chains as mothers
moved into full-time professional occupations. We know, for instance, that 60% of
Latin American women migrants are domestic employees in their host country,
70% of all women migrants in Spain, for example, find jobs in the area of domestic
work, but it would be wrong to believe that migrant women take only low skill jobs,
as I mentioned, moving increasingly into the professions, increasingly carving out
places for themselves at the highly skilled end of the skills ladder. Between 2000
and 2011, for example, the number of tertiary educated women migrants in OECD
countries rose by 80%. This corresponded to twice the growth in the number of
similarly educated native born women and it also exceeded the 60% increase in the
number of similarly educated migrant men. Women are very much on the move
both physically and also up the skills ladder, that needs to be recognized in our
analysis and understanding of migration today. Most of them migrate on the
strength of the skills they have and they are found at all skill levels.

Our own experience at IOM is that one of the women’s strongest
characteristics is resilience to hardship and the adaptability to changing
circumstances. They are very good at developing networks of communication and
support in their new environment. Women are major contributors to the
development of their countries of origin through the remittances they send back
home. A lot of the 650 billion that I spoke about is coming from women. I know
from my own experience, my spouse is the treasurer in our family and she handles
our money much better than I would. Most men know that women are much
better at that.

But, at the same time, migrant women may have to contend with risks and
disadvantages that are not experienced by men. And if I make no other point, I
want to make this point that women all along their migratory route, from the time
they leave till the time they arrive and afterwards, are very vulnerable. The
number of women who are subject to gender based violence or even sexual
exploitation and sexual abuse is staggering. We all need to be very conscious of
that and women need much greater attention in our work and our efforts to make
migration work for the benefit of everyone. A lot of women have difficulty. — By the
way, I'm very pleased that the Secretary General of the United Nations has already
taken this very much in hand to try to make sure that we have a very solid policy, a
very workable actionable policy to prevent the abuse of women particularly in
migration but in every other area.

There’s also another problem that migrant women face. That is the difficulty
in getting some adequate recognition for their skills and their qualifications. A lot of
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them fall into the area of what we call “de-skilling”, an important new word for your
vocabulary - de-skilling. They have a Ph.D. and they end up being a domestic.
Nothing wrong at being a domestic. It's a very noble career but if you have a Ph.D.,
you probably should be teaching somewhere or doing something else that would
recognize your qualifications.

The recruitment process needs great attention. Women are being recruited
to do one thing, they arrive, and with their passport taken away, they are put into a
brothel, for example. This kind of corrupt and criminal recruitment activity really
has to end. We have a programme now called the International Recruitment
Integrity System, the flower “IRIS”, trying to get at those recruitment agencies,
come up with a code of conduct, a set of universal principles that recruitment
agencies would have to subscribe to. People going to them would know that they
are legitimate, they’re correct, and you’ll be dealt with with dignity.

For all of these reasons, we have to develop integration policies and
practices that respond to the particular characteristics and needs of migrant women.

The third point is facilitating the integration of migrant women and I want to
make a few suggestions, very modestly stated based on our experience. First of all,
in these very troubled times we live in, we need to ensure an open and balanced
conversation about migration. Our opinions and the public are influenced by a vast
range of considerations. We have perceptions and stereotypes about newcomers
which may or may not be accurate. We need to make sure they are accurate. We
have assessments of the economic situation in host countries which may or may
not be right. We have uncertainties and anxieties about public security often which
are exaggerated.

One of the strongest challenges for those of us who want to foster this
rational debate is how we prevent migration from becoming a convenient surrogate
for other political, social, and economic problems that create discomfort in society,
in other words, stereotyping particularly women. Our research suggests that
people are capable of making these sophisticated assessments of the benefits and
costs of migration. We know that a thoughtful debate portrays migration as having
benefits with costs, but also establishes the rightful place of migrants in
interconnected societies.

