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WAWI! 2015

World Assembly for Women

The World Assembly for Women (WAW!) was first held last year with an aim of realizing a society where women
shine in Japan and the world. Last year, about 100 people participated from 26 countries and 6 international
organizations. This year, about 140 leaders of various fields from more than 40 countries and 7 international
organizations have gathered.

At WAW!, participants discuss in a comprehensive manner and make proposals about various issues surrounding
women. This symposium also provides an opportunity for leaders who are active on the front line in the field of
political, economic and social arenas to have a frank exchange of views in their own words notwithstanding their
country of origin and affiliation.

At last year’s WAW!, many innovative proposals were put forward. They include: obtain the commitment of
top management; implement unprecedented drastic reform in work style and; invest strategically in women’s
empowerment. In Japan, reforms such as the enactment of laws to promote women’s participation in society,
implementation of “yu-katsu” program (flexible office hours), which promotes work-life balance, and the
formulation of the Development Cooperation Charter have been steadily implemented.

“WAW! for All” is the theme of this year’s WAW!. With this, we hope to encourage women and men of diverse
background and generation to think and change the society together. We will call for a change in work style
that prevents women from participating in society and the mindset regarding the division of role between men
and women. This year, we will listen to young people and women facing challenges and discuss global issues
surrounding women such as disaster risk reduction, entrepreneurship, education and peace building. The two-day
discussion will certainly pave the way for further reforms.

WAW! gives proposals to the world in order to create an ideal society.
WAW! is about movement. Let’s discuss and send out messages to the world.

WAW! is about networking. Let’s act together and get connected beyond gender, regions and countries.
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Message from the Prime Minister of Japan

Prime Minister of Japan Shinzo Abe

Create a society where women shine in Japan and the world.
To this end, not only women but also men have to change their

mindset.

Once again this year, Japan hosts WAW!, an international

conference to encourage women’s participation in the society.

“WAW! for All” is this year’s theme. This is a message urging both
women and men to cooperate to create a society where they can

live comfortably.
What matters is not “why we need to promote women’s

participation in the society”, but “how we achieve it”.

Let us think and act together.
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August 29 (Saturday)

10:00~11:00 Opening Session (New Takanawa 3F, Tenpyou)

11:15~12:45 High-Level Round Table & Special Sessions

High-Level Round Table

Special Sessions
G: Global Issues

E: Women and the Economy

E-1 Work-Life Management |G-1 Girls and Education S-1 Women’'s Empowerment
(Takanawa 2F, Ouka) | (Takanawa 2F, Nadeshiko) through Sanitation
(Pamir 1F, Zuiko)
E-2 Engaging Menin | G-2 Women and Peacebuilding | S-2 Women in the field
Reforms (Takanawa 2F, Suzuran) of Natural Science
(Sakura Tower 2F, N1~5) (Sakura Tower 2F, N6~9)
E-3Women Facing | G-3 Multistakeholder
Challenges Partnerships for
(New Takanawa 3F, Heian) International Cooperation

(Takanawa 1F, Kihinkan Fuku)

13:00~14:30 Lunch Meeting (New Takanawa B1F, Hiten)
% You can also enjoy Tea Ceremony

14:45~16:15 High-Level Round Table & Special Sessions

High-Level Round Table
Special Sessions

E: Women and the Economy G: Global Issues

E-1 Work-Life Management | G-1 Girls and Education S-3 Implementing Diversity

(Takanawa 2F, Ouka) | (Takanawa 2F, Nadeshiko) and Innovation
(Pamir 1F, Zuiko)

E-2 Engaging Men in G-2 Women and Peacebuilding | S-4 Youth Table
Reforms (Takanawa 2F, Suzuran) | (Sakura Tower 2F, N6~9)

(Sakura Tower 2F, N1~5)

E-3 Women Facing G-3 Multi-stakeholder S-5 Supporting Women
Challenges Partnerships for Entrepreneurs across
(New Takanawa 3F, Heian) International Cooperation Asia

(Takanawa 1F, Kihinkan Fuku) (Sakura Tower 2F, S5~7)

S-6 Gender and Disaster
Risk Reduction
(Sakura Tower 2F, S8~10)

16:30~17:30 Closing Session (New Takanawa 3F, Tenpyou)

% Please be advised that there will be press coverage by the government official photographers and
Japanese and foreign media during the Symposium.
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3. ISV R TV ART IV
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Street

1. 95 VRTUARTIVEiats  Grand Prince Hotel New Takanawa

BRS Lunch Meeting B1F [#RX] “Hiten”
F=T7=>5-on—-ov5 Opening & Closing 3F [X¥] “Tenpyou”
AEISKE-3 Breakout Session E-3 3F [ER] “Heian”

2. JS5 VR TV AR TIVEEER EREEE/NS—J)L  Grand Prince Hotel New Takanawa International Convention Center PAMIR
ARy I-ty3S-1, S-3  Special Session S-1, S-3 1F [ER3¢ “Zuiko”
FyXI—LIs Kids Room 1F [#EE] “Ohgyoku”
3. 95 R7U>RKTIVigés  Grand Prince Hotel Takanawa

ARSE-1 Breakout Session E-1 2F  [#qEl “Ouka”
AREG-3 Breakout Session G-3 1F [48] “Fuku”
AREG-2 Breakout Session G-2 2F  [$5] “Suzuran”
AREG-1 Breakout Session G-1 2F [$EF] “Nadeshiko”
4, YT AXL5AT—®ERE The Prince Sakura Tower Tokyo

ARKE-2 Breakout Session E-2 2F [N1~5] “N1~5"
ARy IL-tyaS-2, S-4 Special Session S-2, S-4 2F [N6~9] “N6~9”
ARSIty aS-5 Special Session S-5 2F [S5~7] “S5~7"
ARy Ity 3S-6 Special Session S-6 2F [S8~10] “S8~10"
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E-1 Work-Life Management

Room : Takanawa 2F, Ouka

There has been a growing interest in the concept of “work-life balance” (e.g. family life, childcare,
nursing, hobbies) which aims to harmonize professional and personal life, including in Japan where
long working hours seem to be common. At first, the focus was mainly on working women and their
ability to work while raising children. However, as birth rates are declining and population aging, and
given the growing number of dual income households, men are increasingly required to get involved
in childcare and nursing. In this context, discussions now focus on building structures that allow both
men and women are to balance their professional and personal life, and to choose how they work. As
a result, various measures are being promoted, including reducing long working hours, introducing
flexible working arrangements, and encouraging men to take parental leave and both men and women to
takehpz(ilid leave. Companies are also making efforts to actively promote and put in place diverse working
methods.

As such, the concept of “work-life balance” has gradually become well-established in society. We
expect this session to discuss the environment needed to realize “work-life balance” (harmony between
professional and personal life) which requires the approval of the company and superiors, as well
as the way forward to realize “work-life management” which allows individuals to personally and
independently control their work and personal life based on their own circumstances.

Despite significant efforts made to date, it remains challenging to work while raising children. Even
nowadays, a considerable number of women in Japan quit their jobs because of these challenges and
middle-aged men work long hours. In this context, in addition to new human resources regulations and
policies that aim to allow individuals to personally and independently control their work and personal
life, isn’t it necessary to change mentalities in the workplace and adapt the environment to allow
employees to choose how they work?

For example, in Japan, employees who work long hours generally believe that their superiors have
a positive image of people working overtime'. Even if companies do not value long working hours,
employees stay at work late because they believe that the longer they work, the more appreciated they
will be by their superiors. Long working hours are also due to the fact that employees receive overtime
compensation and are not evaluated based on results. On the other hand, in Australia and various
European and Asian countries, employees are not compensated for overtime and many don’t work
long hours. While we can change policies and regulations based on the example of countries that are
progressive on work-life balance, these changes are useless if mentalities in the workplace do not evolve.
Furthermore, even when short working hours and parental and nursing leave are introduced, women who
benefit from these measures and work while raising their children might be penalized in their careers.
The career path deviated from promotion that women involuntarily take by becoming a mother is called
“Mommy Track”™.

Pursuing a career while raising children can therefore be very challenging. One of the keys to addressing
these challenges is information technology. Indeed, our capacity to work while raising children and
taking care of our families could be increased if we optimized our work and created an environment that
facilitated work away from the office. On the other hand, the percentage of women working in computer
science and mathematics in the US, wh1ch is a leader in the information technology field, has dropped
from 35% in 1990 to 26% nowadays We hope that information technology can capltahze on women’s
ideas so that women can change their work environment with the support of information technology.

1 Opinion poll on work-life balance (a total of 2537 full-time employees, aged 20-50, were surveyed) (September 2013)
2 American Association of University Women (2013)
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I Issues to be Discussed 4

1. What must be done to enable individuals to manage their work and life in diverse ways, based on

their own circumstances?

2. What are the policies, measures and perceptions held by women, men and superiors that prevent

work-life management?

3. What measures are needed to change mentalities? (share examples and experiences from various

countries)

4. What are your ideas to optimize work with information technology, including technology that could
facilitate work outside the office?

Participant

M Lead speaker:
Yoshimitsu Kobayashi
Michaelia Cash

Kobkarn Wattanavrangkul
Melanne Verveer
M Moderator:
Akiko Nakajo
M Rapporteur:
Rosalind L. Hudnell
M Participants:
Michaelia Cash

Rosalind L. Hudnell
Simran Lal

Jihyun Julianne Lee
Emily Matchar
Migeddorj Batchimeg
Maria R. Morris

Melanne Verveer
Kobkarn Wattanavrangkul
Pany Yathotou

Nobuhiro Endo
Yoshimitsu Kobayashi
Yoshie Komuro
Shungo Koreeda
Kathy Matsui

Akiko Nakajo
Etsuko Okajima
Eikichi Saito
Kaori Sasaki
Toko Shirakawa
Yukako Uchinaga

Chairman, Keizai Doyukai (Japan Association of Corporate Executives)

Assistant Minister for Immigration and Border Protection,

Minister Assisting the Prime Minister for Women (Australia)

Minister of Tourism and Sports (Thailand)

Executive Director of the Georgetown Institute for Women, Peace and Security (USA)

Director, Industry Sales, Google Inc.
Vice President of Human Resources and Chief Diversity Officer, Intel Corporation (USA)

Assistant Minister for [Immigration and Border Protection, Minister Assisting the Prime
Minister for Women (Australia)

Vice President of Human Resources and Chief Diversity Officer, Intel Corporation (USA)
CEO, Good Earth (India)

CEO of JULIANNE LEE & Co (RoK)

Writer and Author (USA)

Member of the Parliament (Mongolia)

Executive Vice President Global Employee Benefits MetLife, Inc. (USA)

Executive Director, the Georgetown Institute for Women, Peace and Security (USA)
Minister of Tourism and Sports (Thailand)

President, National Assembly of the Laos PDR (Laos)

President (Representative Director) of NEC Corporation

Chairman, Keizai Doyukai (Japan Association of Corporate Executives)
President of Work-Life Balance Co., Ltd.

Researcher of Daiwa Institute of Research Ltd., Labor and Social Security Attorney, CFP
Vice Chair, Chief Japan equity strategist, Co-head of Macro Research in Asia,
Goldman Sachs Japan Co., Ltd

Director, Industry Sales, Google Inc.

President & CEO, ProNova Inc.

President & CEO of the Hokuto Bank, Ltd.

Founder & CEO, ewoman, Inc.

Journalist, author, and visiting professor at Sagami Women’s University
Board Chair, J-Win (Japan Women'’s Innovative Network) /

Board Chair, Japan Diversity Network Association
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E-2 Engaging Men in Reforms

Room : Sakura Tower 2F, N1 ~ 5

In recent years, it has become common sense that diverse human resources that include women are
highly beneficial for organizations. Topics relating to women’s active participation are all over the media,
and it is reported that the financial performance of the 25% top companies with diverse human resources
(men and women) is likely to be 15% higher than the median performance of other companies in the
same industry’.

However, measures adopted by companies are often implemented by women, from their perspective,
and investigation and research on how men react to them have not been sufficient. Furthermore, given
generational gaps and the influence of the environment in which we are raised, these reactions can’t be
assessed categorically. In Japan, few men agree with these measures; they often wonder why women
should participate in decision-making and be promoted. This being said, the perception of gender roles
varies between generations: While 70% of men who are still raising children believe that “men should
actively be involved in childcare”, this proportion drops to 50% among older men who no longer have
young children®. It is important to understand that women’s participation leads to an environment where
it is also easier for men to work.

I el L5514 ~

It is said that until now, the perception of gender roles is a significant obstacle to women’s active participation.
The percentage of women in management positions remains very low in Japan and the Republic of Korea
(11%) compared to other countries, such as the U.S. and the Philippines (over 40%), and Europe and Oceania
(approximately 30%)’. In Japan where the perception of gender roles is said to be strong compared to other
countries, the time allocated to household chores is significantly longer for women of all ages; it is 4 hours
and 19 minutes for women aged between 30 and 34 years, compared to 44 minutes for men in the same age
group’. Furthermore, even though men are encouraged to take parental leave, there is a significant gap in the
percentage of men and women taking such leave, which in 2014 was 86.6% for women but only 2.30% for
men. The mentality and actions of male superiors and partners are important and are said to be one of the keys
to the success of women leaders who are active in society.

In order to break the perception of gender roles, it isn’t enough to encourage women’s participation in society
and organizations. We must also seek men’s support and cooperation for women’s further participation, as well
as their understanding of the change in women’s perceptions. Moreover, ways to incorporate men’s opinions
and views on women'’s participation should also be considered. In Germany where a new program for families
was introduced to promote fathers’ participation in child care (“package for both parents”), the percentage of
men taking parental leave for children born in 2012 reached 29.3% (Federal Statistical Office, 2014). How can
we promote change in women and men’s perceptions of gender roles, engage men in this process, and include
their perspective as “interested party”?

W

Mackenzie and Company, 2015

Tokyo Gas “Perception and reality of men and child care and household chores — Comparing older and middle-aged men” (7359 respondents,
2012)

Employment policy research and training institute (2014)

Ministry of Internal Affairs, “Basic Survey of Social Life” (2011)
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I Issues to be Discussed

1.

_4

What policies can increase men’s participation in child care and family life? For example, what is the
most effective way to fill the gap between men and women taking parental leave? What is the most
important measure to change men’s perception of work, household chores and child care?

What is needed to promote women’s participation with men’s active involvement and thus realize a
society that is better for both men and women?

What policies are effective to promote women’s participation in decision-making and their promotion
to leadership positions with the understanding and support of male managers, superiors and co-

workers?

Participant

I Lead speaker:

Akira Matsumoto
Ing Kantha Phavi

Chairman of the Board and CEO, CALBEE, Inc.
Minister of Women's Affairs (Cambodia)

Elizabeth Broderick Sex Discrimination Commissioner (Australia)
Phumzile Mlambo-Ngcuka

I Moderator:

Miki Tsusaka

M Rapporteur:

Dianne Fukami

M Participants:

Chieko Aoki

Elizabeth Broderick

Teresita Sy-Coson
Dianne Fukami

Executive Director, UN Women (South Africa)

Senior Partner & Managing Director, The Boston Consulting Group
President and Co-Founder, Bridge Media, Inc. (USA)

President, Blue Tree Hotels (Brazil)

Sex Discrimination Commissioner (Australia)

Vice Chairperson, SM Investments Corporation, Chairperson, BDO Unibank, Inc. (Philippines)
President and Co-Founder, Bridge Media, Inc. (USA)

Fredrik Hillelson Member of Delegation for Gender Equality in Working Life, Founder &
CEO of Novare Human Capital (Sweden)
Ing Kantha Phavi  Minister of Women's Affairs (Cambodia)

Phumzile Mlambo-Ngcuka

Martin Parkinson

Executive Director, UN Women (South Aftrica)
Former Secretary of the Treasury, Member of Male Champions of Change (Australia)

Luiza Helena Trajano President, Magazine Luiza (Brazil)

Tetsuya Honda BlueCurrent Japan Managing Director / CEO

Shoji Ito Sompo Japan Nipponkoa Insurance Inc. Director, Managing Executive Officer

Miyuki Matsuda Executive Director of Fukuoka Prefectural Gender Equality Center "ASUBARU*/
Executive Advisor to the President of Fukuoka Women's University

AKkira Matsumoto  Chairman of the Board and CEO, CALBEE, Inc.

Masako Mori Member of the House of Councillors, Former Minister in charge of Support for
Women’s Empowerment and Child-Rearing

Hidetoshi Sakuma  President (Representative Director), The Chiba Bank, Ltd.

Junko Sasaki Vice President, WEIC Corporation

Eikei Suzuki Governor of Mie Prefecture

Miki Tsusaka Senior Partner & Managing Director, The Boston Consulting Group

Haruno Yoshida BT Japan Corp., President and Representative Director

Koichiro Yoshida CrowdWorks Inc., Chairman and CEO
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E-3 Women Facing Challenges

Room : New Takanawa 3F, Heian

It should be welcomed that with women’s greater participation in society, the number of women
engaging in cutting-edge research and development, assuming executive positions in companies and
starting their own businesses is increasing. On the other hand, among people facing various challenges,
many are women.

For example, single-person households, in particular single-mother households face challenges. The
average poverty rate of single-parent households (with employment income) in the 34 countries of the
OECD is 21.3%. According to this survey, the poverty rate of single-parent households in Japan reached
its lowest level of 54.6%, which is a particularly serious situation’. In Japan, while the average income
for households with children is approximately 6.58 million yen, the average income is about 4.55milion
yen for single-male-parent households and about 2.91 million yen for single-mother households’. As
such, even among single-parent households, single mothers with particularly low income generally live
in poverty. Furthermore, irregular employment and low wages are also an issue in Japan. Indeed, while
approximately 10.19 million women work in permanent positions, approximately 13.32 million women
have irregular employment, which represents 56.7% of women employees (excluding executives)’.

Women who, to the best of their ability, deal with difficult challenges in their daily life don’t have time
to think about social issues and raise their voice. This is the case, for example, of single mothers and
women working in unstable employment, but also women working while raising children and caring
for their family, women whose income isn’t sufficient to cover everyday life needs, women who face
maternity and sexual harassment at work, women living in rural areas or farming villages, and women
whose options are limited due to insufficient education. How can society or individuals shed light on the
needs of these women?

The number of people supporting women facing challenges and revealing their needs is slowly
increasing around the world. Government, the private sector, civil society, including NGOs, and
individuals are developing policies to provide support from various angles, and many focus on carrying
out assistance measures. The following comprehensive self-support measures for single parents are
expanding: 1) priority admission in daycare facilities, and other measures to support everyday life,
including child-raising; 2) measures to support employment, including single mothers’ employment, self-
support centers, and self-support benefits for single mothers; 3) child support measures, including the
establishment of child support counselling and support centers; 4) financial support measures, including
childcare allowances and welfare for single parents and widows.

Furthermore, with women’s participation in society, it is increasingly important to adopt policies dealing
with sexual and maternity harassment in the workplace.

Support measures for women facing challenges and ways to listen to them need to be improved by
discussing their situations from various perspectives and exchanging information about improvements
and support to date.

7 Doing Better for Families (OECD, 2011)
8 Health, Labor and Welfare Ministry, 2011 report of the results of a nationwide survey on single mother households, etc.
9 Ministry of Internal Affairs, Labor Force Survey (aggregate data), 2015
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I Issues to be Discussed 4

1. Has there been any progress in policies relating to single mothers? What can we do to support single
mothers? Are there good practices that can be used as reference?

2. Why is there still harassment and what can be done to eradicate this phenomenon?

3. What can we do for people who have difficulty sharing their own opinions and situations?

Participant

M Lead speaker:
Pham Thi Hai Chuyen
Billon Jean - Louis Eugene
Sayaka Osakabe
Ayako Ohta

M Moderator:
Renge Jibu

M Rapporteur:
Daniela Bankier

M Participants:
Kira Appel

Daniela Bankier

Billon Jean - Louis Eugene
Irma Erlingsdottir

Daisy Alik-Momotaro
Pham Thi Hai Chuyen
Vaira Vike-Freiberga

Aya Abe
Sachiko Fumoto

Renge Jibu

Kana Kawaguchi
Shinichi Nakahata
Ayako Ohta
Sayaka Osakabe
Makiko Tachimori
Kanae Yamamoto

Rie Yamaya

Minister of Labour, War Invalids and Social Affairs of Vietnam (Vietnam)

Minister for Commerce (Cote d'Ivoire)

The Founder & Representative of Matahara Net

Leader of “Sales Department Girls Sections” Association / Director at CDG Co., Ltd.

Journalist covering for economic issues, Visiting Fellow at Showa Women’s University,
Vice President of Toshima & Associates

Head of Unit Gender Equality, DG Justice, European Commission (EC)

Chief adviser and deputy head of department at the gender department Ministry for Children,
Education and Gender Equality(Denmark)

Head of Unit Gender Equality, DG Justice, European Commission (EC)

Minister for Commerce (Cote d'Ivoire)

Head of the Center for Gender Research (Iceland)

Secretary, Ministry of Internal Affairs (Marshall Islands)

Minister of Labour, War Invalids and Social Affairs of Vietnam (Vietnam)

President of Clud de Madrid; President of the Republic of Latvia (1999-2007) (Latvia)

Professor of Social Policy, Tokyo Metropolitan University

Operating Officer, Nikkei Business Publications, Inc. / General Manager, Nikkei BP Institute
of Consumer Trends

Journalist covering for economic issues, Visiting Fellow at Showa Women’s University,
Vice President of Toshima & Associates

NPO Homedoor Founder & CEO

KIKUYA CO., LTD. Chief Executive Officer

Leader of “Sales Department Girls Sections” Association / Director at CDG Co., Ltd.

The Founder & Representative of Matahara Net

CEO & Founder, Kigen Corporation / President of Harmony Residence, Inc.,

State Minister of Health, Labour and Welfare/Komeito Director, Women's Affairs Division/
Member of the House of Councillors, Proportional representation (elected third )

Chair of the Board of Directors, Inclu Iwate
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G-1 Girls and Education

Room : Takanawa 2F, Nadeshiko

Achieving universal primary education and eliminating gender disparity in primary and secondary
education are global goals as envisaged in the Millennium Development Goals (MDGs). Since 2000,
there has been remarkable progress in universalizing and narrowing gender disparity in primary
education. However, there have not been sufficient results with regard to narrowing gender disparity in
secondary education for girls.

Benefits of girls” secondary schooling have been empirically proven and shared widely. Examples of
such benefits include: increase in future wages, reduction in the vulnerability to human trafficking,
enhancement in reproductive health, and increased decision power as individuals and in the home and
community. Education not only directly empowers girls but also brings enormous social and economic
returns to communities and nations through reduction in child mortality and improvement in agricultural
productivity.

As for higher education, male-female ratio among college graduates is almost fifty-fifty in OECD
countries while male students significantly outnumber female students in developing countries. In
developed countries, however, there are still few female students in science and technology-related fields
of study, which lead to wider future employment opportunities and higher wages. For example, in Japan,
male-female ration in science and technology major is 3:1. What are the reasons behind this gap and
what is being done to address it?

The United Nations Girls’ Education Initiative (UNGEI) points out in its discussion paper dated April
2014 that “out of 162 countries, only 56 percent are prepared to graduate equal numbers of boys and
girls from the last grade of primary school.”"” Behind this disparity are particular barriers and constraints
that adolescent girls are faced with, for example, child marriage, early pregnancy and childbearing,
menstruation, distance to school, burden of care work such as water-fetching, lack of private and safe
hygiene management facilities, school-related violence, and cultural values against girls’ education.

10 Accelerating secondary education for girls: Focusing on access and retention
(United Nations Girls' Education Initiative)
http://www.ungei.org/resources/files/2014-04-GPE-UNGEI-Accelerating-Secondary-Education-Girls.pdf
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I Issues to be Discussed
1.

2.

_4

What kind of political commitment and education curriculum are effective in eliminating
gender disparity in secondary education while ensuring high-quality education for girls?

What are the effective strategies that take into account local cultural norms and
practices in promoting secondary education for girls? (Share good practices such
as boarding facilities, distance learning using ICTSs, provision of menstrual hygiene
management facilities, increased involvement of parents and communities/awareness-
raising, and mentoring programs for girls.)

What measures are taken to increase girls' enrollment in higher education and
percentage of girls majoring in science and technology related fields that potentially lead
to wider employment opportunities and higher wages? What are achievements?

Participant

M Lead speaker:

Anne Désirée Ouloto
Rosy Senanayake
Dunya Maumoon

M Moderator:

Hiroko Hashimoto

M Rapporteur:

Kazuko Shiraishi

M Participants:

Ruth Arnon
Fahima Aziz
Irina Bokova

Maria Teresa Kasuga
Margaret Kenyatta
Dunya Maumoon
Dennis Momotaro

Onyeka Onwenu
Anne Désirée Ouloto
Rosy Senanayake
Tin Tin Win

Aiko Doden
Masako Egawa
Hiroko Hashimoto
Asako Osaki
Ikuro Sato
Kazuko Shiraishi

Kae Yanagisawa

Minister of Solidarity, Family, Women and Children (Cote d’Ivoire)
Former State Minister of Children's Affairs (Sri Lanka)
Minister of Foreign Affairs (Maldives)

Japan Representative to UN Commission on Status of Women and Principal
of Jumonji High School

Ambassador Extraorfinsry and Plenipotentisry of Japan for Women, Human Rights and
Humanitarian Affairs

President, The Israel Academy of Sciences and Humanities (Israel)

Former Vice-Chancellor of the Asian University for Women (Bangladesh)

Director-General of the United Nations Educational, Scientific and Cultural Organization
(Bulgaria)

President of the Board, Liceo Mexicano Japonés (Japanese-Mexican School in Mexico) (Mexico)
First Lady, the Republic of Kenya (Kenya)

Minister of Foreign Affairs (Maldives)

Senator of the Parliament, former Minister of Finance, former Minister of Transportation
and Communication (Marshall Islands)

Director General, National Center for Women Development (Nigeria)

Minister of Solidarity, Family, Women and Children (Cote d’Ivoire)

Former State Minister of Children's Affairs (Sri Lanka)

Writer (Myanmar)

Senior Commentator / Senior Producer, NHK Japan Broadcasting Corp.
Former Executive Vice President, The University of Tokyo /

Director, Tokio Marine Holdings, Inc. / Director Mitsui Fudosan Co., Ltd /
Director Asahi Glass Co., Ltd.

Japan Representative to UN Commission on Status of Women and Principal
of Jumonji High School

Advocacy Specialist, Gender Action Platform

Deputy Director & General Manager, Plan Japan

Ambassador Extraorfinsry and Plenipotentisry of Japan for Women,
Human Rights and Humanitarian Affairs

Vice President, Japan International Cooperation Agency (JICA)
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G-2 Women and Peacebuilding

Room : Takanawa 2F, Suzuran

The systematic rape that targeted women from opposing ethnic groups in Bosnia and Herzegovina

between 1992 and 1995 and in Rwanda in 1994 during genocide made the global community acutely
aware of the aspect that sexual violence became a weapon of armed conflict. In response, the Beijing
Declaration and Platform for Action (BPFA) at the Fourth World Conference on Women in 1995 agreed
on “equal access and full participation of women in power structures and their full involvement in
all efforts for the prevention and resolution of conflicts,” and reaffirmed women as “essential for the
maintenance and promotion of peace and security.”"" Further debates followed the BPFA in the 1990s
and beyond, especially on the importance of women’s participation in every field of decision-making.
In 2000, the resolution 1325 on women, peace and security was adopted by the UN Security Council.
The resolution reaffirms the important role of women in peace process, peace-building, and post-conflict
reconstruction, and calls for full participation and representation of women in these processes, as well
as for all parties to take into account the particular needs of women and girls. The resolution sent an
important political message that defined women not only as a victim of armed conflict but a full agent
of change with equal rights in decision-making and policy implementation in the process of conflict
resolution and peace-building'.

I SR L1 ~

According to the UN Women’s recent study on women, peace and security — analyzed under the pillars

of 1) prevention, ii) participation, iii) protection, and iv) relief and recovery — there are continued
challenges posed by the delay in national level implementation of UNSC resolution 1325. They include;
1) women’s exclusion from peace process and implementation of peace agreements; 2) lack of women’s
security and/or inadequate arrangements for their survival needs in displacement camps; 3) low rates
of indictments and convictions for crimes against women; 4) continued gender-based violence in post-
conflict settings; and 5) instable economic livelihood for women". It is believed that these challenges
remain because the participation of women both as victims and as agents of change in every stage
including peace process, recovery and reconstruction are still limited.

11 http://www.un.org/womenwatch/daw/beijing/pdf/BDPfA%20E.pdf

12 http://www.un.org/womenwatch/osagi/wps/

13 UN Women Sourcebook on Women Peace and Security http://www.unwomen.org/~/media/headquarters/attachments/sections/library/
publications/2012/10/wpssourcebook-01-overview-en.pdf
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I Issues to be Discussed

_4

1. What are the challenges in the progress status and implementation mechanism of their national action
plans based on UNSC resolution 1325?

2. What are effective measures to prevent GBYV, provide adequate support to GBV victims (including

men and boys), and end impunity in the process of peace-building?

3. What kind of measures would be available to promote women’s active participation in community
infrastructure development, employment generation and provision of social services in post-conflict

economic recovery?

Participant

M Lead speaker:
Louise Mushikiwabo
Nadia Al-Sakkaf
Akiko Yamanaka
Izumi Nakamitsu

M Moderator:
Kenji Hiramatsu

M Rapporteur:
Stephen Pomper

M Participants:
Zainab Hawa Bangura

Hanaa Edwar Busha
Jeanine Mabunda

Boris Michel

Louise Mushikiwabo
Stephen Pomper

Nadia Al-Sakkaf
Marriét Schuurman
Dubravka Simonovié

Kenji Hiramatsu
Izumi Kobayashi
Yoriko Meguro

Izumi Nakamitsu

Naomi Ushio
Akiko Yamanaka

Minister of Foreign Affairs and Cooperation (Rwanda)

Minister of Information (Yemen)

Senior Diplomatic Fellow, CCAF, Cambridge University, Chair of the Advisory Committee
Assistant Secretary-General and Assistant Administrator, Crisis Response Unit (CRU),
UNDP

Deputy Vice-Minister for Foreign Policy (MOFA)

Special Assistant to the President and Senior Director for Multilateral Affairs and
Human Rights, White House National Security Council (USA)

Under-Secretary-General and Special Representative of the Secretary-General

on Sexual Violence in Conflict

Co-Founder of Iraqi Al-Amal Association & Iraqi Women Network (Iraq)
Personal Representative of the Chief of State of DRC for the fight against sexual violence
and child recruitment (Democratic Republic of Congo)

Regional Director for Asia and the Pacific at International Committee

of the Red Cross (ICRC)

Minister of Foreign Affairs and Cooperation (Rwanda)

Special Assistant to the President and Senior Director for Multilateral Affairs

and Human Rights (USA)

Minister of Information (Yemen)

NATO Secretary General’s Special Representative for Women, Peace and Security
Special Rapporteur on violence against women, its causes and consequences

Deputy Vice-Minister for Foreign Policy (MOFA)

Director of the board of ANA Holdings, Mitsui & Co. and Suntory Holdings

Sophia University, Professor Emeritus

Assistant Secretary-General and Assistant Administrator, Crisis Response Unit (CRU),
UNDP

Professor, Meiji University

Special Ambassador for Peacebuilding
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G-3 Multi-stakeholder Partnerships for International Cooperation

Room : Takanawa 1F, Kihinkan Fuku

In recent years, various stakeholders such as donor governments, multilateral institutions, NGOs, private

foundations, and private sector companies are forming partnerships in order to tackle development
challenges. The advantage is two-fold: 1) to meet large-scale financing needs to overcome serious
challenges such as poverty, hunger, infectious diseases, conflict, climate change, and natural disasters;
and 2) to make strategic efficient, effective use of limited financial and non-financial resources by
sharing knowledge, experience and networks.

Similar moves are also evident in the promotion of gender equality and women’s empowerment.
A growing number of private foundations, who are able to provide large-scale financial assistance,
and companies support gender programs. As the World Bank reported, “gender equality is a core
development objective in its own right and is smart economics”'"*. Research and advocacy work by
notable global institutions including World Economic Forum", OECD, IMF, Goldman Sachs and
McKinsey, etc., have also led them to understand the cost effectiveness of investing in gender equality
and women’s empowerment.

The role of NGOs has also become much more diverse. They not only pursue their work upholding the
universal values such as basic human rights but also play a valuable role by offering in-depth expertise
and knowledge in development policy and programs along with their extensive local network. Increasing
numbers of private companies are approaching them as strong local partners.

I el L5514 ~

While accelerating efforts for promoting gender equality and women’s empowerment is welcomed,
it is reported that there are also numerous challenges that derive from different business practices and
principles of each stakeholder. We must remember that the promotion of gender equality and women’s
empowerment is not only “smart economics”, but also an important idea to promote universal values,

namely basic human rights. Program strategies require a comprehensive approach especially in revisiting
existing gender roles and working together with community leaders. Successful private sector companies
tend to form partnerships with international organizations and NGOs in order to benefit from their
development expertise, program strategies, local networks, etc.

14 World Development Report 2012
15 http://www.weforum.org/reports/global-gender-gap-report-2014
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I Issues to be Discussed

1.

_4

What are the ideal multi-stakeholder partnerships that promote gender equality and women’s

empowerment? (Share good practices.)

How do profit-earning organizations (companies) and non-profit organizations (i.e. NGOs,

foundations, government, multi-lateral institutions) partners overcome differences deriving from

business practices and principles?

What program implementation strategies can bring about sustainable and meaningful results in

promoting gender equality and women’s empowerment? (Sharing knowledge and experience.)

Participant

M Lead speaker:

Sodnomzundui Erdene

Akihiko Tanaka
Takahisa Takahara
Barbara Noseworthy

Gulshara Abdykalikova

I Moderator:

Yoko Hayashi

M Rapporteur:

Sonia Singh

M Participants:

Gulshara Abdykalikova
Cherie Blair

Rula Ghani

Pekka Haavisto
Keshini Navaratnam

Barbara Noseworthy
Raushan Sarsembaeva
Sonia Singh
Sodnomzundui Erdene
Yoko Hayashi

Yoriko Kawaguchi
Yumiko Murakami
Takahisa Takahara
Akihiko Tanaka
Yasuhiko Toride

Yu Yamakami
Akiko Yuge

Minister for Population Development and Social Protection , Member of Parliament
(Mongolia)

President, Japan International Cooperation Agency (JICA)

President & CEO, Unicharm Corporation

Assistant Executive Director, a.i., Partnership, Governance and Advocacy Department,
World Food Programme (WFP)

Secretary of State (Kazakhstan)

Attorney-at-Law / Chairperson of the United Nations Commiittee of the Elimination
of Discrimination against Women (CEDAW)

Editorial Director, NDTV (New Delhi Television) (India)

Secretary of State (Kazakhstan)

Founder, Cherie Blair Foundation for Women (UK)

First Lady, Islamic Republic of Afghanistan (Afghanistan)

Member of Parliament (Finland)

International Broadcaster and anchor,

Managing Director of Alexandrite Global Communications (UK)

Assistant Executive Director, a.i., Partnership, Governance and Advocacy Department,
World Food Programme (WFP)

President of Association of Business Women of Kazakhstan (Kazakhstan)

Editorial Director, NDTV (New Delhi Television) (India)

Minister for Population Development and Social Protection , Member of Parliament (Mongolia)

Attorney-at-Law / Chairperson of the United Nations Committee of the Elimination of
Discrimination against Women (CEDAW)

Professor, Meiji Institute for Global Affairs / Former Member of the House of Councillors,
Former Minister for Foreign Affairs, Former Minister of the Environment

Head of OECD Tokyo Centre

President & CEO, Unicharm Corporation

President, Japan International Cooperation Agency (JICA)

Director of Nutrition Improvement Projects, Group Executive Professional,

R&D Planning Dept., Ajinomoto Co., Inc.

Researcher, R&D Division, LIXIL Group Corporation

Professor, Department of Global Politics, Faculty of Law, Hosei University
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S-1 Women's Empowerment through Sanitation

-How Restroom Impacts Safety, Education and QOL for Women-

Room : Pamir 1F, Zuiko

“Defecation” is related to human dignity and one of the most fundamental human actions just like

“eating”. However, there have been fewer opportunities to discuss the issue of defecation. As the UN
addressed, clean drinking water and sanitation are essential to the realization of all human rights. Yet
an estimated 2.5 billion people, mainly in developing countries, do not have easy access to hygienic
restrooms, and approximately 1 billion people are still practicing open defecation on a daily basis. Above
all, the most critical problem for women is that the place for defecation can become a crime scene of
sexual violence or abduction regardless of circumstances whether people have access to sanitation
facilities or not.

Japan has begun to address the issue of sanitation facilities at the policy level with the focus on the roles
of restroom for the improvement of women’s quality of life and empowerment.

Many people around the world still do not have access to safe, hygienic sanitation facilities. This

situation causes not only hygienic problems such as the spread of infectious diseases, but also the
following serious problems especially in developing countries:

(1) There are typical cases where girls, especially mid-teens (after having their first period), give up
going to school because there are no adequate sanitation facilities for them. This limits access to
primary education, which ultimately leads to women’s low social status.

(2) Due to the limit of safe sanitation access, many women who practice open defecation often face the
risk of rape and violence at night. In developed countries as well, basic service including sanitation
facilities can deteriorate, for example, at times of natural disasters. Furthermore, crimes can occur
around out-of-sight sanitation facilities, regardless of countries or types of the facilities.

Given the above, it is important to ensure safe and accessible sanitation environments for everyone.
Because there have been fewer opportunities to discuss this issue which is often left behind
internationally and in the policy formulation process, we hope to start with sorting out the roles of
sanitation facilities, and sharing common awareness of the issue.
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Discuss the impact of safe and accessible sanitation facilities on
women’ s empowerment, including the expansion of education
opportunities for girls and the prevention of sexual violence

I Issues to be Discussed ~

Discuss the roles of sanitation facilities on the safety and the advancement of women and the
improvement of their QOL (Quality of Life), and share common awareness of this issue internationally
with the focus on the following points:

(1) The impact of restroom maintenance on women’s empowerment through ensuring the safety of

women and girls’ education in developing countries.

(2) Introduction of efforts on sanitation facilities through the UN Millennium Development Goals (MDGs)
and against sexual violence in conflict, national campaign for clean and hygienic sanitation facilities
in India, and the public and private efforts for restroom in Japan by each key presenter.

Participant (M): Moderator

M Participants:
Haruko Arimura Minister in charge of Women's Empowerment / Minister of State for Gender
Equality

Zainab Hawa Bangura  Under-Secretary-General and Special Representative of the Secretary-General
on Sexual Violence in Conflict (Sierra Leone)

Helen Clark Administrator, UNDP (NZ)

Asako Osaki (M) Advocacy Specialist, Gender Action Platform

Deepa Gopalan Wadhwa Ambassador Extraordinary and plenipotentiary of India to Japan
Yu Yamakami Researcher, R&D Division, LIXIL Group Corporation
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S-2 Women in the field of Natural Science

Room : Sakura Tower 2F, N6 ~ 9

It is essential to promote innovation in science and technology in order to achieve sustainable

development and address various global challenges such as climate change, infectious diseases and
disaster risk reduction. From the viewpoint of fostering diverse human resources that can contribute to
innovation, it is extremely important to promote the active participation of women researchers. However,
even though women researchers are increasingly active on the front line of science around the world, the
proportion of women working in this field still tends to be low. The proportion of women researchers
in developed countries remains slightly above 30% even in the most advanced countries in this regard,
such as the United Kingdom (approximately 38%, 2012) and the United States (34%, 2010). In Japan,
while the proportion of women researchers has been slightly increasing, women still make up only
approximately 15% of researchers, 19% of university level science professors, and 33% of university
level science students.

*All figures on Japan were researched in FY 2013.
*The term “Natural Science” refers to science, engineering, agriculture and health.

I SR L5 ~

Women’s active participation in the field of natural science is extremely important for all countries as a

way to ensure sustainable growth and solve various problems through innovation.

With this in mind, we will identify stereotypes and challenges that hinder women’s participation in
the field of natural science. Furthermore, we will listen to women leaders in this field and, based on
their experience, we will discuss the role and importance of women’s presence in this field, and share
guidelines to promote their active participation.
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Listening to Women Leaders in Science and Technology

I Issues to be Discussed 4

(1) What is the current situation of women working in the field of natural science, and what challenges

do they face?

(2) What are the role, importance and influence of women active in the field of natural science?

(3) What concrete policies can overcome the above-mentioned challenges?

Participant

(M): Moderator

M Participants:
Ruth Arnon

Masako Egawa(M)

Myung Ja Kim

Sachiko Kuno

Colette Lewiner

Naoko Yamazaki

President, The Isracl Academy of Sciences and Humanities (Israel)

Former Executive Vice President, The University of Tokyo / Director, Tokio
Marine Holdings, Inc.; Director Mitsui Fudosan Co., Ltd. / Director, Asahi
Glass Co., Ltd.

Chairperson of the Center for Women in Science, Technology and Engineering
(RoK)

President and CEO of the S&R Foundation

Independent Board Director of Electricité de France and Energy Expert
(France)

Astronaut
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S-3 Implementing Diversity and Innovation

Room : Pamir 1F, Zuiko

| Background [— |

In order for businesses to increase their market presence and develop new markets, they must break

through the status quo and generate innovation. There are many businesses around the world that aim
to foster diversity in their organization with the viewpoint that ideas backed by various perspectives,
positions and experiences are sources of innovation. Furthermore, organizations that have diverse human
resources clearly require different management and leadership styles compared to usual organizations.
In order to reform organizations that have been focused until now on men, and thus generate innovation,
managers must explore and implement new forms of leadership, even in Japan where women’s active
participation is promoted as part of economic policies.

F Current Issues a

In Japan, a bill promoting women’s participation requires that companies adopt and publicly disclose

action plans (visible goals or numerical targets) to promote women’s participation in their organizations.
Furthermore, the Cabinet decided to set a target to increase the percentage of women in leadership
positions in all spheres of society to at least 30% by 2020.

The percentage of women in management positions is used by many businesses as an indicator to
highlight women’s active participation. On the other hand, some people are skeptical about whether
increasing the number of female managers actually reflects the promotion of women’s participation.
Furthermore, how should we begin and what should we do to increase this number? If they don’t
anticipate the process needed to achieve a greater number of women in management positions,
businesses might stagnate in their attempt to reach their target in this regard.
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What Evidence Can Tell You

I Issues to be Discussed 4

(1)How can businesses foster a positive cycle that generates innovation through the promotion of

diversity?

(2) What kind of indicator can assess the actual situation of women’s participation in businesses around

the world?

(3) What are the challenges that prevent women'’s participation in Japan and around the world?

(4) What would be an effective process to increase the percentage of women in management positions?

Participant

(M): Moderator

M Participants:
Deborah Gillis

Linda A Hill
Yumiko Murakami(M)

Yoko Yajima

Kazuo Yamaguchi

President & Chief Executive Officer, Catalyst (USA)
Professor at Harvard Business School (USA)
Head of OECD Tokyo Center

Principal Consultant and General Manager of Diversity Management Strategy
Department of Mitsubishi UFJ Research & Consulting

Ralph Lewis Professor of Sociology, The University of Chicago
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S-4 Youth Table

Room : Sakura Tower 2F, N6 ~ 9

| Background —

Every country in the world, notwithstanding the differences in the level of economic development or

in social and cultural backgrounds, aims to promote women’s leadership and positive participation
in political, economic and social activities. It is expected that women and youth’s participation and
empowerment will be further promoted by future generations.

This session will bring together young people who want to build a better society and who are active
in diverse environments. These young people represent our future. They will share their thoughts,
experience and innovative activities, and show the rest of the world what they can do to build a better
society.

| currentissues [—

What do young people think about how to build a better society, bearing in mind their parents’ lifestyle?
Understanding the future that youth want to realize can provide an indication of how to advance women
and youth’s political, economic and social participation and empowerment in the medium and long term.

While the world faces many challenges such as conflicts and natural disasters, there are many young
people striving to build a peaceful world. When considering future measures and policies, it is useful
to listen to young people about their experience and actions as well as to their ideas on how to promote
women and youth’s empowerment under difficult situations.

In addition, there are generally significant differences in the perception of gender roles between

generations. By listening to young women and men, we can have a glimpse of what society could look
like in the future when today’s stereotypes that are seen as common sense among adults will disappear.
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Inclusive growth, sustainable development and gender equality
— from the perspective of youth

_-4

(1) Bearing in mind their parents’ lifestyle, how do young people want to work and what kind of life plan
do they want? Do these aspirations change depending on a country’s culture? What should we do to
build a better society (change working methods, start new businesses, etc.)?

I Issues to be Discussed

(2) What can we do to promote and advance women and youth’s empowerment based on their
experiences and efforts to develop resilience after natural disasters and build peace after conflicts?

(3) How will society change if we change today’s perception of gender roles? What can we do to achieve

Ghassan Hilow
Mina Horiguchi
Pernilla Ironside (M)
Euka Isawa

Yuka Ishii

Kana Kawaguchi
Muna Abu Meizar

Yurie Mizukami

Hinae Niori
Yohei Saiki
Takuya Sugawara

Sachi Suzuki

Hitomi Tsukuda

gender equality?
Participant (M): Moderator
M Participants:
Chou, Pei Chen Studying the master degree of Social Psychology in Hitotsubashi University
(Taiwan)
Asa Ekstrom Ilustrator, Author of “Nordic Girl Asa discovers the Mysteries of Japan”

(Sweden)

2nd year Business Administration student, University of Jordan (Jordan)
Mitsubishi Corporation

UNICEF State of Palestine, Chief of Field Office — Gaza (Canada)
Bachelor of Economics University of Tokyo / Eudel Co.Ltd.
Ritsumeikan Asia Pacific University Asia Pacific Studies Student

NPO Homedoor Founder & CEO

4th year pharmacy student at Hebron University in Palestine (Palestine)

Master's degree candidate in Human Rights from the London School of
Economics and Political Science in England

Founder of manma, Keio University, faculty of Political Science
Keio University, President of “AO Gijyuku”
University of Tokyo (Specialized in economic history)

PhD in Architecture and Building Science, Faculty of Engineering, Tohoku
University, Sendai

Graduate student, Graduate School of Education and Human Development,
Nagoya University, and First batch student, the MEXT Program for Leading
Graduate Schools "Women Leaders Program to Promote Well-being in Asia"
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S-5 Supporting Women Entrepreneurs across Asia

Room : Sakura Tower 2F, S5 ~ 7

Across Asia, women face a range of cultural, financial, and legal barriers that limit their ability to start
and grow businesses. Small and medium enterprises (SMEs) are critical engines of economic growth
and job creation, but in South Asia, women own less than 10% of SMEs. In ASEAN, SMEs account for
the vast majority of businesses, creating 30-53% of GDP, and representing up to one-third of exports.
However, within the ASEAN region, the environment for women in business varies drastically from one

economy to another. For example, in Thailand women represent almost half of entrepreneurial activity,
but women represent only 9% in Malaysia. Lack of access to information, networks, and capital are
major constraints that must be addressed.

I a5 ~

Across the Asia-Pacific region, dynamic women entrepreneurs are reaching out to policymakers to

promote policy changes that will improve the business environment for women-owned businesses and
expand their market opportunities. They are creating networks to foster change within their nations
and across borders. What can we learn from the important work underway in the region? How can
best practices be applied from one context to another, to help women start and grow businesses and
expand their trade regionally? The Asia Foundation has been implementing the South Asia Women
Entrepreneurs Symposium (SAWES) program to engage women entrepreneurs and women’s business
associations across five South Asian countries, including developing a network of women entrepreneurs,
building capacity of women leaders, and organizing public-private dialogues to influence the agenda for
an improved business environment.
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Supporting and Connecting Women Entrepreneurs across Asia

I Issues to be Discussed 4

(1) What can be done to develop the business environment friendly to women and enhance their network

in the region?

(2) Achievements women entrepreneurs have made in surmounting gender-specific barriers in the
business sector in Southeast Asia.

(3) What are the lessons learned from a regional program (SAWES Program) the Asia Foundation has
been implementing since late 2012.

Participant (M): Moderator

M Participants:

Ir. Nita Yudi President, Indonesia Business Women’s Association (Indonesia) N
Eileen Pennington Associate Director, Women’s Empowerment Program, The Asia Foundation §§
(USA) 2.0,
Sy
Luna Shamsuddoha Chairman, Dohatec New Media (Bangladesh) @
Teresita Sy-Coson Vice Chairperson, SM Investments Corporation, Chairperson, BDO Unibank,

Inc. (Philippines)

Rika Yajima President and Founder of aeru company
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S-6 Gender and Disaster Risk Reduction

Room : Sakura Tower 2F, S8 ~ 10

Every woman played an important role in the disaster area of the Great East Japan Earthquake in March

2011, not only in rescue, relief, medical and fire-fighting activities, but also during the recovery and
reconstruction phase. On the other hand, in some cases, women encountered challenges due to the lack
of consideration of women’s concerns and perspectives in the management of shelters. For example, they
did not always have access to dressing rooms and nursing rooms.

Based on this experience, the Cabinet Office of Japan developed guidelines to promote gender equality
in DRR management and reconstruction, and shared these guidelines with local governments, related
organizations, and the international community. Furthermore, Japan submitted to the Commission on the
Status of Women a resolution promoting women’s participation and leadership in all phases of disaster
management, and this resolution was adopted by consensus.

At the UN World Conference on DRR in Sendai in March 2015, Prime Minister Shinzo Abe delivered
a keynote speech in the High-level Partnership dialogue: “Mobilizing Women’s Leadership in DRR”.
He shared Japan’s experience in disaster risk reduction, including during the GEJE, he mentioned the
importance of women’s participation in decision-making in DRR in ordinary times, and gained support
from many countries and regions.

I SRl L5 ~

“The Sendai Framework for Disaster Risk Reduction 2015-2030”, which is the international DRR
framework, mentions that “a gender, age, disability, and cultural perspective should be integrated in
all policies and practices, and women and youth leadership should be promoted”, that “women and
their participation are critical to effectively managing disaster risk and designing, resourcing and

implementing gender-sensitive disaster risk reduction policies, plans and programmes”, and that
women’s participation and leadership is important.

From now on, every country is required to take concrete action to showcase women’s leadership in DRR.
Also, all actors (in many cases, men) involved in the design and implementation of policies, plans and
standards related to disaster risk management must recognize the importance of women’s participation
and leadership.
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How to Mobilize Women’ s Leadership in DRR

I Issues to be Discussed 4

(1)How can we take advantage of the lessons learned from past natural disasters regarding the role and

leadership of women?
(2) What is needed to ensure women’s proactive participation in decision-making in DRR, and benefit
from women’s knowledge, ability and experience?

(3)How can we ensure that policy makers (national and local governments) in DRR recognize the
importance of women’s participation and leadership?