We know the demographic deficit in all of the OECD countries, not just
Japan, particularly Europe, US, and everywhere else, so-called developed world.
We know there is a negative replacement rate. More people dying than being born
and those who are still alive, getting older. The deficit increases literally every day
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and we know that we have a youthful global south. When I was Ambassador to
Nigeria in 1990s, there were 100 million people. I saw some Nigerian officials in
Oslo last week and they told me that today’s population is 160 million. Africa’s
population will probably double well before the end of this century. A youthful
global south is with a lot of youths looking for jobs, and you have very few people
to fill the ones that are here. So somewhere along the line, the whole idea of public
education, public information led by governments, led by local authorities is going
to be very important and it's extremely important that we include mayors and
governors in this dialogue. They understand the situation probably better than
people like myself who get paid to talk about it or national politicians because they
have to supply the jobs, the security, the housing, and the interpretation to the
community about migration. We need to include them in this dialogue.

Also, there is a common base of core universal values highlighted in the New
York Declaration of last 19 September endorsed by all world leaders that gives us
the foundation to form our policy.

Thirdly, we have to promote and facilitate the integration of migrant women

and promote inclusive societies because given what we know, the likelihood is very
great that most of our societies are going inexorably to become more multicultural,
multiethnic, perhaps multilingual. That is the way the world is turning right now
and if we aren'’t telling people about this, we're probably not doing our job. We
need, therefore, to establish this public education, public information campaigns,
and community based outreach activities. We've been involved in a number of
campaigns. We have a social media campaign now called "I Am a Migrant” that
allows migrants themselves to tell their own story, so that they can tell it in a more
convincing way than we can, the role that migrants play. We need to try to counter
the myths and the misperceptions.
We need to work with countries of origin to establish pre-departure and post-arrival
cultural orientation programs. I'm very grateful to the Government of Japan.
You've taken a very important initiative to schools, a programme after the 2008
economic downturn, working for Brazilian, Japanese descent, and others to learn
the language to get into schools here. You have a very important programme
that’s still going on trying to resettle Myanmar refugees from the Northern Thailand
camps and from Malaysia, and to give them proper language and cultural training
before they arrive, which is very helpful. We need to make access to employment
opportunities available, and facilitate integration into the job market.

And another one is to give them access to public services. I know this is a
very sensitive point. People are saying we're taxpayers; we're paying for services

28



for migrants. Migrants don't pay taxes? Well, the sooner they have a job, the
sooner they will pay tax. Meanwhile, ask yourself a question. Do you not want
migrants to have access to public health services? Do you want unhealthy
migrants in your community? I don't think so. Unhealthy migrants make
unhealthy communities. Do you want uneducated migrant children? I don'’t think
so. I think you want migrant children who will have the same educational
opportunity as local national children have so that they themselves can then make
their contribution. I think basically that's about — some of the points I wanted to
make just to stimulate conversation.

Let me conclude this by saying that last September, at the UN General
Assembly, at the same time that the International Organization for Migration
became a UN agency after 65 years of being independent, world leaders agreed on
a Global Compact on Migration. You'll hear a lot more about that between now and
September 2018 when there will be an intergovernmental conference to agree on
this compact. Most of the people moving today are not refugees. They are other
kinds of migrants and they have no protection and no legal framework
internationally to offer them any assistance along the way. We hope that this will
begin to address that problem. There is no ready-made model but there are a lot
of principles and commitments that we can agree to.

Let us recognize that migration and particularly migration of women is
inevitable given the realities, driving forces, demography, disasters, deterioration of
the environments, etcetera. It is necessary if jobs are to be filled, if skills are to be
available, and if our economy is going to flourish. It is absolutely desirable if we
have the right policies. I want to, again, congratulate and thank Japan which I
think spends about as much time thinking and trying to understand how they can
make migration work for their country, about as much time on that as almost any
country I can think of. There’s a lot of thought going into it. But I would simply say,
that policies will change when we come to recognize that migration is here to stay,
and it's not an issue to be solved so much as a human reality that responsible
leaders have to learn to manage.

I'm looking forward to discussion. I'm sorry I went over a little bit of my
time but I thank you again for inviting me. Thank you very much.
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Presentation of Foreign Expert

Ms. Xyza Bacani
Documentary Photographer, Philippines

Hi, everyone. Good afternoon. First of
all, I would like to thank Japan Ministry
of Foreign Affairs and International
Organization for Migration for having me
here today. It's a great honor. It's nice
to see Ambassador William again.

So today, I want to present to you how
migrant women like me can be very useful to a society. Okay.