Participant (M): Moderator

M Participants:
Margareta Wahlstrom Special Representative of the UN Secretary-General for Disaster Risk
Reduction, Head of UNISDR (Sweden)

S
7
T
@
O,
o

Yukiko Esashi Executive Director, “Reading Volunteers Ohanashi Kororin”

(7]
®
(7]
&
]
3
7]

Cecil Mae Morantte-Ocado Municipal Planning & Development Coordinator (MPDC), Local Government
Unit Tanauan, Leyte (Phillipines)

Keiko Ikeda Professor of Geography, Shizuoka University / Co-representative, Training
Center for Gender and DRR

Satoru Nishikawa (M) Vice-President, Japan Water Agency
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5. W5 %(E / Active communication with the public
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GHEOWAW | 20— 21k TWAW ! for Allle A4 iR tfoctt, Brkr3hicE 2478 LT
WL 72D, BkA GLIRAEIT>TWE T, YouTube % ¥ AIVICWAW | AKX F ¥ AV Z [ | O RX v
r— VEEf. FRAOELABA v b —VAERELTVEY, F—ZLOLEISEY 4 b [Women
Will] ZWBRETWAW ! 2015 85 — 3 V2L, [l Ha ] oFEBUCHITHED 2ITEI -
TAFTEHMTEZ LR TVET, BOALREADLT 7 AL TL L,

This year’s slogan for WAW! is “WAW! for All.” We are making various efforts to have women and men
from diverse background and generation think and act together. We have set up an official WAW! Channel
on YouTube, where you can find video messages from Prime Minister Abe and many other prominent
figures. Also, “Women Will,” Google’s online site for cheering women, exclusively features WAW!2015.

We welcome your comments and ideas on the site for realizing a society where women shine!

World Assembly for Women (WAW!) = CEEE

—L DR WEUZR FelR Fib=p BRQ

il LD

voll REFSHRERAL (F8:0EK
FWAWTokyo 2015
i

’ -
o .

Fwan R
PR, REE R i T e Rty b P Vi

facebook Shineweeks 7 = £ 27 v 7 : https://www.facebook.com/shineweeks
(11 Tube} YouTube WAW! 23X % ~ &)V : https://www.youtube.com/c/WAW
GOOSIQ 7 —2Z7 ) [Women Will] ¥4 b : https://www.womenwill.com/japan/

63



6. BEYXLER / Introduction of Japanese culture
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FBIZE N Tea Ceremony & W) HETHONTWET

‘ﬁ A EBRIZIRELVE= =TI R, AMEERED) 20Ot E

E swiosmonsocy. BOBKEELTAL T

HOFOHH5QBEHDEMAT L0, MIRFNL, WEEDS

CETHARDOLZELOMITHIE, ZLTHERENICIZEL

HIZLOFEME BB T REOME [FHGEE] 2/KT 5.
ENDFETT .

\

3

/

Chadd, commonly referred to as “Tea Ceremony” in English, is actually
a spiritual and aesthetic discipline for refinement of the self — known
as a ‘way’, or do, in Japanese.Through the Way of Tea, students seek the
principles of Harmony, Respect, Purity, and Tranquility.

HATERDFE LMD RBIE HA—D A

EL?? FORNNE, B8 - FHRAOAEHE . ZORMAWED ¥ LuEBIE, HARMMEIC S B8 (2015 4)
bEN, 4 THATRDELVASES ] CH#E (20134F) ShTwFd. RBKEIE. ZomHK
W CILF WL S BEZ AT D EBERO 5 H. 70E0 ) OF X XOBHAT, KAWL
BTOBBESEHL, KMOWT [Mr.S—7 22 M EIFHEh24%EE bICHA-OERTY,

:

The most beautiful tea plantation landscape and the Japan’s No.1 tea master

Wazuka-town is Uji tea production areas in Kyoto. Beautiful scenery that
the tea plantation produces is registration (2015) in Japan Heritage, also has
been certified to "the most beautiful villages in Japan" (2013). The tea master
Mr.Uejima is the fifth generation of the tea farmers to produce high quality
Japanese tea from the Edo era in the Wazuka. He is the only man who won in
the professional tea masters competition. So he is called "Mr.Perfect” in the tea
masters.

FORETOATRE & MO FE

Wazuka s tea plantation landscape

KB - BN -

/TE 1965 4ERPRE % o
Ho% [N LA EMT B, 759 —F%4 F— FEHKEK
HRANDTZ ST =Ly A %23 L, [JLEMNRNFI v M 2L
DBIFEMA XY PO, B —<EEAOE - 7—F ik Lk &,
E NALCliR)A < T

Masaru Akai (Kajin)

Mr. Masaru Akai was born in Osaka in 1965. He is a flower artist and calls himself
“Kajin.” Mr. Akai has been active both in Japan and abroad; he has given flower
lessons to wives of ambassadors based in Japan, participated in events hosted
by the Japanese governments such as G8 Hokkaido Toyako Summit and had an
audience with and presented a flower bouquet to the Pope.
http://www.akaimasaru.jp/
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7. BEEE / Curriculum Vitae

*7ILT 7w KNE / *Alphabetical order
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(1) HABHFEN / Representatives from the Government of Japan

Biography:

K& &E BE Name: Akie Abe

B NEREREXA
Position: Spouse of Prime Minister, Shinzo Abe

B&IE -

EOEMPREEE. ERHIBFEART. RET=ZKEEE. 2011 EXHAFE AR 21 tHiT
HETHFAUMABET. v Y —TOER (FFB) D<KV ZId CHARTFEHICER Y A,
EHICEBDORELT. HE. 1. BERALREDORBICEBRMICROAA TS, FTEH
THRIEY BITORE. BAORYMBAICEHEELS,

After working in DENTSU INC, she married Mr. Shinzo Abe. She has been engaging herself in social activities such as school
construction (Terakoya) in Myanmar. She expanded her activities and devoting herself with strong will to the field of education,
women, international exchanges, and agriculture/food security.

Biography:

K% gk BBE Name: Katsunobu Kato

#HAEEREIRE. NEAAERERR (GRE)
Position: Deputy Chief Cabinet Secretary, Head of Cabinet Bureau of Personnel Affairs

BRFE -

1979 F HRAFEFE, AHEAZ

1994 & BEMWKEAEWEE

2007 & HMERAEBEEME (REICENRE) NENARREERT GHEAHE)
2012 F RERZEE 4HELE NHERRE

2014 F RERHEE SHELE NEAEERMET

1979 Graduated from the University of Tokyo and entered the Ministry of Finance

20083 Elected to the House of Representatives, since then, elected five times consecutively
2007 Parliamentary Secretary, Cabinet office

2012 Deputy Chief Cabinet Secretary

2014 Head of Cabinet Bureau of Personnel Affairs

Biography:
2001 Parliamentary Senior Vice-Minister for Education, Culture, Sports, Science and Technology
2007 Minister of State for Special Missions

2008 Minister for Consumer Affairs and Minister for Space Policy

2012 Minister for Foreign Affairs

K%&:%#HE X#  Name: Fumio Kishida
=S BRE
Position: Minister for Foreign Affairs

B&FE

2001 & XERIFEIAE

2005 F REBREEFBHEER

2007 £ HREFREFHIEYAE

2008 F HEHTEHHERY AR, FHEAREYKE
2011 & BHEREESMRZER

2012F 435KE
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K& 858 A& Name: Haruko Arimura

R ZMEERIELKE, NRFRGELIKE (BX#£FRZE)
Position: Minister in charge of Women's Empowerment Minister of State for Gender
Equality

B&E -

ERESRARRELNAEESL. KEICER L. SIT XZRELEEET. Z0%. BRAYY
RFIL RICEHTFE, BILUFRAZAZROBLFECERRESZME L%, 2001 E23k
FEEHEZEOARR (2EK) THIHEL . LIF 3 ERLUE, 05 £ . XHRIYAEREE.
14 F, EIRRERENE T MEERBEYKEICHIE.

Biography:
Graduated from International Cristian University and earned a Master degree from the School for International Training Graduate
Institute, US. After working at McDonald's Japan, in 2001, elected as a member of the House of Councilors for the first time (for

three consecutive terms to the present). Minister in charge of Women's Empowerment from 2014 (the reshuffled Second Abe
Cabinet).
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(2) AHEIANZh1# / Foreign Participants

K&:IL> -3y - H—)—=7 Name: H.E. Ms. Ellen Johnson Sirleaf
1%H - KR

Position: President

HE U7

Country of Origin: Republic of Liberia

B FE

YN 75 24 KAHHE. 2005 FOKFHEEEZEICYRE, 77U A THORBLMEKXKE.
2011 FICHEL. RAETHIR., 1989—2003 EDAE; TR L EERZE - S DBEICH
YA TWND, 2011 FEIZ/ —NILENEETE,

W
Biography:
H.E. Mrs. Ellen Johnson Sirleaf is the 24th President of the Republic of Liberia and the first elected female
Head of State in Africa. She is serving her second term as President after winning the 2011 presidential
election. H.E. Sirleaf won the Nobel Peace Prize Laureate in 2011, for her non-violent struggle for the safety of
women and for women's rights.

K#:7vUJ> -ea—Y>  Name: Marillyn A. Hewson
®E:Ov¥—K - v—Fq> - I—FRL—a ek, R # RERBREFEEE
Position: Chairman, President and Chief Executive Officer

HEKE

Country of Origin: USA

BRFE

2014 F1 A& VURE. filEHEERSRTEESE. £/4&. OvF—K - =T - Il
JhAZIR - DATLAEERIMR, OVvF—RK - ¥—F7 1 T 30 FEf. EEIELE
FATY —4—> v TDRBICHEDSD, 2014 F. KXFET7A—F1ICT "EPXARTRH/N
D70 HE 50 N O—AIS&EIENS,

Biography:

Current position since January 2014. She previously held a variety of increasingly responsible executive positions with the
Corporation, including President and Chief Operating Officer and Executive Vice President of Lockheed Martin’s Electronic
Systems business area. She has been selected by Fortune magazine as one of the “50 Most Powerful Women in Business”for the
past five years in 2014.
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K&: V%5 - 77F4h)aj7  Name: Gulshara Abdykalikova
=8 EBRE

Position: Secretary of State

HE HYTZREHIE

Country of Origin: Republic of Kazakhstan

BRFE -

RAMEMNBLY - ik - AOBRERZESER. BFEL. 2009 ~ 2012 FICHBER
HEREARE. 2013 ~ 2014 FICRIEHEEZEE. BEEBRES L TERBRESMEHF L.
LHEDH SRR EXPEDEFICET 54 L EEDRRRICR T,

Biography:

Chairman of the National Commission for Women Affairs, Family and Demographic Policy under the President of the Republic of
Kazakhstan. PhD in Economics. 2009-2012 Minister of Labor and Social Protection, 2013-2014 Deputy Prime Minister. She sums
up the all of national policies as Secretary of State and works to advance rights for women.

K&:740— -7y =%FE4207  Name: Mrs. Daisy Alik-Momotaro
R ABRE

Position: Secretary, Ministry of Internal Affairs

HE Y=y EEHIE

Country of Origin: Republic of the Marshall Islands

BRFEE -

INFETICYHO LM NGO F& (WUTMI : Women United Together Marshall Islands)
ICTREREXZH#%SD. ARERDAIREND—AE L TREDEESMNOEHICBM, 2012 F(C
AFEDREBICHELTHEE. CNETEEIC. TEDARBEE. NXRFTA vy - N1 F
LY AR, BEINFEP~Y—T T4 VITFICEBDRERABSDOLERE. wEOIT/NT—X
> NEB E R,

Biography:

Mrs. Daisy Alik-Momotaro has actively worked for many years as director of a local NGO, WUTMI (Women United Together
Marshall Islands), and sits on the executive board as one of the founding members for the organization. She is currently the
Secretary for the Ministry of Internal Affairs, and continues advocating for empowerment of women in the country in the areas of
public health, anti-domestic violence, income generating programs and so on.

K&:F747 - Hyh—7 Name: Nadia Al-Sakkaf

1% 1EHRAE

Position: Minister of Information

HE:AIA>

Country of Origin: Yemen

BRFE -

FTTFA7 - YyvhH—TR@BAIX D TRENDOBERAE. §iE. 1 IXVERNTROEELRM

URATATD—DTHD [1IAY - B4 LX] HORER. BROHAERNGO [1ITXYV

j 21 74 —F L] REQESED. 747 HyH—7I%. WEOEM. ¥ 1> 4—T%, BH%.
1"

EXEDHDBURICH T D58 S1%1RIEE. Gebran Tueni Award. Business for Peace Award
in Oslo EVWVO EBMAEEZZEL. EETIE 2015 FMHFARE I+ —Z L0V 45 - JO—

RSN

-

NIV - J—=Z—=ZD 1 NTBIEN7z. 2013 FICIE BBC (C&l) [HFRZZEA] 100 AORHE] O 1 AISEH.

Biography:

Nadia Al-Sakkaf is Yemen's first female Minister of Information. Before this post she was editor in chief of Yemen Times, one of the most
important independent media institutions in the country. She is also Director of Yemen 21 Forum, a Yemeni development NGO. Al-Sakkaf
is a strong advocate for media freedoms, gender equality, development and responsible politics. She received several international awards
such as the Gebran Tueni Award, the Business for Peace Award in Oslo and most recently was announced as one of the World Economic
Forum’s Young Global Leaders of 2015. She was also chosen by the BBC as one of 100 women who changed the world in 2013.
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K&: &K EHEF  Name: Chieko Aoki
®E: T —y)—kTI R

Position: President, Blue Tree Hotels
HE:TIDN

Country of Origin: Brazil

B&IE -

2015 FEIZT7 # — T AFETROLZBGBADISGEIENFARKIE. 1982 F(I—H— - )N—=2 -
AT - HoN7OO—45T1>T - BV ABRELTF v U7 ZFKR. XKE. 77,
RNz SO R TOMERBEDNH D, 1997 E. TIN—Y ) —KRFIERKTL, BE.TIL—Y—
RFIIE. TSIIHIZ 22 DRFILERE LTS,

Biography:

Chieko Aoki, named as the 10 most prominent Executives by Forbes magazine in 2015, started her career in 1982 as marketing
and sales director of Caesar Park Hotel Sdo Paulo and had global experience including working experience in the US, Asia and
Europe. In 1997, created Blue Tree Hotels, a hotel management company. Currently, the Blue Tree Hotels manages 22 hotels,
from north to south of Brazil.

K&:%¥—5 - 7~JL  Name:Kira Appel

®E: RE - B - BEHEAZEYE B LHAZERRRRF—7 - TRNA(H—
Position: Chief adviser and deputy head of the department at the gender department,
Ministry for Children, Education and Gender Equality

HE:Fov—Y

Country of Origin: Denmark

B&E -

1996 & AXNUN—TUKREBUARTE EBLFEEF

L. . W - BXHARSEE. #E  BxHFASEA. Bt ERE. [EEH -
‘ BLxHEESEHE. Fiit H*ﬁ BeE. RE - Fxdt H*ﬁ hE - HSEATORBRERET.

BRERRE - 8F - BHRSEEICEHD S,

Biography:

Master of Political Science, University of Copenhagen, 1996. Since then employed at: Prime Minister’s Office, Ministry for Urban
Affairs and Gender Equality, Ministry for Social Affairs and Gender Equality, Ministry for Welfare, Ministry for Employment, Ministry
for Climate Change and Gender Equality, Ministry for Gender Equality and Ecclesiastical Affairs, Ministry for Children, Gender
Equality, Integration and Social Affairs and currently at the Ministry for Children, Education and Gender equality.

K&:JL—X- J Name: Ruth Arnon

il e Z7I}bfr+—?LA3'CvaT*—AE

Position: President, The Israel Academy of Sciences and Humanities

HE:AZXZIIV

Country of Origin: Israel

BRFE

7=/ aRE. VMY UMAMBIFRERTHREB. RBRFZOER THY . SERERMER
2L Copaxone®. OEFRFEE. O~ - JVRHE, U.\l/‘)?]"/ - RX—JLEE, JILT
BEFIA. OAFvIL REEWMZEPI. 1 ASTIEE, SEEZHK.

Biography:

Currently President of the Israel Academy of Sciences and Humanities, and former Vice-President of the Weitzman Institute of
Science. She is a noted immunologist and the co-developer of Copaxone ™, a drug for the treatment of multiple sclerosis. She
was granted many awards, including the Robert Koch Prize in Medical Sciences, France’s Legion of Honor, the Wolf prize for
Medicine, the Rothschild Prize for Biology and the Israel Prize.
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K#:776v-7Y—X  Name: Dr. Fahima Aziz

EH RO T RFRERER

Position: Former Vice Chancellor of the Asian University for Women
HE KEE (INUFT77a%EFh)

Country of Origin: U.S. national of Bangladeshi origin

B&IE -

77X - TO-XRIE. NI ITIA0F VR AVICRIRINZREFEBRARZT 7L
FRZOHREZ 2012 ~ 2015 FE 6 ARETHDE. TEDIV/NT—X > hOHDEER
BOREICEVELEBLTHY . LEDOHTE. REOHSEHEL . RO, kD) —4—y
TORBTHRERETTND, POTEXFRERRICAET BR1IE. KEI XV ZMDONLY
CARRERRE - REFEOEEE 10 FichizViEDHTk,

Biography:

Dr. Fahima Aziz was the Vice Chancellor of the Asian University for Women, Bangladesh from 2012 to 2015. Dr. Aziz is deeply
interested in promoting higher education for empowerment of women and her recent research include importance of female
empowerment and leadership of women. Dr. Aziz served Endowed Chair in International Business and Economics at Hamline
University in St Paul, Minnestota, USA.

K&:Y4F7 - /\T /325 —7F Name: Zainab Hawa Bangura
=B F T OMNRNELEESHRERFIAR
Position: Under-Secretary-General And Special Representative

Of The Secretary-General On Sexual Violence In Conflict
HE:>IILA%
Country of Origin: Republic of Sierra Leone

B&FE
YAFT - NT - NVFT=FKIE. 2012F 9 A. EEEHKRERTHZI2HETOUNENE
UEEEFHRRFIRRICED SNz, TNISHKILD 2007 F 10805 2010F 12 BE Tl
HEETHAITLARONERKERZ. 2010 FE 12 A5 2012FE9 BETREXREARTS
bz,

Biography:
Mrs. Zainab Hawa Bangura was appointed Special Representative of the United Nations Secretary-General on Sexual Violence in
Conflict, at the level of Under-Secretary-General, in September 2012. From October 2007 to December 2010, and from December
2010 until her appointment as SRSG on Sexual Violence in Conflict, Mrs. Bangura served as Minister of Foreign Affairs and as
Minister of Health respectively, in her native country of Sierra Leone.

K&: 415 - /1\%T Name: Dr. Daniela Bankier

%5 MNEERTERBE B L TERER

Position: Head of Unit Gender Equality, DG Justice, European Commission

HE A—ZNT

Country of Origin: Austria

BRIE

1991 4 —A M 7HRERITAIT. 1999 FICMMEERTOHHZMin. ERBLURME

BORIEER. FEHEHBEICHT 2 EBHRIARREFLHOLR. Bl RER. EUBROH BT
BB B RMEDEN R LR OE LIEBREEMESKREELLTVS,

Biography:
Started professional career in the Austrian Central Bank in 1991. Has been working for the European Union since 1999. After
heading the legal unit for equal treatment and non-discrimination, Dr. Bankier took up her current position.
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K#:EF> - x> b1 -z X  Name: Billon Jean - Louis Eugene
it SNE

Position: Minister for Commerce

EHH O IRT—I

Country of Origin: Cote d'lvoire

B&IE -

1964 ET 7 rEE N, IAWEVANUIKRBZEL (FBX) RUXKTA7IKRBZEL (BRESR).
1995 EICERGZRAF 7/ 040 XA M) —1b% SIFCA A#t#%. 2000 £ K. KET—IL-
E4 > D% 2001 FEICIFEHREREARFE. O— N RT—IIEBILFRELEAE T, 2012
FEXVEE - FIx - F/MEEREAER. 2015 FKVHEE.

Biography:

Born in 1964 in the town of Bouaké in Cote d'lvoire, Jean-Louis Billon is holder of a Master of Business Law at the University
of Montpellier and a Master Degree in International Business at the University of Florida in Miami. He was successively in the
SIFCA Group, as general secretary in 1995, as general manager in 2000 and chairman of the board in December 2001 following
the death of his father Pierre Billon. Jean-Louis Billon was the president of the chamber of commerce and the industry of Céte
d'lvoire until his nomination in November 2012 as Minister of Trade, Craft and Promotion of SME'S. Since May 2015 he is the
Minister of Trade.

K#%&:>1U—-7JL7  Name: Mrs. Cherie Blair QC, CBE
BE:: ZHDHDO V- TUTEERIER

Position: Founder, Cherie Blair Foundation for Women

HEEE

Country of Origin: United Kingdom

B&FE
1976 F RETBREZBETER. 7—J1 VH (BICKEE (BARDESKEICIHEY))
DERESFICAF. h—— - TL7REHED. HBHRAR,
(1980%F h=— - JLT7REMRE)
1995 % HiEFEN (BEIESTEEUOHEL) HERE
(1997 ~ 2007 &£ b~Z=— - L 7EKEMBET)
2008 & LHDEHOT T — - T 7REERIL
2011 & 7IO7RUEARPZRMT
2013 % XAEFEIE CBEZE

Biography:

Wife of former British Prime Minister Tony Blair, leading lawyer and committed campaigner for women’s rights, Cherie set up
the Cherie Blair Foundation for Women in 2008 to help women build small and growing businesses in developing and emerging
markets so that they can contribute to their economies and have a stronger voice in their societies. As well as fighting for human
rights in her professional career, Cherie is an active campaigner on equality and human rights issues. In addition to founding her
own charity, Cherie remains closely involved with charities with a special emphasis on women and children.

r . 4& K&:M(UFRKan Name: Irina Bokova

= ERESHEHE L BEEERR

Position: Director-General of the United Nations Educational, Scientific and Cultural
Organization

HE:TIVHIT

Country of Origin: Bulgaria

B&FE

AUF - RINKIF 2009 FLYIAXADAEHERERZZETOH THED. P10 E—FFERV
BIChE - ZRICEREYUTAETADZODEOEVWRE 2 #ET 2 ERNARBHICIEERIC
BELTWS, tOEELRFHFFE L TE. MLBEDRE. SHUERBAROZHORIE.
Sv—FVANDRERVOKRBEDERD T O—/NIVEEEEDEITOND,

Biography:

Irina Bokova has been the Director-General of UNESCO since 2009 and is the first woman to lead the Organization. She has
been actively engaged in international efforts to advance gender equality and quality education for all, with a special focus on
girls and women. Other key fields of action include the protection of cultural heritage, science for sustainable development and
global advocacy for the safety of journalists and freedom of expression.
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K& :TUHAZ - F7OFYv% Name: Ms Elizabeth Broderick
1 ANV TEBAEZESMEFIELIIV 3 —

Position: Sex Discrimination Commissioner

HE  A—ANTUT

Country of Origin: Australia

B&FE

2007 &E. SHEFAEZESOEENEYII v 3t — ) ROEHZENEYOIv I3
F— 2011 X T) IKEWm. I v aF—ESENd. EEBHFAT/N— M F—& L TEH.
BHRERAKBAF—LPRENBRAFIICEIT ZHEICHRE. BEICBITIRENOLHEE
AREIZRA L. Male Champions of Change Z18%, ElELXMEOHMNUEZEERICEERRE
L TEEHE.

Biography:

Elizabeth was appointed as Sex Discrimination Commissioner and the Commissioner responsible for Age Discrimination (until
2011) in 2007. Prior to her appointment, she was a partner at law firm. Elizabeth has been a key advocate for Australia’s national
paid parental leave scheme and domestic violence reform. She has been committed to increase the number of women at decision
making level and developed the Male champions of Change strategy. Elizabeth is Global Co-Chair of the Women’s Empowerment
Principles Leadership Group.

K&:3HIV7 - Xvvia Name: Senator the Honourable Michaelia Cash

R AR EHERE, BR - BREHFRELESNAE
Position: Assistant Minister for Immigration and Border Protection Minister Assisting
the Prime Minister for Women

HE A—ZNSUT
Country of Origin: Australia

B&E -

20087 A 1B&Y. BA—ZA N UTZHRBEOBER - EF LREE, ERFEE LR D]
&, SERBHEITOZ7 - 7YIIA MELTHE. 2010 EICEOLEDOMMIBYBIERE
H*BRIBYUBIFABRAV LIRESESEFRIEY FREARICER. 2013F£9 A8 18 H. BR-
ERZHEUEAAER T EREEEHERRICHE,

Senator Cash is a Liberal Senator for Western Australia. She commenced her term as a Senator on 1 July 2008, having previously
worked as a Senior Associate at a national law firm. In 2010, Senator Cash was appointed as Shadow Parliamentary Secretary
for the Status of Women, Shadow Parliamentary Secretary for Immigration and Deputy Manager of Opposition Business in the
Senate. Senator Cash was sworn in as the Assistant Minister for Immigration and Border Protection and the Minister Assisting the
Prime Minister for Women on 18 September 2013.

K#&:AL>-25—%  Name: Helen Clark
1% EER R E R

Position: Administrator, UNDP

HE:Z2—-—-5 K

Country of Origin: New Zealand

BRJEE

N - Tl 2009 F 4 BICkEE LTHHT. UNDP O#FICREE. &/, FHEME
BICRYBET2TOREEES. 7AJ 7L, HPAOEEETERINDZER [EERET L —
7 (UNDQG) | DiER%ZFHH. UNDP #EICHET BA1IE. 1999 FH5 2008 FETH 3 #A.
13V NEWEBDE.

Biography:

Helen Clark became the Administrator of the UNDP in 2009, and is the first woman to lead the organization. She is also the Chair
of the United Nations Development Group. Prior to her appointment with UNDP, she served for nine years as Prime Minister of
New Zealand, serving three successive terms from 1999-2008.
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K#&:/\F—-IK7—JL  Name:Hanaa Edwar Busha

B AT - TI - TRIVGR - (777 MERINT—IRE

Position: Co-Founder of Iragi Al-Amal Association & Iragi Women Network
HE 159

Country of Origin: Iraq

B&IE -

50 EMICEY RHEDEFIREZELTHAEEHRE L TES. HATICHITDLMEICHTS
ZHOHBRZERA. I ISIL & DEEHIEICH TR EEXVRREDREEFZI D VRIS
LERETZE. 17 ANREFE=ZF ) —E—ELTOREEREZL TS,

Biography:
A Human Rights, Women’s Rights and Democracy Activist for about 50 year. She led countless campaign for women’s and
gender equality, enhancing women’s role in decision-making positions and in the Constitutional process.

K& M= - TV ARy T1IL Name: Dr. Irma Erlingsdattir
B’ DA —RRAE

Position: Head of the Center for Gender Research

HE TARIUN

Country of Origin: Iceland

B FE

YNRYIKETELTERE, BEAY Y I VA —FEEMEHETOI S LEERVTA RS
Y NASEAKIZEFEE., TILVARYTAIIVEKRZAETI I VA—ME. JO-NJE—
T ayv. BREGBRUHHIEROABTEM /O o baEHE,

Biography:

Ph.D. from Sorbonne University. Director of UNU-GEST(Gender Equality Studies and Training Programme) and Associate
Professor at the University of Iceland. Dr. Erlingsdéttir has led academic projects in the fields of gender studies, globalization,
contemporary politics and critical theory.

K#:7E4—IV - 71)—K<>  Name: Abigail Friedman
%8 77 E LR TR N Y —

Position: Senior Advisor, The Asia Foundation

HEKE

Country of Origin: USA

BRJEE

IFEFN - EMEXOBRBEOERNLETLE ARVNERZZ DB /=HDEERILRT NN Y
=% V1 ATVT - F—TDEBRERVERTHY . £z, TOTHEAO LR BN
A Y —%HH%. RABICHATICIE. KEDARBE LT 25 FLUEHFHE L. BRLZLRAEFD
FI7HZAZVBEERRB EREE, N—N—NKETHEEE. Y3—Y&aryrx¥O0—t>
2—"T J.D. DEUZETS.

Biography:

Friedman is Founder and CEO of The Wisteria Group, an international advisory firm expanding the international presence and
effectiveness of not-for-profit and business clients, as well as Senior Advisor to The Asia Foundation. Prior to this, Friedman
served for over 25 years as a U.S. diplomat, including as White House National Security Council Director for Afghanistan. She
received her B.A. with honors from Harvard University and J.D. from the Georgetown University Law Center.
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K&: 447> - 7H3 Name: Dianne Fukami
BEE TV AT TR FEEFAIRK

Position: President and Co-Founder, Bridge Media, Inc.
HEKE

Country of Origin: United States

B&FE

CBSR7LERBMD7OF 21— —& LT, FEABRAICET S K+ 2 X > & 1) —T Regional
Emmy Award 289 2FER, 94 FICHGRESM [Ty - X710 7] &KL UL,
FHAAEKOWEKZ &/ [Stories from Tohokul *°. KETOMAEDE ZHLVE
[The Spirit of Taiko]| ZRHETRZHD RF 1 X2 —1EREHEIEL TS,

Biography:

Fukami has won a regional Emmy award for a documentary on the Chinese Exclusion Act. In 1994 she founded Bridge Media,
Inc. and has since produced many documentaries including Stories from Tohoku, about those affected by the Great East Japan
Earthquake and The Spirit of Taiko, which chronicles the evolution of taiko from Japan to the U.S.

K&:IIWVZ-H—= Name: Rula Ghani
1= KImERRA

Position: First Lady, Islamic Republic of Afghanistan
HE LN Y BREGTIHZREATERE)

Country of Origin: Republic of Lebanon

B&FE

LN U TEENES. JI5VATEE. LN/ UIHBT XA AYKERA I — MRROK
EIOYVE7RBICTERFNEAZROS v —F ) ALZOBLEEEEE. H—ZKKEEE
[ 1975 FICHEIE. FH2 AZ2HDTD. BE. KREXRAELTTZI7HZAR Y OHSHRE
DEBRICE VAT EBICHEANTS,

k S

Biography:

Born and raised in Lebanon, and holding a Diplome de I'Institut d’Etudes Politiques de Paris, France (1969), MA in Political
Studies from the American University of Beirut (1974) and MS in Journalism from the Columbia University (1983). Married with
Ashraf Ghani (1975), and having two children.

K&:54K5 XX Name: Deborah Gillis
&8 HBURS - LI T & CEO
Position: President & Chief Executive Officer, Catalyst

HE: HFE
Country of Origin: Canada
BERE
V HRIJANCOO (2012-2013). =7 T7ARATLITFU N (XUN=yT7&TO—/NL
< FRL— 3 SAAN) (2009-2012). 5 74 ATLIF> h (7 X U H18%) (2006-2000).

ARV A NBEFNE. 2DDZEEEETOVERIAY MEERZIZLD. 20 FBMUE. AHK
/\ ORBEDVYRXIXAY NBICHTB7 RN —E L TORBRERAT. £ THTH)—4—

il ' ELTRABAD 2 EDIERERGH5.

Biography:

Previous positions at Catalyst - Chief Operating Officer, 2012-2013; Senior Vice President, Membership & Global Operations,

2009-2012; Vice President, North America, 2006-2009. Prior to Catalyst - Spent over 20 years advising decision-makers in the

public and private sectors, including management roles in two multi-national firms; twice served as candidate for elected office.
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K& :~Nvh - N—TT1 B Name: Pekka Haavisto
=5 ExES

Position: Member of Parliament

HE TR

Country of Origin: Finland

BRFE :

ER#E. TEEREAEREESEREZHLKE

Biography:
Member of Finnish Parliament and former minister for International Development and State Ownership.

K&:U 5 -A-bBI Name: Linda A. Hill
1&H: N—/N—F - EY%RZ - Z7—JL (HBS) #i%
Position: Professor at Harvard Business School
HEKE

Country of Origin: USA

B&FE

)—=E—=2v T A ZO7FT7ERR, BSFIE. ULy TEBR. V—FT12T -4/ N—
ar. JO—/NVEEEOERK. FET—TY MIHTBELUM - IRxIAN, BEBEX
NBMBAU—4—y 7aA—2AXKELDHBS T/ €7« 7HB 7055 LDER %t
L7z, HRBHMOBHED I HILEZ Y NEFEHDIEFD SO EEPRIELFIMEBDR— KX > /N—
=83,

Biography:

Faculty chair of the Leadership Initiative; Special expertise on leadership development, leading innovation, implementing global
strategies, and talent management in emerging markets; Chaired development of the required MBA leadership course and
numerous HBS Executive Education programs; consults to companies across the globe, sits on numerous corporate and not-for-
profit boards.

K&: L7y - LIV Name: Fredrik Hillelson

B BT E L FEERZESZEE. Novare Human Capital Al5%#& 3% CEO

Position: Member of Delegation for Gender Equality in Working Life, Founder & CEO
of Novare Human Capital

B RII—T>

Country of Origin: Sweden

BRIEE -

AT —FUBRILEITARERRERADSE., Investor ticHWV 1 —T> - UY—R -
T4 LU E—ELT8EM#;FE. ZD1% 2001 EICIKEHMEREIZ. Ny RNV T I 1—
< )Y —AREICES%EH T/ Novare Human Capital #%#5%37, BE. BFBE LTS
ERZESZEEHD B,

Biography:

After his career as an officer in the Navy, he worked as HR director at Investor AB for eight years. In 2001, he started Novare
Human Capital, a business with focus on executive search and other HR issues, together with Investor AB. He is also one of the
members in Delegation for Gender Equality in Working Life.
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K%&:Hv¥> - 7IAO  Name: Ghassan Hillow

R INHEKRFREESR 2 4

Position: 2nd year Business Administration student at University of Jordan
HEANE

Country of Origin: Jordan

B&FE

UNICEF SN EVEHFOXZEZZ T TRIR SN AEZEZEZEORY T — U # TUNICEF
Change Agents Network (UCAN)] ORFZ#EDHD. YN\t Z—TDT 17L&
EHDDHRE. 2008 ED SRS VT 1 7EHRE., Z17AFILONL—F—&
®&=H T AMh. TEDxDeadSea X TEDxYouth@Amman F1 N> NOEE (CEH 5.

Biography:

Ghassan is chairing UNICEF Change Agents Network, a youth led network incubated by UNICEF Jordan. He is a trainer and
peer educator on Life skills and has been volunteering in various sectors since 2008. His experiences include serving as a
junior press officer at the Zaha cultural center for children’s publications and the organization of TED show events such as
TEDxDeadSea and TEDxYouth@Amnan.

K&:OFJ K -L- KRV Name: Rosalind L. Hudnell

"B AT R—22> AEARR BIR R B4 (N\—7—BEE

Position: Vice President of Human Resources and Chief Diversity Officer, Intel
Corporation

HE KE

Country of Origin: U.S.A.

B&FE

AR L NRXIWEA U FILaA—KRL—3> ABAS BIdR #&F a1 /\—2
T4 —EFE. NRRILOEBFICA >V TIVEHBDEAN—27 4 —EHITHEVTELVER
ZEF. FOU—E—vTICHUELDENEZAS Az NRXIMEAZI 225 —2320%
BAN=2FT 14—, U=E—=2vTEWSRFICEATDEEEZHITo>TLSBIEH. Center
for Talent Innovation DIEZEEX >V N—%FEHTHY. N—N—K: - EVXRA - LE21—5TI& [The Battle for Female
Talent] ZHE#MEL .

Biography:

Rosalind L. Hudnell is Vice President of Human Resources and Chief Diversity Officer at Intel Corporation. During her tenure,
Intel has achieved significant progress and received numerous awards for leadership in workforce diversity. A frequent speaker
on issues related to communications, diversity and leadership, Hudnell serves on the board of directors for the Center for Talent
Innovation and co-wrote The Battle for Female Talent published in the Harvard Business Review.

K&:/N\=F - 74O 54K Name: Pernilla Ironside

150 ERESRERS (UNICEF) /NLAFF - HY - T4— LRSI ik
Position: UNICEF State of Palestine, Chief of Field Office — Gaza

BB hFEEE / NLZF T8
Country of Origin: Born in Canada / Works in the State of Palestine

BEFE -

2002 F &V EEBEE & L THE. UNICEF TlE. KEPHETICHITEFEHDRENDEMN
RELT. AIXPRAVIREHME. 74 UEY, Z2—3—JKETERE, 2013 %8
B&UBEE, AYICTFEELPZORKDREND. RE. RBE. KEBFHEZFOAHFTOANE
FIEEHETIE, DT EAOFELTERZET D, EFIKERAEEICEBRAEE.,

Biography:

Ms. Pernille Ironside has been an international civil servant with the United Nations since 2002 serving primarily in crisis-affected
contexts, as a child protection specialist, including Yemen and Democratic Republic of Congo. She is currently serving as Chief of
Field Office in Gaza, State of Palestine, where she is leading UNICEF’s efforts to protect and assist vulnerable children and their
families across the Gaza Strip. She has held this position since August 2013. She is a licensed lawyer in Canada.
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K#:14> - H2/N\E—f#+  Name: Dr. Ing Kantha Phavi
W KR

Position: Minister of Women’s Affairs

EH I HRIT

Country of Origin: Cambodia

B&IE -

A2 - AVENE—1ELTIE 2013 FE 9 AaMEREICHERS N, BEIELEEDEBERVTE
HIIERZBL TS, 2004 EICHDTEEREICERENDHE TIE. L REEAE (M
B) ORE (BIAE#HK) % 5EMBEHTE. KEELTORBICIMA T, 2004 FELUE. &
HDEDDAV RS TEREZESZEREHED TS,

Biography:
Dr. Kantha Phavi ING was reappointed Minister for Women'’s Affairs in September 2013. She is responsible for the management
and leadership of the Ministry of Women’s Affairs. Prior to becoming Minister in 2004, Dr ING served five years as Secretary
of State of Women’s and Veterans’ Affairs. In addition to her ministerial post, she was appointed in 2004 as Chairwoman of the
Cambodian National Council for Women.

K#%:&#HB vJ7 FLY  Name: Maria Teresa Kasuga

R’ DT (25—Far RSt SR BRAFDO¥ER BER

Position: CEO Kay Internacional S.A. De C.V. / President of the Board of the Liceo
Mexicano Japones (Japanese-Mexican School in Mexico)

HE A%

Country of Origin: Mexico

BRJEE

XAFOABBRRFERREGE  XFahlvd TIOTREL

XE£IOmBEHEE KRB XFPIATERFAH BIESRR
AFIAKREEBAANFHEEE LT 2EHA (TF AU 7XHRE (1972). £7r—Y 3
KR (1998))

F—AMZUF APEC XFaBEEERNKE

NI FLHRLTEREREHE X FORF

Biography:

National Autonomous University of Mexico (Unam) In International Relations.

Masters Degree in Asian Studies at El Colegio De Mexico Entrepreneur of The Toy Industry and National Vicepresident of
Canacintra (National Chamber of Medium And Small Industries) Accompanied 2 Times Presidents of Mexico in Their Official Visits
to Japan (Pres. Echeverria (1972) and Pres. Zedillo (1998)) Representative of Mexico as Women Entrepreneur in Apec Meeting in
Australia and also in the World’S Women Entrepreneur Meeting Held in Vietnam.

K&:%vO71>-7—EI-s %71+  Name: Ambassador Caroline Kennedy

R BERREX(E
Position: Ambassador Extraordinary and Plenipotentiary of the United States of America to Japan

HE  KE
Country of Origin: United States

B&FE

TRT A AEIEE 29 REBKEAFEE UTHE. AFEERLUANIE. F#L. (ER. REBEEL
TEH. PE. HERE, FARELAAROKIE10MEBAL. —2— I—7 - X1 LXK
TRV —UF R LEICHRELATR L. BEREAHRY —ERICEBHIIZERY) A,
AUERESDEERF LULEBEE. ROVICZ 1 —I—ITHBLZESDOHERR/\—
F—v TEMAORSETIEEHSD. £Par - F - rxT 1 REEMEOEERZILLOH.
ZHOIEZFHE. BER, MEOEEZHEOHR. 2008 FIlE [FNY - T+ — - FXUA]
DEIKFEFEBREZEROAVN—=TEH>/. RiFTar - F - Fx7 4% 35 KEKHKE.

Biography:

Ambassador Kennedy is the 29th Ambassador of the United States of America to Japan. Prior to her nomination, Ambassador
Kennedy worked as a lawyer, author, and editor. She has authored, co-authored, or edited more than a dozen books and has had
articles published in the New York Times, Newsweek, and Time Magazine. She served as chief executive of the Office of Strategic
Partnerships of the New York City Department of Education and has served on the boards of numerous non-profit organizations and
foundations including as president and director of the John F. Kennedy Library Foundation. Ambassador Kennedy also served as a
member of the Obama for America Vice Presidential Search Committee in 2008. She is the daughter of John F. Kennedy, the 35th
President of the United States of America.
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K&:v—HLyb - F-vvy4a Name: H.E. Margaret Kenyatta
1B KRR A
Position: First Lady, The Republic of Kenya

HE = 7HIE
Country of Origin: The Republic of Kenya

B&FE

J7) - Yy REMORT Z 7 HNEAKEDEE LT, BEAFICHEENSFOY—HL Y
FRAIE. BEFHICHADICRYBAAR, UM TFHOFBZERERT S [AFE] &L THER.
HERPAHNROIETCZEL I728 “FO%BAT (Beyond Zero)” E#H=REEL. 2S5 L7
FBHSTESN. EESZTEHFHDLS 2014 FEDAN] &L THRESNL, Tk BiEFS
ICHBVELERS. "RADORICFEEHT A (Hands off Our Elephants)” E#%&ir5s LS.
KRFOEHEHSEBZTO TS, REOMEXMEEZEEL. TEOEANBLICERZE > TRYEATNS,

Biography:

With a background in construction and architecture, H.E Margaret Kenyatta is the First Lady and wife of the 4th President of the
Republic of Kenya H.E Uhuru Kenyatta. The First Lady is involved in charity work and is also an acclaimed children’s ambassador.
She initiated the Beyond Zero campaign to eliminate deaths of women and children at childbirth. In addition, Her Excellency
supports environmental conservation and has launched the “Hands off Our Elephants” campaign to eliminate illegal ivory trade.
She espouses strong family values, hard work and she is passionate about women welfare in Kenya, Africa and the World. The
First Lady has been presented with the United Nations in Kenya Person of the year 2014 award due to her distinguished efforts in
the Beyond Zero initiative.

K&:€ BF (¥4-33>Pv)  Name: Myung Ja Kim

R BETMRERTAZE L 4 EER

Position: Chairperson of the Center for Women in Science, Technology and Engineering
HE  KERE

Country of Origin: Republic of Korea

B&FE

-gy—>rayy 21 J4—SLBER

- BEREEMIRRERERIR

-E 17 RBEESZE (2004-2008) - EFFZEEHE - ESRIEFIZER

-RIBERTE (1999-2003) BEHICH T LXUREDF TREDE(THME. 2 FEfH CBIFAT
¥ THEREFETAREREZZE (2001, 2002)

Biography:

-The President of the Green Korea 21 Forum

-The Visiting Distinguished Professor at KAIST (Korea Advanced Institute of Science and Technology)

-The member of the 17th National Assembly of the Republic of Korea (2004-2008) sitting on the National Defense Committee as
vice-chairperson, also chairing the Committee on Ethics of the National Assembly

- The Minister of Environment (1999-2003) to become the longest serving female minster in Korea, receiving the Presidential
Award for the Excellence in Government Administration Performance for two consecutive years (2001, 2002).

K&:>L72>+3J Name: Simran Lal
1%H - Good Earth REREEEE

Position: CEO, Good Earth

HE AN

Country of Origin: India

BRJEE

1996 FIFKBES N1~ FTHEEHD A TARA I - 75> K Good Earth DFEWIIEE,
EMRELRONY MILT 7 v >3 Y IRKEEGAR - TEOEEFFUZHL. EDVXAIC
LRt Y EY T« —RUEPIET77O0—F ZRAL TS,

Biography:

Simran Lal is the young, driving force behind Good Earth, the leading lifestyle store setup in 1996. With a Masters degree in
History of Art and a Graduate Degree in Product Development and Merchandising from Fashion Institute of Technology (FIT) New
York, she brings a fine sensibility and a professional approach to the business.
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K&:'F ER(1-Vk3>) Name: Ms. Jihyun Julianne Lee
%8 : JULIANNE LEE & Co (ARS VITAE ZiHihR) &

Position: CEO of JULIANNE LEE & Co, Publisher of ARS VITAE

e KERE

Country of Origin: Republic of Korea

BEFE

T I VRZ2ICTRELEE . N\—/\— NRZICTETBEE. REBLUENIC. BEOTVXY hJT—
JTH5SBS DFRERVZ1—AF7 o A—E L TER. BETKESv—FURANELTH
HT. d=NTUT7IV)—Z1—ADBRT7 > H—%iHDB., TDHE. TEWNOEREERLTER
BEREAR—T ATV RUOARENEBEFRBNERINAR—V AT ZHDD, TDI=_—7
BREICKY., #HRBEFE 7+ —2L0Y>770—NV)—E—ROZ1—TF77—&—.
ﬁ&@@%)&unﬂj.@/)\ﬁftu A—IOHBEEIN TS,

Biography:

BA, Brown University; MA, Harvard University. Formerly: Anchorwoman and Journalist, SBS TV network, Korea, first female
journalist in Korea to become solo anchor of primetime news hour; first female Spokesperson of Korea's National Security
Council; Presidential Secretary for Foreign Press Affairs and Deputy Spokesperson for the Korean President.; In recognition of her
unique career, Ms. Lee was named a Young Global Leader and New Asian Leader by the World Economic Forum as well as the
Next Generation Leader by the Korea Foundation.

o K&:avyb 14— Name: Colette Lewiner

R ALVED AT BRHE RO IRIVF—FFIR
Position: Independent Board Director of Electricité de France and Energy Expert

EHITIUR
Country of Origin: France

BRIE -

1973 FEICEES (Ph.D. #IES) #HIS. 1989 %(C EDF # (ILABHAK) T. THEHIOHF
BB RICEE L. 1992 F(CIE. SGN# (RFHIFIIL—7) OERFHEEERRV CEO IC
FwmEhd., I—OvNEFHAZEODERELT. WIN (Women In Nuclear) %&IE%.

1998 EHH 2012 FENM. F+ v 7P 1 I HOI XN F—ARBERBMAI/O—/NILEETEE
. WEE. AHOIXIILF—1E%. £0M. I_R7E. EDF# (b)), 714 7% (b). %o
V2% (b)), I—O >RV (WRUOE) ROoyOY 7 Y - GU—=TZ# (12 R) IZHWT. BB REHED TS,

Biography:

Colette Lewiner has a PhD in Physics (1973). In 1989 she became Electricité de France’s first woman Executive Vice President.
In 1992 she was nominated Chairperson and CEO of SGN (Nuclear Engineering Group). As president of the European Nuclear
Society she created WIN(Women In Nuclear). From 1998 to 2012 she was Capgemini Energy and Utilities sector Global Leader.
She is now Senior Energy advisor to Capgemini.

She is an independent Board Director at EDF(France), Bouygues(France), Nexans(France),

Eurotunnel(France and UK) and Crompton- Greaves(India).

K&:ov=> TS Name: Jeanine Mabunda

1258 - MRS - REBEICEEY 2 AR B RIRER
Position: Personal Representative of the Chief of State of DRC for the fight against
sexual violence and child recruitment

HE OV ORFHME
Country of Origin: Democratic Republic of Congo

BRFE -

2002 F£— 2007 & EZ{BEESL (FPI) ##

2007 £— 2012 % EELEAE

2011 E£— 2014 & FEMNTVN\HKEFEREZESES
20147 A— 3205

Biography:

2002- 2007 CEO of the Industry Promotion Fund(FPI) of the DRC
2007-2012 Minister of Public Enterprises

2011 - 2014 Deputy (Bumba territory)
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K#:I3—-<%yFv—  Name: Ms. Emily Matchar
T {ER

Position: writer and author

HE KE

Country of Origin: USA

B&IE -

IZIY—IVFY—KIZ[/N\NTRATA T 20]DEEZT.21 #ILICH T DEHE "KEOMHLE"
ERYEIKRISEE IR 7IIZA N, KEICETAEER NEY ZIZDVWTODREE 21—
A= BA LA TV VRAMNFIZFRLTVWS, N\—N—RNXEZEZEEL. /—AHO
A TRE. BERETHELH - REEEFD,

Biography:

Emily Matchar is the author of Housewife 2.0 (“Homeward Bound” in America), a feminist look at the 21st century embrace of
traditional “women’s work.” She writes about women’s issues and other topics for publications like The New York Times, The
Washington Post and others. She graduated from Harvard University, and has taught at the University of North Carolina and the
University of Hong Kong.

K#:Ky>¥ - <v7L—>  Name:H. E. Ms. Dunya Maumoon
=B S BAE
Position: Minister of Foreign Affairs

HE:EITT
Country of Origin: Republic of Maldives

B&FE
EEZZ%. BEAOESE (UNFPA) BT« JTEHHHH. IS TRABRRVERAERER
ORI HNEREICHE. BAHPEE L ARENRHZEIED 2012 FEICERTIIRI N,

Biography:

After studying in UK, Ms. Maumoon worked at the UNFPA in the Maldives. She served as Deputy Minister and State Minister at
the Foreign Ministry before she was appointed to the Minister. She drafted “Anti- Domestic Violence Bill” which was passed in
2012.

K#&:LF - 7JT—-3H—=)L  Name: Muna Abu Meizar
B ANTOCKRERZR 4 FE (NLRFF)
Position: 4th year pharmacy student at Hebron University in Palestine

HE NLAFF
Country of Origin: Palestine

BERE

WMOEDSHIBORS VT« 7EBCIEEBEICSM, BE. /L AFFH+F4. Al-Nayzak
PNLAFFDOFEHISTT. BEOFHPAI 1T 4 COABXEORS VT 1 75EH
ICitE, ChETIC. BEEOTRFHZE /O SLP, BEICEDAI 12571 ZEFH%
75 NGO (Shabab Al-Khair) OFEEICEHE#EDS,

Biography:

Muna has been proactively volunteering in her community from a very young age. Currently she is a youth volunteer involved
in organizing youth activities and humanitarian support with the Palestinian Red Cross Society (PRCS), as a young researcher
programme at Al-Nayzak, and in the Palestinian Child Home Club. She has also participated in other NGO activities, including
youth for good program called Shabab Al-Khair and the youth civic engagement program.
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K#: &85  Name: Meng Xiaosi

=8 PELEROESRRIERFE. ERLLER

Position: Vice-President and Member of the Secretariat of All-China Women's
Federation

HE HE

Country of Origin: The People's Republic of China

B&FE

£ 12 L EBCABEREEHEE. LHRISREHDE. 2005 F. 75V AKKELD 7
SYAERRNFHEL T« ITH, 2006 F. O FDT—FUABREL) T F o BEE
ThZhEEEhD. BFEEL.

Biography:
She is Member of the Standing Committee of the 12th Chinese People's Political Consultative Conference National Committee.
She had been Vice Minister of Culture of China. She was awarded the Ordre National Du Merite Officer Class signed by the
French President in 2005, and the Pushkin Medal signed by Russian President Putin in 2006. She holds a PhD degree in
Economics.