Twenty-four years ago, my mother stepped out of the house and tried her luck
abroad. She became one of the million migrant workers who seek for an
opportunity to give her family a better life through migration. When she left that
night, I had to take the role of a mother to my two younger siblings. No one
explained to me why my mother had to leave. For many years, I resented her until
I became a migrant domestic worker myself when I was 19 years old. Only then,
when I followed my mother in Hong Kong so I could help support our family, did I
realize the hardship she went through.

I started photography in year 2009 because of my mother who never had the
chance to see the beauty of Hong Kong. She’s a workaholic. She works 7 days a
week because she chose to get paid instead of go out and relax. Luckily, year 2014,
my work got noticed by another photojournalist and by New York Times and by
year 2015, I went to New York and I became one of the Magnum Human Rights
Fellows and studied in New York University.

From being part of the invisible people of the society, I became visible. I was given
the chance to change my life from being a migrant domestic worker who cares for
six children to roaming around the world and you guys hearing me right now -
being in front of you right now. I'm a living example that given the right
opportunity, a migrant worker can grow as an individual and become a good
member of the society. I'm not saying that being a migrant worker is not good but
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these migrant workers, if you give them a great opportunity, they can be
somebody else.

I was lucky and I feel so grateful that my former employer is a great person, is an
amazing lady who gave me the chance to go out and photograph Hong Kong. She
treated me with dignity. My case is one in a million cases. Given the privileged
position to magnify the voices of migrant workers, I now use my lens to tell the
stories of those who are often invisible in the society who are like air, needed by
unseen. The stories I want to tell are the stories of millions of women like my
mother and me. It is the story of the millions of migrant mothers and their children
that they left behind. It's the story of family, sacrifice, and love.

According to the United Nations, the number
of international migrants reached 244 million
in 2015. Like my mother and me, these
migrants are in search of a better life for
their families. We must remember that no
one wants to leave home. Everyone wants
to stay home but if your home cannot give

you the opportunities, you will leave because
you dream for your children and your family. Most of them leave because the job
prospects in their own countries are dismal. They work overseas so they can send
money back to support their kin. As migrants, they are often taken advantage of
by their employers. They are not protected by labor laws. They live in poor
conditions. They work every day and do whatever they can to save for their family.

Due to complicated visa and travel restrictions, these people may not even be able
to travel back to visit their families for years at a time. I only saw my mother once
every 2 years. Most of them are women, women that are mothers, daughters, and
a wife of someone else back in their home countries who only wants a better
economic opportunity.

In the past 3 years, I have photographed migrant workers in Hong Kong, New York,
United States of America, Singapore, Abu Dhabi, Philippines, and Dubai. As I
continue working on issues about migration and as I dig deeper, I realize more how
migration touched the lives of many and how it affects the social, economic, and
cultural aspects of the society. We have this discussion last night about food. Even
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the food you eat is because of migration. How it affects the lives of these workers
and the families the serve, the countries they serve, and their own children that
they left behind.

One of the many complex issues of migration I focus on is human labor trafficking.
I documented a number of survivors of trafficking from different countries, not only
migrant domestic workers. Whenever I give a talk about human trafficking, people
always think that these are people who are not educated and that's why they're
trafficked. That is not true. Most of the victims have college education. Most of
the victims are smart people. It just happens that they are being exploited by
people who want something from them.

One thing I've noticed about the survivors who are such immense inspiration for
their bravery is the fact that no matter what horrible situations they have been
through, they survived. I always say if I'm in their situation, probably I'll be crying
every day but they cried but they moved on. They contribute in many ways in their
new society. They do not break the law. They live their life and remain to be with
us, to be humans just like us.

I personally believe that migrant workers play a critical role in the world. If we
treat our migrant workers fairly and give them equal opportunities as everyone else,
then it will be very good for our society. We must remember that their growth as
individuals will be our growth, upward success, and a better society.

Thank you so much.
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TER

?g—c Fam"ies Wlth Ch”dren ------------------------------------------ .

F=WhdS

LA
ﬂi’.ﬁ'\b ‘st SET.J:é Preparing for Disasterse««««+sseeteerecneananas .

ﬁ;& ﬁéD%’n‘:% ReNting @ HOUSE  + =« +sseeeseerauaaaseetuiiiaeiiane. )

VA E—EWNE HFWEA BAEA

TRAFVIN—HIE - B - FRICDWT  “My Number”, Tax, and Pensions:« -+ .

s E31EA e ~AD IaFINE

HEET HHKTES BA-EBHRU T b

Places That Give Advice in Foreign Languages, and a Useful Website- -

=P 29

IZIEAL A

When you see your neighbours, say hello.

==

.EMSM; %ubm\ J\L«_ HNEDE LW )\tﬁ %\.\ g,
HBwZLUA L 3th

5*Eh_ HEAD BODS HWEDE FTBHE, fEPE< ZbdsTn T,
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ﬂ Kz 8% BabunsSic EI.’EDUEL;J:Q a

v
* Do not make too much noise.
WL Wx BHBLE

@5 R0 Tihs HDT, BN Mz AP\ TILEE KICTB Ab 2T, 53 Mo BoTh
BNEETE, O 3HENEB-TNBNELNE A

"(ZhCBEZABAIE) Wb 533 LT THER A AW

“Hello! I'm sorry that I'm always nofsy“c‘:%b\i L&D, :‘a
EEiEs &BD & o 7~
ﬂ RIED 12<Sh EEacaliﬁmAt._ LzEL&S

" ¥ When many friends are coming to visit you, please tell your nelghbours
of_ i N EBES >

<
@ERH5DH : EEﬁ‘ % #ii
FIHELALSH REH KD DTSBE H6LNFL A

Friends will come to visit me tonight. I'm sorry but we may be noisy.

UThle LR R B Lo o)
BEFEE RO fIC SITXTH., PR £ok5 BoT K3l

Friends may park their bicycles in front of the house. If they are in your way, please tell us.

Lirky G B
(RBR)OOKIC BbUET..

My friends will leave at (time).

Br38LvH0 BEW

BIRSIC AUFELsS

"7 Join the neighbourhood association

Bk SEL Rhdcn

.t?ﬂutu‘é‘ i‘ﬁh_ %bb’??‘b\ IB% D<éﬁ_®h_\ EIZIKGJ ECIcd THIR=) ‘\5 rE:n::JL’L\'D iy vaN

B&SLH LB MM e hoE Mazl{lA W

HNEI, FINE P metzk ZZIc {i/ul’*b\% )\TJ:',OJ b€ (RE)T ,ﬁbb"cmi%%@)k% AB
ZENTERT, TEAE. ADELES, N
BrSZLML LEHL . -

ONHIAZ:B/8& 1Tl EARBRTED TES?

FALs D& (E oy

1SERRDAE FEL R 2D ET,

EWE SAD E3EW<AhA BB LA & HALBS SAESHU
2 imiEQGD /rﬂ:yH._ SHCEET, fcE 2 IE BHEIMONE. RN BElEE2DHD HE). E=

Sl B BZ5IFA Ho i WA E

(J\b\t_@/u%io*cxn“ WEGER) HMER(BHD FEL D ARUKNEE,
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OLER
neighbourhood news file
NS Al A BnE L&3IE5  @W LD WA DNSAIEA oF LA

EIERICIF #IED [FEH A>TVWETBORHNS EERE %b—:'C\m/vTCBJAGJ%?h_ ﬁj’(b\éi"ﬂ

DLSAA

@ BENEBHEANEDFHERNAD

AV LADVENDHD
MEONEANEDFFEEWNA EIZ in KamigvolERI7 7 —RRAE
Q3 EFFIZAEOAIMFATN SR FRLIZWEBRWWET A, 217 HoE

® a. FEETIIEAL L

@ b. EESDELAIFITRLL

O c EELELERTL

@ d SE e EER RN CHEY
@ e “EFlL Ty
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AEANEDFMESENIIRBR) TR VE

EIJ_

Q3 cdeZ@RBAEA. TOERBRZEZESEMIELIZELY, “eromE)

L4 =y S 26 (54.2%)
@ ZOHE...

@ BEITH...