K&:RJX - IyFTIb Name: Mr Boris Michel

%0 FTFEEREES - 7O KEMNBSBELEESR
Position: Regional Director for Asia and the Pacific at International Committee of the
Red Cross (ICRC)

HH R
Country of Origin: Switzerland

B&E -

1993 E & F+FEREESDKL LT (VNLAHEEME. TE7 7Y H. dR7I 7.
WE7Y7. FER) EARBICHOHTE . fiBIXES Y 7HR+TFEBRZESRRER. 2015F 4
B & VIR,

A

E

Biography:

Mr Michel has been working with the ICRC since 1993 in various contexts (Balkans, East and West Africa, Central Asia, South
East Asia and Middle East) and at the ICRC Headquarters. His previous assignment was as Head of Delegation in Syria. He was
appointed as Regional Director for Asia and the Pacific in April 2015.

K% :34KRKIVY - INnF25 Name: Migeddorj Batchimeg

=0 ERASEERS

Position: Member of the Parliament

EH I EDIVE

Country of Origin: Mongolia

BRIE

FEFRICPOVTHRICBUEBAFE L TERDORBZEIRAENLXERZRED 1 A, FEVPEE
FTOEEREFERICEITBEEINEBVMRRENZE L. HFEEEZREARBARAOKX
R ES & E T,

Biography:

One of the most powerful young Parliament members, responsible for the future of Mongolia. Academically highly experienced in
her work field through her overseas education in China, Taiwan, etc.. Served as Head of Economic and Cultural Representative in
Taiwan, and as Advisor to President of Mongolia.
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K&:7TLX(L - LT2K=XYH  Name: Phumzile Mlambo-Ngcuka

1%H8% : UN Women £ 5K
Position: Executive Director, UN Women

& E77UAHFE
Country of Origin: Republic of South Africa

B&IE -

LT VR=X7HKIF. 2013 FICEESEHEBOBRKICEDR IS EFEEIC UN Women &=
BRREGR 2/, M7OTRIARELE LT, AHICERZYTEHT. BERMEPBEREIC
DEMBTODTY MNDEBEES>TEE. TRESEEBMICEADY. 7/8L MAA MEH&
EXERDICH> TEARLIE. HEWER. RHEDEFN. 2L TELXTSOREDHES
THb,

Biography:

Ms. Mlambo-Ngcuka was appointed USG and ED of UN Women in August 2013. As former South African Government Minister
and Deputy President she oversaw programmes to combat poverty and share the benefits of economic growth, with a particular
focus on women. Actively involved in civil society and the struggle to end apartheid, she is a longtime champion of social justice,
women’s rights, and gender equality.

K#&:7=X:-EE4207  Name: Mr. Dennis Momotaro

*E: BeEe MHBAE. TEHEEXE)

Position: Senator of the Parliament (former Minister of Finance) (former Minister of
Transportation and Communication)

HE Y-y LB HE
Country of Origin: Republic of the Marshall Islands

B&E -

LYERNDOES X AREES| L CEE—RESHORREREHFD TE /2, 2007 EICERE

BICHY&E % R/ L (2EHEFELES) . CNE TIC 2 DDEFEAR A M & #RER, BUARBILIN TlE.

TIVA—WRBFHOHERICHRIEN. BEBEOTAO—TUv I =FTEZOTVRAEREL
2SF - HIZ, RBICTEHEOI U NT—X 2 MNOBENARERRA XA IHESOMIEESICREL T

W3, &H. TEXAOVESZERERIMTHS GERXHPEAXAN).

Biography:

Senator Dennis Momotaro, a leading entrepreneur in the country for many years, has consecutively been elected to the national
Parliament since 2007 and served two Minister posts in the past. Senator Momotaro has been selected as the gender champion,
and joins Daisy to serve in community development activities including empowerment of women and promoting healthy lifestyles.
Senator Momotaro’s grandfather was from Japan.

K&:wU7:-R-EUZX Name: Maria R. Morris

1258 - AV AR B R
Position: Executive Vice President Global Employee Benefits MetLife, Inc.

HE KE

Country of Origin: U.S.A.

BRI

<7 - VA 40 AEBERHITZ XY M1 TOBEESRRER. NV JL2w b
FEEIRADIEKRZHEY,

EURIE 1984 FEICAY MFATZICARE. 7O0—=/Nb - 727/ 00 =&AL =23V AD
ANy RESH, HAD) —A—BEEELTEL. XY NSIATICKBTAXVHY - S147 -
; AVTATIVA-HAYINZ— (FUT) O 160 E 4 FA RILICHERARBIRDIGEEE #1T0).

; 8§ KIINEE WV, EUARERZ2—T—I DDLU T+ —F LD X>/N—. ALL Stars Project #t
DEIERZEH. CEIELFAFORMEREIEDH TS,

Biography:

Maria Morris is responsible for growing MetLife’s Group Life, Health, Credit and Pensions businesses across more than 40
countries.

Since joining MetLife in 1984, Morris has served in multiple leadership roles including interim Chief Marketing Officer, head of
Global Technology and Operations, and leading the successful integration of the $16.4 billion American Life Insurance Company
(Alico) acquisition.

Morris serves on a number of boards, including the All Stars Project, Inc. as Vice Chair. She is also a member of the Women’s
Forum of New York.
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K#:)b1—X - L2%7:R  Name: Louise Mushikiwabo
R IVT AN - BAKE
Position: Minister of Foreign Affairs and Cooperation

HE VT A HIE
Country of Origin: Republic of Rwanda

B&FE

LYFDRREIFIVT Y EHMENGE - HBHKETHY . BEICIIBERKEHED TS,
2008 E£3 AICABE T ALIENIEIKEROF 22 FICBELTWWE, BXEIRT7ZXUHUKE
EFREBHRAZEFT & B 2004 4 Outstanding Humanitarian Award D2E&ThHY) . KBTS
I 7 ARFEBEROEREZOEMEETT 5.

Biography:

Hon. Louise Mushikiwabo is the Minister of Foreign Affairs and Cooperation of the Republic of Rwanda and served as the Minister
of Information in the Government of Rwanda. She lived in the United States and Tunisia before joining the Rwandan Cabinet in
March 2008. She is the recipient of the 2004 Outstanding Humanitarian Award from American University’s School of International
Studies and holder Languages and Interpretation degrees from Delaware University, USA.

K#&:45>—=-F7J75r+L  Name: Ms Keshini Navaratnam

&0 @7 O—-R¥vR8—, LYY RSA - 70—V - Q3225 —2a> itk

Position: International broadcaster and anchor, Managing Director of Alexandrite
Global Communications

HE R E
Country of Origin: United Kingdom

B&E -

BBC 2 17 E[E£h75. BBC World News DX > F v A X —& L THREMICESR, BREE.

BEDPRRLAEXT«7 - AP EY MEEOT LIV RS/ M- JO—/VV- 03225 —

A VXIZENT, HARERA T« FICHTIEMANT KN A2 ZEBRRFROTEESEICIR
1 #LTWB,

Biography:

Ms Keshini Navaratnam is a familiar face to many people around the globe as a respected BBC World TV news anchor and
commercially as a global communications expert, working closely with a range of governments, CEOs and military leaders on
international affairs, media and communications issues. She is the lead anchor for Globalnewsmakers.com and runs Alexandrite
Global Communications, providing specialist advice and public diplomacy, media and communications counsel to international
leaders and newsmakers. She draws on 17 years experience of covering foreign affairs for the BBC.

K#:JI> F4+-%L-H>  Name: Nguyen Thi Kim Ngan
= BSEER

Position: Vice President of the National Assembly of Viet Nam

HE N L

Country of Origin: Viet Nam

BRJEE
20183 F 5 A—H#E ANPMFLHAERBERR
2011 -7 RERLRE

%1 SHEZRERER

N> F 1 —HEHESRES
2007 £—- 2011 % H@ERELEKE

Biography:
5/2013 - present  Viet Nam Communist Party (CPV) Politburo Member
2011 - present  Secretary of the Central Party Committee of CPV
Vice President of the 13th National Assembly of Viet Nam
MP of Ben Tre Province.
2007 - 2011 Minister of Labor, Invalids and Social Affairs
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K#&:=4-215«¢  Name:Ir. Nita Yudi, MBA

FH AR TR ETRB RIS

Position: President Of Indonesia Business Women’s Association
HE ARRIT

Country of Origin: Indonesia

B&IE -
KEA T THRI T 1 —KPZE,
1> RRI7IRHE. RMERERSR. RMESEAEL—F—,

Last Education : Oklahoma City University, USA. Magister of Business Administration, Major in Marketing Management. Business
and Experience: Owner Indonesian Administration Foundation (Y.A.l), College of Economic Y.A.l, Persada Indonesia University of

K&:1\—=NF - J=XJ]—— Name: Barbara Noseworthy

&5 WFP EE R REEE EH/RKRMAT (N—F—2vT - ANFLARGTRFHY—HE)

Position: Assistant Executive Director a.i., Partnership, Governance and Advocacy
Department, World Food Programme

HE TAVAERE
Country of Origin: U.S.A.

B&E -

2015 % 2 BICIHBEICRET. BRATERER. BER. TERY —4— (I DA 7 KN H—,
2012FEMH14EET, TAP TV T7ERE - BREREAKEDT RNAHF—& LT, EREEELR
EEBALT. BEDOREREHBEIN LT IS5 EKNILOBREERERELL.

Assumed the current position in February 2015. Barbara Noseworthy is a strategic advisor to government officials, philanthropists
and visionary leaders. From 2012 to 2014, she served as advisor to Nigeria’s Minister of Agriculture and Rural Development and
worked closely with multilateral and bilateral agencies to secure $1.5 billion in investment into Nigeria’s Agricultural Transformation

K&t 41« EZ>F-AHKF  Name: Cecil Mae Morantte-Ocado

% 277 RTEHEIEYE

Position: Municipal Planning & Development Coordinator, Local Government Unit
Tanauan, Leyte

EH I TJES

Country of Origin: Philippines

BEIE

20 FLLEISEY . BRBERRET RO TV 7 VHICTEEEYSE £ LTS, BARARES
S8R, 8T VEIOEIREREREEITD.

Has more than 20 year experiences as planner at National Economic Development Authority and Local Government Unit of
Tanauan. Took the lead in preparation of the reconstruction and rehabilitation plan of Tanauan after the the Super Typhoon
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K#:#>ITHh-#4>71xX  Name: Lady Onyeka Onwenu

% BN 4R

Position: Director General, National Center for Women Development

HE:F4IIU7

Country of Origin: Nigeria

B&FE

EEROFTA DT T7EETV (NTA) TOEHEORIC. B0 ERTDLORFFEHZITLA
[IBFELD. FO%H. REICHEZHHETAIREFT AT UVTERRTBEL MRS,
2013 EP LELN LZMERER > 2 —RICHIE.

Biography:

After working for the UN and Nigerian Television Authority (NTA), she started her career as a singer in early 80’s and became
so successful in Nigeria. Subsequently, she was featured in numerous Nolllywood films and became one of the national icons of
Nigeria. She assumed the position of Director General, National Center for Women Development in 2013.

K&:7>X 7L -0  Name: Anne Désirée Ouloto

R T - ik - & REXE

Position: Minister of Solidarity, Family, Women and Children

HE ORI

Country of Origin: Cote d’lvoire

BRFEE

1994 EDRAERF KLY . 55 RDR THREMNISEE L T X A R ITEBRRRETDH Y.
FIYY ISR ARBERICEROREREREE > TR, ZOBHXICKY. 2011
FRHEERBICEGRINS EHIC. BRBSFEICBE SNz, 2012 F XV RE.

Biography:

Mrs Anne Désirée Ouloto is a former teacher who freely joined RDR since it was created in 1994. Known as a political activist,
she fought injustice and poverty in her country, alongside Mr Alassane Ouattara during many years. That led to her being
appointed as Minister of Urban Salubrity and elected as Member of Parliament in 2011. She is currently the Minister of Solidarity,
Family, Women and Children.

K&:/IN—=— - ¥—b—b» Name: H.E. Mrs. Pany Yathotou

=8 oA AERERER

Position: President, National Assembly of the Lao PDR

HE:IFR

Country of Origin: Lao PDR

BRIE

RRIRTIE. BRBSVBREZERFOERZEEL. RERERZZZRZHDS. 5
FARETERRET HEMEDO S VRIHEE. BEROEEDT. SFAOXEBREDEISIEL
Sy BBROM25%LERY). SERIG 0% ETOEMZBREL TV,

Biography:

H.E. Mrs. Pany is a symbolic Lao woman leader, who held various important posts, such as Governor of the Central Bank and
Chairperson of the NA Committee of Ethnic Affairs. With her outstanding leadership as the NA President, the percentage of
female NA members has reached 25%, and is aimed to increase up to 30% in the future.
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K#:v—51> - /N—%>>  Name: Dr Martin Parkinson

1%H - ATSRINEAFEE R'E. Male Champions of Change X>/\—

Position: Former Secretary to the Treasury, Member of Male Champions of Chang
HE A—ZNSUT

Country of Origin: Australia

B&IE -

EMNORHBELHEID/ IAMRUOBERBERO—ATHY. BR. EEXROHEBRICK>TE
HBINBNEF vV AREBERTETHDIC. HEOZZHICHE L. FFH. BCAHRD
HWIRMWAREZRED T2 EHN) — 4 —& L THRMNAFTFMEFT TS,

Martin is one of Australia’s best known economists and policy thinkers, with a global reputation as an innovative leader who
challenges conventional thinking, linking economic, political and strategic perspectives to identify the opportunities and challenges
that need to be navigated by nations, industries and organisations.

K#&:74)—>+ X=Z2bF>  Name: Eileen Pennington

%5 7o 7HHL M EE O S LELER

Position: Associate Director, Women’s Empowerment Program, The Asia Foundation
HEKE

Country of Origin: USA

B&FE

FOTHALEERT OIS LAOBEYRERERD. TOJTLICHE TR - PLOFEEPI T
VE—BRBEFIDRD. FITDA8DAT A ADAR Y 7IIx LT, HfiXIEETO> TS,
PIVE—DHEERVEE - ARODEHILRBREFEE. 722~ D.C. O SAIS ICHEWTERE
BRZEOELSEREL TS,

Eileen Pennington is the Associate Director of The Asia Foundation's Women’s Empowerment Program, providing technical
assistance to staff across 18 field offices in Asia on efforts to empower women and girls and integrate gender in programs. Ms.
Pennington has a strong background in gender integration, training and facilitation, and holds an MA in International Affairs from

SAIS in Washington, D.C.

K&:77L T4\ -FaI> Name: Pham Thi Hai Chuyen
=8 5E - BRE - HeEEELKE
Position: Minister of Labour, War Invalids and Social Affairs of Vietham

HE I ANRL

Country of Origin: Viet Nam

BRJEE

2011 £ 8 A - BE HBBEREMEEIKE

2007 £8 A8

-2011 %8 A - RPRMEZESEBHRIEER

-8 11 ARPREITES

-8/2011- to date  Present position

-Standing Vice Chair person of National Communist Party Inspection Commission

-Appointed by election by 11th National Assembly Session as Member of National Communist Party Central
Executive Committee

-8/2007 - 8/2011
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K#&:A577> - K/X—  Name: Stephen Pomper

1258 - KR4S AIRRR. NSCLRERR (ZERERIR - AMEEL)

Position: Special Assistant to the President and Senior Director for Multilateral Affairs
and Human Rights

HE KE

Country of Origin: United States of America

B&FE

RUN—=FKIE. FNTKRBICAEBBCPRBECEE L7 O—NILERBEANOHIGICDWNT
BMETRIBICHD. £/ BERCAEICETILEREFICOVTORERFOBKRHAR
EXBETDEENERLETIED. BETAPHIEZERFRTHD. LA, BFLEEEHET
ERAEERCAEEEZEHFE T 25 EBEMMHEEHD .

Biography:

Mr. Pomper advises President Obama on matters pertaining to human rights and global management with allies. In his role, Mr.
Pomper helps to coordinate U.S. government policy on a wide range of issues relating to the United Nations and human rights,
and is the Chairman of the Atrocities Prevention Board. Previously, Mr. Pomper served as an Assistant Legal Adviser in the Office
of the Legal Adviser at the State Department, where his area of expertise included international humanitarian and human rights
law.

K&: 5724 « YLl LNI G Name: Raushan Sarsembaeva
&5 HYTREL EVRR - - BB

Position: President of Association of Business Women of Kazakhstan

HE  AYTREHINE

Country of Origin: Republic of Kazakhstan

B FE

RAMEMBLMY - R - AOBKRERZERSE. HaRI2AEE. 1995 F£&V 20 EMMRE
DB NGO [AYTRAE - EDRRA- 7= ER] &, EICBUA. BT, £F. B2 5.
EREROMCEOFF TEHL< HEDOEFNZEZBMICER. 28TALLE. BRIC 20 DXE%
W9 5.

Biography:

Member of the National Commission for Women Affairs, Family and Demographic Policy under the President of the Republic
of Kazakhstan, PhD Social in Sciences. Since 1995, She has been a head of the Women Association, which has over 1,000
members and 20 regional branches across the country.

K&:<UIyk - Z7—JL7>  Name: Marriét Schuurman

% - NATO %1% - 7 - ReREEIEBHBRSNAE

Position: NATO Secretary General’s Special Representative for Women, Peace and
Security

HE FIULEE

Country of Origin: Kingdom of the Netherlands

BEFE

FIUEHRBELT. TNETRA—E . YoET7. TERIVEEEL OETER. BilkiZ.
B RZ7 - FZEKE. 14 5% 10 BICHE.

Biography:
Ambassador Schuurman is a career diplomat who has served in many different countries, including Sudan, Zambia and Moscow.
Prior to her current assignment, she was the Dutch Ambassador to the Former Yugoslav Rpublic of Macedonia' till October 2014.
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K&:O0-2q-wFF-Yo Name: Hon. Rosy Senanayake

=0 BT R EMER L EH KR

Position: State Minister of Children’s Affairs

HE:RUSH

Country of Origin: Democratic Socialist Republic of Sri Lanka

BRIE

BUASR - EEBHR, ZEOAER) TOXT T4 7 - NVABBICRYIEA TS, BEAOE
EHEAFE. BYL—27AEZRT. 2010 FICESZBICER, TItERA - TR,

Biography:
Politician and activist. She has been promoting women'’s rights and reproductive health care. After serving as a UNFPA Goodwill
Ambassador and High Commissioner to Malaysia, she was elected as a Member of Parliament in 2010. A former Mrs. World.

\ RBIVF DO AR Name: Luna Shamsuddoha
B F—N\Tv7 - Za— - AT1T7HER

Position: Chairman, Dohatec New Media

HE:NTITFVa

Country of Origin: Bangladesh

B&FE

1992 FKYNTSTF2 2B T N7 - IN—23 >z 5 K—N\Ty 7D
SREHDD. [77./00—ICHBFBNTS572 11 | ORREBERORER. TV 7T
TERICBITZ2RHEERE LT . FOWEIRE SN, 7O—/NURA AT L O LB .
BEORROITO—/NIL - V= - U—E—FFES (IGW) ZE. THEITRERTOT T LH
EOEBMETI [O—YUX| £E. PIEEXEELRE. ERBEFRELRT.

Biography:
Ms. Luna Shamsuddoha is Chairman of Dohatec New Media, which provides software solutions in Bangladesh and abroad,
since 1992. Ms. Shamsuddoha is the founder and President of Bangladesh Women in Technology, and was recently honored with
the Annona Best 10 award for her achievements as a women entrepreneur in the local software industry. She is the Managing
Director of Global Voice Telecom Limited, an IGW; a Member of the Council of Global Thought-Leaders on Inclusive Growth,
Lausanne; a Global Role Model with the Empowering Women IT Entrepreneurs Program; and a board member of the SME
Foundation. Ms. Shamsuddoha has a Master’s Degree in International Relations.

K&:Kkw757H - SE/EYF Name: Dubravka Simonovi¢

=0 EEL IS 3R NERIHEE

Position: Special Rapporteur on violence against women, its causes and consequences
HE:JO7F7

Country of Origin: Croatia

BEEE

YILTRE (/A7 F7 ) EF2BICTHLFS ZRE. BEEXEOMNZESZER. /O7F
THNENBFEAEDR. THEICHTE2RENOBFLICEATSM A T-ILEHNEEZESH
FEFEk EEXFENREZE LR EZEE.

Biography:

Doctor of Law from the University of Zagreb (Croatia). Chairperson of the UN Committee on the Status of Women. Head of the
Human Rights Department at the Ministry of Foreign Affairs of the Republic of Croatia. Co-Chair of the drafting Committee on the
elaboration of the Istanbul Convention on Preventing and Combatting Violence against Women. Member of the UN Committee on
the Elimination of Discrimination against Women.
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K#:Y=7->>  Name: Sonia Singh

%8 NDTV BB ES

Position: Editorial Director, NDTV (New Delhi Television)
HE AR

Country of Origin: India

B&FE

1992 F K V) NDTV (New Delhi Television) 817, 1 > KO Z 1 —AMFXEZSEER
India Decides@9 X° Your Call D7 > hH—2R THE=21—AX (FFEXIHR) &M The NDTV
Dialogues 7> 71—, itFFRPHREE D SE VT ZZ (T TS, 1 >~ REISEPMER (FICCIH
FWEF)—E—EFE,

Biography:

An NDTV veteran since 1992 and an anchor of the award winning India Decides @9 and Your Call, Sonia has got both critical
and viewer acclaim for her work. Currently the anchor of The NDTV Dialogues, she received the Young Leader Award from the
Federation of Indian Chambers of Commerce and Industry (FICCI).

K&: YR/ LJURAL - TIVTFX  Name: Sodnomzundui Erdene

=8 AORR - tSREXE. ERASHES

Position: Minister for Population Development and Social Protection, Member of the
Parliament

HEECDIVE

Country of Origin: Mongolia

B&E -

EVINEICEVW TR EDHESMAREICH DD EEEFTET B UL, BARFY U7
HR<. 190 EORFMLEMEVREEEEHET DAME L TCER. RE. 3EMRIHEIC
BEE L TEREZ ETFTHY .. BEPEFERIND ) —4—FEFHD 1 A,

Biography:

Male Cabinet member, in charge of policy making on promoting women’s social status. Experienced in politics, having been
making efforts for developing democracy since Mongolia’s democratization. Currently serving successfully as Minister for 3 years,
being a viable prospect for the future of Mongolia.

K#:7L>%-3—-0J>  Name: Teresita Sy-Coson

1% - SMA NI VEISRFBDOLZ/IN ISR

Position: Vice Chairperson, SM Investments Corporation Chairperson, BDO Unibank,
Inc.

HE 70U

Country of Origin: Philippines

B&FE

FLY& - o— - AYVRIE. SMAURZA KXY ORIESRERO BDO 22N\ 7 DERE
EHHTND, N, THERKE. RITEITEDRELOEBEVAHIE. REICHAED2TSM
T ILtt. SM 754 L X0 BDO ORRISEEICEML XL, £ ¥— - OV VKT
ASEAN EV X ABMEER 71 UEVEEBRODREX VN—HFHEH TS,

Biography:

Teresita Sy-Coson is the Vice Chairperson of SM Investments Corporation (SMIC) and the concurrent chairperson of BDO
Unibank. Her extensive knowledge across retail, property development and banking has contributed immensely to the growth of
SM Retail, SM Prime, and BDO over the years. Apart from her corporate responsibilities, Ms. Sy-Coson is also a representative to
the ASEAN Business Advisory Council — Philippines.
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K&:74F - Fz> Name: Tina Tchen

=W KRR AEEHER

Position: Chief of Staff to the First Lady
HE KE

Country of Origin: United States of America

B&FE

FNIKFEEDBEBEROID I - ANITKRBERIADEHEMEE THY . AN\TBEANT
AU EDPRFEREBBERAHEDHZM. BEICIIKRTA MNIRX - NTUYIIOF—=I XY
NBBRZE#H /. LUETlL. Skadden, Arps, Slate, Meagher & Flom;&ZEFHEFTD/N— M F—,
T, AU AMFERREF—ERE. 1V /4 NAWZEBRO D HIFEREEFMNBATRE
AT OERFRRICH T BHRIBAZED.

Biography:

Tina Tchen is an Assistant to the President and Chief of Staff to the First Lady Michelle Obama. Within the Obama Administration
she also serves as the Executive Director for the Council on Women and Girls and the past Director of the White House Office of
Public Engagement. Tchen was previously a partner in corporate litigation at Skadden, Arps, Slate, Meagher & Flom LLP. In that
capacity, Tchen represented public agencies in state and federal class actions, including the lllinois Department of Children and
Family Services, the lllinois Department of Public Aid, and the Chicago Housing Authority.

K#&:54> 514> +74>  Name: Dr. Tin Tin Win

1B fER

Position: Writer

HE v v —ERRHEINE

Country of Origin: Republic of the Union of Myanmar

BRFEE

_ TAY TAY 74 KRIF1987 FLY . Ju DX R—LT, EICEVEEDOBMYZT—V
N EL7ET 16 ONHREREEHRRKR L. TOLPMEILINTND, £k X2, R 5.
\‘\ BIAZICHT SRHESHRRL TS,

Biography:
Dr. Tin Tin Win, pen name Ju, first published a novel in 1987. Generally the theme throughout her fiction is about young women

standing on their own feet. She has published seven short story collections and nineteen novels, as well as many articles on
literature, health, education and environment.

K#:)L1¥ - b5Yv—/  Name: Luiza Helena Trajano
&~ AT IR

Position: President, Magazine Luiza

EH TSN

Country of Origin: Brazil

BRJEE

FXYA- T/ IFEICBEVWT. FTUF7XAUHTAEFBICEZRAYISEINS (2007 F)
FZDEETE, YHIV AT T VIO 16 DMIC 756 [EH.8 DERmAELE X —
289 %. MIYRIZ. 2016 FEVATOvx/OF U2 EY Y - NSUVEY VBRRFEES
ReaafETHHD.

Biography:

Luiza Trajano receives many prizes including the 4th America Latina’s Most Important Executive, by América Economia magazine
(2007). Magazine Luiza has 756 stores and eight distribution centers in 16 States in Brazil. She is the President of the Public
Council of the Rio 2016 Olympic and Paralympic Games™
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K#:—F+-/N\7FF7—I  Name: Reecha Upadhyay
&8 7O 7HEAACNEBR OIS L - AT —
Position: Program Officer, The Asia Foundation

HE hFE
Country of Origin: Canada

B&IE -

FOTHEA Y REBFRICH TR TOTTL - AT Y= LT, @7 IT7LHEBERS VKR
DULDTOTZ L%EY, 2000 FLRE. BEPNPOOBEE LT, P 4—ICEETS
BRAODOKRIE, AEPENREFEEDOHEEZSD. D1V A—DFFICHEYT ZERICRVBAT
Efze Za1—RAT—ILARBICHEVTEEFBRZEOBELS ZRIS.

Biography:
Ms. Reecha Upadhyay is Program Officer at The Asia Foundation/India, where she manages the South Asia Women
Entrepreneurs Symposium program. Ms. Upadhyay has worked on gender equality issues since 2000, including ending gender-
based violence and promoting the women, peace and security agenda, in a career spanning a number of U.N. and non-profit
organizations. She holds an MA in International Affairs from The New School University.

K& ASZ— - N—E7 Name: Melanne Verveer

"W Va—Uay RFEL M - T - REREHRAAR

Position: Executive Director, the Georgetown Institute for Women, Peace and Security
HE KE

Country of Origin: United States

B&FE

A= RYUKRZLY - T - REFREMEFAFR. AL OROEBRLERBERYKXE
THY). WEDBGAR. BHFW. RUOESMAINEICRET 25 XBUR ERERBDFARICED
7=. 2000—2008 F. NA RILKRA X - FO—=/NIVIN— " F2 v TE&EFHFE CEO. 71>
N BIE CARBREEROARBERXAEEHEEZET. 10 BICEE[77AN-T4—7—
K] ZHRFE

Biography:

Ambassador Verveer is the Executive Director of the Georgetown Institute for Women, Peace and Security. She most recently
served as the first U.S. Ambassador for Global Women'’s Issues, coordinating foreign policy issues and activities relating to the
political, economic and social advancement of women. From 2000-2008, she served as the Chair and Co-CEO of Vital Voices
Global Partnership, and during the Clinton Administration, she served as Assistant to the President and Chief of Staff to the First
Lady. She is the author of a forthcoming book, “Fast Forward” to be released in October.

K&:J74F - J4—Fx - TLA4NILAH  Name: Dr. Vaira Vike-Freiberga
B INUURN - ITTRR (TIMNETAREHE)

Position: President of Club de Madrid; President of Latvia (1999-2007)

HE T

Country of Origin: Latvia

BERE

JRUY R I5T78R 7 METHMEAKE (1999 £~ 2007 4F)
ZHI - AUy I—EREYE—HEZER BRMNARTESES
TTEY M A —ILKEER

Biography:
President of the Club de Madrid, President of Latvia (1999-2007), Member of the Board of Trustees of Nizami Ganjavi
International Centre (Co-chair) and the European Council on Foreign Relations. Former Professor of the University of Montreal.
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K& :T4—/N-dINF2 - IR Name: H.E. Mrs. Deepa Gopalan Wadhwa
1258 R NS 2EXRE

Position: Ambassador Extraordinary And Plenipotentiary of India to Japan

HE AN

Country of Origin: India

BRIE

2012 8 AICERE. BY— v ILEB” > NARE#RIE, BEOREEZIR.EE. 12—

T N=ThE BAR—NAYNKE. BRAVI -T2V NRESHH. EEHETO
A% mCAE. RERER. RIE. 48R EOFFICH T2 2EHEREICH L EERRRZHD.

Biography:

Posted to Japan Since August 2012 and Concurrently Accredited to the Republic of Marshall Islands. Diplomatic Assignments
in Beijing, Hong Kong, Geneva and the Hague. Was Ambassador of India to Sweden and Qatar. Has Extensive Experience on
Multilateral Issues Covering Human Rights, Disarmament, Environmental and Social Issues in the UN.

K&:vIVAL—% - 7L AMOL Name: Margareta Wahlstrom

0 EEEBRRANAER BiKEY) & EERERKEBBEERSES (UNISDR) AvK
Position: Special Representative of the UN Secretary-General for Disaster Risk
Reduction and Head of UNISDR

HH I RYI—T
Country of Origin: Sweden

B&E -

EEHRESFAEBEEEA (UNHCR). EREF+F4t - FETALEERRIEL - FHRIEYESER
K. BlE77HZAZU%ER (UNAMA) EXHRFBFEIAR. EEANEHEEYESARMS
HREREMRFARBEREEZET. 12 NEEZREPRELLEIE. NEXEICHTI2EERER
AL LTHER. 2008 &£ 11 BICEEERR K¥EEETER (UNISDR) ® kv 7& LT,
EEEHREMSAIME B55EY) ([CRE GRED.

Biography:

Held the positions of Under-Secretary-General for the Disaster Response and Operations Coordination Division at the
International Federation of Red Cross and Red Crescent Societies from 1995 to 2000; Deputy Special Representative of the
Secretary-General at the UN Assistance Mission in Afghanistan (UNAMA) from 2002 to 2004. Served as Deputy Emergency
Relief Coordinator and Assistant Secretary-General at the UN Office for the Coordination of Humanitarian Affairs (OCHA) from
2004 to 2008. Worked as Special Coordinator of the UN Secretary-General for Humanitarian Assistance to Tsunami-Affected
Communities. Special Representative of the UN Secretary-General for Disaster Risk Reduction as head of the United Nations
Office for Disaster Risk Reduction (UNISDR) since November 2008.

K&:a—7Hh> - 7yBFT7529—>  Name: Kobkarn Wattanavrangkul

%5 B - ARV KE
Position: Minister of Tourism and Sports

HE 51

Country of Origin: Thailand

2008 £~ 2014 & HEABEER
2012%F~2014 % 2 I RFHEIRE

2004 £~ 2014 %88 R2&4 72 REfRER
201458 A 31 H~HE B - AR—VYKE

Biography:

2008-2014 President, Thai-Japanese Association
2012-2014 Vice Chairman, Thai Chamber of Commerce
2004-Aug.2014 Chairperson, Toshiba Thailand Co., Ltd.

Aug.31, 2014-present Minister of Tourism and Sports

94



TEAE<HRICEF
B VRIIL

WAW! for All

— BABIBPHROLY - BitrLoi —

(3) HAANZIE / Japanese Participants

K% :M& %  Name:AyaK. Abe

" B RERABR
Position: Professor of Social Policy, Tokyo Metropolitan University

B&FE
1999 ~ 2015 EB4AHEHEOEIHARRE - AOMEMRFRZET. HEk.
BRI, BR - AREKE). BEIC [FEHOERI| [FELOBRI (BEERE) B,

Biography:

From 1999 to 2015, she was a senior researcher at the National Institute of Population & Social Security Research, Ministry of
Health, Labor and Welfare.

Her specialty includes poverty, social policy and social security.

K#%:F @HE  Name:Chou Pei-Chen
B — BRI SEMRR
Position: Studying the master degree of Social Psychology in Hitotsubashi University

BRFE -

2009 £— 2014 & BIERZERE DX AZR

2012 % —2013%F 752 RAIESEG EZRARYT —ILIRES
201245 HABE (NEC)R&D 1=V NAZBIIN—TTAE—>

IREE
—RBRIHEIMER HSOEBEFEIF—IICHE
MEAR : FvUTLEICBITIBRAT LA RATEE

Biography:

2009-2014 National Taiwan University International Business Department
2012-2013 IESEG Business School Exchange Program

2012 Internship in NEC R&D Unit Human Resource Department

Current Post:
Studying the master degree of Social Psychology in Hitotsubashi University with the topic of stereotype threat of career women

K%&:#E ®F  Name:Aiko Doden
B NHK i ZS / 7—7 - A7 2—%—
Position: Senior Commentator / Senior Producer, NHK Japan Broadcasting Corp.

B&FE

FEXS HNEEYH ZEFREZRES. NHKAB. ¥E —i1—3—7 - JOYET7XA¥EX
PIRB%, BRBGAREL. [BIEESBAE] [Z2—29] [BHRY NT—7] BREREER
DF ¥ AR —%FH%. BESERBZELOBHES, TICHE7Y7. ABORLRRE.
B EEORFEOREAIEY, NHK 7—JL K TNEWSROOM TOKYO] &Y F—7 - 7O
F1—Y—%F REIC (YT HBEOLHICIBESYHREEZ P %], ISSEEE
PR BKFRRERRZEFT &8, YUY T3 F— JIOo—,

Biography:
Specializes in developmental affairs, on issues from politics to public health, from hard security to human security. Formerly,
Bangkok correspondent covering ASEAN and South Asia. Key programmes anchored include NHK World Network and NHK
News 9. She holds an MA International Relations from Columbia University, USA and a BA in foreign studies from Sophia
University, Japan. Books translated include “I am Malala”(lwasaki Shoten). Born in Tokyo, she has spent her childhood in London,
UK.

95



M-,

)
WAW!Tokyo 20

World Assembly for Women in

K& :I)l #F  Name: Masako Egawa

FH AR REAZERE, RREBLR-IT(OTIARASHIRER. ZHPBER SHBHR.
TEFE FHE N AL AR 1R
Position: Former Executive Vice President, The University of Tokyo; Director, Tokio
Marine Holdings, Inc.; Director Mitsui Fudosan Co., Ltd.; Director, Asahi Glass
Co., Ltd.

B&E -

Z1—3—J. ERTOHNERBZERITEE. N—N\—K - ESRXX - A7—ILBRVY—F -
U E—RERT. 2009 ~ 2015 EICHFAPEEAHEDHD. 9 AKX —BREAZREGE
MERKBICRETE. BRAY (FE). N—N—K: - EJXZ - A=) (MBA). —1BX
2 (B,

Biography:

After working in investment banking in New York and Tokyo, and running Japan Research Center of Harvard Business School, Dr.
Egawa served as Executive Vice President, The University of Tokyo from 2009 to 2015. In September, she will join Hitotsubashi
University as professor. BA, The University of Tokyo; MBA, Harvard Business School; PhD, Hitotsubashi University.

K% =i 5138 Name: Nobuhiro Endo

= BAERARBBRPITRELR
Position: President (Representative Director) of NEC Corporation

BRFE -
HRIEAZFAZRETIZSMERHELEERTE. 1981 F£ICNEC Att. EICHEBERE
PESEZEMNELRE, EHBESEICHEL. FEEZIE LD E LEBATEOREEZRT.
2009 F DR ETEHE LB RIERIZ. NEC JI—TIIH T 24 LigEREPHRREEt
BEIOKREICHEDD. 2010 £ 4 A &V REWHE BITRERLRICHE. REICES,

Biography:

Nobuhiro Endo is President of NEC Corporation. He joined NEC in 1981, and has held various positions in wireless
communications systems, where he actively developed international business. After serving as a Senior Vice President
responsible for corporate strategy and business development, he was appointed President in 2010. Endo holds a doctoral degree
from the Graduate School of Science and Engineering, Tokyo Institute of Technology.

K% IR B#ieF Name: Yukiko Esashi
R RERITAT7HBIIBLAVA KF
Position: Executive Director, “Reading Volunteers Ohanashi Kororin”

B&FE

1Y RORFETELEREET L. FARNITADEERRS VT« 7EBICHEDD., 2003 &
ICREIL. FERGE [RERT VT AT7HIERLIBVAL 2L EFREEFHDD., LK. #
BOFEESOHEICRVETH. REFAKEXUREFAMIPEEZBLC/AHIEII 127«
BAXEESHERERT S,

Biography:

Esashi obtained a Master’s degree in India, and was engaged in management of a guest house and volunteer activities. On
her return in 2003, she participated in formation of a volunteer group, and became its Executive Director. The group has been
promoting book reading among local communities and since the Great East Japan Earthquake on 11 March, 2011, has been
focusing more energy on the revival of local communities through reading books to children.
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K&:F+—%-41x—2ZrAL  Name: Asa Ekstrom

B A SR —5—, F:It&#%#—‘b‘b\‘i?}ﬁ: BAROARER] &
Position: llustrator, Author of “Nordic Girl Asa discovers the Mysteries of Japan”

BRIEE -

1983 F 10 A% Fh - AV —T V., FEBDE, 72X [t—F—L—2] EEE [K
BX] #HOTEERICEDIEAREB. ATVI—T U TA AN —&2— - BERELTE
gk, 2011 FICHRABUED,

707 [HtREFHRDIIZEARDRRE] P7XTOBETVF I TINZLERTIRE
FEAFD. 2015 FE 3 BICPNAZI VI IYEA [AREFF—YHBRDIFZEROREE]
ZF)ITL 7.

707 TItR&EFHRDIF7ZBADTREEE] http://ameblo.jp/hokuoujoshi

Twitter: @hokuoujoshi

Biography:

Born in Sweden. Became interested in Japanese animation and manga as a child, and aspired to be a manga artist.Moved to
Tokyo in 2011, and made her Japanese debut in 2015 with the comic essay “Nordic Girl Asa discovers the Mysteries of Japan.”
Blog “Nordic Girl Asa discovers the Mysteries of Japan”

http://ameblo.jp/hokuoujoshi

Twitter: @ hokuoujoshi

K& B =F Name: Sachiko Fumoto

%8 BiEBPEYMESMIRATR - MITIXE

Position: Operating Officer, Nikkei Business Publications Inc.
General Manager, Nikkei BP Institute of Consumer Trends

B&IE -

1988 FAKRT—< VEITIX > /N—, 2006 FARY—<Y U RER.
2012 FEART—~ &5 SEEDEITAILE S,

2014 F3B. ZBEIC [, LEDERT MEBIEROOHD 7]
[B¥., BEAEBOBEAHIZZARICELVLOD] (BRBP ) fh.

Biography:

One of the founding members of “Nikkei Woman” in 1988.

Became editor-in-chief of “Nikkei Woman” in 2006.

Became the head publisher of three “Nikkei Woman” media in 2012.

Assumed her current position in 2014.

Her publications include “Why Are Organizations with Successful Women Powerful?”

and “Career Success Secrets of 22 Japanese Women Executives” (published by Nikkei Business Publications Inc.)

K& : 84 tbOF Name: Hiroko Hashimoto

= EELHEOMNEESAERNARE - T XFHEESRE
Position: Japan Representative to UN Commission on Status of Women and Principal
of Jumonji High School

BRFE
TNFZELFALHR. PR, BIER
I VE—FETENDRWEESDHELD T T T—2

Biography:
Professor, Dean and Vice President of Jumonji University
Her life work is promoting gender equality without any discrimination in all societies.

97



M-,

WAWI Tokyo 2015

World Assembly for Wor

K#:#% BF  Name:Yoko Hayashi

= EL. EBEXMHEFIBEZESEER
Position: Attorney-at-Law, Chairperson of the United Nations Committee on the
Elimination of Discrimination against Women (CEDAW).

BRFE

TEHAERARERBR. NERELERBERE [KHEICHT2RNEMHEZES ] TRE,
EEAEDRELREICHTH/NEESZENRE, EELUEHREEZEESES (20158 &
VERER).

Biography:

Former Secretary General of the Japan Civil Society Union; Former member of the Specialist Committee on Violence against
Women under the Gender Equality Bureau of the Cabinet Office; Former alternate member of the United Nations Sub-
Commission on Protection and Promotion of Human Rights; Chairperson of the United Nations Committee on the Elimination of
Discrimination against Women (CEDAW).

K% :AH #Ht  Name: Tetsuya Honda

BT IV—HL b - DN RARIRAE R
Position: BlueCurrent Japan Managing Director/CEO

B&FE

THOBHNEEREZRT 1999 FHRRARED PREMHTS1 217> - EZ—RKAXEA
ICAft. 2006 EJII—THRBETTIN—HL > NaERIL. 2009 &E(C [¥8& PR] &= L#. &
FERICPRT7—LZEZREIT . WK PROZ(EFEEREZHR. V) —I~Y—T 71V IJERE,
R ZEREE PRWEEK (2T PR Professional of the Year 2015] #%E.

Biography:

Mr. Honda joined Fleishman Hillard in 1999. He launched BlueCurrent Japan as a sister agency in 2006. Mr. Honda is a
frequent speaker on marketing and PR innovation and an author of several popular business books. He was recently named“PR
Professional of the Year 2015”by PRWeek.

K% :3#0O %Z  Name: Mina Horiguchi
wH: =S
Position: Mitsubishi Corporation

BRFEE
BRAXFBUARELIEE,
wtt (RO F ] ~A M=) —TH3H»%5< 5<HEERBFM~ %%
'Q BEFECHAHEAREBE MLIFEDIED. BEE - AXA VR - hEED 5 SEZHET.
*} NHK X475 - Y2 FILOBRKE| - [HHAPE N Zv R ODLIT] R5DF
Wq; NIKKEI [ETEED IRY 71 BEETYFT7—2 10 CM FHICHE.

[ 2 i \1: DA

L N\
P A | \i
(4 (‘&y

Biography:

Graduated from Waseda University, Political Science and Economics Department. Author of “The First Penguin” ~Story of
learning foreign languages and living happy~Speaks Japanese, Turkish, English, Spanish, and Chinese.

Works on raising awareness that exposing yourself to new languages are fun, and can be life-changing.
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K4 :#HE EF  Name: Keiko Ikeda
R BRAXEREZHBE - A XHRE 2 —FREHS
WK EBEHERSE HHEHE L 2—HENRE
Position: Professor of Geography, Shizuoka University
Co-representative, Training Center for Gender and DRR

B&FE

JICA HEitp hBEFIRBZ EERZE T, 2000 F& WEMAAFZHE., FMAIL, IS BARED T
VE—, RAAKEXK (2011 5F) L. KEXE - BF8 - MR OFHICT T 0 4 —%#
HERORREEAT H/ODHAE. LM, HHEREICHE.

Biography:
Keiko lkeda is engaged in research and training on integrating gender and diversity perspectives in disaster risk management.
Her research interest covers how development processes and social policies contribute to build resilience of women.

K% :\/3# f&F  Name:Yuka Ishii
B ABET VT RKEERZETITREHFE FHE
Position: Ritsumeikan Asia Pacific University Asia Pacific Studies Student

B&FE

F—A NS T —EKIBEE

BAORMNR) —4—BRB FRE /BE)—KF—

BAR. 7Oo7HhO0ERENEFY 2BEDEBE LEPOBERRRET 5. FREKEKT S
EMAEREX. BmEERD, BREDBICBML. SERT VT 7ELTEREDYR— K
Z{127=,

Biography:

Australia Exchange Student

Japan Leaders’ School

2 weeks of summer school for high school Students from Asia and Japan. As a volunteer | joined this school this year.

K% :ff® 1F{=  Name: Shoji lto

BB CEERRSvA\CARREGASH IR EBRITRE
Position: Sompo Japan Nipponkoa Insurance Inc. Director, Managing Executive Officer

B&FE

20154 4 B &KV IRE;,

BRI v\ BERBEER—IT A VI ARREH TIE LA N—T 1 HERBREHED .
1984 FR#PAF EFER. BAXSKEBLE (R 1BRED v/\UBARETE) (CA%.
RETEES. CSRER. EFELREAM - EETORLVIFOREZRFD,

&

Biography:

Shoji Ito graduated from Kyoto University and joined Nippon Fire & Marine Insurance (currently Sompo Japan Nipponkoa
Insurance) in 1984. He has been director and managing executive officer of Sompo Japan Nipponkoa Insurance and general
manager, Diversity Promotion Headquarters of Sompo Japan Nipponkoa Holdings since 2015. He has broad experience in
various fields such as corporate planning, corporate social responsibility and sales.
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K& :E B1E Name: Euka Isawa

BB REAHERFEAE, %S4 Eudel (T—FV) RKKRIUHR
Position: Bachelor of Economics University of Tokyo / Eudel Co.Ltd.

B&FE

HRAPRERASRAE

MR 44t Eudel (T—FIV) KRFREUHE

PHEAXERSER - KF (BMKEXEEZE)

TERRDBHEE (RIBEE. BEMIR. TS50 T10 0. =T T4 F) AT 0T,
EFEBEAERE - €I F—EFFH. BREERHI S LEHR.

BILEEDEYE - SBABEELFENITS.

Biography:

Bachelor of Economics University of Tokyo

Eudel Co.Ltd.

consulting of Overseas business of Sake and liquors.

Deputy General Manager of overseas division of Katsuyama Supreme SAKE co.,Ltd
Support and produce Sake events and seminar for Youth

Founder and president of Student Sake Association

(won the Minister for Agriculture, Forestry and Fisheries Prize in 2013.)

K&:A% hAW  Name: Renge Jibu

B BEv—FURN, BHZFAZRAESXXARFAMARE. EBRXEBMEIREK

Position: Journalist covering for economic issues, Visiting Fellow at Showa Women'’s
University, Vice President of Toshima & Associates

B&IE -

BERERL TREE 16 ERFEDH D, 2006 ~ 2007 &F£. IVHVAZTINTSA NEEM
KB, BERLTELAS FETCPRBOREFT RS E. 78 TBOR. LEOBUASINZFICDWVT.
B - U - EEETO. —B—K0DH,

Biography:

Worked for 16 years as a staff writer for a magazine company. Fulbright Visiting Scholar at University of Michigan (2006-07).
Currently writing and talking about working mothers, sharing household responsibilities among couples, childcare policies and
women’s participation for politics. Mother of a son and a daughter.

K% :)IlB@ #f1Z  Name: Kana Kawaguchi

1%E% :NPO ;A Homedoor HER
Position: NPO Homedoor Founder & CEO

BRE -
14 R TAR—LLABBEICESL. 19 TNPO i A Homedoor #8%37, JRE9IDO7/OP T
I hEBE L. DN 400 L&ICHF - £EZIEZTD. RED 60 &2»E<. 24 %, KR,

Biography:

Kana Kawaguchi met homeless problem in 14 years old and establish NPO Homedoor in 19 years old. She manages 9 projects at
present, and does working and living support for 400 people. 60 people are also working at present. 24 years old living in Osaka-
shi.
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Biography:

K%&:)llO JBF  Name:Yoriko Kawaguchi

ZB - aSEREE - THBKE - TIREAXE. HAAFZERESHRMSEER

Position: Professor, Meiji Institute for Global Affairs, Former Member of the House
of Councillors, Former Minister for Foreign Affairs, Former Minister of the
Environment

BRFE

BEEELAAAR. EXXERAFLEDS, 93EERE.

TEFEEZET. 2000 £, HZRBICSVWTREFREBICEAINS. NRRBICEVTHR
BAE. ASAEZEEL. BERIIABKRIEAEREE (UIKHEY) ICHE,

2013 FBFRZ5E L 7=,

Minister for Foreign Affairs (2002 ~ 2004) Co-chair of the International Commission on Nuclear Non-Proliferation and

Disarmament (2008 ~ 2010)

Biography:

K& : A8 th¥ I%iEL Name: Sachiko Kuno, Ph.D.
%8 S&R MAREREEEE
Position: President and CEO, S&R Foundation

BRFE

ARB LI RMAR TN TECRRIZFEL. RAREMZEETZOATICENTELSE
BE5YT3, BRTNAMAXNFr—%#EL (R-Tech Ueno, Sucampo Pharmaceuticals).
HEEBREEBII2DDERES (LAF 15, 7I70—Y) ORRICKIL TS,

Dr. Kuno studied biochemistry and biochemical engineering, and obtained PhD in biochemical engineering from Kyoto University.
Co-founder of 2 companies, now publically traded: R-Tech Ueno, Ltd. (Japan) and Sucampo Pharmaceuticals (U.S.) and
commercialized 2 drug products.

Biography:
Vice Chairman of Keizai Doyukai. 2008-2013 CEO and Executive Vice President of MIGA, World Bank Group. 2001-2008
President and Representative Director of Merryll Lynch Japan Securities Inc.

K&/ W§FH  Name: Izumi Kobayashi
&8 ANA R—ILTF AT R, YoM —FR—ILTF 12T R I =HYE O SR FER
Position: Director of the board of ANA Holdings, Mitsui & Co. and Suntory Holdings

BRFE

2001 &~ 2008 & X UL > FAARFES KFREHFFE. 2008 F£~ 2013 F HRRIT LHEH
PR ERRIEERE., BEIE ANA R—ILTF1 Y FA Y N —KR—ITFq VTR HVIC=
HOEDOHNEHR, BERRKBINRKRRE,
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K#&:/Mk EX  Name:Yoshimitsu Kobayashi
- ARHEEA BEEARE AKRBRZH
Position: Chairman, Keizai Doyukai (Japan Association of Corporate Executives)

B&FE

1971 ERFEAZAZRIELRAMARABIBCLETBUELFRET. T2E T4 K%E (1R
SITIV) PIBERL. T3EEYKRE (1 2U7) LR 75 FREAAFEZELENE. 745
=ERIE (B =S A, 2007 F=FF7 IHINKR—ILT 1V ABRFRER. =
EFUHRERT. 128=FFER. 15F 4 A= IDIKR—ILT 1 07 ABFERER.
BERRSNKRBBICHIE.