@S -5 (10.4%)

OBV R I 4 (8.3%)

4 (8.3%)
12 (25%)

0 2 4 6 8 10 12 14 16 18 20 22 24 26
@ 2Za=H7—aVMTEIMNESIHRZEND @ ZTOHNEALNBARDETELZEHELTLSD

EINTRZREND @ BEICHEANEDETRGVERZLEZNS @ ftLLVDD
® BEHLLAD ® e @ £Dit

HARARITHAR Ty IIZ8BEH L=V &
OILWVEBAREEDEELA

*BARDYFT—, HIEDHADLM:

*Easy EnglishMEEL A
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NEANETEDOES/N)LIAEIRE

e A—)L: paruyon@gmail.com

o7h—LR—: https://paruyon.jimdo.com/

T ARTYI: HNEALHEDOE/N)LI

A w/A—: https://twitter.com/paruyon women
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/R
ZOERIBFRONERE | e
Schedule of garbage collection for this site iLos dias de recoleccion en este iugar.
ARSI ES B

Dias de coleta deste locai de colocar o [ixo.
sao) HEEL 9 £EedY

(moyasu gomi) /

L\ &3 (moenai gomi)
8 (kandenchi)

(supure kan)

Burnable Garbage / Non-Burnable Garbage
Dry-Cell Batteries / Spray Cans ' - 7

e
A himasu.
IR/ ABR L ] ' -
Frit REH y

ERe aal|7| ok e el 1/
chALB 8t AR/ ATalohH |

e R ‘
- - - il
Basura Combustible / Basura No Combusti il
Baterias o Pilas Secas / Latas deAerosol |

Lixo Incin
Pilhas Secas /

| Lixos N&o Incil
Latas de Spra
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Building a Society Where Foreign Women Can Play an Active Role in Various Fields

IR Y RN MW7 TV 47 (Google &F&#h)

nE 5

1. RBLTHH
- HARGE
cTATVT AT 4
B EREAEDYR—T

2. AR
o NAE DR
c BARLEDEND

3. BACETORRLBELT
X Ey
- W

- ERIR

4. SHOBEIZONT
- ZEE LT
- BRTETmHERNAEALMEE LT
- B HWE

103






V #HsTEH

Statistical Data






®1  [BXA] EBABAMOEE (BF12AKREXTHR28EF6AKRRE)

F 19 20 21 22 23 24 25 26 21 2846R
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[Table 1] Charge in the number of registered foreign nationals

FY 2007 2008 2009 2010 2011 2012 2013 2014 2015 June 2016

MEN 1,002,037 1,031,785 1,005,479 972,481 945,153 921,869 | 943437 979,971 1,050,070 1,094,545

WOMEN 1,150,936 1,185,641 1,180,642 1,161,670 1,133,355 1,111,787 | 1,123,008 1,141,860 1,182,119 1,212,843

TPTAL 2,152,973 2,217,426 2,186,121 2,134,151 2,078,508 2,033,656 | 2,066,445 2,121,831 2,232,189 2,307,388

2,500,000

(Person)

[chart 1]Charge in the number of registered foreign nationals
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(Note) 1. These numbers are based on the statistics as of the end of December each year (June for 2016).
Source: based on "Statistics on the foreigners registered in Japan" by the Ministry of Justice

[Table2] Change in the number of registered foreign WOMEN in Japan by major nationality

FY 2007 2008 2009 2010 2011 2012 2013 2014 2015 June 2016
China 351,126 377, 650 394,970 401,124 359,714 397,127 400, 858 405, 959 413,145 418, 665
Korea 320, 481 319, 003 314,199 308, 228 296, 416 287, 347 281,426 271, 363 265,618 264, 295

Philippines| 158,145 163, 298 164,512 163, 965 163, 230 157, 562 160, 908 165, 077 170, 286 173, 564
Brazil 143, 756 142, 385 122,164 105, 261 95, 817 87,009 82,742 80, 026 79, 004 80, 186
Vietnam 16,513 17,943 18, 561 19,312 20, 754 23,471 31,008 42,011 61,214 74,292

Thai 30, 154 30, 987 31,494 30,915 31,936 30, 491 31,173 32,194 32,348 34,054

[chart 2] Change in the number of registered foreign WOMEN in Japan by major nationality
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(Note)

~These numbers are based on the statistics as of the end of December each year (June for 2016).