Biography:

Mr. Kobayashi assumed a position of Keizai Doyukai Chairman in April 2015. His career started at Mitsubishi Chemical Industries
(current Mitsubishi Chemical) in 1974. He has led Mitsubishi Chemical Holdings as CEO from 2007-2015, and currently as
Chairman since 2015.

Mr. Kobayashi received his master’'s degree in interdisciplinary science from the University of Tokyo in 1971, his Ph.D in radiation
physics in the University of Tokyo in 1975. He also studied in the Hebrew University of Jerusalem in 1972 and the Scuola
Normale Superiore in Pisa in 1973.

K& :/ME HE Name: Yoshie Komuro

B RS T—7 - SATNT O ZARKEFERER
Position: President of Work-Life Balance Co., Ltd.

B&E -
RIENE [EEXEHEFNHSE I REZE SERZE [PREEEZS | RE . R EBBOAHE 2 FRIT.
AER [ FEOTFE(SRRE | BEFEXE [EXREERSRE | BE7BHE [F2BEFE ]

Biography:
Member of Abe Prime Minister's Industrial Competitiveness Council. Member of Central Council for Education of the Ministry of
Education, Culture, Sports, Science and Technology.

K428 1%  Name: Shungo Koreeda

B KIS, H2REFH L. CFP
Position: Researcher of Daiwa Institute of Research Ltd., Labor and Social Security
Attorney, CFP

BRFE

1985 F4 Fh., 2008 FEMMEHAZBUAREZIBZRE. RFEAMBMAL., B, HSHRE
FIEZEDRAE. DFICHE. FIEREICLIRANOEESHEBTRET S, 2012 F [Kif
BEREZEZRKEBHZ S/ T IR (HZ . HEFFHEM) 2013 F [HESI21L—>3
CUHBREDRFEZOEDS || (BRESD) ZHAR

Biography:

Born in 1985. In 2008, After graduated from Waseda University, He joined in Daiwa Institute of Resarch Ltd. He is researching
about Japanese tax and social security systems. He wrote two books about Japanese household’s tax and social security
systems in 2012 and 2013.
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K& :#H =%  Name: Miyuki Matusda
= ERE B HFASE L 2—-5HT SRR
AN KRFEAEEALTFRFEZRFRIHE
Position: Executive Director of Fukuoka Prefectural Gender Equality Center

"ASUBARU"; Executive Advisor to the President of Fukuoka Women's
University

BRFE

TE. 7K. Hkk. KZEEDHEEDLEZEET. 2011 &£ 7 Ab SEEH MR HEER
ERICBEL. Y7710 L TRESHBEOEERSNO[ EICRYEA TNS,
[HZHOREBREERERSE | DRIRXVN—THHY) . EEXROBHABOFELEEAL.
BLHERBEMHEORBZMREIERINF LT LTS,

Biography:

After 25 years as a strategy consultant for both private and public sectors,she joined Fukuoka Directive Council, Public Private
Partnership for Regional Economic Growth and has served as a Senior Fellow.

She now promotes Formation of a Gender-Equal Society in Fukuoka by involving multi-stakeholders as Executive Director of
"ASUBARU".

K& A& R Name: Akira Matsumoto

&BEE:HIE—HKRet KRR RSRFECEO
Position: Chairman of the Board and CEO, CALBEE, Inc.

BRFE

1999 F~ 2007 & YavVy IV K- arV  HREHRKRIFHRLER

2009 F 6 A~ )

2009 F5 A~ BEIFZFEFMEABERD SHRDPVERL BB I EEBMTET SR
BER

Biography:

1999-2007 President Johnson & Johnson K.K.

June 2009- Present post

May 2009- President of the Committee to Encourag New Surgeons

K#&:¥+>— #HF  Name: Kathy Matsui
& d—IWNv > - Yy RGEEKA S BIsR. F—7BXRKANI TR,
Ja—/NV - T YORER7 ST HIHE
Position: Goldman Sachs Japan Co., Ltd. Vice Chair, Chief Japan equity strategist,
Co-head of Macro Research in Asia.

BRIEE

1994 FICOd—IL KT - Yy J RFESSHICAM. HATREROTXI A NI YT —
AVIN—D—8B, T/ IJADT—ICT. 2007 FEIZTA—IARN) = D v —FILD
[10 Women to Watch in Asial®—AlZ&lEN/z. 2014 ZE(C | Bloomberg Market D[50
Most Influential | ®O—AIS&IEN Tz, FDth. BFFRIFRDLEDBEIEE - | EREICH
FAEERTBODEE. T—F 2770 —T7REICBMUE. BRE. 7OT7RFREOEES X
UIN—, N=IN\—KXZE, 23 X - KRT7F 2 AKFREZE (SAIS),

Biography:

She joined GS in 1994, serves a few management committees in the firm. She served on several government committees aimed
at promoting gender diversity. WSJ chose her as one of the “10 Women to Watch in Asia” for the work on the “Womenomics”
theme in 2007 and she was named to Bloomberg Markets magazine’s “50 Most Influential” list in 2014. Currently she is a board
member of AUW. Kathy earned an AB, magna cum laude, in Social Studies from Harvard University and an MA from Johns
Hopkins University, School of Advanced International Studies.
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K#:KkKE RIEH Name: Yurie Mizukami

BB OVRR—IV - 47 - IO/ AKRFERFERAESF
Position: Master's degree candidate in Human Rights from the London School of
Economics and Political Science in England

B&FE

1991 FERFMBAEEN. 2010 E 3 ARFAZMEESFTEREE. AFE I ABERZEAZR,
2012 F 9 AREIT 4 YI\TRZICKIEER, REFOVNVAI—I - AT - T2/30
AKRFRFREANESRIES R, ERAENGO L1 —<Y - SAY - A YFICT A E—>
E9BHES. 2014 FICERERIFY~Y—RA T —)L HLAB 8B % %31,

Biography:

Yurie has two and a half years of experience in the nonprofit sector in England, and Japan. She is a Master’s degree candidate in
Human Rights from the London School of Economics and Political Science in England. She earned a Bachelor’s degree in Law
from Keio University in Japan. Yurie has been serving at the Human Rights Watch from 2013. Yurie founded Liberal Arts summer
school in TOKUSHIMA for Japanese high school students.

K% :HBE #%F  Name:Yoriko Meguro
= EBEXREREHR
Position: Sophia University, Professor Emeritus

B&IE -

(ELRE 2~ 3HERUREBOHRA)

KEZ CKE) RUOA®ER (B X) THE22ER, #o¥Et+, EEKXRPETI974E~
2010 EME - BB ICHED D, 1970 FEK. PAUHTEB LHBOLEY I VA —MEEZBAD
HEFICHEA, 80 FREY. DI —BEICIDHEIEE & SO ERREEBMZE ICIIH L /=
[BARELY - D1 E8—] ORFICETF. Rk - #2FH - ROV I VA —HRICETSE
EL28. 1994 F - 95 ENEEMRSHABFRRNAIE. 98 £~ 2010 FEICIFEERED ML
ZESHARREHED S,

Biography:

Received degrees in sociology from undergraduate- (USA) and graduate universities (Japan and USA) (Ph.D.). Was engaged
in teaching and research at Sophia University from 1974 to 2010. Introduced women’s and gender studies newly emerged in the
States to Japanese academia in the mid- ‘70s, and established sociology of gender in Japan to include research on ‘women &
development/gender & development’ in the 80’s, based on comparative studies of social structure and culture from a gender
perspective. Is the author of numerous books, chapters and articles. Was an alternate representative of Japanese government
to the UN General Assembly in ‘94 and '95, and served as the representative of Japan to the UN Commission on the Status of
Women from 98 to 2010.

K& :&E H=EF Name: Yumiko Murakami

%H:OECD RR 42—k
Position: Head of OECD Tokyo Centre

B&FE

2013 9 A& WiRE., OECD MBABKLOT7 I 7HgIcH T D FHOEIE. HIEL, HA.
RREITE. MEMEAROX T« 7REICK L. OECD DRAELHE. ROBREBEIESZ17D.
OECD LIAID# 20 FERIFIZERTER (EICT—I Ry 7 ANY) ([CitE, EEBERT
ECEEEMHERE COBBREBEIED., /\—/\— NAFREELTHRRET., A& T74—K
KEPELFIRET. EERPE, BHE. FHE 3 A

Biography:

Since Yumiko joined OECD in 2013 as the head of OECD Tokyo Centre, she has been at the forefront of policy discussions
between OECD and governments, businesses and academia in Japan and Asia, covering a wide range of economic policy
areas. Prior to joining the OECD, Yumiko spent nearly 20 years in the investment banking industry, mostly with Goldman Sachs
in New York. Yumiko has an MBA from Harvard University, MA from Stanford University and BA from Sophia University. She is
married with 3 small children.
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K#:% %£&Z  Name: Masako Mori

= SHEE. AIRMEN FECXERELAKE

Position: Member of the House of Councillors, Former Minister in charge of Support for
Women's Empowerment and Child-Rearing

B&FE

1988 F HILKFKRFERZEE

2005 F SRTHRBETERRRMHE

2006 £ £MTRERSHISHREE

2012%F FE 2 RRERNETLHEESN - FECHYKE.
RERFFFELS AR

Biography:

1988 Graduated from Tohoku University

2005 Deputy Director Finance Service Agency

2012 Minister in charge of Support for Women’s Empowerment and Child-Rearing

K& : & 5F  Name: Akiko Nakajo
®E: T T IVt BITREEEATER
Position: Director, Industry Sales, Google Inc.

B&FE

2013F 4 AL SIMMBICT. TEE. £RHRE. 77/ 05—, BELRISPADLEEEEH
. LEIE. TI—LN—=JFLEDaYy PO7ERAEERR. 7I—LN—7 LP. £HEIR
REEZHDRE, ZOM. BRAXRZAZRT 74 7 AMERIEEEHHEM. NEFRERFEE
HH#ER— K. NPOARBELIUTFTIXIXAY MIRIBEEZ5EHD. BIRAKXZBCARFESS
BUASRIZE, KESHIAZT—A EPRXRARAXT—ILMBA, KE/N—/N—K EJPRXRART—
JU Advanced Management Program {87, ZZIC [/\—/\— RO [tERZEHIEE]] (£
= EEEE),

Biography:

Akiko joined Google in April 2013 and her mission is to lead and expand Google’s digital marketing business, and in charge of
Real Estate, Finance, Technology, Telecommunication industry sales.

Akiko is a concurrent adjunct lecturer of the Graduate School of Finance, Accounting and Law at Waseda University, a member of
a task force committee of Japan Government Cabinet Office responsible for developing strategies for building competitive smart
cities“Future City Concept” and a chairman of a non-profit organization of “OMY Area Management Association.”

K& g E— Name: Shinichi Nakahata

= KA EABAKRIEEFE CEO
Position: KIKUYA CO., LTD. Chief Executive Officer

BRFE

1998 & HMASHEABRKRIFHEMT

20134 KIKUYA (THAILAND) CO.LTD. CEO #t{f

2014 % —REMBFEABRTET7 VI -2 JEEERKRIBEMT

Biography:

1998- KIKUYA CO.,LTD. Chief Executive Officer

2013— KIKUYA(THAILAND)CO.,LTD.Chief Executive Officer
2014— JAPAN ASEAN CLEANING ASSOCIATION Chairman
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K% i F Name: lzumi Nakamitsu

= EEEBARME. ENERRFERSERERGCERR
Position: Assistant Secretary-General and Assistant Administrator, Crisis Response
Unit (CRU), UNDP

B&FE

FiERIE 2014 F 11 BICEEEHARES LOEERREE (UNDP) MBR#ERBIEdSE
(CRU) BRICEE. REILOAVEESATLRNTEELWIIENH Y. BEICET TS
&, EEENHEREESE (DPKO) 7O 7HhRBREHDL,

Biography:

Izumi Nakamitsu assumed the position of ASG of the United Nations, Assistant Administrator of CRU of UNDP in November 2014.
She has many years of distinguished service within and outside the UN System. Most recently, she served as Director of the Asia
and the Middle East Division in the UN’s Department of Peacekeeping Operations (DPKO).

K% :#E HEE Name: Hinae Niori

*Bmanma K. BICRBRFEFEBUEFFIE
Position: Founder of manma / Keio University, faculty of Political Science

B&IE -

1994 F4 %M., manma K. BIEEBARFELHBCAZE SE,

BRERLS NPOEADZUBICBML., ¥+ U F7EET/O0JS5 LB L THREELD. K
21 EDOFKIC [manmal] OFBERD 2014 F 1 BICERICET. KFAENOEHFER.
BERRADA VAL 1—, AFREEFECREEZDOLES [REBE] REOFEHEEL. [B
HICKhBD L] 2R EHBEOHERZEAD,

Biography:

Keio University, faculty of Political Science, class of 2017

Joining the NPO "Katariba" during highschool, started planning future career through the career building program. Created the
prototype of manma in the fall of freshman year, and officially established on January 2014. Working to find and provide solutions
towards the wide ranged issues related to “becoming a mother" for female collage students. manma conducts surveys, interviews,
and the “exchange family program” where we provide matching service for female college students and child-rearing families.

K&:#)ll & Name: Satoru Nishikawa

wHE KBRS EE
Position: Vice-President, Japan Water Agency

B&FE

1989 FLIE. #ARIH THEPKITHRICEDL S, 1989 FH 5 92 FiF. EUILEBEEAN
DOXEPEARTOEBR KB DOHEEIEL L, 1992 FH S 1995 F (. EEY1X—T T
ERZEREHOERFAZAEY. 2001 £, 5 2004 Fix. 7PT7HXEY 2—FK. 2004
FEH 5 2007 EEREFHXBEE L LT, #BEhiHE TOBFRM KA TOXR.
1> NEZEBEXEAO KB, 2005 F£5 2 MEERH KR SHFAEY, 2015F 3 AIC
e TS NE 3 BIEER K MR EFOEM TIZEEISDR DHAMEXE 2D, THEL.

Biography:

Dr. Satoru Nishikawa has held various positions in the Japanese Government, UN, Tokyo Metropolitan Government and the Asian
Disaster Reduction Center and has a long career dealing with disasters. At the wake of the Indian Ocean Tsunami in 2004, he
coordinated the Japanese Government technical assistance to the affected countries. He hosted the 2005 UN World Conference
on Disaster Reduction. He was the national on-site coordinator for Niigata-Chuetsu Earthquake in 2004. He was a member of the
Advisory Group to the UN SRSG for Disaster Risk Reduction and was active in the process towards the Sendai Framework for
Disaster Risk Reduction.
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K#:KH ¥F  Name:Ayako Ohta

= — M EEA EEBEFEOR AKHEE CDG IR
Position: Leader of "Sales Department Girls Section" Association ; Director at CDG
Co.,Ltd.

BRIEE -

EERTFOEREXETSIAI1 271 [EEBLFR] 2xE. [XHEDOEFXHZE>TARK
HEORRICEMRT 2] 2Iviavic. 2EICTHRESSF Z2ME. BREHICRVAT.
WAW!I2015 OFEZ[60H5 [EFE WAW! BR] Z2REL [ZMPE<HER] ICRFE7I T«
TazEILEDREL TS,

http://eigyobu-joshika.jp/waw/

Biography:

Leader of a networking community for “Sales Girls; supporting women working in sales in various businesses.

Through this community,we hold study sessions with a mission to further develop Japanese society through the actions of women
in sales. Also established "Sales Department WAW! Section", where women and men from across the country gather and spread
"WAW!2015" while bringing together fresh voices and ideas, and proposing ways to create a better society.

K& :E8 ¥  Name: Etsuko May Okajima

®#E KRS0/ KERRBRAR
Position: President & CEO, ProNova Inc.

BRFE
BEF—LBEIYILEY M AY RNYE— U—E—BRO70, ZEFHHE. /\—/\—
KMBA., ¥vF>ot¥—, JO—EX - JI—T%LET. 2007 70/ /\FRiL, 7 AT T AE
EHEREHE AR ER. MREEAHITIN—T #HHERESR. V-2 —v T E4N—>
TA4. FYVUTICETZHESE, FESH. PEORREBICYILT > JDO—RELT. £
OTETEZHUEHERET7OD 17 MaFHI1TD. £ 80 4. 5000 AL EOLEET—
Joayv7aER. TEQF v U TEBEICETIREZT > TS, ARASRZEEDOHRR
EH7 14— LD5 [Young Global Leader 2007 I0®#HXh3,

Biography:

Ms. Okajima has provided leadership strategy consulting services to over 200 CEOs annually, including talent pipeline
management, management training, executive search and executive coaching, for more than 12 years. She founded ProNova,
Inc. after receiving her MBA from Harvard Business School, and working at Mitsubishi Corporation, McKinsey, and the Globis
Group. She serves as Outside Director at Astellas Pharma Inc. and Marui Group. The World Economic Forum chose her as
Young Global Leaders 2007.

K& /GBS &%H»  Name: Sayaka Osakabe

%8 NPO S ZEA Y 2/\T Net RERIEE
Position: The Founder & Representative of Matahara Net

B&FE

2015 % 3 BaMOMIE LR EANDBIRE /XD 7 X HEHED [ERERHDIRHEE]
EHRATHDHTRE, KT MNTATODIVITIL - FINTKRAEDRHP. RIEEMH.
TEFTARAABEEDOEELREG. AEHGEES. EELEMHED. FABRONEEZLTL
BPHBE. SESEFRRAOANLDEHLBHEFZEEL. ROLTHEHEITZIENDTES
B HZHEDOERDEH. BLESHETO>TNS,

Biography:

In March 2015, Ms. Osakabe became the first Japanese woman who received the “International Women of Courage Award 2015”
from United States Department of State for her contribution to the advancement of women.

She has extensive experiences including talks with the First Lady of the United States Michelle Obama, and public speeches
together with Prime Minister Shinzo Abe and Ambassador of the United States to Japan Caroline Kennedy.

She is actively engaged in various activities in order to realize a compassionate society where people can continue to work at
ease and diverse ways of working for people in different situations are positively acknowledged both for women and men, youth
and aged, and people raising children and providing nursing care.
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K :X& KF Name: Asako Osaki

®E: 7RRH— « AR HJZB, Gender Action Platform
Position: Advocacy Specialist, Gender Action Platform

B&FE

EEHBHEBARERNOBREROBEICHTDZ VI VA —FMRE L TESHH, 2OV E7XE
TEEBRELS20E%. EEEREE (UNDP) I(CTREEDOS I 4—FEEgDT
VINT—X Y NO#EEEY, RE%IE. BAORRENOY 1 A—IHLEBARERDS
THRBEROLEDIV/INT =AY NOHEIZRAILTWS, 75> - v /N\VIBE, Bl
PlRAEESHE.

Asako Osaki is a policy and programme specialist in gender and development. Asako received Master of International Affairs
from Columbia University and served the United Nations Development Programme (UNDP) as a programe manager for gender
equality and women’s empowerment. Upon return to Japan, Asako has been active in mainstreaming gender into Japanese
development assistance as well as domestic policies and programmes. She serves on the Board of Directors of Plan Japan and
is a visiting professor at Kwansei Gakuin University.

K& :ZiE kT Name: Eikichi Saito
1B R AL ERERIT AR B X FE AL
Position: President & CEO of the Hokuto Bank, Ltd.

B&IE -

1950 £ F M. 1975 FhRAHRPEHEE,. A SETIRIRIT (1] JLE#BRT) A1T. 2002
ERFERETERRICRE. BFRMHSR. EXRMEEET 2008 &V HEE. RTIE. &
BEREBOPERTHEAZK LA > TVWS ZEPLHETEENRE LAERERAZOBRMBAL E
HEHMES . KNE. ABRFICED [HEDPBEERERE | NEREAERE 2TE,

Born in 1950. Graduated from the Faculty of Law of Chuo University. Joined the Ugo Bank, currently the Hokuto Bank, in 1975,
and took the current position in 2008. The bank was awarded by Prime Minister Abe as “Advanced Company to empower
employees in Japan” in 2015 according to the following reason; the women’s managerial position ratio highly exceeds the average
one of its industry, and established several devices to train women leaders such as “In-house Women College’

K& EAB =7 Name: Hidetoshi Sakuma

B RS T ERITHUH 1R BN
Position: President (Representative Director), The Chiba Bank, Ltd.

BRFE -

1976 ERMAKRFFE., BEKISHTERITAIT. 2009 EEFHRERICHT.

2014 FE B KEDFREZINRT 2B —4—D2] ICITHEEDHREX »/N\—E LTEHE.
FE B LZEDBRZINRT HHIRBEMOES] 2HE. SRICHE.

Graduated from Waseda University. Joined The Chiba Bank, Ltd. in 1976 and was appointed President of the bank in 2009.

As a member of a group of male leaders who will create “ A Society in which Women Shine” , he worked for the adoption of the
“Declaration on Action ” in 2014. He also brought together a group of Regional Bank Presidents to promote the creation of “ A
Society in which Women Shine” and was appointed chairman of this group.
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K& :E42K JBEF Name: Junko Sasaki

1258 BNt WEIC BN
Position: Vice President, WEIC Corporation

B&FE

1983 F 4 A. HARIBMIZCSE E L TAMt, LISE—BLTYV—EAEDXAICHE. 2007 F
1 B#4TEE. 10 B&KYHRELBICHE. 2011451 B. BAYAo/OV 7 MA#t. ®GY
R— MEEHITR. 2015 F 2 . XU F v —10% WEIC IC A, EEELMEAHR. 2010 4.
NPO i:A J-Win BlIEE R,

Biography:

VP, WEIC, venture enterprise. She held various leadership roles in diverse area of service business with extensive cross-cultural
working experience in MNE such as IBM and Microsoft. She also has been actively involved in diversity related activities, was
Vice Board Chair of J-Win.

K& 52K HE&EY Name: Kaori Sasaki

B Rt — - V-V RRIFREE

Position: Founder & CEO, ewoman, Inc.

B&IE -

BER. T7LEOXYT—&—, MiEH., HAKRKHE 1000 AOBMED [EELEED X
S| 7 20 FHE. RERIELSIN. EHEEOHIMEE. BIFEESZERE. ZROH.

Biography:
An entrepreneur, TV commentator, and author. Organizes the largest women’s conference in Japan (for 20 years) with 1000
participants, including Prime Minister Abe. Serves on several corporate boards and government councils. Mother of two.

K4 4% JEEl  Name: Ikuro Sato
EH ARMEEANTZ - v NCEBERR
Position: Deputy Director & General Manager, Plan Japan

B&FE

—BRFEE, BIMEEHHIES (OECF) ICTTY Y NVEHEES (1984 F~ 1986 ). o
AZYN—RERBEEER (1995 F~ 1998 ). HREMMAAAEEMREE (1998 F). E
i 718R1T (UBIC) v HILAEEE#ES (2002 £~ 2005 F). R EZFE. BRAK/ L
TR (%) EIFEmER (2007 £~ 2010F) &2 T. 2010 £K VIR,

Biography:

For Overseas Economic Cooperation Fund (OECF), and Japan Bank for International Cooperation (JBIC), he served as Chief
Representative in Islamabad, as well as in Jakarta. After fulfilling a role as Executive Director of Japan Brazil Paper & Pulp
Resources Development Co., Ltd., he has been in the current position since 2010.
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. '“ K&:8d #%F Name: Touko Shirakawa
o BB ADFE —FURS - ER - B R FRZEREHR

Position: Journalist, author, and visiting professor at Sagami Women’s University

B&FE

HRAEFN. IIEEZE. BLERAEEPHRLETRE

FEREE. V-V TIYP AR EERTEREIL, IBE. TE. RFRERELEDF—T—
RICDWTHET .

RERF [#FizBRPFRSIPBRAMREDNHDORFE] £B. BAREHSF SR8,

NP OEA £EMEHELEL 2125 REEAET TEEEERS. [1E. #I5. BiE.
2EDEDDTATT T JHEE] KERRE. TR 25 EE RES [WEPEHEODL
VEMER] £ZE.FK 25 FF WWETFE (XEFEE aRESI 77123 —&T—
JoayTHEMEDED D,

Biography:

Born in Tokyo, Ms. Shirakawa graduated from Futabagakuen, before majoring in Sociology at the Faculty of Letters, Keio
University. She worked for a number of companies, including Sumitomo Corporation and Lehman Brothers Holdings, before
becoming a professional writer, focusing on women'’s issues, such as marriage and pregnancy.

Ms. Shirakawa serves as a member of the Cabinet Office’s “Taskforce against Declining Birthrate” and Japan Society of
Family Sociology. She is a director of NPO “National Community Marriage Support Center; a member of Omachi City, Nagano
Prefecture’s “Committee to Promote Permanent Residency,” and chairwoman of “Work, Marriage & Birth: Life-planning Workshop
for Students.” In 2013, she was a member of METI’s “Research Group on Society Where Women Can Shine” and a lecturer for the
Yamagata prefecture Child Support Section’s “Life Design Seminar & Workshops for High School Students.”

K& :&E #tt  Name: Takuya Sugawara
(il PN s e
Position: University of Tokyo (Specialized in economic history)

B&IE -

2013F 4 A FEHEAZENBIZEAZR, 20156 F 4 8 ERAPRFADBELRLESR, N\F
BHMCEIFE. BELER, F—RAEORBIEHRE T —<IEEE Lz, B90EFSHELT
HWRAY ESS ICFTE LEIEIR 2756, 2014 EEIFERMIEEZ T —FICAE—FEFBHEIT O/
RAEMBEORPEDHEEBEALE —FFHEEENM TN, BRAPERBZBEBRBOKRZEICH
T TREBEAE—FDIEEEIT> T\,

Biography:

Entered the University of Tokyo on 2013 April. Specialized in economic history.

He studied the cause of WW1 at the Tomoji Onozuka's seminar 2015. He made speeches about how to prevent suicide as
a Kanto University E.S.S. League members in 2014 and now he teaches speech to K.U.E.L. members to encourage them to
practice English public speaking.

K& 8K EH Name: Eikei Suzuki
FH:=ERmE
Position: Governor of Mie Prefecture

B&FE

R 105 4 BBEEEEAS

TR 20 E 2 FEHRER=-EEEREX TR
TR 23 F 4 B=EBMNE

IRE_HAR

v
Biography:

April 1998 Joined Ministry of International Trade and Industry (MITI)

February 2008 Elected Chairman of the Liberal Democratic Party Mie Prefecture House of Representatives 2nd Electoral District
Branch

April 2011 Elected Governor of Mie Prefecture
Currently second term
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K& 8K &5 Name: Sachi Suzuki

EH R RZTEMRRET - ERFERELRERG 25
Position: PhD in Architecture and Building Science, Faculty of Engineering, Tohoku
University, Sendai, Japan

BRIEE -

HICAPELREICHEEL. KERORFEBFE/OLRICHT ZERLEBMEEZITO> TS,
EXBIEAB TV RV ETHA U OREEZZZDERREET -/ 3y 7ORE. IETHARE
MTOEKAEY ZIOHEICERYES., 2015 % 3 A8 THEIS N -EER K HERES
TI& Children & Youth Forum OEEIZEDY . BAZEHEBOERREZREZHD.

Biography:

Focus on PhD research has been the post-disaster housing recovery process in Japan, US, Indonesia. Organized several
international workshops and conferences, towards knowledge sharing and education of disaster management. During the
WCDRR in March 2015, engaged with 250 youth in one-week workshop, conducted overall management of the project as a co-
chair of Japan Secretariat.

K%&:HBA (#@3#) E#F  Name: Makiko (Fukui) Tachimori

%8 (%) TR REER CEO. () N—F=—-LI 7 XRKIHMHR
Position: CEO & Founder, Kigen Corporation / President of Harmony Residence, Inc.,

B&FE

2007 £ BFLLHEEEE - I T —ICB I LEAMBNASE () N—FEZ—L P
TUATRR. KHERFEER - BRRERHE. JO0—/NVAM., O—ILETIVAMZ
ERNEEZEA 200 LI EBEE.

20154 (¥) fomwzZi. SALPOEERMELUEERRAA > F04 V ETEERATE

SEflYA MaA—T7>, ACCJ (TEBXEEIS#FT) Women In Business

Committee Advocacy Vice Chair

2013 & #EFEEE Hd14N\—71 1008 (REREXEXRY

20145 HNERF THEOFvL>PE HREMAESE

2014 % RBEFEFE DPAEDZHNEE NMRIESEE 300 #HZE

Biography:

In 2007 she founded Harmony Residence Inc., a recruiting company specializing in placing highly skilled women managers and
single mothers. Since its inception, Harmony Residence has succeeded in introducing candidates to more than 200 companies.
Makiko also holds the following posts and is the recipient of the following awards:

ACCJ Women In Business Committee Advocacy Vice Chair

2013 METI “Diversity 100 Selection” Award of business promotion

2014 Cabinet Office Award of Women in Challenge, Special Award

2014 METI “Great Small-Medium Firms” Award

K& 28R =A Name: Takahisa Takahara

"1z - Fr—LWARIERLER
Position: President & CEO, Unicharm Corporation

B&IE -

1961 £ 7 BAE N, RBARREFRAIEERL. IRTHHEEZRT. 1991 F1= - Fv—LKW
A%, BERMEAREERER. Y& —FEKNR. BEWRBEYLR EXFETE. 2001 &£
6 A. KREWERARICHE. FEASPFEREESTD. NEARLEENDOBEREBZEL
THEEHIC. HEEEDPOETDBNREAZMES L., AdZEAZBESES.

Biography:

Born in July 1961. He entered Unicharm Corporation in 1991. After graduating from Faculty of Economics Seijou University, he
used to work for bank, and then entered Unicharm Corporation in 1991. After serving as the Deputy General Manager of Taiwan
affiliated company, General Manager of Feminine Care Business Division, and handled corporate strategy, he has been President
& CEO since June 2001. He develops companies with the expansion of domestic business, sanitary napkins, baby diapers, and
adult diapers, and also the overseas business focusing emerging nations.
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K% :He BHEZ Name: Akihiko Tanaka

=0 EEG B (JICA) BER
Position: President, Japan International Cooperation Agency (JICA)

BEE -

1954 F4 FN., 77 ERFAPHEREEE. 81 EX Y F 21—t vV IRAKRBUASEHAZ
BT (Ph.D.). RREAPEBZIEEIZ. FEXMLMFEIEE - FiR. AERBRFRBIR.
EREE AR, BE. BIZEREEE. 201254 AL VYIRB. [FLOL [Hit]]. [D—K -
RIFAOR]) [RAN - A4 ADOHR] REZFELH. 2012 FRERESE,

Biography:

Before assuming the present post, he was, among others, Vice President (2011-2012) and Executive Vice President (2009-2011)
of the University of Tokyo.

He obtained his B.A. in International Relations at the University of Tokyo in 1977 and his Ph.D. in Political Science at MIT in 1981.
He received the Medal with Purple Ribbon for his academic achievements in 2012.

K& BRE ZH#[E Name: Yasuhiko Toride, Ph.D

1&%H%: Group Executive Professional, E{EEf&K. B2FiE+ (REKAE)
Position: Director of Nutrition Improvement Projects Group Executive Professional R&D
Planning Dept. Ajinomoto Co., Inc.

B&IE -

1981 ERFAZERERZ AL IRRECAELRIERT .. BROKR (B Att. ARE7 I/ BORR.
BR5E. £/ MRFICH D FRBHAREICKSE, Z0M. hE. U7, H—FFTDOUD
VLK D FRBUERBRREEIEY,

2005 F— 2009 F3—OvV/\KKDF (77 A) ICHBE L. BRMICHIFS R&D #fE.

2009 FE & AHMARHARTESICFHIB L. BRELEICHIZBFORBHE/ OV N
EHE, BLAOHEEI/Z—CDEE LIFRIELRED X AZRB L GELEDHAEER AL
HEF. Vv IIES X ADMEILICER WA TS,

Biography:

Dr. Yasuhiko Toride joined Ajinomoto Co., Inc. in 1981 and was involved in the business of amino acids for animal feed, led studies
on nutrition improvement with amino acid (Lysine) fortification in rural communities in developing countries including China, Syria
and Ghana. From 2005 to 2009 he worked at Ajinomoto Europe in France in charge of R&D in Europe. He assumed his current
post at R&D Planning Department in 2009 and has been directing nutrition improvement projects in developing countries including
Ghana, India. He earned his Ph.D in Agricultural Chemistry from the University of Tokyo. His current interest is to establish a
sustainable business for nutrition improvement in developing countries with strategic partnership with various social sectors.

K% :fil B  Name: Hitomi Tsukuda
= A EXFHERENZM AR L RIZaTHER
BEBR)—T 12770754 [J2VE—12T in 7O7RBRO-HOTHI—F—FR 707
JL] B—HE
Position: Graduate student, Graduate School of Education and Human Development
and First batch student, the MEXT Program for Leading Graduate Schools
"Women Leaders Program to Promote Well-being in Asia", Nagoya University

BRFE
U ; 2014 % AHBAZHEREENEMRRCTCT 7Y HEBEICHAT 3 NEZHARETD [V
1 | WE—A 20 inFOFRRODORMY —4—BRTOI 5 L] E—HHE
i / / | 20105~ 20145 (XKEHN BERELE HeF—L
2010 % ZHEBRFHEFMEE
Biography:
2014- Conducting Anthropological research on education in Africa as a graduate student, Graduate School of Education

and Human Development, and First batch student, "Women Leaders Program to Promote Well-being in Asia",
Nagoya University.

2010-2014  Junior trader, Light metal trading team, Sumitomo Corporation.

2010 School of Education, Nagoya University(BA)
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K4 :#R %#  Name: Miki Tsusaka
B RRRY - YT AT TIN=T V2T « IN—bF— & 72— T - F4LI5—
Position: Senior Partner & Managing Director, The Boston Consulting Group

B&FE

IN=IN— RKBZEEZE/N—N—REPRART—IIZTMBARE., RANAVYILTFAVT
IGIN—TDZ1—3— 7 ERRICTI0ELU LDV ILEY MEBRZERS. IR7E BCG ORRE
KEBDAVN—KRD CMO TH B,

Biography:
Harvard College and Harvard Business School graduate. 30 year veteran of The Boston Consulting Group in New York and Tokyo.
Currently serves as Executive Committee member and Chief Marketing officer.

K& Rk wWhHF Name: Yukako Uchinaga

R B IEEFEEREATvIND YA A INAT 1T - ZYbT—7 (J-Win) BER
—MHEAEAT N F AN T 1298 T—Y (IDN) RKES

Position: Board Chair, J-Win (Japan Women’s Innovative Network)
Board Chair, Japan Diversity Network Association

B&FE

1971 £BA IBM Att, R THOLMERFERICHE. IR, EHHITRELREERT
2007 FEBHE, 2008 EX YRRy R—I T« VT REHER. N yYyad—KRKL—>3 >
SR#FHRFE CEO 278, 2013 FEIININY vy dO—RL— 3 VL2EBLSRERE.

2007 FLWUNPOEAJ — Win IBERICEET 5, 2014 F 4 B—fi&k#EEA JDN %ERII.
REEEICTHIE,

Biography:

Ms.Uchinaga began her career in 1971 at IBM Japan, where she held several positions in development, marketing and
management. She was elected to the board of directors of IBM Japan in 1995. She had been Chairman of the Board, CEO
& President of Berlitz Corp.& Director and Executive Vice President of Benesse Holdings, Inc. from 2008 until March 2013.
Ms.Uchinaga is currently board chair of J-Win, a non-profit organization that promotes diversity in workplace. Ms.Uchinaga also
established ‘Japan Diversity Network’(JDN) association in April, 2014.

K& : 4R ZT#x  Name: Naomi Ushio
B BERFE|RAI2 = —2a FEHBE
Position: Professor, Meiji University

BRFE

AMIYZIX Y NOBRIPOREED I VA —EME
NEFELERSE#EEERE #8
AFAEFEAE—T - ¥ - FINLY - Dy HEE
IXHKR=IWTA VIR HHNEER
MRAEH LT URIT HAEER

Biography:

professor of management and gender

a member of Cabinet Office’s Conference of Gender Equality Board member at Save the Children Japan
corporate auditor JX Nippon Oil & Energy Corporation

corporate auditor at Seven Bank, Ltd.
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K#:%8 Bff Name:RikaYajima

= M MAs KRR
Position: President and Founder of aeru company

B&FE

[21 #BOFEHLBIC, BADGEHREZ DR IF V] EDEBNT, BEER A 4 F7EFHER (2011
F3A) IIHEREHMADZRTL. BADGHRODOETTOLBFELDOHAR 0H,5 6D
BT T Naeru” MILBELEFR, Bf - A\ NORE, FERFDOER, HELERLL
FEEBLTWS, 2013F 3 A, RAERKE - X T« THRRMELEREE, 2013 FK, it
FIRETA—ZLOY>T - 70— - 14N —=XIEH, 2014 %7 B, [MA % -aeru-
EHREXEFEDICDES 25 W ERER] Hik. 2015F 6 A, % 4 RIBABSRIZERIT
TUFEIRXAT S AVRT 13 v RRRERESE,

Biography:

Since the age of 19, she has been involved in disseminating information about Japanese traditional culture and craftsmanship
after being mesmerized by the techniques of Japanese craftsmen and the long tradition behind the crafts. With the vision of
passing down Japan’s tradition to children of the 21st century, she established aeru company in March 2011, during her fourth
year at the School of Law of Keio University, from which she graduated soon after.

At the end of 2013, she was selected as a member of the World Economic Forum - Global Shapers Community. In June 2015,
Rika received the Women Entrepreneurs Grand Prize of the 4th Women Entrepreneurs New Business Plan Competition of the
Development Bank of Japan.

Webpage of aeru: http://a-eru.co.jp

K#:%B #F  Name:Yoko Yajima
%8 =% UFJ UV —FRAHIL T TR S4t
B - HRBERE TEMRE # KMWEREME - SN TRV AVNEBEEER
Position: Principal Consultant and General Manager of Diversity Management Strategy
Department of Mitsubishi URJ Research & Consulting

BRE

TWEBHEP T -0 - ST - NFUADRRD S, FEMAE - A2V T2 IFETD
TW%. 2004 F» 5 3ERH. NENBSEZARSER TELRARBENTEEHDS.

FEE LT, ARAFAZIRUBMEEMANZEHE. NEFRAFTRET—F2 T T —
TERE%, FEIC (MEEBDSHEZTE] FRBREES. #F) %

Biography:

Yajima conducts research and consulting from the viewpoint of the promotion of women's empowerment and work life balance.
Counsellor for Gender Equality Analysis of Gender Equality Bureau, Cabinet Office (2004-2007).

Concurrently serving as Affiliate professor, Chuo Graduate School of Strategic Management and Member of Cabinet Office
Working group for reforms of the way people take vacation leave. Author of a book about solving the problem of employees
leaving a company due to nursing care at home.

K&:uo —5% Name: Kazuo Yamaguchi
BB S HTRESINTIA RS HSZHIE
Position: Ralph Lewis Professor of Sociology, The University of Chicago

BRFE

BAEBRTHRIEFRENFS AR T, 1981 £ HITXRZTHEL (Ph.D) S, OOV E7ARZARE
HERZRENEIZ. UCLA HESFHERIRER T, 1991 £&V) P H IARZHRZHIR.

2011 FRAZEE. 2003 FICICKERIZEHRMER (S) THEBZ—HROBTHRE5IHE
NEREICRE.

Biography:

Ph.D. in Sociology from the University of Chicago in 1981.

Through teaching at Columbia University and UCLA,Professor of Sociology at the University of Chicago since 1991.
Certified as a world most-cited author in social sciences by the Institute of Scientific Information in 2003.
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K&tk ¥ Name: Yu Yamakami

=EE: () LIXIL S8 MAMFMEEAER I/ O—/NIVIRE(CTIOMREER
Position: Researcher, R&D Division, LIXIL Group Corporation

BRIEE -

N LOBFEMEZS > E@mHIEV—DT. HRASH INAX (B, %S4t LIXIL) ICA.
FHMBHMEZHEED M LIH TS EFHL. M L OMREMBICHESD. 2011 FIZIE NPO %
AKXFIVKRZICT [ b LDIFE] EEHe.

RN LORMBHPEEZICONT. BERLEED M LEBEAORREEL. MEHMICREH %
FE, BE. FZF7ICTKEFEDLLEVD M L ORFEHEREZHES,

2014 E(ZIEB#E Woman O —I > F T v —#KEEZE,

Biography:

Working for LIXIL corporation aiming to increase value for Toilet from 2003.

On 2011 and 2012, had classes about Toilet history and diversity in the world at “Dai Nagoya University”

Based on this activity, start to have an interest in Sanitation problem in developing countries, and start to develop toilet without
water in Kenya from 2013.

On 2014, receive a second prize of “Nikkei woman of the year’

K&:lux »EZ Name: Kanae Yamamoto
&= EEFBEIAE / ARRLAUER / SEkEE  HEE - 3HHE
Position: State Minister of Health, Labour and Welfare/Komeito Director, Women's Affairs

Division/Member of the House of Councillors, Proportional representation
(elected third )

B&FE

1995 F 3 8 FHPAFEHAEREFE
1995F 4 B HEEAE

2001 £7 A ZEREERZYUE

Biography:

March 1995 Graduate: Faculty of Literature, Kyoto University
April 1995  Career: Joined the Ministry of Foreign Affairs of Japan
July 2001 Elected to the House of Councillors for the first time

K% : i EF Name: Akiko Yamanaka

TR AT S AT RIK(E
Position: Special Ambassador for Peacebuilding

B&IE -

EMBRICH T EIHNRERFIARES L TEESEZSOB CHAORAFICH T RIBZRE
ATERRMICER, RERZERRICIE. NBRERHBE. BFSsRAE. ABZEREER
ERME. NEABRBIHEBRRICHFE DO TNEEAMBRBEIORIICER, Y IAT+—
NAZPERMEES. BRESAZEERIR (FNBE - R2RE). 77y IRPREHR
EFHFEE.

Biography:

She served an elected Member of the House of Representatives. As Parliamentary Vice-Minister for Foreign Affairs of Japan, she
launched “The Human Resources Development Program in Asia for Peacebuilding” She pursued her academic career at Churchill
College of Cambridge University, Graduate School of Hokkaido University, UNU, St. Antony’s College of Oxford University and
CSIS. Her areas of expertise include International Peacebuilding, Preventive State Theory, International Negotiation and Strategic
Studies.
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K%&:IuWE IE  Name: Rie Yamaya

®E HEIFFEFEREAN 1> 7)0hT EBER
Position: Chair of the Board of Directors, Inclu Iwate

B&FE

EE, RAEEXREORBICIBEKBO EVRREZBEIRZHRIL. 2T —DTIEN
FTEEBEL. ARELHERAZE LY X —AZHEY. HEMNEBRYR—t 2 —hRBEE
FE - FREI—T1x—4—. NEARSLXERBEHEELRSEEE. ETFEERZEALH
BEMHEZFZE. EFEVHOTHEBAM 7 72 K7 KNA Y —F5%D5.

Biography:

Yamaya has been supporting the poor.

Established a group for single parent families after 311 disaster and managing Iwate Prefectural Center for Gender Equality.
Among several key roles, she currently serves as members of the Cabinet Office’s Council on Gender Equality Promotion and
Ilwate Prefectural Reconstruction Council on Women’s Participation.

K&:lLg EBEF Name: Naoko Yamazaki
=B FERITE
Position: Astronaut

B&E -

TEEMFMEEN. 1999 FEEFHAT— 3 > (ISS) DFERITLEME IEIEN.
2001 FRE. 2004 £V 1—AFEHMEMBEME. 2006 FAN—R Y v MNUEBFERMNE
DERERF. 2010F 4 B.AXR—=AY ¥ ML-F 14 AH/NJ —ETFEEN. ISSHITHRI
3> STS-131 [ZWEL 7=, 2011 F£ 8 A JAXA R, NERFHEBRZESZE. HAF
HAPER (YAC) 7 RNA H#—, MRFTRABELERRAEZEDD. BEIC [FERTLICR
Bkl (hRAHFAL) . [Ba2DR <] (BIER). BEBEOE] (HAXd) kE.

Biography:

Yamazaki earned a Master of Engineering degree majored in Aerospace Engineering from the University of Tokyo in 1996, then
started working for Japan Aerospace Exploration Agency (JAXA). In 1999, she was selected as an astronaut candidate and was
qualified as a Soyuz-TMA Flight Engineer in 2004 and NASA Mission Specialist in 2006. On April 5, 2010 Yamazaki was onboard
Space Shuttle Discovery on the crew of STS-131, an assembly & resupply mission to the International Space Station. She retired
from JAXA in 2011 and has been serving as a member of Japan Space Policy Committee and an adviser of Young Astronaut Club
(YAC), etc.

K4 :#R & Name: Kae Yanagisawa
1258 MSLITBUE AR H#E (JICA) EE

Position: Vice President, Japan International Cooperation Agency

BRFE

BEELTE: hR7OT7HE. 38 85 - 48FZEEI/2—RORZ VT4 77075 A
%Y, JICA JANF R VEBE. EEEARE (UNDP) mEHAs =77 RN H—,
JICA ERR2EKERBR. | - fR7OT7HRREET. BAXFEEHIR.

Biography:

Kae Yanagisawa oversees operations in health, education and social security sectors and volunteer pgoramme of JICA. She is also
responsible for operations in East, Central Asia and the Caucasus region.

Before assuming current post, she experienced various assignments including Resident Representative of JICAs Office in
Uzbekistan, Director-General of the Secretariat of Japan Disaster Relief Team, and Director-General of East, Central Asia and
the Caucasus Department. She also served as Senior Advisor on South-South cooperation at UNDP. She is currently a visiting
professor at Meiji University.
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K& :EH Bh Name: Haruno Yoshida

RE:BT DN (KF) RRIEHRAR
Position: BT Japan Corp., President & Representative Director

B&FE

2012 F. BT P v/ O#HERICHE. LKPEHARTNTT ARSIV AREICEHEL. &HED
LHEVTI/O—PBO MY TE—ILAE LT 20 ELUEOEEERF D, BEDAAN—T 1
HEICHERAL. 7O0-NILERRET—F I —0REIPSHLLO—ILEFTILELT
FABESh TS, SE6A. BEEOEZRFERIC. FEMORHE L THE.

Biography:

Appointed as President of BT Japan Corp. in 2012.

Has over 20 years of global experience in the male-led IT industry since in the 1990’s, working for NTT (US/Japan), Verizon etc.
Also has presented on diversity and been recognized as a role model for her experience as a working mother. In June 2015, she
was appointed as the first female executive of Keidanren.

K& :FH E—B8  Name: Koichiro Yoshida

HE - BRASHI IR KRR LR & CEO
Position: Crowd Works Inc. Chairman and CEO

B&E -

N FAZF. U—RIFIGIPEIarIvN\UREEFZET. NUILPTREE L THRIEYY —
A EFERER, 2011 E 11 BICKREH I ST RT—I R %8IEL. BARABRDI TR
V=V GY—ER[IS5TRT—UR] 2R, BIE3ETYY - LB BHRRE 70 B A
FATZEIF 10 FHICDIED, 2015 FICKREEEE £1 0 [BANVFr—KE] 7—U A
A1 IEFEZE,

Biography:

Koichiro is the Chairman and CEO of CrowdWorks. After working for Pioneer and Reed Exhibitions Japan, Koichiro joined the Japanese
internet media company, Drecom as an operating officer and contributed to the listing of Drecom. After Koichiro left Drecom, he founded
CrowdWorks in 2011. In December of 2014, CrowdWorks was listed in the Tokyo Stock Exchange Mothers Market. As of August, 2015,
over 700,000 workers and 100,000 clients have registered.

In 2015, CrowdWorks received the Jury’s Special Award of “The 1st Nippon Venture Award; organized by the Ministry of Economy, Trade
and Industry.

K#:58] BBF  Name: Akiko Yuge
R EBKRE  RFHERBUSF R
Position: Professor, Department of Global Politics, Faculty of Law, Hosei University

B&IE -

KEIOVET7AREREZME, Z1—IF— IV AFARZR TCHEREZELSIE, EERE
5HE (UNDP) «f > KX 7 EHFIEREIRR. 7— 2 BEAEHAR. BESHERRM -
UNDP BiEFEK. BARE - MEEIEMEZHEOL. 7 1) ALFRAPEBRRAIBHIR
& LT 3 ERMENTE. 2014 EXV) R,

Biography:

Worked in United Nations Development Programme (UNDP) as: UN Assistant Secretary-General and UNDP Assistant
Administrator/Director, Bureau of Management in Headquarters; Director of Representation Office in Tokyo and Special Advisor to
the Administrator; UN Resident Coordinator and UNDP Resident Representative in Bhutan. B.A. from Barnard College, Columbia
University; and M.A. in Development Economics from New York University. In current position since 2014.
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K&:8FH MF Name: Kazuko Shiraishi

TR 2o - AR L KfEFRALBIR L X
Position: Ambassador Extraordinary and Plenipotentiary of Japan for Women, Human
Rights and Humanitarian Affairs

- BB

1974 & NIBEAR

2005 & RERHFE SRR UEER
2007 & HER—Z 2 NREAEXERE BFEB
20124 HaeEXE U NFZTEEE
2015568 =W - AEEIAFEFRILERLAME

2012 Ambassador Extraordinary and Plenipotentiary of Japan to Lithuania

2015, June Present Position

Biography:

K& FE¥ BT Name: Kenji Hiramatsu

R HBEBENTHRER (WAWI2015 £FEBHBEHER)
Position: Deputy Vice-Minister for Foreign Policy(MOFA) (Secretary-General,
Secretariat for WAW! 2015)

BRFE

2003 &F #ET7 XU HEREBAEAEEAME

2004 & HREBRAEAFEAFEREDY N BRERESERES
2008 & AEREEZZERTEKE. BED

2011 & HEREREERSE

2012 F HMANRBERER

2003 Minister, Embassy of Japan, USA

2004 Minister and Consul-General, Embassy of Japan, London

2008 Deputy Director-General, Latin American and Caribbean Affairs
Bureau/Economic Affairs Bureau (concurrent)

2011  Ambassador, Director-General for Global Issues

2012 Deputy Vice-Minister for Foreign Policy

Biography:
2011 Minister/DCM, Embassy of Japan in Indonesia

2013 Deputy Director-General Asian and Oceanian Affairs Bureau
2015 Present Position

K& : Tl E&X Name: Makita Shimokawa
B SN BERANZBERRERE
Position: Deputy Director-General Foreign Policy Bureau (MOFA)

B&IE -
2011 & KEEERERME
1 > KRR T7EAEAFERAMSE
2013 & F7IVT7KRIENMBBEE
2014 &F F7OTRKENBEZE
2015 %F HAENRBERBEZE
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Biography:
1993 Graduated from University of Tokyo (BA in Law), Joined the Ministry of Foreign Affairs
1997 Graduated from Georgetown University(Master of Science in Foreign Service)

2011

K&:®Jl dW Name: Rui Matsukawa

TN BERRNXBRB LS EREETR
Position: Director, Gender Mainstreaming Division (MOFA)

BEE -

1993 F HREARPIEE., HIFEAL

1997 & 2 3—Y RV VARZERBRARREE
2011 & HPR=EHHBHFERE

2014 & HIEEHRENRBRBLESEHEER

Deputy Secretary-General, Trilateral Cooperation Secretariat

2014 Director, Gender Mainstreaming Division
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