“The numbers until 2011 represent the number of foreign nationals with alien registrations who stayed in Japan with a status of residence eligible for mid to long-term residents and the number of ~special permanent residents, and the
numbers from 2012 onwards represent the number of foreign nationals adding together mid to long-term residents and special permanent residents.



[Table 3] Number of registered foreign WOMEN in Japanas of the end of June 2016

Permanent Resident | PeTR ST\  Student | TR T | Dependent | S72te o O | Long-term resident T R, Others

443,489 173,081 111,971 95,696 93,189 90,655 88,270 59,736 59,756

(713,604) (344,322) (257,739) (210,893) (140,245) (139,746) (164,880) (154,021) (181,938)| (total number)

(person) [chart3] Number of registered foreign WOMEN in Japan

Engineer/ Others
Speciaist in Humanities/ 59,756 Permanent Resident
Int'l Services 443,489
59,736

M Permanent Resident

Long-term resident
88,270

Spouse or Child
of Japanese
90,655

M Special Permanent Resident

m Student
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Dependent m Spouse or Child  of Japanese
93,189

™ Long-term resident

M Engineer/Specialist in Humanities/Int'l Services

Others

Tecnical InternTraining
95,696

Special Permanent Resident
173,081

(Note) *These numbers are based on the statistics as of June for 2016.
Source: Based on "Statistics on the foreigners registered in Japan" by the Ministry of Justice .

[Table 4] Number of registered foreign WOMEN in Japan by nationality as of the end of June 2016

China Korea Philippines Brazil Vietnam Thai Peru USA Others
418, 665 264, 295 173, 564 80, 186 74,292 34,054 22,786 17,726 127,275
(728,479) | (490,190) | (237,103)| (176,284)| (175 744)| (46,690)| (47 670)| (53,050) (352,178) | (total number)
[chart4] Number of registered foreign WOMEN in Japan by nationality as of the end of June
(Person)
17,726 z | 418,665
Peru
22786 M China
Thai W Korea
34,054
Vietnam M Philippines
74,292
M Brazil
W Vietham
Brazil = Thai
80,186 PERU
W USA
Others
Philippines
173,564
Korea
264,295

(Note) -These numbers are based on the statistics as of June for 2016.
+"China" includes Taiwan.
Source: Based on "Statistics on the foreigners registered in Japan" by the Ministry of Justice .



[Table 5] At the TOP10 of registered foreign nations in Japan of Prefectural and City Governments

(Person)

Prefecture TOTAL WOMEN MEN Number of registered foreign nations
Prefectural and City Governments
SAITAMA 145,997 76,508 69,489
TOTAL 2,307,388
CHIBA 128,660 68,917 59,743
TOKYO 483,538 247,794 235,744 WOMEN
KANAGAWA 186,233 98,171 88,062 1,212,843
SHIZUOKA 77,584 40,718 36,866 (53%)
AICHI 217,465 112,277 105,188
OSAKA 214,537 112,248 102,289 MEN
HYOGO 99,938 52,107 47,831 1,094,545
FUKUOKA 61,578 30,824 30,754 (47%)
KYOTO 54,149 28,339 25,810

[chart 5] Atthe TOP10 of registered foreign nations in Japan of Prefectural and City Governments
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(Person)
[Tokyo]
WOMEN 247,794 (51%)
MEN 235,744 (49%)
TOTAL 483,538
[sHIZUOKA]
WOMEN 40,718 (52%)
MEN 36,866 (48%) [SAITAMA]
TOTAL 77,584 WOMEN 76,508 (52%)
MEN 69,489 (48%)
TOTAL 145,997
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WOMEN 68,917 (54%)
SHIZUOKA ?I MEN 59,743 (46%)
lil { cosa TOTAL 128,660
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[KANAGAWA]
WOMEN 98,171 (53%)
MEN 88,062 (47%)
TOTAL 186,233

[AIcHI)

WOMEN 112,277 (52%)
MEN 105,188 (48%)
TOTAL 217,465

(Note) Number of registered foreign nations Prefectural and City Governments:2,307,000.T hese numbers are based on the statistics as of June for 2016.

Source: Based on "Statistics on the foreigners registered in Japan" by the Ministry of Justice .
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